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Mporpammy ancumnnnHbl paspaboTan(a)(n) AoUeEHT, K.H. (aoueHT) MapaaHwuHa P.M. kadenpa
WHOCTPAaHHbIX S3blKOB 1 MPOMPECCUOHANTbHON KOMMYHMKaUMn VIHCTUTYT ynpasneHns, 3KOHOMUKA 1
gomHaHcoB , Rimma.Mardanshina@kpfu.ru

1. LLlenu ocBoeHUs AMCLUUMIUHDI

OCHOBHO LleNnblo AMcUMnanHbl 'TIpakTUYecKuin Kypc MHOCTPAHHOIO Si3blka' B 3KOHOMUYECKOM BYy3€
SIBNSIETCS COBEPLIEHCTBOBAHNE NPaKTUYECKMX aCMeKTOB BNaaeHMsl pa3roBOPHONM peybto 1 S13bIKOM
cneumanbHocTn. MpakTuyeckne pesynbTaTbl M3y4EeHUs DOCTUraTCs NyTEM
KOMMYHMKaTUBHO-OPUEHTUPOBAHHOIO 0By4eHMs, 4YTO NoMoraeT nprobpecTn cnocobHOCTb K
adhdpeKTUBHOIM paboTe Nno creumnanbHOCTU, COOPMMPOBAaTL FOTOBHOCTb K MOCTOSIHHOMY
CaMOCOBEPLIEHCTBOBaHMIO B 06N1aCTV M3Y4EHMsl aHITMIACKOr0 S13blka B CGIEPE COLMO-KYNbTYPHbIX U
NpodPeCCUOHaNbHbIX MHTEPECOB B TEYEHME BCEW XUIHN.

2. MecTO AMCUUNMHBI B CTPYKTYpe OCHOBHOM 06pa3oBatefibHOM NPOrpammbl BbICLLETO
npodpeccnoHanbHoro o6pasoBaHus

JaHHas yuebHas aucumnnnHa BkntodeHa B pasgen "61.B.00.1 OucuunanHel (Mogynm)" OCHOBHO
obpasoBaTenbHol Nnporpammbl 38.03.01 SkoHOMKKA U OTHOCUTCS K 06513aTeNbHBIM ANCLUUMANHAM.
OcBavBaetcs Ha 4, 5 kypcax, 7, 8, 9 cemecTpbl.

[aHHas yuebHas gucumnanHa paccyMtaHa Ha CTyAEHTOB, N3Yy4aBLWMX aHMIMACKUIA A3blk Ha 1-2 Kkypce
6akanaspuata. CogepxaHue NpakTMYeCcKoro Kypca MHOCTPaHHOrO A3blka OCHOBbLIBAETCS Ha
Matepuane O0enoBoro aHrMNCKOro U HOCUT MEXAUCUMNIMHAPHbIA XapakTep. HaBbiku, NONyYeHHble B
pamkax AaHHOW aucumnavHel 6yayT MCNONb30BaHbI CTyAEHTAMU:

- ONS YCMEWHOro BXOXAEHNS B MHOA3blYHOE 06pasoBaTenbHOe NpoCTPaHCTBO;
- ONs BEOEHUS ONCKYCCUI HA MHOCTPaHHOM SI3blKe;
- 0N paboTbl C OPUrMHATNBHBIMY NMEPBONCTOYHKAMM.

JaHHas nporpamMma CnyXuT OCHOBOWM ANs U3y4eHUs OUCUMNINHBI 'VIHOCTPaHHBIA A3blK MPOABUHYTHIA
YPOBEHb' HA MarMCTePCKMX Nporpammax.

3. KomneteHuuu obyyarowerocs, hopMmpyemble B pe3ynbTtate 0CBOEHUS OUCLUM/INHDI
/mopynsi

B pes3ynbTarte 0CBOEHUSA OUCLUMINHBI POPMUPYIOTCS crneaylowme KOMNeTeHUNn:

Lincpp komneteHumu npuoﬁpepfac::avtl)?ﬁg;ﬁ;euuuu
OK-4 CMOCOOHOCTb K KOMMYHMKALMKN B YCTHON 1 MMCbMEHHOM hopmMax
(0bLwekynbTypHbIE Ha PYCCKOM 1 MHOCTPAHHOM Si3blkax Onsl pelleHust 3anad
KOMMEeTeHLMN) MEXNNYHOCTHOMO 1 MEXKYNbTYPHOrO B3aMOOENCTBISA
OK-5 cnocobHoCTb paboTaTb B KONNEKTMBE, TONEPAHTHO
(0bLWeKyNbTypHbIE BOCMPUHMMAs coumnanbHble, 3THUYEeCKe, KOHGECCUOHaNbHbIE U
KOMMeTEeHLMN) KyNbTypHbIE pa3nmyms
OK-7
(0bWweKkynbTypHble CNoCOBOHOCTb K CaMOOpraHn3aumnm n camoobpasoBaHuio
KOMMeTeHuunn)

B pesynbtate 0CBOEHUS ONCUMMNUHBI CTYAEHT:
1. QONXeH 3HaThb:

- hoHeTUYeckme, opgoorpadouyeckme, NeKkcnyeckme nu rpammaTmieckme oco6eHHOCTM NHOCTPaHHOTO
S3blka B COOTBETCTBUM C TEMAMM 1 CUTyaLUSMU NPOGECCNOHANIBHOTO OBLWEHNS;

- KynbTypy, TPaAULUM 1 peanun CTpaHbl M3y4aemMoro MHOCTPaHHOMO A3blka B paMKax Tem, capep 1
CUTyauuii NPOgECCMOHANbHOro 0bLWeHus.
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2. DONTXEH yMeTb:

- UICNONb30BaThb 3HaHWE MHOCTPAHHOro A3blka B NPOJ0ECCUNOHANBbHON AeATEeNbHOCTH,
NpocheccrnoHanbHOM KOMMYHMKALMM U MEXTMYHOCTHOM OBLWEHMMN B YEThIPEX OCHOBHbIX BUAX
peyeBon OesATeNbHOCTY (FTOBOPEHUN, ayanpoBaHUn, YTEHUN, MACbME).

3. 0OMXeH BnageTb:

NHOSA3bIYHOV KOMMYHMKATUBHOM KOMNETEHLMEN, paccMaTpmnBaeMol Kak cnocobHOCTb 30dEKTUBHO
y4yacTBOBaTb B MHOA3bIYHOM OOLEHNMN B YCNOBMAX MEXKY/bTYPHON KOMMYHMKALIMX B COBOKYMHOCTMN €€
COCTaBNSIOWMX - PEYEBOW, A3bIKOBOW, COLIMOKYNIbTYPHOW, y4eOHO-NO3HABATENBHOIA:

- pedyeBad KoMneTeHunsa - pa3sntme KOMMyHUKaTUBHbIX yMeHVIIZ B OCHOBHbIX BnOax pequoM
0eATeNbHOCTHN,

- 13bIKOBAs KOMMETEHLWS - OBNaAeHNe HOBbIMY SI3bIKOBbIMU CPEACTBaMM (POHETUYECKUMY,
opdporpadyeckmmMm, NEKCUYECKMMUN, rPaMMaTUYEecKMM) B COOTBETCTBUN C TEMaMMN 1 CUTyaLMSMU
NPogpeccroHanbHOro obLWeHus;

- y4ebHO-No3HaBaTelbHas KOMNETEHLMS - falbHelWee pas3BuTE aBTOHOMUMN 3a CHET YKPENeHUS
0bwux 1 cneumnanbHbX y4eOHbIX yMEHWIA; OBnaneHne cnocobamu 1 npreMamMm caMoCToSITENbHOrO
N3y4yeHns S3blka 1 KynbTypbl MPOPECCUOHANBHON KOMMYHMKALNN;

- COUMOKYNbTYpHAast KOMMNETEHLWMS - OBNAaAEHNE OCHOBAMM KyNbTypPbl aHMNOA3bIYHbIX CTPAH, KX
TpaauumMsiM/ U peanvsiMm B pamkax TeM 1 cUTyauuii NpodpeccrmoHanbHoro obueHns, (oopMmMpoBaHme
yMEHUSI NPeacTaBnaTb CBOK CTPAHY M ee KyNbTypy B YCNOBUSIX MEXKYNbTYPHOrO 0BLEHWS.

4. nONXeH OJEMOHCTpUMpoOBaTb CMOCOBHOCTb 1 FTOTOBHOCTb:

- K KOMMYyHVKaUWW B YCTHOW 1 NMMCbMEHHOM hopMax Ha PyCCKOM M MHOCTPaHHOM Si3blkax Asis
peweHns 3a4ay MEXINYHOCTHOMO N MEXKY/IbTYPHOIro B3aMO4ENCTBUS;

- K paboTe B KONNEKTMBE, TONEPAHTHO BOCMPUHMMAS CoLManbHble, 3THUYECKME, KOHGDECCHMOHANbHbIE
N KyNbTypHbIE Pa3NnNymns;

- K camoopraHusauum 1 caMmoobpasoBaHmio.

4. CTpyKTypa 1 comepxaHue AUCLUUMINHBI MOAYNS

Obwas TpyooeMKOCTb AMCLUMNANHBI COCTaBNSET 5 3a4eTHbIX(ble) eanHmu(bl) 180 yaca(os).

dopma NPOMEXYTOYHOro KOHTPONS AMCUUNINHBL: OTCYTCTBYET B 7 CEMECTPE; 3a4eT B 8 ceMecTpe;
3a4eT B 9 cemecTpe.

CyMMapHo No aucumnanHe MoxHo nony4ntb 100 6annos, n3 HMX Tekylas paboTta oueHmBaeTcs B 50
6annos, nTorosasi popma KoHTpons - B 50 6annos. MuHuManbHoe KOnM4ecTBo Onst Aonycka K 3adeTy
28 6annos.

86 6annos n 6onee - "oTANYHO" (OTN.);

71-85 6annos - "xopowo" (xop.);

55-70 6annos - "ynoBneTBOpUTENBHO" (YAO0B.);

54 6anna n MeHee - "HeyOBNEeTBOPUTENLHO" (Heya.).

4.1 CTpyKTypa 1 comepXxaHue ayauTopHon paboTtbl No gucuunaMHe/ MOAynto
TemaTtnyeckuu nnaH gucUUNIUHbI/MOAYNS
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Buabl n yachbl
ay,aMTOpHOM paboThbl,
Pasgen MX TPYA,0EeMKOCTb
N OucumnnuHbl/ CemecTp c':ﬁﬁﬁfﬂa (B yacax) TeK\:("c';":Te g;zp"'b'
Monyns Pl MNpaktu-|Na6opa- P
HeKu,vm yeckue | TOpHble
3aHATUA pa60Tb|
lMncbMeHHas
1. |[Tema 1. Change 7 0 10 0 |pabota
2. [Tema 2. Culture 8 o | 10 | o [Rmekyceus
3. |Tema 3. Competition 9 0 8 0 Hvckycens
MncbmeHHas
4. |Tema 4. Ethics 9 0 8 0 |paboTta
Tema . IToroBas goopma KOHTPOnNS 8 0 0 0 Sauer
Tema . Itoroeast dpopma KOHTPONS 9 0 0 0 Saqet
Ntoro 0 36 0

4.2 CopepxaHvue JUCLUMNMUHbBI
Tema 1. Change
npaktnyeckoe 3aHsitne (10 4yaca(os)):

dopmrpoBaHme NPoeccrnoHanbHOro NeKCcM4Yeckoro MmMHuMyma no Teme "Change". Passutune
HaBbIKOB ayAMPOBaHNS (BOCMPUATUS UHOA3BIYHOWN pedn Ha CnyX) U OUCKYTUPOBaHWS No TeMe
"Helping companies to change". Pa3sutne ymeHnin caMoCcToATENbHOrO MHOSA3bIYHOIO BbiCKa3biBaHUS
no TemMe (MoHonorn4yeckas pedb, ananorndyeckas peds) "Problems within the business".
dopMupoBaHme NPoeccnoHanbHOro NOHATUHO-TEPMUHONOIMYECKOro annapara Ha OCHOBe
TEKCTOB N3 ayTEHTUYHbIX MCTOYHWNKOB.

Tema 2. Culture
npaktnyeckoe 3aHsitne (10 yaca(os)):

dopMupoBaHme NPoteccnoHanbHOro nekcnu4yeckoro MmHnumyma no teme "Cultures”. Passutue
HaBbIKOB ayAMPOBaHNS (BOCMPUSATUS NHOA3BIYHOM peyn Ha Cnyx) U OUCKYTUPOBaHMs Nno Teme "The
importance of cultural awareness in business". Pa3sntne ymeHuin caMoCTOATENBHOMO MHOSA3bIYHOMO
BbICKa3blBaHMS N0 TeMe (MOHOoNormyeckas pedb, guanormyeckas pedb) "Socialising".
dopmupoBaHme nNpogPeccnoHanbHOro NOHATUNHO-TEPMUHONOIMYECKOro annapara Ha OCHOBe
TEKCTOB N3 ayTEHTUYHbIX MCTOYHWNKOB.

Tema 3. Competition

npaKkTudeckoe 3aHsitne (8 yaca(os)):

dopmrpoBaHme NpogeccroHanbHOro nekcm4yeckoro MuHuMyma rno teme "Competition". Passutue
HaBblKOB ayAMpPOBaHNS (BOCNPUATUS NHOA3LIYHOW Peyur Ha Cnyx) U AMCKYTUPOBaHMS Mo Teme
"Competition Commission". Pazsutne yMeHnin caMoCTOATENbHOrO MHOSA3bIYHOIO BbICKa3blBAHUS MO
Teme (MoHonornyeckas pedb, ananorndeckas pedb) "Negotiating”. dopmuposaHune
NpOogeCcCMoHanbHOro NOHATUHO-TEPMMHOIONMYECKOro annapara Ha OCHOBE TEKCTOB U3
ayTEeHTUYHbIX NCTOYHMKOB.

Tewma 4. Ethics

npakTnyeckoe 3aHsitne (8 yaca(os)):

KETPOHHBH
B_EPCHTET
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dopMmuposBaHme NPoeccnoHanbHOro nekcnyeckoro MmmHnMyma no teme "Ethics". Passutue
HaBbIKOB ayAMPOBaHNS (BOCMPUATUS UHOA3BIYHOWM pedn Ha CnyX) U OUCKYTUPOBaHWS Mo TeMe
"Helping enviromental research". Pa3sntne yMeHnin caMoCToATENBHOrO NMHOSA3bIYHOIO

BbICKa3blBaHWs Mo TeMe (MOHONOrnyeckas pedb, guanornyeckas peds) "Problem solving”.
dopMupoBaHme NPoteccnoHanbHOro NOHATUNHO-TEPMUHONOIMYECKOro annapara Ha OCHOBe
TEKCTOB N3 ayTEHTUYHbIX MCTOYHWNKOB.

4.3 CTpyKTypa u copepxaHue caMOCTOATE/IbHOM paboTbl AUCLUNNIUHBI (MOAYNS)

N Paspen Ce- ns caMocTosiTeNIbHOMN eMKOCTb| . oF::'r o
OUCLMMNIVHbI MecTp| ceme paborthl (B ATeNLHOIA
cTpa CTYAEeHTOB yacax) pa6oTb
o lMncbMen-
1. [Tema 1. Change ~ MOAroToBKa K NMCbMEHHON paboTe 80 |nas
paboTa
2. |Tema 2. Culture 8 roAroroeka k Auckyccun 40 |Ownckyccu
Tema 3. NOAroToBKa K ANCKYCCUU
3. Competition 9 8 |Omckycen
- Mncbmen-
4 |Tema 4. Ethics 9 NOAroToBKa K NUCbMEHHOI paboTe 8  |nas
paboTta
Ntoro 136

5. O6bpazoBarenbHble TEXHONOIUU, BK/IOYAA MHTEPaKTUBHbIE hOpPMbl 06yUYeHUs

OcBoeHMe OncUMNANHBbI aHFNWIACKUIA A3blK NpeanonaraeT UCrnofib3oBaHne Kak TPaauUMOHHbIX
(NpakTnyeckne 3aHATUS C UCMONb30BaHMEM METOANYECKUX MaTepuasnos), Tak U MHHOBALIMOHHbIX
obpasoBaTesibHbIX TEXHOMOIMIA C UCMONb30BaHMEM B y4eOHOM NPOLIECCE aKTUBHBIX U MHTEPAaKTUBHbIX
JoOPM NPOBENEHUS 3aHSATUIA: METO NPOEKTOB; aHaNM3 KOHKPETHbIX cuTyauuii (case study); meton
CUTYaLMOHHBIX PONEBbIX UrP; MeTo Npe3eHTauuii; nedartol.

6. OueHOUYHble CpeacTBa OJ1sl TEKYLLLEro KOHTPOS yCrneBaeMoCT!, NPOMEXYTOYHOMN
aTTecTauum no UToram OCBOEHUS OUCLIMMNIIMHBI U y4e6HO-MmeToanyeckoe obecneyeHme
CaMOCTOSITe/IbHOW paboTbl CTYAEHTOB

Tema 1. Change

MNMucbmeHHas paboTa , NprYMepHbIe BOMPOCHI:
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Write a reply to an email based on the situation below: Decker Group from Australia (a diversified
media group with interests in broadcasting, entertainment and Internet services) has acquired Asia
Entertainment from China. Through that acquisition Decker wanted to expand its presence in a
dynamic new Chinese market; use Asia Entertainment for further expansion into Asian markets such
as Singapore, Malaysia and Vietham; moreover, Asia Entertainment had a growing onLine presence
through its successful DVD viewing service. It is now a year later. The change of ownership and new
management style at Asia Entertainment have caused many problems. Write a reply to an email from
Cindy Chow, Director, Human Resources Staff are very unhappy about the changes. I'm worried
about the high staff turnover and low morale. These are some of the reasons for the problems. 1
Re-applying for positions The management has asked all employees to re-apply for their jobs. Staff
feel very uneasy and insecure. People do not want to compete against each other for jobs. 2
Redundancies Redundancies are expected. Employees in HR and Sales feel particularly threatened.
Many employees from these departments are looking for new jobs, which is affecting productivity. 3
Compensation Staff are already being made redundant. However, the compensation package is
poor. They are also receiving no help to find new jobs. 4 English language skills The management
has insisted that all staff must improve their English, but no financial help has been offered towards
the cost of English courses. 5 Management style These are typical comments made by staff. -
They're trying to do things too fast - there's a new computer system we don't understand; and they're
ordering lots of Australian films for our rental service, but we know nothing about the films. - They
want an informal atmosphere, but we don't want to use first names - we're not used to that. - The
food in the staff restaurant is awful. The new manager's Australian, she's changed most of the
dishes. We have to eat a lot of food we're not used to. There are too many dairy products and not
enough fresh vegetables and fish. - Most of the management jobs have been given to Australians.
There are not many Chinese in senior positions - everyone's complaining about it. - We don't know
what's going on. We don't know where the company is going and what our strategy is. Quite a few of
us don't who our boss is, or what our duties are. - We feel we're I0Sing our Chinese identity. Our
bosses don't understand us, our customs are so different. Our new managers are only interested in
results.

Tema 2. Culture
Lunckyccus , npumepHbie BONPOCHI:

1. Mary Douglas said: "If you want to change the culture, you will have to start by changing the
organization." What does it mean? Do you agree? 2. Mahatma Gandhi said: "No culture can live if it
attempts to be exclusive." What does it mean? Do you agree? 3. Why do you think culture is
important in business? 4. What is the best/most important thing your culture has given to the world?
5. Culture shock: the aftermath of experiencing (historical retrospective) 6. Edward T. Hall said:
"Culture is not made up but something that evolves which is human." What does it mean? Do you
agree? 7. Allan Bloom said: "As soon as tradition has come to be recognized as tradition, it is dead."
What does it mean? Do you agree? 8. Jawaharlal Nehru said: "Culture is the widening of the mind
and of the spirit." What does it mean? Do you agree? 9. Brian Kristofek, President and CEO, Upshot
said: "Being a great place to work is the difference between being a good company and a great
company." What does it mean? Do you agree? 10. David Cummings, Co-Founder, Pardot said:
"Corporate culture is the only sustainable competitive advantage that is completely within the control
of the entrepreneur." What does it mean? Do you agree?

Tema 3. Competition
Huckyccus , npumepHbie BONPOCHI:

3AEKTPOHHELBH
YHHBEPCHTET

PHEOFMALMOHHD AHATKTAHECOAR CHCTEMA Kby

PervncTtpaunoHHbii Homep 9549248619
CtpaHnua 7 ns 13. J i1y



Mporpamma ancumnanHbl "MpakTUYecKunii Kypc MHOCTpPaHHOro s3bika"; 38.03.01 SkoHoMMKA; OOLEHT, K.H. (ZoueHT) MapaaHwuHa P.M.

1. Do we learn to be competitive or are we born competitive? 2. David Sarnoff said: "Competition
brings out the best in products and the worst in people." What does this mean? Do you agree? 3. Dr
T.P.Chia said: "A competitive person is always a winner. An uncompetitive person is always a loser."
What do you think? 4. Can we learn to be more competitive? 5. Are men more competitive than
women? 6. Arie de Geus, Shell QOil, said: "The ability to learn faster than your competitors may be
only sustainable competitive advantage." What does it mean? Do you agree? 7. Robert Scoble,
technical evangelist said: "Link to your competitors and say nice things about them. Remember,
you're part of an industry." What does it mean? Do you agree? 8. Morris R. Sayre said: "The idea of
imposing restrictions on a free economy to assure freedom of competition is like breaking a man?s
leg to make him run faster." What does it mean? Do you agree? 9. Henry Ford said: "Competition
whose motive is merely to compete, to drive some other fellow out, never carries very far. The
competitor to be feared is one who never bothers about you at all, but goes on making his own
business better all the time. Businesses that grow by development and improvement do not die. But
when a business ceases to be creative, when it believes it has reached perfection and needs to do
nothing but produce-no improvement, no development-it is done." What does it mean? Do you
agree? 10 Jacob Kindleberger said: "Don?t knock your competitors. By boosting others you will boost
yourself. A little competition is a good thing and severe competition is a blessing. Thank God for
competition." What does it mean? Do you

Tema 4. Ethics
lMucbMeHHas paboTa , NpUMepPHble BONPOCHI:

Write an email based on the situation: You are senior managers of a department store. Your
business is losing market share. You strongly suspect your main rival is using unfair methods to
compete against you. For example, you are almost sure that your rival has been: a) trying to obtain
information about your marketing strategy from an employee who has just left your company; b)
offering members of your award-winning window-display team exceptionally high salaries and
bonuses to leave your organisation. Write an email to your boss about your concerns and possible
solutions.

Utorosas ¢popmMa KOHTponsi
3ay4erT (B 8 cemecTpe)
UtoroBas ¢popmMa KOHTponsi
3ayerT (B 9 cemecTpe)

[MprMepHbIe BOMPOCHI K UTOrOBOM (OpMe KOHTPONS

1.What should an organisation do if it wants to succeed and develop?

2. What is change management?

. What do companies usually do when they are in the situation of change?

. How do ordinary staff members feel in the period of change?

. How are change and culture connected?

. What are the main problems that businesses face when going through change?
. Talk about recent changes that have happened in Vietnam.

0o N o o~ W

. What is culture?

9. What is important from culture point of view when doing business with foreigners?
10. What qualities should companies look for when sending staff abroad?

11. Which problems may occur when cultures have clash?

12. What is a culture shock?

13. What do you think should be covered in a cultural training courses?

14.What tips do you have for breaking the ice at meetings with new clients/people from other
cultures?
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15.Compare Chinese and Russian Business protocols.

16. What is competition in business?

17. What does the Competition Commission do?

18. How to survive in head-to-head competition?

19. Could you compare McDonald's and Starbucks's strategies?

20. What is diplomatic and non-diplomatic way to negotiate?

21. What do you understand by the term 'an ethical business'?

22. Which unethical activities can business be involved into?

23. What can happen to senior managers who lie on their CVs?

24. What opportunity do companies have with respect to the environment?
25. In what other ways could businesses involve their employees in environmental issues?

7.1. OcHoBHas nuTeparypa:

1. AHIIMIACKNIA S3bIK: 3KOHOMMKA 1 conHaHcebl (Environment): YuebHuk / T.A. OybuHuHa, N.D.
OpaynHckasa n gp.; PuHaHcosas Akagemus npu MNpasutensctee P®. - M.: Anbgpa-M: UHOPA-M,

2011. - 208 c.: 60x90 1/16. (n) ISBN 978-5-98281-225-4, 3000 k3.
http://znanium.com/bookread.php?book=204548 (96C)

2. Cotton D. Market Leader. Longman (kadoefpanbHbii (OOHA).
3. Cotton D. Market Leader. Practice File. Longman (kacbenpanbHbii 0OHA).

7.2. JlononHuTenbHasa nuteparypa:

1. Marjorie Fuchs & Margaret Bonner. Grammar Express. For self-study or the classroom. Longman
(kagoenpanbHbI OHA).

2. AHIIMIACKUIA A3bIK: 9KOHOMUKA M dprHaHcbl (Environment): Yuebruk / I.A. [ybuHuHa, N.d.
HpayvHckasa n op.; PuHaHcosas Akagemus rpu Npasutensctee PP. - M.: Anbgpa-M: MUH®PA-M,
2011. - 208 c.: 60x90 1/16. (n) ISBN 978-5-98281-225-4, 3000 aKa3.
http://znanium.com/bookread.php?book=204548 (3EC)

7.3. UHTepHeT-pecypcChl:
BBC - https://www.bbc.com

Business English -
http://learnenglish.britishcouncil.org/business-english?_ga=2.49759406.940271976.1552554162-1119380(

Business Vocabulary - https://www.englishclub.com/business-english/vocabulary.htm
English exercises - http://better-english.com/exerciselist.html

Making a presentation -
https://speakspeak.com/resources/general-english-vocabulary/presentation-language-phrases

8. MarepmanbHo-TexHU4yeckoe obecrneyeHne oUCLUMNINHbI(MOAYS)

OcBoeHve ancumnnamHbl "lMpakTnyeckuin Kypc MHOCTPaAHHOroO A3blka" npeanonaraeT NCNonb3oBaHne
cnenylowWwero MmaTepuanbHO-TEXHUYECKOro obecneyeHmns:
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MynbTmMeouiiHasa ayomTopus, BMECTUMOCTbIO 6onee 60 yenosek. MynbTmeaninHas ayamtopums
COCTOUT N3 UHTErPUPOBAHHbBIX UHXEHEPHbIX CUCTEM C €ANHOWN CUCTEMON yNpaBneHns, OCHaWeHHas
COBPEMEHHBIMM CPeacTBamMy BOCMPOU3BEAEHNS 1 BU3yannaaumm nobo Bnaeo n ayamo
NHdpopMauunu, NOyYeHNs 1 nepenadn SNeKTPOHHbIX JOKYMEHTOB. TUnoBasi KOMMIeKTaums
MyNbTUMEANAHON ay AUTOPUN COCTOUT U3: MyNbTUMELMAHOrO NPoeKTopa, aBTOMaTN3NPOBaHHOIO
MPOEKLUMOHHOr0 9KpaHa, akyCTMYECKON CUCTEMbI, a TAaKXe MHTEPAKTMBHOWM TPpMBYHbI MpenonaBaTens,
BK/IIOYaloLWen Ta4y-CKPMH MOHUTOP C AMaroHanblo He MeHee 22 O10IMOB, NepCoHasbHbI KOMMbIOTEP
(Cc TexHnyecknmm xapaktepucTukamm He Huxe Intel Core i3-2100, DDR3 4096Mb, 500Gb),
KOHpepeHL-MUKPOdOOH, 6ecnpoBoaHON MUKPOGOOH, BNOK ynpaBneHnst 06opynoBaHNEM, MHTEPAEChHI
noaknoyeHms: USB,audio, HDMI. HTepakTnBHas TpnbyHa npenonaBaTens sBnseTcs KNo4YeBbiM
9NEMEHTOM yNpaBneHns, 06 beANHAIOWMNM BCE YCTPONCTBA B €AMHYIO CUCTEMY, U CNYXUT
MONHOLEHHbIM paboynm MecToM npenoaasartens. Npenonasarenb MMeET BO3MOXHOCTb NIErKo
ynpaBenaTb BCE CUCTEMOW, HE OTXOAS OT TPUOYHbI, 4TO NO3BONSET NPOBOAMTL NEKLUK, NPaKTUYECcKne
3aHATUSA, Npe3eHTaumm, BebnHapbl, KOHEPEHLMN 1 Opyrie BUabl ayAMTOPHON Harpy3km
obyyarowmxcs B yooOHON 1 OOCTYNHOW ONs HUX POpMe C MPUMEHEHNEM COBPEMEHHbIX
NHTEPaKTUBHbBIX CpeacTB 0Oy4yeHns, B TOM YCNE C UCMOMIb30BaHMEM B NPOLIECCE 00yHeHMs BCex
KopnopaTusHbIX pecypcoB. MynbTumMeoninHas ayautopums Takxke oCHaleHa WupoKOnonoCHbIM
LLOCTYMNOM B CeTb MHTEPHET. KoMnbioTepHoe 060pynOBaHNEM MMEET COOTBETCTBYHOLLEE
NIMLLEH3NOHHOE NPOorpaMMHoe obecneyeHue.

KomnbtoTepHbIli knacc, npeacraensowmii coboi paboyee Mecto npenogasaTens n He MeHee 15
paboyrx MECT CTYAEHTOB, BK/IOHAIOLWMX KOMMbIOTEPHbINA CTOM, CTYN, NEPCOHASbHbIA KOMMbIOTEP,
NMLEH3NOHHOE NporpaMMHoe obecneyeHne. Kaxablii KOMAbIOTEP MMEET WNPOKOMONOCHbBIA JOCTYN B
ceTb NHTepHeT. Bce koMnbioTepbl NOAKMOYEHbI K KOPNOPaTMBHON KOMMboTepHON ceTn KDY n
Haxo4saTCS B €4MHOM OOMEHE.

JNIMHracpoHHbIN KabuHET, NpeAcTaBNSAWMIA COBOM YHUBEPCANbHbIA NMHIAdOHHO-NPOrPaMMHBbIN
KOMMnekc Ha 6a3e KOMMbIOTEPHOro kKnacca, CoCToAWwmnn n3 paboyero mecta npenogaeartens (CTon,
CTYN, MOHUTOP, MEPCOHaNbHbIA KOMMNbIOTEP € NporpaMmHbiM obecnedeHmem SANAKO Study Tutor,
ronoBHas rapHuTypa), n He MeHee 12 paboumx MECT CTyAEHTOB (CrneunanbHblid CTON, CTYN, MOHUTOP,
NnepcoHanbHbIl KOMMbOTEP ¢ NporpaMmHbiM obecneveHnem SANAKO Study Student, ronosHast
rapHuTypa), CEeTeBOro KOMMyTaTopa A5 CTPYKTYPMPOBAHHOM KabenbHOM cucteMbl kabnHera.

NIMHrachoHHbI KabnHeT NpencTaBnseT cobor KOMNNEKC MyNbTUMEANAHOrO 060pyn0BaAHMS U
nporpaMMHoro obecnedyeHns ons 06y4eHnst NHOCTPaHHbLIM 5i3blkaM, BKNOYAOWMA MporpaMMHoe
obecneyeHne ynpasnexus knaccom n SANAKO Study 1200, koTopble 4ar0T BO3MOXHOCTb
NCMNONb30BaHNS B y4eOHOM NpoLEeCcce NHTEPAKTUBHbIE TEXHONOMMN 00Y4YEHNS C UCMONb30BaHNe
COBPEMEHHbIX MyNbTUMEAMNNHbIX CPEACTB, pecypcos VIHTepHeTa.

Mporpammubii komnnekc SANAKO Study 1200 naet BO3MOXHOCTb MHHOBALMOHHOMO BEAEHNS
y4yebHOro npouecca, OH npegnaraeT WMPOKKIA CNEKTP BUOOB AeATENbHOCTU (3a4aHui),
nooaepXunsarowWwmx Kak NpakTUKN CnywaHns, Tak u TPEHUHIN pe4eBO aKTUBHOCTU: MpakTuka YTeHus,
npocnywmeaHve, cnefgosaHne obpasy, obcyXaeHune, Kpyrnblii CTON, UCNonb3oBaHne VIHTepHeTa,
camoobyyeHune, TecTupoBaHue. NpenogasaTenb SBNSETCS LEHTPaNbHON ourypor npouecca
0byuyeHuns. EMy NnpenocTaBnsioTCs MHCTPYMEHTbI ynpaBneHns knaccoMm. OH Takxe MOXeT
MNCNOMb30BaTb MHOMOYMUC/IEHHbIE METOObl OLEHKWN OOCTUXEHUI yYallMXCa 1 CNeanTb 3a Ux
avHamukon. SANAKO Study 1200 npenocTtaBnser yqawmumMcs Hannyywme BO3MOXHOCTH Ans
BbIMOMIHEHWUS PeYeBbIX YNPaxXHEHNA 1 3a0aHNA, OCHOBaHHbIX HA TeKCTax, ayamo- u
Bugeomarepuanax. Bcsa ayamtopus moxert ObiTb pasgeneHa Ha noarpynnbl. 910 NO3BonNseT
OpraHn3oBaTb OTAENbHYIO TPAEKTOPUIO OByYeHMS NS KaxX A0 NoArpynnbl. Yyawmecs MoryT
paboTtatb CaMOCTOATENbHO, B aBTOHOMHOM PEXMME, MPU 3TOM NpenoaaBaTenb MOXeT
KOHTponuposatb ux genctens. B coctas nporpammHoro komnnekca SANAKO Study 1200 takxe
BXoAuT Moaynb Examination Module - mooynb co3gaHuns v ynpasneHus Tectamm ons npoBepku
KOHKPETHbIX HAaBbIKOB 1 CNOCOOHOCTEN yyalerocs. [MOKOCTb JaHHOrO MOayNns No3BONseT
npenofasarensam nerko BapbvpoBaThb TUMbI BOMPOCOB B TECTE U pefakTnpoBaTthb CyLeCcTByowWwme
TecTbl.

Takxe B coctae nporpammHoro komnnekca SANAKO Study 1200 Takxe BXoAUT Moay/b obpaTHOA

CB$131, C MOMOLLbIO KOTOPbIX MOXHO B MPOLIECCE 3aHATMS MPOBECTM 3KCMPECC-0NpPOoC ayantopum 6e3
MOAroTOBKM BONbLOro TeCTa, a TakXe y3HaTb MHEHME ayanTopuK No Kakon-nnbo teme.
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Kax bl KoMnboTep NMHradpOHHOro Kiacca MMeeT WMPOKOMONOCHbIA J0CTyn K ceTn VHTepHer,
NMLEH3NOHHOE NporpamMmMHoe obecneyeHne. Bee yHrBepcanbHble NMHragoOHHO-NPOrpaMMHbIe
KOMMNNEKChI NOIK/OYEHDBI K KOPMOPaTMBHON KOMMbloTEPHOM ceTn KDY 1 HaxoasTcs B eAMHOM
LOMEHE.

YyebHo-MeToan4eckas nutepartypa ans 4aHHOW ONCLMMNINHBI UIMEETCS B HAIMYUN B
3NeKTPOHHO-6ubnnoTeyHol cucteme "ZNANIUM.COM", poctyn K KOTOPOW NpefoCTaBNEH CTyAEHTaM.
9BC "ZNANIUM.COM" cooepXuT nponsseneHns KpynHENWmnxX POCCUNCKNX YYEHbIX, PYKOBOOUTENEN
rocyapCTBEHHbIX OpraHoB, Npenogasartenel Beaywmx By30B CTpaHbl, BbICOKOKBANNGIULMPOBAHHbIX
CreunanncToB B pasnunyHbix cdoepax brnsHeca. PoHL 6nbnmMoTekn cpopMMpPOBaH C y4ETOM BCEX
N3MEHEHN 06pa3oBaTeNbHbIX CTAHAAPTOB M BKOYAET y4ebHMKM, yyebHble nocobus, YMK,
MOHOrpadun, asTopedoeparbl, guccepraLmm, SHUUKNONEaNnN, CAOBapU U CPaBOYHNKN,
3aKkoHo4aTeNbHO-HOPMAaTMBHbIE JOKYMEHTbI, CreunanbHbie Nnepnognyeckme n3gaHms n n3naHus,
BbiNyckaeMble nsgatenncrsamm By30B. B HacToswee spems 965C ZNANIUM.COM cooTteetcTBYyET
BceM TpeboBaHMAM pefepanbHbIX roCyAapCTBEHHbIX 0O6pa3oBaTeNbHbIX CTAHAAPTOB BbICLIErO
npogoeccrnoHanbHoro obpasoeanust (PrOC BI1O) HoBoro nokoneHus.

KomnbloTepHbIli knace, npeacrasnsowmii cobor paboyee MecTo npenofasatens u He meHee 15
pabo4mnx MECT CTYEHTOB, BK/IIOHAIOLWNX KOMMbIOTEPHbIV CTOM, CTY/, NEPCOHANbHbIA KOMMbIOTEP,
NIMLLEH3NOHHOE NporpamMMHoe obecneyveHne. Kaxabiii KOMNbOTEP MMEET WMPOKOMONOCHbIA OOCTYN B
ceTb VIHTepHeT. Bce KoMMbioTepbl MOAKYEHDBI K KOPNOPATMBHOW KOMMbIOTEPHON ceTn KDY n
HaxogaTcsa B €ANHOM JJOMEHeE.

JNIMHragpOHHBbI KabnHeT, NpeacTaBnSAWMA coboi YyHMBEPCANbHbIA TMHFAGOHHO-NPOrPaMMHBbIIA
KOMMnekc Ha 6a3e KOMMbIOTEPHOrO knacca, CoCToAWMiA 3 paboyero Mecta npenongasarens (CTon,
CTYN, MOHUTOP, NEPCOHaNbHbIA KOMMbIOTEP C NporpaMmHblM obecnevyeHnem SANAKO Study Tutr,
rofoBHAs rapHUTypa), u He MeHee 12 pabo4nx MecT CTYAEHTOB (CrneunanbHbliA CTOM, CTyN, MOHUTOP,
nepcoHanbHbIA KoMNbloTep ¢ nporpamMmHbiM obecnedeHem SANAKO Study Student, ronosHas
rapHuTypa), CETEBOro KOMMyTaTopa Ans CTPYKTypupoBaHHO kabenbHom cncTeMbl kabuHeTa.

NnHrachoHHbIN KabnHeT NpeacTaBnseT cobor KOMNNEKC MyNbTUMELMNNHOrO 060pynOBaAHMS U
nporpamMHoro obecneyveHns ons oby4eHns MHOCTPAHHBLIM S3blkaM, BKNOYAOWMIA NporpaMMHoe
obecneyeHwne ynpasnerus knaccom n SANAKO Study 1200, koTopble 0al0T BO3MOXHOCTb
NCNONb30BaHNS B y4€OHOM NPOLECCE NHTEPAKTUBHBIE TEXHONOMMIN 00Y4YEHNS C UCMONb30BaHNe
COBPEMEHHbIX MyNbTUMEANNHbIX CPEACTB, pecypcos VIHTepHeTa.

Mporpammubii komnnekc SANAKO Study 1200 naet BO3MOXHOCTb MHHOBALMOHHOMO BEAEHWS
y4yebHOro npouecca, oH npeanaraeT WWPOKWIA CNEKTP BUOOB AESATENbHOCTU (3a4aHui),
nooaepXunsarowWwmx Kak NpakTUKN CywaHns, Tak u TPEHUHIN PeYEBON aKTUBHOCTU: NMPaKTUKa YTeHus,
npocnywmeaHve, cnefoBaHne obpasLy, 06cyXaeHune, Kpyrnblii CTON, UCNONb30BaHne VIHTepHeTa,
camoobyyeHune, TecTupoBaHue. MNpenoaaeaTenb SBNSETCS LEHTPaNbHON ourypoi npouecca
0byuyeHuns. EMy npenocTaBnsitoTCsl UHCTPYMEHTbI ynpaBneHust knaccoMm. OH Takxe MoOXeT
MCNONMb30BaTb MHOMOYUCIEHHbIE METOObI OLEHKN OOCTUXEHUI yYallMXCa U CNeanTb 3a UX
anHammkon. SANAKO Study 1200 npenoctaBnsieT yqawmMcs Hauny4iwme BO3MOXHOCTN Ans
BbIMNOMHEHUS PeYEBbIX YNPaKHEHUA 1 3a0aHNA, OCHOBAHHbIX HA TEeKCTax, ayamo- 1
Buoeomatepuanax. Bcs ayamtopusi Moxet ObiTb pasneneHa Ha noarpynnbl. 9To NO3BONseT
OpraHn3oBaTb OTAENbHYIO TPAEKTOPUIO 0OyYeHMS NS Kax A0 Noarpynnbl. Yyawmecs MoryT
paboTatb CaMOCTOATENbHO, B aBTOHOMHOM pPeXMMe, Mpu 3TOM NpenonaBaTefib MOXeT
KOHTponupoBatb nx gencteus. B coctas nporpammHoro komnnekca SANAKO Study 1200 Takxe
BXoauT Moaynb Examinatin Mdule - Mmogynb co3pnaHus v yrnpaeneHns Tectamn ois nposepku
KOHKPETHbIX HAaBbIKOB 1 CNOCOBHOCTEN yyallerocs. [MOKoCTb JaHHOrO MOLyNsi MO3BONSET
npenofaBaTtensam nerko BapbvpoBaTh TUMbI BOMPOCOB B TECTE U peaakTMpoBaTth CyleCTByowWwme
TeCThbl.

Takxe B coctaB nporpammHoro komnnekca SANAKO Study 1200 Takxe BXoAUT Moaynb 0bpaTHO
CBA3W, C NMOMOLLbIO KOTOPbIX MOXHO B MPOLIECCe 3aHATMS NPOBECTM 3KCNpecc-onpoc ayamtopum 6es
NOAroTOBKM BONbLIOro TECTA, a TakXe y3HaTb MHEHME ayaUTOPUM NO Kakon-nnbo Teme.

Kax oblii KoMNbioTep NMMHradpOHHOro Knacca MMeeT WNPOKOMONOCHbIA AOCTYN K ceTu VIHTepHeT,
NVLEH3MOHHOE NporpaMmMHoe obecneyeHne. Bece yHBepcanbHble MMHradg)OHHO-MPOrPaMMHbIE
KOMMEKCbl NOAKMOYEHbI K KOPNopaTUBHOM KOMMbOTEPHOW ceTn KDY 1 HaxoasTcs B eAUHOM
LOMEHE.
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Mporpamma coctaeneHa B cootBeTcTBumn ¢ TpeboBaHnsmm ®rOC BIO n yyebHbIM nnaHoM no
HanpasneHnto 38.03.01 "SkoHommKa" 1 Npounto NoaAroToBkn PernoHanbHas sKkoOHOMUKA .
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