IIporpamma auctmruivasl "Menemxment'; 21.04.01 "HedrerazoBoe neno".

MMHHCTEPCTBO HAYKM U BBICIIIEI'O OBPA30OBAHUS POCCUIICKON ®EJIEPALINA
denepanbHOE rOCYIapCTBEHHOE aBTOHOMHOE 00pa3oBaTeIbHOE YUpekJeHHe BHICIIET0 00pa30BaHus
"Kazanckuii (ITpuBomkckuil) penepaibHblil yHEBEpCUTET"

WHctutyT reosiornut 1 HehTera3oBbIX TEXHOJIOTUI

=T
=

4
X

¢
>
'w-
2

VYTBEPKIAIO
IIpopekTop mo oOpa3oBarebHON aesTebHoCTH KDY
Typunosa E.A.
R 20T

IIporpamMmmMa QuCHUILIMHBI
MenenxmeHT

Hamnpagnenne mogrorosku: 21.04.01 - Hedrerasopoe meno

HpOCI)I/IJ'[]) IIOAI'OTOBKMU: HC(l)TeFaSOBaH WHXCHEPUA (Petroleum engineering ) (C NpUMEHEHUEM 3JIEKTPOHHOI'O O6yquI/I$[ u
JUCTAHITMOHHBIX 06[2&30BaTeJ’IbeIX TEXHOJIOT 1)

KBammdukanus BbIITyCKHUKA: MarucTp
Popma 00yueHus: OuHOE

SI3bIK OOYUEHHUST:_PYCCKUI
I'on Havyana o0yveHus Mo oOpa3oBaTeIbHON nporpamme: 2024

O PAEKTPOHHBIH
ann Y‘]:IPIBEPCPITET

PHEOEMALIMOHHO AHATKTAHE SR SHCTEMA Ky



IIporpamma auctmruivasl "Menemxment'; 21.04.01 "HedrerazoBoe neno".

Conep:xanue

1. TlepeueHb IMIAHUPYEMBIX PE3YJIbTATOB OOYUYEHHUS 110 AUCHUIUIMHE (MOYJI0), COOTHECEHHBIX C IUIAHUPYEMBIMH Pe3yJIbTaATaMU
ocsoenus OIIOIT BO

2. Mecro pucuuruidasl (MoayJist) B crpykrype OITOIT BO

3. O0beM AUCLMIUTHHBL (MO/YJIsI) B 3a9YETHBIX €OUHULIAX C YKa3aHHEM KOJIMIECTBA YacOB, BbIICICHHBIX HA KOHTAKTHYIO paboTy
00yUaIIMXCs C TpernoaBareseM (1o BuiaM YUeOHbIX 3aHSATUN) ¥ HA CAMOCTOSITENIbHYI0 paboTy 00y4YaloIIuXcst

4. CopeprkaHue TMCUMIUTMHBL (MOJIYJIs1), CTPYKTYPUPOBAHHOE MO TeMaM (pa3fesam) ¢ yKa3aHHeM OTBEJEHHOrO Ha HHX
KOJIMYECTBA aKaJEMUUYECKUX YacOB M BUIOB YUEOHbBIX 3aHATHIA

4.1. CTpyKTypa ¥ TeMaTUYECKHI IJIaH KOHTAKTHOW U CAMOCTOSTEIbHOM pabOThI MO TUCIUILTHHE (MOJIYJII0)

4.2. CopepxaHuie AUCIUTLTAHBI (MOJTYJIs1)

5. TlepeueHpb yueOHO-METOAMUYECKOTO 00eceYeHH s /ISl CAMOCTOSATEIbHOM paboThl 00YYAOIIMXCS O JUCIUILTMHE (MOJYJIIO)

6. ®OH/1 OIIEHOUHBIX CPEACTB MO AUCIUILTIHE (MOYJTIO)

7. TlepeueHb UTEPaTyphl, HEOOXOJUMOM [J151 OCBOCHHS JUCHUILIMHBL (MOYJIs1)

8. IlepeueHnb pecypcoB HH(POPMAIIOHHO-TEJICKOMMYHHUKAIIMOHHON ceTr "VIHTepHeT", HEOOXOAUMBIX TSI OCBOCHUS AUCLIATUTAHBI
(Mopyns)

9. Meroauueckue yKazaHusi JUist 00Y4YaOIUXCsl TI0 OCBOESHUIO JTUCIMIUTUHBI (MOJIYJIs1)

10. Iepeyenb HMPOPMALIMOHHBIX TEXHOJIOTHIA, UCTIONB3YEMbIX MTPU OCYIIECTBIEHUH 00pa30BaTe/IbHOTO MpoLiecca 1o
JMCLUILIMHE (MOJYJII0), BKJIIOUAs MepedeHb MPOrpaMMHOro oOecrieveHrst 1 MH(POPMALIMOHHBIX CIIPABOYHBIX CHCTEM (TIpH
HEOOXOJUMOCTH)

11. Onucanue MaTepuaibHO-TEXHUYECKOUN 0a3bl, HEOOXOIUMOM JIIsl OCYILECTBIEHHS 00pa30BaTeIbHOTO MPOIIecca Mo
JUCLIUIUIAHE (MOAYJIIO)

12. CpeactBa agantanyy npenojaBaHust AUCHUIUIMHBL (MOAYJIs) K TIOTPEOHOCTSIM 00YYaIONIMXCsl UHBAJIMIOB U JIUL] C
OrpaHMYCHHBIMU BO3MOKHOCTSIMU 3[J0POBBS

13. ITpunoxenue Nel. PoHJ OLIECHOUHBIX CPEICTB
14. Tpunoxenune No2. [lepeueHsb uTepaTypbl, HEOOXOAUMOM /ISl OCBOSHUSI TUCHMIUIUHBI (MOJ1YJIs1)

15. TIpunoxenue Ne3. IlepeyeHs HH(MOPMALIMOHHBIX TEXHOJIOTUIA, UCMIOJIBb3YEMBIX AJI1 OCBOEHHS JUCLMILIAHBI (MOAYJIA),
BKJIIOYAsI TIepeveHb IIPOrpaMMHOT0 oOecriedeHHs 1 MH(POPMAIMOHHBIX CIIPABOYHBIX CHCTEM
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[IporpaMmy auCIMIUTHHEL pa3padoTai(a)(u): 3aBeayomuii kadenpoi, 1.H. (mpodeccop) Ianeit T.P. (kadempa odmero
MeHe)kMeHTa, IHCTUTYT yripaBiieHus, SKOHOMUKY U puHaHcoB), TFPalej@kpfu.ru

1. IlepeyeHb MIIAHNPYEMBIX Pe3yJIbLTATOB 00YUEHHs MO JUCIHHUILIAHE (MOIYJII0), COOTHECEHHBIX ¢ INIAHUPYEeMbIMHI
pe3yabTaTamu ocsoenust OIIOII BO

OO6yyarnImuiics, OCBOUBIINE QUCIWIUTUHY (MOJYJIb), JOJIKEH 001a1aTh CJICAYIONMMA KOMITETCHITASIMU:

Mudp PacuudpoBka
KOMIeTeHIIN npuodperaeMon KOMIeTeHIINH
YK-6 CriocoOeH onpeiesisiTh U Peaii30BbIBATh IIPUOPUTETH COOCTBEHHOM JESITEIbHOCTH U CIIOCOOBI
ee COBEpILICHCTBOBAHUSI HA OCHOBE CaMOOIIEHKH

OO6yyarnInuiics, OCBOUBIINI QUCIMIUIAHY (MOJYJIb):
JloJKeH 3HATh:

The cornerstones of the Adizes Methodology, such as Organizational Lifecycle, Organizational Roles, Managerial Styles,
Mutual Trust & Respect, CAPI and many others.

The methodology's fundamental principle is that every organization, like any living organism, has a natural lifecycle which
demonstrates predictable and repetitive patterns of behaviour as it grows and ages. At each new stage of its development, an
organization is presented with a distinct set of challenges. How well or poorly these issues are addressed and changes made
determine the ultimate success or failure.

Kpaeyronpubie kaman Metonosnorun Adizes, Takue TOHATHS Kak JKWU3HEHHBIH WK opranu3aiyy, OpraHu3aiuoHabie Pomm,
Opranuzatopckue Crunn, Bzaumnoe gosepue & Yeaxenue, CAPI u mHorue apyrue.

OCHOBHOH NPUHIIMIT METOJOIOTMH 3aKJII0YAETCS B TOM, UTO Y KaXKI0W OpraHU3aliy, KaK y JIoOoro KMBOr0 OpraHu3Ma, ecTh
€CTECTBEHHBII JKU3HEHHBII [IUKJI, KOTOPHIN JEMOHCTPUPYET pecKa3yeMble M ITOBTOPHBIE 00pa3iibl IIOBEAEHHS B IIpOIIecce
pocra u pa3BuTHs. Ha Kak/10i HOBOW CTauy pa3BUTHs B OpraHU3alliy BO3HMKAET ONpe/esIeHHbIN Haoop npobiem. To,
HACKOJIbKO XOPOIIO MM IJIOXO 9TH MPOOJIEMbI PEIIAIOTCs], U U3MEHEHHsI BHEAPSIIOTCS, ONpe/essieT OKOHYATEIbHBIN ycrex
VIV TIPOBAJL.

JHoKeH yMeTs:

1. To diagnose any organization: identify and prioritize its problems and opportunities.
2. To create a highly effective decision making structure that deals with the prioritized problems and development issues.
3. To optimize implementation of the decisions while minimizing resistance and destructive conflict.

1. ImarHoCTHpOBaTh JIOOYI0 OPraHNU3ALIMIO: ONIPEIEUTh U PACIIONOKUTH 10 IPUOPUTETAM ee MPOOIEeMbl U BO3MOKHOCTH.

2. Co3nath oueHb 3(HEKTUBHYIO CTPYKTYPY IPUHSTHS PEIIEHUM, COMPSKEHHYIO C PACTIONIOKEHHBIMU 10 MPUOPUTETAM
MpoOIeMaMHt ¥ BOIIPOCAMH Pa3BUTHSL.

3. OnTUMHU3HPOBaTh BHEAPEHUE PEIeHUi, MUHUMU3HUPYS CONPOTHUBJIEHNE U Pa3pyIIUTEbHblE KOH(INKTHI.
JloykeH BlaeTh:

1. To predict future challenges and opportunities;
. Make change initiatives understood and supported by everyone in the organization who will carry them out;
. Implement critical changes with great speed and accuracy;
. Promote an atmosphere of mutual trust and respect where honest, open naturally surfaces;

wn A~ W N

. Avoid destructive conflict, actually turning it into a constructive force for positive

. [Ipeackazatp OymyIiye mpodaeMbl M BO3ZMOKHOCTH;

. CaenaTh MHUIIMATHBBI U3MEHEHUH MOHSATHBIMU U TIO/JIEPKUBAEMbIMU BCEMHU B OPTraHU3aIl|K, KOTO OHU KOCHYTCSI;
. OcylIecTBUTh KPUTUUECKUE U3MEHEHH C OOJIBIIOI CKOPOCTBIO 1 TOUHOCTBIO;

. Coszpats aTMocepy B3aUMHOTO JIOBEPUS M YBAKEHUSI,

WD A W N =

. M36eraTh pa3pylmmTesIbHOro KOH(IIMKTA, (PaKTHYECKH MPEBPATUB €T0 B KOHCTPYKTUBHYIO CHITY

IIOH)KCH AEMOHCTPUPOBATDH CIOCOOHOCTh ¥ TOTOBHOCTD:
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1. To predict future challenges and opportunities;

. Implement critical changes with great speed and accuracy;
. Promote an atmosphere of mutual trust and respect where honest, open naturally surfaces;

whn A~ W N

. Avoid destructive conflict, actually turning it into a constructive force for positive

. [Ipeackazare OymyIye mpodaeMbl M BOSMOKHOCTH;

. OcylIecTBUTh KPUTHUECKUE U3MEHEHHsI C OOJIBIION CKOPOCTHIO M TOYHOCTHIO;
. Co3pats aTMocepy B3aMHOTO JIOBEPUS U YBaKEHHS;

WD A W N =

2. MecTo nucuumjauabl (MoayJas) B ctpykrype OIIOII BO

. MI36erath pa3pylmnTesibHOro KOH(IIMKTa, (paKTUUECKU PEBPATHB €r0 B KOHCTPYKTUBHYIO CHITY

. Make change initiatives understood and supported by everyone in the organization who will carry them out;

. C,IICI[aTI) MHHUIINATUBBI U3MEHEHHUI MOHSTHHIMU K NOAACPKUBAEMbIMA BCEMU B OPraHU3alilui, KOO OHU KOCHYTCA;

HanHas qucrmIuivHa (MoayJb) BKmodeHa B pazaen "®T/I.N.01 daxyabraTuBHbIE AUCHUIUTMHBEL" OCHOBHOM Mpo(eccoHaIbHON
ob6pasosarenbHoOl nporpammsl 21.04.01 "Hedrerazosoe neno (Hedrerazosas nnkenepus (Petroleum engineering) (¢
NPUMEHEHHEM JIEKTPOHHOTO 00YUeHHsI U AUCTAHIIMOHHBIX 00pa30BaTe/IbHBIX TEXHOJIOTHIT))" M OTHOCHUTCS K (DaKyJIbTaTUBHBIM

JUCIUTIIAHAM.

OcBauBaerca Ha 1 kypce B 1 cemectpe.

3. O6beM qUCHATLIMHBI (MOYJISI) B 3a4€THHIX € JHHAIAX ¢ YKa3aHHeM KOJNYeCcTBa YacOB, BbIJeJEeHHBIX HAa
KOHTAKTHYIO PadoTy 00yJaomuxcsi ¢ mpenojaapareJemM (Mo BHAaM y4eOHbIX 3aHSTHII) 1 HA CAaMOCTOSATENLHYIO

padoTy obyuarommxcs

O6m1ast TPyIOEMKOCTh IUCIATUTMHBI COCTABJISIET 2 3a4eTHHIX (bie) eMuHUI(b) Ha 72 Jaca(oB).

KoHnraktHast pabota - 15 yaca(oB), B TOM uKcIie JeKLIuH - 4 yaca(oB), MpakTuueckue 3aHsaTus - 10 yaca(oB), 1abopaTtopHbie

padotsl - 0 yaca(oB), KOHTPOJIb CAMOCTOSITENILHOW paboTH - 1 yaca(oB).
CamocTosiTennbHast padoTa - 57 yaca(oB).

Kontpons (3auér / 3x3amen) - 0 gaca(oB).

dopma MPOMEKYTOTHOTO KOHTPOJIST TUCIUILIMHEL: 3a4eT B 1 ceMectpe.

4. Conep:xanue JUCHUIUINHBI (MOIYJs1), CTPYKTYPHUPOBaHHOE MO TeMaM (pa3/iejiaM) ¢ yKa3aHHeM OTBeJIeHHOr0 Ha

HHUX KOJUYEeCTBA aKaJeMHUYE€CKUX YaCoB U1 BU/10B y'-leﬁHLIX 3aHATHI

4.1 CTpykTypa N TeMaTH4eCKHIl IVIaH KOHTAKTHOW M CAMOCTOATEJbHONH PA60ThHI 0 AV CHHUIINHE (MO/IYJIIO)

Bujpl 1 yachl KOHTAKTHOM padoThI, Camo-
HX TPYJ0E€MKOCTh (B yacax) CTOSI-
N Paz et qucuumimnb / Ce- lexmun,Texmu|lIpakTu-[Iipaktu-/Iagopa-/Iadopa-| T€JIb-
MoayJist MECTP| Bcero | B3J. |4YecKue | Yyeckue |TOpHbIe |TOpHbLIe | Hasd
¢opme BanaTHsA,| B 3J. |[padoThL,| B 3. pa-
Bcero | cdopwme | Bcero |¢popme | 00Ta
Tema 1. Introduction to the course. What is
management. Functional approach to
1. management.// BeeneHue B Kype. Yro sBasercs 1 1 0 5 0 0 0 10
yrpaBieHueM. OyHKIMOHAIBHBIN MOAXO0[ K
YIPABJICHUIO.
2 Tema 2. Managerial styles. // CTunu MeHeIXKMeHTa 1 1 0 2 0 0 0 10
Tema 3. How companies grow, age and die.
3 Organisational lifecycles. // Kak komnanus pacrer, 1 1 0 2 0 0 0 10
crapeeT 1 ymupaeTt. JKU3HeHHbIE [IUKJTbI
OpraHu3anuu
Tema 4. The power of MutualTriist 8 Respect. //
4. |Cuna B3aMMHOTO YBaKEHUSI U AOBEPUS 1 1 0 2 0 0 0 13
SAEKTPOHHBIH
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Buapl 1 yachl KOHTAKTHOW PadoThl, Camo-

HX TPYA0EMKOCTh (B yacax) CTOSI-

N Pazmeant qucuumimnnb / Ce- Iexmun,Texmmu|lIpakTu-[IIpaktu-/Iadopa-/Iadopa-| Teab-
Mo ayJist MECTP| Bcero | B3J. | 4YecKHe | YyecKHe |TOpPHBIE |TOpPHbIe | Hasd

¢dopme BaHaTHsA,| B 3J. |[pabdoThL,| B3I pa-
Bcero | cdopwme | Bcero | ¢popme | 00Ta

Tema 5. How to manage organizational Lifecycle

5. [transitions // Kak ynpaBisiTh )HU3HEHHBIM LIUKJIOM 1 0 0 2 0 0 0 14
OpraHu3anuu
l1Toro 4 0 10 0 0 0 57

4.2 Cogep:xkanne JUCIHUATLITHHBI (MO TyJIs1)

Tema 1. Introduction to the course. What is management. Functional approach to management.// BBeienue B Kypc.
Yro siBasieTcs ynpaBiaeHueM. PyHKIMOHAJbHBIN MOX0/1 K YIPaBJI€HHIO.

Welcome to the Training, getting acquainted, expectations.

The change cycle and how to thrive in a turbulent environment?
How to manage change successfully?

Making decisions and implementing decisions - Democraship.
PAEI roles of management and conflict between them.
Management and mismanagement styles.

Tema 2. Managerial styles. / CTuin MmeHe J:KMeHTa

Practising defining various Managerial styles. Practical implications for teaching Managerial styles. Questions and
discussions. What do you need to implement decisions well? Sources of managerial energy and CAPI. How to make
decisions as a team.

Effectiveness is defined as "obtaining results which somebody needs", and efficiency is defined as "conducting activities
with minimal waste". Producing, Administrating, Entrepreneuring and Integratingusing

Tema 3. How companies grow, age and die. Organisational lifecycles. / Kak koMnanns pacrer, ctapeet H yMUpaerT.
7Ku3HeHHbIEe IKJIbI OPraHU3 AN

Like other lifecycle models, the Adizes organizational lifecycle describes several phases in the life of any project, from
inception and growth through to maturation and decline. However, the Adizes lifecycle describes this maturational arc in
PAEI (concern structure) terms. The lifecycle is

described in ten phases: Courtship, Infancy, Go-Go, Adolescence, Prime, Stable, Aristocracy, Early Bureaucracy, Late
Bureaucracy and Death. Each phase has its unique PAEI needs, and specific consequences for PAEI mismatches.
Lifecycle and the nature of the problems.

The signs of organizational aging.

Problems of aging companies: Aristocracy, Salem City, Bureaucracy and Death..

Tema 4. The power of MutualTriist 8 Respect. / Cniia B3anMHOro yBa:keHus1 H JOBepHs

How to manage the conflict. Success formula of any organization. How to recreate Mutual Trust & Respect. Adizes
program for managing Accelerated Change. Organizational Therapy - Treating problems of organizations in different
lifecycle stages. The Adizes Methodology holds that under normal circumstances, all people are able to operate in all
four management modes. However, we are naturally strongest in only one of the four styles, almost from birth. A
secondary style develops as we mature, and by adulthood we are usually very capable in our second mode. A third style
can be learned with more effort, and in our weakest style we can function but will almost always benefit from some help.
Our accomplishments in our weakest mode will never be as swift, easy and natural as achievement in our dominant
modes. Teaming up with someone whose style profile complements ours is the only way to address all four horizons of
concern with equal competence. In order for this teaming up to work, we have to respect the different values and
priorities of our complementary partners. Conflict is guaranteed, but mutual respect keeps it constructive.

Tema 5. How to manage organizational Lifecycle transitions / Kak ynpaBjasiTh }KkMN3HEHHBIM IIHKJIOM OPraHH3anHH
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Perception of Reality. Normal and abnormal problems of different stages: Courtship, Infancy. Normal and abnormal problems
of different stages: Go-Go, Adolescence and Founder's Trap. Normal and abnormal problems of different stages: Prime,
Stability. How to manage organizational Lifecycle transitions? ? What's in Organizational Structure? Responsibility, authority,
and awards.

5. IIepeyeHb y4eOHO-METOUIECKOTO 00€eCIeYeHHS UIA CAMOCTOSITEJbHOM Pa6oThHI 00yJalOmMXCs M0
JUCHUIINHE (MO/LYJII0)

CamocrosiTenbHas padoTa 00yJalomMXCsl BBITIOJHSIETCS M0 3aJaHHI0 U ITPY METOIMUYECKOM PYyKOBOJICTBE ITperoiaBaresisi, Ho 0e3
€ro HermocpeAcTBeHHOro yuacTtust. CamocrosiTenbHas paboTa MojipasensieTcs Ha CaMOCTOATENbHYI0 paboTy Ha ayIUTOPHBIX
3aHSITHSX U Ha BHEAYAUTOPHYIO CAMOCTOSITENbHYIO paboTy. CamocTosTesIbHas paboTa 00yYaIoMXCs BKIIOYAET KaK ITOJHOCTHIO
CaMOCTOSITEJIBHOE OCBOEHHE OT/EJIbHBIX TeM (pa3/esioB) JUCIMIUINHBI, TaK U MPOpadOTKY TeM (pa3JiesioB), OCBaNBAEMBIX BO
BpeMsI ayJUTOPHOM paboThl. Bo BpeMs caMOCTOSTEIbHOM pabOThl 00YYaIOIIMecs] YUTAIOT U KOHCTIEKTUPYIOT YUeOHYI0, HayIHYIO
Y CIIPAaBOYHYIO JIMTEPATYPY, BHIIOIHSIOT 331aHKs1, HATIPABJIEHHBIE Ha 3aKPeTUIeHNe 3HAHWI U OTPaOOTKY YMEHHI U HaBBIKOB,
TOTOBATCS K TEKYLEMY U POMEKYTOYHOMY KOHTPOJIIO MO AUCLIUIUINHE.

OpraHu3aiys CaMOCTOSITETIHON padoThl 00YUAIOIIMXCS perilaMeHTHPYeTCsl HOPMATHBHBIMH JIOKyMEHTaMHU,
y4eOHO-METOIMYECKOH JIMTepaTypoil ¥ SJEKTPOHHBIMU 00pPa30BATEILHBIMK PECYpPCaMU, BKIIOYASL:

INopsanok opraHU3anyy U OCyIIECTBIEHNA 00pa30BaTeIbHON JeATeIbHOCTH M0 00pa30BaTeIbHBIM IIPOrPAMMaM BBICILIETO
o0pa3oBaHus - IporpaMmam OakajaBpuaTa, IporpaMMaM ClelUaIMTeTa, IporpaMMaM MarkucTpaTypsl (YTBEPXK/IEH IPUKa30M
MuHucTepcTBa HayKu U Bhiciero odpaszoBanus Poccuiickoii ®enepanyu ot 6 anpesst 2021 roga Ne245)

IMucemo MunuctepeTBa odpasoBanust Poccuiickont Peneparmu Nel4-55-996un/15 ot 27 Hos16pst 2002 1. "O6 akTUBU3ALUN
CaMOCTOSITEJILHOI pabOTHI CTYAEHTOB BBICIIUX yY4eOHBIX 3aBe/ICHUI "

VYcraB (eepanbHOro rocyIapcTBEHHOIO aBTOHOMHOTO 0Opa3oBaTesbHOro yupexaenus "Kazanckuii (ITIpuBomKCKmii)
(penepasbHbIil yHUBEpCUTET"

[paBua BHyTpEeHHEro pacrnopsjka (efepaabHOro rocy1apcTBEeHHOr0 aBTOHOMHOTO 00Pa30BaTENIbHOTO YUPEKJEHHs BBICLIIETO
npodeccuonanbHoro oopazosanus "Kazaunckuii ([TpuBomkckuit) dpenepaibHblil yHUBepcUTeT"

JlokanbHele HopMaTHBHBIE akThl KazaHckoro (ITpuBosskckoro) deaepaabHOro yHUBEpCUTETa
MesxmyHapoTHBI MEHEIXKMEHT: KOHCTIEKT JieKuii - http://libweb.kpfu.ru/ebooks/73_187_k1-000426.pdf
MeHeKMeHT: KOHCIEKT Jiekiui - http://libweb.kpfu.ru/ebooks/04f_002_k1-000358.pdf

6. ®OH/] OLIEHOYHDBIX CPe/ICTB M0 JUCIUILIHHE (MOIYJII0)

@DoH/ OLIEHOYHBIX CPEACTB 110 AUCLUIIMHE (MOLIYJI0) BKJIIOYAET OLIEHOUHbIE MaTepUallbl, HalIpaBJIEHHbIE Ha TPOBEPKY OCBOEHHUS
KOMIIETEHIMI, B TOM 4MCJIE 3HAHUI, YMEHUI 1 HaBbIKOB. POH/I OLIEHOUYHBIX CPE/ICTB BKJIIOYAET OLIEHOUYHBIE CPE/ICTBA TEKYILETO
KOHTPOJISI U OLIEHOYHbIE CPEACTBA IPOMEKYTOUHOH aTTeCTaLUN.

B (oHe O1IEHOYHBIX CPENICTB COAEPKUTCS CIeAyoIas HHPOPMAITHS:

- COOTBETCTBHME KOMIIETEHIIMH [UIAHUPYEMbIM pe3yJibTaTaM 00yueHHsI 110 AUCLUILIMHE (MOJYJI0);

- KpUTepHH OlleHUBaHUS C(DOPMUPOBAHHOCTU KOMITCTEHITHIA;

- MeXaHu3M (POPMHUPOBAHMS OLIEHKH M0 JUCHUIUTHHE (MOIYJIO);

- OIMCaHUe MOPsiIKa MPUMEHEHUs U POLIEYPbl OLIEHUBAHUS 1J151 KaXKI0TO OLIEHOUHOTO CPEACTBA;
- KpUTEpHHU OLICHUBAHMS [JTs1 KaXJOr0 OIIEHOYHOTO CPEJICTBA;

- COACPIKAHNE OLIEHOYHBIX CPEACTB, BKJIIOYaA TpeéOBaHI/IH, MMPEeAbABIIACMbIC K HCﬁCTBHHM o6yqa10u1nxc5{, AE€MOHCTPUPYEMbBIM
pe3yJjibTaTaM, 3alaHuA pa3IMYHbIX TUIIOB.

DOH/1 OLIEHOYHBIX CPEACTB N0 AUCLUMILIMHE HaxonuTcs B [Ipunoxenun 1 kK mporpaMMe AUCUMILIMHBL (MOIYIIIO).

7. IlepedeHnb JUTEPATYPhl, HEOOX0JUMOM JJIsT 0CBOEHHS U CIUILINHBI (MO XyJIs)

OcBoeHMe UCIMIUIMHBL (MOJLYJIs) PEAIoJaracT u3yuyeHue OCHOBHOM U JIONIOJIHUTEIIbHON y4eOHOM nTepatypsl. Jluteparypa
MOXeT OBbITh JOCTYIHA 0OYYaIOIIMMCsI B OJHOM U3 JBYX BapUaHTOB (JIMOO B 000UX U3 HUX):

- B 9JIEKTPOHHOM BHUJIE - Yepe3 JIeKTPOHHbIE OMOIMOTEYHbIE CUCTEMBI HA OCHOBaHUHM 3aKmioueHHbIX KDY noroopos ¢
MIPaBOOOIAJATEISIMUA;

- B mevyaTHOM Bujie - B HayuHoit 6ubmmoreke um. H.U. Jlo6aueBckoro. OOydJaromuecs mojy4yanT yIeOHyI0 JUTepaTypy Ha
aOOHEMEHTE IO YUTATEILbCKUM OMJIeTaM B COOTBETCTBHU C TIpAaBHJIaMHK TI0JIb30BaHUsI HaydHOW OHOINOTEKON.

DJIeKTPOHHbIE U3AAHUSI JOCTYIHbI AUCTAHIIMOHHO U3 JII00OH TOUKH MPU BBEJEHUH 00YYAIOIIUMCSI CBOETO JIOTMHA U [apoJisi OT
JIMYHOTO KaOuHeTa B cucteMe "DNeKTPOHHBIN yHUBepcuTeT" . [Ipy HCONb30BaHIM TTEYATHBIX U3AaHUN OMOIMOTEUHbIN (hOH/T
JIOJDKEeH OBbITh YKOMILUIEKTOBAaH UMUK U3 pacuera He Menee 0,5 sx3emiuisipa (uist o0ydaonmxcs o PI'OC 3++ - He menee 0,25
9K3eMIDIAPA) KaKIOTO U3 U3JaHNI OCHOBHOM JIMTEPaTyphl M He MeHee 0,25 3K3eMIUIspa JOTOIHUTEIFHOM JIUTEpaTyphl Ha
KaXJ0ro 00y4aromierocsi U3 Ynclia Jiuil, OJHOBPEMEHHO OCBAaMBAIOIINX JAHHYIO AUCIUILIAHY.
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[epeueHb OCHOBHOI M IOTIOJHUTENIBHON YUeOHOM TMTEpaTypbl, HEOOXOIMMOM JIJIsi OCBOSHUS JUCIIAIUIMHBL (MOJLYJIs), HAXOIUTCS
B [Ipunoxenun 2 k paboueii mporpamMme JUCHUIUIMHBL. OH MOUIEXUT OOHOBJIEHHUIO ITPY U3MEHEHUH YCIIoBUi 1oroBopoB KOV ¢
IpaBOOOJIaJaTe I IMU SJIEKTPOHHBIX U3/IaHUH U ITPU U3MEHEHNU KOMIUTeKToBaHus ¢oHoB Hayunoi 6momiorexkn KOV,

8. Ilepeuenn pecypcoB HH(OPMATHOHHO-TEJIEKOMMYHUKAIMOHHOM ceTH ""MHTepHET'', HE00X0 AMMBIX IJIsI
OCBOEHHUS JUCIHILIAHBI (MO TyJIsT)

Adizes Institute Worldwide - http://www.adizes.com/
Database SCOPUS - http://www.scopus.com/
Database Web of Science - http://apps.webofknowledge.com/

Everything about management - http://www.12manage.com/

McKinsey & Company - www.mckinsey.com

9. MeToaundecKHe YKa3aHUA A 00YUAIOMMXCS 10 0CBOEHHIO JUCHHUILIHHBI (MOXyJIsI)

Bujg paéor

MeTO)_II/l‘IECKI/le PEeKOMeHaanuun

JIEKLIAN

TToaroroBka K JIEKIIASIM.

3HAaKOMCTBO C JUCLIUTUTMHON POMCXOMUT yKe Ha IIepBOH JIEKLMH, Ilie OT CTY/IeHTa TpedyeTcs He IPOCTOo
BHHMaHHe, HO ¥ CaMOCTOsITeNIbHOE ohopMiieHre KoHcneKTa. [Ipu paboTe ¢ KOHCIEKTOM JIEKLM HEOOXOAUMO
YUHTBIBATh TOT (PAKTOP, YTO OJHU JIEKLIMH JIAI0T OTBETHI HA KOHKPETHBIE BOITPOCH! TEMBI, APYTHE - JIUIIb
BBISIBJIIOT B3aMMOCBSI3U MEXKY SIBJICHUSIMH, TIOMOTasi CTYAEHTY NOHSATH TIIyOUHHBIE TIPOLIECCHl PA3BUTHS
M3y4aeMoro npeaMeTa Kak B UCTOPUH, TaK ¥ B HACTOSAIIIEE BpeMsl.

KoHcriekTMpoBaHue JIEKIUH - CJIOKHBI BUJT By30BCKOH ayIMTOPHON paOOThI, MPEAIOIATAONNA MHTEHCHBHYIO
YMCTBEHHYIO €SITEIHOCTD CTy/IeHTa. KOHCIEKT sIByisieTcs MOJIe3HBIM TOTAA, KOT/ia 3aIlicaHo caMmoe
CYLIECTBEHHOE U ClIeJIaHO 3TO caMUM oOy4vatormmMmcst. He Hamo cTpeMuThest 3ammcath JOCJIOBHO BCIO JIEKLHIO.
Takoe 'KOHCHIEKTUPOBaHUE' TPUHOCUT OOJIbIIIE Bpe/a, ueM Touib3bl. LlenecooOpa3Ho BHAUAE TOHSATh OCHOBHYIO
MBICTIb, M3JIaraeMyIo JIEKTOPOM, a 3aTeM 3alucath ee. JKenaTe bHO 3aIich OCYIIECTBIIATh Ha OAHON CTpaHULEe
JIMCTA WJIM OCTABIISIA IOJIs], HA KOTOPBIX MO3/HEE, IPH CAMOCTOATENBHOH paboTe ¢ KOHCTIEKTOM, MOKHO CIENaTh
JOTIOJTHUTE bHBIE 3aITMCH, OTMETUTh HEIIOHSTHbIC MECTa.

KoHcnekT fek1uy JTydiiie MoapasaesiTh Ha MyHKThI, COOMOAas KPaCHYI0 CTPOKY. DTOMY B OOJIBILIOH CTeNeHH
OymyT CrIOCOOCTBOBATH BOMPOCH IJTaHa JIEKLMH, TIPEAJIOKEHHbIe MpernogaBatessiM. Ciefyer odpamaTh BHUIMaHHE
Ha aKLEeHTHI, BHIBOJbI, KOTOPBIE JeJIAeT JIEKTOP, OTMeUast HarnOoJiee BaKHble MOMEHTHI B JIEKIIMOHHOM MaTepuae
3aMEUaHUSMU 'BaXKHO', 'XOPOLLIO 3alIOMHUTH' ¥ T.Il. MOKHO A€JaTh 3TO U C IOMOLIBI0 Pa3HOLBETHBIX MapKEPOB
WIN py4eK, MOAYEPKIBast TEPMUHBI M ONIPEEIICHHS.

[enecoobpasHo pa3padoTaTh COOCTBEHHYIO CHCTEMY COKpallieHui, abopeBuaryp u cuMBoJIOB. OJHAKO NpU
JabHenIer paboTe ¢ KOHCIIEKTOM CHMBOJIBI JIy4llle 3aMEHUTh OOBIYHBIMH CJIOBaMH JUIsl OBICTPOTO 3pUTEIBHOTO
BOCHPHSATHUS TEKCTA.

PaboTast Ha/t KOHCTIEKTOM JIEKLIMH, Bceria He0OX0MMO HUCIIONIb30BaTh He TOJIBKO Y4eOHUK, HO U TY JIUTEpaTypy,
KOTOPYIO IOTIOJIHUTENBHO PEKOMEHI0Ba JIeKTOp. IMEeHHO Takasi cepbe3Hasi, KpOIoT/IHBasi paboTa C JIeKIMOHHBIM
MaTepHasioM HO3BOJIMT ITTyOOKO OBJIAZAETh TEOPETHIECKUM MaTEPUaIOM.
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Bujg paéor

MeToanuyeckue peKOMeHIalu

IMPaKTUYCCKHUE
3aHATUA

IToaroroBka K MPaKTUYECKUM 3aHATUAM.

IToaroToBKy K KaxaoMy NPaKTUYECKOMY 3aHSATHUIO CTYAEHT JAOJIKEH HadyaTh C O3HAKOMJIEHUS C TUITAHOM
MPAKTUYECKOTO 3aHATUS, KOTOPBII OTpaxkaeT cofep:KaHue NMpeJyIokKeHHON TeMbl. TiarenpHoe MpoyMbIBaHUE U
U3yYeHUe BOIIPOCOB ILIaHa OCHOBBIBAETCS HA IPOPA0OTKE TEKYIIEro MaTepyuaa JIEKIUY, a 3aTeM U3y4YeHus
00s13aTeJIbHO U IOTIOJIHUTENILHOW JIMTEPaTyPhl, PEKOMEH/IOBAaHHOH K JaHHOW TeMe. Bce HOBbIe MOHATHS 1O
M3y4aeMoil TeMe HeOOXOMMO BblyYUTh HAU3YCTh U BHECTH B INIOCCAPUIA, KOTOPBII 11€71eCO00pa3HO BECTH C
CaMoro Havajia U3y4eHus Kypca.

P €3yJIbTat TaKon pa60T1>1 HOJIKEH MIPOABUTLCS B CIIOCOOHOCTH CTyJCHTa CBO60HHO OTBETUTH HA TCOPETUYECCKUE
BOIIPOCHI IPAKTUKYMA, €TI0 BBICTYIIJICHUH U YYACTUH B KOJIJIEKTUBHOM O6cy)K,HeHI/II/I BOITPOCOB 1/13yqaeM0ﬁ TEMBI,
MPpaBUJIbHOM BBITIOJIHEHHUU IMTPAKTUYCCKUX 3aﬂaHHﬁ 1 KOHTPOJIbHBIX pa60T.

B nporiecce MoAroToBKM K NPaKTUYECKUM 3aHATHSIM, CTYIEHTaM HEOOXO0JUMO 00paTHTh 0c000e BHUMaHUE Ha
CaMOCTOSITEJIHOE U3yUeHHE PEKOMEHJOBaHHO uTepaTypbl. [1py Bcell MOMHOTE KOHCTIEKTUPOBAHUSI JIEKLIMY B
Hel HEBO3MOKHO M3JIOKUTh BECh MaTepHall 13-3a JIMMUTA ayJUTOPHBIX YacoB. [IoaToMy camocTosiTesbHast pabota
¢ yuyeOHMKaMH, y4eOHBIMU TTOCOOUSIMH, HAyYHOM, CIIPABOYHOM JINTEPATYpPOii, MaTepualaMy NEPUONUECKIX
n3naHui 1 MiHTepHera siBisiercst HanOouiee 3(P(heKTUBHBIM METO/IOM TTOJTyUeHHsI JOTIOHUTEIIbHBIX 3HAHWIA,
TI03BOJISIET 3HAYUTEILHO aKTUBU3UPOBATH TIPOLIECC OBJIaieHNsI MH(opMaluel, crnocoOocTByeT Holiee riIyooKoMy
YCBOEHHIO M3y4aeMOro Mareprana, (popMHUpyeT y CTyEHTOB CBOE OTHOIIEHHE K KOHKPETHOH MpodJieMe.

CaMOCTOsI-
TenbHas paboTa

CamocrosiTenibHasi paboTa CTYJIEHTOB BKJIIOYAET B CeOsl:

BbinonHeHre NpakTHYEeCKUX 3aJaHuH;

ITpu BBINOTHEHUH PAKTMYECKHX 3aJaHUH CTYIEHT PyKOBOJCTBYETCS NPABUIIAMH, M3JI0KEHHBIMU B OITHCAHUU
paboTsl (orucanue paboTHI MPEIOCTABISIETCs TperoaBaresieM MO0 B 3JIEKTPOHHOM BUJIe, JIMOO Ha TBEPAOM
HocuTesie, MO0 B yCTHOM opme). CaMOCTOATENBHO aHAIM3UPYET MOJTyYeHHbIE pe3y IbTaThl U JeaeT
COOTBETCTBYIOLIME BbIBOABI. CaMoCTOsITebHASL padoTa MPOBOASATCS, 1J1s1 GoJiee IITyOOKOro YCBOSHUS
JWCLMTUIMHBL, TPUOOPETEHUs HABBIKOB paOOTHI C JINTEPATYPOid, JOKYMEHTaMH, IEPBOMCTOYHMKAMH U T.1II.
Pexomennyemasi muteparypa cooOIaeTcs nmpernojaBaTeieM Ha BBOJHBIX 3aHATHSX

CamocrosTenbHas paboTa BKIIIOYAeT 2 ITana:

1ii - opraHM3alMOHHbIN;

2ii - 3aKpervieHUe U yriyOlieHue TeOPeTHUECKUX 3HAHUH.

Ha nepBoM 3Tare CTyeHT IIaHUPYeT CBOI0 CAMOCTOSITENIbHYIO padoTy,

KOTOpasi BKJIIOYAeT:

- ysICHEeHHe 3aJJaHNsI HA CAMOCTOSITENbHYIO padoTy;

- Io100p PEKOMEHJOBAHHOM JINTEPaTyPh;

- COCTaBJIeHHE IJIaHa paboThl, B KOTOPOM OIPeessIIoTCS OCHOBHBIE ITyHKTHI

MIPEACTOSIIECH TIOATOTOBKH.

CocrapJiieHre TUIaHa JUCHUILTMHUPYET U MOBBIIAET OPraHM30BaHHOCTh B padoTe.

Bropoii 3Tan BKIII0OYaeT HEMOCPEICTBEHHYIO IOATOTOBKY CTYIEHTA K 3aHATHIO. HaunHaTh Hago ¢ n3yveHus
PEKOMEH/IOBaHHOM JiuTepaTyphl. CTyJeHTaM peKOMEHIyeTCs MONY4uTh B BuOimoTeuHo-nH(pOPMaMOHHOM
LEHTPEe MHCTUTYTA YYEOHYIO JIMTEpaTypy Mo JUCHUILIMHE, He0OX0AUMYIO ISt 3(pPeKTMBHOMI pabOThl Ha Bcex
BUJIAX ayJUTOPHBIX 3aHATHH, a TAKXKE JJIs1 CAMOCTOSTEILHOM pabOTHI 10 U3YyYEHHIO JUCLUILUIMHBL. Y CIIeHIHOe
OCBOEHHE Kypca IpearonaraeT akTUBHOE, TBOPYECKOe YJacThe CTyJeHTa yTeM IIAHOMEPHOH, TIOBCEAHEBHOM
padoTel. Borpockl TeM HEOOXOMMO U3YUHUTh 110 XPECTOMATUIHBIM UCTOUHUKAM (y4eOHUKH, YueOHbIe OCOOUs 1
Tp.), T MaTepral u3jaraercs B Hanbosiee JOCTyHON (hopMe, a 3aTeM NepexoauTh K 0ojee IITy0oKoMy
YCBOEHHIO BOIIPOCOB BRIOPAHHOM TEMBI, UCIIOJIB3YsI PEKOMEHIOBAHHYIO M MHYIO JIUTepatypy. B mponecce
WCCIIeIOBaHNUS JIMTEPATYPHBIX ICTOUYHUKOB PEKOMEH/IYETCSI COCTABIISATh KOHCIIEKT, Jejasi BBIIUCKU C yUeTOM
TEMbI 1 METOIUYECKHX YKa3aHUII.

B mpornecce 3T0# pabOTH CTYIEHT JOJDKEH CTPEMUTHCS TIOHATh M 3aIIOMHUTh OCHOBHBIE TIOJIOKESHHS
paccMaTpHBaeMOro MaTepyalia, IpuMepsl, MOSICHSIOIME €0, a TAKXKe pa300paThCsl B WLTIOCTPATUBHOM
Marepuare.

B mporiecce MOATOTOBKM K 3aHATUSAM PEKOMEHIyeTcsl B3aUMHOe 00CYKIeHHEe MaTepralia, BO BpeMsi KOTOPOro
3aKPEIUIAIOTCS 3HAHUS, a TAKXe PUOOPETaeTCs IPAKTHKA B U3JIOKEHUU 1 Pa3bsICHEHUH MOJIyYeHHBIX 3HAHUI,
pa3BUBAETCS peyb.
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Bujg paéor MeToanuyeckue peKOMeHIalu

3a4€T MCTO,J]I/I'-ICCKI/IG YKa3aHus K MOArOTOBKE K 3a4Y€Ty

KimoueBbim Tpe60BaHI/IeM IpU NOATOTOBKE K 3a4€Ty BBICTYIIACT TBOp‘{eCKI/Iﬁ noaxoa, ymeHue 06pa6aTI>IBaTL u
AHaJIM3UPOBATH I/IHq)OpMaHI/IIO, JA€J1aTb CaMOCTOATEJIbHBIC BBIBOBI, 00OCHOBBIBATD HCHCCOO6pa3HOCTL u
Bq)q)eKTI/IBHOCTL npeajiaracmMbixX peKOMeH}IaL[I/Iﬁ u pCH_IeHI/Iﬁ np06neM, YETKO U JIOTUYHO U3J1aratb CBOU MBICIIH.

10 HaHHOfI TEMEC U KOHCIICKTOB HeKHHﬁ.

CEeMUHAPCKUX U MPAKTHUECKUX 3aHATUSX. [JaHHbIe UCTOYHUKY UH(OPMAITUK MOTYT OBITh IIPE/ICTABIICHBI HA
OYMaXXHOM /WU JIEKTPOHHOM HOCHUTEJISIX, B TOM uucie, B cetr Internet. [IpernogaBatens popmyupyeT 1eitb
padoTHI C TAHHBIM UCTOYHUKOM UH(DOPMAITUH, OIpe/iesisieT BpeMs Ha TpopaboTKy JOKyMEeHTa U (popmy
OTYETHOCTH.

IToaroToBKy K 3a4eTy CiieAyeT HAYMHAThH C IOBTOPEHHS COOTBETCTBYIOIIETO pa3jelia yueOHHKa, YIeOHBIX TOCOOUN

Pabora ¢ nHTepaTypoﬁ, APYruMHU UCTOYHUKaAMU I/IHCI)OpMaHI/II/I, B T.4. 9JICKTPOHHBIMU MOXKET PEAIU30BbIBATHCA HA

10. Tlepeyenp nH(OPMAMOHHBLIX TEXHOJIOTHIl, HCIOJb3YEeMbIX IPU OCYIIEeCTBJIEHHH 00Pa30BaTEJLHOrO Mpomecca
no JUCHHILIHHE (MO/IYJII0), BKJIIOYAs NepevYeHb MPOrpaMMHOro odecnedeHnst 1 uH( OPMAIHOHHBIX CIIPABOYHBIX
cucreM (P HEOOXOUMOCTH)

INepeueHs HHPOPMALIMOHHBIX TEXHOJIOTHH, UCIIOJb3yEMBIX IIPH OCYLIECTBICHHN 00pa30BaTEILHOTO IPOLiEcca M0 JUCHUILIIHE
(MOZyJII0), BKJIIOYAS MTepeyeHb MPOrpaMMHOr0 oOecieueH!s 1 MH(POPMAIIMOHHBIX CIIPABOYHBIX CHCTEM, ITPEJICTABJICH B
[punoxennu 3 x pabovelt mporpaMme TUCIUTLIAHBL (MOIYJIS).

11. Onncanne MaTepuaJIbHO-TEXHUYECKOM 6a3bl, HEOOX0UMOIT /LISl 0CYI[eCTBJIEHUSI 00Pa30BaTEJILHOTO
nponecca no JUCHUAILIHHE (MOIYJII0)

MaTepI/IEUIBHO-TCXHI/I‘ICCKOG obecrieueHne O6paSOBaTCHbHOFO nponecca 1no AMCuuIinHe (MO,Ily)IIO) BKJIIOYAET B ce0s cirenymomue
KOMIIOHCHTHI:

TTomertieHus UIst CAMOCTOSITEILHON pabOThl 00YJaIOIIUXCsl, YKOMIUIEKTOBAHHBIE CIICIIMAIN3UPOBAHHON MeOeIbIo (CTOJIBI U
CTYJIbs) U OCHAIIIEHHbIE KOMITIOTEPHOW TEXHUKOM C BO3ZMOKHOCTBIO IMOJKTIOUEHHsI K ceTr "VIHTepHeT" 1 obecriedyeHueM JOCTyma
B 9JICKTPOHHYI0 MH(OPMAITMOHHO-00pa3oBaTebHylo cpeny KOV,

VueOHble ayAMTOPUH ISl KOHTAKTHOM paboTHI ¢ MpernojaBaTesieM, YKOMIUIEKTOBAHHbIE CTIeHUATM3MPOBAHHON MeOeblo (CTOJIbI
U CTYJIbSI).

KommnbloTep 1 puHTEp 111 pacnevyaTky pa3JaTOYHbIX MaTepUaoB.

MynbTUMeaniiHas ayAUTOPHSL.

12. CpeacrBa ajantanuu npeno aBaHus JUCHUILIMHLI K TOTPEOHOCTAM 00yUYalonUXcsi HHBAJIU0B U JIUI C
OrpaHUYeHHbIMH BO3MOKHOCTSIMH 3/10POBbSI

HpI/I H€O6XOHI/IMOCTI/I B O6paSOBaTCJ’ILHOM npouecce MpuMEHAITCA CIICAYIOIUE METOAbl U TEXHOJIOIMH, 06)'[61"‘121101]_[1/16
BOCIIpUsTUC HH(bOpMaHI/IH O6y'~IaIOIHI/IMI/ICH HWHBAJIMAAMU U JIMAMU C OI'PAHUYCHHBIMUA BO3MOKHOCTAMUA 3JOPOBbA:

- CO3/J]aHKe TEKCTOBOW BEPCUHM JIIDOOTO HETEKCTOBOTO KOHTEHTA [IJIs1 €0 BO3MOXKHOTO NMPe00pa3oBaHusl B albTePHATHBHBIC
(bopmbl, yIOOHBIE 17151 Pa3IMYHBIX MOJIb30BATEICH;

- CO3JaHMUEC€ KOHTCHTA, KOTOpLIfI MOJKHO IPEACTAaBUTL B PA3JIMYHBbIX BUAX 0e3 NOTEPU JAHHBIX WK CTPYKTYPBI, IPEAYCMOTPETH
BO3MOXHOCTb MaCIHTa6I/Ip0BaHI/IH TEKCTa U 1/1306pa>1<eHI/1ﬁ 6e3 NOTEPH Ka4eCTBa, MPEAYCMOTPETh JOCTYITHOCTb YIIPABJICHUA
KOHTEHTOM C KJIaBUATYyPbI;

- CO37IaHNe BO3MOKHOCTEN [JIs1 00yUaIOIMXCsl BOCHPHMHUMATD OJIHY U Ty ke MH(OPMALIMIO 13 Pa3HbIX HCTOYHHUKOB - HAIIpUMeEp,
TaK, YTOOBI JIMI[A C HAPYIIEHUSMH CIIyXa MOJTy4Yaltd MH(OOPMALMIO BU3YaIbHO, C HAPYILIEHUIMH 3PEHUS - ayIHaJIbHO;

- IPUMEHEHUEC MMPOIrpaMMHBIX CPEJICTB, 06eCHe‘II/IBaIOIJII/IX BO3MOXHOCTb OCBOCHHA HABBIKOB U yMeHHfI, Q)OpMpreMI)IX
,HI/ICHPIHJ'[PIHOfI, 3a CUET AJIbTEPHATUBHbBIX CHOCO6OB, B TOM YMCJI€ BUPTYaJIbHbIX J'Ia60paT0pI/If/’1 1 CUMYJIAIIMOHHBIX TeXHOJ’[OFHﬁ;

- IpMMEHeHNe JUCTAHIIMOHHBIX 00pa30BaTeIbHBIX TEXHOJIOIMH IS Nepeaun MHGOPMALMH, OPraHu3aLy pa3InyHbIX (hOpM
MHTEPAKTUBHON KOHTAKTHOM paboThl 00YYaIOLIErocs ¢ MpernojaBaTesieM, B TOM YHcile BEOMHAPOB, KOTOPblE MOTYT OBITh
UCIIOJIb30BaHBI JUIsl IPOBE/ICHU ] BUPTYAJIHBIX JIEKLIUI C BO3MOKHOCTBIO B3aMMOEHCTBHSI BCEX YIaCTHUKOB JUCTAHLIMOHHOTO
00y4eHus1, IPOBEeJEHNsI CEMUHAPOB, BBICTYIUIEHHS C JOKJIAIAMHU 1 3aIlUTHI BHITOJTHEHHBIX PaOOT, IPOBEASHUS TPEHUHIOB,
OpraHM3aLK KOJUIEKTUBHOMN paboThI;

- IPUMECHEHUEC JUCTAHIIMOHHBIX 06paBOBaT€J'[LHLIX TEXHOJIOTHI I OpraHu3aliun (pOpM TEKYHWIETro U NpoOMeEKYTOYHOI'O
KOHTPOJIA;

- YBEJIMYEHHUE TPOJOJIKUTEIBHOCTH Claui 00YYaIoNIMMCsl MHBIUIOM WM JIMLIOM C OTpAHUYEHHBIMUA BO3MOKHOCTSIMHU 3J0POBbS
¢opm rmpome:xyTOUHOI aTTeCTAIMK [0 OTHOLIEHUIO K YCTAHOBJIEHHOW MPOOKUTEIbHOCTH UX CAAYH:

- IPOJIOJKUTENIPHOCTH C/IAYH 3a4ETa WM 9K3aMeHa, TPOBOJAMMOrO B MUCbMEHHOM (opMe, - He Goliee yeM Ha 90 MUHYT;
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- IPOJIOJKUTENILHOCTH MOATOTOBKY 00YYAIOIErocsi K OTBETY Ha 3a4éTe WM 9K3aMeHe, TPOBOJAMMOM B YCTHOU (opMme, - He
6osiee yeM Ha 20 MUHYT;

- IPOZIOJIKUTENBHOCTH BBICTYIUICHUS 00YYalolIerocst Ipy 3aliuTe KypcoBoi paboTHl - He OoJiee yeM Ha 15 MUHYT.

IIporpamma cocrasiieHa B cootBeTcTBHM ¢ TpedoanusMu PI'OC BO u yueOHBIM 1utanoM 1o Harpassiernio 21.04.01
"Hedterazosoe nemno" u marucrepckoit mporpamme "Hedrerasosas urxkenepus (Petroleum engineering) (¢ mpuMeHeHHuEM
3JIEKTPOHHOTO O0YUYEHHS U IUCTAHIIMOHHBIX 00Pa30BaTEIbHBIX TEXHOJIOTHI)" .
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Tpunoosicernue 2
K paboueii npozpamme OUCUUNAUHbL (MOOYASL)
DT/.N.O1 Menedscmenm

IlepeyeHs JurepaTypbl, He0OX0UMOI ISl 0CBOEHHUS JUCIUILUITHHBI (MO /TyJjIs1)

Hanpasnenue nogrorosku: 21.04.01 - Hedrerazopoe neio
[poduns noprorosku: Hedrerazoras nnxenepus (Petroleum engineering) (¢ mprMeHeHUEM JEKTPOHHOTO 00yUYEeHUS U

JUCTAHIIMOHHBIX O6Qa30BaTCHLHbIX TEXHOJIOTHI)

KBEU[I/I(I)I/IKHHI/IH BBIITYCKHUKA: MarucTrp

dopma obydeHust: 0UHOe
SI3bIK OOyUEeHMS: PYCCKMiA
Ton Havana oOyueHus Mo oOpa3oBaTesibHOM nporpamme: 2024

OcHoBHas JuTepartypa:

1. TeGexun, A. B. MenemxmeHT : yueOHuk / A.B. TebekuH. - Mocksa : UTH®PA-M, 2020. - 384 c. - (Beicuiee oOpa3zoBaHue:
BakanaBpuar). - www.dx.doi.org/10.12737/2532. - ISBN 978-5-16-009321-5. - Tekcr : anexTponHsIil. - URL:
https://znanium.com/catalog/product/1066124 (nara oopamenus: 30.01.2024). - PexuM ocTyna: o MoArvcKe.

2. banamos, A. I1. MenemxmenT : yuebHoe nocodue / A. I1. Banamos. - Mocksa : By3osckuii yue6nuk : UHOPA-M, 2022. -
272 c. - ISBN 978-5-9558-0365-4. - Tekcr : anektpoHHsIit. - URL: https://znanium.com/catalog/product/1852184 (nata
ooparmrenus: 30.01.2024). - PexxuM goctyna: Mo MOIIrCKe.

3. Hukurtuna, H. K. PerynupoBanue Heponons3oBaHus B coBpeMeHHoi Poccun : MmoHorpacdus / Hukutuna H. K. - Mockga :
T'ophuas kuura, 2018. - 432 c. - ISBN 978-5-98672-483-6. - Tekcrt : anekrponHsiii // DBC 'KoHcynbTaHT cTyaeHTa' : [caiT]. -
URL : https://www.studentlibrary.ru/book/ISBN9785986724836.html (nara o6pamenus: 30.01.2024). - Pexum goctyma : 1o
HOZMNCKE.

HomnoJHuTeJIbHASI JUTEpaTypa:

1. Kopsnukosa, I'. I'. MenemxmeHT B oOpazoBanuu : yueOHuk / I'.I'. KopsHukosa. - 2-e uzg., nepepad. u gort. - Mocksa :
NHO®PA-M, 2023. - 352 c.- (Beiciee obpazoBanue: Marucrpatypa). - ISBN 978-5-16-012109-3. - TekcT : 3/1eKTPOHHBIA. -
URL: https://znanium.com/catalog/product/1931499 (nara obpamenusi: 30.01.2024). - Pexxum gocTyna: 1o noanmcke.

2. Kucnsikos, I'. B. MeHe)KMeHT: OCHOBHbIE TEPMUHBI U TTOHATHS : cioBapb / I'.B. Kucnsakos, H.A. Kucnsikosa. - 2-e u3g. -
Mocksa : UHOPA-M, 2024. - 176 c. - (bubaunoteka maibix ciosapeit MTHOPA-M'). - ISBN 978-5-16-009748-0. - Tekcr :
anekTpoHHsbIi. - URL: https://znanium.com/catalog/product/2106645 (aata obparuenus: 30.01.2024). - Pexum gocryna: no
TIOZTIHCKE.

3. Menemxment: Bek XXI: ¢6. crareii / mox pea. O. C. Buxanckoro, A. Y. Haymosa- - Mockga : Maructp : UTHOPA-M, 2019.
- 352 c. - ISBN 978-5-9776-0353-9. - Tekcr : anexTpoHHsIi. - URL: https://znanium.com/catalog/product/982621 (nara
ooparmrenus: 30.01.2024). - PesxxuM gocTyna: Mo IMOIIHCKe.
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IIporpamma auctmruivasl "Menemxment'; 21.04.01 "HedrerazoBoe neno".

Tpunoosicenue 3
K paboueii npozpamme OUCUUNAUHbL (MOOYASL)
DT/.N.O1 Menedscmenm

IIepevyens nH( OPMAMUOHHBIX TEXHOJIOTHIl, HCI0JIb3YE€MBIX /IJISI 0CBO€EHHUS JUCHUILUIHHBI (MOIYJIs), BKIIOYAsI
nepevyeHb NPOrpaMMHOrO 0OecneyeHns1 U HH(OPMAIMOHHBIX CHPABOYHBIX CHCTEM

Hanpasnenue nogrorosku: 21.04.01 - Hedrerazopoe neino

[poduns noprorosku: Hedrerazoras nnxenepus (Petroleum engineering) (¢ nprMeHeHUEM JEKTPOHHOTO 00yYEeHUS U
OVMCTAHIMOHHBIX 00PAa30BATEIbHBIX TEXHOIOTHIA)

KBEU[I/I(I)I/IKHHI/IH BBIITYCKHUKA: MarucTrp

dopma oOydeHust: 0UHOe
SI3bIK 0OyUEeHMS: PYCCKMIA
Ton Havana o0yueHus Mo oOpa3oBaTesibHOM nporpamme: 2024

OcBoeHye JUCLUIUIMHBL (MOYJIs1) IPeAoaraeT HCIO0JIb30BaHKE CIEAYIOIIEro IPOrpaMMHOrO 00ecreueH s 1
MH(POPMALIMOHHO-CITPABOYHBIX CUCTEM:

Oneparmonnas cucrema Microsoft Windows 7 Ipodeccnonansaast wim Windows XP (Volume License)

IMaket ocucHoro nporpammuoro odecrneuenust Microsoft Office 365 nnu Microsoft Office Professional plus 2010
Bpayzep Mozilla Firefox

Bpayzep Google Chrome

Adobe Reader XI umu Adobe Acrobat Reader DC

Kaspersky Endpoint Security ams Windows

Y4ebHO-MeToqruecKas JIMTepaTypa Uit JaHHOW JUCIUIUIMHBI UMEETCs! B HAJIMYUH B 3JIEKTPOHHO-OMOIMOTEYHON CHCTEMe
"ZNANIUM.COM", noctyn k kotopoii npenocrasiien ooydaommmest. D5C "ZNANIUM.COM" conep:xuT npon3BeaeHHs
KPYIMHENIINX POCCUIICKUX YUEHBIX, PyKOBOJUTEJIEN FOCYy JapCTBEHHBIX OPTraHoB, MperoAaBaTesield BeIyIUX By30B CTPaHsbI,
BBICOKOKBAJIM(PUIIMPOBAHHBIX CIIEMAJIMCTOB B pa3uuHbIX cpepax 6uzHeca. Ponp 6ubnmmorekn chopMrpoBaH C yIeTOM BCEX
M3MEHEHNI 00pa30BaTeNIbHBIX CTAHAAPTOB 1 BKJIIOYAET YIeOHUKH, YUeOHbIe TOCOOMSs, yUeOHO-METOANYECKHE KOMILIIEKCHI,
MoHorpacuu, aBTopedeparTsl, JUCCEPTALUN, SHIUKIONEINH, CIIOBAPH U CIIPABOYHNKH, 3aKOHOAATEIbHO-HOPMAaTUBHBIE
JOKYMEHTHI, CIIeLIAaJIbHbIE TIEPHOINYECKUE N3aHU U U3JaHN, BHITyCKaeMble M3/1aTeIbCTBaMU By30B. B HacTosiee BpeMs
3BbC ZNANIUM.COM cooTBeTcTBYyeT BCeM TpeOoBaHUSIM (hefiepalIbHBIX TOCYJAPCTBEHHBIX 00pa30BaTeIbHBIX CTAHJAPTOB
Bhiciiero oopasoanusi (PI'OC BO) HOBOTO MOKOJICHUSI.

VuebHO-MeToanYeCcKas IUTepaTypa 1l JaHHON AMCLMIUIMHBI MIMEEeTCs] B HUIMYMH B 3JIeKTPOHHO-OUOINOTEYHON CHCTEME
"KoHCyJIbTaHT CcTy/ieHTa", JOCTYIT K KOTOPOW MpeAoCcTaBiieH 00ydaniumMcsi. MHOronpoguiIbHbIH 00pa30BaTelibHbIA pecypc
"KoHCYJIbTaHT CTy/ieHTa" SIBIISIETCS 3IeKTPOHHOM Oubmoreunol cucremont (BC), npelocTaBsIonel J0CTyII Yepes3 ceTh
WHTepHeT K y4eGHOM IMTepaType U JOMOJHUTEIbHBIM MaTeprajiaM, IpUoOPETEHHBIM Ha OCHOBAaHUH MPSIMBIX JOTOBOPOB €
npaBoodnaanatessiMu. [10THOCTBIO COOTBETCTBYET TPEOOBAHUSM (pefepabHBIX FOCYyIaPCTBEHHBIX 00pa30BaTEIbHBIX CTAHAAPTOB
BBICILIET0 00pPa30BaHMs K KOMIUIEKTOBAHUIO OMOIMOTEK, B TOM YKCIIE JEKTPOHHBIX, B YacTH (hOPMHUPOBaHKsI (POHIOB OCHOBHOM
¥ IOTIOJTHUTEIBHON JTUTEPaTYPBL.
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