IIporpamma auctmruivasl "Menemxment'; 21.04.01 "HedrerazoBoe neno".

MMHHCTEPCTBO HAYKM U BBICIIIEI'O OBPA30OBAHUS POCCUIICKON ®EJIEPALINA
denepanbHOE rOCYIapCTBEHHOE aBTOHOMHOE 00pa3oBaTeIbHOE YUpekJeHHe BHICIIET0 00pa30BaHus
"Kazanckuii (ITpuBomkckuil) penepaibHblil yHEBEpCUTET"

WHctutyT reosiornut 1 HehTera3oBbIX TEXHOJIOTUI

=T
=

4
X

¢
>
'w-
2

VYTBEPKIAIO
IIpopekTop mo oOpa3oBarebHON aesTebHoCTH KDY

Typunosa E.A.
" " 20_ I.

IIporpamMmmMa QuCHUILIMHBI
MenenxmeHT

Hanpagsnenne noarorosku: 21.04.01 - HedrerazoBoe nesno

IIpoduns nogroroBku:_Hedrerazoras unxeHepus (Petroleum engineering)

Kanmdpukanys BbITyCKHAKA: MarucTp

dopma 00ydeHusI:_ OUHOe

SI3BIK OOyUECHHUS: PYCCKUI
o Havyama oOyveHus Mo oOpa3oBaTeIbHOM mporpamme: 2024

O PAEKTPOHHBIH
ann Y‘]:IPIBEPCPITET

PHEOEMALIMOHHO AHATKTAHE SR SHCTEMA Ky



IIporpamma auctmruivasl "Menemxment'; 21.04.01 "HedrerazoBoe neno".

Conep:xanue

1. TlepeueHb IMIAHUPYEMBIX PE3YJIbTATOB OOYUYEHHUS 110 AUCHUIUIMHE (MOYJI0), COOTHECEHHBIX C IUIAHUPYEMBIMH Pe3yJIbTaATaMU
ocsoenus OIIOIT BO

2. Mecro pucuuruidasl (MoayJist) B crpykrype OITOIT BO

3. O0beM AUCLMIUTHHBL (MO/YJIsI) B 3a9YETHBIX €OUHULIAX C YKa3aHHEM KOJIMIECTBA YacOB, BbIICICHHBIX HA KOHTAKTHYIO paboTy
00yUaIIMXCs C TpernoaBareseM (1o BuiaM YUeOHbIX 3aHSATUN) ¥ HA CAMOCTOSITENIbHYI0 paboTy 00y4YaloIIuXcst

4. CopeprkaHue TMCUMIUTMHBL (MOJIYJIs1), CTPYKTYPUPOBAHHOE MO TeMaM (pa3fesam) ¢ yKa3aHHeM OTBEJEHHOrO Ha HHX
KOJIMYECTBA aKaJEMUUYECKUX YacOB M BUIOB YUEOHbBIX 3aHATHIA

4.1. CTpyKTypa ¥ TeMaTUYECKHI IJIaH KOHTAKTHOW U CAMOCTOSTEIbHOM pabOThI MO TUCIUILTHHE (MOJIYJII0)

4.2. CopepxaHuie AUCIUTLTAHBI (MOJTYJIs1)

5. TlepeueHpb yueOHO-METOAMUYECKOTO 00eceYeHH s /ISl CAMOCTOSATEIbHOM paboThl 00YYAOIIMXCS O JUCIUILTMHE (MOJYJIIO)

6. ®OH/1 OIIEHOUHBIX CPEACTB MO AUCIUILTIHE (MOYJTIO)

7. TlepeueHb UTEPaTyphl, HEOOXOJUMOM [J151 OCBOCHHS JUCHUILIMHBL (MOYJIs1)

8. IlepeueHnb pecypcoB HH(POPMAIIOHHO-TEJICKOMMYHHUKAIIMOHHON ceTr "VIHTepHeT", HEOOXOAUMBIX TSI OCBOCHUS AUCLIATUTAHBI
(Mopyns)

9. Meroauueckue yKazaHusi JUist 00Y4YaOIUXCsl TI0 OCBOESHUIO JTUCIMIUTUHBI (MOJIYJIs1)

10. Iepeyenb HMPOPMALIMOHHBIX TEXHOJIOTHIA, UCTIONB3YEMbIX MTPU OCYIIECTBIEHUH 00pa30BaTe/IbHOTO MpoLiecca 1o
JMCLUILIMHE (MOJYJII0), BKJIIOUAs MepedeHb MPOrpaMMHOro oOecrieveHrst 1 MH(POPMALIMOHHBIX CIIPABOYHBIX CHCTEM (TIpH
HEOOXOJUMOCTH)

11. Onucanue MaTepuaibHO-TEXHUYECKOUN 0a3bl, HEOOXOIUMOM JIIsl OCYILECTBIEHHS 00pa30BaTeIbHOTO MPOIIecca Mo
JUCLIUIUIAHE (MOAYJIIO)

12. CpeactBa agantanyy npenojaBaHust AUCHUIUIMHBL (MOAYJIs) K TIOTPEOHOCTSIM 00YYaIONIMXCsl UHBAJIMIOB U JIUL] C
OrpaHMYCHHBIMU BO3MOKHOCTSIMU 3[J0POBBS

13. ITpunoxenue Nel. PoHJ OLIECHOUHBIX CPEICTB
14. Tpunoxenune No2. [lepeueHsb uTepaTypbl, HEOOXOAUMOM /ISl OCBOSHUSI TUCHMIUIUHBI (MOJ1YJIs1)

15. TIpunoxenue Ne3. IlepeyeHs HH(MOPMALIMOHHBIX TEXHOJIOTUIA, UCMIOJIBb3YEMBIX AJI1 OCBOEHHS JUCLMILIAHBI (MOAYJIA),
BKJIIOYAsI TIepeveHb IIPOrpaMMHOT0 oOecriedeHHs 1 MH(POPMAIMOHHBIX CIIPABOYHBIX CHCTEM
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[IporpaMmy auCIMIUTHHEL pa3padoTai(a)(u): 3aBeayomuii kadenpoi, 1.H. (mpodeccop) Ianeit T.P. (kadempa odmero
MeHe)kMeHTa, IHCTUTYT yripaBiieHus, SKOHOMUKY U puHaHcoB), TFPalej@kpfu.ru

1. IlepeyeHb MIIAHNPYEMBIX Pe3yJIbLTATOB 00YUEHHs MO JUCIHHUILIAHE (MOIYJII0), COOTHECEHHBIX ¢ INIAHUPYEeMbIMHI
pe3yabTaTamu ocsoenust OIIOII BO

OO6yyarnImuiics, OCBOUBIINE QUCIWIUTUHY (MOJYJIb), JOJIKEH 001a1aTh CJICAYIONMMA KOMITETCHITASIMU:

OO6yyarnmuiicss, OCBOUBIINI UCIUTUIAHY (MOIYJIb):
IloJokeH 3HATh:

The cornerstones of the Adizes Methodology, such as Organizational Lifecycle, Organizational Roles, Managerial Styles,
Mutual Trust & Respect, CAPI and many others.

The methodology's fundamental principle is that every organization, like any living organism, has a natural lifecycle which
demonstrates predictable and repetitive patterns of behaviour as it grows and ages. At each new stage of its development, an
organization is presented with a distinct set of challenges. How well or poorly these issues are addressed and changes made
determine the ultimate success or failure.

Kpaeyromnpusie kamuan Metogosorun Adizes, Takue NOHATHS Kak JKU3HEHHBIH IMKJI opranu3aiyy, OpraHu3anmoHasie Posm,
Opranmzatopckue Ctumm, Bzanmnoe nosepue & YBaxenne, CAPI u mHOTHE ApyTHE.

OCHOBHO¥ IPHHIMIT METOJOJIOTMH 3aKJII0YAETCS B TOM, UTO Y KaKJOH OpPraHU3alMy, KaK y JII0OO0ro )XHBOro OpraHu3Ma, ecTh
€CTECTBEHHBII )KM3HEHHBIH LIUKJI, KOTOPBIA IEMOHCTPUPYET MpeICKa3yeMble M IIOBTOPHbIE 00pa3Libl IOBEASHHS B IIpoLiecce
pocta u pa3uTus. Ha ka0l HOBOH cTaguyl pa3BUTHsI B OpraHU3alii BOZHUKAET oIpelesieHHbld Haoop mpodiem. To,
HACKOJIBKO XOPOIIO MY TUIOXO 3TH MPOOJIEMbI PEIIalOTCsl, U M3MEHEHHUsI BHEAPSIIOTCS, ONpeeNsieT OKOHYATEIbHBIN ycIex
WY TIPOBAJL.

JlokeH yMeTh:

1. To diagnose any organization: identify and prioritize its problems and opportunities.
2. To create a highly effective decision making structure that deals with the prioritized problems and development issues.
3. To optimize implementation of the decisions while minimizing resistance and destructive conflict.

1. lnarHocTHpOBaTh JTIOOYI0 OPraHN3aIIMIO: ONIPEAEIUTh U PACHIOJIOKHUTD 110 IPHOPUTETAM €€ MTPOOJIEMbl U BOBMOXKHOCTH.

2. Coznatb 04eHb 3(PEKTUBHYIO CTPYKTYPY IPUHSATHS PEIIEHUH, COMPSKEHHYIO C PACIIOIOKEHHBIMU 0 TIPHOPUTETaM
poGJieMaMH ¥ BOIIPOCAMH Pa3BHUTHSL.

3. OnTUMHU3MPOBaTh BHEIPEHHE PEIIeHNI, MUHUMU3UPYS COMPOTHBIIEHUE U Pa3pyIIUTEIbHbIE KOH(IUKTHI.
JlomxeH B1aaeTh:

1. To predict future challenges and opportunities;
. Make change initiatives understood and supported by everyone in the organization who will carry them out;
. Implement critical changes with great speed and accuracy;
. Promote an atmosphere of mutual trust and respect where honest, open naturally surfaces;

whn A~ W N

. Avoid destructive conflict, actually turning it into a constructive force for positive

. [Ipenckazarp 6yaymiye MpodieMsl 1 BO3MOKHOCTH;

. Cenatb MHULMATUBBI U3MEHEHHUI NOHATHBIMU U MOANEPKMBACMBIMHI BCEMU B OPraHU3aLMM, KOO OHH KOCHYTCS;
. OcyIIecTBUTh KPUTHUECKUE U3MEHEHHSI C OOJIBIION CKOPOCTHIO M TOYHOCTHIO;

. Co3aath aTMocepy B3aMMHOTO JOBEPHS M yBAXKEHIS;

whn A~ W N =

. MI36eratp pa3pymmTesibHOro KOH(UIMKTa, (paKTUUECKH IPEBPATHB €T0 B KOHCTPYKTUBHYIO CHITY
JoJKeH IEeMOHCTPUPOBATh CIIOCOOHOCTh U TOTOBHOCTH:
1. To predict future challenges and opportunities;
2. Make change initiatives understood and supported by everyone in the organization who will carry them out;
3. Implement critical changes with great speed and accuracy;
4. Promote an atmosphere of mutual trust and respect where honest, open naturally surfaces;
5. Avoid destructive conflict, actually turning it into a constructive force for positive
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1. TIpenckazats Oyayiiue mpoOIeMbl U BO3ZMOXHOCTH;

2. Cpenath MTHAIMATHBBI N3MEHEHUI TIOHSITHHIMU 1 TTOJIIEPKMBAEMBIMH BCEMH B OpraHHU3alii, KOrO OHU KOCHYTCS;
3. OcyIecTBUTh KPUTHIECKUE U3MEHEHHSI C OOJIBIION CKOPOCTHIO U TOYHOCTHIO;

4. Cozpath aTMoc(epy B3aMMHOTO JOBEPUS U YBAXKEHUS;

5. V36erath pa3pymuTeabHOro KOH(MIMKTA, (DAKTUUYECKH MTPEBPATUB €r0 B KOHCTPYKTUBHYIO CUITY

2. Mecro guctnmmasl (MoayJist) B ctpykrype OIIOII BO

Hannaast qucrmruiHa (Moayib) BKmoveHa B pazaen "®T/I.N.01 daxynpraTiBHBIE AUCIUTUTMHEL OCHOBHOM MPO(eCcCHOHATEHON
obpazoBartensHOI porpammbl 21.04.01 "Hedrerazosoe neno (Hedprerazopas nmkenepus (Petroleum engineering))" u
OTHOCHTCS K (DaKyJIbTATUBHBIM JUICIIUITHHAM.

OcBauBaercs Ha 1 kypce B 1 cemectpe.

3. O0peM auCHUNINHLI (MO/IYJIsI) B 3aUeTHBIX eIHHUIAX ¢ YKa3aHHEeM KOJHNYeCTBA YaCOB, BbIIeJEHHbIX HA
KOHTAKTHYIO pa0oTy 00y4awIuxcsa ¢ npemnogasareiemM (0 BHAaM Y4eOHbIX 3aHATHII) H HA CAMOCTOSTENbHYIO
padoTy odyuarommxcsa

OO0111ast TPYIOEMKOCTh AUCIMIUIMHBI COCTABJISIET 2 3a4eTHBIX(bIe) enuHuUI(bl) HA 72 yaca(oB).

KonraktHast pabota - 15 4aca(oB), B TOM umclie JeKuun - 4 yaca(oB), mpaktuueckue 3aHsaTus - 10 yaca(oB), 1abopatopHbie
padoTs! - 0 gaca(oB), KOHTPOJIb CAMOCTOSITEILHOM padoTHl - 1 yaca(oB).

CamocrositesibHast pabota - 57 yaca(oB).
KouTposns (3auér / sx3amen) - 0 yaca(oB).
dopma MPOMEKYTOUHOTO KOHTPOJISL TUCLUIUIMHEL: 3a4eT B 1 cemecTpe.

4. Conep:xaHue QUCHHUILIAHBI (MOAYJIsI), CTPYKTYPHPOBaHHOE 10 TeMaM (pa3/ejaM) ¢ yKa3aHieM 0TBeJeHHOro Ha
HHX KOJIHYECTBA aKaJeMHY€eCKHX YaCOB ¥ BHJIOB y4eOHbIX 3aHATHI

4.1 CTpyKTypa B TeMaTH4eCKHIl IJIaH KOHTAKTHOH H CaMOCTOSITeJbHOM Pa6oThI 0 JUCHUILINHE (MOIYJIIO)

Bujabl 1 yacbl KOHTaKTHOI PadoTHI, Camo-
HX TPYAOEMKOCThb (B yacax) cTod-
N Pasznennt iucuunumnst / Ce- Ulexuun,Texuun{IIpakru-[[Ipakru-Jlagopa-Iadopa- TeJb-
MoayJs MECTP| Bcero | B 3J. | YeCKHe | YeCKHeE |TOPHBIE [TOpHbIe| Has
¢dopme BaHsaTHA,| B3J. [padoThl| B 3. pa-
Bcero | cpopme | Bcero | cpopme | Oora
Tema 1. Introduction to the course. What is
management. Functional approach to
1. management.// BBenenue B Kypc. Uro sBisieTcs 1 1 0 > 0 0 0 10
ynpasieHneM. PyHKIMOHAIBHBIN MOAXO0M K
yIpaBJIEHHUIO.
2 Tema 2. Managerial styles. // CTunu MeHeaKMeHTa 1 1 0 2 0 0 0 10
Tema 3. How companies grow, age and die.
3 Organisational lifecycles. // Kak komnanus pacrer, 1 1 0 > 0 0 0 10
crapeeT 1 ymupaeT. JKu3HeHHbIe LHUKJIbI
OpraHHU3aIuH
Tema 4. The power of MutualTriist 8 Respect. //
4. |Cuna B3aUMHOTO YBaXKE€HUSI U JAOBEPUsI 1 1 0 2 0 0 0 13
Tema 5. How to manage organizational Lifecycle
5. [transitions // Kak yrpaBisTh )KU3HEHHBIM AKJIOM 1 0 0 2 0 0 0 14
OpraHU3aIuH
MToro 4 0 10 0 0 0 57

4.2 Cogepskanne qUCIUATLIHHBI (MO TyJIs1)

Tema 1. Introduction to the course. What is management. Functional approach to management.// Beenenne B Kypc.
Yro siBisieTcs ynpaBiaeHueM. PyHKIIMOHANbHBIN M0X0/1 K YIPaBJIE€HHIO.
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Welcome to the Training, getting acquainted, expectations.

The change cycle and how to thrive in a turbulent environment?
How to manage change successfully?

Making decisions and implementing decisions - Democraship.
PAEI roles of management and conflict between them.
Management and mismanagement styles.

Tema 2. Managerial styles. / CTuiin MeHe J’>KMeHTa

Practising defining various Managerial styles. Practical implications for teaching Managerial styles. Questions and
discussions. What do you need to implement decisions well? Sources of managerial energy and CAPI. How to make
decisions as a team.

Effectiveness is defined as "obtaining results which somebody needs", and efficiency is defined as "conducting activities
with minimal waste". Producing, Administrating, Entrepreneuring and Integratingusing

Tema 3. How companies grow, age and die. Organisational lifecycles. / Kak koMnanns pacrer, ctapeet u yMHpPaeT.
ZKu3HeHHbIEe IKJIbI OPraHU3 AN

Like other lifecycle models, the Adizes organizational lifecycle describes several phases in the life of any project, from
inception and growth through to maturation and decline. However, the Adizes lifecycle describes this maturational arc in
PAEI (concern structure) terms. The lifecycle is

described in ten phases: Courtship, Infancy, Go-Go, Adolescence, Prime, Stable, Aristocracy, Early Bureaucracy, Late
Bureaucracy and Death. Each phase has its unique PAEI needs, and specific consequences for PAEI mismatches.
Lifecycle and the nature of the problems.

The signs of organizational aging.

Problems of aging companies: Aristocracy, Salem City, Bureaucracy and Death..

Tema 4. The power of MutualTriist 8 Respect. / Cuja B3auMHOTro yBa:KeHHs H JOBepPHI

How to manage the conflict. Success formula of any organization. How to recreate Mutual Trust & Respect. Adizes
program for managing Accelerated Change. Organizational Therapy - Treating problems of organizations in different
lifecycle stages. The Adizes Methodology holds that under normal circumstances, all people are able to operate in all
four management modes. However, we are naturally strongest in only one of the four styles, almost from birth. A
secondary style develops as we mature, and by adulthood we are usually very capable in our second mode. A third style
can be learned with more effort, and in our weakest style we can function but will almost always benefit from some help.
Our accomplishments in our weakest mode will never be as swift, easy and natural as achievement in our dominant
modes. Teaming up with someone whose style profile complements ours is the only way to address all four horizons of
concern with equal competence. In order for this teaming up to work, we have to respect the different values and
priorities of our complementary partners. Conflict is guaranteed, but mutual respect keeps it constructive.

Tema 5. How to manage organizational Lifecycle transitions / Kak ynpaBjasiTs }KN3HEHHBIM IUKJIOM OPTaHH3aIHH

Perception of Reality. Normal and abnormal problems of different stages: Courtship, Infancy. Normal and abnormal problems
of different stages: Go-Go, Adolescence and Founder's Trap. Normal and abnormal problems of different stages: Prime,
Stability. How to manage organizational Lifecycle transitions? ? What's in Organizational Structure? Responsibility, authority,
and awards.

5. IlepevyeHb y4eOHO-METOJUUECKOT0 00eceYeHHsI JJIsi CAMOCTOATEJbHON PAa60ThI 00yJaIOIUXCS M0
U CIHILIIHE (MOIYJIIO)

CamocrosTesbHas padoTa 00yYaIOIIMXCs BHITIOIHSETCS MO 331aHUI0 U IPH METOOUYECKOM PYKOBOACTBE NperofiapaTeis, HO 6e3
€ro HeMoCPeACTBeHHOro yyactust. CamocTosiTenbHast padoTa MoApa3AenseTcs: Ha CaMOCTOSTEbHYI0 paboTy Ha ayAUTOPHBIX
3aHATHUSAX U HA BHEAYAUTOPHYIO CAMOCTOSITENbHYIO padoTy. CaMocTosTebHAs padoTa 00yYaIOIMXCs BKIIOYALT KaK MOJIHOCTHIO
CaMOCTOSITEJIbBHOE OCBOGHHE OTIEIIbHBIX TeM (pa3ziesioB) TMCUUILIMHBI, TaK U IPOPadOTKY TeM (pasziesioB), OCBAUBAEMBIX BO
BpeMsl ayIUTOPHOI paboThl. Bo BpeMst caMOCTOSTENbHOM paboThl 00yYaloIrecs: YUTAIOT U KOHCHIEKTUPYIOT Y4eOHYI0, HAyYHYIO
U CIIPaBOYHYIO JIUTEPATYPY, BBIIONHSIOT 3a1aHUs1, HANIPABJICHHbIC Ha 3aKpeIIeHNe 3HAHUI 1 OTPaOOTKY YMEHHIA M HABBIKOB,
TOTOBSTCS K TEKYIIEMY M IPOMEKYTOUYHOMY KOHTPOJIO IO JUCIUIUIVHE.

Opranuzalys CaMOCTOSITENIbHOW padoThl 00YYaIOIMXCS perJIaMeHTUPYETCsl HOPMaTUBHBIMU JIOKYMEHTaMHU,
y4eOHO-METOANYECKOIl JINTepaTypoil 1 3JeKTPOHHBIMU 00Pa30BaTE/IbHBIMU PECYPCAMHU, BKIIOYASL:
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[Nopsiok opraHU3aLUK 1 OCYILECTBICHHS 00pa30BaTEIbHOM AeSATEIFHOCTH IO 00pa30BaTEIbHBIM ITPOrpaMMaM BBICIIIETO
o0pa3oBaHusl - IporpaMmam OakajaBpuara, mporpaMmMaM ClielMajIuTeTa, IporpaMMaM MariucTparypsl (YTBEpKIECH PUKa30M
MunucTepcTBa HayKu U Bhiciero oopaszoBanus Poccuiickoii @enepanyu ot 6 anpesst 2021 roga Ne245)

IMucemo MunucteperBa odpasoBanust Poccuiickont ®eneparmu Nel4-55-9961un/15 ot 27 Hos16ps 2002 r. "O6 akTUBHU3ALNN
CaMOCTOSITENILHOW pabOThI CTY/IEHTOB BHICIIIMX YIeOHbIX 3aBe/ieHuit"

VYcraB herepatbHOrO rocyIapCTBEHHOTO aBTOHOMHOTO 00pa3oBartesibHOro yupexaeHus "Kaszanckwii (ITpuBomkcKuit)
(penepasbHbIil yHUBEpCUTET"

[paBuia BHyTpEeHHEro pacrnopsjka (efepaabHOro rocy1apcTBEeHHOr0 aBTOHOMHOTO 00pPa30BaTENIbHOTO YUPEKJEHHs BBICLIIETO
npodeccronanbHoro oopazosanus "Kazanckuii (ITpuBomkckuit) enepaibHblii yHUBepcUTeT"

JlokanpHbie HopMaTHBHBIE akThl KazaHckoro (ITpuBospkckoro) deepaibHOrO yHUBEPCUTETA
MesxmyHapOIHBI MEHEIXKMEHT: KOHCTIEKT JieKuuii - http://libweb.kpfu.ru/ebooks/73_187_k1-000426.pdf
MeHemkMeHT: KOHCIEKT Jiekiui - http://libweb.kpfu.ru/ebooks/04f_002_k1-000358.pdf

6. ®oH/] OLIEHOYHBIX CPEJICTB MO JUCIUILINHE (MOIYJIIO0)

DoHJ OLIEHOYHBIX CPEACTB MO AUCHUIUIMHE (MOJIYJTI0) BKJIIOYAET OLIEHOYHBbIE MaTepHAaJIbl, HAIIPABJIEHHbIE HA IPOBEPKY OCBOCHUS
KOMIIETEeHIIHI, B TOM YMCJIe 3HAHUI, YMEHUI U HABBIKOB. POH/I OLIECHOUHBIX CPEJCTB BKJIIOYAET OLIEHOUHBIE CPEACTBA TEKYILEro
KOHTPOJISI ¥ OLICHOYHBIE CPE/ICTBA IIPOMEKYTOYHOM aTTeCTallly.

B doHze OLIEHOYHBIX CPEACTB COAEPKUTCS CIeAyIomas HHHOpMALU:

- COOTBETCTBHE KOMIIETEHLIMI IIaHUPYEMbIM pe3yJibTaTaM 0Oy4eHuUs M0 JUCUUIUINHE (MOIYJIO);

- KpUTEPUH OLICHUBaHUsI C(DOPMUPOBAHHOCTH KOMITETEHIIUIA;

- MeXaHu3M (POPMHUPOBAHMS OLIEHKH MO JUCLUILUIUHE (MOIYJIO);

- ONMCAHKE NOPsIKA IPUMEHEHUS U ITPOLEAYPhl OLICHUBAHUS U151 KAXKI0r0 OLEHOYHOrO CPelCTBa;
- KpUTEPUH OLICHUBAHHUSA JUIs1 KX IOr0 OLEHOYHOIO CPeJICTBa;

- COACPIKAHNEC OLEHOYHBIX CPEACTB, BKJIIOYaA Tpe60BaHI/IH, MMPpEeAbABIIACMbIC K )IeﬁCTBPIHM 06yqa101111/1x0ﬂ, AE€MOHCTPUPYEMbBIM
pesyjibTaTaM, 3alaHuA pa3/IMYHbIX TUIIOB.

DOHJI OLIEHOYHBIX CPEACTB N0 AUCUMILIMHE HaxonuTces B [Ipunoxenun 1 k mporpaMMe AUCUMILIMHBL (MOLYJIIO).

7. IlepedeHnb JATEPATYPhI, HEOOXOJUMOM JJIsT OCBOEHHS U CIUILINHBI (MO XyJIs)
OcBoeHre TUCITUIUIMHBL (MOJYJIsI) TIPEIoIaracT u3y4eHne OCHOBHOM ¥ JOMOTHUTEILHON yueOHO! TuTepaTypsl. JlutepaTypa
MOJKeT OBITh JIOCTYITHA OOYYAIOIIAMCS B OTHOM M3 JIBYX BAPUAHTOB (JIHOO B OOOMX W3 HUX):

- B 9JIEKTPOHHOM BHJIE - Yepe3 JIEKTPOHHbIE OMOIMOTEUHbIE CHCTEMBI Ha OCHOBAHHH 3aKTI0YeHHbIX KPY 10roBopos ¢
MPaBOOOJIAATENISIMHU;

- B leyaTHOM Bujie - B HayuHoit 6ubmoreke um. H.U. Jlo6aueBckoro. OOydJaromiuecs mojy4yanT YIeOHyI0 JIUTepaTypy Ha
aOOHEMEHTE T10 YUTATEILCKUM OMJIeTaM B COOTBETCTBHU C TIpAaBHJIaMK TIOJTb30BaHUsI HaydHOW OHOIMOTEKON.

DJIeKTPOHHBIE U3AHKS JOCTYIHBI AUCTAHLIMOHHO U3 JII00OW TOYKHM MPU BBEJCHUN 00YUAIOIIMMCS CBOETO JIOTMHA U MapoJisl OT
JIMYHOTO KaOuHeTa B cucteMe "DNeKTPOHHBIH yHUBepcuTeT" . [Ipu HCONb30BaHUM TTEYATHBIX U3AaHUN OMOIMOTEUHbIN (hOH]T
JOJDKeH OBbITh YKOMILIEKTOBAaH UMUK U3 pacuera He Menee 0,5 sx3emriuisipa (uist ooydaonmxcs o PI'OC 3++ - He menee 0,25
9K3eMIUIAPA) KaKIOrO U3 U3JaHUI OCHOBHOMW JIMTEPaTyphl M He MeHee 0,25 aK3eMIuIspa JOTOIHUTEIFHON JIUTEpaTyphl Ha
Ka)k10ro 00y4alomerocsi U3 4ucia Juil, OJHOBPEMEHHO OCBAMBAIOIIMX JAHHYIO AUCLMIUIMHY.

[epeueHb OCHOBHOI 1 JOTIOJHUTENIBHON YUeOHOM IMTEpaTypbl, HEOOXOIMMOW [JIs1 OCBOSHUS JUCIMIUTMHBI (MOJLYJIs), HAXOIUTCS
B [Ipusoxennu 2 k paboyelt mporpamMmMe JUCHUILIMHBL. OH MOJIEKUT OOHOBJICHHIO TPY U3MEHEHUH YCIIOBUiA 1oroBopoB KOV ¢
npaBoobJIagaTes sIMU JIEKTPOHHBIX M3/IaHWi ¥ IPY U3MEHEHNH KOMIUIeKToBaHus (oHnoB Hayunoi 6udmmorexn KOV,

8. Ilepeuenn pecypcoB HH(OPMATHOHHO-TEJIEKOMMYHUKAIMOHHOM ceTn ""MHTepHET'', HE00X0AMMBIX JIsI
OCBOEHHUS JUCIHILIAHBI (MO TyJIsT)

Adizes Institute Worldwide - http://www.adizes.com/
Database SCOPUS - http://www.scopus.com/

Database Web of Science - http://apps.webofknowledge.com/
Everything about management - http://www.12manage.com/
McKinsey & Company - www.mckinsey.com

9. MeToauyecKkne yKa3aHus /sl 00y4aromUXxcs M0 0CBOEHUIO JUCIHUILIMHBI (MO TyJis1)

3AE
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JICKOKU

IToaroToBka K JIeKIUSIM.

3HAKOMCTBO C JTUCHMIUIMHON MPOUCXOAUT yXKe Ha NMEPBOU JIEKIIUH, IIE OT CTyJeHTa TpeOyeTcs He MPOCTOo
BHUMAaHUE, HO U CAMOCTOATEIbHOE OpopMiIeHHe KOHCeKTa. ITpu paboTte ¢ KOHCIIEKTOM JIEKIUI HEOOXOAUMO
YUUTHIBATh TOT (PAKTOP, YTO OJIHU JIEKIIUH JIAIOT OTBETHI HA KOHKPETHBIE BOIIPOCH! TEMBI, APYTHE - JIUIIb
BBISIBJISIOT B3AaMMOCBSI3U MEX/1y SIBJIEHUSAMHE, TIOMOTasl CTYIEHTY TOHSTh IJTyOMHHBIE ITPOLIECCHl PA3BUTHUS
M3y4aeMOro MpeMeTa Kak B UCTOPUH, TaK U B HACTOSIIIEE BPEMSL.

KoHcriek TMpoBaHue JIEKIMH - CJIOKHBIN BUJ] By30BCKOM ayIUTOPHON paGOThI, MPEAIOIATAONNHA HHTEHCUBHYIO
YMCTBEHHYIO IEATEILHOCTD CTy/IeHTa. KOHCIEKT SIBJIAETCS MOJIE3HBIM TOTJIA, KOT/IA 3alMCAHO CaMOe
CYLIECTBEHHOE U ClIeJIaHO 9TO caMUM oOy4varormuMmcst. He Hamo cTpeMuUThest 3amucath JOCJIOBHO BCIO JIEKIIHIO.
Takoe 'KOHCIIEKTUPOBAHUE' TPUHOCUT GOJIbIIIE Bpe/a, ueM Toib3bl. 1lenecoobpa3Ho BHAYaJIE MOHSATh OCHOBHYIO
MBICJIb, U3JIAraeMYIO JIEKTOPOM, a 3aTeM 3amucath ee. JKesaTebHO 3aIich OCYIIECTBIIATh Ha OHOM CTPAHMIIE
JINCTA UJI OCTABJISIS TIOJIsI, HA KOTOPHIX MO3/IHEE, IPU CAMOCTOATEIBHOIN paboTe ¢ KOHCIIEKTOM, MOXKHO CJeJIaTh
JOTIOJTHUTETbHbIE 3aITMCH, OTMETUTh HETIOHSITHBIE MECTA.

KoHCIeKT JIeKIuu JTydilie MOPa3IeNisaTh Ha MYHKTHI, COOII0Iast KPACHYIO CTPOKY. DTOMY B GOJIBIION CTENIEHN
OyIyT CrIoCOOCTBOBATH BOMPOCH IJIaHA JIEKIWH, MTPEIOkKEHHbIE penogaBaTessiM. Crieyer oOpaiiarh BHUMaHUE
HAa aKIEHTHI, BLIBOIbI, KOTOPHIE JIE/IAET JIEKTOP, OTMEYAsk HauOOJIee BaKHbIE MOMEHTHI B JIEKIIMOHHOM MaTepHasie
3aMEYaHUSAMM 'BaKHO', 'XOPOIIIO 3aTIOMHUTD' U T.I1. MOXHO JIeJIaTh 9TO U C MOMOIIIbI0 PA3HOLBETHBIX MAPKEPOB
WM pyYeK, MOAYEPKUBAst TEPMUHBI M OTIPE/IETIEHHS.

emecoobpasHo pa3padoTaTh COOCTBEHHYIO CUCTEMY COKpaIlleHHi, ab0peBraryp u cuMBojioB. OTHAKO MpH
JajibHerIel paboTe ¢ KOHCIIEKTOM CUMBOJIbI JIyYIlie 3aMEHUTh OOBIYHBIMHU CIOBAMHU JIJIs1 OBICTPOTO 3PUTETLHOTO
BOCIPUSATHS TEKCTA.

PaGotas Ha/l KOHCIIEKTOM JIEKIHI, BCETra HEOOXOAUMO UCIIOJIb30BATh HE TOJBKO YUEOHHUK, HO U Ty JIUTEPATYDY,
KOTOPYIO JIONIOJIHUTEJHHO PEKOMEHIOBAN JIEKTOP. IMEHHO Takas cepbe3Hasi, KpOHOT/IMBas padoTa C JIEKIMOHHBIM
MaTepUAIOM MO3BOJIUT ITyOOKO OBJIAJETh TEOPETHUECKUM MATEPUATIOM.

IMPaKTUYIECKUE
3aHATHA

[oAroToBKa K MPaKTUYECKUM 3aHSITHSIM.

ToAroToBKY K Ka)J0My MPAaKTUIECKOMY 3aHSTHIO CTY/ICHT JJOJDKEH HAYaTh C O3HAKOMJICHHSI C TIAHOM
MPAKTHYECKOT0 3aHSTHsI, KOTOPBII OTpakaeT CofiepKaHue MpeI0KEHHON TeMbl. TIaTe/ibHOe MPOIyMbIBaHUE U
M3y4eHKe BOMPOCOB IIaHA OCHOBBIBAETCs Ha MPOpabOTKe TEKYILEero MaTepuaa JIeKIUH, a 3aTeM U3yueHusI
00s13aTeJILHOM U JIOTIOJIHUTENILHOW JIMTEPATYPbl, PEKOMEH/IOBAHHOH K JaHHOW TeMe. Bce HOBbIe MOHATHS MO
M3y4YaeMoil TeMe HeOOXOMMO BblyYHMTh HAU3YCTh M BHECTH B INIOCCAPUIA, KOTOPBIH 11€71eCO00pPa3HO BECTH C
€aMoro Havaja U3yueHus Kypca.

Pesynprar Takoii paboThl JOKEH NPOSIBUTHCS B CIIOCOOHOCTH CTY/IEHTA CBOOOJHO OTBETHTh HA TEOPETUYECKUE
BOIIPOCHI TPAKTHKYMa, €r0 BHICTYIIJIEHUH 1 YYaCTHH B KOJUIEKTUBHOM 0OCYXIEHUH BOIIPOCOB N3Y4YaeMOU TEMBI,
MIPaBHJIBHOM BBIINOJTHEHUH MPAKTHYECKHX 3aJaHUA U KOHTPOJIBHBIX PadoT.

B mporiecce NOATOTOBKH K IMPAKTUYECKUM 3aHSATHSIM, CTyJEHTaM HeOOXOAUMO 00paTUTh 0c000e BHUMAHKE Ha
CaMOCTOSITEJIBHOE U3yUeHHE PEKOMEHJOBAaHHO! uTepaTyphl. [1py Bcell MONMHOTE KOHCIIEKTUPOBAHUS JIEKLINN B
Hell HEeBO3MOXKHO H3JIOXKHUTh BECh MaTepual 13-3a JJUMUTA ayIUTOPHBIX YacoB. [loaTomy camocTosiTenbHast paboTa
¢ yueOHHMKaMH, Y4eOHBIMU TOCOOUSIMH, HAyYHOH, CIIPABOYHOM JIMTEPATYPOM, MaTepralaMy MEPUOANIECKUX
n3aHuii 1 MHTepHeTa siBisieTcs: Hanbosee 3(pGEeKTUBHBIM METOAOM IOJTyYeHHs JOTIOJHUTEIbHBIX 3HAHHI,
TIO3BOJISIET 3HAYMTENILHO aKTHBH3UPOBATh MPOLIECC OBJIaieH!s HH(OpMaIre, crnocoOcTByeT 6oee IITyOoKoMy
YCBOGHHIO M3y4aeMOro MaTepuaia, (GopMUpYeT y CTYIEHTOB CBOE OTHOLICHHE K KOHKPETHOH ITpodieme.
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CaMoCTOsI- CamocrosiTenbHas padoTa CTyJEHTOB BKJIIOYAET B CeOsI:
TenbHas padoTa | BelrmosHeHne MpakTUYeCcKHX 3a1aHni;
[Ipw BHINOJHEHNM PAKTUYECKUX 3a/JAaHUH CTY/IEHT PYKOBOJCTBYETCS MTPABUJIAMH, U3JIO)KEHHBIMHU B OITCAHUH
padoTsl (orrcanue paboTHI MPEeIOCTaBIIAETC s TperoaBaresieM MO0 B 3JIEKTPOHHOM BHJIE, JTMOO Ha TBEPAOM
HOCHTEJIe, MO0 B yCTHOH (popme). CaMOCTOSITENILHO aHATM3UPYET MOJTyUeHHbIE Pe3YJIbTaThl U JiejlaeT
COOTBETCTBYIOIIME BHIBOJBL. CaMocTosiTenbHast paboTa POBOASATCS, 4J1s Ooiee IITyO0KOro YCBOSHHSI
JVCLUIUIMHBL, IPUOOPETEHN ST HABBIKOB PaOOTHI C JIMTEPaTypOH, JOKYMEHTaMH, EPBOMCTOYHUKAMH U T.II.
Pexomennyemast ureparypa cooOIaercs IpernojaBaTeieM Ha BBOJHBIX 3aHATHSIX
CamocrosTenbHas padoTa BKJIIOYaeT 2 srarna:
1i1 - opraHU3aIMOHHBIIA;
21 - 3aKpeIvIeHre 1 yriTyOJieHne TeOPETHUECKUX 3HaHUH.
Ha nepBom 3Tane cTy/ieHT IJIaHUPYEeT CBOI0 CAMOCTOSITEIIbHYIO padboTy,
KOTOpasi BKJIIOYAET:
- ysICHEHMe 3a/JaHus1 Ha CAMOCTOSITENIbHYIO paboTy;
- IOA0OP PEKOMEHIOBAHHOM JIUTEPATYPHI;
- COCTaBJICHHUE IIaHa padOThl, B KOTOPOM OIPEJIEJISIOTCS OCHOBHBIE ITYHKTHI
TIPE/ICTOSIIIEN MOJTOTOBKH.
CocraBieHure IU1aHa JUCHUIUTMHUPYET U TIOBbIIIAeT OPraHM30BaHHOCTh B padoTe.
Bropoii aTan BKIIIOYaeT HEMOCPEACTBEHHYIO TIO/ITOTOBKY CTY/IeHTa K 3aHATHI0. HaunHath Haso ¢ u3ydeHus
PpEeKOMeH/10BaHHOH JiuTeparypbl. CTy/leHTaM peKOMeHAyeTCs TIoNlyunTh B brubimoreuno-uapopmannoHHOM
LIEHTPe MHCTUTYTa yYEOHYIO JIMTEPATypy MO TUCHMILUIMHE, HE0OX0AUMYIO JUisl 3(pheKTUBHOI paboThl Ha BCEX
BU/IaX ayAUTOPHBIX 3aHATHI, a TAKXKe JUIsi CAMOCTOSITENIbHON paOOTHI 110 N3YUYEHHIO AUCIUILUIMHEL. Y CIIEITHOe
OCBOEHHME Kypca MpeAroaraeT akTHBHOE, TBOPUYECKOE yJacTHe CTyJeHTa IyTeM IJIaHOMEPHOM, MOBCEAHEBHON
padoTsl. Bonpocsl TeM HE0OXOMMO U3YUUTh 110 XPECTOMATHITHBIM UCTOUHUKAM (Y4eOHHMKH, YaeOHbIe TocoOus 1
TIp.), T/ie MaTepuas n3jaraercsi B HauboJee JOCTYIHON hopMe, a 3aTeM IepexoauThb K GoJiee rirybokomy
YCBOEHHIO BOIIPOCOB BBIOPAHHOW TEMBI, MCTIOJIb3Ys1 pEKOMEH/IOBAaHHYIO M MHYIO JINTEpaTypy. B npouecce
WCCIIe/IOBAHNSI JINTEPATYPHBIX ICTOYHUKOB PEKOMEH/YETCs COCTaBJISITh KOHCIIEKT, JieJiasi BBIIUCKY C yYETOM
TEMBI 1 METOIMUECKUX YKa3aHUI.
B nponiecce 3T0ii paboTHI CTYAEHT JIOJKEH CTPEMUTBCS TIOHATh U 3aIlIOMHHUTH OCHOBHBIE TIOJIOKEHHUS
paccMaTprBaeMoro Marepuala, IpuMepsl, MOSICHSIOIINE €T0, a TAK)Ke pa300paThCsl B MILUTIOCTPATUBHOM
Marepua’e.
B nporiecce MoAroToBKM K 3aHATUSAM PEKOMEH/YeTCsl B3aMMHOE OOCY KJIeHHe MaTepraa, BO BpeMsi KOTOpOro
3aKPEIUISIOTCS 3HaHUS, a TAKKe IIPHOOPETAETCs] TPAKTHKA B M3JIOKEHUH M Pa3bsICHEHUH TIOJTyYeHHBIX 3HaHWH,
pa3BHUBaeTCs peyb.

3a4eT Mertoguyeckue ykazaHHs K IOATOTOBKE K 3a4eTy

KimoueBbIM TpeGOBaHIEM NPH MTOATOTOBKE K 3a4€Ty BHICTYIAET TBOPYECKUIA TOJX0, yMeHHe 00pabaThBaTh U
aHAJIM3UPOBATh MH(OPMALIHIO, [IeTIaTh CAMOCTOSITEIbHbIE BHIBOIBI, OOOCHOBBIBATD LIEJIECOOOPA3HOCTD U
3(PEeKTUBHOCTD Mpe/JIaraeMbiX PEKOMEHIAIMI U PEllIeHHid TPoOJIeM, YETKO 1 JIOTMYHO U3JIarath CBOM MbICIIH.
IToAroToBKY K 3a4eTy cieqyeT HaYMHATh C IOBTOPEHUsI COOTBETCTBYIOIIETO pasziena yueOHNKa, YIeOHBIX TOCOOUH
10 JaHHOHM TEME M KOHCIIEKTOB JIEKIIVM.

Pabora ¢ iurepaTypoii, ApYruMH HCTOYHUKAMU MH(POPMALHH, B T.4. JIEKTPOHHBIMH MOKET Pean30BbIBAThCS Ha
CEMHMHAPCKHX M PAKTHYECKHX 3aHATHsIX. [JaHHbIE UCTOYHMKH MH(OPMALIK MOTYT OBITh IIPEJCTABICHBI Ha
OyMaXHOM H/MJIY 3JIEKTPOHHOM HOCHUTEJISIX, B TOM 4Hcie, B ceTy Internet. IIpenogasarens ¢hopMyipyeT Heib
PaboTHI C JaHHBIM UCTOYHMKOM MH(OPMAIIUH, OIpe/iesisieT BpeMsl Ha IpopaboTKy JOKYMeHTa U (hopMy
OTYETHOCTH.

10. ITepeyensb nHQOPMAIMOHHBIX T€XHOJIOTHIA, HCIOJIb3y€EeMbIX MPH OCYIIECTBJIEHHN 00Pa30BaTeJLHOT0 MpoIecca
o TUCHHILIIHE (MOIYJII0), BKJIHYAs MepedeHb MPOrpaMMHOro odecnedeHnst 1 HH(pOPMAMOHHBIX CIPAaBOYHbBIX
cucTeM (IpH HEO00XO0JUMOCTH)

[NepeueHb MHPOPMAIIMOHHBIX TEXHOJIOTUH, UCIOJIb3YEMBIX ITPY OCYLIECTBIEHUH 00pa30BaTEIbHOTO MPOLEcca MO JUCIMILIIHE
(Momyn0), BKJII0Yas MepedeHb MporpaMMHOro odecrieueHus: 1 MH(POPMALIMIOHHBIX CIIPABOYHBIX CUCTEM, MPEACTABIIEH B
[punoxenuu 3 k paboueil mporpamme JUCHHUIUIAHBI (MOYJIST).

11. Onucanne MaTepuaIbHO-TEXHIYECKOM 0a3bl, HEOOX0 MO JJIsI OCYIIECTBJIEHHs 00Pa30BaTeJbLHOT0
npoiuecca no JUCIHUILINHE (MOIYJII0)

MaTepI/IEU'[LHO—TCXHI/I‘{CCKOC obecrieueHne 06pa30BaTe.III)HOFO mpomnecca 1no AMCHuIinHe (MO)lyIIK)) BKJIIOYAET B ceOs cienymomue
KOMITIOHCHTHI:

SAEKTPOHHBH
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TomertieHus VTSt CAMOCTOSITETLHON pabOTH 00YJAIOIINXCsl, YKOMIUICKTOBAHHBIE CIICIIMATN3UPOBAHHON MeOebIo (CTOJIBI U
CTYJIbs) U OCHAIIIEHHBIE KOMITBIOTEPHOW TEXHUKOM C BOZMOKHOCTBIO MOJKTIOUeHHs K ceTr "VIHTepHeT" 1 oOecrieueHueM JOCTyma
B 9JIEKTPOHHYI0 MH(OPMaIIMOHHO-00pa3oBarenbHylo cpeny KOV.

VuebHble ayAUTOPUH AJIsI KOHTAKTHOM paboTHI ¢ MpernoaaBaTesieM, YKOMIUIEKTOBAHHbIE CTIeHUATU3MPOBAaHHON MeOebio (CTOJIbI
U CTYJIbS1).

Kommnblotep 1 npuHTEp 1)1 pacnevyaTky pa3JaTOYHbIX MaTepUaIoB.

MynsTUMeaniHAS ayAUTOPHSI.

12. CpeacrBa ajjanTanuu npenojaBaHusi JUCHUILIMHLI K TOTPEOHOCTAM 00yUYalONUXCsl HHBAJIU0B U JIHI C
OrpaHUYeHHbIMH BO3MOKHOCTSIMH 3/10POBbSI

HpI/I H€O6XO,I[I/IMOCTI/I B O6pa30BaTCHBHOM nponecce MpuMEHAITCA CIICAYIOIUE METOAbl 1 TEXHOJIOTHU, 06)161"1310]].[146
BOCIHIpUATHUE I/IH(l)OpMaL[I/II/I O6y‘{aIOHII/IMI/ICH HWHBAJIMAAMU U JIMIAMU C OI'PAHTYCHHBIMUA BO3MOKHOCTAMUA 3J0POBbA:

- CO3/laHNe TEKCTOBOW BEPCHUU JII00Or0 HETEKCTOBOIO KOHTEHTA [l €70 BOZMOXXHOI'O IPe0O0pa30BaHUs B aJIbTEPHATHBHbIE
(bopmbl, yIOOHBIE TS pa3IMYHBIX MTOJIb30BATENIEH;

- CO3JaHME€ KOHTCHTA, KOTOpHﬁ MOJKHO PEACTABUTL B PA3JIMYHBIX BUAX 0e3 NOTCPH JAHHBIX WK CTPYKTYPBI, IPEAYCMOTPETh
BO3MOXHOCTH MaCH.ITa6I/Ip0BaHI/IH TEKCTA U H306pa)K€HHﬁ 0e3 NOTEPH Ka4eCTBa, MPEAYCMOTPETb JOCTYITHOCTD YIIPABJICHUA
KOHTCHTOM C KJIAaBUATYyPbI;

- CO3J]aHKe BO3MOKHOCTEH JUIsl 00YyUaIoIMXCsl BOCIPUHUMATD OJHY M TY ke MH(OPMAaIMIO U3 Pa3HbIX KCTOUYHUKOB - HAIPUMeEp,
TaK, YTOOBI JIMLIA C HAPYIICHUSIMH CJIyXa MOJTy4Yaad MH(POPMALMIO BU3YaIIbHO, C HAPYIICHUSMH 3PEHUS - ayJUAJIbHO;

- IPMMEHEHKE ITPOrPaMMHBIX CPE/ICTB, 00SCIIEUNBAIOIINX BOBMOKXHOCTh OCBOCHHSI HABBIKOB U yMEHHH, (hOPMHUPYEMBbIX
JWCUMIUTMHOM, 32 CYET aNlbTEPHATHBHBIX CIIOCOOOB, B TOM YKCJIE BUPTYaJIbHBIX JJAOOPATOPHI U CUMYJISILIMOHHBIX TEXHOJIOTH;

- IPUMEHEHHe JIMCTAHIIMOHHBIX 00pa30BaTeIbHbIX TEXHOJIOTHH [UIs Tiepeaadyr MH(GOpMali, OPraHu3aliy Pa3iniHbIX (popm
WHTEPAKTUBHOW KOHTAKTHOW paboThl 00y4alolIerocs ¢ NpernojaBaTeieM, B TOM Yicie BEOUHAPOB, KOTOPbIE MOTYT OBITh
HCIIOJIb30BaHbI /151 IPOBEACHUS BUPTYAJIbHBIX JIEKLHI C BOZMOKHOCTBIO B3aMMOJCHCTBUS BCEX YYACTHUKOB AUCTAHIIMOHHOTO
00yueHus1, MPOBEICHNsI CEMUHAPOB, BHICTYIUICHUS C JIOKJIAaMH U 3alIUThI BHITOJIHEHHBIX paboT, MPOBEAEHUsI TPEHUHIOB,
OpraHU3alUK KOJUIEKTUBHOM paboThl;

- IPUMCHEHUEC JUCTAHIIMOHHBIX 06pa3OBaTCHLHLIX TEXHOJIOTUI UL OpraHnu3atn (1)OpM TEKYyHIEro u NIpoMeKyTO4YHOI O
KOHTPOJIA;

- YBEJIMYEHUE MIPOJOJIKUTENLHOCTU CIAUM 00YYAIOIIMMCsI MHBAJIMIOM WIIH JIUIIOM C OTPAaHUYEHHBIMU BO3MOXHOCTSIMH 3710POBbSI
(popm poMeKyTOUHOH aTTECTAIUHU 110 OTHOLIEHHUIO K YCTAaHOBJIEHHOH MPOIOJUKUTENPHOCTH UX CAAYH:

- IPOAOJIKUTEIbHOCTU CAa1n 3a4€Ta Wi 9K3daM€Ha, IIPOBOANMOIO B MMCbMEHHOMI (I)OpMG, - He Oostee uem Ha 90 MUHYT;

- IPOJIOJKUTEIPHOCTH MOATOTOBKHM 00YYAIOIIErocst K OTBETY Ha 3a4éTe WM SK3aMeHe, IPOBOANMOM B YCTHOM (popme, - He
6osiee uem Ha 20 MUHYT;

- MIPOJOJDKUTENILHOCTY BBICTYIUIEHUST 00yYaIoIIerocsl pH 3aliTe KypcoBoil paboThl - He Oosiee 4eM Ha 15 MuHYT.

IIporpamma coctapiieHa B coorBeTcTBUM ¢ TpeOoBanusMu PI'OC BO u yueOHBIM M1aHOM 10 HanpasieHvo 21.04.01
"Hedrerazopoe nenno" u marucrepckoit nmporpamme "Hedrerasosas unxenepust (Petroleum engineering)".
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HOJIIUCKE.

HJomnoJHuTeJbHASI JUTEpPaTypa:

1. Kopsnukosa, I'. I'. MenemxmeHT B oOpazoBanuu : yueOHuk / I'.I'. KopsHukosa. - 2-e uzg., nepepad. u gort. - Mocksa :
NHO®PA-M, 2023. - 352 c.- (Beiciee obpaszoBanue: Marucrpatypa). - ISBN 978-5-16-012109-3. - TekcT : 31eKTPOHHBIHA. -
URL: https://znanium.com/catalog/product/1931499 (nara obpamenusi: 30.01.2024). - Pexxum gocTyna: 1o noanmcke.

2. Kucnskos, I'. B. MeHeIkKMeHT: OCHOBHbIE TEpMMHBI U IOHATHS : cioBaps / I'.B. Kucnakos, H.A. Kucnskosa. - 2-e u3g. -
Mockga : UTHOPA-M, 2024. - 176 c. - (bubnaunoreka manbix cioBapeit MTHOPA-M'). - ISBN 978-5-16-009748-0. - Tekcr :

anekTpoHHbIi. - URL: https://znanium.com/catalog/product/2106645 (nata obparuenus: 30.01.2024). - Pexum gocryna: no
IIOAITHNCKE.

3. Menemxment: Bek XXI: ¢6. crareii / mop pea. O. C. Buxanckoro, A. Y. Haymosa- - Mockga : Maructp : UTHOPA-M, 2019.
- 352 c. - ISBN 978-5-9776-0353-9. - Tekcr : anextpoHssIil. - URL: https://znanium.com/catalog/product/982621 (nara
ooparmrenus: 30.01.2024). - PesxxuM goctyna: o MO/IIHCKe.
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IIporpamma auctmruivasl "Menemxment'; 21.04.01 "HedrerazoBoe neno".

Tpunoosicenue 3
K paboueii npozpamme OUCUUNAUHbL (MOOYASL)
DT/.N.O1 Menedscmenm

IIepevyens nH( OPMAMUOHHBIX TEXHOJIOTHIl, HCI0JIb3YE€MBIX /IJISI 0CBO€EHHUS JUCHUILUIHHBI (MOIYJIs), BKIIOYAsI
nepevyeHb NPOrpaMMHOrO 0OecneyeHns1 U HH(OPMAIMOHHBIX CHPABOYHBIX CHCTEM

Hanpasnenue nogrorosku: 21.04.01 - Hedrerazopoe neino

IIpocpuss noarorosku: Hedrerazopas urskenepus (Petroleum engineering)

KBEU[I/I(I)I/IKHHI/IH BBIITYCKHUKA: MarucTrp

dopma obydeHust: 0UHOe
SI3bIK OOyUEeHMS: PYCCKMiA
Ton Havana oOyueHus Mo oOpa3oBaTesibHOM nporpamme: 2024

OcBoeHye JUCLUIUIHBL (MOYJIs1) MIPeAoaraeT HCIOJIb30BaHKE CIEAYIOIIEro IPOrpaMMHOrO 00ecreueH s 1
MH(POPMALIMOHHO-CITPABOYHBIX CHCTEM:

Oneparmonnas cucrema Microsoft Windows 7 Ipodeccnonansaast wim Windows XP (Volume License)

IMaket ocucHoro nporpammuoro odecrneuenust Microsoft Office 365 nnu Microsoft Office Professional plus 2010
Bpayzep Mozilla Firefox

Bpayzep Google Chrome

Adobe Reader XI umu Adobe Acrobat Reader DC

Kaspersky Endpoint Security ains Windows

Y4ebHO-MeToqruecKas JIMTepaTypa Uit JaHHOW JUCIUTUIMHBI UMEETCS! B HAJIMYUH B 3JIEKTPOHHO-OMOIMOTEYHON CHCTEMe
"ZNANIUM.COM", noctyn k kotopoii npenocrasiieH ooydaommmest. 95C "ZNANIUM.COM" conep:xuT Npou3BeaeHHs
KPYIMHENIINX POCCUIICKUX YUYEHBIX, PyKOBOJUTEJIEH FOCY JapCTBEHHBIX OPTraHoB, MperoAaBaTesiel BeIyIUX By30B CTPaHsbI,
BBICOKOKBAJIM(PUIIMPOBAHHBIX CIIEMAJIMCTOB B pa3IuuHbIX cpepax 6uzHeca. Ponp 6ubmmorekn chopMrpoBaH C yIeTOM BCEX
M3MEHEHNI 00pa30BaTeNIbHBIX CTAH/IAPTOB 1 BKJIIOYAET YIeOHNKH, YUeOHbIe TOCOOuSs, yUeOHO-METOANYECKHE KOMILIIEKCHI,
MoHorpacuu, aBTopedeparTsl, JUCCEPTALUN, SHIUKIONENH, CIOBAPH U CIIPABOYHNKH, 3aKOHOAATEIbHO-HOPMAaTUBHBIE
JOKYMEHTHI, CIIeLIaJIbHbIE TIEPHOINYECKUE U3AaHUS U U3aHN, BHITyCKaeMble M3/1aTeIbCTBaMU By30B. B HacTosiee BpeMs
3BbC ZNANIUM.COM cooTBeTcTBYeT BCeM TpeOoBaHUSIM (hefiepalIbHBIX TOCYJAPCTBEHHBIX 00pa30BaTeIbHBIX CTAHJAPTOB
Bhiciiero oopasoanust (PI'OC BO) HOBOTO MOKOJICHUSI.

VuebHO-MeToanYeCcKas IUTepaTypa 1jisl JaHHON AUCLMIUIMHBI UIMEEeTCs] B HUIMYMH B 3JIeKTPOHHO-ONOINOTEYHON CHCTEMe
WznarenscrBa "Jlanp" , mocTyn K KOTOpo# npepocTanieH ooydaonmmcs. 9bC NUzparenscta "JlaHp" BKIOYaeT B ceOst
3JIEKTPOHHBIE BEPCUU KHUT U31aTesibcTBa "JaHp" ¥ ApYrUX BeIyIIUX U3[aTeIbCTB YUeOHOM JIMTEpaTyphl, a TAKXKE SJIEKTPOHHbIE
BEPCUM MEPUOANIECKUX U3AaHUN 10 €CTeCTBEHHBIM, TEXHUYECKUM 1 ryMaHuTapHbeIM Haykam. 9BC U3narenscta "Jlanp"
obecrieynBaeT AOCTYI K HAYYHOMH, y4eOHOM JIMTepaType ¥ HayYHBIM IEPUOIMYECKUM U3aHUAM 110 MAKCUMAJIbHOMY KOJIHMUYECTBY
NpoUIBHBIX HAIPABJIEHHUH ¢ COOTIOAEHNEM BCEX aBTOPCKHUX M CMEKHBIX TPaB.

VuebHO-MeToqMUeCcKast IMTepaTypa JUist JAHHOW JUCIUIUIMHBI UMEETCS! B HAJIMYUH B 3JIEKTPOHHO-OMOIMOTEYHON CHCTEME
"KoHcy bTaHT cTyzieHTa", JOCTYII K KOTOPOH MpeaocTaBiieH o0yyatomumMcsi. MHOronpouibHbI 00pa3oBaTesIbHbIN pecypc
"KoHcy bTaHT cTyzieHTa" SIBJISIETCS 3IeKTPOHHOM 6ubimoreynoit cucremoit (5C), npenocTasisionieit JOCTYII Yepes3 ceTh
WHtepHeT K y4yeOHOM JIMTepaType U IONOIHUTEIbHBIM MaTepranam, IIPHOOPETEHHBIM Ha OCHOBAHHH ITPSIMBIX IOTOBOPOB C
rpaBooOagaressiMu. [10JHOCTBIO COOTBETCTBYET TPEOOBAHUAM (peaepatbHBIX TOCYIapCTBEHHBIX 00pa30BaTE/IbHBIX CTAHIAPTOB
BBICIIIEr0 00pa30BaHMUsI K KOMIUIEKTOBaHHIO OMOIMOTEK, B TOM UKCIIE IEKTPOHHBIX, B YacTH (popMUpoBaHus (POHIO0B OCHOBHOM
U JIOTIOJTHUTEJILHOM JIUTEepaTyphl.

3AE
Crpanuna 11 u3 11. Bl YHH



http://www.tcpdf.org

