Mporpamma gucumnnuHbl "denosoit MHOCTPaHHbIN A3blk"; 45.05.01 "lMepeson 1 nepesogoseneHme".

MUHWCTEPCTBO HAYKW U BbICLWETO OEPA30BAHUA POCCUNCKOW ©EOEPALIMN
PepnepanbHoe rocysapcTBeHHOEe aBTOHOMHOe 06pa3oBaTenbHOe y4pexaeHne Bbiclero obpasoBaHus
"KaszaHckui (MpuBonxckuin) goenepanbHbIi yHusepcuTet”
HabepeXHOUeNHUHCKUIA MHCTUTYT (chmunman)

OToeneHune PUANYECKNX U COLMANTBHBIX HayK

W OE
\L‘h“ "E?E,o
L 4
2
3
ry
=X
-
&
.
X

A

»

OANNCaHO 3N1EKTPOHHO-LMGDPOBOV NMOAMMUCHIO

I'Iporpamma ANCUUNNNNHDbI
JenoBoit MHOCTPAaHHbIA A3blK

CneunanbHocTb: 45.05.01 - MNepeBon 1 nepesonoBeneHNe

Cneumnannsaums: JInHremcinyeckoe obecnevyeHme MEXrocynapcTBeHHbIX OTHOWEHW
Keanudomkauus BbinyCKHUKA: IUHIBUCT-NEPEBOAYNK

dopma 0byyeHus: o4Hoe

S13bIk 0By4eHUs: pyCCKui

"on Hayana obyyeHns no obpasoBaTenbHoi nporpamme: 2020

- PAEKTPOHHBIH
Bil VHUBEPCHTET

VS OFMALMOHHO AHATKTAHEC AR CHTTEMA K



Mporpamma gucumnnuHbl "denosoit MHOCTPaHHbIN A3blk"; 45.05.01 "lMepeson 1 nepesogoseneHme".

CopepxaHue

1. MNepeyeHb NnaHMpyeMbix pesynbTaToB 00y4eHWs No AMCUMUMIMHE (MOAY0), COOTHECEHHBIX C MNaHUPyEMbIMIA
pesynbtatamm ocsoeHms OlNMOI BO

2. MecTto gucumnnuxbl (mogyns) B cTpykType OIMOI BO

3. Obbem oncumnnnHbl (MOJJ,yJ'ISI) B 3a4€THbIX eOnHMUAax C yka3daHneM Konmyectsa 4acoB, BblAeNNIeHHbIX HA KOHTakKTHYHO
paboTy obyyatowmxcs ¢ npenogasatenem (Mo BuoamM y4ebHbIX 3aHATUI) 1 HA CaMOCTOSITeNbHYO paboTy 0byHaroWwmnxcs

4. CopepxaHue OMcuMnInHbl (MOayns), CTPYKTYpUpPOBaHHOE Mo TeMaMm (pa3fenam) ¢ ykasaHueM OTBeAEHHOro Ha HIX
KONMYeCTBa aKa4eMN4ecknx YacoB 1 BULOB yHeOHbIX 3aHSATUM

4.1. CTpyKTypa 1 TEMATNYECKMIA NMNaH KOHTAKTHOW 1 CAMOCTOSITENBHOM paboThl MO AUCLMNANHE (MOAYIIO)
4.2. ConepxaHue oMcuMnanHbl (Moayns)

5. NepeyeHb y4ebHO-MeToAMYECKOro 0BecrneyeHmnst AN CaMOCTOSTENbHOM paboTbl 0byyarowmxes no AUCLUUNInHe
(Momynio)

6. ®oHAO OLEHOYHBIX CPeacTB Mo AUCUUNMHE (MOaynio)

6.1. MepeyeHb KOMMNETEHLUIA C yKa3aHWEM 3TarnoB MX (POPMUPOBaHMS B MPOLIECCE OCBOEHUS 0bpa3oBaTenbHoii
nporpamMmbl 1 OOPM KOHTPOIS NX OCBOEHWUS

6.2. OnucaHune nokasarenem n Kputepunes oueHnBaHNA KOMMETEHUMN Ha pasnunyHbIX aTanax ux popmMmnpoBaHns,
onuncaHue wkKan oueHmnBaHun4

6.3. Tunosble KOHTPO/bHbIE 3a0aHNA NN NHble MaTepuanbl, HGOéXO,D,I/IMbIe Ong oueHkKun 3HaHI/II7I, yMean7|, HaBbIKOB U
(Mnn) onbiTa BEATENbHOCTU, XapakTepMayoLWmnx aTanbl OPMUPOBAHNS KOMMETEHLUMI B NPOLIECCE OCBOEHUS
06pasoBaTtenbHON NPOrpamMMmbl

6.4. MeTtoanyeckne matepuanbl, onpegendiowmne npouenypbl oleHnBaHuA 3HaHWN, yMean7|, HaBbIKOB U (I/IJ'II/I) onbiTa
0eATenbHOCTU, XapaKkTepusyowmx atanbl oOpMUpPOBaHNSA KOMMeTeHuunin

7. NepeyeHb nutepaTypbl, HEOHXOAMMOW ONS OCBOEHMS AUCLMNIMHBI (MOAYy”Ns)

8. MepeyeHb pecypcoB NHPOPMALIMOHHO-TENEKOMMYHUKALMOHHOW ceTh "IHTepHeT", HeobX0ANMbIX AJ1s1 OCBOEHUS
ANCUUNAnHBI (MOayns)

9. MeToamnyeckme ykasaHus nns obyyatolmxcs no 0CBOEHWIO AUCLMMNMHBI (MOOYNS)

10. MepeyeHb MHOPMALMOHHBIX TEXHOMOMMIA, UCMONb3YEMbIX MPU OCYLECTBEHNM 0Bpa3oBaTeNibHOro npowecca no
LMCUMNAVHE (MOOYNIO), BKMOYAS NepeyeHb NPorpaMMHOro obecneyeHns n MHPOPMALIMOHHbBIX CMPaBOYHbLIX CUCTEM (NpK
HeobXoaMMOCTHK)

11. OnncaHne MaTepuanbHO-TeXHUYecko 6a3bl, He0bX0AMMOI ANs ocylwecTBNeHNs obpa3oBaTeNnbHOro npoLlecca no
aucumnnuHe (Mooynto)

12. CpeancTea agantauuy NpenofaBaHns AUCLMMNWHBI (MOSYNs) K NoTPebHOCTSM 06yyatoWwmxcs MHBANNLOB W NN, C
OrpaHUYeHHbIMY BO3MOXHOCTSMY 300POBbS

13. MNMpunoxeHue Ne1. doHA OLEHOYHbIX CPEOCTB
14. MpunoxeHue Ne2. MNepeyeHb nTepaTypbl, HEOHXOAMMON AN OCBOEHWS OUCLIMMNWHBI (MOLYNS)

15. MpunoxeHue Ne3. MNepeyveHb NHPOPMALIMOHHBIX TEXHONOMNIA, UCMOMNb3YEMbIX OS5I OCBOEHUS OUCLMMNINHBI (MOSYns),
BKNIOYAs NepeyeHb NPOrpaMMHOro obecneyeHmst 1 MHEOPMaLIMOHHBIX CMPABOYHBIX CUCTEM
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Mporpamma gucumnnuHbl "denosoit MHOCTPaHHbIN A3blk"; 45.05.01 "lMepeson 1 nepesogoseneHme".

Mporpammy ancuunnuHel paspabotan(a)(n) bunsnosa A.A.

1. MepeyeHb NNaHMpyeMbIX pe3ynbTaToB 06yyeHUs No QUCLUNINHe (MOJYNI0), COOTHECEHHbIX C MIaHUPYEeMbIMU
peaynbratamm ocBoeHns OMOIMN BO

Obyuqarowumitcsi, OCBOVBWNIA AUCLUNAUHY (MOOY/b), LOMXEH obnanaTte CneayowmnmMy KOMNEeTEHLUAMU:

LWndop PacwumndppoBka
KOMMeTeHLun npuobpeTaeMor KOMNETEHLUN
OK-1 CNOCOOHOCTBIO aHANN3MPOBaTh COLMANbHO 3HAYNMbIE SBNEHNS 1 NMPOLIECChI, B TOM

4ncne NonmMTUYEeCcKOoro N 3KOHOMUYECKOro xapakrepa, MMpPOBO33pPEHYECKNE 1
chrnocodpckme NPobnembl, NPUMEHSITb OCHOBHbIE NONOXEHUS 1 METOAbI
ryMaHuTapHbIX, CoLnabHbIX U1 SKOHOMUYECKUX HayK MPY PeLeHnn coumanbHbiX 1
npogoeccnoHasnbHbIX 3ana4

OriK-4 CNOCOBHOCTBLIO MPUMEHSATL 3HaHNS B 06n1acTu reorpadomm, MCTOpPUK, NONNTUHECKON,
9KOHOMMWYECKOW, CoLManbHOM U KyNbTYPHOR XXNU3HM CTPaHbl N3y4aemoro A3blka, a
TakXXe 3HaHWS 0 PONM CTPaHbl U3y4aeMoro si3blka B PermoHanbHbIX U rnobanbHbIX
NONNTUYECKMX npoueccax

MNK-6 CNocOBHOCTbIO pacno3HaBaTh MMHIBUCTUYECKNE MAPKEPBI COLMANbHBLIX OTHOWEHWIA 1
a[eKBaTHO UX UCMOMb30BaTh (DOPMYNbl NPVMBETCTBUS, NPOLWAHNS, SMOLMOHANBHOE
BOCKNMLAHME), pacrno3HaBaTb Mapkepbl PEYEBOI XapakTePUCTUKIN YeNOBEKA Ha BCEX
YPOBHSIX si3blKa

O6yyatolpmiics, 0OCBOVBLUNA AUCLUMANHY (MOOYNb):
JonxeH 3HaTb:

- OCHOBHYIO TEPMMHONOIMIO AEN0BOro aHrMNCKOro A3bika, counanbHO 3Ha4YnMbIe SBNIEHUS U MPOLECCHI, B TOM YuCne
NoNMNTNYECKOro 1 9KOHOMNYEeCKOro Xxapakrtepa, OCHOBHbIe MONOXeHNA U MeTo bl r'yMaHUTaPHbIX, cColunalnbHbIX U
9KOHOMUYECKNX HayK OS5 MPUMEHEHNS 3TUX 3HAHWI B cApepe LEeN0BOro aHrmmnckoro A3bika;

- reorpaq)vno, NCTOPUIO, NONNTUHECKYO, 3KOHOMUYECKYHIO, COLMaNbHYO N KYyNbTYPHYKO XWU3Hb CTPaHbl N3y4aeMoro
A3blKa, POoib CTPaHbl N3y4aeMoro sA3blka B permoHanbHbIX U rnobanbHbIX NOUTUYECKUX npoueccax onga npuMeHeHus
9TUX 3HAHWUI B cq)epe [EN0BOro aHrnMncKoro a3blka;

- IMHrBMCTMYECKNE MapKepbl COLMANbHbIX OTHOLWEHWIA, MapKepbl PEYEBOI XapaKTEPUCTUKIM YETOBEKA HA BCEX YPOBHSX
A3blka

JonxeH ymeTb:

- UICMNONb30BaTb TEPMUHONOIMIO AEN0OBOro aHrMMNCKOro A3blka Ansg aHannsa counanbHO 3HA4YUMbIX SBNEHUIN U
npoueccos, B TOM 4ncne noantn4eckoro 1 sKOHOMMYeCKoro xapakrtepa, NnpuMeHAaTb OCHOBHbIE NOJTIOXEHUA 1 MeToabl
ryMaHuTapHbIX, CouManbHbIX 1 9KOHOMMYECKNX HayK B cdpepe OeNn0BOro aHrmimnckoro A3bika;.

- NCNONb30BaTh 3HAHWSA NO reorpadomm, NCTOPUK, O NMONUTUYECKON, SKOHOMMUYECKOM, COLMAaNbHON N KyNbTyPHOW
XW3Hb CTPaHbl N3y4aeMoro si3blka, 0 PONN CTPaHbl aHFMMIACKOro S3blka B PEMMOHANbHBIX U FNobanbHbIX MOAUTAYECKMNX
npotieccax osa npuMeHeHns aTux 3HaHUn B cdpepe OenoBoro aHrIMnCcKoro a3bika,;

- pacno3HaBaTb IMHIBUCTUYECKNE MapKepbl counanbHbIX OTHOLWEHWNI N afleKBaTHO UX UCMONb30BaTb (q30pMyJ'IbI
npuBeTCTBUA, NpoWaHn4, aMoUMOHANbHOE BOCKJ'II/ILI,aHI/Ie), pacno3HaBaTb MapkKepbl pequO|7| XapakTepucTukun
yenoBeka Ha BCeX YPOBHSX A3blka.

JonxeH Bnagetb:

- OCHOBHOM TepMMHOHOFMGIZ 0EeNoBOro aHrnMmncKoro A3bika onsa aHanmaa coumnarnbHO 3Ha4YUMbIX SBNEHUIA U
npoueccos, B TOM 4Mncne nonntnyeckoro n sSKOHOMMYECKOro xapakrtepa, CMNoCOoBHOCTLIO NPUMEHATb OCHOBHbIE
MONOXEHUA N MeTOAbl 'YyMaHUTaPHbIX, coLManbHbIX 1 3KOHOMUYECKUX HayK B cdpepe AenoBoro aHrIMIACKOro A3bIKa;

- CNOCOBHOCTbIO MPVMEHSATL 3HAHUS MO reorpacpmu, UCTOPUX, O NONNTUYECKOW, IKOHOMUYECKOM, COLIMANbHOM 1
KYNbTYPHOM XM3Hb CTPaHbl N3y4aeMoro s3bika, O PONU CTPaHbl N3YHaEMOro S3blka B PErMOHANbHbIX U rNobanbHbIX
MONUTUYECKMX NpoLieccax B chepe LeN0BOro aHrnMnCcKoro A3blka;

-CnocobHOCTbIO pacno3HaBaTtb NMHIBUCTUYECKNE MApPKepbl CoOUMabHbIX OTHOLWEHWNI N afleKBaTHO UX UCMNONb30BaTb
(q.)OpMyl'IbI NpuUBETCTBUA, NPOLWaHNA, SMOLMNOHAIbHOE BOCKJ'II/ILI,aHI/Ie), pacno3HaBaTb MapKepbl pequon
XapakTepucTnkm 4enoseka Ha BCEeX YPOBHSAX A3blka

JonxeH AeMoHCTpUpoBaTb CNOCOBHOCTb M FOTOBHOCTb:!
NMPUMEHSATb NONMYy4YEeHHbIE 3HAHWS MO AUCLMMIMHE B NPOKECCUOHANBbHON AeSTENbHOCTY.

2. Mecto aucumnnuHbl (Moayns) B cTpyktype OMOM BO
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HaHnas gucuunnuHa (Moaynb) BkAodeHa B pasgen "61.8.10B.01.02 OucumnamHel (Mogynum)" OCHOBHOW
npocdpeccroHanbHon obpasoBatensHoit nporpammbl 45.05.01 "Mepeson 1 nepesoaoseneHne (JIMHrBUCTUYECKOE
obecneyeHne MeXrocyapCTBEHHbIX OTHOLIEHWA)" 1 OTHOCMTCS K AMCLMMIMHAM NO BbIOOPY.

OcsauBaetcs Ha 1 Kypce B 1 cemecTpe.

3. O6bem gucumnanHbl (MOOyNs) B 3a4eTHbIX eguHMLaX C YKa3aHMeM KONMyecTBa YacoB, BbloeNIeHHbIX Ha
KOHTaKTHyI0 paboTy oby4yaloLLuxcs ¢ npenopasaresnem (Mo BUAAM yuyeOHbIX 3aHATUI) U HA CaMOCTOSATE/IbHYIO
paboTy obyuatloLmxcs

Obwas TpynoeMKOCTb AUCLMMAUHBI COCTaBNSET 2 3a4eTHbIX(ble) eanHML(bI) HA 72 Yaca(oB).

KoHTakTHasi paboTa - 36 yaca(os), B TOM 4yucne nekuun - 18 yaca(oB), npakTuyeckme 3aHsTus - 18 yaca(os),
nabopatopHble paboTbl - 0 Yaca(oB), KOHTPONb CaMOCTOSITENLHOW paboThl - 0 yaca(os).

CamocTositennHas paboTta - 36 yaca(os).
KoHTponb (3a4éT / ak3aMmeH) - 0 yaca(os).
dopma NPOMEXYTOHHOr0 KOHTPONS AUCLUNANHBI: 3a4eT B 1 cemecTpe.

4. CopepXxaHue aucUUNNUHbI (MOAYNSA), CTPYKTYpUpPOBaHHOE MO TeMaMm (pa3penam) ¢ yKkasaHMeM OTBeAeHHOro Ha
HUX KONTMYecTBa akageMUYecKnx 4acoB U BUOOB y4eOHbIX 3aHATUN

4.1 CTpyKTypa U TeMaTU4eCKui nnaH KOHTaKTHOW M CaMOCTOSITENbHON paboThbl MO AUCLMNNIUHE (MOAYNIO)

Buaobl u yachbl
KOHTaKTHOW paborThbl,
Paspenbl oncumniauHbl / nX TPy A0EMKOCTb CamocTosiTenbHas
N moayns CemecTp (B yacax) pa6ota
MpakTuueckuelaboparopHble
Jlekumn 3aHATUSA paboTbl
1.|Tema 1. GETTING THE JOB 1 3 3 0 6
2.[Tema 2. AT THE COMPANY OFFICE 1 3 3 0 6
Tema 3. THE VISIT OF A FOREIGN
3-lPARTNER 1 3 3 0 6
4.|Tema 4. EXHIBITIONS AND FAIRS 1 3 3 0 6
Tema 5. BUSINESS TRIP TO A
5|FOREIGN COUNTRY 1 3 3 0 6
6.[Tema 6. CONTRACTS 1 3 3 0 6
NToro 18 18 0 36

4.2 CopepxaHue AUCUUMIUHBI (MOBYNS)
Tema 1. GETTING THE JOB
Nekuwns. Resume or Curriculum Vitae. Examining Your Skills And Abilities.

MNpakTuyeckoe 3aHaTre. Pa3sutme yMEHU N HaBbIKOB rOBOPEHWMW, YTEHWS, ayampoBaHus u nucbma no teme: "Getting
the job". Pa3BnTtre yMeHWiA 1 HaBLIKOB YNoTpebneHns neKcMYeckmx eauHunL, no nay4aemor teme. Passutue ymeHuii u
HaBbIKOB YTeHUs 1 NMcbMa no Tekctam "Great Britain. Geography. History. Culture”, "Economy of Great Britain", "The
Political system of Great Britain", a Takxe no TekcTam ons MHAMBUAYaNbHOrO YTeHWS Mo cneunansHocTh. PassuTne
YMEHUI 1 HaBbIKOB ONEPMPOBaHNS rpaMMaTmyeckum matepuanom: MNMaccveHblii 3anor. CTpykTypa AEN0BOro NMcbma.
OdbopmneHne pestome.

Tema 2. AT THE COMPANY OFFICE
Nekums. How A Business Is Organized. Individual Entrepreneurship. Corporation. Business Letter Writing.

MNpakTnyeckoe 3aHaTve 1.Passntue yMeHnin n HaBblKOB FOBOPEHMU, YTEHWS, ayANPOBaHNS 1 nucbMa no teme: "At the
company office". Passutne ymeHuin n HaBbIkOB YTEHNS U Nncbma no Tekctam: "The USA", "Economy of the USA", "The
polical system of the USA", a Takxe no Tekctam Ans UHAMBMOYaNbHOrO YTEHMS MO cneunanbHOCTU. Passutmne yMeHuin u
HaBbIKOB OMEPUPOBAHNS rpaMMaTM4eCKUM MaTepmnanom: YCnoBHble NpeanoxXeHus.

Tema 3. THE VISIT OF A FOREIGN PARTNER

Nekuwms. At the Airport. At the Office. Types of Business Letters.

MNpakTuyeckoe 3aHaTme 1. Pasentne ymeHuin 1 HaBblKOB YTEHWSA 1 nepesoda no tekctam: "Labour market”, "Banking", a
TakXe Mo TeKcTam Ons MHAMBNOYaNbHOIrO YTeHWUS N0 cneumanbHoCTW. PasenTne HaBbIKOB AMaNOrn4eckon u
MOHOMormyeckor peyn. 'pammatmnyeckuin matepuman: MNMpuydactme. OcopmneHne 4enoBbIX NUCEM PasnNYHOro Tuna.
Tema 4. EXHIBITIONS AND FAIRS

INekums. At the Exhibition. Trade Exhibitions and Fairs
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MpakTnyeckoe 3aHaATMe PasButre yMEHUA 1 HaBbIKOB rOBOPEHUS, YTEHUS, ayanpoBaHmns 1 nucbma no teme: "Exhibitions
and Fairs". Pa3Butne ymMeHuin 1 HaBbIKOB YTEHWS U NepesBoaa rno Tekctam: "Functions of economic systems ", " Types of
economic systems", a Takxe no TekcTam Ans MHAMBMOYaNbHOrO YTEHNS NO CneumanbHOCTU.

3. Pa3BnTre HaBbIKOB AVANOrMYECKON 1 MOHONOMMYECKON PEYN C YHETOM perncTpa oblweHns. Passutrne ymMeHni n
HaBbIKOB OMEPMPOBAHMS rpaMMaTMHECKUM MaTepUanom: Heaasncnmblii npuyacTHoeld 06opoT. OdhopmieHne oenoBoro
nucbma-3anpoca.

Tema 5. BUSINESS TRIP TO A FOREIGN COUNTRY
Nekums. At the Customs House. Customs declaration

MNpakTnyeckoe 3aHaTre 1. Passntne ymeHuin n HaBblKOB YTEHWA 1 nepesoaa no teme: "Business Trip to a Foreign
country”, "Sales and Marketing", a Takxe no TekcTam Ans MHANBUAYanbHOro YTeHNs No cneumanbHocTn. Passntue
YMEHWI 1 HaBbLIKOB OMEPVPOBaHNS rpamMMaTmyeckmm Matepmanom: CnoxHoe AononHeHMe.
OdbopMmneHrenncbMa-coobleHns, nucbMa-n3seelleHns. OopMneHne pestome.

Tema 6. CONTRACTS
Nekums. Contracts. The Ean Code. ISO Codes. Some common abbreviations.
MNpakTuyeckoe 3aHaTue 1. Pasentne ymeHuin n HaBblKOB YTeHMs 1 nepesoga no teme: "Contracts”, What is

Management", " Why people become great at managing ", a Takxe no Tekctam Ans MHANBULYaNnbHOIro YTEHUS MO
crneumanbHOCTU. Pa3sutmne yMeHuii N HaBbIKOB ONEePUPOBaHNS rpaMMaTu4ecknm matepunanom: MHUHUTUB. OTrkeT

0eN0BOWN Nepenncky Ha aHrMMncKoM A3bike.

5. MepeyeHb yue6HO-MeTOAMUYECKOrO O6ecneyeHuss Ajisi CaMoCTOATENbHON paboTbl o6yyatoLMxcs no
AucuunnuHe (MOaynto)

CamocTosiTenbHas pabota oby4alolyxcs BeINOMHSETCS Mo 3a4aHNI0 U MPU MeTOOMYECKOM PyKOBOACTBE Npenofasarens,
Ho 6e3 ero HenocpencTBeHHOro y4acTus. CamocTosiTenbHas pabota nogpasnensieTcs Ha caMocTosiTeNbHyO paboTy Ha
ayOMTOPHBIX 3aHATUSX U HA BHeayaUTOPHYIO caMocTosTeNnbHyto paboTy. CamocToaTenbHas paboTa obyyatowmxcst
BKOYAET Kak MOMHOCTbI0 CaMOCTOSITE/IbHOE OCBOEHME OTAENbHbIX TeM (pa3aenos) AUCUMUNINHLI, Tak 1 NpopaboTky Tem
(pa3nenos), ocBaMBaeMbIX BO BpeMsi ayanTopHoli paboTbl. Bo BpeMsi caMocTosiTeNbHOM paboTbl 0ByYatowmecst YuTaroT u
KOHCMEKTUPYIOT y4ebHyto, Hay4HYIO 11 CMPaBOYHYIO MTEpatypy, BbINONHAIOT 3aaHusi, HanpaeNeHHble Ha 3aKpenneHne
3HaHW 1 0TPabOTKYy YMEHUIA U HABbIKOB, FOTOBATCS K TEKYWEMY 1 MPOMEXYTOYHOMY KOHTPOSIO NO AUCLMUNIUHE.

OpraHunsauusi caMocTosTenbHo paboTbl 0ByHaroIWMXCs PernaMmeHTPyeTCs HOPMaTUBHBIMI LOKYMEHTaMu,
y4ebHO-MEeTOANYECKON NMTEepaTypoii U SNEeKTPOHHBIMY 06pa30BaTENbHBIMU PECYPCaMU, BKIOYAS:

Mopsiook opraHn3aumm n ocylecTBAeHNS 0bpa3oBaTenbHON NeSTeNbHOCTM Mo 06pasoBaTebHbIM MPOrpamMMam BbICLIETO
0bpasoBaHus - nporpammam bakanaspuara, nporpammam crieumanmiTeTa, nporpamMmam MarmcTpatypbl (yTBepXaeH
npukasom MuHucTepctsa obpasosaHus u Hayku Poccuiickoin dPepepaunm o1 5 anpens 2017 roga Ne301)

Mucemo MuHucTepcTBa 0bpasosaHus Poccuiickoin @enepauun Ne14-55-996uH/15 ot 27 Hosi6ps 2002 r. "O6
aKTUBM3aUMM CAMOCTOATENbHON PaboTbl CTYAEHTOB BbICILMX Y4EOHbIX 3aBeAeHMNA"

YcTae cheaepanbHOro rocynapcTBeHHOr0 aBTOHOMHOIrO obpasoBatenbHoro yupexaeHns "KasaHckuin (MpuBonxckuii)
denepanbHblil yHMBepcutet”

MpaBuna BHyTPEHHEro pacnopsaka goeiepansHOro rocy1apCTBEHHOrO aBTOHOMHOMO 06pasoBaTeNbHOMO yYpeX AeHNs
BbICLIEro npodheccmoHansHoro obpasosarus "KasaHckuii (Mpuonxckuii) doeaepanbHblii yHUBEpCUTET"

NokanbHble HopMaTuBHble akTbl KasaHckoro ([prBonxXckoro) doenepanbHOro yH1ueepcuTeTa

6. POHA, OLLEHOUYHbIX cpencTts no gpucuvninHe (MOAyﬂIO)

6.1 MepeyeHb KOMMETEHLUMI C YKa3aHWEM 3TanoB UX oopMUpPOBaHMS B NPOLLECCE OCBOEHUS 06pa3oBaTe/ibHOM
nporpammbl U OOPM KOHTPOJISi UX OCBOEHMS

dopma KoHTpons OueHnBaembie
dran KOMNETEeHLIK TeMbl (paspenbl) AUCLUUNNUHBI
Cemectp 1
TeKyLL M KOHTPO/Ib
3. THE VISIT OF A FOREIGN PARTNER
1 Kgg;ﬁ’g”b”a" MK-6 , OK-1 5. BUSINESS TRIP TO A FOREIGN COUNTRY
P 6. CONTRACTS

2. AT THE COMPANY OFFICE
o |MmcemerHas pabotalmy 6 orK-4  OK-1 4. EXHIBITIONS AND FAIRS
6. CONTRACTS

3 |TectupoBaHne OK-1, OlnK-4 1. GETTING THE JOB
3auder OK-1, OlK-4, INK-6

6.2 OnucaHue nokasartenen n KpUTeprmes OLLEHUBAHNS KOMMNETEHLMIA Ha pa3uyHbIX 3Tanax ux oopMmpoBaHus,
onucaHue LUKan oueHUBaHUs
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Kputepum
Kq:‘;p""ﬁﬂ OL,eHNBaHUsI 3ran
OHTPO OTnN4YHO Xopoluo Y nosn. Heyn.
Cemectp 1

TeKyLLuin KOHTPONb
KOHTpOﬂbHaFI npaBVIﬂbHO BbIMONHEHDI I'IpanmbHo BbIMO/THEHA 3a,u,aHv|;| BbIMONMHEHDI 3a,uaH|/|9| BbIMO/THEHbI

pabota BCE 3a4aHus. 6onblwas YacTb 6onee 4eM HanoNoBKHY. [MEHEE YeM HAMONOBUHY.| 1
[MpooemMoHCTpUpoBaH  |3agaHuii. MpucytcTtaytOT [MpooemoHcTpupoBaH
BbICOKUIA YPOBEHb MpucyTcTByIOT cepbésaHble oWwmnbKu. HEYLOBNETBOPUTENbHbIA
BnafeHns MatepranoMm. [HesHaunTenbHble MNpoOeMOHCTPUPOBaH  |ypOBEHb BnaneHUs
MposiBneHs ownbKm. YOOBNETBOPUTENbHBIA  [MaTepUanom.
NMpeBOCXoAHbIE MponeMOHCTPUPOBaH  |ypoBeHb BnaaeHuUs MposiBneHsi
cnocobHOCTM XOPOLW WA YPOBEHb mMaTtepuanom. HeLoCTaTo4Hble
NMPUMEHSATb 3HAHWSA U [BnageHus matepranoM. (MposiBneHbl HA3KMe cnocobHoCTM
yMEHUS K BbiNONHEHUO |[posiBneHbl cpefHne  |cnocobHocTH NPUMEHSATb 3HAHUS ©
KOHKPETHbIX 3a4aHuWii.  [cnocobHOCTM NMPUMEHATb 3HAHUS 1 [yMEHMS K BbINONHEHWIO

NPUMEHSATb 3HAHNSA U |yMEHWS K BbIMOMHEHWNIO |KOHKPETHbIX 3a0aHuni.
YMEHUSA K BbIMOIHEHNIO |KOHKPETHbIX 3a0aHuniA.
KOHKPETHbIX 3a0aHui.

lMncbmeHHas  |[paBunbHO BbINONHEHDI |[1paBuIbHO BbiNONHEHA (3anaHus BbINONHEHbl  (3a4aHns BbIMOMHEHDI

pabota BCE 3a4aHus. 6onblas yacTb 6onee 4eM HarnonoBUHY. [MEHEE YEM HANONOBUHY.| 2
[MpooemMoHCTpUpOBaH  |3agaHuii. MpwucyTcTBytOT [MpooemoHcTpupoBaH
BbICOKWIA YPOBEHb MpucyTtcTBytOT cepbéaHble oWwnbkm. HeyLOBNETBOPUTENbHbIN
BNafeHns MaTepmasnoMm. |He3HAYNTENbHbIE lMpooemMoHCTpUpOBaH  |ypPOBEHb BNageHus
MposBneHsbl ownobkm. yOOBNETBOPUTENbHLIA  |Matepuanom.
NpeBOCX0OHbIe [MpooemMoHCTpMpoOBaH  |ypOBEHb BNageHNs MposBneHsbl
CnocobHOCTM XOPOLWMIA YPOBEHb mMaTtepuanom. HeLOoCTaTO4YHble
NPUMEHSATb 3HAHUA 1 [BNageHus matepuanoM. |[posBneHbl HU3kue CMnocobHOCTM
YMEHUS K BbinonHeHuto ([MposiBneHbl cpeaHne  |crnocobHocTr NPUMEHSTD 3HAHNS U
KOHKPETHbIX 3aaHuiA. |cnocobHOCTH NPUMEHSATb 3HAHUA U [YMEHUS K BbIMONIHEHWIO

NPUMEHATb 3HAHUSA U [YMEHUS K BbINOMHEHUIO |KOHKPETHbIX 3a4aHWUNA.
YMEHWSA K BbIMONHEHNIO |KOHKPETHbIX 3a8aHui.
KOHKPEeTHbIX 3a0aHuii.

TecTnposaHue [(86% npasusibHbIX Ot 71% b0 85 % Ot 56% 00 70% 55% npasunbHbIX
otBeTOB 1 Honee. npaBuNbHbIX OTBETOB.  [MPaBWNbHbIX OTBETOB.  [OTBETOB M MEHEE. 3
3auteHo He 3auteHo

3aver Obyuvarowuitics obHapyXun 3HaHne ocHoBHoro  |Obyyatowniics 06HapyXun 3HaYMTENbHbIE
y4yebHO-NporpaMMHoro matepuana B 06beMe, npo6enbl B 3HAHNSIX OCHOBHOTO
Heobx0aMMOM NS fanbHelwein yuebbl 1 y4ebHO-NporpaMMHOro mMatepmana, Lonyctun
npencTosiein paboTbl MO CRELMANbHOCTY, NPUHUMNUANbHBIE OWMOKU B BbINONHEHUN
Crpaswicy C BbIMOMHEHNEM 3a0aHU, npenycMOTPEHHbIX NPOrpaMmon 3afaHnin u He

npeaycCMOTPEHHbIX NPOrpaMmor ANCUNMANHBDI. crnocobeH NpPoLoNXnTb 0by4eHne nnm
NPUCTYNUTb MO OKOHYaHWUK YHMBEpPCUTETA K
npodpeccroHanbHoi fesitensHocTy 6e3
DOMONHUTENbHbIX 3aHSATWIA MO COOTBETCTBYIOWEN
auncumnnuHe.

6.3 TunoBble KOHTPONbHbIE 3a8aHUS UK UHble MaTepualbl, He06XxoaMMbie O OLLEHKWN 3HaHUNA, YMEHWUHA,
HaBbIKOB U (UW1M) onbiTa AEeATeNIbHOCTU, XapakTepu3yloLuX atanbl ooOpMUPOBaHUA KOMIMETEHLUN B npoLiecce
0CBOeHUsi 06pa3oBaTeNbHOM NPOrpamMmmbl

Cemectp 1

TekyLUn KOHTPONb

1. KoHTponbHas pabota

Tewmbl 3, 5, 6

Tema 3.

Read the text and title it.

The Bank of Russia has a vertically integrated centralized structure, comprising the central office, territorial institutions,
the cash processing centre (CPC), and other organizations. The National Financial Council operates through the Bank of
Russia, while the bank?s central office includes a board of directors and a chairperson. The Bank of Russia?s territorial
institutions are autonomous and perform some of the functions of the Bank of Russia across Russia?s regions. The
regional territorial institutions are based in economic regions and cover several constituent entities of Russia. They
comprise the main departments in the regions, territories, and autonomous districts of Russia, in Moscow and St.
Petersburg, and national banks in the republics of the Russian Federation.
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The main departments take part in the implementation of the state monetary and credit policy, ensuring the banking
system?s development and strengthening; the efficiency and continuous operation of the settlements system; the
regulation and supervision of activities of credit institutions in the securities market; the foreign exchange control; the
analysis of the state of the economy and its development prospects, as well as the analysis of regional financial markets.
A territorial institution has no legal status and is empowered with authority in accordance with the Bank of Russia's
regulation and statutory acts. Cash processing centers (CPCs) are structural units of territorial institutions. The main goal
of the CPCs is to ensure the existence of an efficient, reliable and safe payment system in Russia. The CPCs have
contractual relationships with credit institutions, representative and executive bodies, local government authorities, federal
treasury bodies, and other clients.

Answer the questions:

1. What structure does the Bank of Russia have?

2. Where are the regional territorial institutions based?

3. Where do the main departments take part?

4 What is the main goal of the CPCs?

Tema 5.

Read the text and title it.

The basis of marketing is finding a need and filling it. The first step to find a need. The next step is to develop a product to
fill that need. A product may be any physical goods, service or idea that satisfy a want or need.

It is a good idea to do concept testing. That is, you develop an accurate description of your product and ask people
whether or not the concept appeals to them. The process of testing products among potential users is called test
marketing.

If the consumers like the product, you may turn the production process over to an existing manufacturer or you may
produce it yourself. Production is the part of the marketing process. Marketing helps to determine what products should
be made, but it does not make them.

The product is manufactured and you have to choose how to get it to the consumer. You may want to sell it directly to
supermarkets or you may want to sell it through organizations that specialize in distributing products. Such organizations
are called marketing middlemen because they are in the middle of a series of organizations that distribute goods from
producers to consumers.

The last step in the marketing process is to promote the product to consumer. Promotion consists of all the techniques
sellers use to capture markets. They include advertising, personal selling, publicity and so on.

Answer the questions:

1. What is the basis of marketing?

2. Give the definition of ?a product?.

3. How is the process of testing products among potential users called?

4. What organizations are called ?marketing middlemen??

5. What is promotion?

Translate the following words:

Distributing products, to capture, to sell something directly, to find a need, whether, marketing middlemen, to promote, to
find a need, to appeal, any physical goods, advertising, techniques, to choose, among, to do concept testing, to turn over,
to satisfy, to develop an accurate description, to fill need, an existing manufacturer.

Tema 6.

Read the text.

Why people become great at managing

1. Enjoy helping people grow. Few things feel better than helping someone who is new to a role, or who has been
struggling, into becoming a productive, confident person. There?s a kind of satisfaction in helping someone figure out
how to be successful that doesn?t come from many other living experiences. Great managers love seeing this happen on
their teams.

2. Love creating positive environments. A great manager creates a team and office environment that makes it easy for
smart people to do good things. They love that moment when they wander the halls and see all sorts of amazing things
happening all on their own, with passionate, motivated people doing good work without much involvement from the
manager.

3. Care deeply about the success and well being of their team. Thoroughbred horses get well cared for. Their owners see
them as an expensive asset and do whatever they can to optimize their health, performance, and longevity, even if their
motivations are largely selfish. A great manager cares deeply about their staff, and goes out of his way to protect, train,
care for, and reward their own team, even if their primary motivation is their own success.

4. Succession mentality. A successful manager eventually realizes their own leadership will end one day, but if they teach
and instill the right things into people who work for them, that philosophy can live on for a long time, long after the
manager is gone. This can go horribly wrong but the desire to have a lasting impact generally helps people think on
longer term cycles and pay attention to wider trends short term managers do not notice.
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5. Long term sense of reward. Many of the mistakes managers make involve reaping short term rewards at the expense
of long term loyalty and morale. Any leader who inverts this philosophy, and makes short term sacrifices to provide long
term gains, will generally be a much better manager. They recognize the value of taking the time to explain things, to build
trust, to provide training, and to build relationships, all of which results in a kind of team performance and loyalty the short
term manager never believes is possible.

6. Practice of the golden rule. Anyone in power who treats all of their employees the same way they truly would want to
be treated, or even better, will always be a decent, above average manager. A deeply moral person can?t help but do
better than most people, as treating people with respect, honesty and trust are the 3 things most people wish they could
get from their bosses.

7. Self aware, including weaknesses. Great leaders know what they suck at, and either work on those skills or hire people
they know make up for their own weaknesses, and empower them to do so. This tiny little bit of self-awareness makes
them open to feedback and criticism to new areas they need to work on, and creates an example for movement in how
people should be growing and learning about new things.

8. Sets tone of healthy debate and criticism. If the boss gives and takes feedback well, everyone else will too. If the boss
is defensive, passive-aggressive, plays favorites, or does other things that work against the best idea winning, everyone
else will play these destructive games. Only a boss who sees their own behavior as a model the rest of the organization
will tend to follow can ever become a truly great manager. Without this, they will always wonder why the team behaves in
certain unproductive ways that are strangely familiar.

9. Willing to fight, but picks their battles. Great managers are not cowards. They are willing to stake their reputation and
make big bets now and then. However they are not crazy either. They are good at doing political math and seeing which
battle is worth the fight at a given time. A manager that never fights can never be great ? they will never have enough skin
in the game to earn the deepest level of respect of the people that work for them. But a manager that always fights is
much worse. They continually put their own ego ahead of what their team is capable of.

Answer the questions:

1. Why is it great to help other people?

2. Why does the author mention horses?

3. What desire can help managers think in the long run?

4. Which is better short term or long term rewards?

5. How do employees want to be treated by their bosses?

6. Are good managers open to criticism?

7. What will happen if the boss is defensive, passive-aggressive, plays favorites? 8. Is it good for a manager to be willing
to fight?

Mark the statements as true of false. Correct the false ones.

1. A person never feels fully satisfied if he doesn?t help anyone.

2. Positive environment motivates people.

3. A good manager is always with his team to motivate them.

4. A great manager cares of his team even though he cares more of himself.

5. If a manager is great, his philosophy will continue after his leaving.

6. Good managers take time to build a team which will get benefits in the long run. 7. A good manager respects more
those who perform better.

8. If a manager doesn?t have enough skills in something no one should know about it.
9. People in a team usually behave like their boss.

10. A good manager will never fight if he hasn?t evaluated risks

2. NMucbmeHHas paborta

Tembl 2,4, 6

Tema 2

BbinonHuTe nepeBon TeKCTa NMUCbMEHHO:

US Economy.

The United States is rich in natural resources, the main being iron ore, coal and oil. The nation produces more than 100
million tons of iron a year. Four fifths of the ore mined in the USA comes from the Great Lakes region. Though a great
deal of the ore has been used up, its resources have not been exhausted. Most of the coal mined in the USA is used by
power plants to produce electricity. Coal is also used in the chemical industries for the manufacture of plastics and other
synthetics. The production, processing and marketing of such oil products as petrol (called ?gasoline? or ?gas? in the
USA) make up one of America's largest industries.

The basic metals and minerals mined in the United States are zinc, copper and silver.

Some of the main crops grown in the USA are wheat, maize, cotton, tobacco and fruit.

Cattle breeding and pig raising make up an important branch of America's agriculture.

To make the farmer's work more productive scientific methods of farming are employed and modern technique of
freezing, canning and packaging farm products is used.
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The United States is a highly industrialized country with various branches of heavy industry prevailing, namely, the
mining, metallurgical, automobile and chemical industries as well as engineering. Many branches of light industry are also
developed, among them are the textile, food and wood-working industries. A great deal of attention in American industry
is devoted to research and emphasis is made on the use of labour-saving machines. In the past few years the number of
workers has increased only a few per cent, while the number of scientists and engineers in the plants has almost doubled.

Mechanisation and automation do away with thousands of office jobs, intensify production and increase labour
productivity. But they also bring about a further growth of unemployment.

New industries are created as new discoveries are made in physics, chemistry and other sciences. Atomic energy, for
example, has created a wide range of new industries. Electronics has become a major industry.

Throughout American industry great emphasis is being made on management training. A great number of schools are
training young people to become industrial leaders.

American industry is distributed unevenly. Most of the industrial enterprises are located in the eastern part of the country.
But industry is spreading out as there is a tendency to build factories far removed from the home plant and closer to
natural resources and markets. Good transportation facilities and rapid communications systems make it possible for the
main plants to keep in touch with branch factories.

The leading US exports are industrial machinery, electronic equipment, textiles, grain, iron, coal, oil products and
chemicals.

Tema 4.

BbinonHute nepeBon TeKCTa NMCbMEHHO:

Different economic systems

Different economic systems answer the ?what?, ?how? and ?for whom? questions differently. The main economic
systems today are capitalism, socialism, communism, mixed economies and traditional economies.

Capitalism - is an economic system characterized by private ownership of

most resources, goods and services. Capitalism relies on the market system to allocate resources, goods and services to
their most highly used value. In capitalist economy what to produce is determined by consumers, how to produce is
determined by profit-seeking entrepreneurs, who maximize profit by producing in the most sufficient manner, and for
whom to produce is determined by income and prices. In a capitalist system workers are generally paid according to how
productive they are, and the distribution of income is unequal because people differ in their abilities.

Socialism - is an economic system characterized by government ownership of resources other than labour and
centralized economic decision making.

Under socialist system government authorities answer the ?what?, ?how? and ?for whom? questions. In a socialist
system government planner set wages and though wages are not equal for all workers, incomes tend to be more evenly
distributed than in capitalist countries.

In centrally planned economies government planners decide what goods will be produced and set the prices at which
they are sold. Communism - is an economic system in which all resources (including labour) are commonly owned and
economic decisions making is centrally planned. According to communist theory, people contribute what they are able to
the economy but receive what they need. In theory, this means that goods are produced for use rather than to earn profits
and that everyone?s needs are met. Communist countries have central planning boards that set prices.

Tema 6.

BbinonHute 3agaHusa C y4eTOM OCHOB ,uen030|7| KoppecnoHAeHUNn, NIMHrBUCTUHECKNX MapKepoB coumnanbHbIX OTHOLEHNA
W peyeBbIX XapakTepucTuk.

Write a letter of adjustment to the Buyers concerning the shortages of delivered goods. Offer your apologies and explain
that it all occurred due to the staff shortage. Write when you expect replacement and promise to credit their account with
the cost of return postage

3. TectupoBaHue

Tema 1

Tema 1

Test

1.What is the official name of Britain?

a) The United Kingdom of Great Britain and Northern Ireland

b) United Kingdom of Great Britain and Northern Ireland

c¢) The United Kingdom of the Great Britain and the Northern Ireland

2. What parts does the United Kingdom consist of?
a) England, Scotland, Wales

b) England, Scotland, Wales, Ireland

c¢) England, Scotland, Wales, Northern Ireland

3. What is the capital of Scotland?
a) Belfast
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b) Edinbourgh
c) Cardiff

4. What is the symbol of England?
a) the thistle

b) the daffodil

c) the red rose

5. What is the oldest part of London?
a) the East End

b) the City

c) the West End

6. What is the official part of London?
a) Westminster
b) the East End
c) the West End

7. What part of London is the symbol of wealth and luxury?
a) the City

b) the West End

c) the East End

8. What is the mostly working-class part of London?
a) the West End

b) the East End

c) Westminster

9. What is the national instrument of Scots?
a) the guitar

b) the violin

c) the bagpipe

10. What is Wales called?
a) A "Land of Dance"
b) A "Land of Music"
c) A "Land of Songs"

11. Where do the British Isles lie?

a) to the East of the continent of Europe
b) to the West of the continent of Europe
c) to the South of the continent of Europe

12. What channel lies between Britain and the continent of Europe?
a) Suez Canal

b) British Channel

c) English Channel

13. What mountains are there in England?
a) the Grampians

b) the Cambrian Mountains

c) the Pennine Chain

14. What is the longest river in Britain
a) The Severn

b) the Thames

c) the Ob

15. BboibeprTe COOTBETCTBYIOWEE 3HAYEHUE CNOBA MNU cnoBocoYeTaHus: to make a contribution
a) OOroBOpPUTHLCS O BCTPeYe,
b) BHecTun Bknag,
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C) CTPOWTb MPOrHO3Hbl,
d) 3aHUMaTbCs HabnoaeHNEM

16. means of existence

a) UCTOYHUK Joxona,

b) cpencTea cywecTsoBaHUS,
C) COCTOSHME cnana,

d) ycnosus coenkm

17. to pay income tax

a) NnaTuTb HaNM4YHbIMK,

b) BBECTM Hanor Ha CTOMMOCTb,
C) MNaTUTb NOWANHY Ha BBO3,
d) mnatuTb NOAOXOAHbIV Hanor

18. distribution of commodity

a) pacnpocTpaHeHve ToBapa,

b) npencrtasnexune, BBegeHVE NpoayKUNn,
C) peknama nusgenvs,

d) npoaBunxeHue ToBapa

19. material abundance

a) maTepuanbHble pacxonbl,

b) MmaTepuanbHoe nsobunue,
C) Mcrnonb3oBaHMe MaTepuana,
d) 3anac colpbs

20. to depend on revenue

a) oTBeyaTb 3a ybbITkU,

b) BnATE Ha pbIHOK CObITA,
C) 3aBMCETb OT OOX0Aa,

d) 3aBuceTb OT NPEaIoXEeHNS

3auert

Bonpochl k 3averty:

. How A Business Is Organized.
. Individual Entrepreneurship.
. Corporation.

. The official name of Britain?
. Parts of GB.

. Capital of GB.

. The symbol of England

. The geographical position of the USA
. Business Letter Writing.

. The economy of the USA

. The climate of the USA

. The Congress of the USA
10.At the Airport

11. Types of Business Letters.
12. At the Customs House

13. Contracts.

14. Banking

15. Different economic systems
16. Marketing

17. Management

18. 1ISO Codes

19.The Ean Code

20.Customs declaration
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6.4 MeTtoouyeckue matepuansbl, onpepensitollue npowuenypbl oLeHMBaH1Ms 3HaHUA, YMeHUn, HaBbIKOB U (UNK)
onbiTa fesATeNbHOCTU, XapaKTepu3yloLLLuX 3Tanbl oopMMpoBaHMA KOMMNEeTeHL,UI

B K®Y pelicteyeT 6anibHO-pERTUHIOBAS CUCTEMA OLEHKN 3HaHUIA obydatowmxcsi. CyMMapHo no ancumnnuHe (Moaynio)
MOXHO nony4nTe Makcumym 100 6annoB 3a ceMecTp, U3 HUX Tekywas paboTa oueHnBaeTcs B 50 6annos, ntoroeas
goopma KoHTpons - B 50 6annos.

[ng 3ayéra:

56 6annos 1 bonee - "3a4TeHO".

55 6annos 1 MeHee - "He 3a4TeHo".

Lna ak3ameHa:

86 6annos 1 bonee - "OTNMYHO".

71-85 6annos. - "xopolo".

56-70 6annos - "yooBNETBOPUTENBHO".

55 6annoB 1 MeHee - "HeyLOBNETBOPUTENBHO".

dopma Mpouenypa oueHUBaHUS 3HAaHUN, YMEHUIN, HaBbIKOB U (UK) onbiTa Artan | Konnyectso
KOHTpOnNs LesTeNbHOCTU, XapaKTepu3yoLLMx atarnbl opMUpPOBaHNSA KOMMNETEeHLUN 6annos
Cemectp 1

TeKyLLUiA KOHTPONb

KoHTponbHas [KoHTponbHas pabota NpoBOANTCS B Yackl ayaMTOpHOR paboTsl. Obyvatowmecs
paboTa nonyyatoT 3afaHns ons NPOBEPKM YCBOEHWS MPoiAeHHOro Matepuana. Pabota 1 15
BbIMNOJIHSIETCS B MMCbMEHHOM Buae U caaéTcs npenogasatento. OueHuBaoTcs
BNafeHne MaTepuanom no Teme paboTbl, aHANUTUYECKUE CNOCOBHOCTM, BnafeHne
MeToaMu, YMeHWsi 1 HaBblKi, HE0OX0AMMbIE [/1S BbINONHEHUS 3a4aHU.

MucbMeHHass  [OByvatowmecst nonyyatoT 3aaHne No OCBELWEHWIO ONpenenéHHbIX TEOPETUYECKNX
paboTta BOMPOCOB MW peleHmnio 3aaady. PaboTa BeINoNHsSIETCS NMCbMEHHO U coaéTcs 2 15
npenonasatento. OLeHUBaOTCS BnafeHne matepuanom no teme paboThbl,
aHanuTuyeckne cnocobHOCTU, BnageHne MeToaamm, yMEHNS N HABbIKW,
HeobxoAunMble ONs BbINONHEHUS 3aAaHWA.

TecTnposaHue [TecTupoBaHue NPOXOAUT B MUCbMEHHOW OOPME UK C NCNONb30BaHUEM
KOMMbOTEepPHbIX cpencTs. Obyyatowmincs nonyyaet onpenenéHHoe KONnM4ecTso 3 20
TECTOBbIX 3a4aHW. Ha BbINONHEHVE BblaenseTcs (OUKCMPOBaHHOE BPEMS B
3aBUCUMOCTW OT KONMYeCTBa 3a4aHWnii. OLI,eHKa BbiICTaBnsgeTcs B 3aBUCUMOCTN OT
npoueHTa npasunibHO BbIMONHEHHbIX 3a0aHuni.

3auert 3a4€T HaueneH Ha KOMMNEKCHYIO MPOBEPKY OCBOEHMNS OUCLMMINHDI. 50
Ob6yuatowmiica nony4aeT Bonpoc (Bonpockl) nnbo 3anaHue (3afaHuns) n Bpemst Ha
MOAroTOBKY. 3a4€T NPOBOAMTCS B YCTHOMN, MUCbMEHHOW MM KOMMbIOTEPHOA
dopme. OueHrBaeTcs BNageHMe matepranoMm, ero CUCTEMHOE OCBOEHME,
CMOCOBHOCTb NPUMEHSTb HYXHblE 3HAHWS, HABbIKW 1 YMEHUS NMPW aHannse
NPOBNEMHBIX CUTYyaLMA N PEIEHNN NPAKTUYECKMX 3a0aHWIA.

7. NepeyeHb nuTepatypbl, HEO6XO0AUMMON OIS OCBOEHUS OUCLUNVHBI (MOAynst)

OcBoeHure aucumMnnnHbl (MoLynsl) npeanonaraeT U3y4eHrne OCHOBHON 1 OOMONHUTENbHON y4ebHOM nuTepaTypbl.
NuTepaTypa MOXeT BbiTb LOCTYNHA 0ByYaloWmUMCs B OAHOM 13 ABYX BApMaHToB (Mnbo B 060MX U3 HUX):

- B 9NIEKTPOHHOM BUIE - YEPES ANEKTPOHHbIE BUBNNOTEYHbIE CUCTEMBI HA OCHOBAHMMW 3aKkNtoueHHbIX KDY norosopos ¢
npasoobnanatensmu u npefocTasneHHbix foctynos HYM KoY,

- B MeYaTHOM BMAE - B ooHAe brnbnuoTtekn HabepexXHOUENHMHCKOro MHCTMTYTa (connnana) KDY. Obyyatowmecs
nony4aroT y4ebHyto nntepatypy Ha aboOHEMEHTE NO YMTaTensckuM unetam B COOTBETCTBUM C MPaBmUiaMm NoNb30BaHNS
616nMoTEKONA.

OneKTPOHHbIE N30aHUS AOCTYMHbI AUCTAHUMOHHO 13 NoB0i TOUKM Npu BBEAEHNN 00yHaOLWMMCS CBOETO NOMMHA 1 Naponst
OT NNYHOro KabuHeTa B cMcTeMe "ONEeKTPOHHbIR yHMBepcUTeT". Mpu MCNONb30BaHMM NeYaTHbIX N3LaHWA BUBNNOTEUHbIN
ooHA AomxeH ObITb YKOMMIeKToBaH UMK M3 pacyeTa He MeHee 0,5 aksemnnspa (ans obydyatowmxcst no ProC 3++ - He
meHee 0,25 ak3eMnngapa) Kaxaooro n3 n3gaHunini OCHOBHOWM nuTepatypbl U He meHee 0,25 sk3emnngapa AONONHUTENbHON
nuTepaTtypbl Ha Kaxaoro obyyatowerocs M3 yucna nuu, 0LHOBPEMEHHO OCBAMBAIOWMX OAHHYIO OUCLMNANHY.

MepeyeHb OCHOBHOW U NONONHUTENBHOM y4ebHON nnTepaTtypbl, HEOOXOAUMOI A1 OCBOEHNS AUCLUMMAMHBI (MOoYNs),
Haxonmtcs B MNpunoxeHumn 2 k paboyeli nporpamMme AucLUMnavHblL. OH NOANEXUT OBHOBIEHMIO NPY U3MEHEHUN YCITOBUIA
noroeopoB K@Y ¢ npaBoobnagatensiMu anekTpoHHbIX U3AAHWIA U MPU N3MEHEHWN KOMMNNEKTOBAHWS (OOHA0B 61bnmoTeku
HabepexHo4yenHnHCKoro nHeTuTyTa (gounmnana) KoY.
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8. NepeyeHb pecypcoB UHCGPOPMALMOHHO-TENIEKOMMYHUKALMOHHOM ceTn "UHTepHeT", He0OX0,AUMbIX ONS
OCBOEHUSI AUCLIMMIUHDbI (MOOYNA)

LenoBou aHrnmincknii - http://www.youtube.com/
[enoBon aHrnnincknii - hitp://www.englishtech.ru/
nenoBson aHrnuicknii - http://www.studyenglishtoday.net/writing-business-letters.html

9. MeToguyeckue ykasaHusi gisi 06yyaroLLLUXCA MO OCBOEHUIO AUCLUNUHBI (MOAYNS)
Bup, pa6ot MeTtoauueckue peKoMeHpaLumm

niekynin Ha nekumax CtyneHTbl 3HAKOMATCSA C TeopeTniecknum Matepmanom. B XoO0e NeKUMOHHbIX 3aHATUN
HeobX04MMO BECTM KOHCMEKTMPOBaHME y4ebHOro Mmatepuana, obpawars BHUMaHWE Ha KaTteropuu,
q.‘)OpMyJ'II/IpOBKI/I, packpbiBaowme conepxaHme 1ex nnn NHblX ABNEHUIA N npoueccos, BbiBOAbI
npakTndeckne pekoMeHoalmnun. CTy,D,eHTbI MOryT 3a4aBaTtb yTOYHAKOWME BONPOCHI, LeNblo YACHEHNA
TeopeTn4eckumnx I'IOI'IO)KGHI/IVI, paspeleHna CNopHbIX CI/ITy8LI,I/II7I., a Tak>Xe BblCKa3blBaTb CBOE€ MHEHNEe U
aprymMeHTnpoBarb ero.
B chyyae npuMeHeHus B 06pa305aTean0M npouecce ANCTaHUMNOHHbIX 06pa303aTeanblx
TEXHO-NOrniA 0Byyarowmecs BoIMONHAOT 3a4aHMS Ha CNeayWwmx NnathopMax u pecypcax:

B koMaHae "Microsoft Teams";

B BupTyanbHom ayamtopuu.

WHble pecypchbl

npaktudeckme | OLHOM U3 BaXHbIX GOOPM CaMOCTOSITENbHOM paboThl SIBNSIETCS NOAr0TOBKA K MPaKTNYECKOMY
3aHATUA 3aHaTuio. Mpy NOAroTOBKE K NPaKTUYECKUM 3aHATUAM CTYLEHT OOMKEH NPUAEPXNBATLCS
clenytoLen TeXHoONornm:
1. BHUMATENbHO U3Y4MUTb OCHOBHbIE BOMPOCHI TEMbI U NAaH NPaKTUYEeCKOro 3aHATUS, onpeaennTb
MECTO TEMbI 3aHATUS B OBLWEM coaepXaHun, ee CBs3b C APYrM/ TeMaMu;
2. HalTV 1 NpopaboTaTb COOTBETCTBYIOWME pa3ae/bl B PEKOMEHA0BAHHbIX HOPMaTUBHbIX JOKYMEHTaX,
y4yebHuKax 1 lononHMTenbHoM NuTepaTtype;
3. nocne 03HaKOMNEHNS C TEOPETUHECKUM MatepmanoM OTBETUTb Ha BONPOCHI AN CAMOMNPOBEPKM;
4. nponymaTb CBOE NMOHUMaHWe COXUBLIEACS CUTyaLumn B n3y4aemoli cgepe, Nyt 1 crnocobb
peweHnsi NpobreMHbIX BONPOCOB;
5. npooymatb pasBepHyTble OTBETbI HA NPEAIOXEHHbIE BONPOCHI TEMbI, ONMPAasiCb Ha NEKLNOHHbIE
mMatepuarbl, paclumpsisa 1 OOMONHAS UX OAHHBIMU U3 y4eBHUKOB, AONOMHUTENBHON NTEpaTypbI.
B cnyyae npumeHeHust B 06pasoBaTteibHOM NpoLecce ANCTaHUMOHHbIX 06pa3oBaTenbHbIX
TEXHO-Nornii obyyarowmecs BoIMONHAIOT 3a4aHWs Ha CreayowWwmx nnaTgopMax U pecypcax:
B KomaHge "Microsoft Teams";
(s BupTtyanbHoii ayamtopun.
WHble pecypchbl.

camocTtosi- | OCHOBHbLIMW CpeaCcTBaMM A1 OpraHn3auunn, ySICHEHNS coaepXaHns y4ebHoro matepuana B yCnoBusix
TenbHas caMmocTosiTeNbHON paboTbl SIBNSIOTCS y4eOHUKM 1 y4ebHble nocobus,
pabota NHGOPMALIMOHHO-KOMMYHUKATUBHBIE TEXHONOMMK, NO3BONSIOWME NPeAbsSBASTL yHeOHbI MaTepuan
CTyOEHTY, NPOBOANTb ero 06bsiCHEHNE, 0TPabOTKy U KOHTPONb. Buabl camocTosiTenbHol paboThbl
MOryT BbITb pa3HO06pPa3HbIMM, OHU MOFYT BbICTYNaTh B BUOE LOKAA0B HA NPaKTUYECKMX
(CeMMHapPCKMX) 3aHSATUSIX, pedoepaTMBHbIX U BbIMYCKHbIX KBANMMUKAUNOHHBIX paboT, cocTaBneHus
TE3MCOB M KOHCMEKTOB Npu paboTe ¢ y4ebHol, cneumanbHoii, CnpaBoYHOM 1 METOANYECKOW
nuTepaTypoit, NOAroTOBKMN COOBLEHWN HA KOHOPEPEHLIMM, CAMOCTOSITENBHOrO U3yYeHUst CTyaeHTaMm
oTHeNbHbIX TEM y4ebHOro Kypca, 3anonHeHust pabo4nx TetTpaneit, NpoBeaeHnst KoNnoKBMyMOB,
paboTbl Mo 3a4aHWIo NpenohasBaTens ¢ HOBMHKaMu nutepaTtypbl, peueH3nposaHms paboT
COKYPCHUKOB, pelleHnsi NpobneMHbIX CUTyaLmnii, CaMOCTOSITENbHOrO COCTaBNEHUS NPAKTUYECKNX
3a4ay no paHee U3y4eHHOMy MaTtepuany, Hay4yHo- uccnenoBaTenbcko paboThl 1 ap.
B cnyyae npvMeHeHus1 B 06pa3oBaTenbHOM Npouecce ANCTaHUMOHHbIX 06pa3oBaTenbHbIX
TEXHO-NOrnin obyyatowmecs BbINONHSIOT 3a4aHNs Ha cneaytowwmx nnatgopmMax u pecypcax:
B KomaHae "Microsoft Teams";
B BuptyanbHoii ayamtopuu.
WHbIE PeCypChbl.
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Bup pabot MeTtoaunyeckue pekomeHaauum

KOHTponbHas | MNpu NoarotoBke K KOHTPONbHO paboTe HeobxoAMMO NPOYUTaTb COCTaBNEHHbIE paHee KOHCNEKThI
pabota NEKLWA, NPOCMOTPETb MNOPSAOK BbINOMHEHNS MPaKTUYECKMX PaboT 1 OCHOBHbIE MONYYEHHbIE B X04€

NpakTUYeCKMX 3aHATUIA BbIBOALI. BHMMaTenbsHo npoyntaTte 3a0aHNs U OTBETUTb Ha KOHTPOJbHbIE

Bonpockl. CBepMTb CMMCOK BOMPOCOB C MMetoLWencs nHgopmaumein. HepgocTarouwyo nHgopmaumio

Heobx04UMO HaMTL B y4ebHMKax (y4ebHbIX NOCOBUSIX) UK B APYrMX NCTOYHMKAX MHCPOPMaLIMA.

B cnyyae npvMeHeHus B 06pa3oBaTenbHOM Npouecce ANCTaHUMOHHbIX 06pa3oBaTenbHbIX

TEXHO-Norunii obyyatowmecs BbINONHSIOT 3a4aHNs Ha cneaytowwmx nnatgopmax u pecypcax:

B UMdopoBoM obpaszoBaTenbHoM pecypce ((https://edu.kpfu.ru/course/view.php?id=1456);

B komaHge "Microsoft Teams";

B BupTyanbHoii ayomTtopum.

WHblE pPecypcsbl.

nucbMeHHas | Llenb nMcbMeHHOW paboTbl MPOBEPUTL HABbIKW 1 YMEHWS BNAAEHUS MUCbMEHHOW PeYblo Ha
pa60Ta AHINUNCKOM Aa3blke, a UMEHHO OLEHUTb.

- YMeHMe BbINONMHNTb KOMMYHUKATUBHYIO 3ada4vy, NpennoXeHHYyo B TEKCTe-CTUMyne, Wnn B 3agaHumn

rno Teme;

- YPOBEHb 3HAHWA MO TEME;

- cobnioieHne HOpM ynoTpebneHnst NEKCUYECKMX, FPaMMaTUHECKUX, 0pdoorpadouyeckmx 1

NYyHKTYaLUNOHHbIX CPEeCTB.

B cnyyae npuMeHeHuns B 06pa3osaTean0M npouecce ANCTaHUMNOHHbBIX o6pasoBaTeanb|x

TEXHO-NOrniA 0byyatoWmnecs BbINONHAT 3a4aHUs HA CleayoWwmx nnatgopmax n pecypcax:

B UMcppoBoM obpasoBaTenbHoM pecypce ((https://edu.kpfu.ru/course/view.php?id=1456);

B komaHAae "Microsoft Teams";

B BupTyanbHon ayomutopun.

NHble pecypcbl.

TecTnpoBaHue | TecTbl - 3TO BOMPOCHI MW 3a4aHuns, NpeaycMaTprBatollme KOHKPETHbIN, KpaTKuiA, YETKUIA OTBET Ha
nMetolmecs aTanoHbl 0TBETOB. [py NOAroTOBKE K TECTUPOBaHNIO Heobxoammo npopaboTaTtb
MHGOPMALMOHHbI MaTepuan no aucumnnuHe. Mpuctynas k paboTe ¢ Tectamu, BHUMATENbHO U A0
KOHLA NPOYTMTE BOMNPOC W Npeanaraemble BapnaHTbl OTBETOB. Bbibepute npaBusibHbIe (X MOXET
6bITb HECKONbKO). Ha 0TaenbHOM NMCTKe OTBETOB BbiNMWKUTE Lndopy Bonpoca u bykBbl,
COOTBETCTBYIOIMNE MPaBWIIbHBEIM OTBETAM.

B cnyyae npvMeHeHus B 06pa3oBaTenbHOM Npouecce ANCTaHUMOHHbIX 0Bpas3oBaTenbHbIX
TEXHO-Norunii obyyatrowmecs BbINONHSIOT 3a4aHNs Ha cneaytowmx nnatgopmax u pecypcax:

B UMdopoBoM obpaszoBaTenbHoM pecypce ((https://edu.kpfu.ru/course/view.php?id=1456);

B komaHge "Microsoft Teams";

B BupTtyanbHoii ayamTtopum.

WHblE pecypcsl.

3a4eT [foTOBUTBCS K 3a4ety HeOGXO,!J,VIMO nocnenosatenibHO, C y4eTOM KOHTPOJIbHbIX BOMPOCOB,
paspaboTaHHbIX BedylwmM npernoaasatenem kadenpsl. CHauyana cnenyet onpenennTb MECTO
KaXX,40ro KOHTPO/IbHOMO BOMPOCa B COOTBETCTBYIOLEM pa3fene TeMbl y4ebHO NporpamMmel, a 3aTem
BHMMATENIbHO NPO4YnNTaTb 1 OCMbICNTNTb PEKOMEHOOBAHHbIE HAay4YHble paGOTbI, CcooTBEeTCTBYyIOWNE
pasnenbl peKkoMeHO0BaHHbIX y'-leﬁHI/IKOB. |_|pl/l 9TOM MONEe3HO genatb XoT4d 6bl Ccamble KpaTkue BbIMUCKN
N 3aMeTKW. Pa60Ty Hang TEMOW MOXHO cYMTaTb 3aBepmeHH0|7|, €CNnn Bbl CMOXeTe OTBETUTb Ha BCe
KOHTPONbHbIE BOMPOCHI 1 AaTb onpeneneHune MOHATUI NO I/I3y'-|aeMOI7I TEME. ,ﬂﬂﬂ oéecnequMﬂ
MONMHOTbI OTBETAa HA KOHTPOJ/IbHblE BOMPOCHI U Nny4lwero 3anoMMHaHnsa TeopeTn4eckoro Matepmana
pekoMeHOyeTCa COCTaBNATb NnaH OTBeTa Ha KOHTpO)‘IbeIVI BOMpoOC. OT0 NO3BONNT COKOHOMUTb Bpem4
LNsi MOArOTOBKM HEMOCPELCTBEHHO Nepes 3a4eTOM 3a cHeT 0b6palleHns He K iutepaTtype, a K CBOMM
3anncsm. |-|pVI noarotToBske HeOGXO,!J.VIMO BbIABNATb Haméonee CNOXHble, JUCKYCCUNOHHbIE BOMNPOCHI, C
TEM, I-|T06bl 060y,£lVITb MX C npenonasarenem Ha 0630prIX nekumax n KOHcynbtauunsx. Henb3ga
orpaHun4MBaTh NMoAroTOBKY K 3a4€Ty MPOCTbIM NMOBTOPEHNEM U3Y4eHHOro Matepuana. Heobxoommo
yrnybuTtb 1 pacwupuTb paHee NpuobpeTeHHbIE 3HAHWS 3a CHET HOBbIX MAEN U MONOXEHWA. 3adeT
BbICTABMSIETCS, €CNN CTYLEHT YyCBOUN y4ebHbIA MaTepuan, ncYepnbiBAOWE, NOrMYECKU, FPaMOTHO
N3NO0XMB ero, nokadan 3HaHums cneumaanom nntepartypbl, He nonyckan CywecTBeHHbIX HeTOHHOCTeVI,
a TakXe npaBubHO NPUMEHAN MOHATUNHDBIN annapar.
B cny4yae npuMeHeHuns B 06pa3OBaTeﬂbHOM npouecce ANCTaHUMOHHbIX 06pa3OBaTeﬂbeIX
TEXHO-NOr N 0ByJatoWMecs BbIMONHAT 3a4aHUs HA CleayoWwmx nnatgopmax u pecypcax:

B koMaHae "Microsoft Teams";

B BuptyanbHon ayomtopum.

WHbIE pecypchbl
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10. NMepeuyeHb MHGOPMALLMOHHBIX TEXHOJIOIMIM, UCNOJb3YEeMbIX NMPU OCYLLECTBIeHUU 06pa3oBaTe/IbHOro
npouecca no gucuuniauHe (Mooynio), BKauas nepeyeHb NporpaMMHoOro obecneyeHns U MHGOOPMaLMOHHbIX
cnpaBoOYHbIX CUCTEM (MPU HEOOXOAUMOCTH)

MepeyeHb NHPOPMALMOHHBIX TEXHOMOMUIA, NCTONb3YEMbIX MPU OCYILECTBAEHMI 06pa30BaTENBHOrO NpoLecca no
OUCUMMNAVHE (MOLYNIO), BKNOYAS NepeyeHb NporpaMMHOro obecrneyeHns u MHGOPMALIMOHHBIX CMPaBOYHbIX CUCTEM,
npenctasneH B MpunoxeHuu 3 k paboyen nporpaMMe OUCLMMNVHBI (MOLYNS).

11. OnucaHue MatepuanbHO-TeXHMYecKon 6a3bl, He06X0AMMOW AN OCyLUEeCTBNeHusi o6pa3oBaTefibHOro
npouecca no gucuunnuHe (Moayno)

MaTtepuanbHo-TexHu4yeckoe obecnedeHne obpasoBaTenbHOro npouecca no aucuunanHe (Moaynio) BkYaeT B cebs
cnenyowme KOMMNOHEHTbI:

MoMelueHmnst ons caMocTosATENbHOM paboTbl 0ByYaOLWMXCS, YKOMMNEKTOBAHHbIE CMELMann3npoBaHHoi Mebenbto (CTosbl 1
CTYNbsl) U OCHAIWEHHbIE KOMMbIOTEPHOM TEXHUKOM C BO3MOXHOCTBIO NOAK/OUEHUs K ceTu "MIHTepHeT" 1 obecneyeHnem
[OCTyNa B 3NEKTPOHHYI0 MHADOPMaLMOHHO-06pa3oBatenbHyto cpeay KdY.

YyebHble ayamMTopun 0ns KOHTaKTHOW paboThl C MpenonaBatenem, yKOMNIeKTOBaHHbIE CNeLMani3mpoBaHHoi Mebenbio
(cTonbl U CTYNbA).

KomnbloTep 1 npuHTEp AN pacneyatku pa3aaToyHbix MaTepranos.

MynbTumeguitHas ayoutopums.

KomnbloTepHbIi knacc.

NuHracpoHHbIN KabUHET.

12. CpencrtBa apanTtaumm npenogaBaHUsl GUCLUM/IMHBI K NOTPe6HOCTAM 00y4YaloLLUXcsi MHBaNMA0B U NNL, C
OrpaHUYeHHbIMU BO3MOXHOCTSIMU 34,0POBbSI

rlpl/l Heobx0aMMOCTHN B 06paaoBaTean0M npouecce NpuMeHsaTCa cnegyowme Metonbl U TEXHONOrnn, obneryatouime
BOCMpUATUE UHPopMaLnUm o6yqa+ou1|/|Mv|csa nHBanngamMn n nmuamm ¢ orpaHN4eHHbIMM BO3MOXHOCTAMU 300P0BbA:

- CO3[aHne TEKCTOBOW BepCUM NtoBOro HETEKCTOBOMO KOHTEHTA LIS €F0 BO3MOXHOr0 npeobpasoBaHus B
anbTepHaTVBHbIE POPMbI, YO0OHbIe A1 pa3fnYHbIX NOfb30BaTene;

- CO30aHNEe KOHTEHTAa, KOTOprI\/'I MOXHO NpencTaBuUTb B pa3/InyHbIX BUOAX 6e3 noTepun OoaHHbIX UK CTPYKTYpPbI,
npenycmoTpeTb BOSMOXHOCTb MaCLIJTaél/IpOBaHI/IH TeKCTa un |/|306pa>KeH|/||7| 6e3 noTtepun Ka4ectea, NpenycMoTpeTb
OOCTYMNMHOCTb ynpaBneHnsa KOHTEHTOM C KnaBuaTypbl;

- CO3[4aHne BO3MOXHOCTEW AJis 06y4atoLWmxCsl BOCMIPUHUMATL OLHY U Ty XX€ MHPOPMaLMIO U3 PasHbIX NCTOYHIKOB -
Harnpumep, Tak, 4Tobbl LA C HAPYLWEHNUAMU Cyxa NONMyYani MHGOPMALLMIO BU3YalibHO, C HAPYILEHWSIMU 3PEHUS -
ayananbHo;

- MPUMEHEeHNe NPorpaMMHbIX CpencTs, obecrneynBatoWmx BO3MOXHOCTb OCBOEHNS HAaBbIKOB 1 YMEHUIA, (DOPMUPYEMbIX
OVCLUMNMNHOM, 3a CYET anbTepHaTUBHbLIX CNOCOO0B, B TOM YUCNE BUPTYanbHbIX NabopaTopuin u CUMyNSLNOHHBIX
TEXHONOIIA;

- MPUMEHEHVE OUCTAHUMOHHBIX 0Bpa3oBaTenbHbIX TEXHONOIUIA AN1s Nepeaayn MHGopMaLum, opraHM3aunm pasnmnyHbIX
(hOPM MHTEPAKTNBHOM KOHTAKTHOW paboTbl 0ByyarolWerocs ¢ npenonasaTeneM, B TOM Yucne BebrHapoB, KOTOPbIE MOTYT
6bITb MCNONb30BaHbI A5 MPOBEAEHNS BUPTYAbHbIX NEKLUIA C BO3MOXHOCTbIO B3aVMOLENCTBUS| BCEX YHACTHUKOB
OVCTAHUMOHHOIO 06y4YeHUs!, NPOBELEHUS CEMUHAPOB, BBICTYMIEHUS C LOKNALAMU U 3aALMTbI BEINOSHEHHBIX paboT,
NpoBeAeHNs! TPEHUHIOB, OPraHU3aLMy KONNEKTUBHON paboThl;

- NPYMEHeHNe AUCTaHUMOHHbIX 06pa3oBaTenbHbIX TEXHOMNOIMA NS OpraHM3aummn goopM TEKYILEro 1 NpoMeXyTOYHOro
KOHTPONS;

- YBENNYEHME NPOLOIXNTENIbHOCTYU caaqm oby4atolwyMcst UHBANUOOM UK NINLOM C OFPaHnYeHHbIMU BO3MOXHOCTSMI
3[0p0Bbs DOPM NMPOMEXYTOYHON aTTECTALMMN MO OTHOLWEHWIO K YCTaHOBIEHHOW NMPOAONXUTENBHOCTY UX CHAYN:

- NPOOONIXXUTENNIbHOCTU CcOoavn 3a4éTa nnmn aK3ameHa, nposBoaonMoro B NMUCbMEHHOMN oopme, - He 6onee 4em Ha 90 MUHYT;

- NPOOONXNUTENbHOCTM NOAroTOBKM 06y4atollerocs K 0TBeTy Ha 3a4éTe Unn aK3ameHe, NPOBOAVMOM B YCTHOM doopMe, - He
6onee 4yeM Ha 20 MUHYT;

- NPOOOIXUTENNbHOCTN BbICTYNNEHNA 06yqa+ou4eroc9| npun 3awunTte KprOBOI7I pa6OTbI - He bonee yem Ha 15 MUHYT.

Mporpamma cocTasneHa B cooTBeTcTBUM ¢ TpeboBaHnsamMm GIrOC BO 1 y4ebHbIM nnaHoM Mo cneuunanbHocTu: 45.05.01
"MepeBoL 1 NnepeBofoBeaeHve" 1 cneuranusaumy "JIMHreucTuYeckoe obecrneyeHne MeXrocy napCTBEHHbIX OTHOWEHNRA".
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Mporpamma gucumnnuHbl "denosoit MHOCTPaHHbIN A3blk"; 45.05.01 "lMepeson 1 nepesogoseneHme".

lMpunoxerne 2
K pabo4eii nporpamme AUCLUNINHBI (MOAYNS)
61.B.[]1B.01.02 [lenoBovi nHOCTPaHHbIN S3biK

MepeueHb nuTepartypbl, HEOOXOAUMOM 4Nt OCBOEHUS OUCLMIUINHBI (MOLOYNS)

CneumnanbHocTb: 45.05.01 - Mepesoa 1 NnepesoaoBeAEHNE

Cneuvannsaums: JIuHremctmyeckoe obecneyeHme MEXrocy0apCTBEHHbLIX OTHOWEHNA
Keanudukaums BbiNyCKHMKA: IMHIBUCT-NEPEBOOYNK

dopma oby4eHus: o4Hoe

SA3bik 0by4eHmns: pycckuii

"oa Hauana obyyeHus no obpasosatenbHoi nporpamme: 2020

OcHoBHas nuTeparypa:

1. Kawaes A.A. OCHOBbI AETOBOr0 aHMMUACKOro s3bika : yuebHoe nocobue / A.A. Kawaes. - 3-e uag., ctep. - Mockea :
DJINHTA, 2017. - 173 c. - ISBN 978-5-89349-457-0. - URL : https://znanium.com/catalog/product/1034239 (nata
obpaweHns: 30.07.2020). - TEKCT : INEKTPOHHbIA.

2. AwwnHa T. A. AHrnuicknia S3bik ons nenosoro obuweHus : ydebHoe nocobue / T. A. AwwnHa, O. H. XatkuH. - 3-e uag,.,
cTep. - Mockea : @nuHTa, 2021. - 110 c. - ISBN 978-5-9765-0335-9. - URL:
https://znanium.com/catalog/product/1234690 (nata obpauweHusi: 02.09.2021). - TEKCT : 9NEKTPOHHBIIA.

3. Nepacumos B.U. Business English for students of economics = [1enoBoii aHrnMincknii ons cTy0eHTOB-9KOHOMUCTOB:
yuyebHoe nocobue / B./. M'epacumos, O.A. 'mueeHkoBa, H.A. N'yHuHa ; nog pea. M.H. Makeesa. - 2-e n3ga. - Mocksa :
®dopym, HALL UHDPA-M, 2018. - 184 c. - ISBN 978-5-00091-116-7. - URL : https://znanium.com/catalog/product/966749
(nata obpaweHuns: 30.07.2020). - TeKCT : 3NEKTPOHHbIN.

JdononHutenbHaa nuteparypa:

1. MaHbkoBckas 3. B. AHIIMIACKMiA S3bIK B CUTYaLUsIX MOBCELHEBHOIO OEN0BOro 0bweHuns : y4ebHoe nocobue / 3.B.
MaHbkoBckas. - Mocksa : MIH®PA-M, 2021. - 223 ¢. - (CpenHee npodeccroHansHoe obpasosaHue). - ISBN
978-5-16-014149-7. - URL: https://znanium.com/catalog/product/1402441 (naTta obpauerms: 02.09.2021). - TekcT :
3NIEeKTPOHHbIN.

2. Koxaesa M. I". Revision Tables Student's Grammar Guide = "pamMmaTuka aHrnniickoro siabika B Tabnuuax : yyebHoe
nocobue / M. I'. Koxaesa, O. C. Koxaesa. - 3-e nsa., crep. - Mockea : ®nuHTa, 2021. - 116 c. - ISBN
978-5-9765-0776-0. - URL: https://znanium.com/catalog/product/1234143 (nata obpaleHms: 02.09.2021). - TekcT :
SNEKTPOHHBbIN.

3. MaHbkoBckasi 3. B. [lenoBoi aHrnminckuia S3bik: YCKOPEHHbIN Kypce : yuebHoe nocobue / 3.B. MaHbkosckas. - Mocksa
: MIHOPA-M, 2020. - 160 c. - (Boicwee obpasoBaHue: bakanaepuar). - ISBN 978-5-16-009391-8. - URL :
https://znanium.com/catalog/product/1036363 (nata obpauweHusi: 30.07.2020). - TEKCT : 9NEKTPOHHBIIA.

4. MaHbkoBckas 3. B. Npammatumka ons 0enoBoro obiweHns Ha aHrMACKOM $i3blke (MOLYbHO-KOMNETEHTHOCTHbIN
noaxon): yuebHoe nocobue / 3. B. MaHbkoBckas. - Mocksa : MIHDPA-M, 2019. - 140 c. - (Boiclee obpasoBaHue:
Bakanaspwuar). - ISBN 978-5-16-005484-1. - URL: https://znanium.com/catalog/product/1010799 (nata obpalieHus:
02.09.2021). - TekCT : 9NEeKTPOHHbIN.

5. lesenesa C. A. [lenosoi aHrnuiickuii: ysebHoe nocobue nns By3os / C.A. llesenéra. - 2-e usn., nepepab. v gon. -
Mockea : IOHUTU-OAHA, 2017.- 382 c. - ISBN 978-5-238-01128-8. - URL :
https://znanium.com/catalog/product/1028717 (nata obpaweHusi: 30.07.2020). - TEKCT : 9NEKTPOHHBIIA.
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Mporpamma gucumnnuHbl "denosoit MHOCTPaHHbIN A3blk"; 45.05.01 "lMepeson 1 nepesogoseneHme".

lMpunoxerve 3
K pabo4eii nporpamme AUCLUNINHBI (MOAYNS)
61.B.[]1B.01.02 [lenoBovi nHOCTPaHHbIN S3biK

nepe'-IeHb MHPOPMaLIMOHHbIX TEXHONMOINMMK, UCNONb3YyeMbIX AJ1s1 OCBOEHUS AUCLUMIUHBI (MO,IJ,ynil), BKo4yas
nepe4yeHb nporpaMmMHOro obecneyeHns u MH(POPMaLIMOHHbIX CNPaBOYHbIX CUCTEM

CneumnanbHocTb: 45.05.01 - Mepesoa 1 NnepesoaoBeAEHNE

Cneuvanunsaums: JIuHremctmyeckoe obecneyeHme MEXrocy0apCTBEHHbLIX OTHOWEHNA
Keanudukaums BbiNyCKHMKA: IMHIBUCT-NEPEBOOYNK

dopma 0by4eHus: o4Hoe

SA3bik 0by4eHuns: pycckuia

"oa Hauana obyyeHus no obpasosatenbHoi nporpamme: 2020

OcBoeHne oucuUnnInHbI (MO,EI,yl'IFI) npegnonaraet ncnosib3oBaHme cnenytowero nporpamMmHoOro obecrneyeHus 1
MHJPOpMaLMOHHO-CNPAaBOYHbIX CUCTEM:

OnepauunoHHas cuctema Microsoft Windows 7 MpodbeccuoranbHas unm Windows XP (Volume License)

MakeT odpucHoro nporpammHoro obecneverus Microsoft Office 365 nnu Microsoft Office Professional plus 2010
Bpayaep Mozilla Firefox

Bpaysep Google Chrome

Adobe Reader XI unn Adobe Acrobat Reader DC

Kaspersky Endpoint Security ang Windows

YyebHo-MeToAMYeCKas nutepatypa ons JaHHOW AUCLMMNANHBI UIMEETCS B HANMYMK B SNIEKTPOHHO-OMBNMOTEUHOI cucTeme
"ZNANIUM.COM", nocTyn K KoTopoii npenoctaeneH obyyatowmmes. I6C "ZNANIUM.COM" coaepXuT npon3BeneHns
KPYMHENWMX POCCUNCKUX YHEHbIX, PyKOBOAUTENEN rocy0apCTBEHHbIX OpraHoB, npenogaearenein segyLmx By30B CTPaHbl,
BbICOKOKBaNMULIMPOBAHHbLIX CMELMANNCTOB B pa3nnyHblx cdoepax busHeca. doHn 6ubnmotekn cpopMmnpoBaH C y4eToMm
BCEX M3MEHEHUA 06pa30oBaTeNbHbIX CTaHAAPTOB 1 BKNKOHYAET y4ebHMKN, y4ebHble nocobus, yuebHO-MeToanYeCcKme
KOMIekchbl, MOHOrpadoum, asTopedeparbl, AuccepraLmm, SHUUKIoNeaun, CnoBapu U CNpaBoYHNKN,
3akoHo4arteNbHO-HOPMaTUBHbIE [OKYMEHTbI, CrieumanbHble Nepuognyeckme n3gaHns n ndnaHusl, Boinyckaemble
nspartenbcteamu By30B. B HacTosiwee Bpems S5C ZNANIUM.COM cooTBeTCTBYET BCEM TPeOOBAHMSAM (oeepanbHbIX
rocynapcTBeHHbIX 06pasoBaTtenbHbIX CTaHAapToB Bbicwero obpasosaHust (PrOC BO) HoBOro NokoneHus.

YyebHo-meToamMYeckas nutepatypa s LaHHOW AUCLMNAUHBI UMEETCS B HANNYMU B SNEKTPOHHO-BMBNNOTEYHOR crncTeme
NapatenbcTBa "MaHb" , LOoCTyn K KOTOpOM NpepocTtasneH obyyatowmmes. 96C NapaTtenbcTea "MaHb" BktoyaeT B cebs
SNEKTPOHHbIE BEPCUM KHUT n3patenbcTsa "laHb" 1 opyrux BeLylwmx n3natenscts y4ebHoOM nuTepaTypsbl, a Takxe
SNEKTPOHHbIE BEPCUUN MEPNOANYECKUX U3OaHWUIA NO €CTECTBEHHbIM, TEXHUYECKUM U r'yMaHUTapHbIM Haykam. 9bC
N3paTenbcTea "MaHb" obecneunBaeT fOCTYN K HAYYHOW, y4ebHO NuTepaTtype 1 HayYHbIM NEPUOLNYECKAM U3LAHUSM MO
MakCMMarnbHOMY KONMYECTBY NPOOUNbHbLIX HANPaBReHUi A C COBNOAEHNEM BCEX aBTOPCKUX U CMEXHbIX Mpas.

YyebHo-MeToanyeckas nutepatypa ans GaHHOW ONCUMMNINHBI UIMEETCS B HANNYMK B 3N1EKTPOHHO-6MONNOTEYHO cucTeMe
"KoHcynbTaHT cTyaeHTa", 4OCTYN K KOTOPOW npenoctasneH obyvatowmmes. MHoronpodounbHbIi 06pasoBaTtenbHblii
pecypc "KoHCynbTaHT CTyneHTa" SBNSeTCS 3NeKTPoHHON BrubnunoTtedHoin cuctemoit (36C), npepoctasnsatowel 4ocTyn
yepes ceTb VIHTepHeT K y4ebHoi nnutepaType 1 OONOAHWUTENbHBIM MaTepunanam, NpuobpPeTeHHbIM Ha OCHOBaHWUW NPSIMbIX
[oroBopoB ¢ npaeoobnanatensmu. NMonHOCTbIO COOTBETCTBYET TPeboBaHUSM doeaepasnbHbIX FOCyAapCTBEHHbIX
obpasoBaTtenbHblX CTaHAAPTOB BbicWwero 06pa3oBaHuUst K KOMNNEKTOBaHMIO BMBNNOTEK, B TOM YACNE SNEKTPOHHBIX, B
YyacTn oopMnpoBaHns POHO0B OCHOBHOM 1 AOMONHUTENBHOW NUTEPATypbl.
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