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Mporpamma aucumnnuHbl "OenoBoit aHrnnincknin a3bik"; 44.03.05 MNeparornyeckoe obpasosaHve (C ABYMS MPOGOUASAMU NOATOTOBKN);
cTaplwwii npenopaeatenb, 6/c besyrnosa O.A.

Mporpammy aoncumunnuHbl paspaboTan(a)(u) ctapwuini npenogaeatens, 6/c beayrnosa O.A. kadenpa
A3bIKOBOW 1 MEXKYNbTYPHOW KOMMYHMKaLMK Bbicwas wkona HaunoHanbHoM KynbTypbl U
obpasosaHus um. Maboynnel Tykas , OABezuglova@kpfu.ru

1. LLlenu ocBoeHUs AMCLUUMIUHDI

Llenbto 0byyeHnsa gucumnnuHe B cootBetctBum ¢ PIrOC BIO saensetcs cBobonHoe BnaneHne
NHOCTPaHHbIM S3bIKOM Kak CPeACTBOM MPOGECCMOHANBHOMO 0bWeHNS.

Peannsauns nocrtaesneHHoM uenun npeanonaraet oopMmpoBaHne y CTy4eHTOB MHOS3bIYHOM
npodpeccrnoHanbHO-OPNEHTMPOBAHHON KOMMYHUKATUBHOM KOMMNETEHLUUN (PeYEeBON, A3bIKOBOM,
COUMOKYNbTYPHOI, KOMNEHCATOPHOM, y4ebHO-NO3HABATENBHOW), YTO U ONPEOENseT cneaylmne
3aga4m obyyeHus:

- COBEpPLUEHCTBOBAHNE KOMMYHMKATMBHbBIX YMEHWIA B YETbIPEX OCHOBHbIX BUAAX PEYEBOA
LEesITeNbHOCTU: FOBOPEHUN, ayANPOBAHMUN, YTEHMWN 1 NUCbME B Pa3nnyHbIX cgpepax obweHus
(peyeBasi KOMNETEHUUS);

- cucrtematmnsaund paHee n3dy4eHHoro A3blKkoBoro matepumana; osnageHmne HoBbiIMA A3blIKOBbIMU
cpencrtesamm B COOTBETCTBUN C OTOépaHHbIMI/I TeMaMn 1 cq)epaMm O6LI.I,eHI/I9I; pa3BnTmne HaBblKOB
onepunpoBaHnsA A3blKOBbIMK CpeancTBaM B KOMMYHUKATUBHbIX LIENIAX (ﬂ3bIKOBaSI KOMI'IeTeHLI,VIﬂ);

- yBeNn4yeHme obbema 3HaHUin 0 COLMOKYNbTYPHON CrieundrKke CTpaH U3y4aeMoro s3bika;
COBEpLLUEHCTBOBAHNE YMEHMI CTPOUTL CBOE PEYEBOE U HEPEYEBOE MOBELEHNE afeKBATHO 3TO
cneunguke; OPMNPOBaHME YMEHWI BbIOENSATb 06Wee 1 Creumgnyeckoe B KynbType POaHOA
CTpaHbl 1 CTPaHbl N3y4aeMOoro si3blka (COLMOKYNbTYpPHAs KOMMNETEHUNS);

- fanbHelilwee pasBUTE YMEHWUS OCYILECTBASTb NHOS3bIYHYIO KOMMYHMKALIMIO B YCNOBUSIX AedouunTa
A3bIKOBbIX CPEACTB (KOMMeHcaTopHas KOMNETEHUUS);

- pa3BuTnE y4ebHbIX YMEHUIA, MO3BONSAIOLWNX COBEPLLIEHCTBOBATL AESTENbHOCTD MO OBNAAEHUIO
MHOCTPAaHHbIM $13bIKOM; Pa3BMTME 1 BOCNUTaAHNE CMOCOOHOCTEN U FOTOBHOCTM K CAMOCTOSTENbHOMY U
HenpepbIBHOMY M3Yy4EHUI0 MHOCTPAHHOrO A3blka, AaNnbHelweMy caMoobpasoBaHmWIO C ero NomMoLLbio
(y4ebHO-No3HaBaTebHas KOMNETEHLMS).

[aHHas MNporpamMma HaueneHa Takxe Ha paclvpeHmne Kpyrosopa v nobllweHne obwein KynbTypbl
CTYAEHTOB; BOCNNTAHNE TONEPAHTHOCTU U YBAXEHNS K OYXOBHbBIM LLEHHOCTSIM Pa3HbIX CTPaH U
HapOOB; Pa3BUTUE KOTHUTUBHbIX U NCCNEA0BaTENbCKUX YMEHWIA; pa3BUTNE UHGOPMALIMOHHOW
KYNbTypbl.

2. MecTo OUCLMMN/MNHDbI B CTPYKTYpe OCHOBHOM 06pa3oBaTtesibHOM NPorpaMmbl BbiCLLIEro
npodpeccruoHanbHoro o6pa3oBaHus

JaHHas yyebHas oucumnnnHa BktodeHa B pasgen "bB1.B.0B.20 OucunnnunHel (Mogynm)" OCHOBHOW
obpaszoBatenbHoi nporpammbl 44.03.05 Meparornyeckoe obpasoBaHue (C AByMS NPOCOMISAMU
MNOAroTOBKWU) U OTHOCMTCS K aucuunanHam no Buibopy. OcBanBaeTtcs Ha 5 kypce, 10 cemecTp.

OucumnnmHa '[enoBoii MHOCTPAHHBIA A3bIK' OTHOCUTCS K 0BLeHay4YHOMY LIMKSTy OCHOBHO
obpaszoBatenbHO NporpaMMbl MarmcTpaTypbl (BapuaTrBHas HacTb). MI3yyeHne MHOCTPaHHOIO S3blka
CTPOUTCS HA MEXANCLMMNIMHAPHON OCHOBE, Npeanonaras UHTerpaumnio 3HaHui U3 pasnmnyHbIX
npeaMeTHbIX AUCLMMNANH, OOHOBPEMEHHOE Pa3BMTME KaK COBCTBEHHO KOMMYHUKATUBHbIX, Tak U
NPOdeCCUOHANBHO-KOMMYHUKATUBHbIX, UHGOPMALMOHHbIX, aKaAeMUYECKNX U COLMANbHbBIX YMEHMWIA.

TpeboBaHus K 'BXOAHOMY' YPOBHIO BNaOeHUs MHOCTPAHHbLIM S13bIKOM OMNPEenENstoTCs 3HaAHUSIMU,
YMEHUSIMU 1 TOTOBHOCTAMM, 00603HAYEHHbIMM doeaepanbHbiM rocy0apCTBEHHbIM 06pa3oBaTe/lbHbIM
CTaHOapPTOM BbICLIEr0 NPoeccrmoHanbHoro 06pasoBaHnst No HanpPaeneHNsaM NOAroTOBKM
'Teparornyeckoe obpasoBaHue'.

3. KomneteHuuu obyuarowierocs, hopMmpyemble B pe3ynbTtate 0CBOEHUS OUCLUMINHDI
/mopynsi

B pes3ynbTarte 0CBOEHUSA OUCLUMINHBI POPMUPYIOTCS crneaylowme KOMNeTeHUNn:
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Mporpamma aucumnnuHbl "OenoBoit aHrnnincknin a3bik"; 44.03.05 MNeparornyeckoe obpasosaHve (C ABYMS MPOGOUASAMU NOATOTOBKN);
cTaplwwii npenopaeatenb, 6/c besyrnosa O.A.

PacwmdobpoBka
LLincpp komneteHumu npuobpeTaemMon KOMNeTeHL U
OK-10 BNageHneM OOHNM U3 MHOCTPAHHbIX S3blKOB Ha YPOBHE,
(OBILEKyNbTYPHbIE NO3BONSIOWEM NMONy4YaTb 1 OLEHMBATb MHpOpMaLMIo B obnacTu
ynbTy NpodpeccnoHanbHON AEATENBHOCTY N3 3apyOeXXHbIX
KOMNeTeHLmm)
NCTOYHMKOB
OK-6 NOBbIWEHNS aaanTaunoHHbIX Pe3epPBOB OpraHn3ma u
(0BLWeKyNbTypHbIE ykpennexus 300poBbs (OK-5); cmocobHOCTLIO NOrnMYeckn BEPHO
KoMreTeHuunn) BbICTPanBaTb YCTHYIO U MUCbMEHHYIO peyb
OrliK-1 OCO3HaHVEM CoLManbHON 3HA4YMMOCTM CBOEN by nyLliein
(npodbeccmoHanbHble npogpoeccumn, obnagaHmeM MOTMBaLIMENR K OCYLLECTBNEHNIO
KoMneTeHuunn) NpodecCUoHanbHON AEATENBHOCTH
OriK-3
(npodpeccunoHanbHble BNageHneM OCHoBaMn pedveBor NpodOeCcCnoHanbHOM KynbTypbl
KOMMeTeHuunn)
OlNK-4 CNOCOBHOCTBLIO HECTU OTBETCTBEHHOCTb 3a Pe3ynbTaTbl CBOEN
(MPocheccHoHanbHbie npogpeccnoHanbHOMOEATENbHOCTH i
KOMMNeTeHuunm) P
OrK-5 6
(IPOOECCHOHANbHBIE CNOCOBHOCTLIO K NOArOTOBKE N pefakTUPOBaHNIO TEKCTOB
KOMMETEHLN) NPOMPeCCUOHANbHOMO U COLManbHO 3HA4YMMOro cogepXaHus
MK-1 cnocobHoCTbIO paspabaTbiBaTb 1 peann3oBbiBaTb y4ebHble
(NnpodheccunoHanbHble nporpamMmbl 6a30BbIX U 3MEKTUBHBIX KYPCOB B Pa3nnNYHbIX
KoMneTeHuunn) 0bpasoBaTesibHbIX Y4PEXAEHNSX
AK-4 CNOCOBHOCTBIO OCYIECTBNSATL Neaarormyeckoe
nNpoBOXAeHWe N B nanusauum un
(NPOCECCHOHANbHbIE COMPOBOXAEHMe NpoLIeccos coumannaat p
KOMMETEHLAN) npogheccrmoHanbHOro camoonpeneneHms obyyarowmxcs,
NOArOTOBKM MX K CO3HATENbHOMY BblIbOpy Npodoeccum
MK-8 FOTOBHOCTbIO K 06ecneyeHnto oxpaHbl XXNU3HN 1 300POBbS
(npodheccunoHanbHbie obyyatowmxcs B y4ebHO-BOCNUTATENIbHOM MPOLECCE U
KOMneTeHuunm) BHEYPO4YHOI OEeATEeNbHOCTH
MK-11 crnocobeH BbISIBNSITb U MCNONb30BaTb BO3MOXHOCTM
(npodbeccmoHanbHble pernoHanbHoM KynbTypHOR 0bpa3oBaTtenbHOM cpenpbl Ans
KOMMeTeHuunn) opraHu3auuun KynbTypPHO-NPOCBETUTENbCKON OEATENbHOCTY

B peaynbtate 0CBOEHUS ONCUMMNUHBI CTYAEHT:
1. DONXEH 3HaTb:

coumanbHyo 3HaYMMOCTb CBOei byayuein npodgoeccunn, obnagaeT MOTMBaLMEN K BbINMONHEHNIO
npogpeccnoHanbHOM OeATENbHOCTHU

2. IONXEH yMeTb:

paspabaTbiBaTb U peann3oBbiBaTb KyNbTyPHO-NPOCBETUTENBCKME NPOrpamMMbl ANs Pa3INYHbIX
KaTeropuii HaceneHus, B TOM 4YMCe C UCMONb30BAHNEM COBPEMEHHbIX
NHGPOPMALMOHHO-KOMMYHVKALMOHHBIX TEXHONOM WA

3. OOMXEeH BnageTb:

- TeXHonornamm an|06peTeH|/|9|, NCMNONb30BaHNS 1 0OHOBNEHUS r'YMaHUTapPHbIX, COUMAbHbIX U
9KOHOMUNYECKUX 3HAHUN;

- HaBblkaMn pednekcumn, CaMooLIEHKN, CAMOKOHTPONS;
4. nONXeH OEeMOHCTPMPOBaTb CMNOCOOHOCTb M FTOTOBHOCTb:

ncrnonb3oBaTb MeToAbl PUINYECKOTr0 BOCNUTAHUSA 1 CaAMOBOCNUTAHMSA AN NMOBbIWEHUSA
agantauMoHHbIX pe3epBOB OpraHn3dmMa 1 ykpernieHmnsa 3400p0Bbs
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npodpeccroHanbHO B3aUMOAENCTBOBATD C yHaCTHUKAMU KYNbTYPHO-MPOCBETUTENIbCKOM
LesiTENbHOCTU

4. CTpyKTypa U cogepxaHve AUCLUMNIUHbI/ Moayns
Ob6was TpyooeMKOCTb AMCLMMANHBI COCTABNSIET 2 3a4eTHbIX(ble) eanHuL(bl) 72 Yyaca(oB).
dopma NPOMEXYTOYHOro KOHTPONSA aucumnanHbl: 3a4et B 10 cemecTpe.

CyMMapHo no AmcumnanHe MoxHo nony4ntb 100 6annos, U3 HMX Tekylas paboTta oueHmBaeTcs B 50
6anno., ntorosas popma KoHTpons - B 50 6annos. MnHMManbHoe KONMYeCTBO ANs OMNycKa K 3a4eTy
28 6annos.

86 6annos 1 6onee - "oTANYHO" (OTN.);

71-85 6annos - "xopowo" (xop.);

55-70 6annos - "ynosnetBoputenbHo" (yaooB.);

54 6anna n MeHee - "HeynoBNeTBOPUTENbHO" (Heya.).

4.1 CTpyKTypa 1 comepXxaHue ayauTopHon paboTtbl No gucuunamHe/ MOAynto
TemaTtnyecknn nnaH gUCUUNIUHbI/MOAYNS

Buabl n yachbl
ayauTOpHOM paborThbl,

Pazgen MX TPYA0EeMKOCTb
N LucumnnnHbl/ CemecTp c':ﬁgg:;'al (B yacax) TeKi?:Tiaszb'
Moayns MpakTu-|abopa-
Nexuum| yeckue | TOpHbie
3aHATUS | paboTbl
y Tema 1. OCHOBbI MEHEOXMEHTA 1 10 5 6 0 YCTHbIN onpoc
" IMapkeTunHra
2. [Tema 2. YnpasneHue npoekTamu. 10 2 6 0 YeTHeir onpoc
Tema 3. [lenosble KOMMyHUKaLMN. [MncbmeHHas
3. |[YnpaBneHue Kpocc-KynbTypHbIMU 10 2 6 0 |pabota
pasnnyInNaMun.
4 Tema 4. NHHOBauun B cdhepe 10 5 4 0 YCTHbIR onpoc
" |BusHeca 1 3KOHOMMKM.
5. [Tema 5. busHec-npeseHTauum. 10 0 6 0 YCTHbil onpoc
Tema . IToroBas goopma KOHTPOnNS 10 0 0 0 Sauer
Ntoro 8 28 0

4.2 CopepxaHue AUCLUMNIMNHbI
Tema 1. OCHOBbI MEHEA)XMEHTa U MapKeTUHra
JNeKuMoHHoe 3aHsiTne (2 4yaca(os)):

1. Victopus MeHeoxmeHTa 2. CoBpeMeEHHbIE Teopun B cdoepe MeHeaXxmeHTa. 3. Ponu n goyHKLMK
COBpeMeHHOro MeHenxepa. 4. OCHOBHble MOHATMA MapkeTuHra (4P, product, price, promotion,
place) 5. bpeHawnHr. 6. Peknama.

npaktnyeckoe 3aHsitne (6 4yaca(os)):
OCHOBbI MEHEOXKMEHTA 1 MAPKETUHra
Tema 2. YnpaBneHue npoeKkTamu.
NeKLuMoHHoe 3aHsiThe (2 yaca(os)):
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Mporpamma aucumnnuHbl "OenoBoit aHrnnincknin a3bik"; 44.03.05 MNeparornyeckoe obpasosaHve (C ABYMS MPOGOUASAMU NOATOTOBKN);
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1. Otanbl pa3paboTky npoekTa 2. PaboTta B kKoMaHze.

npakTnyeckoe 3aHsitne (6 4yaca(os)):

OueHka athbpekTMBHOCTM NPOEKTA.

Tema 3. [lenoBblie KOMMyHUKaLUKN. YNipaBneHue Kpocc-KyNbTYyPHbIMU pasIUunsiMu.
JNeKuMoHHoe 3aHsiTne (2 4yaca(oB)):

1.MpoBeneHne neperoBopo., cobpanuii. KynbTypHble pas3nmyms B NpoBe4eHNN NEPEroBopos. 2.
LlenoBble KynbTypbl B MeXAyHapoaHoM 6usHece. 3. MNoarotoska npeseHTaumnii (Bolbop TEMbI,
CTPYKTYpa, Knuwe, UCTo4HMKK). 4. IHTepBbio Npu npueme Ha paboTy (B NO3MUUK MeHeaXxepa U
conckarens). CTpykTypa MHTEPBbIO, MpaBuna ycrnewHoro nposeaeHus. 5. HanncaHue ot4eTos,
cny>ebHbIX 3anncok.

npakrtnyeckoe 3aHsitne (6 4aca(os)):

Lenosas nepenucka. Buabl nucem. HanncaHme pestome, CONpoOBOAUTENBHOMO NCbMa, 00 bSBNEHNS
0 BakaHTHOW OOMXHOCTW. Y4yacTue B TENEPOHHbIX pa3roBopax.

Tema 4. UHHOBauuu B cchepe 6GM3Heca U SKOHOMUKMW.
NeKuMnoHHoe 3aHsiThe (2 yaca(os)):

1. OnpeneneHne nHHoBaumu. VIHHoBaumm n n3obpeTeHns: obme YepTbl 1 pasnnuunst. 2. ICToYHUKK
MHHOBAUMiA. 3. OPGEKT OT BHEAPEHMUS MHHOBALWIA.

npakrTudeckoe 3aHsitne (4 yaca(os)):

MpumMepsb! ycnewHbiX UHHOoBaUMA. SGMEKT OT BHEOPEHUS UHHOBALMIA
Tema 5. BusHec-npeseHTauun.

npaktnyeckoe 3aHsitne (6 4yaca(os)):

BbuaHec-npeseHTauunn.

4.3 CTpyKTypa 1 copgepXxaHume caMoCTOSITeNIbHOM paboTbl AUCUUMNINHBI (MOLYNSA)

dDopmblI
Hepe- Buabl
N Pasnen Ce- | ns CaMOCTOSTENbHOM ;ﬂpzcﬂg; 'ég':n:)pc‘_’r’;’_'
AUCUUNNJIUHDI MecCTp| ceme paﬁoTbI (B qacax) ATeNbLHOV
cTpa CTyOEeHTOB pa601b|
NnoaroToBka K yCTHOMY OMpocy
Tema 1. OcHoBbl CTHbN

1. [MeHepXMeHTa K 10 6 )(gn oc

MapKeTuHra P
NoAroToBKa K YCTHOMY Onpocy
Tema 2. .

2. |YnpasneHue 10 6 3(;?]”'(';':”
npoekTamu. P
Tema 3. [lenosble Mnco.
KOMMYHWKALA. NoOroToBka K NMcbMeHHo paboTe MEH-

3. [YnpaBneHue 10 P 6 Has
KPOCC-KYNbTYpPHbIMY ~6oTa
pasNNYNSMU. P
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dopmbli
Hene- Bunbi
N Paspen Ce- | ns camocToSITeNbHON ;‘pz&‘:b 'ég‘:nzpc‘;’;’_'
AUCUMNUNHDI MecTp| ceme paboTbl (& dacax) | menuHoR
cTpa CTYOEHTOB paGoTbl
NnoaroToBka K yCTHOMY Onpocy
Tema 4.
NHHoBauuu B YCTHbIN
4. 10 8
cdhepe busHeca n onpoc
9KOHOMMKMN.
noaroToBka K yCTHOMY ornpocy
Tema 5. /
5. |Tema 5 110 10  |YCTHbIN
Busnec-npeseHTayumn. onpoc
Ntoro 36

5. O6pa3soBarenibHble TEXHONOIMU, BK/OYasi MHTepPaKTUBHbIe POpPMbl 06yUeHuUs
Mpwn 06y4eHUn NHOCTPaAHHOMY Si3blKy UCMOMNb3YHOTCA cneayowmne obpasoBaTenbHbIe TEXHONOTUN:

- TexHonorns KOMMYHUKaTUBHOIO o6yqu|/|9| - HanpasneHa Ha opMmnpoBaHue KOMMyHVIKaTI/IBHOI7|
KOMMETEHTHOCTU CTYOEHTOB, KOTOPasA ABNAETCA 6a3030|7|, HeobxoaQuMoli ans agantauum K
COBpPEMEHHbIM YCJTIOBUAM Me)KKyHbTypHOVI KOMMYHUKauunn.

- TexHonornsi pasHOypOBHEBOTO (OMPEepeHUNPOBAHHOI0) 00y4eHus - npennonaraeT
OCYLECTBNEHNE No3HaBaTeNbHOW OeSTENbHOCTU CTYOEHTOB C Y4ETOM X MHOMBUAOYANbHbIX
cnocobHocTe, BO3MOXHOCTEN 1 UHTEPECOB.

- HdbopmMaLMOHHO-KOMMYHMKaUMOHHbIE TexHonorum (MKT): 1) TexHonorua ncnonb3osaHus
KOMMbIOTEPHbBIX MPOrpamMm - No3BoNseT 3aOAEKTMBHO AOMONHNTL NPOLIECC 00yYeHMs S3bIKy Ha BCEX
YPOBHSX. MynbTMe ONiAHbIE NPOrpaMMmbl NPeaHa3HaYeHbl Kak ans ayauTopHoOn, Tak u
CaMoCTOSATENIbHON paboTbl CTYAEHTOB M HAMPaB/iEHbl HA Pa3BUTUE FPaMMATMYECKMX U NEKCUYECKMX
HaBbIKOB. 2) IHTEpPHET-TEXHONOIMM - NPEAOCTABNSAT WNPOKME BO3MOXHOCTM A5 nomcka
nHdopMaumnn, paspaboTkn MexayHapOAHbIX HayYHbIX MPOEKTOB, BEAEHUS HAay4YHbIX MCCea0BaHNA.

- TexHonoruns nHonsmnaoyanmn3auinm o6yqu|/|9| - NOMOraeT peann3oBblBaTb

NINYHOCTHO-OPVEHTUPOBAHHbIA NOAXOM, YYMTbIBAS MHAMBUAYAIbHbIE OCOBEHHOCTM U NOTPEBHOCTM

yYalmxcs.

- TexHonorns TEeCTUpPOBaHMA - UCMOJIb3YETCA O KOHTPOJIA YPOBHA YCBOEHUA NTEKCUHECKUX,
rpamMmaTmn4eckumnx 3HaHWI B paMKax Mooynsa Ha Oﬂpe,ﬂ,eﬂéHHOM arane 06y‘-IeHVI$|; COOTBETCTBYET
TpGGOBaHI/ISIM BCEX MeXOyHapOoOHbIX 3K3aMEHOB NO MHOCTPAaHHOMY A3blKY; NO3BONIAET

npenonaBaTteio BbIABUTb N CUCTEMATN3NPOBATb ACMNEKThl, Tpe6y+om,v|e OOMONIHUTENBbHOW

npopaboTKu.

- MpoeKkTHas TEXHONOrNs - OPUEHTUPOBAHA HA MOLAENNPOBaHNE COLMANbHOMO B3aMMOAENCTBIS
yqalwmxcsi C Lenblo peleHns 3anaymn, Kotopas onpeaensieTcs B paMmkax npogeccuoHanbHoum
MOArOTOBKWU CTYLEHTOB, BbIAENSS Ty UM UHYIO MPeaMeTHyt0 06nacTb; cnocobCcTByeT peannsaumm
MEXAMCLMNIMHAPHOro XxapakTepa KOMNeTeHUniA, opMMpYOLLMXCS B Mpouecce 0by4eHus

aHIMNCKOMY SA3bIKY.

- l/lrposaﬂ TEXHOJIONNA - NO3BONAET pa3BmBaTb HaBbIKM PACCMOTPEHUSA pAaaa BO3MOXHbIX cnocoboB
peweHuns npo6neM, aKTnBN3nNpys MbllineHne CTygeHToB 1 pacKpbiBas NINYHOCTHbIN NoTeHunan

KaX[oro y4yalerocs.

6. OueHOYHble CpeacTBa OJ1sl TEKYLLLEro KOHTPOS yCreBaeMoCT!, NPOMEXYTOYHOMN
aTTecTauum no UToram OCBOEHUS JUCLIMIMIIMHBI U y4e6HO-MeToanyeckoe obecneyeHme
CaMOCTOSITe/IbHOW paboTbl CTYAEHTOB
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Mporpamma aucumnnuHbl "OenoBoit aHrnnincknin a3bik"; 44.03.05 MNeparornyeckoe obpasosaHve (C ABYMS MPOGOUASAMU NOATOTOBKN);
cTaplwwii npenopaeatenb, 6/c besyrnosa O.A.

Tema 1. OCHOBbI MEHEeA)XMEHTa U MapKeTUHra

YCTHbI ONpPOC , NPUMEpPHbIE BOMPOChI:

ycTHbIn onpoc |. What do the abbreviations stand for? 1. CEO 2. SWOT 3. HR 4. TQM 5. MBWA 6.
IT 7. BCG 8. MBO 9. SBU 10. BEP II. Choose the right answer. 1. In the modern organisation ... is no

longer limited to senior managers, and employees are not expected to blindly obey orders from
above. a. knowledge b. communication c. decision-making

Tema 2. YnpaBneHune npoeKtamu.
YCTHbI ONPOC , MPUMEpPHbIE BOMPOCHI:

yCTHbIn onpoc Because of the increasing complexity of business, managers have to ... tasks to
people at lower levels. a. reward b. delegate c. solve 3. Managers have to ? the work of their
subordinates, and offer help and guidance where necessary. a. supervise b. decide c. deal 4. Setting
target is easy, the hard part is to ? them. a. achieve b. expect c. support 5. One of the most important
responsibilities of managers is to ? their staff, so that their competence and performance improves. a.
control b. empower c. train

Tewma 3. [lenoBblie KOMMyHUKaLUUKN. YnipaBneHue Kpocc-KyNbTyPHbIMU pasuunusiMu.
MNMucbMeHHas paboTa , NpMMepHbIe BOMPOCHI:

One of the most important responsibilities of managers is to____ their staff, so that their competence
and performance improves. a. control b. empower c. train 6. Each manager is responsible for
evaluating the of the people who report to him or her. a. competition b. performance c.
relationship 7. Our new employee has demonstrated a approach to work. a. create b. creatively
c. creative 8. Managers set goals and provide for the future.

Tema 4. UHHOBauuu B cchepe 6M3Heca U 3KOHOMUKMW.

YCTHbI OMpOC , NPUMEPHbIE BONPOCHI:

Decisions are carried out by the staff at lower levels of the company . a. hierarchy b. culture c.
environment 10. What will my include? a. responsibilities b. responsible c. response 11.
Managers are responsible for monitoring quality . a. targets b. skills c. standards

Tema 5. BusHec-npeseHTauuu.
YCTHbI OMPOC , NPUMEPHbIE BONPOCHI:

Good managers staff to work productively. a. motivate b. develop c. create 13. Successful TQM
gives business a advantage. a) competitor b. competition c. competitive 14. Senior managers
lower level employees to take decisions. a. reward b. empower c. control 15. An organisation's
staff or workforce is . a. employment b. employees c. employers 16. He has been toa
position of a middle manager. a. dismissed b. applied c. promoted 17. The product's characteristic is
a high . a. rely b. reliable c. reliability 18. We are proud of the of our products, which easily
last 10-15 years. a. improvement b. durability c. ability 19. Using the high standards of competitor
organizations as a comparison to improve quality is called . a. quality control b. benchmarking
c. monitoring 20. ? means using external suppliers for some specialist operations. a. Teamworking b.
Outsourcing c. Re-engineering
WTorosasi chopma KoHTpons

3a4eT (B 10 cemecTpe)

[MprMepHble BOMPOCHI K 3a4eTy:
TpeboBaHus K 3a4eTy:
1. Jlekcuko-rpammartmyeckumi TecT.

2. [etanmanpoBaHHoOe YTEHVE 1 NEPEBO TEKCTA MPOGECCMOHANBHOI0 Xapaktepa co cnosapem (1
500 n.3.); 0TBETbI HA BOMPOCHI NpenogasaTtens no Tekcry.

3. [lpocMoTpOBOE YTEHUE TEekcTa npodoeccnoHanbHoro xapakrepa (1 000 n. 3.), HanucaHue
aHHoTauuKn TekcTa.

O6pa3subl 3aaaHuii:

1. Jlekcuko-rpammatmyeckmi Tect

I. What do the abbreviations stand for?
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Mporpamma aucumnnuHbl "OenoBoit aHrnnincknin a3bik"; 44.03.05 MNeparornyeckoe obpasosaHve (C ABYMS MPOGOUASAMU NOATOTOBKN);
cTaplwwii npenopaeatenb, 6/c besyrnosa O.A.

1. CEO 2. SWOT 3. HR 4. TQM 5. MBWA 6. IT 7. BCG 8. MBO 9. SBU 10. BEP
II. Choose the right answer.

1. In the modern organisation ... is no longer limited to senior managers, and employees are not
expected to blindly obey orders from above.

a. knowledge b. communication c. decision-making

2. Because of the increasing complexity of business, managers have to ... tasks to people at lower
levels.

. reward b. delegate c. solve

. Managers have to ? the work of their subordinates, and offer help and guidance where necessary.
. supervise b. decide c. deal

. Setting target is easy, the hard part is to ? them.

. achieve b. expect c. support

. One of the most important responsibilities of managers is to their staff, so that their
competence and performance improves.

QO

a9 o W

a. control b. empower c. train

6. Each manager is responsible for evaluating the __ of the people who report to him or her.
a. competition b. performance c. relationship

7. Our new employee has demonstrateda __ approach to work.

a. create b. creatively c. creative

8. Managers set goals and provide __ for the future.

a. view b. look c. vision

9. Decisions are carried out by the staff at lower levels of the company ? .

a. hierarchy b. culture c. environment

10. What willmy __include?

a. responsibilities b. responsible c. response

11. Managers are responsible for monitoring quality .

a. targets b. skills c. standards

12. Good managers ___ staff to work productively.

a. motivate b. develop c. create

13. Successful TQM gives business a ? advantage.

a) competitor b. competition c. competitive

14. Senior managers _____ lower level employees to take decisions.

a. reward b. empower c. control

15. An organisation's staff or workforceis .

a. employment b. employees c. employers

16. He has been __ to a position of a middle manager.

a. dismissed b. applied c. promoted

17. The product's characteristicis a high .

a. rely b. reliable c. reliability

18. We are proud of the _ of our products, which easily last 10-15 years.
a. improvement b. durability c. ability

19. Using the high standards of competitor organizations as a comparison to improve quality is called

a. quality control b. benchmarking c. monitoring
20. means using external suppliers for some specialist operations.
a. Teamworking b. Outsourcing c. Re-engineering

2. Obpa3sLbl TEKCTOB A8 AeTann3MpPOBaHHOIO YTEHNS

PervncrpaumnoHHbli Homep 902298519 SAEKTPOHHBIH
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Mporpamma aucumnnuHbl "OenoBoit aHrnnincknin a3bik"; 44.03.05 MNeparornyeckoe obpasosaHve (C ABYMS MPOGOUASAMU NOATOTOBKN);
cTaplwwii npenopaeatenb, 6/c besyrnosa O.A.

Leadership

In large organisations, leaders should spend no more than four hours a day in their offices. The rest
of the time, they should be out with their people, talking to lower-level employees. They should be
travelling widely throughout their organisation.

Executives must take a disciplined approach to their schedules, their post, their telephone calls and
their meetings. Staying busy and working long hours are not necessarily a measurement of
leadership effectiveness.

Leaders may run efficient organisations, but they do not really serve the long-term interests of the
institutions unless they plan, set goals and provide strategic perception.

The leader must be willing to pass on skills, to share knowledge and experience, and to work very
closely with people to help them develop and be creative.

The best leaders are those whose minds are never closed and who are eager to deal with new
issues. Leaders should not change their minds too frequently after a major decision has been made,
but if they never reconsider, they are beginning to show some inflexibility that creates problems for
the organisation.

Reliability is something that leaders must have in order to provide stability and strength to

organisations. Leaders must be willing to be flexible but consistency is an important element of large

organisations.

Leaders should be able to look at themselves objectively and analyse where they have made
mistakes.

[MprMepHbIe BONPOCHI K 3a4eTy:

- What is "brand image"?

- What is a company technique for building brand awareness?

- What are the advantages to a company of building up a brand?

- What marketing activities are trusted by consumers and respected by the business community?
- What is the difference between corporate hospitality and bribery?

- What makes people buy some products?

- What difficulties do companies operating in upmarket "niches" sometimes face?
- The aims of advertising slogans.

- What are the advantages and disadvantages of pan-European advertising?

- For what purposes are presentations made in business?

- What makes a presentation effective?

- What makes a good negotiator?

- What affects negotiating strategy?

- The art of negotiation.

- What is meant by 'strong' corporate culture?

- What is the relationship between corporate culture and success?

- Corporate culture and Performance.

- How to be a great manager?

- How to build a successful team?

- People are the most important resource a business has.

- Union - management relations in Britain and in Russia.

- What are the advantages and disadvantages of different recruitment methods?
- Lifetime employment or switching jobs several times in a career?

- What are the main reasons for holding a meeting?

- Why are so many meetings unsuccessful?

- How to make meetings work for you?

- Formal and informal meetings.
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Mporpamma aucumnnuHbl "OenoBoit aHrnnincknin a3bik"; 44.03.05 MNeparornyeckoe obpasosaHve (C ABYMS MPOGOUASAMU NOATOTOBKN);
cTaplwwii npenopaeatenb, 6/c besyrnosa O.A.

7.1. OcHOoBHas nuTeparypa:

AHMMUIACKNIA A3bIK B CUTyaLMsAX NOBCEAHEBHOrO AEN0BOro obweHuns: YyebHoe nocobue / 3.B.
MaHbkosckas. - M.: HAL NHdpa-M, 2012. - 223 c. Pexum goctyna:
http://znanium.com/bookread2.php?book=252490

Hanuesckas, O. E. English for Cross-Cultural and Professional Communication. AHFANACKNIA A3bIK
NS MEXKYNbTYPHOr0 M NPOodOeccnoHanbHoro obweHust [9nekTpoHHbIi pecypc] : y4eb.nocobue /
O.E. Oanuyesckag, A.B. Manés. - 2-e nsg., ctep. - M.: ®JINHTA: Hayka, 2013. - 192 c. Pexum
noctyna: http://znanium.com/bookread.php?book=454058

AHrnniicknii a3bik: Y4ebHoe nocobue / H.M. [iokaHoBa. - 2-e n3ga., nepepab. n gon. - M.: HAL,
NH®PA-M, 2013. - 319 c. Pexum goctyna: http://znanium.com/bookread2.php?book=368907

Kawaes, A. A. OcHoBbl genosoro aHrnuinckoro a3bika. The ABC of business English [9nekTpoHHbI
pecypc] : yueb. nocobue / A. A. Kawaes. - 2-e n3g., ctep. - M. : ®aunHta : MIMNCU, 2012. - 176 c. -
ISBN 978-5-89349-457-0 (PnuHTa), ISBN 5-89502-942-6 (MINTCW) - Pexum goctyna:
http://znanium.com/bookread2.php?book=455235

7.2. lononHutenbHasa nuteparypa:

N aomombl n dopa3oBble rnarofbl B AeN0BOM 00WeHNM (aHruiicknii a3bik): YuebHoe nocobue / 3.B.
MaHbkoBckas. - M.: UH®PA-M, 2011. - 184 c.: 60x90 1/16. - (Bbicwee obpasoBaHue). (nepenner)
ISBN 978-5-16-004460-6 - Pexum goctyna: http://znanium.com/bookread2.php?book=205580

English for Business Communication. AHraniAckunii 83bik Ans 4eNoBoro obweHns: YyebHoe nocobue
/ T.A. Auuna, O.H. XatkuH - M.: ®dnunta: MMNCK, 2009. - 112 c.: 60x88 1/16. - (English). (o) ISBN
978-5-9765-0335-9, 1000 ak3. - Pexum goctyna: http:/znanium.com/bookread2.php?book=212214

"pamMmatuka ons 4enoBOro 06WeHMs Ha aHMTMACKOM S3blke (MOAYNbHO-KOMMNETEHTHOCTHbIA
noaxon): YuebHoe nocobue / 3.B. MaHbkoBckas. - M.: HUL NHoppa-M, 2013. - 140 c.: 60x88 1/16. -
(Bobicwee obpasosaHue: bakanaspuart). (0) ISBN 978-5-16-005484-1 - Pexum poctyna:
http://znanium.com/bookread2.php?book=342084

7.3. UHTepHeT-pecypcChbl:

BBC Learning English - http://www.bbc.co.uk/worldservice/learningenglish/general/sixminute/
British Council - http://www.britishcouncil.org/english

Lenoson aHrnninckui sa3bik - http:/lingust.ru/english/business

JlenoBon aHrnuiickmi a3blk - http://www.study.ru/lessons/business/start.php

MynbTuTpaH - multitran.ru

8. MatepuanbHo-TexHM4Yeckoe obecrneyeHme oUCLMNINHBI(MOAYNS)

OcBoeHune ancumnnuHbl "LenoBon aHrMinckniA S3blk" NpeanonaraeT NCNonb30BaHMe CrneayoLwero
MaTepuanbHO-TEXHNYECKOro obecneyeHms:

KETPOHHBH
B_EPCHTET

CTEMA Ky
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Mporpamma aucumnnuHbl "OenoBoit aHrnnincknin a3bik"; 44.03.05 MNeparornyeckoe obpasosaHve (C ABYMS MPOGOUASAMU NOATOTOBKN);
cTaplwwii npenopaeatenb, 6/c besyrnosa O.A.

MynbTmMeouiiHasa ayomTopus, BMECTUMOCTbIO 6onee 60 yenosek. MynbTmeaninHas ayamtopums
COCTOUT N3 UHTErPUPOBAHHbBIX UHXEHEPHbIX CUCTEM C €ANHOWN CUCTEMON yNpaBneHns, OCHaWeHHas
COBPEMEHHBIMM CPeacTBamMy BOCMPOU3BEAEHNS 1 BU3yannaaumm nobo Bnaeo n ayamo
NHdpopMauunu, NOyYeHNs 1 nepenadn SNeKTPOHHbIX JOKYMEHTOB. TUnoBasi KOMMIeKTaums
MyNbTUMEANAHON ay AUTOPUN COCTOUT U3: MyNbTUMELMAHOrO NPoeKTopa, aBTOMaTN3NPOBaHHOIO
MPOEKLUMOHHOr0 9KpaHa, akyCTMYECKON CUCTEMbI, a TAaKXe MHTEPAKTMBHOWM TPpMBYHbI MpenonaBaTens,
BK/IIOYaloLWen Ta4y-CKPMH MOHUTOP C AMaroHanblo He MeHee 22 O10IMOB, NepCoHasbHbI KOMMbIOTEP
(Cc TexHnyecknmm xapaktepucTukamm He Huxe Intel Core i3-2100, DDR3 4096Mb, 500Gb),
KOHpepeHL-MUKPOdOOH, 6ecnpoBoaHON MUKPOGOOH, BNOK ynpaBneHnst 06opynoBaHNEM, MHTEPAEChHI
noaknoyeHms: USB,audio, HDMI. HTepakTnBHas TpnbyHa npenonaBaTens sBnseTcs KNo4YeBbiM
9NEMEHTOM yNpaBneHns, 06 beANHAIOWMNM BCE YCTPONCTBA B €AMHYIO CUCTEMY, U CNYXUT
MONHOLEHHbIM paboynm MecToM npenoaasartens. Npenonasarenb MMeET BO3MOXHOCTb NIErKo
ynpaBenaTb BCE CUCTEMOW, HE OTXOAS OT TPUOYHbI, 4TO NO3BONSET NPOBOAMTL NEKLUK, NPaKTUYECcKne
3aHATUSA, Npe3eHTaumm, BebnHapbl, KOHEPEHLMN 1 Opyrie BUabl ayAMTOPHON Harpy3km
obyyarowmxcs B yooOHON 1 OOCTYNHOW ONs HUX POpMe C MPUMEHEHNEM COBPEMEHHbIX
NHTEPaKTUBHbBIX CpeacTB 0Oy4yeHns, B TOM YCNE C UCMOMIb30BaHMEM B NPOLIECCE 00yHeHMs BCex
KopnopaTusHbIX pecypcoB. MynbTumMeoninHas ayautopums Takxke oCHaleHa WupoKOnonoCHbIM
LLOCTYMNOM B CeTb MHTEPHET. KoMnbioTepHoe 060pynOBaHNEM MMEET COOTBETCTBYHOLLEE
NIMLLEH3NOHHOE NPOorpaMMHoe obecneyeHue.

JNIMHraghOHHBbIN KabnHEeT, NpeacTaBnNSAWMA cCobOo YHNBEPCANbHbIN TMHFAGOHHO-NPOrPaMMHBbIIA
KOMMekc Ha 6a3e KOMMbIOTEPHOrO Knacca, CoCToAWMiA 3 paboyero Mecta npenogasarens (CTon,
CTYN, MOHUTOP, NEPCOHANbHbIA KOMMbIOTEP C NporpamMmHbiM obecnedeHnem SANAKO Study Tutor,
roNoBHAs rapH1Typa), U He MeHee 12 pabo4nx MeCT CTYIEHTOB (CrneunanbHbliA CTON, CTYN, MOHUTOP,
nepcoHanbHbIA KoMNbloTep ¢ nporpamMmHbiM obecnedeHem SANAKO Study Student, ronosHas
rapHuTypa), CETEBOro KOMMyTaTopa Anst CTPYKTypUpoBaHHOM kabenbHo cnucteMbl kKabuHeTa.

JNInHracpoHHbIN KabuHeT npencTaBnsieT coboi KOMNNEKC MyNbTUMEONAHOrO 060pyAOBaAHMS U
nporpamMmHoro obecrneyeHns ons 0by4eHNs MHOCTPaHHbBIM A3blKaM, BKIKOYAKOWMIA NPOrpaMMHoOe
obecneyeHne ynpaeneHms knaccom 1 SANAKO Study 1200, koTopble AatoT BO3MOXHOCTb
NCNONb30BaHNS B y4eOHOM NPOLIECCE NHTEPAKTUBHbBIE TEXHONOTMKN 0By4EHNS C UCMONb30BaHNe
COBPEMEHHbBIX MyNbTUMEAMNIAHbIX CPEOCTB, pecypcos VIHTepHeTa.

MporpammHubii komnnekc SANAKO Study 1200 naet BO3MOXHOCTb MHHOBALMOHHOMO BEAEHWS
y4ebHOro npouecca, oH npeanaraeT WWPOKUA CNEKTP BUAOOB AESTENLHOCTA (3a4aHuiA),
nooaepXunBatrowWwmx Kak NpakTUKN CRywaHns, Tak u TPEHUHIN PeY4eBON aKkTUBHOCTU: NPaKTUKa YTeHus,
npocnywmeaHve, cnefoBaHne obpasLy, 0bcyXaeHune, Kpyrnblid CTON, UCNONb30BaHne VIHTepHeTa,
camoobyyeHune, TecTupoBaHue. MNpenoaasaTenb SBNSETCS LEHTPaNbHON Ourypoi npouecca
0byuyeHuns. EMy npenocTaBnsitoTCs UHCTPYMEHTbI ynpaBneHust knaccoMm. OH Takxe MOXeT
MCNONMb30BaTb MHOMOYUCIEHHbIE METOObl OLEHKN OOCTUXEHUI yYallMXCa 1 CNeanTb 3a UX
anHammkon. SANAKO Study 1200 npenoctaBnsieT yqawmMcs Hauny4iwme BO3MOXHOCTN Ans
BbIMNOMHEHUS PeYEBbIX YNPaXHEHUA 1 3a0aHNA, OCHOBAHHbIX HA TEeKCTax, ayamo- 1
Buoeomatepuanax. Bcs ayamtopusi Moxet ObiTb pasneneHa Ha noarpynnbl. 9To N03BonseT
OpraHn3oBaTb OTAENbHYKO TPAEKTOPUIO 0OyYeHMS NS Kax A0 noarpynnbl. Yyawmecs MoryT
paboTaTb CaMOCTOATENbHO, B aBTOHOMHOM PEXMME, MPU 3TOM NpenoaaBaTefib MOXeT
KOHTponupoBatb ux gencteus. B coctas nporpammHoro komnnekca SANAKO Study 1200 Takxe
BXoauT Moaynb Examination Module - Mmooynb co3pnaHus v ynpaeneHus TectamMmy ons nposepku
KOHKPETHbIX HAaBbIKOB 1 CNOCOBHOCTEN yyalerocs. [MOKoCTb JaHHOrO MOLyNsi MO3BONSET
npenofaBaTtensm nerko BapbMpoBaTh TUMbl BOMPOCOB B TECTE U pefakTMpoBaTth CyLeCTByoWwWme
TeCThbl.

Takxe B coctaB nporpammHoro komnnekca SANAKO Study 1200 Takxe BXoauT Moay/b obpaTHo
CBS13U1, C MOMOLLbIO KOTOPbIX MOXHO B MPOLIECCE 3aHATMS MPOBECTM 3KCNPECC-0Npoc ayantopmm 6e3
MOAroTOBKM BONbLWOro TECTa, a TakXe y3HaTb MHEHME ayaAUTOpPUK NO Kakon-nnbo teme.

Kaxablii KoMNbloTEeP NMMHradPOHHOro Knacca MMeeT WUPOKOMONOCHbIA AOCTYN K ceTu VIHTepHeT,
NVLEH3MOHHOE NporpaMmMHoe obecneyeHne. Bce yHBepcanbHble NMHradg)OHHO-MPOrpPaMMHbIe
KOMMAEKCbl NOAKMOYEHbI K KOPNopaTUBHOM KOMMboTEPHOW ceTn KDY 1 HaxoasTca B eAUHOM
LOMEHE.
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Y4yebHo-mMeToamnyeckas nutepatypa ons 4aHHOW OMCUMNIVHBI UMEETCS B HANNYUK B
9NEKTPOHHO-bmbnmoTeyHor cucteme "ZNANIUM.COM", noctyn K KOTOpOW NpenocTaBieH CTyAeHTaM.
9BC "ZNANIUM.COM" conepXuT Nnpon3BeneHns KpynHENWNX POCCUNCKNX YYEHBIX, PYKOBOAUTENEN
rocynapCTBEHHbIX OpraHoB, Npenogasartener Beaylmx By30B CTpaHbl, BbICOKOKBANUULMPOBAHHbIX
crneunanncToB B pasnnyHbix cpepax brusHeca. PoHp 6ubnmnotekn cOPMMPOBaH C y4ETOM BCEX
N3MeHeHNin 0bpal3oBaTeNbHbIX CTAHOAPTOB M BKNOYAET Y4ebHUKM, y4ebHble nocobus, YMK,
MOHOrpadun, asTopedoeparbl, guccepraumm, SHUMKNONEANN, CAOBApPU U CIPaBOYHNKN,
3aKOHO4ATEeNbHO-HOPMATMBHbIE OOKYMEHTbI, CNeLunanbHble Nepruoanyeckme n3gaHmsa n n3naHus,
BbiNyckaeMble nagatenncrsamm By30B. B HacToswee Bpems O95C ZNANIUM.COM cooTteeTcTBYET
BCeM TpeboBaHNsM doefepanbHbiX roCyAapCTBEHHbIX 06pa3oBaTe/bHbIX CTaHAAPTOB BbICLIErO
npodbeccroHanbHoro obpazosanus (PrOC BIMO) HOBOro NoKoneHums.

YyebHo-MeToan4eckas nutepartypa ans 4aHHOW ONCLMMNINHBI UIMEETCS B HAIMYUN B
3NEeKTPOHHO-6MbNMoTEYHO cucteMe Mapatennctea "flaHb" , 4OCTYN K KOTOPOW NpenocTaB/eH
ctyneHTam. 9bC MN3patenbctia "MlaHb" BKOYAET B ce0S 9NEKTPOHHbIE BEPCUMUN KHUI U3AATENbCTBA
"IlaHb" 1 opyrnx Beaywmux n3natenbCcTB y4ebHo nuTepartypbl, @ TakXXe 9NeKTPOHHbIE BepCUm
nepruoanyecknx n3aaHuim no eCTeCTBEHHbIM, TEXHUYECKNM U r'yMaHuTapHbiM Haykam. ObC
N3patenbcTBa "/laHb" obecneynBaeT LOCTYN K HAy4HOI, y4ebHON nnTepaType 1 Hay4HbIM
nepuoanyeckmm n3gaHnsm no MakCrumanbHOMy KONMMYECTBY NPOCUbHbBIX HANpasneHnin ¢
cobntoaeHneM BCeEX aBTOPCKUX N CMEXHbIX NPaB.

AyavnoBuayanbHble cpeacTtsa 0byveHuns: CD npourpbiBaTeny, MarHMTogOHbl, BUAEO MarHMTOMOH,
TENeBn30p, NPOEKTOP, HOYTOYK, y4ebHO-MeToamYeckas nutepartypa, NeKCUKO-rpaMmaTnyeckue
nocobus, cnoBapw, AMAAKTUYECKNE MaTepurasbl N3 3N1EKTPOHHBIX PECYPCOB, NepMoanyeckmne
napaHns (raseta "MocKOBCKMe HOBOCTU" HA aHININACKOM A3bIKe).

Mporpamma coctaeneHa B cootBeTcTBUM ¢ TpeboBaHusMm ®rOC BIMO n y4ebHbIM NnaHoM no
HanpasneHuto 44.03.05 "Menarormyeckoe obpa3oBaHme (C AByMS MPOOUIAMM NOArOTOBKM)" 1
npodouno NoAroToBKN PyCcCKui A3blIK U UHOCTPaHHbIA (2HMMUIACKUIA) A3bIK .
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Mporpamma aucumnnuHbl "OenoBoit aHrnnincknin a3bik"; 44.03.05 MNeparornyeckoe obpasosaHve (C ABYMS MPOGOUASAMU NOATOTOBKN);
cTaplwwii npenopaeatenb, 6/c besyrnosa O.A.
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Beayrnosa O.A.
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" 201 __ .

PeructpaumnoHHbii Homep 902298519 5AE
Ctpanunua 14 n3 14. il VHITI

A 5 (1,

KETPOHHBH
B_EPCHTET

SHHO AHATVTAHES AR CHCTEMA Kby



