OO6cyxeHo U yTBepKIeHO Ha 3acefganuu kadenpsl 26 utons 2013r (Ilpotokon Ne
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3aB. kadeapoii mpodeccop /JLH. KynukoBa/

.S Texkymuii KOHTPOJIb (popMHUpPOBaAHME TEKYIIEr0 PEMTHHIA) MO0  JAUCHUILIMHE
«(MpoABHHYTHIN YPOBEHD)»

1. Kpurepuu TeKylIMX OLEHOK

Tembl ceMuHapcKUX (MPAKTUYECKUX) 3aHATHH  BKJIIOYAIOT  BOMPOCHI s
0O0CYXJIeHHS, KOHTPOJbHbIE BOIPOCHl, NPAKTUUYECKUE 3aJaHUS M 3aJaHus IS
CaMOCTOSITEJIbHOM  pabOThl  CTYNEHTOB. 3afaHus MJId CAMOCTOSITENIBHOM  pabOoThI
npelHa3HavYeHbl s OoJsiee YIrIIyOJIGHHOTO W3YYEHHS] JUCUUIUIMHBI, MPABUIBHOCTh HX
BBIMOJTHEHUS TPOBEPSETCS MPENoaaBaTeIeM Ha ayJMTOPHBIX 3aHATUSX.

Bompocsl st 00cyXJ1eHHsI, KOHTPOJIbHBIE BOMPOCHl U MPAKTUYECKUE 3aaHUS
npeHa3HAuYeHbI JJI MPOBEPKHU KAYECTBA YCBOCHHS TEOPETUUECKOTO MaTepuara.

KauectBO yCcBOEHHS TEOPETHMUYECKOrO0 MaTepuala W TMPaBHIBHOCTh pEIICHUS
NPAKTUYECKUX 3aJaHUil OLIEHHWBAETCS MpENnojaBaTeieM Ha ayAUTOPHBIX 3aHATHUAX IIO
CJIEIYIOIIUM KPUTEPUSIM:

OrneHkKa «OTJAMYHO» BBICTABJISETCS MO CIETYIOIINM KPUTEPHUSIM:

1. monHbIEe U IpaBUIIbHBIE OTBETHI HA TEOPETUYECKHE BOIPOCHI, IPETYCMOTPEHHBIE
TUTAHOM JUTs TIPOBEJICHUSI CEMUHAPCKUX 3aHATUN, 0€3 MPUMEHEHHS KOHCTIEKTA JICKITU;

2. ymeHue 00OCHOBBIBATH CBOM OTBETHI HOPMATHUBHO-TIPABOBBIMH JIOKYMEHTaMU 1O
ydery;

3. MOJHBIE U MPABWIbHBIE OTBETHI HA JOMOJHUTEIIbHBIE BOIPOCHI MPENOIaBaTeNs U
ayJIUTOPUU;

4. NpaBWIbHOE pEUIEHUWE NPAKTUYECKUX 3aJaHhil Ha 3aHATUAX, C IOJHBIMU
OTBETAMH Ha COOTBETCTBYIOILUE TEOPETUUECKUE BOIIPOCHI;

O. MOJHBIE U OPUTMHAJIBHBIE OTBETHI Ha BOIPOCHI, MPEIJIOKEHHBIE JEKTOPOM IS
CaMOCTOSITEJIbHOTO U3yUCHHSI.

OneHKa «X0pOoUI0» BBICTABIISIETCS MO CIAEAYIONIUM KPUTEPUSIM:

l. mpaBWIBHBIE OTBETHI HAa TEOPETHUYECKUE BOIPOCHI, NMPEAYCMOTPEHHBIE IUIAHOM
JUIsL TIPOBEJICHHS CEMUHAPCKUX 3aHATUI, HO 0€3 CChUIOK Ha HOPMAaTUBHO- IPaBOBbIE
JOKYMEHTBI;

2. [paBUJbHBIE, HO HEMNOJHBIE OTBETHl Ha JIONOJIHUTEIBHBIE BOIPOCHI
IIPENOJaBaTENsS U Ay IUTOPHH;

3. MpaBWJIbHOE, HO HEIMOJHOE PEUIeHHE MPAKTUYECKUX 3aJaHUuil Ha 3aHATHIX U
HEBEPHBIE OTBETHI HA COOTBETCTBYIOLIUE TEOPETUUECKHE BOIIPOCHI;

4. orpaHMYeHHbIE OTBETHl MO 3aJaHUSM, HPEIJIOKEHHBIE JEKTOPOM IS
CaMOCTOSITEIbHON PabOTHI.

OneHka «y10BJIETBOPUTEIBHO» BBICTABISAETCS 10 CIEYIOIIUM KPUTEPHSIM:

1. cnaOble OTBETHI HAa BOINPOCHI, IPEAYCMOTPEHHBIE JJI MPOBEACHUS CEMUHAPCKUX
3aHATHUM;

2. HEMOJHbIE OTBETHI HAa JOTIOJHUTEIbHBIE BOIIPOCHI MIPENOAABATENS U Ay AUTOPUU;

3. HeyMeHue OOOCHOBBIBATH OTBETHl HOPMATHUBHO-IIPABOBBIMHM JOKYMEHTAMH IIO

yuery;



4. pelieHyre NPAKTUYECKUX 3aJaHNN HA 3aHATHIX C IIOMOIIBIO IPENOoIaBaTeNsl.

OneHka «HEeyA0BJIETBOPHUTEIbHO0» BBICTABIISIETCS 110 CIAEAYIOIIUM KPUTEPUSAM:

1. HEBBINOJIHEHNE TOMAIIIHETO 3a1aHUS K CEMUHAPCKOMY 3aHSATHIO;

2. HENpaBUJIbHBIE OTBEThl HAa BONPOCHI IpENnojaaBaTesis MO TEME CEMHUHAPCKOIO
3aHATUS;

3. HeCTOCOOHOCTH BBINOJIHUTH 33JlaHne 0€3 MOMOILHU MPENO01aBaTeNs;

4. HENOATOTOBJIEHHOCTH CTYIEHTA K MPAKTUYECKOMY 3aHATHUIO.

OneHka «0» BBICTABIISIETCS IO CIEAYIOIINM KPUTEPUSM:

1. HesiBKa IO HEYBAKUTENBHBIM IPUYMHAM;

2. OTKa3 CTyJIEHTa OTBEYaTh HA BONPOCHI, MPEAYCMOTPEHHBIE IIJIAHOM JUIS
IIPOBEJEHUS CEMUHAPCKUX 3aHATUH;

3. HEBBINOJHEHHUE TOMAIIIHETO 3aIaHUS U Ay IUTOPHBIX 3aJaHUM.

JUis nomycka K JK3aMEHY CTYJIEHT JOJDKEH IMOJIY4YUTh 3a paboTy B TEUCHUE
cemecTpa (3a MOoCelIeHNne 3aHATUH, padoTy Ha ceMUHapax) He MeHee 27.5 GaJlos.

Cryaent, He HaOpaBmmii 27.5 0amioB, K 3K3aMEHALMOHHON cecCHMU He
JAOIYCKACTCH

2.Kpurepun OuUeHKHM /I TNPOBEJCHUA KOHTPOJIBHBLIX PpadoTr (TeMbI
KOHTPOJIbHBIX Pa00T MPHUJIATAKOTCSH)

B nponecce wum3yuenuss aucuuiiuHbel - «Byxrajarep Ha  npeanpuUATHH
(MpoABMHYTBHIH YypoOBeHb)» CTyAeHTHI 1 Kypca, oOydarouiuecs IO HaNpPaBICHUIO
080100.68 Dxonomuka (npoduib «AyauT U (UHAHCOBBIM MEHEKMEHT)) BBITIOJHSIOT 2
KOHTPOJBHBIX pabOThl B COOTBETCTBUU C MPOrpaMMOM AUCIHUIUIMHBI MO CIEIYIOUTUM
TEMaM.

Kontpoabnasi padora Ne 1 (Tema 2 «OpranuzanuoHHasi CTpPyKTypa Ou3Heca,
¢yHknuu m ynpaBieHue»). KoHTponbHas paboTa COCTOMT M3 PEIICHHS TECTOB II0
BapuaHTaMm. Paborta npeagycmarpuBaer ux perieHue. Ha BeimogHeHue paboThl CTyJeHTaM
OTBOJMUTCS Ha 3aHATHU 45 MUHYT. KOHTpoJIbHas paboTa OIEHWBAETCS IO MATHOAIBHOM
mikane. OIEeHKH 32 KOHTPOJBHYIO pabOTy BBICTABIISIOTCS C YY€TOM 00beMa U MPABUILHOCTH
BBINOJIHEHHOT O 3a/1aHusl. KpuTepuu OLleHKN cleayronue.

OLEHKY «OTJIMYHO» CTYJIEHT IMOJy4aeT B clly4ae, €CIM 3aJaHUE BBIIOJIHEHO B
MOJIJHOM 00BeMe 0e3 OIIMOOK, MPAaBUIBHO COCTABJICHBI OYXTaJITEPCKUE 3allFCH M BHITOJTHCHBI
HEOOXOIMBIE pacyeThl, TOCIIEIOBATEIFHO U aKKypaTHO 3alKcaHo perieHue. B pabore mMoxkeT
UMeThCs 1-2 HeoveTa, He BIUSIIOIIME HA KOHEUHBIE PE3YJIBTAThI PELICHUSL.

OleHKa «XOpoII0» BBICTABISETCS B CIydae, €CJIM UMEIOTCS OT/IEeNIbHbIE OIIMOKUA B
pelieHny, pacuerax (CylIeCTBEHHO HE BIMSIOIINE HA MOJTYYEHHbIN KOHEUHBIH pe3yJbTat
pEIIeHMs ), 3a/laHie BHITIOJIHEHO HE B MOJTHOM 0O0beme (BbImosHeHo Oomnee 80% 3amanus),
UMEIOTCS 3aMeYaHus 110 0(hOPMIICHUIO paOOTHI.

OneHKa «ya0BJIETBOPUTEIBLHO)» BBICTABJISICTCS B CiIy4yae, €clii B paboTe UMEITCS
CYIIECTBEHHBIE OMMOKH MO0 3a/1aHKE BHITIOJHEHO HE B MOJHOM 00BheMe (BBITIOTHEHO 65-
79% 3ananus).

OleHKa «HeYyJA0BJETBOPHUTEJIbHO» BBICTABISIETCS B Clydae, €cid B paboTe
UMEIOTCS CYIIECTBEHHBIC OIMMOKA W 3aJlaHhe BBITIOJHEHO HE B TOJHOM O0BeMe
(BeIMOJIHEHO MeHee 65% 3amanus).

KonTpoabnas padora Ne 2 (Tema 4 «PykoBoACTBO U ynpaBJieHHEe JIOJIbMH H
koMaHaamMmn»). KoHTponbHast paboTa COCTOMT M3 pElIeHUsi TECTOB MO BapuaHTaM. Ha



BBITIOJTHEHUE Pa0OTHI CTYACHTaM OTBOAMUTCS Ha 3aHATHU 45 munyT. KoHTponbpHas pabota
OLICHMBAETCS MO MATHOATbHON mmiKane. OUEHKH 32 KOHTPOJIbHYIO PadOTy BBICTABIISIIOTCS C
y4eToM 00beMa M PaBUIILHOCTU BBIIOIIHEHHOTO 33/1aHusl. KpuTepuu OLeHKH cleayolme.

OueHKy «OTJIMYHO» CTYJIEHT MOJy4YaeT B Ciy4yae, €CJIM 3aJaHu€ BBIIOJHEHO B
MOJIHOM 00beMe, NPaBWIBHO COCTAaBJIECHBI 3allMCHM Ha cyeTax OyXraiaTepcKkoro yuera
OIOPKETHOTO YUPEKIEHUS, BEPHO BBINOJHEHBI HEOOXOIUMBbIE BBIUHCIICHUS], TTOCTIEA0BATEIBHO
M aKKypaTHO 3alMcaHo pelueHue. B pabore MoxeT mmerhes 1-2 HemoueTa, HE BIMSIOUIME HA
KOHEYHbIE PE3YJIbTaThl PEIICHHS.

OneHKa «Xopouo» BHICTABISETCS B Cllydae, €Cld UMEIOTCS OTAENIbHbIEC OIIUOKHU B
3aMMCIX KOPPECHOHJICHIIMM CYETOB y4eTa OIOJKETHOTO YUPEKIEHUs, pacuerax, 3aJaHue
BBITIOJTHEHO HE B MOJHOM 00BheMe (BbIoHEeHO Oojiee 80% 3amaHms), UIMEIOTCS 3aMeYaHus
1o ohopmIIeHHIO pabOTHI.

OneHka «ya0BJIeTBOPUTEIBHO» BBICTABISETCS B CIydyae, €CIM B paboTe UMEIOTCS
CYILIECTBEHHBIE OITUOKH JIMOO 3a/JaHUE BHITIOJIHEHO HE B IMOJTHOM 00BeMe (BBIMOJIHEHO 65-
79% 3ananus).

OueHka «Hey/I0BJIETBOPUTEJIbHO» BbBICTABISIETCA B Cilydyae, eciu B pabore
UMEIOTCA CYIIECTBEHHBIE OIMMOKM U 3aJaHUE BBINIOJHEHO HE B TMOJHOM O0BbeMe
(BbIOTHEHO MeHee 65% 3amanus).

IIpumepHoe 3a1aHue NI KOHTPOJIbHOI padoThl Nel.
Multiple choice tests

1. What is the responsibility of a Public Oversight Board?

a. The creation of legislation relating to accounting standards

b. The establishment of detailed rules on internal audit procedures

c. The commissioning of financial reporting standards

d. The monitoring and enforcement of legal and compliance standards

2. Which set of environmental factors does a lobby group intend to directly
influence?
a. Demographic
b. Economic
c. Political
d. Technological

3. The ageing population trend in many European countries is caused by a
increasing birth rate and an increasing mortality rate.

Bepno

Hegepno

4. When an organisation carries out an environmental scan, it analyses which
of the following?

a. Strategic options and choice

b. Inbound and outbound logistics

c. Strengths, weaknesses, opportunities and threats

d. Political, economic, social and technological factors



5. Which one of the following is an example of a internal stakeholder?
. A manager

. A shareholder

. A supplier

. An non-executive director

o O T o

6. Which one of the following is potential advantage of decentralisation?
a. More accountability at lower levels

b. Risk reduction in relation to operational decision-making

c. Consistency of decision-making across the organisation

d. Greater control by senior management

7. Which one of the following is consistent with a government’s policy
objective to expand the level of economic activity?

a. An increase in taxation

b. An increase in public expenditure

c. An increase in interest rates

d. An increase in personal savings

8. An organisation which restructures through a major de-layering exercise
has as a result moved to a shorter scalar chain and a narrower span of
control. Is the above statement true or false?

Bepno
Hegepno

9. Which of the following is the main function of marketing?
a. To persuade potential consumers to convert latent demand into expenditure
b. To identify suitable outlets for goods and services supplied
c. To maximise sales volume
d. To identify and anticipate customer needs

10.According to Mendelow, companies must pay most attention to the needs of
which group of stakeholders?

a. Those with a high level of power but little interest in the company

b. Those with little power and little interest in the company

c. Those with a high level of power and a high level of interest in the company

d. Those with little power but a high level of interest in the company

11. Which one of the following has become an established best practice in
corporate governance in recent years?

a. A requirement for all companies to establish an internal audit function

b. An increasingly prominent role for non-executive directors

c. An increase in the powers of external auditors

d. Greater accountability for directors who are in breach of their fiduciary duties

12.At what stage of the planning process should a company carry out a
situation analysis?
a. When validating the effectiveness of plans against outcomes



b. When formulating strategic objectives
¢. When formulating a mission statement
d. When converting strategic objectives into tactical plans

13.In a higher education teaching organisation an academic faculty is
organised into courses and departments, where teaching staff report both to
course programme managers and to subject specialists, depending on which
course they teach and upon their particular subject specialism. According to
Charles Handy’s four cultural stereotypes, which of the following describes
the above type of organisational structure?

a. Role

b. Task

c. Person

d. Power

14.The major purpose of the International Accounting Standards Board
(IASB) is to ensure consistency in . Which two words complete
this sentence?

a. Financial control

b. External auditing

c. Corporate reporting

IIpumepHoe 3a1aHue NJIA KOHTPOJIbHOM padoThl Ne2.

Multiple choice tests

1. Jackie leads an established team of six workers. Inthe last month, two have left
to pursue alternative jobs and one has commencedmaternity leave. Three new
staff members have joined Jackie’s team. Which one of Tuckman’s group
stages will now occur?
a. Norming
b. Forming
c. Performing
d. Storming

2. Gloria has the responsibility to work with selectedmanagement trainees in her
organisation. Her objective is to help thetrainees over the medium to long-term
with their personal career development.Supporting and encouraging them to
fulfil their potential is an integral part of her role. Gloria has noinvolvement in
the technical content of the trainee managers’ work. Which of the
followingroles does Gloria fulfil?

a. Mentor

b. Buddy

c. Counsellor
d. Instructor



3. Which one of the following is a characteristic of a team as opposed to a group?
a. Members all have equal status
b. Members agree with other members
c. Members arrive at decisions by consensus
d. Members’ work in cooperation

4. Which one of the following statements is correct in relation to monetary
rewards in accordance with Herzberg’s Two-Factor theory?
a. Monetary rewards are more important than non-monetary rewards
b. Pay increases are a powerful long-term motivator
c. Pay can never be used as a motivator
d. Inadequate monetary rewards are a powerful dissatisfier

5. Renata has attended a leadershipdevelopment course in which she experienced
a self-analysis exercise using theBlake and Mouton managerial grid. The
course leader informed her that theresults suggested that Renata
demonstrateda 9.1 leadership style, which suggested that she is highly focused
on achievingthe objectives of the team. Whatother conclusion may be drawn in
relation to Renata’s leadership style?

a. She maximises the involvement of her team

b. She balances the needs of the team with the need to complete the task.
c. She favours psychologically close managersubordinate relationships
d. She demonstrates little concern for people in the team

6. Which pattern of communication is the quickest way to send a message?
a. TheY
b. The chain
c. The circle
d. The wheel

7. In relation to employee selection, which type of testing is most appropriate for
assessing thedepth of knowledge of a candidate and the candidate’sability to
apply that knowledge?

a. Intelligence testing
b. Competence testing
c. Psychometric testing
d. Personality testing

8. According to Handy’s‘shamrock’ organisation model, which one of the
following is becoming progressively less important incontemporary
organisations?

a. The part-time temporary work force



b. The role of technical support functions
c. The role of independent sub-contractors
d. The permanent, full-time work force

9. Richard is a highly enthusiastic member of his team. An extrovert by nature,
he iscurious and communicative. He responds to new challenges positively and
has acapacity for contacting people exploring anything new. However, his
attentionspan is short and he tends to become less involved in a task once his
initialinterest has passed. According to Belbin’steam roles theory, Richard
displays the characteristics of which of thefollowing?

a. Resource-investigator
b. Company worker

c. Plant

d. Monitor-evaluator

10.Gils is conducting an appraisalinterview with his assistant Jill. He initially
invites Jill to talk about thejob, her aspirations, expectations andproblems. He
adopts a non-judgmental approach and offers suggestions andguidance. This is
an example of which approach to performance appraisal?
a. Tell and listen approach
b. 360 degree approach
c. Tell and sell approach
d. Problem solving approach

11.Poor quality lateral communication will result in which of the following?
a. Lack of direction
b. Lack of control
c. Lack of delegation
d. Lack of coordination

12.According to Victor Vroom: Force(or motivation) = X expectancy
Which of the followingwords completes Vroom’s equation.
a. Valence
b. Needs
c. Opportunity

13.A company has advertised for staff who must be atleast 1.88 metres tall and
have been in continuous full-time employmentfor at least five years. Which of
the followingis the legal term for this unlawful practice?

a. Implied discrimination.
b. Indirect discrimination
c. Victimisation



d. Direct discrimination

14.Role playing exercisesusing video recording and playback would be most
effective for which type oftraining?
a. Dissemination of technical knowledge
b. Development of selling skills
c. Regulation and compliance
d. Introduction of new processes or procedures

OO6cyxieHo U yTBepKaIeHO Ha 3acefanuu kadenpsl 26 utons 2013r (Ilpotokon Ne
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3aB. kadeapoii mpodeccop /JL.U. KynukoBa/

6. IIpoMekyTOYHBI KOHTPOJIb ((popMUpOBaHUE pPe3yJIbTaTa IK3aMeHa).

Utorosoit Qopmoit koHTpodss mo aucuuiminHe «byxranrep Ha mnpeanpusTHH
(MpoaABUHYTHIN YpPOBeHb)» sBisieTcs AUQPGEepeHIUPOBaHHBIA 3aueT. MakcuManbHOe
KOJIMYECTBO OallJIoB, KOTOphle MOXeT HalOpaTh cTyAeHT Ha 3auere — 50 Oamnos. K
b depeHIMpOBaHHOMY 3a4eTy JOIYCKAIOTCSl CTYIEHTHI, BBIMIOJHUBIINE BCE TPEOOBAHUS
y4eOHOr0 TUIaHa JAHHOTO CEMECTpA:

. TEKYIIUNA CEMECTPOBBIM PEUTHHT IO TUCIUIUIMHE HE MeHee 27,5 6asuioB;
. CIABIIIE BCE 3a4€Thl, MPETYCMOTPEHHBIE YUCOHBIM IIJIAHOM;
. HE HWMCIOIIME 3aJI0JDKCHHOCTH 10 oIuiate 3a oOydeHue (sl CTYACHTOB,

00Oy4Jaromuxcs Ha KOMMEPUYECKOH OCHOBE).

Homyck x nuddepeHnrnpoBaHHOMY 3a4€Ty CTY/IEHTOB, HE BBITIOTHUBIINX XOTS OBI
OJIHO U3 3THX YCJIOBHH, HE pa3periaercs.

[Io mucuumimue «byxrajiarep Ha nNpeAnpUATHH (NMPOJABUHYTHIA YPOBEHB))»
muddepeHIMpoBaHHBIA 3a4eT MPOBOAUTCS B (OpME MHCHbMEHHOTO TECTUPOBAHUS C
npenojaBaTeyeM, Mo 3apaHee BbIJAHHBIM CTyAeHTaMm BompocaM. Ono3aaBlIue CTYJIEHTbI
HE JIOMYCKAIOTCA K 3a4eTy IO pACIHUCaHUI0 CO CBoeil rpynmod. OHM MOryT OBITh
nomymieHsl K auddepeHIIMpOBaHHOMY 3a4eTy B 3TOT JIEHb C APYrOM TPYIION TOJBKO C
pa3pelleHus 3aB.0TJIEIEHUEM U OTJIeJia 00pa30BaHus.

[IpaBuia nosenenus: Ha qudPepeHIUPOBAHHOM 3a4eTe:

. HE JOIYCKAeTCs HU B MMCbMEHHOM, HU B YCTHOH (popMe OOIIEHUE CTYICHTOB
MEXTy COO0M;



® HC OOITYCKACTCA HAJIMIHNEC KIIITapPraJIOK»;

. HE JIOMYCKaeTCsl MCIOJb30BAHUE JUKTO(POHOB, MUKPO(POHOB, HAYIIHUKOB U
JIPYTHX JIEKTPOHHBIX YCTPOUCTB;

® COTOBBIC TGJ'IG(l)OHBI JOJDKHBI OBITH BBIKJIFOUEHBI 1 HaAXOOUTHCA HaA CTOJIC,

. UCII0JIb30BaHUE IOMOJIHUTEIbHBIX MaTepUaIoB — (popmyil, Tabiull, rpauKoB,
MUKPOKAJIBKYJISITOPOB U T.II. — BO3MOXHO TOJIBKO C Pa3pellIeHus OTAeaa 00pa3oBaHUsl 110
3asiBKE Kadeapsl;

® HE pa3pCiracTCs BBIXOAUTDH U3 ayAUTOPUH, I'IC IIPOBOJUTCS SK3aMCH.

IIpn HapymeHMM 3THUX NpPaBWI JEKYPHBIM MpENnojaBaTellb yJajaseT CTyJICHTa W3
ayoUTOpUM M IepelaeT B OTAel oOpa3oBaHMs JOKIajaHyto. Ha ocHOBaHuMM 3TOro B
AK3aMEHAI[MOHHOMN BEIOMOCTH BBICTABIIAETCS HEYOBIETBOPUTEIbHAS OIIEHKA, & CTYAEHTY
HA3HA4aeTCs NEPEIK3aMEHOBKA B JOIIOJHUTEIIBHYIO CECCHIO.

OIIGHKa «OTJINYHO» BBICTABIIICTCA IO CICAYIOIINM KPUTCPUAM:

1. ITOJIHBIC U ITPABUJIBHBIC OTBCTHI Ha BOIIPOCHI 3K3aMCHAITMOHHOI'O 6I/IJI€Ta;

2. YMCHHUC O6OCHOBI)IBaTI> CBOU OTBECTHI 3BHAHUEM OCHOB 6yXFaHT€pCKOFO yqua;

3. ITOJIHBIC U ITPABUJIbHBIC OTBCTHI HA JOITOJIHUTCIIBHBIC BOIIPOCHI npenonaBaTensl;

OIIGHKa «XOpOIHO» BBICTABJIACTCA I10 CIICAYIOIIUM KPUTCPUAM

1. IMPaBUJIBHBIC OTBCTHI HAa BOIIPOCHI 3K3aMCHAIITMOHHOT'O 6I/IJI€Ta, HO 663 CCBIIIOK Ha
MCDO;

2. ITpaBUJIBHBIC, HO HCITIOJIHBIC OTBCTHI Ha JOITIOJIHUTCIBHBIC BOIIPOCHI
IMpCIioaaBaTcCIs;

OLIGHKa «YAOBJETBOPUTEJIbHO>» BbICTABIISACTCA IO CIICAYIOIIUM KPHUTCPHUAM:

1. CJIa6I>Ie OTBCTBI JK3aMCHAILIMOHHBIC BOIIPOCHI;

2. HCIIOJIHBIC OTBCTHI HA JOIIOJHUTCIBHBIC BOIIPOCHI IIPCIIOAaBATCIIA,

3. HeyMeHHe 000CHOBBIBATh OTBETHI CO 3HAHUEM OCHOB OYXTaJITEpPCKOTO yueTa,

OlnieHKa «HeYA0BJIETBOPUTEIBLHO» BbICTABIISCTCS IO CICIYIOMINM KPUTEPUSIM:

1. HCIIPABUJIbHBIC OTBCTHI HAa DK3aMCHAIIMOHHBIC BOHpOCBI;

2. H€CHOCO6HOCTI> OTBCTUTH HAa NOIIOJJHUTCIILHBIC BOIIPOCHI IIPCIIOAABATCIIA,

4. HETIOATOTOBJICHHOCTD CTY/ICHTA K AU HEPESHIIUPOBAHHOMY 3a4ETYy.

IlpumepHnotii nepeuensv 60npocos Kk oughhepenyuposannomy 3auemy:

1. enu v Tunbl OM3HEC OpraHu3aIui

2. BHelllHWE ¥ BHYTPEHHUE MOJIb30BATENIN OPraHU3alnii

3. Bnusinue MOJIUTUYECKHUX, IOpUJINYECKUX, MaKpOIKOHOMHUYECKHUX,
MUKPOIKOHOMHYECKUX (DAKTOPOB, CONMANBHBIX, AeMOTpadUIecKUX, TEXHOJIOTHUYECKUX,
AKOJIOTUYECKUX, KOHKYPEHTHBIX (DAKTOPOB, BIUSIONINX HA OU3HEC OPTaHU3AIUU

4. ®opmanbHbie U HehOpMaTTbHBIE OM3HEC OpraHU3aluN

5. OpraHuzanuoHHasi CTPYKTypa OpraHu3aluu

6. KomuTeTsl B opranuzanusix

7. CBsI3u MEX1y OyXTaJTepCKUM YYETOM U MHBIMU OU3HEC (QYHKIUSIMU

8. HMcTouHMKM ¥ 1AM BHYTPEHHEH W BHeEUIHEeW uHdopManuu, obecriedeHHOMH
Ou3HECOM



9. O6MaH 1 MOIIIEHHUYECTBO 1 UX MPEIOTBpaIlleHHe B OHM3HEece

10. JImgepcTBO U ynpaBlieHUE B OU3HECE

11. HaGop u cenexuusi pabOTHUKOB

12. PaGota B koMaH/ie, pa3BUTHE U YIIPABICHUE

13. O0OyueHue u TpeHUPOBKA Ha paboTe

14. Texnuku npodeccrnoHanbHOU 3 PEKTUBHOCTH

15. UcTouyHUKHM KOH(PIUKTOB U TEXHUKH 110 MPEJOTBPALIEHUIO

16. KommyHukanuu B Ou3Hece

17. ®yHaaMeHTanbHbIe PUHIHUITBI 3TUYECKOTO MOBEICHUS

18. Posib perynsTopoB U npogeccuoHalIbHbIE OpraHbl, CIIOCOOCTBYIOILYIO PA3BUTHIO
ATUYECKUX U MPO(PECCHOHAIBHBIX CTAHIAPTOB B OyXrajaTepckoil mpodeccuu

19. KopniopaTuBHBII KOJEKC ITUKHU

20. OTryeckue KOHPIUKTHI U TUIEMMBI



