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Mporpammy oucumnnuHbl paspabotan(a)(v1) ooueHT, K.H. Jlateinos H.P. kadhenpa eBponeinckmx
A3bIKOB M KYNbTYp OTOENEeHNEe NnepeBofoBefeHNS N BCEMUPHOro KynbTypHOro Hacneams ,
Niyaz.Latypov@kpfu.ru

1. Uenn ocBOEHNS AUCLUMINHBI

Llenbto 0byyeHust ancumnnuHe B cooteetcteum ¢ PrOC BIO sensietcs ceoboaHoe BnageHne
MHOCTPAaHHbIM $13bIKOM Kak CPeaCcTBOM NMPOMPECCUOHANBbHOr0 06LWeHNs.

Peannsauns noctasneHHoOn uenu npegnonaraet oopMupoBaHne y CTyaeHTOB MHOS3bIYHOMN
npotheccrmoHanbHO-OPUEHTUPOBAHHOM KOMMYHUKATUBHOW KOMNETEHUUN (PEYEBOW, A3bIKOBOW,
COUMOKYNbTYPHOI, KOMNEHCATOPHOM, y4ebHO-NO3HABATENBHOW), YTO U ONPEOENSET Cneayowmne
3aga4m obyyeHus:

- COBEPLIEHCTBOBAHNE KOMMYHMKATUBHbIX YMEHWIA B YETLIPEX OCHOBHbIX BUAAX PEYEBOW
NeATeNnbHOCTW: TOBOPEHUN, ayONPOBaHNA, YTEHUN 1 MNCbME B pa3NnyHbIX cdoepax obleHns
(peyeBast komneTeHuus);

- cucrematmndaund paHee ndy4eHHoro A3blkoBoro Mmarepumana; osnageHne HoebiIMMN A3blIKOBbIMU
cpencrteamm B COOTBETCTBUN C OT06paHHbIMVI TeMaMn " C(*)epaMVI O6LI.I,eHVI$I; pa3BnTmne HaBblKOB
onepunpoBaHnsA A3blKOBbIMA CpenCTBAMU B KOMMYHUKATUBHbIX LIENAX (ﬂ3bIKOBa$| KOMI'IeTeHLI,VIﬂ);

- yBenmyeHne obbema 3HaHMM 0 COLMOKYNbTYPHOM crielmndouke CTpaH M3y4aeMoro A3blka;
COBEPLIEHCTBOBaHME YMEHMI CTPOMTb CBOE PeYEeBOE U HEPEYEBOE NoBEAEeHNEe aaeKBaTHO 3TON
cneunguke; POPMNPOBaHME YMEHU BbiOENATb obLiee 1 Cneumguyeckoe B KynbType poaHOiA
CTpaHbl U CTpaHbl N3y4aeMoro s3blka (COLMOKYNbTYPHAs KOMMNETEHUNS);

- [anbHellwee pasBUTE YMEHWUS OCYILECTBASATL NHOS3bIYHYIO KOMMYHMKALIMIO B YCNOBUSX AedouunTa
A3bIKOBbIX CPEACTB (KOMMNEHCATOPHAsA KOMNETEHUUS);

- pa3BuUTUE y4ebHbIX YMEHUIA, NO3BONSAIOLNX COBEPILIEHCTBOBATb AESATENbHOCTb N0 OBNAAEHUIO
MHOCTPAaHHbIM 5i3bIKOM; Pa3BUTME 1 BOCMIUTaAHNE CMIOCOOHOCTEN U FOTOBHOCTM K CAMOCTOSATENbHOMY U
HenpepbIBHOMY M3Y4EHUI0 MHOCTPAHHOrO A3blka, AanbHelleMy caMoobpasoBaHWio C ero NomoLLbio
(y4ebHO-No3HaBaTeNbHas KOMNETEHLMS).

DanHHas MNporpamMma HaueneHa Takxe Ha paclvpeHmne Kpyrosopa v nosblleHne oblwein KynbTypbi
CTYOEHTOB; BOCNUTAHWE TONEPAHTHOCTU 1 YBAXEHNS K OYXOBHbIM LLEHHOCTSIM Pa3HbIX CTPaH U
HapOLOB; Pa3BUTUE KOTHUTUBHbIX U NCCNEA0BATENbCKUX YMEHWIA; pa3BUTNE UHGOPMALIMOHHOW
KynbTypbl.

2. MecTO AMCUMNNUHBI B CTPYKTYype OCHOBHOM 06pa3oBaTtefibHOM NPOrpammbl BbICLLETO
npocpeccuoHanbHoro o6pasoBaHus

JaHHas yyebHas oncumnnnHa BktodeHa B pasgen " M2.6.2 MpodgoeccrnoHanbHbIi" OCHOBHOW
obpasoBaTtenbHol nporpammbl 032700.68 dunonorus n oTHocmTCs K 6a30BoWA
(obwenpodcpeccroHanbHo) yacTn. OcBamBaeTcs Ha 1 Kypce, 1, 2 cemecTpbl.

OucumnnmHa "[enoBoi MHOCTPaHHBbIN A3bIK" OTHOCUTCS K 0OLEeHay4YHOMY LMKy OCHOBHOW
obpasoBaTenibHOM NpPorpaMMbl MarucTpaTypbl (BapuatuBHas 4actb). 3yyeHne MHOCTPaHHOro A3bika
CTPOUTCH HA MEXONCUMMNNMHAPHOM OCHOBE, Npeanonaras MHTerpauunio 3HaHui N3 pasnmnyHbix
NPeLAMETHbIX OANCUUMNINH, OLHOBPEMEHHOE Pa3BMNTUE Kak COOCTBEHHO KOMMYHUKATUBHbIX, Tak U
npodpecCcroHanbHO-KOMMYHUKATUBHbIX, NHPOPMALMOHHBIX, aKafeMN4eCKUX U CoLMnanbHbIX YMEHWIA.

TpeboBaHus K "BXOAHOMY" YPOBHIO BNaAeHNsl UHOCTPAHHBLIM SI3bIKOM OMPEeaenstoTCs 3HaHNSAMM,
YMEHUSIMU 1 TOTOBHOCTSIMM, 0003HAYEHHbIMM doeaepanbHbiM rocy1apCTBEHHbIM 06pa3oBaTe/lbHbIM
CTaHOapPTOM BbICLEr0 NPOeCCMoHanbHOro 06pasoBaHns No HanpaeneHUsaM NOAroTOBKM
"Meparornyeckoe obpasosaHue".

3. KomneteHuuu obyuaroLterocs, hopMmpyemble B pe3ynbTtate 0CBOEHUS AUCLUMIUHDI
/monynsi

B pesynbTate 0CBOEHUSI AMCLMNINHBI (OOPMUPYIOTCS CReaytowme KOMNeTeHUNN:
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Pacwmndpposka
LLincpp komneteHumu npuobpeTaeMor KoMneTeHLUU
OK-10 BnafeHnem OOHVM N3 MHOCTPaHHbIX S3blKOB HA YPOBHE,
(O6ILEKyNbTYpHbIE NO3BONSAIOLEM NONyYaTb 1 OLEHUBATL MHGDOPMaLMIO B obnacTu
NpodheccnoHanbHOM [EATENBHOCTA U3 3apyOEXHbIX
KOMMeTeHuunn)
NCTOYHNKOB
OK-6 MOBbIWEHNS afanTaunoHHbIX PE3EPBOB OpraHM3mMa u
(0bLwekynbTypHbIE ykpenneHus 3a0poBbs (OK-5); cnocobHOCTbIO NOrnyYeckn BEPHO
KOMNeTeHLmm) BbICTPamBaThb YCTHYIO U MUCbMEHHYIO peyb
OrlK-1 OCO3HAHVEM COLMAaNbHOM 3HAYMMOCTM CBOEN Oy nyuiein
(npodheccunoHanbHble npodpeccumn, obnagaHveM MOTMBALMEN K OCYLLECTBEHMIO
KOMNeTeHLmm) NPOdeCcCMOoHaNbHON AeATeNbHOCTU
OlK-3
(NMpodheccmoHanbHble BNnageHneM OCHOBaMu peyvyeBoil NpodpecCcMoHanbHOM KynbTypbl
KOMMeTeHuunn)
OTK-4 CNOCOBHOCTbLIO HECTU OTBETCTBEHHOCTb 3a Pe3yNbTaTbl CBOEW
(MpoCpeccroHanbHbIe npogoeccnoHanbHONAEeATeNbHOCTH Pey
KoMMeTeHuunn) P
OlK-5
CMNOCOBHOCTLIO K MOArOTOBKE U penakTpOBaHMIO TEKCTOB
(MPOCheccuoHarnbHbIe NPOCPECCMOHANbHOro 1 coumarnbHO 3HAYMMOro codepXaHus
KOMMeTeHL M) P p
MnK-1 CnocobHOCTbIO pa3pabaTbiBaTh U peann3oBbiBaThb y4ebHble
(npodheccunoHanbHble nporpammbl 6a30BbIX 1 3NEKTUBHbIX KYPCOB B PA3/INYHbIX
KOMNeTeHLmm) obpa3oBaTeNbHbIX y4PEXAEHNSAX
AK-4 CNOCOOHOCTbIO OCYLWECTBASATb Nejarornyeckoe
COMpOoBOXAEeHWe NpoLLeccoB coumannsauum n
n NOHasbHbI
(Kofn?-lcheec:uv?m)a © NpocheccnoHanbHOro camoonpeneneHms obyyarowmxcs,
MOLArOTOBKM MX K CO3HATENbHOMY BbIOOpy Npodheccum
MNnK-8 FOTOBHOCTbIO K 06€eCneyeHnto oxpaHbl XN3HN 1 300POBbS
(npodheccunoHanbHble obyyatowmxcs B y4ebHO- BOCNUTATENBHOM NPOLECCE U
KOMNeTeHLmm) BHEYPOYHOM OeATeNbHOCTU

B pesynbtaTe 0CBOEHUS OUCUMUMANHBI CTYOEHT:
1. DONXEH 3HaThb:

coumanbHylo 3HaYMMOCTb CBOeit byayuiein npodoeccun, obnagaeT MOTMBaLMEN K BbIMONHEHNIO
npogpeccnoHanbHOM OEATENbHOCTU

2. DONIXEH yMeTb:

paspabaTbiBaTbh U peann3oBbiBaTb KyNbTyPHO-NPOCBETUTENBCKME NPOrpamMMbl NSt Pa3NYHbIX
Kateropui HaceneHus, B TOM Ynucne ¢ UCNoNb30BaHNEM COBPEMEHHbIX
NHEOOPMALMOHHO-KOMMYHUKALMOHHBIX TEXHONOT A

3. OONXEeH BnageTb:

- TEXHONOTUSIMU NPUOBPETEHMS, NCMONBb30BAHNS U OOHOBNEHNS TyMaHUTaPHbIX, COLMANbHbIX U
3KOHOMUYECKUX 3HAHUI;

- HaBblkamMu pedonekcunmn, caMooLLeHKN, CAMOKOHTPONS;

MCcnonb3oBaTb METOObI CpVISVI‘-IeCKOFO BOCNNTAHNA N CaMOBOCINNTAHNA ON1A NOBbIWEHNA
agantauMoHHbIX pe3epBOB OpraHn3dma 1 ykpernieHmnsa 3400p0oBbs

npodpeccroHanbHO B3aUMOAENCTBOBATD C yHaCTHUKAMU KYNbTYPHO-MPOCBETUTENIbCKOM
LEesiTENbHOCTU

4. CTpyKTypa 1 comepxaHue AUCLUUMINHBI MOAYNS

KETPOHHBH
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Obwas TpyooeMKoCTb ANCLMUMANHBI COCTaBNsIeT 3a4eTHbIX(ble) eamHuL(bl) 180 yaca(oB).

dopma NPOMEXyTOYHOr0 KOHTPONS AUCLMMNINHBI 3a4€eT 1 9K3aMeH B 1 ceMecTpe; aK3aMeH BO 2
cemecTpe.

CyMMapHo no AMcumnanHe MoxHo nony4ntb 100 6anno., U3 HMX Tekylwas paboTta oueHmBaeTcs B 50
6anno., ntorosas popma KoHTpons - B 50 6annos. MnHMManbHoe KONMYeCcTBO ANst AOMnycKa K 3adeTy
28 6annos.

86 bannos 1 bonee - "oTANYHO" (OTN.);

71-85 6annos - "xopowo" (Xop.);

55-70 6annos - "ynosnetBoputenbHo" (yaooB.);

54 6anna n MeHee - "HeyIOBNETBOPUTENBHO" (Heyn.).

4.1 CTpyKTypa 1 comepXxaHue ayauTopHon paboTbl N0 AUCLMNNINHE/ MOAYIO
TemaTnyecknn nnaH gUCLUMNIUHbI/MOAYNS

Buabl 1 yacbl
Pasgen ayauTopHOM paboThbl,
Henens MX TPy A0EMKOCTb Tekywue opmbl
N 'uuﬁr""""Hb” CeMeCTpcemecrpa (B yacax) KOHTpOnsi
oayns
MpakTnyecknellaboparopHbie
3aHATUSA pabotbi

Nekuunn

Tema 1. OcHoBbI
1. [MeHepXMeHTa n 1 0 6 0
MapKeTUHra

Tema 2. ApxutekTypa
2. [komnaHuin. OcHoBHbIE 1 0 6 0
OONXHOCTMW.

Tema 3. [enosble
KOMMYHMKaLWW.

3. |[YnpasneHwne 1 0 6 0
KPOCC-KYNbTypPHbIMU
pasnnynsamun.

Tema 4. \HHOBaLWUK B
4. |cpepe busHeca u 1 0 6 0
9KOHOMUKMN.

Tema 5.
5 Busnec-npeseHTaumm. 1 0 6 0 YCTHbI ONpocC
" [MoaroTtoBka
npeseHTaunm

Tema 6. YnpasneHve
npoekTamu.

Tema 7. dnHaHcOBbIE
7. |onepauun. Onepauum c | 2 0 6 0
LieHHbIMK Bymaramum.

Tema 8. Ilenosas

nepenucka. CnyxebHble
8. |3anunckun. YeeooMneHus. 2 0 6 0
3anpochbl.

YCTHbIA OnpocC

YCTHbI ONpOC

YCTHbI Onpoc

YCTHbI ONpoC

YCTHbI ONPOC

YCTHbI Onpoc

YCTHbI ONpOC

Tema 9.

CobecenoBaHue. YCTHBbIA onpoc
S. TexHonoruu 2 0 6 0
cobecenoBaHus

KETPOHHBH
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Buabl n yachbl
ayauTopHOM paboThbl,

Pasnen
Henens MX TPy A0EMKOCTb Tekywume copmbl
N ‘D'"Kn"(")v;lr;m;”b'/ Cemectp cemecTpa (B yacax) KOHTpoOnsi
Nekumu MpakTnyecknellaboparopHbie
3aHATUSA pa60TbI

Tema 10. lNeperosopbl. o
10.|/TexHonornm seoeHus 2 0 6 0 yCTHBI orpoc

neperosopos

Tema . 'torosas 1 0 0 0 ;ﬁgreH

doopma KOHTpoOns

Tema . Itorosas 5 0 0 0 9K3ameH

doopma KOHTpoOns

NTtoro 0 60 0

4.2 CopepxaHvue oUCLUMNIUHbI
Tema 1. OcHOBbI MeHeA)XMeHTa U MapKeTUHra
npakTudeckoe 3aHsitne (6 yaca(os)):

1. Victopns MeHeoxmeHTa 2. CoBpeMeHHble Teopun B cdoepe MeHeaXxmeHTa. 3. Ponu n goyHKLmMK
coBpeMeHHoro MmeHenxepa. 4. OCHOBHble NMOHATMA MapkeTuHra (4P, product, price, promotion,
place) 5. bpeHauHr. 6. Peknama.

Tema 2. Apxutektypa KoMnaHu. OCHOBHbIE O,0/MKHOCTH.

npaktnyeckoe 3aHsitne (6 4aca(os)):

1. OCHOBHble TuMbl KOMNaHui 2. Knioyesble JOMKHOCTU (COBET AMPEKTOPOB, nepapxms nocTos)
Tewma 3. [lenosblie KOMMyHUKaLUUKN. YnipaBneHue Kpocc-KyNbTyPHbIMU pasnnumnsiMu.
npakTudeckoe 3aHsitne (6 yaca(os)):

1. MpoBeneHne cobpanuin. KynbTypHble pasnnyns B NpoBeaeHMN NneperoBopos. 2. [lenosble
KynbTypbl B MEXAyHapoaHoM busHece. 3. [Noarotoska BbICTynneHui (BbiIbop TEMbI, CTPYKTYpa,
Knuwe, UCTOYHUKN). 4. YHacTne B TENEdOOHHbIX Pa3roBopax.

Tema 4. UHHOBauuu B cchepe 6M3Heca U 3KOHOMUKMW.
npaktnyeckoe 3aHsitne (6 4aca(os)):

1. OnpegneneHune nHHoBaummn. IHHOBauUMM n n306peTeHns: obwme 4epTbl 1 pasnnyms. 2. IcTouHmkm
nHHoBauwui. 3. MNpumepbl yCnewHbIX MHHOBaUMA. 4. OdeKT 0T BHeAPEHUS NHHOBALWIA

Tema 5. BusHec-npe3seHTauuu. NMoarotoeka Npe3eHTaLmmn
npakTundeckoe 3aHsitne (6 yaca(os)):

1. NcTopms ycnewHbix npeseHTaumin 2. KntoyeBble COBETbI CTPYKTYPUPOBaHNS Npe3eHTaumu. 3.
TexHonoruy ycnewHbix NpeseHTaumm

Tema 6. YnpaBneHue npoeKktamu.

npakTudeckoe 3aHsitne (6 yaca(os)):

1.91anbl paspaboTkm npoekta 2.Pabota B komaHge. 3.0ueHka a0dEKTUBHOCTN NPOEKTA.
Tema 7. ®uHaHcoBble onepauuun. Onepaumm ¢ LeHHbIMU Oymaramu.

npaktnyeckoe 3aHsitne (6 4yaca(os)):

1. HaumeHoBaHns cpuHaHcoBbIX onepauunin. Tunonorus 2. KpynHenwme gonHaHCOBbIE KOMMaHUM
Tema 8. Oenosas nepenucka. Cnyxe6Hble 3anucku. YeenomneHus. 3anpochbl.
npakTudeckoe 3aHsitne (6 yaca(os)):

1. lenosas nepenuncka. Buabl nucem. 2. HanucaHve pes3tome, conposoanTenbHOro nncbma. 3.
Ob6baBNEHMSA 0 BAKAHTHON OONMXHOCTM.

Tema 9. CobecenoBaHue. TexHonorum cobecenoBaHus
npaktnyeckoe 3aHsitne (6 4aca(os)):

KTPOHHEBH
B_EPCHTET

AHATTAMECKAR CrCTEMA KPY
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1. IHTepBbio Npu npremMe Ha paboTy (B No3uumm MeHeaxepa v comckartens). 2. CTpyktypa
nHTepBbIO. 3. [NpaBuna ycnewHoro npoBeaeHuns.

Tema 10. Neperosopbl. TexHONOrMM BeaeHNUA Neperosopos
npakTudeckoe 3aHsitne (6 yaca(os)):
1. VicTopus ycnewHbIX 1 MpoBanbHbIX Neperospos. 2. ANropuT™ yCnewwHbIX NeperoBopos

4.3 CTpyKTypa 1 copepXxaHue caMOCTOSITe/IbHOM paboTbl AUCLUMINHBI (MOLYNSA)

Buabl
N Pasnen Cemect Hepens | camocTosiTensHon [TpyA0eMKOCTb ;%%%:LZ?:;EESE
AducumnnuHel pcemecrpa pabortbl (B yacax) 260Tbi
CTYyAOEeHTOB P
Tema 1. OcHoOBbI
1. |MeHeOXMeHTa 1 1 roAroToBka K 8 YCTHbIA ONpoC
MapKeTuHra ycTHOMy onpocy
Tema 2. ApxutekTypa
2. [komnaHuin. OCHOBHbIE 1 roaroroska k 8 YCTHbI ONpocC
LOIXHOCTA. YCTHOMY OMnpocy
Tema 3. enosble
KOMMYHMKaLNN.
3. [YnpasneHve 1 Hg.TuHrghTAOBOKr? ':) c 8 YCTHbI ONpocC
KPOCC-KyNbTypPHbIMU y y onpocy
pasnnynamMun.
Tema 4. VIHHOBauuu B
noaroToBka K o
4. |cchepe busHeca u 1 OAroroska 8 YCTHbIA ONPOC
SKOHOMUKMW. ycTHOMy onpocy
Tema 5.
BusHec-npeseHTaunn. noaroToska K -
5. Monrotoska 1 YCTHOMY Onpocy 10 ycTHbI onpoc
npeseHTaunm
Tema 6. YnpasneHue NOAroToBKa K o
. 2 THbIA on
6 NpoeKTaMMm. YCTHOMY Onpocy 8 ye onpoc
Tema 7. PrHaHCOBbIE
noaroToska K o
7. lonepauunun. Onepauunn ¢ 2 nggMo OI_? oc 8 YCTHbI ONpocC
LLEeHHbIMK Bymaramu. y y onpocy
Tema 8. [lenosas
nepenucka. CnyxebHble
8. [3anuckun. Yeegomnenusa.| 2 roaroroeka k 8 YCTHbI ONpPOC
3anpoch.. YCTHOMY ornpocy
Tema 9.
CobecepnoBaHue. NOAroToBKa K .
9. TexHonorunm 2 YCTHOMY Onpocy 10 ycTHBI onpoc
cobecenoBaHus
Tema 10. [eperosopsl.
10.|TexHONornn BefeHns 2 roaroroska k 8 YCTHbI ONpPOC
NeperoBopoB YCTHOMY onpocy
WNtoro 84

5. O6bpa3oBarenbHble TEXHONOMMU, BK/IOYAs MHTEPaKTUBHbIEe hOpMbl 06yUYeHUs
Mpw 06y4eHnn MHOCTPAHHOMY SI3bIKY UCMONb3YOTCS cneayowme obpas3oBaTenbHbIe TEXHONOMN:
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- TexHonornst KOMMyHMKaTMBHOro 0by4eHuns - HanpasneHa Ha POPMUPOBAHNE KOMMYHMKATUBHOM
KOMMETEHTHOCTN CTYIEHTOB, KOTopas siBnsieTcst 6a30Boii, HEOOX0AMMO NS aganTaumm K
COBPEMEHHbIM YCITOBUSIM MEXKYNbTYPHOM KOMMYHUKALMN.

- TexHonorusi pasHoypOBHEBOTO (ANGPEPEHLMPOBAHHOMO) 0byyeHUs - npeanonaraet
OCYLLECTBNEHNE NO3HABATENbHON 0esTeNbHOCTM CTYAEHTOB C Y4ETOM UX MHOMBMAYaNbHbIX
cnocobHocTe, BO3MOXHOCTEN 1 UHTEPECOB.

- NHdpopmaLMoHHO-KOMMYHMKaumoHHble TexHonorum (MKT): 1) TexHonorusa ncnonb3osaHus
KOMMbIOTEPHbIX MPOrpamM - No3BONSET 3PPEKTUBHO AONOMHUTL NPOLECC 06y4eHUst A3blKy Ha BCEX
ypOBHSX. MynbTMe OniiHbIe NPOrpaMMmbl NpeaHasHavYeHbl Kak ons ayauTopHom, Tak n
camocCToATeNbHOW paboTbl CTYAEHTOB M HANpPaBNeHbl HA Pa3BUTUE rPaMMaTUHECKUX U NEKCUYECKNX
HaBbIKOB. 2) IHTepHEeT-TEXHONOrMM - NPEAOCTaBNSAOT WNPOKME BO3SMOXHOCTY ON15 noncka
MHgopMaLMK, pa3paboTkn MexXAyHapPOAHbIX HAYYHbIX MPOEKTOB, BEAEHMS HAay4YHbIX NCCNeaoBaHWiA.

- TexHonorns MHAMBMAyanm3auum oby4eHms - noMoraeT peann3oBbiBaTbh
NINYHOCTHO-OPUEHTMPOBAHHbIV NOAXOM, YYUTbIBAsS MHAMBMOYaNbHbIE 0CODEHHOCTN 1 NOTPEebHOCTH
y4almxcs.

- TexHonornsi TeCTUPOBAHNS - UCMONb3YeTCs AN KOHTPONS YPOBHS YCBOEHMUS NEKCUYECKUX,
rpaMMaTUYeCcKMX 3HaHWUIA B pamKkax MOdynsi Ha onpenenéHHoM atane oby4yeHns; COoTBETCTBYET
TpeboBaHNSAM BCEX MEXYyHAaPOOHbIX 9K3aMEHOB MO MHOCTPAHHOMY Si3biKy; MO3BONSET
npenogasaTtento BbiSBUTb Y CUCTEMATU3NPOBATb acnekTbl, Tpebytowmne JONoNHUTENbHO
npopaboTKu.

- [lpoekTHasa TEXHONOrMs - OPUEHTMPOBAHA HA MOLENMPOBaHME COLMANbHOMO B3auMOOeACTBUS
yyalwmxcs c Lenbio pelleHns 3anadn, kotopas onpenensaeTcs B pamkax npogpeccnoHanbHom
MOArOTOBKWU CTYLEHTOB, BblAENSSA Ty UM UHYIO NPeaMETHY0 06nacTb; cnocobCcTByeT peannaaumm
MEXAMCLMNINHAPHOro XxapakTepa KOMNeTeHUNIA, hOpMUPYIOLLMNXCS B Npouecce oby4yeHuns
aHTIMNCKOMY SA3bIKY .

- irpoBas TexHOnoruns - No3BONSIET pa3BUBaTh HABbIKM PACCMOTPEHNS Psaa BO3MOXHbIX CNocoboB
peweHns Nnpobnem, akTMBU3NPYS MbIWEHNE CTYAEHTOB U PacKpblBasi MMYHOCTHbIV NOTEHUMan
KaX[oro y4yalerocs.

6. OLueHOYHble CpeacTBa OJis TEKYLLLEro KOHTPONS yCrneBaeMoCT!, NPOMEXYTOUHOM
aTTecTauum rno UToram OCBOeHUs1 DUCLUNIMHBbI U yuyebHO-MeToanueckoe obecneueHne
CaMOCTOSITeNIbHOW paboTbl CTYAEHTOB

Tema 1. OcHOBbI MeHeA)XMEHTa U MapKeTUHra

YCTHbI ONPOC , NPUMEpPHbIE BOMPOChI:

OcCHOBbI MEHEOXMEHTA 1 MAPKETUHra

Tema 2. ApxurteKkTypa KomnaHuin. OCHOBHbIe O,0MKHOCTMU.

YCTHbI ONpoOC , NPUMEpPHbIE BOMPOCHI:

ApxutekTypa komnaHuin. OCHOBHblEe AOMXKHOCTH.

Tewma 3. [lenoBblie KOMMyHUKaUUKN. YnipasneHue Kpocc-KyNbTyPHbIMU pasuunsiMu.
YCTHbIV ONpPOC , NPUMEpPHbIE BOMPOCHI:

Jenosble KOMMyHMKauUun. YnpasneHne Kpocc-KynbTypHbIMUA Pasnnuymsamu.
Tema 4. UHHOBauuu B cchepe 6M3Heca U 3KOHOMUKMW.

YCTHbI ONpOC , NPUMEpPHbIE BOMPOCHI:

NHHoBauwmm B cdoepe BrsHeca 1 3KOHOMMKM.

Tema 5. BusHec-npe3eHTauuu. NMoarotoeka Npe3eHTaLmmn

YCTHbIV ONpPOC , NPUMEpPHbIE BOMPOCHI:

BusHec-npeseHTaunn. Noarotoska npeseHTaLmmn

Tema 6. YnpaBneHue npoeKkTamu.

YCTHbIV ONpPOC , NPUMEpPHbIE BOMPOCHI:

YnpasneHue npoektamu.
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Tema 7. ®uHaHcoBble onepauuun. Onepaumm ¢ LeHHbIMU Oymaramu.
YCTHbI ONpPOC , NPUMEpPHbIE BOMPOCHI:

duHaHcoBble onepauun. Onepauunn ¢ LeHHbIMK1 Bymaramu.

Tema 8. Oenosasi nepenucka. Cnyxe6Hble 3anucku. YesenomneHus. 3anpochbl.
YCTHbIA ONPOC , NPUMEpPHbIE BOMPOCHI:

Henosas nepenucka. CnyxebHble 3annckun. YBeaoomMneHus. 3anpochi.
Tema 9. CobecenoBaHue. TexHonorum cobecenoBaHusi

YCTHbIV ONpPOC , NPUMEpPHbIE BOMPOCHI:

CobecepnoBaHue. TexHonorum cobecenoBaHms

Tema 10. Neperosopbl. TexHONOrUM BeoeHNUA Neperosopos

YCTHbI ONpoC, NPUMepPHbIE BOMPOCHI:

lMeperosopbl. TexHoONOrMM BeaeHUs NeperoBopos

Tema . UToroeas doopma KOHTpons

Tema . UToroeasi oopma KOHTpOns

MpumepHble BOMPOCHI K 3a4eTy 1 9K3aMEHy:
TpeboBaHus K 3a4eTy:
1. Jlekcuko-rpammatmnyeckumi TecT.

2. letann3npoBaHHOe YTEHNE 1 NepeBon TeKCcTa NPodPeCcCnoHanbLHOro xapakrepa co cnosapem (1
500 n.3.); oTBETHI HA BONPOCHI NpenogasaTens no TEKCTY.

3. [pocMoTpOBOE YTEHUE TEeKcTa NpodoeccnoHanbHoro xapakrepa (1 000 n. 3.), HanucaHue
aHHoOTauUuKM TekcTa.

O6pa3subl 3a0aHuiA:

1. Jlekcnko-rpammaTmnyeckmin Tect

I. What do the abbreviations stand for?

1. CEO 2. SWOT 3. HR 4. TQM 5. MBWA 6. IT 7. BCG 8. MBO 9. SBU 10. BEP

II. Choose the right answer.

1. In the modern organisation ... is no longer limited to senior managers, and employees are not
expected to blindly obey orders from above.

a. knowledge b. communication c. decision-making

2. Because of the increasing complexity of business, managers have to ... tasks to people at lower
levels.

a. reward b. delegate c. solve
3. Managers have to ? the work of their subordinates, and offer help and guidance where necessary.

. supervise b. decide c. deal
. Setting target is easy, the hard part is to ? them.
. achieve b. expect c. support

. One of the most important responsibilities of managers is to ? their staff, so that their competence
and performance improves.

. control b. empower c. train

. Each manager is responsible for evaluating the ? of the people who report to him or her.
. competition b. performance c. relationship

. Our new employee has demonstrated a ? approach to work.

. create b. creatively c. creative

. Managers set goals and provide ? for the future.

. view b. look c. vision

. Decisions are carried out by the staff at lower levels of the company ? .
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a. hierarchy b. culture c. environment

10. What will my ? include?

a. responsibilities b. responsible c. response

11. Managers are responsible for monitoring quality ? .

a. targets b. skills c. standards

12. Good managers ? staff to work productively.

a. motivate b. develop c. create

13. Successful TQM gives business a ? advantage.

a) competitor b. competition c. competitive

14. Senior managers ? lower level employees to take decisions.
a. reward b. empower c. control

15. An organisation's staff or workforce is ? .

a. employment b. employees c. employers

16. He has been ? to a position of a middle manager.

a. dismissed b. applied c. promoted

17. The product's characteristic is a high ? .

a. rely b. reliable c. reliability

18. We are proud of the ? of our products, which easily last 10-15 years.
a. improvement b. durability c. ability

19. Using the high standards of competitor organizations as a comparison to improve quality is
called ? .

a. quality control b. benchmarking c. monitoring
20. ? means using external suppliers for some specialist operations.
a. Teamworking b. Outsourcing c. Re-engineering

2. Obpasubl TEKCTOB AN18 AeTaNn3MPOBAHHOIO YTEHNS

Leadership

In large organisations, leaders should spend no more than four hours a day in their offices. The rest
of the time, they should be out with their people, talking to lower-level employees. They should be
travelling widely throughout their organisation.

Executives must take a disciplined approach to their schedules, their post, their telephone calls and
their meetings. Staying busy and working long hours are not necessarily a measurement of
leadership effectiveness.

Leaders may run efficient organisations, but they do not really serve the long-term interests of the
institutions unless they plan, set goals and provide strategic perception.

The leader must be willing to pass on skills, to share knowledge and experience, and to work very
closely with people to help them develop and be creative.

The best leaders are those whose minds are never closed and who are eager to deal with new
issues. Leaders should not change their minds too frequently after a major decision has been made,
but if they never reconsider, they are beginning to show some inflexibility that creates problems for
the organisation.

Reliability is something that leaders must have in order to provide stability and strength to
organisations. Leaders must be willing to be flexible but consistency is an important element of large
organisations.

Leaders should be able to look at themselves objectively and analyse where they have made
mistakes.

[MprMepHbIe BONPOCHI K 3a4eTy:

- What is "brand image"?

- What is a company technique for building brand awareness?

- What are the advantages to a company of building up a brand?
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- What marketing activities are trusted by consumers and respected by the business community?
- What is the difference between corporate hospitality and bribery?

- What makes people buy some products?

- What difficulties do companies operating in upmarket "niches" sometimes face?
- The aims of advertising slogans.

- What are the advantages and disadvantages of pan-European advertising?

- For what purposes are presentations made in business?

- What makes a presentation effective?

- What makes a good negotiator?

- What affects negotiating strategy?

- The art of negotiation.

- What is meant by 'strong' corporate culture?

- What is the relationship between corporate culture and success?

- Corporate culture and Performance.

- How to be a great manager?

- How to build a successful team?

- People are the most important resource a business has.

- Union - management relations in Britain and in Russia.

- What are the advantages and disadvantages of different recruitment methods?
- Lifetime employment or switching jobs several times in a career?

- What are the main reasons for holding a meeting?

- Why are so many meetings unsuccessful?

- How to make meetings work for you?

- Formal and informal meetings.

7.1. OcHOBHas nuTeparypa:

1.The Business. Pre-Intermediate. Karen Richardson, Marie Kavanagh & John Sydes. - MacMillan. -
160 p.

2. lesenesa C.A. IlenoBoii aHrnuiickuii: Y4eb.nocobue ons sy3os. - M., 2007. - 384 c.

7.2. lononHuTenbHasa nuteparypa:

1. Bacyesa H.O. [lenoBoi MHOCTPaHHBbIN S3bIK, Y4acTb.1 - YyebHo-MmeToanyYeckoe nocobue, TiomlY,
2010. - 397 c.

2. bacyesa H.O. [1enoBoi MHOCTPaHHBIA S3bIK, 4acTb.2 - Y4ebHo-MeToanyYeckoe nocobve, TiomlY,
2010. -390 c.

3. Boraukun U.C., OiokaHosa H.M. BusHec-kypc aHrnuinckoro s3bika. Cnoeapb-crnpaBoyHuK.-Knes,
2007. - 352 c.

7.3. UHTepHeT-pecypcChbl:

BBC Learning English - http://www.bbc.co.uk/worldservice/learningenglish/general/sixminute/
British Council - http://www.britishcouncil.org/english

Lenoson aHrnninckun s3bik - http:/lingust.ru/english/business

JlenoBon aHrnuiickmii a3bik - http://www.study.ru/lessons/business/start.php

MynbTutpaH - multitran.ru
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8. MarepmanbHo-TexHU4eckoe obecrneyeHne QUCLMUMIUHBI/MOAYNS COrNAacHO YTBEPX.OeHHOMY
yuyebHOMY nnaHy

OcBoeHve gncunnnuvHbl "[enoBo MHOCTPaHHbIN A3bIK" NpeanonaraeT NCNONb3oBaHWe Cneayrowero
MaTepuanbHO-TEXHNYECKOro 0becneyeHus:

KomnbtoTepHbIl knacc, npeacraensowmii coboi paboyee Mecto npenogasaTens n He meHee 15
paboyrx MECT CTYAEHTOB, BK/IOHAOLWMX KOMMbIOTEPHbINA CTOM, CTYN, NEPCOHAsbHbIA KOMMbIOTEP,
NMLEH3MOHHOE NporpaMMHoe obecneyeHre. Kaxablii KOMAbOTEP MMEET WNPOKOMONOCHBIVA JOCTYMN B
cetb VIHTepHeT. Bce KoMmnbioTepbl MOAK/TOYEHbI K KOPNOPaTMBHOW KOMMbIOTEPHON cetn KDY n
HaxogaTcsa B €AMHOM JOMEHe.

YyebHo-MeToAMYeCcKasa nutepatypa ons 4aHHON AUCLMNAVHBI UMEETCS B HANMYUK B
3NeKTPOHHO-6ubnnoteyHol cucteme "KHuradoHg", [OCTyn K KOTOPOI NpefoCTaB/eH CTyAeHTaM.
OnekTpoHHO-6nbnuoTeyHas cuctema "KHuradoHn" peannsyet neranbHoe xpaHeHue,
pacnpocTpaHeHve 1 3alnTy LMPOBOro KOHTEHTa y4ebHO-MeTOAMYECKON NTepaTypbl 45151 BY30B C
ycnosuem 06s3aTeNnbHOro cobnioAeHns aBTOPCKUX U CMeXHbIX npas. KHuradoHp obecneynsaet
WWMPOKWIA 3aKOHHBIM [OCTYN K He0bXoauMbIM Anst o6pasoBaTtenlbHOro NpoLecca N3naHnsM C
MCMONb30BaHNEM NHHOBALMOHHbIX TEXHONOIMIA 1 COOTBETCTBYET BCEM TpeboBaHMsM HoBbIx P OC
BIMO.

Mporpamma coctaeneHa B cootBeTcTBUM ¢ TpeboBaHusMm ®rOC BIMO u yyebHbIM NnaHoM no
HanpasneHnio 032700.68 "®dunonorns” n MmarucTepckor nporpamme Pycckuin S3bik .
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