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Mporpammy aucumnnuHbl paspabotan(a)(v) ooueHT, K.H. Abapadmkosa A.P. kadenpa teopun 1
TEXHOMOMNIA FyMaHUTaPHO-XyA0XECTBEHHOr0 06pa3oBaHNs OTAENEHNE PYCCKOM 1 3apybexXHON
domnonorum um. J1.H.Tonctoro , Albina.Abdrafikova@kpfu.ru

1. Uenn ocBOEHNS AUCLUMINHBI

N3y4YeHune cneumnanbHOn NeKCHKM aHrMNNCKOro Si3blika B 06nacTu OenoBol U KOMMEepPYeCcKoi
0esATeNbHOCTWN, NOFMUKWN, NOFUCTUKK, SKOHOMUYECKON TEeopun 1 MNp., a TakXxe 06WmX NPpUHLMNOB
yCTPOWCTBA OenoBoi cdoepbl aHrMOS3bI4HOro 0bLwecTBa U 0COOEHHOCTEN NPOSIBNEHNIA aHM TOSI3bIYHON
KynbTypbl B 0611aCTV 0eN10BOro 06WeHns

hOpPMyNMpPOBaHME HABbIKOB aHHOTMPOBAHMS U peddeprpoBaHmMs CneunanbHON 0eN0BOA 1
KOMMEPYECKOW [OKyMEHTaLMu,

pas3BUTME U COBEPLLEHCTBOBAHNE YMEHWUIA N HABLIKOB ONANOrM4eckom N MOHOMOrMYEeCKOW peyn B
cneunanmsanpoBaHHbIX CUTyauunsax, CBA3aHHbIX C KOMMEPYECKON OesATeNIbHOCTbIO (BeAeHNe AeN0BbIX
neperoBopoB, BeeHne OeN0BON Nepennuckn n np.),

pa3suntmne n coeeplleHCcTsoBaHmne ymeHvu7| M HaBblKOB Nepesoaa B CUTyaunsax nenosou
KOMMYHUKauWnn.

2. MecTO AMcUMNNUHBI B CTPYKTYype OCHOBHOM 06pa3oBaTtefibHOM NPOrpammbl BbICLLETO
npocpeccuoHanbHOro o6pasoBaHus

JaHHas yyebHas oncumnnnHa BktodeHa B pasgen " M2.6.3 MpodgoeccrnoHanbHbIi" OCHOBHOW
obpaszoBartenbHoit nporpamMmbl 050100.68 MNeparornyeckoe obpasoBaHne N 0THOCUTCSA K 6a3oBoii
(obwenpodpeccmnoHanbHom) yactn. OcBamBaeTcs Ha 1, 2 Kypcax, 2, 3, 4 ceMecTpbl.

M2.5.3 MNpodpeccuoHanbHbI Lumkn. Basosas (obwenpodgeccuoHanbHas) 4acTb.

OucumnnuHa "[enoBoit nHocTpaHHbIn 83bik" B cTpykType OO BxoanT B 610K KypcoB 6a30B0i
(0bwwenpogreccMoHanbHoM) YacT NPoPeCCNOHaNbHOro LMkna noaAroToBKM MarucTpoB, N3yvyaeTtcs
Ha nepBOM Kypce BO 2,3,4 ceMecTpax 1 SBNSeTCS NOrm4eckmuM npogonXxeHneM Kypca npakTn4eckoro
MHOCTPAHHOrO 513blka, M3Y4EHHOro B paMKax npeablayluero ypoBHs 06pa3oBaHuns, 1 SBNseTcs
OCHOBOW (POPMUNPOBAHUS CreLman3npoBaHHbIX KOMMYHUKATUBHbBIX KOMMETEHLNIA

3. KomneteHuuu obyuatrowierocs, hopMmpyemble B pe3ynbTate 0CBOEHUS OUCLUM/INHDI
/mopynsi

B pesynbTate 0CBOEHUS AMCLMNANHBI (DOPMUPYIOTCS CNeayoWwmne KOMNETEHUNN:

PacwucpoBka
LLincpp komneteHumu npuobpeTaeMor KoMneTeHLUN
OK-1 -
CNocobHOCTb COBEPLIEHCTBOBATL U pa3BMBaTb CBOW
(ObuwekynbTypHbie 00LWenHTENNEKTYaNbHbIA N 0OWEKYNbTYPHbIA YPOBEHb
KOMMeTeHuunn) y yneTyp yp
OK-2 FOTOBHOCTb MCMONb30BaTh 3HAHNE COBPEMEHHbIX NPO6NeM
(0bLwekynbTypHbIE Hayku 1 0bpa3oBaHns Npu peleHn obpasoBaTeNbHbIX U
KOMNeTeHLmm) npodbeccrmoHanbHbIX 3aaad
OK-3 CNOCOBHOCTb K CaMOCTOATENIbHOMY OCBOEHMIO HOBbIX METO40B
(0BLeKkynbTypHbIE nccnenoBaHus, K U3MEHEHNIO Hay4YHOro Npogouns CBoen
KOMNeTeHLmm) NPOdeCcCMoHaNbHON AeATeNbHOCTH
OK-4
(OBILEKyNbTYPHbIE CNocobHOCTb DOPMUPOBATL PECYPCHO-NHGOPMALIMOHHbIE 6a3bl
KOMNETEHLIN) LNS pelweHns NnpoeccrnoHanbHbIX 3aaad
CNoCOBHOCTb CaMOCTOATENBHO NPMoBpeTaTb C MOMOLLBIO
OK-5 NHJPOPMaLIMOHHbBIX TEXHONOIMIA N NCMOMb30BaTh B
(0BLwekynbTypHbIE NPakTU4YECKOWN OeATeNbHOCTU HOBblE 3HAHUS N YMEHUS, B TOM
KOMNeTeHLmm) yucne, B HOBbIX 0ONACTAX 3HAHWIA, HENMOCPEACTBEHHO He
CBSA3aHHbIX CO CAOEPON AeATeNbHOCTH

KETPOHHBH
B_EPCHTET

AHATTAMECKAR CrCTEMA KPY

PerunctpaumnoHHbii Homep 90223114 5AE
Crpanuua 3 us 21. il YHI:I

S OEMALIGH



Mporpamma aucumnnvHbl "OenoBoli HocTpaHHbIA A3bIK"; 050100.68 Menarormyeckoe o6pasoBaHue; NOUEHT, K.H. Abapachukosa A.P.

PacwudpoBka
LLincpp komneteHumu npuobpeTaeMor KoMneTeHLUU
OK-6 o
FOTOBHOCTb TaTb C TEKCTaAMM NOHaNbHOM
(ObuwekynbTypHbie H%no a;nCeHH%?:?a :la I/IﬁO(?T CaSHOM ;):ﬁ(eecc OrATero
KOMMeTeHuunm) P P
OriK-1
FOTOBHOCTb OCYLECTBNATb NPOGECCUOHANbHYO KOMMYHUKALMIO
(MPocheccHoHanbHble Ha rocyaapCTBEHHOM (PyCCKOM) U MHOCTPaHHOM Si3blkax
KOMreTeHuunn) yhap Py P
MK-16 FOTOBHOCTb MPOEKTUPOBATb HOBOE y4ebHOEe coaepXxaHue
(npodheccunoHanbHble ’
KOMNETEHLIN) TEXHONOMNN N KOHKPETHbIE METOAMKUN 0ByYeHNS
MK-20 FOTOBHOCTb K MCMOJIb30BAHNIO COBPEMEHHbIX
(npodbeccmoHanbHble NHPOPMALMOHHO-KOMMYHUKALIMOHHbIX TexHonorui 1 CMU ons
KOMMeTeHuunn) peLeHns KynbTypHO-NPOCBETUTENbCKUX 3a4ad
K-21 CNOCOBHOCTb DOPMUNPOBATL XyA0XECTBEHHO-KYNbTYPHYHO
(npodhbeccmoHanbHble cpen pMIP y ynbTypHY
KOMMeTeHuunn) peny
MK-6 FOTOBHOCTb UCNONb30BaTb MHOMBUAOYaNbHbIE KPeaTUBHbIE
(npodhbeccmoHanbHble CMOCOOHOCTUN ANt OPUrMHANIBHOIO PELLEHUS
KOMMNeTeHuunm) nccneposaTenbCcknx 3anad

B pesynbtate 0CBOEHUS ONCUMMAUHBI CTYAEHT:
1. DONXeH 3HaThb:

TeMaTnyeckuni cnoBapb; OCHOBbI OpraHn3auunn nenoson KOMMYHUKauun Ha

aHrNMMIACKOM $A3blKe; OCHOBHblE popmbl nenosou OOKYMEeHTauunnm Ha aHrNNIACKOM s13blKe 1 cnocobbl ee
BEOEHWNA,;

OCHOBbI [€NT0BOWA KOMMYHMKaUn Ha NHOCTPAHHOM SA3bIKE;
OCHOBbI CUTYaTMBHOIO NoBeneHmns B CUTyalsax 0enoBoro 06I.Ll,eHVI9|;
OCHOBHbI€ TEMbI, BO3HMKaAlOLWKe B 0e10BOM O6I.Ll,eHI/IVI Ha MHOCTPaHHOM £3blKe,

KOHKPETHbIE NTEKCUKO-rpaMMaTuyeckmne cpencTea (Teaaypyc) Anskax o TeMbl 4ENOBOrO 0bweHms
Ha MHOCTPaHHOM S3bIKE;

KYNbTYPHbIE 1 3TUYECKE HOPMbI [ENOBOro 06LeHNs Ha MHOCTPaHHOM Si3biKe.

2. IONXeH yMeTb:

paboTaTb C AeN0BON AOKYMEHTAUMEN Ha A3bike, BKNOYas Takue oopMbl Kak pesiome, brusHec-nnaH,
[I0roeop, nenosas npeseHTauns, 4enoBoe NMCbMo; OCYILECTBNSATb KOMMYHMKALMIO B cpepe
LenoBoro obuweHns Ha 6a30BOM ypOBHE; NPOU3BOANTL NEPEBOL B Cpepe AeNn0BOVi KOMMYHMKaLUN
(MMCbMEHHBIV 1 OTYACTW YCTHBIM NepeBo C aHMMUNCKOro A3blka Ha PYCCKUIA U C PYCCKOro Ha
aHrnminckmin); pabortatb CO CNOBAPSMA, SHUMKNONEANAMUN 1 OPYTIMU CNPABOYHLIMU MaTepuanamu
cpepbl BU3HEC-KOMMYHMKALNW;

3. OONXEH BnaneThb:

CﬂeLI,I/IaﬂVI3VIpOBaHHOI7I TemMaTUyeCcKom NeKCUKON; HaBblKamu pa6OTbI C nenoson KOppGCI’IOH,ﬂ,GHLI,VIGVI;
HaBblKaMW NNHIBUCTUHECKOro aHann3a genoBoro Tekcra.

4. nONXeH OEeMOHCTPUPOBaTb CMNOCOHOHOCTb M FTOTOBHOCTb:
MNPUMEHATb NONYy4YEeHHblE 3HAHWNS HA NPaKTUKe

4. CTpyKTypa u cogepxaHve AUCLUMNINUHbI/ Moayns
Obwas TpyooeMKOoCTb AMCLMMNANHBI COCTaBNseT 5 3a4eTHbIX(ble) eanHmu(bl) 180 yaca(os).

dopma NPOMEXYTOYHOIr0 KOHTPONSA AMCUUNIANHBI 3a4eT BO 2 CeMeCTpe; 3a4eT B 3 CEMECTpe; 3a4eT B
4 cemecTpe.
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CyMMapHo no AMcumnanHe MoxHo nony4ntb 100 6anno., U3 HMX Tekylwas paboTta oueHmBaeTcs B 50
6anno., ntorosas popma KoHTpons - B 50 6annos. MnHMManbHoe KONM4YeCcTBO ANst AOMNycKa K 3a4eTy
28 6annos.

86 bannos 1 bonee - "oTANYHO" (OTN.);

71-85 6annos - "xopowo" (xop.);

55-70 6annos - "ynosnetBoputenbHo" (yaooB.);

54 6anna n MeHee - "HeyIOBNETBOPUTENBHO" (Heyn.).

4.1 CTpyKkTypa u cogepxaHue ayauTtopHOW paboTbl MO AMCLUNIMHE/ MOBYNIO
TemaTtnyecknn nnaH gUCUUNIAUHbI/MOAYNS

Bugabl n yachbl
Pasgen ayauTopHOM paborThbl,
Hepens UX TPYAOEMKOCTb Tekywme coopmbl
N ,D,ulc\:nuunnunbll CemecTp), eMgcrp a (B yacax) i%mpﬁmp
oAyn4 Nex ImI'Ipal(wu-lecl(meJ1aGopaTop|-u:|e
L 3aHATUSA pabotbi
YCTHbI OnpocC
nenosas urpa
1. [Tema 1. Resume, CV 2 1 0 2 0 nomauHee
3afaHue
nenosas urpa
Tema 2. Talking about nomauiHee
2. companies. 2 2 0 2 0 3afaHue
MMCbMEHHas
paboTta
Tema 3. Leadership. NMCbMEHHas
3. Formal letters. 3 1-2 0 4 0 paboTta
npe3eHTauns
MMCbMEHHas
Tema 4. Strategy. pabota
4 Toastmasters. 3 3 0 2 0 YCTHbIA ONpPOC
Tema 5. Business letters ﬁﬁggagﬂﬂga
5. |[and application forms 4 1-3 0 6 0 pabota
KOHTPONbHAas
. pabota
6. )@ 6 Pay. Multipart |4 4 0 4 0  |nomawnee
: 3afaHue
Tema 7. Press-releases. YCTHbIM Onpoc
7. Development 4 5 0 4 0 npeseHTaumns
NMCbMEHHas
Tema 8. Being pabota
8. |international. Public 2 3 0 3 0 TBOpYECckKoe
speaking. 3ajaHve

KETPOHHBH
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Buabl v yachbl
Pasgen ayauTopHOM paboThbl,
N AucumnnuHbl/ CemecTp czzggr:a ™ T?g ﬁgg:)l(()ocm TeKi%:ﬁ,ﬁgprl
Moayns Nek ImI'IpaKTw-leCI(l/leJ1a60pa1'op|-||>|e
u 3aHATUA pa60TbI
ANcKyccus
Tema 9. Training. nenosas urpa
9. Telephone strategies. 2 4 0 3 0 YCTHbI ONpoC
NMCbMEHHas
Tema 10. Partnerships. paboTta
10. Writing e-mails. 2 S 0 2 0 nenosas urpa
11 Tema 11. Report layout 3 4 0 4 0 ;Z%%‘:I?A%Koe
‘land structure. Energy.
Tema 12. Employment ggggh::HHaﬂ
12.[trends. Resolving 3 5 0 4 0
conflict. fenosas nrpa
NMCbMEHHas
: paboTta
13. ltehb?gsw. Business 3 6 0 4 0 KOHTpONbHas
' pabota
nomauHee
Tema 14. Finance and 3apjaHue
14. banking. Case-study. : / : 2 : AncKyccus
Tema 15. Consultants. YCTHbI ONpoc
15.|Writing: terms and 4 6 0 2 0 npe3eHTauns
conditions.
Tema 16. Strategy. nggzr:HHaﬂ
16.|Writing: mission 4 7 0 4 0 EenOBaﬂ roa
statements. P
Tema 17. Doing
business online. Writing: nomatuiHee
17.|presenting information 4 8 0 4 0 3ajaHve
on a website.
Tema 18. New TecTupoBaHue
18.|business.. Chasing 4 9 0 2 0 YCTHbIA Onpoc
payment.
nenosas urpa
Tema 19. Project nomMauwHee
19. management. 4 10 0 2 0 3ajaHve
npe3eHTauns
nenosas urpa
20.[Tema 20. Brands 2 6 0 2 0 NUCbMEHHas
paboTta
PerunctpaumnoHHblii Homep 90223114 < ;’;?{I;BTEPPC(I:I:{I?T%’I;I‘
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Buabl n yachbl
ayauTopHOM paboThbl,

Pasnen
N ,D,ulc\:nuunnunbll CemecTp czzgz‘;'a nx Tl(’gﬁgg:)lf)ocm TeK\I((LCI).I.:Tt:) ﬁ:;prl
oAyna Nek ImI'IpaKTW-lecm/leJ1a60pa1'op|-||>|e
u 3aHATUA pa60TbI
Tema 21. Travel. Talking acce
21.|about the future. 2 7 0 2 0 YCTHbI ONpoC
Tema 22. Change. Aenosas vrpa
22. Managing meetings. 2 8 0 2 0 npeseHTaumns
Tema 23. Organisation. ggz:ﬁ;eee
23.|Company srtucture 2 9 0 2 0 -
(revision) YCTHbI ONpoC
TecTupoBaHue
Tema 24. Advertising. JoMallHee
24.|Starting and syructuring 2 10 0 2 0 3ajaHve
presentations. nenosasi urpa
nenosas urpa
Tema 25. Money. yCTHBIV Orpoc
25. Dealing with figures. 2 1 0 2 0 ggggh::HHaﬂ
Tema . NITorosas 3avet

doopma KOHTpons

Tema . UTorosas 3ayert
doopma KOHTpoOns 3 0 0 0

Tema . NToroeas 3a4ert
doopma KOHTpons 4 0 0 0
NTtoro 0 72 0

4.2 CopepxaHvue oUCLUNMUHbBI
Tema 1. Resume, CV
npaktnyeckoe 3aHsitne (2 4aca(os)):

Basic points and peculiarities, personal details, academic and professional background, residency
issues, referees.

Tewma 2. Talking about companies.
npakTnyeckoe 3aHsitne (2 4aca(os)):

Joint-stock companies. The sharholders' duties. Multinationals. Subsidiaries. Mergers and
acquisitions. Dotcoms and entrepreneurs.

Tema 3. Leadership. Formal letters.

npaktnyeckoe 3aHsitne (4 4aca(os)):

Developing a talent. The art of delegation. Subordinates. The power of authorities.
Tewma 4. Strategy. Toastmasters.

npaKkTudeckoe 3aHsitne (2 yaca(os)):

Planning process. Markets and competition. Opportunities for growth. Strategic objectives.
Resources.

Tema 5. Business letters and application forms
npakTudeckoe 3aHsitne (6 yaca(os)):
Horizontal and vertical types of formal letter writing.

PervcTpaLmoHHblit Homep 90223114 L
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Tema 6. Pay. Multi-part verbs.

npaktnyeckoe 3aHsitne (4 4aca(os)):

Pay packages. CEO. Severance deal. Remuneration committees or compensation committees.
Tema 7. Press-releases. Development

npaktnyeckoe 3aHsitne (4 4aca(os)):

Less economically developed countries (MEDC and LEDC). Natural resources. Construction
projects. Gross Domestic product. Environmentalists.

Tewma 8. Being international. Public speaking.
npaktnyeckoe 3aHsitne (3 yaca(os)):

Listening and discussion: Public speaking. International presentations. Networking. Writing: replying
to a formal invitation. Case-study: working for Logistaid.

Tema 9. Training. Telephone strategies.
npaktnyeckoe 3aHsitne (3 4yaca(os)):

Consultant interview. Text: Time to break out from campus. Telephone strategies: clarifying and
confirming, writing e-mails. Case-study: training at SmileCo.

Tema 10. Partnerships. Writing e-mails.
npaKkTudeckoe 3aHsitne (2 yaca(os)):

Listening and discussion: a PPP debate. Infrastructure: experience of the 1990s has put people off.
Negotiating: being vague and being precise. Report writing: layout and structure. Case-study:
konopnicka Airport takes off.

Tema 11. Report layout and structure. Energy.
npakTnyeckoe 3aHsitne (4 4aca(os)):

The future of natural gas. A dream of a hydrogen economy. Problem-solving. proposal writing.
Case-study: energy saving at supersun.

Tema 12. Employment trends. Resolving conflict.
npakTudeckoe 3aHsitne (4 yaca(os)):

The future of work. Text: India:call centres ring the changes. Resolving conflict. Writing e-mails.
Case-study: Delaney: call-centre absenteeism.

Tema 13. Business ethics.
npaktnyeckoe 3aHsitne (4 4aca(os)):

Listening and discussion. Business ethics and corporate social responsibility. Corporate esponsibility
without the waffle. Ethical problem-solving. Managing meetings. Writing: action minutes. Case-study:
Stitch wear clothing.

Tema 14. Finance and banking. Case-study.
npakTnyeckoe 3aHsitne (2 4aca(os)):

Changes in international banking. Text. Marconi repays &669m of debt; US Airways vows to rise
again. Giving presentations. Describing financial performance. Writing: introduction to a
presentation. Case-study: cost-cutting at Erstaunliche autos.

Tema 15. Consultants. Writing: terms and conditions.
npakTnyeckoe 3aHsitne (2 4aca(os)):

Choosing and managing consultants. Article: Could it be you when they need an expert? Negotiating
sales. Writing: terms and conditions. Case-study: Mobi-net: it;s their call.

Tema 16. Strategy. Writing: mission statements.
npakTundeckoe 3aHsitne (4 yaca(os)):

Strategy and successful imitators. Growth mode. Brainstorming and creativity. Writing: mission
statements. Case-study: the company makeover.

Tema 17. Doing business online. Writing: presenting information on a website.
npakTudeckoe 3aHsitne (4 yaca(os)):

PerncrtpaumnoHHbin Homep 90223114 SAEKTPOHHBH
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Successes and failures in e-business. net gains on the shop front. Presentations: summarising and
dealing with questions. Writing: presenting information on a website. Case-study: improving the
online experience.

Tema 18. New business.. Chasing payment.
npakTudeckoe 3aHsitne (2 yaca(os)):

Listening and discussion. Everywoman: helping women start their own businesses. Telephome
strategies. Chasing payment. Writing: a letter chasing payment. Case-study: Copisistem: the next
step.

Tema 19. Project management.
npakTnyeckoe 3aHsitne (2 4aca(os)):

Talking to two project managers. Text: not enough good project managers? Writing: briefing
multinational teams. Teleconferencing. Case-study: Leatty Shanghai: a construction project.

Tema 20. Brands
npakTnyeckoe 3aHsitne (2 4aca(os)):

Brand management. Building luxury brands. Taking part in meetings. Case-study: Hudson
corporation.

Tema 21. Travel. Talking about the future.
npakTnyeckoe 3aHsitne (2 4aca(os)):

British and American English. Listening: Hyatt hotels. Text: what business travellers want.
Telephoning: making arrangements. Case-study: BTS.

Tema 22. Change. Managing meetings.
npaktnyeckoe 3aHsitne (2 4aca(os)):

Describing change. Text: Mercedes, shining star. managing meetings. Case-study: acquiring Asia
entertainment.

Tema 23. Organisation. Company srtucture (revision)
npaKkTudeckoe 3aHsitne (2 yaca(os)):

Analysing company organisation. Socialising: introductions and networking. Case-study: in step;s
relocation.

Tema 24. Advertising. Starting and syructuring presentations.
npakTnyeckoe 3aHsitne (2 4aca(os)):

Advertising media and methods. Text: a new kind of campaign. Listening: how advertising works.
Case-study: Alpha Advertising.

Tema 25. Money. Dealing with figures.
npakTudeckoe 3aHsitne (2 yaca(os)):
Financial terms. Managing investments. Describing trends. Case-study: make your pitch.

4.3 CTpyKTypa 1 copgepXxaHume caMOCTOSITe/IbHOM paboTbl AUCLUMNIUHBI (MOLYNSA)
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5. Obpa3oBatenbHble TEXHONIOTUK, BK/TK0Yas UHTepakTUBHble POpPMbl 06yUeHUs
M3y4yeHue kypca OCyleCcTBASETCS Ha NPaKTUYECKMX 3aHATUAX, a TakXe B npouecce
CaMoCTOSATENIbHON PaboThbl CTYEHTOB C PEKOMEHAYEMOW NNTEPATYPONA.

Peanusauns KOMNETEHTHOCTHOrO Noaxoa npeaycMaTpuBaeT UCNoNb3oBaHne B y4ebHOM npolecce
MHTEPaKTUBHON MOAENV 0By4EeHNs NHOSI3bIYHOMY OBLEHUNIO: ANCKYCCUM C OMOPOIA Ha TEKCT,
NIMHIBOCTUNMCTUYECKMIA aHaNN3 TeKCTa, PONEBbIE M AENOBbIEe UIPbl, y4acTe BO BCTPEYax U MacTep
Knaccax aKCcrnepToB U crneumnanuctos; paboTta ¢ VIHTepHeT-pecypcamu, obcyxaeHne npobnemol B
MarnbIX rpynmnax, MOHOMPOEKThI M MPE3eHTaLMM C LWMPOKUM UCMONb30BaHNEM COBPEMEHHbIX
KOMMbIOTEPHbIX TEXHONOMMIA 1 CPEACTB TENEKOMMYHMKaLUWK, TECTUPOBAHMWE, MUCbMEHHbIE PaboThl,
MynbTUMeauniiHaa nabopatopusi.

6. OLeHOUHble CPeACcTBa AJ1sl TEKYLLLEro KOHTPONS yCreBaeMOCTH, MPOMEeXYTOUYHOM
aTTecTauum No UToram OCBOEHUS OUCLUNNIMHDBI M yYyeOHo-MeToaMUYeckoe obecneyeHune
CaMOCTOsITe/IbHOW paboThl CTYAEHTOB

Tema 1. Resume, CV

LenoBas nrpa , NprMepHbIE BONPOCHI:

Case-study: doing business internationally.

LoOMallHee 3afaHune , NPUMepPHbIE BONPOCHI:

Work out the structure of different press-releases.

KOHTpOnbHas paboTa , NpuMepHble BONPOCHI:

Fill in the gaps in the follwing press-release letter. Use the specific vocabulary in three main parts.
YCTHbIA ONPOC , NPUMEPHbIE BOMPOCHI:

KETPOHHBH
B_EPCHTET
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1) What are the ways to begin a press-release letter? 2) What's the main purpose of press-releases?
3) Define the structure and observe the rules of different layouts.

Tewma 2. Talking about companies.
LlenoBas nrpa , NpMMepHbIE BONPOCHI:
Case-study: the virtue of necessity.
LoMalHee 3afaHne , NPUMeEPHbIE BONPOCHI:

Read the text "A matter of choice" and render it due to the issues given below. Complete the text
below with the appropriate vocabulary units.

YCTHbIA ONPOC , NPUMEPHbIE BOMPOCHI:

1) Which of the following types of companies would you prefer to work for? What are the advantages
and disadvantages of working for each one? 2) Would you be a freelance worker or employed with a
fixed salary? 3) What are the posotive and negative impacts on companies?

Tema 3. Leadership. Formal letters.
Anckyccus , NpMepHble BOMPOCHI:

Which of the following statements do you agree with? Discuss your views with a partner/ a.
Employees cannot be trusted and must therefore be closely supervised. b. Staff should be allowed to
organise their own work. c. The best motivation is money and recognition fir meeting targets.

Tewma 4. Strategy. Toastmasters.

nMcbMeHHas paboTa , NpYMepHble BONPOCHI:
Introducing cleft sentences.

Tema 5. Business letters and application forms
Lenosas nrpa , NprMepHbIE BONPOCHI:
Case-study: principles or profit?

nMcbMeHHas paboTa , NpYMepHble BOMPOCHI:
Ways of writing and filling gapplication forms.
YCTHbI OMPOC , NPUMEPHbIE BONPOCHI:

1) What are the main principles of writing business letters? 2) What register should we use to achieve
the maximum result? 3) Should we use overpersuasive words in such letters?

Tema 6. Pay. Multi-part verbs.

[oMallHee 3ajaHve , NPUMepPHbIE BONPOCHI:

Read the text "The rewards of failure" and answer the questions after the text.
YCTHbIA ONPOC , NPUMEpPHbIE BOMPOCHI:

1) Do you think anyone should earn so much money? Why? Why not? 2)What is the role of CEO? 3)
How money should be distributed within a company?

Tema 7. Press-releases. Development
YCTHbIA ONPOC , NPUMEPHbIE BOMPOCHI:

1) How has the quality of life changed in your country over the last few years? 2) What do young
people have today that their parents didn't have? 3) What factors contribute to the development of
countries?

Tewma 8. Being international. Public speaking.

nMcbMeHHas paboTa , NpYMepHble BONPOCHI:

Replying to a formal invitation. Doing drilling and meaningful exercises.

TBOPYECKOE 3ajaHune , NprMepHble BONPOCHI:

Case-study: working for Logistaid. Group work. Making projects.

Tema 9. Training. Telephone strategies.

fenosas urpa , NpuMepHbie BOMpOoCh!:

Case-study: training at SmileCo. Making a project on the topic.

OMCKyCCUS , MpUMepPHble BOMPOCHI:

Completing the table with the known and unknown information using authentic web-sites.
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YCTHbIA ONPOC , NPMMEPHbIe BOMPOCHI:

1) What kinds of courses have you been doing recently in your company or organisation? 2) Which of
these learning styles do you prefer? -self-study -one-to-one -face-to-face. 3) What kind og qualities
do you think make a successful company trainer or teacher? 4) What do you inderstand by the
training terms coaching and mentoring?

Tema 10. Partnerships. Writing e-mails.

[enosas urpa , NpuMepHbIe BOMPOCHI:

Case-study: Konopnicka Airport takes off.
nMcbMeHHast paboTa , npUMepHbIe BONPOCHI:

Report writing: layout and structure.

Tema 11. Report layout and structure. Energy.
TBOpPYECKOE 3a4aHune , NpUMepHble BOMpPOCHI:
Case-study: energy saving at Supersun. Project work.
Tema 12. Employment trends. Resolving conflict.
[enosas urpa , NpuMepHbIe BOMpPOChI:

Case-study: Delaney: call-centre absenteeism.
nMcbMeHHast paboTa , NpUMepHbIe BONPOCHI:

Writing different types of e-mails, followed by the analysis.
Tema 13. Business ethics.

KOHTpOnbHas paboTa , NpuMepHbie BONPOCHI:

1. The text below gives a definition and brief explanation of what a contract is. Complete it with words
or expressions from the box. 2. Choose the correct idiomatic word or expression in (a), (b), (c) or (d),
for each of these sentences.

Tema 14. Finance and banking. Case-study.
ANCKyccus , NpUMEpPHbIe BOMPOCHI:

1) Which are the most popular banks in your country? 2) Why do you think they are successful? 3)
How do you prefer to bank? What are the advantages and disadvantages of internet banking
compared with visiting your local branch? 4) In waht ways is your banking different from the way you
or your company carried out financial transactions five or ten years ago?

Tema 15. Consultants. Writing: terms and conditions.

npeseHTauuns , NpMMepHble BONPOCHI:

1) negotiating sales. 2) managins consultants. 3) Choosing consultants.
YCTHbI ONpPOC , NPUMEpPHbIE BOMPOCHI:

1) Why do you think companies sometimes take on external consultants? 2) How can a company
make sure the right kind of consultant or consultancy is recruited? 3) What do you think would be an
appropriate sequence of steps when recruiting an external consultant for a company?

Tema 16. Strategy. Writing: mission statements.

[enoeas urpa , NnpumepHbie BOMpPOChI:

Case-study: the company makeover.

Tema 17. Doing business online. Writing: presenting information on a website.
LoMallHee 3aaHune , NPUMepPHbIE BONPOCHI:

Analyze the text: net gains on the shop front.

Tema 18. New business.. Chasing payment.

YCTHbI OMPOC , NPUMEPHbIE BONPOCHI:

1) Would you like to run your own business? If you wanted to start your own business, which if any of
the following sectors would most interest you? 2) If you have a hobby that you're passionate about,
could you start a business around it? 3) According to some business experts, to be a start-up
entrepreneur you need to have huge self-confidence. Do you agree with this view?

Tema 19. Project management.
IOoMallHee 3aJaHne , NPUMEPHbIE BOMPOChI:

PervncTpaunoHHblii Homep 90223114 AEKTPOHHBH
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Listen to the conversation and point put the main features of the project. Draw a scheme.
Tema 20. Brands

LlenoBas urpa , NprMepHbIe BONPOCHI:

Case-study: Hudson corporation. Project work.

nMcbMeHHas paboTa , NpuMepHbIE BONPOCHI:

Revision Present simple and Present Continuous.

npeseHTauus , NPUMepHble BONPOCHI:

1) Successful brands. 2) Luxurious brands. 3) Brand management.

Tema 21. Travel. Talking about the future.

YCTHbI OMPOC , NPUMEPHbIE BONPOCHI:

1 How often do you travel by air, rail, road and sea? 2 Do you enjoy travelling? What don't you enjoy
about it? 3 Put the following in order of importance to you when you travel. comfort safety price
reliability 4. Does the order of priorities change for different types of travel?

acce , MPUMEPHbIE TEMBI:
Write an essay on the following topic: "My best travelling experience"

Tema 22. Change. Managing meetings.

fenosas urpa , npyMepHbIe BONPOCHI:

Case-study: acquiring Asia entertainment. Project work.

npeseHTauus , NpPUMepHble BONPOCHI:

1) Company features. 2) Describing change. 3) Managing meetings.

Tema 23. Organisation. Company srtucture (revision)

IoMallHee 3aaHune , NPUMepPHbIE BOMPOCHI:

Listen to the text and analyze the company's organization. Do you agree with them?
YCTHbI OMPOC , NPUMEPHbIE BONPOCHI:

1 Would you like to work in the building in the photo above? Why? / Why not? 2 Which people in your
organisation have their own office? Do they have their own office because of: ad seniority; bJ a need
for confidentiality; cJ the type of work they do?

Tema 24. Advertising. Starting and syructuring presentations.
genosas urpa , npuMepHble BOMNPOChHI:

Case-study: Alpha Advertising.

[OMallHee 3ajaHne , NPUMEPHbIE BONPOCHI:

Revise the articles. Accomplish exercises.

TecTupoBaHue , NpuMepHblie BOMPOCHI:

Here are 30 two-and three-word expressions relating to business money and finance issues. In either
the first, second or third word, each alternate letter has been removed. Replace the letters in each
case. Use a dictionary to check the meaning of each expression.

Tema 25. Money. Dealing with figures.
[enosas urpa , NpuMepHbie BOMpOoCh!:
Case-study: make you pitch.

nMcbMeHHas paboTa , NpYMepHble BONPOCHI:
Read a story and write a feedback to it.
YCTHbI ONpOC , NPUMEpPHbIE BOMPOCHI:

1) How much cash do you have with you at the momem? 2) Do you normally check? 3) How do you
feci about borrowing money? 4) If you lene! a colleague a small amount of money and they forget to
pay it back, do you: a) say nothing? b) remind them that they owe you money?

Tema . UTorosasi popma KOHTpons
Tema . UToroBasi oopma KOHTpOns
Tema . UToroeasi popma KOHTpons

PerncTtpaunoHHbiin Homep 90223114
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MprMepHbIEe BONPOCHI K 3a4eTy:
[MprMepHbIE KOHTPOSbHBIX 3a4aHNIA
TASK. Analyse the following document and find out the specific clichés of business correspondence:

Gazprom Close Corporation.
October 20, 2008 €854

Is issued to Ivanov Alexey Mihaylovich to confirm his employment in Gazprom Close Corporation
since June 13, 2005 (Order of appointment €1385-k from June 27, 2005) to present day in the
position of training specialist in Human Resource Management Service. His monthly salary is 55200
(fifty five thousand two hundred) rubles.

Since November 15, 2008 to December 21, 2008 he has an annual holidays with pay, keeping place
of employment.

Personnel specialist I.M.Petrova [signature][stamp]
TASK. Translate the following from English into Russian:

1) Dear Mr Douglas,

| have been working for "Newborn Electronics" for 7 years and | always enjoyed and valued my job.
As well | always enjoyed and valued my salary.

However the total crisis in the country and the recent ruble inflation make me ask for a certain
adjustment of my salary which is now 8.000 rubles. Three months ago this sum equaled to approx.
530 US dollars while today it is less the 200 US dollars.

Taking into consideration the above calculations | am requesting a salary adjustment of 17.000
rubles. Thank you in advance for your prompt consideration of this matter.

Sincerely Yours,
2) Dear Sir or Madam:
Thank you for sending your payment check on your (month) bill.

Our collection letters proceed automatically and occasionally a payment crosses in the mail. This is
obviously what happened in your case.

Your check, of course, has been properly documented and your account is currently marked paid in
full.

Sincerely,
(name)

TASK. Translate the following from Russian into English:

1) MemopaHaym 0 B3auMONOHUMaHUK MexXy npaBunTenbcTBoM Poccuiickoin depepaumm n
NpaBUTENbCTBOM COEANHEHHBIX WTaToB AMEpuKM 06 0KasaHnM pOCCUncKol dheaepaumm
ryMaHUTapHO NOMOLLM NPOAOBONLCTBUEM

2) MNpasutenbcTtBo Poccuiickon denepaunn u MNpasutenbctso CoeanHeHHbIx LLtatos AMepuku,
nmeHyemble nanee CTOpoHaMu, CTPEMACH K fanbHenwemy yrnybneHuno B3auMonoHMaHnus Mexay
Hapondamun Poccuiickoin denepaunn n CoeanHeHHbix WtatoB AMepurkn, npuHMMasi BO BHUMaHue
notpebHocTb Poccuiickoit CTOPOHbI B NPOAOBONLCTBEHHOM NOMOLWM psay 60NbHML, [OMOB
npecTapenblix, 4ETCKUX y4pexXaeHUA N NpeacTaBUTensiM ManonMyLwmx CNoes HaceneHns B TPy OHbIRA
neproL coumanbHO-3KOHOMUYECKUX pedpopM, COrnacunmncb 0 HUXeCnenyowem.

3) CoBeplueHo B r. MockBe n roaa B ABYX 3K3eMMsSipax Ha aHrMUACKOM 1 PyCCKOM 5i3blKax, Npuyem
oba TekcTa UMELOT OAMHAKOBYIO CUNY.

4) Hactosiwuin norosop BCTynaeT B cuiy ¢ gatbl ero nognucaHns CTopoHamu.

5) HacToswwii norosop 3akno4aeTcsl NnepBoHavanbHO Ha 0OVH rof 1 6yneT aBToMaTnyeckm
npoaneBaTbCs Ha nocnenyowme rofbl, noka ogHa n3 CToOpoH He yBeJOMUT B MUCbMEHHOM BMaE
npyryto CTOpOHy 0 CBOEM HaMepeHUn NpekpaTuTb AericTBue HacTosiwero MemopaHaoyma He
nosaHee, Yem 3a 6 MECSILLEB 1O CTEYEHMSI CpOKa ero AencTeus.
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6) [lna paspeleHns npakTn4eckmnx BONPOCOB, CBA3aHHbIX C peann3aumein HacToSWero
MemopaHayma, CTOpPOHbI Mo Mepe HeobX0AMMOCTUN, HO HE peXe YeM OAMH pa3 B rod, NpoBoasT
COBMeCTHble coBellaHns. CoellaHuns 6yayT NPOBOANTLCS MOOYEPELHO HA TEPPUTOPUAX 0benx
cTpaH. Bpems, MecTo 1 nporpamma aTux coBellaHuin byoyT onpeaensitbCs No CornacoBaHuto
CtopoH. Pacxoabl, cBSI3aHHbIE C y4aCTUEM CBOMX CREeLMannucToB B paboTe coBelaHuii,
onpegensaTcsa No cornacoBaHnio CTOPOH.

7) Ctatbg 4. [1ns pelweHms BONPOCOB, CBA3AHHbIX C OCYLWECTBIEHNEM MEPONPUATUN,
NpeayCMOTPEHHbIX HACTOSIWMM KOHTPakToM, CTOPOHbI B to60e BpeMst MOryT BCTynaTb B
HenocpenCcTBEHHble KOHTaKThbl.

8) CTOpPOHbI COrnacunmnch, YTo COTPYAHNYECTBO AOMXKHO ObiTb HAMPABNEHO HA PELIEHNE CNeayoWmX
3a4ay: - LOCTUXEHNEe METOA0NOrMYECKOro U METOANYECKOro eAMHCTBA TPeboBaHUiA,
npenbsBASEMbIX MPU BbiNyCcKe CTaHOAPTHLIX 00pa3LOoB 1 UX MPUMEHEHUW ON1S: KOHTPONS
nokasaTeneil TOHHOCTU B MOBCEAHEBHOW NabopaTopHO NpakTuKe; Banmaaumm MeToamnk

Bonpochbl kK 3a4eTy 2 cemecTp:

. The structure of resume and CV.

. The ways to describe special skills in resumes.

. The references included in the CV.

. The principles of writing a CV.

. Ananlyze the following CV and comment on its structure.

. What are the advantages and disadvantages for companies of product endorsements?
. How can companies create brand loyalty?

. Can you give any examples of successful or unsuccessful brand stretching?
9. Think of a cheap or expensive idea for a product launch.

10. What other market segments can you identify (e.g. young singles)?

11. What action can companies take if they start to lose market share?

0O NO Ok~ WD =

Bonpochbl kK 3a4eTy 3 cemecTp.
1. What makes a great leader? Write down a list of characteristics.

2. Are there differences between men and women as leaders? Why have most great leaders been
men?

3. Do you think great leaders are born or made?

4. Airst?born children make the best leaders? Comment on it.

5. What is the difference between a manager and a leader?

6. How to Ask Questions on Business Strategies.?

7. How to improve strategic planning?

8. the implementation of a strategic-performance-management system.

9. Integrating human-resources systems into the strategic plan.

10. Strengths, weaknesses, opportunities and threats od the SWOT analysis.
11. Economic value and competitive advantage.

12. Limitations of SWOT analysis.

Bonpochl k 3a4eTty 4 cemecTp:

1. Fully-blocked way of letter writing.

2.Blocked way of letter writing.

3. Half-blocked way of letter writing.

4. Right-angled way of letter writing.

5. Which types of business are making profits or losses?

6. What sort of businesses are a good investment?

7. Secure and comfortable conditions for workers of the company.
8. Efficiency of the personnel policy of the company.
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9. Usage of modern and advanced innovative technologies of designing and construction of
industrial and civil objects.

10. Creation of an effective complex construction control system.

11. Constant modernization of the material and technical base, procurement of modern and
advanced materials.

7.1. OcHOoBHas nuTteparypa:

1.MaHbkoBckas 3.B. [lenoBoii aHrMnACcKmin 83bIK: YCKOPEHHbIN Kypc: YuebHoe nocobue / 3.B.
MaHbkosckas. - M.: HALU MH®PA-M, 2014. - 160 c. //
http://znanium.com/bookread.php?book=437373

2.MaHbkoBckasi 3.B. AHINIACKWIA S3bIK B CUTyaUMUsix MOBCEAHEBHOMO AenoBoro obuweHuns: YuebHoe
nocobve / 3.B. MaHbkoBckas. - M.: HUL NHdppa-M, 2013. - 223 c.//
http://znanium.com/bookread.php?book=397686

3.MaHbkoBckas 3.B. Npammatuka ons nenoBoro obweHms Ha aHrIMCKOM S3bike
(MOZyNbHO-KOMNETEHTHOCTHbIV noaxon): YuebHoe nocobue / 3.B. MaHbkoBckas. - M.: HAL
NHdopa-M, 2013. - 140 c. // http://znanium.com/bookread.php?book=342084

7.2. JlononHuTenbHasa nuteparypa:

1. AHIMUIACKMIA A3bIK B CMTYyaLMsAX NOBCELHEBHOro AenoBoro obuweHus / 3.B. MaHbkoBckas. - M.:
HNL NHgopa-M, 2012. - 223 c. // http://znanium.com/bookread.php?book=252490

2. (pammaTtvka onst 4enoBoro O6WeHNs Ha aHrNNIACKOM S3blke (MOAYbHO-KOMMETEHTHOCTHBIN
noaxon): Y4ebHoe nocobue / 3.B. MaHbkosckas. - M.: HAL NHoppa-M, 2013. - 140 c. //
http://znanium.com/bookread.php?book=342084

3. AHrnuickuin a3bik: YuebHoe nocobue / H.M. [iokaHosa. - 2-e n3ga., nepepab. n gon. - M.: HAL
NH®PA-M, 2013. - 319 c. // http://znanium.com/bookread.php?book=368907

7.3. UHTepHeT-pecypcChbl:

Henosoi aHrnuinckni - http://lingust.ru/english/business

LlenoBoi nHocTpaHHbIi 93blk - www.talkenglish.com/Speaking/listBusiness.aspx
JlenoBoi NHOCTpaHHbIN A3bIK - www.ego4u.com/en/business-english/communication
JlenoBo nHocTpaHHbIn 53bIK - http://www.delo-angl.ru/

Jenosoi nHoCcTpaHHbIN A3bIK - BusinessEnglishSite.com

8. MarepumanbHo-TexHU4YecKoe obecrneyeHne oUCLMMIUHbBI(MOOYNS)

OcBoeHve ancunnnuvHbl "enoBo MHOCTPaHHbIN A3bIK" NpeanonaraeT NCNoNb3oBaHWe cneayroLero
MaTepuanbHO-TEXHNYECKOro 0becneyeHuns:
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MynbTumMeauiiHas ayautopusi, BMECTUMOCTbO 6onee 60 Yenosek. MynbTumMeaniiHas ayautopus
COCTOUT N3 UHTErPUPOBAHHBIX UHXEHEPHbIX CUCTEM C €AUHOWN CUCTEMON yNpaBneHns, OCHalWeHHas
COBPEMEHHbBIMU CPELCTBaMM BOCNPOU3BEAEHUS U BU3yanu3auum noboit Buaeo n ayamno
NHdpopMauuu, NOyYeHNs 1 nepenadn SNeKTPOHHbIX JOKYMEHTOB. TUNoBasi KOMMIeKTaLms
MyNbTUMEOMNAHOM ay AUTOPUN COCTOUT U3: MyNbTUMELMIHOrO NPoeKTopa, aBTOMaTN3NPOBAHHOIO
MPOEKLIMOHHOrO 3KpaHa, akyCTUYECKO CUCTEMDI, a TaKXe MHTepPaKTMBHONM TpMbyHbI NpenoaaBsaTens,
BK/IlOYaloLWen Ta4y-CKpMH MOHUTOP C AMaroHasnblo He MeHee 22 Ol0IMOB, NepCcoHalbHbI KOMMbIOTEP
(C TexHnyecknmm xapaktepucTukamm He Huxe Intel Core i3-2100, DDR3 4096Mb, 500Gb),
KOHJOepeHL-MUKPOOH, 6ecnpoBoaHOM MUKPOGIOH, 610K ynpaeneHns obopynoBaHUeM, MHTEPAENChHI
noakntoyermns: USB,audio, HDMI. MiHTepakTBHas TpmbyHa npenoaaBaTtens sBnsieTCcs KMo4eBbIM
3N1EMEHTOM yrpaBneHns, 06 beANHSIOWMNM BCE YCTPONCTBA B EANHYIO CUCTEMY, U CIYXUT
NONHOLIEHHbIM paboymm MecToM npenoaasatens. MNpenoaaeatens MMeEET BO3MOXHOCTb JIErKO
ynpaBnsiTb BCE CUCTEMOW, HE OTXOAS OT TPMOYHbI, 4TO MO3BONSIET MPOBOANTL NEKLMMW, MPaKTUYEeCKNe
3aHATWA, Npe3eHTauun, BebrHapbl, KOHEPEHUNM U Opyrie BUObl ayAUTOPHON Harpy3Ku
obyyatowmxcs B yA06HON 1 DOCTYMHOW ANSt HAX CPOPME C MPUMEHEHNEM COBPEMEHHbIX
NHTEPaKTMBHbIX CPeaCcTB 0Oy4eHMs, B TOM YMC/e C MCNONb30BaHMEM B NpoLiecce 0by4yeHuns Bcex
KopnopaTuBHbIX pecypcoB. MynbTumMeouinHas ayautopus Takxke oCHalleHa WupPOoKOrnonOCHbIM
LOCTYNOM B CETb MHTEpHET. KomnbloTepHoe 060pynoBaHMEM NMEET COOTBETCTBYIOWEE
NVLEH3NOHHOE NporpaMmMHoe obecneyeHue.

KomnbtoTepHbIl kKnacc, npeacraensowmii coboi paboyee Mecto npenogasaTens n He MeHee 15
paboymx MECT CTYAEHTOB, BK/IHOYAOLWMX KOMMbIOTEPHbIN CTOM, CTYN, NEPCOHANbHbIA KOMMbLIOTEP,
NVLEH3NOHHOE NporpaMMHoe obecneyeHre. Kaxablii KOMAbIOTEP MMEET WNPOKOMONOCHbBIV JOCTYN B
ceTb NHTepHeT. Bce koMnbioTepbl NOAKNIOYEHbI K KOPNOPaTMBHON KOMMbioTepHON ceTn KDY n
HaxoOsTCs B €4MHOM OOMEHe.

YyebHo-MeToaAn4eckas nutepartypa ans 4aHHOW ONCLMMNINHBI UIMEETCS B HAIMYUN B
3NEKTPOHHO-6MbNMoTeYHol cucteme " BrnbnuoPoccurka", 4OCTYN K KOTOPOW NpefoCcTaBneH
ctyneHTam. B 9bC " bubnunoPoccuka " npeacTaBneHbl KONNEKUMN akTyanbHON Hay4HOR 1 y4ebHo
nuTepaTtypbl N0 ryMaHMTapHbIM HayKaMm, BKtovatowme B cebst nybnmkaumm BeoyLmx pOCCUNRCKNX
N30aTenbCTB ryMaHUTapHOW nuTepaTypbl, U34aHUS Ha aHTIMACKOM S3blKe BeOyLWMX aMepPUKaHCKNX n
€BPONEeNCKMX N30atenbCTs, a Takxe peakme U ManoTMpaxHble N3aaHnsa POCCUACKUX PErMOHaNbHbIX
By30B. 9bC "BbubnnoPoccurka" obecneynBaeT WMPOKMiA 3aKOHHbIA AOCTYN K HEO6X0AMMbIM ANst
obpazoBaTefibHOro NpoLecca N3naHnsM ¢ UCMONb30BAHNEM MHHOBALMOHHBIX TEXHONOMNIA 1
COOTBETCTBYET BCEM TpeboBaHNSM henepanbHbIX roCynapCTBEHHbIX 06pasoBaTebHbIX CTaHAapPTOB
Bbiclero npodpeccuoHanbHoro obpasosarus (PrOC BIMO) HOBOro nokoneHus.

YyebHo-MeToAn4eckas nutepartypa ans 4aHHOW ONCLMMNINHBI UIMEETCS B HAMYUN B
3NeKTPOHHO-6ubnnoteyHol cucteme "ZNANIUM.COM", pocTyn K KOTOPOW NpeLoCTaBNEH CTyAEHTaM.
9BC "ZNANIUM.COM" conepXuT nponsseneHns KpynHenwmnx POCCUNCKNX Y4EHbIX, PyKOBOOUTENEN
rocynapCTBeHHbIX OpraHoB, nNpenogasarener Beaylmx By30B CTpaHbl, BbICOKOKBANN(ULIMPOBAHHbIX
CMeunanncToB B pasnunyHbix cdoepax brnsHeca. PoHL 6nbnmMoTekn chopMMpPOBaH C y4ETOM BCEX
N3MEHEHMN 06pa3oBaTENbHbIX CTAHAAPTOB M BKKOYAET y4ebHMKM, yyebHble nocobus, YMK,
MOHOrpadun, asTopedeparbl, guccepraLmm, SHUUKNONEeaNn, CAOBapy U CNPaBOYHNKN,
3aKkoHo4aTeNnbHO-HOPMaTMBHbIE OOKYMEHTbI, CNeunanbHbie Nnepnognyeckme n3agaHms n n3naHus,
BbiNyckaemble nsgatenncrsamm By30B. B HacToswee spems 95C ZNANIUM.COM cooTteetcTByeT
BCeM TpeboBaHMAM chefepanbHbIX rOCyAapPCTBEHHbIX 0Opa30oBaTeNbHbIX CTAHAAPTOB BbICLIENO
npogoeccrnoHanbHoro obpasosanust (PrOC BI1O) HoBoro nokoneHus.

YyebHo-MeToan4eckas nurepartypa ans 4aHHOW OMCLMMNANHBI UIMEETCA B HAMYUN B
9NEKTPOHHO-bMbnmoTeyHom cnucteme MiaparenbcTea "/laHb" , BOCTYN K KOTOPOW NpenocTaBneH
ctyneHtam. O6C Mapatenbctea "[laHb" BKNtoYaeT B cebst aNeKTPOHHbIE BEPCUUN KHUT N30aTenbCTBa
"laHb" 1 opyrux BeOylwmnx N3natenbCcTB y4ebHOM nMTepaTyphbl, a Takxe 3N1eKTPOHHbIE BEpCUn
Nepuoanyecknx n3aaHnim No eCTeCTBEHHbIM, TEXHUYECKNM U r'yMaHUTapHbiM Haykam. OBC
N3patenbctBa "flaHb" obecneymBaeT 4OCTYN K HAy4YHOW, y4ebHON nuTtepatype N Hay4HbIM
nepuoanyeckmm n3gaHnsM no MakCmManbHOMY KONMMYECTBY NPOCOUIbHbBIX HAnpasneHnn ¢
cobnogeHneM BCex aBTOPCKUX N CMEXHbIX NPas.

1. JlekumnoHHas ayautopusi ¢ MynbTUMEANANPOEKTOPOM, HOYTOYKOM U 9KPaHOM Ha WTaTMBe.

2. [1Be ayantopumn ons npakTUYecknx 3aHaTuin. Mimeetcsa cnenytouee obopynoBaHme:
WNHTEpaKTMBHas gocka.
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3. Ooctyn k cetn MIHTepHeT (BO BPEMS CaMOCTOSATENbHON NOArOTOBKU M HA NPAKTUYECKUX 3AHATUSX).

MNporpamma coctaeneHa B cooTBeTCTBUM € TpebosaHnamm @I OC BIO un yyebHbiM nnaHom no
HanpaeneHnto 050100.68 "Meparornyeckoe obpasoBaHne" N MarncTepPcKon Nporpamme
MNpenonaBaHne MHOCTPaHHbIX S3bIKOB B BbICLIEN WKONE .
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