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CopepxaHue

1. MNepeyeHb NnaHMpyeMbix pesynbTaToB 00y4eHWs No AMCUMUMIMHE (MOAY0), COOTHECEHHBIX C MNaHUPyEMbIMIA
pesynbtatamm ocsoeHms OlNMOI BO

2. MecTto gucumnnuxbl (mogyns) B cTpykType OIMOI BO

3. Obbem oncumnnnHbl (MOJJ,yJ'ISI) B 3a4€THbIX eOnHMUAax C yka3daHneM Konmyectsa 4acoB, BblAeNNIeHHbIX HA KOHTakKTHYHO
paboTy obyyatowmxcs ¢ npenogasatenem (Mo BuoamM y4ebHbIX 3aHATUI) 1 HA CaMOCTOSITeNbHYO paboTy 0byHaroWwmnxcs

4. CopepxaHue OMcuMnInHbl (MOayns), CTPYKTYpUpPOBaHHOE Mo TeMaMm (pa3fenam) ¢ ykasaHueM OTBeAEHHOro Ha HIX
KONMYeCTBa aKa4eMN4ecknx YacoB 1 BULOB yHeOHbIX 3aHSATUM

4.1. CTpyKTypa 1 TEMATNYECKMIA NMNaH KOHTAKTHOW 1 CAMOCTOSITENBHOM paboThl MO AUCLMNANHE (MOAYIIO)
4.2. ConepxaHue oMcuMnanHbl (Moayns)

5. NepeyeHb y4ebHO-MeToAMYECKOro 0BecrneyeHmnst AN CaMOCTOSTENbHOM paboTbl 0byyarowmxes no AUCLUUNInHe
(Momynio)

6. POHA OLEHOYHbIX CPEACTB NO AUCUMNIMHE (MOLOYHO)
7. MNepeyeHb nutepatypbl, HEO6XOANMOW A1 OCBOEHWS LMCLUMNAMHBI (MOAYNS)

8. MepeyeHb pecypcoB NHPOPMALIMOHHO-TENEKOMMYHUKALIMOHHOW ceTh "IHTepHeT", He0bX0ANMbIX AJ1s1 OCBOEHUS
ANCUUNAnHBI (MOayns)

9. MeTonmyeckue ykasaHusi ons oby4arowmnxcs no 0CBOEHWIO JUCUMIIHBI (MOZYNS)

10. MNMepeyeHb MHAOPMALMOHHBIX TEXHONMOTWIA, UCMOMNb3YEMbIX NPY OCYWECTBNEHM 06pasoBaTeNnbHOro npouecca no
OMCUMNIVHE (MOAYNio), BKNloYas NepeyeHb NporpaMMHOro obecrnedeHns n MHOPMALIMOHHbBIX CMPaBOYHbIX CUCTEM (NpK
HeobX04MMOCTHN)

11. OnncaHue maTepuanbHO-TeXHUYecko 6a3bl, He0BX0AMMOI ANs ocylecTBNeHNs 0bpa3oBaTeNbHOro npoLecca no
OMcumnnanmHe (MoLynto)

12. Cpe,EI,CTBa agantaunm npenonaBaHnua oUCUNNNNHDI (MO,EI,yJ'I;I) K I'IOTpeéHOCTFIM 06yqa|ou4v|xc;| MHBanNnOoB 1 nny, C
orpaHn4eHHbIMM BO3MOXHOCTAMN 300p0BbA

13. MNpunoxeHne Ne1. doHA OLEHOYHbIX CPEaCTB
14. MpunoxeHue Ne2. MNepeyeHb nTepaTypbl, HEOHXOAMMON NS OCBOEHWS OUCLIMMNWHBI (MOLYNS)

15. MpunoxeHue Ne3. NepeyveHb NHPOPMALIMOHHBIX TEXHONOMNIA, UCMOMNb3YEMbIX OS5I OCBOEHUS OUCLMIMIMHBI (MOSYy”Ns),
BK/I0YAS NepeyeHb NPOrpaMMHOro obecneyeHms N MHEOOPMALIMOHHBIX CMPaBOYHBIX CUCTEM

CrtpaHnua 2 n3 11.
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Mporpammy nucuunnnHebl paspaboTtan(a)(n) 3asenyownii kagoenpoi, o.H. (npodpeccop) Manen T.P. (kadenpa obwero
MeHeLXMeHTa, IHCTUTYT ynpaBneHns, SKOHOMUKU 1 douHaHcos), TFPalej@kpfu.ru

1. MepeyeHb NNaHMpyeMbIX pe3ynbTaToB 06yyeHUs No QUCLUNINHE (MOOYNI0), COOTHECEHHbIX C MIaHUPYEeMbIMU
pe3ynbtatamm ocsoeHus OMOMn BO

Obyuqarowumitcsi, OCBOVBWNIA AUCLUNAUHY (MOOY/b), LOMXEH obnanaTtb cneayowmnmMy KOMNeTEHLUAMU:

LWndop PaclumndppoBka
KOMMeTeHLUn npuobpeTtaeMoi KOMNETEeHLUN
YK-2 CnocobeH ynpaensaTb NMPOEKTOM Ha BCEX aTanax ero XM3HeHHOro uukna
YK-3 CnocobeH opraHn3oBbIBaTh U PyKOBOAUTL PaboToi KoMaH4bl, BolpabaTbiBas
KOMaHIHyt0 cTpaTternto ans 4OCTUXEHWNS NOCTaBNEHHON Lenu

Obyvarowumitcsi, OCBOMBWNIA AUCUUNAUHY (MOSYb):
JonxeH 3HaTb:

The cornerstones of the Adizes Methodology, such as Organizational Lifecycle, Organizational Roles, Managerial
Styles, Mutual Trust & Respect, CAPI and many others.

The methodology's fundamental principle is that every organization, like any living organism, has a natural lifecycle
which demonstrates predictable and repetitive patterns of behaviour as it grows and ages. At each new stage of its
development, an organization is presented with a distinct set of challenges. How well or poorly these issues are
addressed and changes made determine the ultimate success or failure.

KpaeyronbHble kamHn MeTtogonorun Adizes, Takne NoHATUS Kak XU3HeHHbIA Lnkn opraHnsaummn, OpraHnsaumoHHble
Ponu, OpraHmaartopckue Ctunu, BaanmHoe noeepue & Yeaxenue, CAPI n MHorvne ppyruve.

OCHOBHOW NMPUHLMN METOAONOMMN 3aK/YAETCS B TOM, Y4TO Y KaXLOW opraHnsaumn, Kak y nio6oro XnBoro opraHnama,
€CTb eCTECTBEHHbI XU3HEHHDIA LUK/, KOTOPbIA LEMOHCTPUPYET NpenckasyeMble 1 NOBTOPHbLIE 06pasLbl NOBELEHUS
B MpoLecce pocTta U passutus. Ha kax oo HoBOM cTafum passutns B opraHn3aumm BO3HUKAET ONpeneneHHbl
Habop npobnem. To, HACKONBbKO XOPOLLO UK MAOXO0 3TV NPOBNEMbI PEWAOTCS, 1 UBMEHEHUS BHEAPSAOTCS,
onpenensieT OKOHYATENbHbI YyCNEX niv nposan.

JonxeH ymeTb:

1. To diagnose any organization: identify and prioritize its problems and opportunities.

2. To create a highly effective decision making structure that deals with the prioritized problems and development
issues.

3. To optimize implementation of the decisions while minimizing resistance and destructive conflict.

1. ,D,I/IaFHOCTI/IpOBaTb }'IIO6YIO opraHm3auunio: onpenenntb n pacnonoXmTb No npnoputeTam ee I'Ip06ﬂeMbI n
BO3MOXHOCTW.

2. Co3patb 04eHb aOAEKTUBHYIO CTPYKTYPY MPUHATUS PELEHNIA, CONPSXXEHHYIO C PACMONOXEHHbIMU MO NpUopUTETaM
npobnemamu 1 BONpPOCaMy PasBUTUS.

3. ONTUMU3NpPoBaTb BHELPEHME PELEHNA, MUHUMU3UPYS CONPOTUBNEHNE N pa3pyLLNTENbHbIE KOHADANKTDI.
HonxeH Bnagetb:

1. To predict future challenges and opportunities;

2. Make change initiatives understood and supported by everyone in the organization who will carry them out;
. Implement critical changes with great speed and accuracy;

. Promote an atmosphere of mutual trust and respect where honest, open naturally surfaces;

. Avoid destructive conflict, actually turning it into a constructive force for positive

o b~ W

1. MpenckasaTb 6ynywme npobnemMbl U BO3MOXHOCTH;
2. CoenaTb MHMUMATVBbLI U3MEHEHWUI MOHSITHLIMU 1 MOALEePXNBAEMbIMA BCEMI B OPraHnN3aLmun, KOro OHU KOCHYTCS;
3. OcCylLeCcTBUTb KPUTNHECKME N3MEHEHUS C BONbLIOK CKOPOCTHIO U TOYHOCTbIO;
4. Co3patb aTtMocepy B3aMMHOrO LOBEPUS N YBAXKEHUS;
5. M3beratb paspywmTensHOro KOHGIUKTA, akTUYECKM NPEBPATMB Er0 B KOHCTPYKTUBHYIO CUY
AEKTPOH
CrpaHuua 3 n3 11. BElR YHHBEPC
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LonxeH neMOHCTPMPOBaTbh CMOCOBHOCTL N FTOTOBHOCTb:

1. To predict future challenges and opportunities;

2. Make change initiatives understood and supported by everyone in the organization who will carry them out;
. Implement critical changes with great speed and accuracy;

. Promote an atmosphere of mutual trust and respect where honest, open naturally surfaces;

. Avoid destructive conflict, actually turning it into a constructive force for positive

o b~ W

. MpenckasaTtb 6ynylume npobnembl U BO3MOXHOCTY;

. Coenatb MHMUMATMBbLI U3MEHEHWIA MOHSATHBIMW 1 NOLLEPXUBAEMBIMU BCEMW B OPraHU3aLum, KOro OHM KOCHYTCS;
. OCyLLecTBUTb KPUTUYECKME N3MEHEHNS C BOMbLIOIA CKOPOCTBIO Y TOUHOCTHIO;

. Cozpartb atMocgpepy B3anMHOr0 LOBEPUS N YBAXKEHUS;

. N3beratb paspywmTensHOro KOHGNMKTa, 0akTUYeCK NPEBPATMB €ro B KOHCTPYKTUBHYIO CUITY

a b~ O =

2. Mecto aucumnnuHbl (Mopyns) B cTpyktype OIMOIM BO

HaHHas gncuunnuHa (Moaynb) BkAtodeHa B pasgen "®T.B.01 dakynbTaTuBHbIE AUCLMNIUHBI" OCHOBHOWM
npogoeccroHanbHo obpasosartenbHoi nporpammel 21.04.01 "Hedpterazosoe neno (Hedgprterasosas nHxeHepus)" un
OTHOCUTCS K BapuaTMBHOM 4acTu.

OcBaunBaetcs Ha 1 kypce B 1 cemecTpe.

3. O6bem AUNCUMNMJTINHDI (MO,IJ,ynSl) B 3a4eTHbIX eAMHMLUaX C yKa3aHUeM KonimyecTea 4acoB, BblOe/lIeHHbIX Ha
KOHTaKTHYI0 paboTy obyuatowmxcs ¢ npenogasarenem (Mo Buaam yuebHbIX 3aHATUIN) U HA CAMOCTOSITENIbHYIO
paboty obyuaromxcs

O6was TpynoeMKOCTb ANCLIMNANHBI COCTaBNSIET 2 3a4eTHbIX(ble) eanHnL(bl) Ha 72 yaca(oB).

KoHTakTHas paboTta - 30 4aca(oB), B TOM 4ucne nekuuu - 10 yaca(oB), NpakTnyeckne 3aHsTus - 20 yaca(os),
nabopaTopHble paboTbl - 0 Yaca(oB), KOHTPOMb CaMOCTOSITENbHOW paboThl - 0 4aca(os).

CamocTtositenbHas pabota - 42 yaca(oB).
KoHTponb (3a4€T / ak3ameH) - 0 yaca(os).
®dopma NPOMEXYTOYHOrO KOHTPONS ANCUUMIWHLIL: 3a4eT B 1 cemecTpe.

4. CopepxaHue auMcLUUNAUHBLI (MOOyNs), CTPYKTYpMpOBaHHOE Mo TeMaMm (paspenam) ¢ ykadaHuem oTBeA,eHHOro Ha
HMX KOnM4YecTBa akageMnyeckmux 4acoB U BUAOB yUeBHbIX 3aHATUI

4.1 CTpyKTypa U TeMaTU4eCKUI NnaH KOHTaKTHON U CaMOCTOATENIbHOM paboTbl MO AUCLUNNINHE (MOAYIIO)

Buapbl n yachbl
KOHTaKTHOW paboThbl,
Paspensbl pucumnnuHel / MX TPyAOEMKOCTb CamocTtosiTenbHasi
N moayns Cemectp (B yacax) pa6ota
MpakTuyeckuelllabopatopHble
Jlekumn 3aHATUSA paborthbl
Tema 1. Introduction to the course.
What is management. Functional
approach to management.//
1. BeeneHwe B kypc. HYTo aBnsercs 1 2 4 0 10
ynpasneHneMm. PyHKLMOHANbHbIV
NOOXOL K yNpaBneHuio.
Tema 2. Managerial styles. // Ctunn
2 MeHe L XMeHTa 1 2 4 0 10
Tema 3. How companies grow, age
and die. Organisational lifecycles. //
3.|[Kak komMmnanus pacTtet, ctapeet u 1 2 4 0 10
ymmpaet. XXnsHeHHble LUyKIbl
opraHv3aumu
Tema 4. The power of MutualTriist 8
4.|Respect. // Cuna B3auMHoro 1 2 4 0 6
YBaXXeHUs 1 0oBepus
Tema 5. How to manage
5 organizational Lifecycle transitions // 1 5 4 0 6
‘|Kak ynpasnsaTb XU3HEHHbIM LIKNOM
opraHusaumm

CrpaHnua 4 n3 11.
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Buabl 1 yachbl
KOHTaKTHOW paboTbl,
Pasnenbl oucumvninHbl / MX TPYDOEMKOCTb CamocTosiTeNibHas
N Moayns Cemectp (B yacax) paborta
MpakTuyeckuellabopaTtopHble
3aHATUSA paboTbl

Jlekunn

NToro 10 20 0 42

4.2 CopepxaHue AUCUUMINHbI (MOBYNSA)

Tema 1. Introduction to the course. What is management. Functional approach to management.// BeepeHve B
Kypc. Uto siBnsieTca ynpasneHmeM. @yHKLUOHaNbHbIA NOAXO0L K YIPaBNeHUIO.

Welcome to the Training, getting acquainted, expectations.

The change cycle and how to thrive in a turbulent environment?
How to manage change successfully?

Making decisions and implementing decisions - Democraship.
PAEI roles of management and conflict between them.
Management and mismanagement styles.

Tema 2. Managerial styles. // CTunn MeHe A XXMeHTa

Practising defining various Managerial styles. Practical implications for teaching Managerial styles. Questions and
discussions. What do you need to implement decisions well? Sources of managerial energy and CAPI. How to make
decisions as a team.

Effectiveness is defined as "obtaining results which somebody needs", and efficiency is defined as "conducting activities
with minimal waste". Producing, Administrating, Entrepreneuring and Integratingusing

Tema 3. How companies grow, age and die. Organisational lifecycles. / Kak koMmnaHus pacrtert, ctapeeT u
yMmupaert. J)KU3HeHHble LK/bl OpraHu3auum

Like other lifecycle models, the Adizes organizational lifecycle describes several phases in the life of any project, from
inception and growth through to maturation and decline. However, the Adizes lifecycle describes this maturational arc in
PAEI (concern structure) terms. The lifecycle is

described in ten phases: Courtship, Infancy, Go-Go, Adolescence, Prime, Stable, Aristocracy, Early Bureaucracy, Late
Bureaucracy and Death. Each phase has its unique PAEI needs, and specific consequences for PAEI mismatches.
Lifecycle and the nature of the problems.

The signs of organizational aging.

Problems of aging companies: Aristocracy, Salem City, Bureaucracy and Death..

Tema 4. The power of MutualTriist 8 Respect. / Cuna B3auMHOro ysaxeHusi 1 nosepus

How to manage the conflict. Success formula of any organization. How to recreate Mutual Trust & Respect. Adizes
program for managing Accelerated Change. Organizational Therapy - Treating problems of organizations in different
lifecycle stages. The Adizes Methodology holds that under normal circumstances, all people are able to operate in all
four management modes. However, we are naturally strongest in only one of the four styles, almost from birth. A
secondary style develops as we mature, and by adulthood we are usually very capable in our second mode. A third style
can be learned with more effort, and in our weakest style we can function but will almost always benefit from some help.
Our accomplishments in our weakest mode will never be as swift, easy and natural as achievement in our dominant
modes. Teaming up with someone whose style profile complements ours is the only way to address all four horizons of
concern with equal competence. In order for this teaming up to work, we have to respect the different values and
priorities of our complementary partners. Conflict is guaranteed, but mutual respect keeps it constructive.

Tema 5. How to manage organizational Lifecycle transitions // Kak ynpaBnsitb XU3HeHHbIM LIUK/IOM OpraH13auum

Perception of Reality. Normal and abnormal problems of different stages: Courtship, Infancy. Normal and abnormal
problems of different stages: Go-Go, Adolescence and Founder's Trap. Normal and abnormal problems of different
stages: Prime, Stability. How to manage organizational Lifecycle transitions? ? What's in Organizational Structure?
Responsibility, authority, and awards.

5. MNepeuyeHb yue6HO-MeTOOMYECKOrO 0obecnevyeHns A1 CaMOCTOSITeNIbHOWU paboTbl 06yyalLLLUXCS NO
AucuUnInHe (MOAyIo)

KETPOHHBH
B_EPCHTET
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CamocTosiTenbHas pabota oby4arolyxcs BeINOMHSETCS Mo 3a4aHNI0 U MPU METOLMYECKOM PYKOBOACTBE Npenofasatens,
Ho 6e3 ero HenocpeacTBeHHOro y4acTus. CamocTosiTenbHas pabota noapasnensieTcs Ha CaMocTosTeNbHYO paboTy Ha
ayUTOPHBIX 3aHATUSIX U HA BHEAyAUTOPHYIO caMoCcTosiTeNnbHyto paboTy. CamoctoaTenbHas paboTa obydyatowmxcs
BK/OYAET Kak MOMHOCTbI0 CAaMOCTOSITENIbHOE OCBOEHME OTLE/NbHbIX TEM (Pa3fenos) AUCLUNIUHLI, Tak 1 NpopaboTky Tem
(pa3nenos), ocBaMBaeMbIX BO BpeMsi ayauTopHoi paboTel. Bo BpeMsi caMocTosiTenbHoM paboTbl 0byyarowmecst YuTaroT u
KOHCMEKTUPYIOT y4eBbHYI0, Hay4HYHO 1 CMPABOYHYIO MTEPaTypy, BbINONHSAT 3aJaHusi, HanpaBNeHHbIe Ha 3aKpenneHne
3HaHW 1 0TPabOTKYy YMEHUIA U HABBIKOB, FOTOBATCS K TEKYLWEMY 1 NMPOMEXYTOYHOMY KOHTPOSIO MO AUCLMUMIUHE.

OpraHnsauus caMocTosTenbHO paboTbl 0By4aoIWMXCs PErnaMeHTUPyeTCs HOPMATUBHBIMW LOKYMEHTaMu,
y4ebHO-MeTOANYECKON NMTEpaTypOii U 3NEKTPOHHBIMY 06pa30BaTENbHBIMY PECYPCaMU, BKNOYAS:

Mopsnok opraHM3aummy 1 ocyLecTBIeHNs 0bpa3oBaTenbHON AeaTenbHOCTY No 06pasoBaTefbHbIM NPOorpaMMam BbiCLIEro
obpaszoBaHus - nporpammam bakanaepuara, nporpamMmMam crieuuanuteTa, nporpaMmmam MarucTpatypbl (YTBepXaeH
npvkasom MuHuctepcTBa obpasoBaHust U Hayku Poccuiickoin ®enepauun ot 5 anpens 2017 rona Ne301)

MucbMo MuHucTepcTea obpasosaHus Poccuiickoin depepaumm Ne14-55-996mH/15 ot 27 Hosibps 2002 r. "O6
aKTBM3aLMM CaMOCTOATENBHOM paboThl CTYAEHTOB BbICLIMX YHEOHbIX 3aBEEHUIA"

YcTaB cheaepanbHOro rocyapcTBEHHOr0 aBTOHOMHOIO 06pasoBaTensHOro yupexaeHuns "KasaHckuin (MprBonxckuii)
doenepanbHblil yHMBepcutet"

MpaBuna BHyTPEHHErO pacnopsaka enepansHOro rocynapCTBEHHORO aBTOHOMHOMO 06pa30BaTENbHOMO YYPEXAEHNS
BbICLWEro npodeccroHanbHoro obpasosanus "KasaHckuii (Mpreonxckuid) coenepanbHblii yHUBEPCUTET"

JlokanbHble HopMaTMBHbIE akTbl KazaHckoro (IpuBonxckoro) coenepansHoro yHusepcuTeta
MexxayHapoOHbIi MEHEOXMEHT: KOHCNEKT nekumii - hitp://libweb.kpfu.ru/ebooks/73_187_kl-000426.pdf
MeHeOXMEHT: KOHCNeKT nekuunia - http:/libweb.kpfu.ru/ebooks/04f 002_kI-000358.pdf

6. POHA, OLLEHOUYHbIX CPEACTB MO AUCUUMNIMHE (MOAYNIO)

DOoHAO OLEHOYHbIX cpencTs no gucunnnnHe (Mo,u,ymo) BKNtOYaeT oUeHO4YHble MaTepunasbl, HanpaBieHHble Ha NPOBEPKY
OCBOEHMS KOMMETEHUWN, B TOM YMCIE 3HAHWNA, yMeHVII71 1 HaBblkoB. POHAO OLEHOYHbIX cpencTs BKO4YaeT OueHOYHble
cpencTea TeKylero KoOHTponda 1 oueHo4YHble cpenctea HpOMe)KyTOHHOIZ arrectauumn.

B dboHae oLeHO4YHbIX CPeacTB COAEPXMUTCS cnepyowas nHgopmaums:

- COOTBETCTBME KOMNETEHLMIA NNaHMPYEMBIM pedynbTatam 06y4eHUs No LUCLUMNANHE (MOLYNIO);

- KpUTEPUU OLEHNBaHNS CPOPMUPOBAHHOCTY KOMMETEHLIWIA;

- MexaHu3M OopMUPOBaHNS OLIEHKW MO ANCUMMVHE (MOZYNio);

- onMcaHve nopsaaka NnpUMeHeHUs 1 Npouenypbl OLEHUBAHNS ANS KaXA0ro OLEeHOYHOro CPeacTsa;
- KpUTEPWM OLIEHMBAHNS 41 KaXA0ro OLEHOYHOro CpeacTsa;

- cooepXxaHune OLUeHO4YHbIX CpencTs, BKO4Yas TpGéOBaHVIﬂ, npenbsaBnseMble K OEencTBuam o6y'-|a|ou4v|xcs|,
OEMOHCTpUpyembiM pe3ynbtaTaMm, 3a0aHns pasindHblX TUMOB.

@DOH[ OLEHOYHbIX CPEACTB MO AMCUMNANHE HaxoanTcs B MpunoxeHun 1 K nporpamme AUCLMNAUHBI (MOLYNIO).

7. NepeyeHb nuTepatypbl, HEO6XO0AMMON OIS OCBOEHUS OUCLUNMHBI (MOAynst)

OcBoeHue gucumnauHbl (Moayns) npeanonaraeT M3y4eHne OCHOBHOW U [OMNONHUTENbHOW y4ebHOM nuTepaTypbl.
NuTtepatypa MoxeT BbiTb AOCTYMHa 00y4atoWwmnMcs B OOHOM U3 ABYX BapuaHToB (NMM60 B 060MX N3 HIX):

- B 9NIEKTPOHHOM BUIE - YEPES NEKTPOHHbIE BUBNNOTEYHbIE CUCTEMBI HA OCHOBAHMMW 3aKkntoueHHbIX KDY norosopos ¢
npasoobnanatensimu;

- B NeyatHoM Buae - B HayyHoit 6ubnuoteke um. H.N. Nlobayesckoro. Obyyarowmecs nonyyaroT y4ebHyto nutepatypy Ha
aboHeMeHTe Mo YnTaTeNnbCckum bruneTam B COOTBETCTBUM C Npasunamy nonb3osaHust HayyHol 6GubnnoTekoii.

OnNeKTPOHHbIE N30aHWUS OOCTYMHbI AUCTAHUMOHHO 13 NoB0i TOUKM Npu BBEAEHNM 00yHaIOLWMMCS CBOETO NOMMHA 1 Naponst
OT NNYHOrO KabuHeTa B cMcTeMe "ONEeKTPOHHbIA yHMBEpPCUTET". MpU MCNONb30BaHMM NeYaTHbIX U3LaHWA BBNNOTEUHBIN
POHL [OMKEH BblTb YKOMMNEKTOBAH MMM 13 pacyeTa He MeHee 0,5 ak3emnnsipa (ans obyyatowmxcs no ProcC 3++ - He
meHee 0,25 ak3emnngapa) Kaxnoro U3 n3gaHuii OCHOBHOW nuTepaTtypbl U He MeHee 0,25 ak3emnnapa LOMNONHUTENbHO
nuTepaTypbl Ha Kaxaoro obyyatouerocs M3 yucna nuu, 0LHOBPEMEHHO OCBAVBAIOWMX OAHHYIO OUCLMMINHY.

MepeyeHb OCHOBHOW U LOMONHUTENBHON y4ebHOM nuTepatypbl, HEO6XOAMMOI A1 OCBOEHWS AUCLMMAMHBI (MOoyNs),
Haxonmtcs B MNpunoxeHumn 2 k paboyeli nporpamMme AncUMnavHbl. OH NOANEXUT OBHOBNEHMIO NPY U3MEHEHUW YCITOBUIA
noroeopoB K@Y ¢ npaBoobnapatensiMm anekTpoHHbIX U3LAHWIA U NPU N3MEHEHUM KOMNIEKTOBaHNUS OOHA0B Hay4Hoi
6ubnuotekn KdY.

8. MNepeueHb pecypcoB MHPOPMALLMOHHO-TE/IEKOMMYHUKaLMOHHOMN ceTn "UHTepHeT", He06X0AUMbIX ANs
OCBOEHUS1 AUCLUMNINHBI (MOaYIIS)

Adizes Institute Worldwide - http://www.adizes.com/
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Database SCOPUS - http://www.scopus.com/

Database Web of Science - http://apps.webofknowledge.com/
Everything about management - http://www.12manage.com/
McKinsey & Company - www.mckinsey.com

9. MeTognueckue ykasaHusl oisi 06yyaroLLMXCS MO OCBOEHUIO AUCLUMN/IMHBI (MOOYNS)
Bupg pa6ot MeTtoauyeckme peKoOMeHaumm

nekumm MoaroToBka K nekuusim.

3HaKOMCTBO C OMCLMMIMHON NPOVCXOANT YXe Ha NepBoi nekuun, rae ot cTyneHTta Tpebyetcs He
MPOCTO BHMMAHMWE, HO 1 CaMOCTOSITENIbHOE OgpopMIIeHNe KoHenekTa. [Mpu paboTe ¢ KOHCMEKTOM
neKunii HeobXoaMMO YYUTBIBATL TOT (PAKTOP, YTO OHU NEKUMM OA0T OTBETbI HA KOHKPETHbIE BOMPOCHI
TeMbl, Apyrue - Nyillb BbISBASIOT B3aUMOCBA3M MEXAY SABNEHUSAMU, MOMOras CTyeHTY NOHSATb
rny6uHHbIE NPOLECCHI Pa3BUTUS N3y4aeMoro npeaMeTa Kak B UCTOPWM, Tak U B HACTOSILLEE BPEMSI.
KoHcnekTupoBaHwe nekuuii - CNOXHbIA BUA By30BCKOW ayAuTOpHON paboTel, Npeanonararmlui
WHTEHCMBHYIO YMCTBEHHYIO OESATENbHOCTb CTyAeHTa. KOHCNEKT SABNSeTCs None3HblM Toraa, korga
3anMcaHo camoe CyLeCTBeHHOEe 1 cOenaHo 3To caMmm obyyarowmnmest. He Hapo cTpeMnTbes 3anuncatb
IIOCNTIOBHO BCIO Nekumto. Takoe 'KOHCMeKTMpoBaHWe' NpuHocuT Bosblue Bpeaa, 4eM nonb3abl.
LlenecoobpasHo BHa4asne NoHsiTb OCHOBHYIO MbIC/b, M3araeMyto IEKTOPOM, a 3aTeM 3anucatb ee.
XenartenbHo 3anucb OCYIWECTBASATL HA OOHON CTPaHMLE NMCTa UK OCTaBnss Mons, Ha KOTOPbIX
no3gHee, Npw caMoCcToATENbHON paboTe ¢ KOHCMEKTOM, MOXHO COeNnaTb OOMOHUTENbHbIE 3anncHu,
OTMETUTb HEMNOHATHbIE MECTA.

KoHcnekT nekuun nydwe nogpasnenstb Ha NyHKTbl, cobnioaast KpacHylo CTPOKy. 9ToMy B H0sbLIOiA
cteneHu 6yayT crnocobcTBOBaTL BOMPOCHI MaHa Nekuun, NpeanoxeHHble npenoaasatensim. Cnegyert
obpalaTtb BHMMAHME Ha akLEeHTbI, BbIBOAbI, KOTOPbIE AenaeT NeKTop, oTMeyas Hanbonee BaxHble
MOMEHTbI B IEKLUMOHHOM Martepuane 3amedyaHmsamMm 'BaXHo', 'XOpoLWo 3anoMHMTL' 1 T7.n. MoxHO genatb
9TO M C NOMOLLbIO PA3HOLBETHbLIX MApPKEPOB UK py4Yek, NOAYEPKUBAS TEPMUHbI 1 ONpedeneHus.
LlenecoobpasHo paspabotatb COOCTBEHHYIO CUCTEMY COKpallueHwnin, abbpeBmaTyp 1 CUMBOJIOB.
OnHako npw ganbHenwern paboTe ¢ KOHCNEKTOM CUMBOJIbI JyHLle 3aMeHUTb 0BbIYHLIMK ClIOBaMK 4Jis
6bICTPOro 3pUTENBHOMO BOCTIPUSITUS TEKCTA.

PaboTtasi Han KOHCMEKTOM NIEKUWiA, Bceraa HeobxoanMo NCMonb30BaTh HE TOMBbKO YHEOHUK, HO U Ty
nuTeparypy, KOTopylo OOMNOMHUTENBHO PEKOMEHO0BAN NEKTOP. VIMEHHO Takas cepbesHas,
KporoTnneasl paboTta ¢ NeKUMOHHbIM MaTepuanom no3sonuT ryboko OBfageTb TEOPETUHECKUM
mMartepuanom.

npaktudeckue | Moarotoeka K NpakTUYECKUM 3aHSATUAM.

3aHATUS MoAroToBKY K KaX4oMy NPakKTUYeCKOMYy 3aHSTUIO CTYAEHT [O/XXEeH HayaTb C 03HAKOM/EHUS C MNaHOM
NPaKTUYEeCKOro 3aHATUS, KOTOPbI OTpaxaeT coaepXaHue NpeanoXeHHon Tembl. TwartensHoe
NpoOyMbIBaHNe 1 U3y4eHne BONPOCOB NnaHa OCHOBbIBAeTCS Ha npopaboTke Tekyllero Matepuana
NeKkunm, a 3aTeM u3dydeHus 06s3atenbHOM U OONONHUTENbHON NUTepaTypbl, PEKOMEHA0BaHHOM K
IlaHHOW TeMe. Bce HoBble MOHATUS MO 13yYyaeMoit TeMe HeoBX0ANMO Bbly4nTb HAU3YCTb 1 BHECTU B
rnoccapwi, KoTopblli LlenecoobpasHo BECTV C CaMOro Hadana M3y4yeHus Kypca.

PeayanaT Takom paGOTbI OO/XEH NposiBUTbCA B crnocobHocTH CTynoeHTa cB0OOIHO OTBETUTbL Ha
TeopeTndeckmne BonpocChbl NpakTukyma, ero BbiICTyrnieHnm n y4actmm B KONNeKTMBHOM oécyxueval
BOMpocoB |/|3yqaeM0|7| TeMbl, NpaBNbHOM BbIMNOTHEHNN NPAKTUYECKNX 3a0aHnin n KOHTPOJIbHbIX pa60T.

B npouecce NoAroToBkM K NPaKkTUYECKUM 3aHSITUSIM, CTyaeHTaM Heobxoanmo obpaTntb ocoboe
BHMMaHWe Ha caMoCTOSITENbHOE U3yYeHNe PEKOMEHA0BaHHOM nuTepatypsbl. Mpu Bcel nonHoTe
KOHCMEKTMPOBaHUS NEKUUN B HE HEBO3MOXHO M3NOXWTb BECb MaTepuan ns-3a nuMuTa ayamTopHbIX
yacos. NoaToMy camocTosTenbHas paboTa ¢ y4ebHukamy, y4ebHbiMM NocobusiMm, Hay4Ho,
CMNpaBOYHON NUTEepPaTypoit, MaTepranamm nepnuoanyeckmx nsnaHuin n MiutepHeta sensetcs Hanbonee
3pPEKTNBHBIM METOOM NONYYEHUS AONONHUTENbHBIX 3HAHWUIA, NO3BONSIET 3HAYUTENBHO
aKTMBU3MPOBATb NPOLIECC OBNAAEHUS UHGpopMaLmeit, cnocobcteyeT 6onee rnybokoMy YCBOEHUIO
13y4yaemoro Matepvana, oopMUpyeT y CTYLEHTOB CBOE OTHOLIEHME K KOHKPETHOW npobneme.
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Bup pabor

MeToaouyeckme pekomeHoauum

camocTos-
TenbHas
pabota

CamocTosTenbHas paboTa cTyoeHTOB BKto4YaeT B cebsi:

BbInonHeHWe npakTu4eckux 3anaHui;

Mpw BbINOMHEHNM NPaAKTUYECKMX 3a0aHUiA CTYAEHT PYKOBOACTBYETCS NpaBunamMm, N3noXeHHbIMU B
onuncaHun paboTbl (onmMcaHne paboTbl NpenocTaBnsieTcsl npenoaasaTenem nnbo B aNeKTPOHHOM
BuAae, nnbo Ha TBepAOM HocuTene, Nbo B yCTHOM doopme). CaMoCcToSITENbHO aHannsnpyeT
rony4yeHHble pe3ynbTaTbl U AenaeT CooTBETCTBYOWMeE BbiBoAbl. CamocTosiTenbHas pabota
nposoasitcs, anst 6onee rnybokoro yCBOEHNS ANCUMUNAVHDLI, NPMoBpeTeHns HaBblkoB paboTbl ¢
nnTEepaTypoit, LOKyMeHTaMu, NepBOMCTONHMKAMM U T.0.

PekomeHayemas nutepatypa cooblwaeTcsi npenogasaTenem Ha BBOOHbIX 3aHATUAX
CamocTtosiTenbHas paboTa BkodaeT 2 aTana:

111 - opraHM3auUnOHHbIN;

201 - 3aKpenneHne n yrnybneHme TeopeTuHecKkmnx 3HaHui.

Ha nepBoM 3Tane CTyaeHT NnaHMpyeT CBOK CaMOCTOATENbHYO0 paboTy,

KoTopas BKNoYaeT:

- YSICHEHWE 3a4aHns Ha CaMOCTOSITENbHYO paboTy;

- noabop peKkoMeH10BaHHOM NUTepaTypbl;

- cocTaBneHne nnaHa paboTbl, B KOTOPOM ONpenenstoTCs OCHOBHbIE MYHKTbI

NnpeacTosien NoaroToBKM.

CocTaBneHune nnaHa OUCUMNINHUPYET U NOBbLIWAET OpraHn3oBaHHOCTL B paboTe.

BTopoli aTan BkoYaeT HEMoCpPeACTBEHHYIO MOArOTOBKY CTyEeHTa K 3aHATUI0. HauynHatb Hapdo ¢
N3y4eHUs peKkoMeHO0BaHHoOM nuTepatypbl. CTyaeHTaM pekoMeHayeTCsl NoNy4YnTb B
BrnbnnoTe4yHo-NHIOPMALIMOHHOM LEHTPE UHCTMTYTA y4ebHyto nnTepaTypy no AMcuMnInHe,
Heobxoaumyto ans addeKTMBHON paboTbl HA BCEX BUAAX ayAUTOPHbIX 3aHATUIA, a Takxe Ons
camocTosiTeNbHOM PaboTbl MO U3Y4EHMIO OUCLMNNIWHBIL. YCrnewHoe 0CBOEHWE Kypca npeanonaraet
aKkTMBHOE, TBOPYECKOE y4acTne CTydeHTa nyTeM niaHoOMepHON, NoBceaHEeBHO paboTbl. Bonpock! TeM
HeobXx04UMO N3Y4UTb MO XPECTOMATUMHBLIM UCTOYHMKAM (y4ebHuKN, y4ebHble nocobus u np.), roe
maTepwuan nanaraetcs B Hambonee OOCTYNHOW oopMe, a 3aTeM nepexoanTtb kK bonee rnybokomy
YCBOEHWIO BOMPOCOB BbIOPaHHO TEMbI, UCNOMb3Ysl PEKOMEHAOBAHHYIO U UHYIO nuTepatypy. B
npouecce NCCneaoBaHust NMTepaTypHbIX CTOYHUKOB PEKOMEHYETCS COCTaBNSATb KOHCMEKT, fenas
BbIMUCKN C Y4ETOM TEMbI 1 METOANYECKUX YKa3aHWIA.

B npouecce atoit paboTbl CTYAEHT AONXKEH CTPEMUTHECS MNOHSATH U 3aMOMHUTL OCHOBHbLIE MOSTIOXEHNS
paccmaTprMBaeMoro Matepuana, npuMepbl, NOSICHSIIOWMe ero, a Takxe pasobpartbcs B
UNNIOCTPaTUBHOM MaTepuane.

B npouecce NoAroToBKM K 3aHSATUSAM pEKOMeHAyeTcs B3aMMHoe obcyXaeHne MaTtepuana, Bo Bpems
KOTOPOro 3aKpennsitoTcsl 3HaHWS, a TakxXe npuobpeTtaeTcsl NPakTUKa B U3NOXEHUN N Pa3bACHEHUN
Mofy4YeHHbIX 3HAaHWUIA, pa3BMBaETCS Peyb.

3a4et

MeToguyeckume ykasaHms K NoaroToBke K 3a4eTy

KntoyeBbiM TpeboBaHMEM NpwW NMOArOTOBKE K 3a4€Ty BbICTyNaeT TBOPYECKUI NOaX04, YMEHNE
obpabatbiBaTb U aHANM3NPOBATb MHPOPMALIMIO, feNaTb CaMOCTOSITeSbHble BbIBOAbI, 0BOCHOBBIBATH
LienecoobpasHoCcTb 1 3PPEKTUBHOCTL NpeanaraeMbix peKoMeHaaunii U pelweHnin npobnem, 48Tko 1
NOrMYHO m3naratb CBOW MbICNU. MMOArOTOBKY K 3a4eTy cnefyeT HaynHaTb C NOBTOPEHUS
COOTBETCTBYIOWEro pasaena y4ebHuka, y4ebHbix Nocobuli No AaHHON TeMe 1 KOHCMEKTOB NIEKLWA.
Pabota c nutepatypoii, OpyruMy UCTOYHMKAMWN MHADOPMAaLUK, B T.4. SNEKTPOHHBIMU MOXET
peann3oBbliBaTbCSA HA CEMUHAPCKUX 1 MPaKTUYeCKMX 3aHATUSAX. JaHHble NCTOYHMKM MHAbopMaumnm
MOryT 6bITb NPeacTaBieHbl Ha ByMaxkKHOM W/ NEKTPOHHOM HOCUTENSIX, B TOM YUCTE, B CETU
Internet. Mpenonasatens popMynnpyeT Lenb paboThbl ¢ AaHHbIM UCTOYHMKOM MHADOPMaLUK,
onpenensieT BpeMsi Ha NpopaboTKy AOKYMeHTa U OOpPMy OTHETHOCTW.

10. MepeyeHb MHPOPMALMOHHBIX TEXHOIOTMIA, UCMO/Ib3YEeMbIX MPU OCYLLLEeCTBNEHUM 06pa3oBaTenbHOro
npouecca no gucuunanHe (MOAyno), BKOYasi nepedeHb NPorpaMMHOro obecneyeHnst 1 UHCOOpPMaLMOHHbIX
CnpaBOYHbIX CUCTEM (MPU HEO6X0AMMOCTH)

MepeyeHb MHPOPMALMOHHBIX TEXHOMOMUIA, UCTONIb3YEMbIX NMPU OCYLLECTBEHM 06pa3oBaTebHOro npoLecca no
AUCUMNAVHE (MOLyNio), BKNOYas nepeyeHb NporpaMMHOro obecnedeHns n MHGOPMALIMOHHbBIX CMPaBOYHbIX CUCTEM,
npenctasneH B MpunoxeHun 3 k paboyen nporpaMMme AUCLMMNVHBI (MOOYNS).

11. OnucaHue MaTepVIaanO-TEXHVI‘-IeCKOﬁ 6a3bl, Heob6xooumon ons ocyuiecTB/ieHus oﬁpaaoBaTeanoro
npouecca no gucuuvrnjinHe (MO,IJ,an-O)

MatepunanbHo-TeXHUYECKOE obecneyeHune o6pasoBaTeanoro npouecca no gucumnnmHe (MOAyNto) BKAKOYAET B cebs
cnepywouwme KOMMNOHEHTDI:
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MomelleHnst ofisi CaMOCTOSITENbHOM PaboTbl 0BY4aKWUXCS, YKOMMNIEKTOBAHHbIE CMELUanu3npoBaHHoi Mebenbto (CTonbI 1
CTYNbs1) 1 OCHALLEHHbIE KOMMbIOTEPHOM TEXHUKOW C BO3MOXHOCTbIO MOIKIIOHEHUS K ceTu "MIHTepHeT" 1 obecrneyeHrem
JOCTyna B 3NEKTPOHHYI0 MHGPOPMaLMOHHO-06pa3oBaTencHyio cpeny KDY.

YyebHble ayamTopun 0Nis KOHTAKTHOW paboThl C NpernoaaBaTteneM, yKOMMIeKTOBaHHbIE CNELMANnM3npoBaHHON Mebenbio
(cTonbl 1 CTYNbS).

KomnbioTep 1 NpuHTEp ON1s pacneyaTky pasnaaToyHbiX MaTepuanos.
MynbTuMeguiiHas ayoutopus.

12. Cpe.n,cma ajantauum npenogasaHusl auCcUNNIUHbI K nmpeﬁuocmm 06yl-|a|ou.|,uxca UHBaNUAOoOB U nNuu c
orpaHn4eHHbIMU BO3MOXHOCTSIMU 300pPOBbSA

Mpw HeobxoomMMocTy B 06pa3oBaTesibHOM NMPOLECCE NMPUMEHSIOTCS Cleaytowme MeToabl 1 TexXHonorum, obneryarowme
BOCMpUSTUE NHpopMaLMKN 0By4YatoWMMNCs MHBAIMAAMY U INLAMW C OFPaHN4YEeHHBIMU BO3MOXHOCTSIMU 300PO0BbS:

- cOo3aaHne TEKCTOBOW BepCumn Ntoboro HeTEKCTOBOrO KOHTEHTA /1Sl ero BO3MOXHOIo npeo6pasoBaH|/|;| B
anbTepHaTnBHbIE POPMBI, y,D,OGHbIe ONS pasnn4yHbIX Nob30BaTenen;

- CO3[aHVe KOHTEHTA, KOTOPbIV MOXHO NPeACTaBUTb B Pa3NnYHbIX BuLax 663 noTepn AaHHbIX U CTPYKTYpbI,
npenycMOTPETb BO3MOXHOCTb MacwWwTabupoBaHus TekcTa U n3obpaxeHuii 6e3 noTepm kayecTea, NpPeayCMoTpeTb
LOCTYMHOCTb YNPaBNEHUSI KOHTEHTOM C KnaBuaTyphbl;

- co3aaHne BO3MOXHOCTEN ans 06yqa+ouw|xc9| BOCMPUHUMATb OLHY U TY Xe MHhopMaumio U3 pasHbiX MICTOYHUKOB -
HanpuMmep, Tak, y10bbI NULA C HapyweHnamu cnyxa nony4anym MHOPMaLNIO BU3yanbHO, C HAPYLLEHUAMU 3PEHUS -
ayananbHO;

- MPVYIMEHEHNe NPOrpaMMHbIX CPEACTB, 06ecnevrBatoLWmMx BO3MOXHOCTb OCBOEHMSI HABLIKOB 1 YMEHUI, OOPMUPYEMBIX
OVCUUMNMHON, 3a CHET aNlbTepHaTUBHbIX CNOCOOO0B, B TOM YMC/e BUPTYasbHbIX nabopaTopuii U CUMYNSLIMOHHBIX
TEXHONOIA;

- MPUMEHEeHNe ANCTaHUMOHHBIX 0B6pa3oBaTenbHbIX TEXHONOMUIA ANs nepenady MHopMaLum, opraHn3aumm pasnmyHbIX
POPM NHTEPaKTMBHOW KOHTAKTHOM paboTbl obyYatolerocs ¢ npenonasaTeneM, B ToM Ynucne BebrnHapos, KOTopble MOryT
6blTb MCMONb30BaHbl AJ1S MPOBEOEHNS BUPTYaNbHbIX NEKUMIA C BO3MOXHOCTbIO B3aMOOENCTBUS BCEX Y4aCTHUKOB
ONCTaHLUMOHHOro 06y4yeHns, MpoBEeOEeHUs CEMMHAPOB, BbICTYMNEHNS C AOKNaAaMn 1 3aWuUTbl BbIMONHEHHbIX paboT,
NpoBeaeHNs TPEHNHIOB, OpraHM3auUnn KONIeKTMBHOM paboThbl;

- MPUMEHEHNE LUCTAHUMOHHbIX 0Bpa3oBaTeNbHbIX TEXHONOTMIA [Jis OpraHnu3aLunmn oopM TEKYLLETO U MPOMEXYTOYHOIO
KOHTpOnS;

- yBenndeHne npononxXmnTenbHOCTK coayn 06yqa+ou4v|Mc9| MHBANMOOM Unn NULOM C orpaHU4eHHbIMN BO3SMOXHOCTAMA
300p0BbA (*)OpM HpOMe)I(yTOHHOIZ arrectauumm no OTHOWEHUIO K YCTaHOBHeHHOIZ npoaOIXUTENTbHOCTUN NX COa4qNn:

- NMPOLONXNTENbHOCTM CAa4M 3a4éta Unm aK3ameHa, NPOBOAMMOrO B MUCbMEHHON ¢hopMe, - He Bonee yeM Ha 90 MUHYT;

- NPOLONXMNTENIbHOCTN MNOAFOTOBKM 06yyatolwerocst K 0TBETY Ha 3a4éTe UM 3K3aMeHe, MPOBOAUMOM B YCTHOW chopMme, - He
6onee yeM Ha 20 MUHYT;

- NMPOLONXNTENbHOCTM BLICTYNNEHNS 0ByHatoLerocs npu 3awmnTte KypcoBoi paboTbl - He 6onee 4eM Ha 15 MUHYT.

Mporpamma coctaeneHa B cootBeTcTBMU ¢ TpeboBaHnsamMm ®IFOC BO n yyebHbiM nnaHom no HanpasneHuto 21.04.01
"HedbteraszoBoe Oeno" n Marnctepckon nporpamme "Hedprerazosas uHxeHepus".
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lMpunoxerne 2
K pabo4eii nporpamme AUCLUNINHBI (MOAYNS)
®OT/L1.B.01 MeHeaxMeHT

MepeueHb nuTepartypbl, HEOOXOAUMOM 4Nt OCBOEHUS OUCLMIUINHBI (MOLOYNS)

HanpasneHnne noagrotosku: 21.04.01 - Hedpbterasosoe neno
Mpodhunb noarotoskun: Hebrerasoeas nHxeHepms
KBanucukaums BbinyCKHUKA: MarmcTp

dopma oby4eHus: o4Hoe

SA3bik 0by4eHmns: pycckuii

Non Havana obyyeHns no obpasoBatenbHoi nporpamMme: 2018

OcHoBHas nuTeparypa:

MeHenxmeHT: YuebHoe nocobue/banawos A. I1. - M.: Byzosckuii yuebHuk, HALL MIHDOPA-M, 2015. - 271 ¢. ISBN
978-5-9558-0365-4 Pexum poctyna: http://znanium.com/bookread2.php?book=452755

MeHenxmeHT : yueb. nocobue / E.N. Masunkuna. ? M. : UHOPA-M, 2017. ? 197 c. - www.dx.doi.org/10.12737/23638.
Pexwum pgoctyna: http://znanium.com/bookread2.php?book=754605

MeHenxmeHT: YuebHuk / BuxaHckuin O.C., Haymos A.W., - 6-e nag., nepepab. n gon - M.:Maructp, HALL MIHOPA-M,
2017. - 656 c. Pexxum goctyna: http://znanium.com/bookread2.php?book=769974

MeHeaXMeHT (MpoABUHYTHIA YPOBEHb): AnekTpoHHas nybnukauus / CuneHko A.H. - M.:KYPC, HULl NHDPA-M, 2017. -
82 c. ISBN 978-5-906818-40-9 Pexum goctyna: http://znanium.com/bookread2.php?book=767628

JononHutenbHas nuteparypa:

MeHenXXMEHT: OCHOBHbIE TEPMUHBI U NoHATUSA: Cnosapb/Kucnskosl .B., KucnakosaH.A., 2-e nsg. - M.: HAL MH®PA-M,
2016. - 176 c. ISBN 978-5-16-009748-0 Pexum poctyna: http://znanium.com/bookread2.php?book=456118

MeHenxmeHT: Bek XXI: CoopHuk ctaTeir / Mop pen. O.C. BuxaHckoro, A.U. Haymosa. - M.: Maructp: HALL UIHD®PA-M,
2015. - 352 c. ISBN 978-5-9776-0353-9 Pexum poctyna: http://znanium.com/bookread2.php?book=498476

MeHenxMeHT B 06pasosaHuy : yuebHuk / I.I". Kop3Hukosa. - 2-e n3g., nepepab. n gon. - M. : UH®PA-M, 2018. - 352 c.
Pexum poctyna: http://znanium.com/bookread2.php?book=937834
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lMpunoxerve 3
K pabo4eii nporpamme AUCLUNINHBI (MOAYNS)
®OT/L1.B.01 MeHeaxMeHT

nepe'-IeHb MHPOPMaLIMOHHbIX TEXHONMOINMMK, UCNONb3YyeMbIX AJ1s1 OCBOEHUS AUCLUMIUHBI (MO,IJ,ynil), BKo4yas
nepe4yeHb nporpaMmMHOro obecneyeHns u MH(POPMaLIMOHHbIX CNPaBOYHbIX CUCTEM

Hanpasnenne noarotosku: 21.04.01 - Hedpterasosoe neno
Mpodhunb noarotoskun: Hedbterasoeas nHxeHepms
KBanucukaums BbinyCKHUKA: MarncTp

dopma 0by4eHus: o4Hoe

SA3bik 0by4eHuns: pycckuia

oo Havana obyyeHns no obpasoBaTenbHoi nporpamMme: 2018

OcBoeHne oucuUnnInHbI (MO,EI,yl'IFI) npegnonaraet ncnosib3oBaHme cnenytowero nporpamMmHoOro obecrneyeHus 1
MHJPOpMaLMOHHO-CNPAaBOYHbIX CUCTEM:

OnepauunoHHas cuctema Microsoft Windows 7 MpodbeccuoranbHas unm Windows XP (Volume License)

MakeT odpucHoro nporpammHoro obecneverus Microsoft Office 365 nnu Microsoft Office Professional plus 2010
Bpayaep Mozilla Firefox

Bpaysep Google Chrome

Adobe Reader XI unn Adobe Acrobat Reader DC

Kaspersky Endpoint Security ang Windows

YyebHo-MeToAMYeCKas nutepatypa ons JaHHOW AUCLMMNANHBI UIMEETCS B HANMYMK B SNIEKTPOHHO-OMBNMOTEUHOI cucTeme
"ZNANIUM.COM", nocTyn K KoTopoii npenoctaeneH obyyatowmmes. I6C "ZNANIUM.COM" coaepXuT npon3BeneHns
KPYMHENWMX POCCUNCKUX YHEHbIX, PyKOBOAUTENEN rocy0apCTBEHHbIX OpraHoB, npenogaearenein segyLmx By30B CTPaHbl,
BbICOKOKBaNMULIMPOBAHHbLIX CMELMANNCTOB B pa3nnyHblx cdoepax busHeca. doHn 6ubnmotekn cpopMmnpoBaH C y4eToMm
BCEX M3MEHEHUA 06pa30oBaTeNbHbIX CTaHAAPTOB 1 BKNKOHYAET y4ebHMKN, y4ebHble nocobus, yuebHO-MeToanYeCcKme
KOMIekchbl, MOHOrpadoum, asTopedeparbl, AuccepraLmm, SHUUKIoNeaun, CnoBapu U CNpaBoYHNKN,
3akoHo4arteNbHO-HOPMaTUBHbIE [OKYMEHTbI, CrieumanbHble Nepuognyeckme n3gaHns n ndnaHusl, Boinyckaemble
nspartenbcteamu By30B. B HacTosiwee Bpems S5C ZNANIUM.COM cooTBeTCTBYET BCEM TPeOOBAHMSAM (oeepanbHbIX
rocynapcTBeHHbIX 06pasoBaTtenbHbIX CTaHAapToB Bbicwero obpasosaHust (PrOC BO) HoBOro NokoneHus.

YyebHo-meToamMYeckas nutepatypa s LaHHOW AUCLMNAUHBI UMEETCS B HANNYMU B SNEKTPOHHO-BMBNNOTEYHOR crncTeme
NapatenbcTBa "MaHb" , LOoCTyn K KOTOpOM NpepocTtasneH obyyatowmmes. 96C NapaTtenbcTea "MaHb" BktoyaeT B cebs
SNEKTPOHHbIE BEPCUM KHUT n3patenbcTsa "laHb" 1 opyrux BeLylwmx n3natenscts y4ebHoOM nuTepaTypsbl, a Takxe
SNEKTPOHHbIE BEPCUUN MEPNOANYECKUX U3OaHWUIA NO €CTECTBEHHbIM, TEXHUYECKUM U r'yMaHUTapHbIM Haykam. 9bC
N3paTenbcTea "MaHb" obecneunBaeT fOCTYN K HAYYHOW, y4ebHO NuTepaTtype 1 HayYHbIM NEPUOLNYECKAM U3LAHUSM MO
MakCMMarnbHOMY KONMYECTBY NPOOUNbHbLIX HANPaBReHUi A C COBNOAEHNEM BCEX aBTOPCKUX U CMEXHbIX Mpas.

YyebHo-MeToanyeckas nutepatypa ans GaHHOW ONCUMMNINHBI UIMEETCS B HANNYMK B 3N1EKTPOHHO-6MONNOTEYHO cucTeMe
"KoHcynbTaHT cTyaeHTa", 4OCTYN K KOTOPOW npenoctasneH obyvatowmmes. MHoronpodounbHbIi 06pasoBaTtenbHblii
pecypc "KoHCynbTaHT CTyneHTa" SBNSeTCS 3NeKTPoHHON BrubnunoTtedHoin cuctemoit (36C), npepoctasnsatowel 4ocTyn
yepes ceTb VIHTepHeT K y4ebHoi nnutepaType 1 OONOAHWUTENbHBIM MaTepunanam, NpuobpPeTeHHbIM Ha OCHOBaHWUW NPSIMbIX
[oroBopoB ¢ npaeoobnanatensmu. NMonHOCTbIO COOTBETCTBYET TPeboBaHUSM doeaepasnbHbIX FOCyAapCTBEHHbIX
obpasoBaTtenbHblX CTaHAAPTOB BbicWwero 06pa3oBaHuUst K KOMNNEKTOBaHMIO BMBNNOTEK, B TOM YACNE SNEKTPOHHBIX, B
YyacTn oopMnpoBaHns POHO0B OCHOBHOM 1 AOMONHUTENBHOW NUTEPATypbl.
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