Mporpamma ovcumnnuHel "Oenosoi aHrnmitckuii s3bik"; 050100.62 MNeparormyeckoe obpasoBaHue; 3aBeaytowmnin kadeapoin, O.H. (AoLEHT)
Tapacosa ®.X.

MWHUCTEPCTBO OEPA30OBAHWSA 1 HAYK POCCUNCKOW dEOEPALN
denepanbHoe rocyaapcTBEHHOe aBTOHOMHOE yYpeXaeHune
BbICLIEr0 NPOJECCMOHaNbHOro 06pa3oBaHus

"KasaHckuin (Mpusonxckuin) doenepanbHblin yHuBepcutet"
Bbicwas wkona pycckow n 3apybexHorn counonormm

0 OEZe,
L9 -%
o

YTBEPXOAHKO

[MpopekTop

no obpasoBaTtenbHol fesatensHoctn KPY
Mpop. Taropcknin I.A.

" 20 r.

MporpamMmma AUCLMNNANHBI
Jenosoin aHrnunckui s3bik b3+.11B.4

Hanpasnenve nogrotosku: 050100.62 - [Nenarornyeckoe obpasoBaHme
Mpodonnb NOAroTOBKN: PyCCKUn A3blK M MHOCTPAHHbBIV (AHITUACKWUA) A3bIK
KBanndvkauus BeinyckHmKa: bakanasp

dopma 0by4eHns: g4HOoEe

S3blk 0B6yHeHMS: PyCCKIiA

ABTOp(bI):

Tapacosa ®.X.

PeueH3eHT(bl):

CeupuHa J1.0.

COIrNMACOBAHO:

3asepyowmii(as) kadenpoi: Tapacosa ®. X.
[MpoTtokon 3acenaHusa kagoenpbl No or" " 201 _r

YyebHo-MeToamnyeckas komuccems NHCTMTyTa ounonornm n MeEXKynbTypHOR KOMMyHUKaumm (Beicwas
LIKONa PyCcCKOW 1 3apybexxHo donnonormm):
Mpotokon 3acenaHua YMK No or" " 201 _r

PernctpaunoHHbii No

KasaHb
2017

KETPOHHBH
EEPCHTET

AHATTAMECKAR CrCTEMA KPY

5
PernctpaunoHHbin Homep 11 4

A 5 (1,

AE
HH

A



Mporpamma ovcumnnuHel "Oenosoi aHrnmitckuii s3bik"; 050100.62 MNeparormyeckoe obpasoBaHue; 3aBeaytowmnin kadeapoin, O.H. (AoLEHT)
Tapacosa ®.X.

ConepxaHue
1. Llenn ocBOeHUS oucCUMnInHbI
2. MecTo ancumnnvHbl B CTPYKTYpe OCHOBHOM 06pa3oBaTeNibHOM Nporpammbl
3. KomneTteHumm obyyatouerocs, (oopMmnpyeMble B pe3dynbTate 0CBOEHUS AMCLMMANHBI /MOaYNS
4. CTpyKkTypa 1 cogepxaHve oUCLMnAnHbI/ Moayns
5. Obpa3zoBaTtenbHble TEXHONOMMK, BKNIOYAS UHTEPAKTUBHBIE (OOPMbI 00y4eEHNS

6. OLeHOoYHble cpeacTBa Ons TEKYWEero KOHTPONS YCrNeBaeMoCT, MPOMEXYTOYHOW aTTecTauun no

MTOraM OCBOEHUS ANCUMMINHBI 1 y4eBHO-MeToanYeckoe obecrneyeHne caMocToATENbHOM PadoThl
CTYyLLEHTOB

7. Nlutepatypa
8. HTepHeT-pecypchbl

9. MatepuranbHo-TexHN4Yeckoe obecneyeHne AUCUMNINHBI/MOAYNS COrNacHO YTBEPXAEHHOMY
y4yebHOMy nnaHy

PernctpaunoHHbIn HoMep 5AE
CtpaHnua 2 ns 14. ins yHlf[

A 5 (1,

KETPOHHBH
B_EPCHTET

SHHO AHATVTAHES AR CHCTEMA Kby



Mporpamma ovcumnnuHel "Oenosoi aHrnmitckuii s3bik"; 050100.62 MNeparormyeckoe obpasoBaHue; 3aBeaytowmnin kadeapoin, O.H. (AoLEHT)
Tapacosa ®.X.

Mporpammy ovcumnnuHbl paspabotan(a)(1) 3aBenytowmii kadpenpoi, 4.H. (aoueHT) Tapacosa @.X.
Kadoenpa S3blKOBOW N MEXKYNbTYPHOM KOMMyHUKaLMK Bbiclwas wkona tatapucTukn u TIOPKONOrum
um.Mabaynnol Tykas , FHTarasova@kpfu.ru

1. Uenn ocBOEHNS AUCLUMINHBI

Llenbto 0byyeHust ancumnnuHe B cooteetcteum ¢ PrOC BIO sensietcs ceoboaHoe BnageHne
MHOCTPAaHHbIM $13bIKOM Kak CPeaCcTBOM NMPOMPECCUOHANBbHOr0 06LWeHNs.

Peannsauns noctasneHHoOn uenu npegnonaraet oopMupoBaHne y CTyaeHTOB MHOS3bIYHOMN
npotheccrmoHanbHO-OPUEHTUPOBAHHOM KOMMYHUKATUBHOW KOMNETEHUUN (PEYEBOW, A3bIKOBOW,
COUMOKYNbTYPHOI, KOMNEHCATOPHOM, y4ebHO-NO3HABATENBHOW), YTO U ONPEOENSET Cneayowmne
3aga4m obyyeHus:

- COBEPLIEHCTBOBAHNE KOMMYHMKATUBHbIX YMEHWIA B YETLIPEX OCHOBHbIX BUAAX PEYEBOW
NeATeNnbHOCTW: TOBOPEHUN, ayONPOBaHNA, YTEHUN 1 MNCbME B pa3NnyHbIX cdoepax obleHns
(peyeBast komneTeHuus);

- cucrematmndaund paHee ndy4eHHoro A3blkoBoro Mmarepumana; osnageHne HoebiIMMN A3blIKOBbIMU
cpencrteamm B COOTBETCTBUN C OT06paHHbIMVI TeMaMn " C(*)epaMVI O6LI.I,eHVI$I; pa3BnTmne HaBblKOB
onepunpoBaHnsA A3blKOBbIMA CpenCTBAMU B KOMMYHUKATUBHbIX LIENAX (ﬂ3bIKOBa$| KOMI'IeTeHLI,VIﬂ);

- yBenmyeHne obbema 3HaHMM 0 COLMOKYNbTYPHOM crielmndouke CTpaH M3y4aeMoro A3blka;
COBEPLIEHCTBOBaHME YMEHMI CTPOMTb CBOE PeYEeBOE U HEPEYEBOE NoBEAEeHNEe aaeKBaTHO 3TON
cneunguke; POPMNPOBaHME YMEHU BbiOENATb obLiee 1 Cneumguyeckoe B KynbType poaHOiA
CTpaHbl U CTpaHbl N3y4aeMoro s3blka (COLMOKYNbTYPHAs KOMMNETEHUNS);

- [anbHellwee pasBUTE YMEHWUS OCYILECTBASATL NHOS3bIYHYIO KOMMYHMKALIMIO B YCNOBUSX AedouunTa
A3bIKOBbIX CPEACTB (KOMMNEHCATOPHAsA KOMNETEHUUS);

- pa3BuUTUE y4ebHbIX YMEHUIA, NO3BONSAIOLNX COBEPILIEHCTBOBATb AESATENbHOCTb N0 OBNAAEHUIO
MHOCTPAaHHbIM 5i3bIKOM; Pa3BUTME 1 BOCMIUTaAHNE CMIOCOOHOCTEN U FOTOBHOCTM K CAMOCTOSATENbHOMY U
HenpepbIBHOMY M3Y4EHUI0 MHOCTPAHHOrO A3blka, AanbHelleMy caMoobpasoBaHWio C ero NomoLLbio
(y4ebHO-No3HaBaTeNbHas KOMNETEHLMS).

DanHHas MNporpamMma HaueneHa Takxe Ha paclvpeHmne Kpyrosopa v nosblleHne oblwein KynbTypbi
CTYOEHTOB; BOCNUTAHWE TONEPAHTHOCTU 1 YBAXEHNS K OYXOBHbIM LLEHHOCTSIM Pa3HbIX CTPaH U
HapOLOB; Pa3BUTUE KOTHUTUBHbIX U NCCNEA0BATENbCKUX YMEHWIA; pa3BUTNE UHGOPMALIMOHHOW
KynbTypbl.

2. MecTO AMCUMNNUHBI B CTPYKTYype OCHOBHOM 06pa3oBaTtefibHOM NPOrpammbl BbICLLETO
npocpeccuoHanbHoro o6pasoBaHus

LaHHas yuebHas oncumnnnHa BkitodeHa B pasgen " b3+.[0B.4 MNpodeccrnoHanbHblit" 0CHOBHOW
obpasosaTtenbHol nporpammbl 050100.62 Mepnarormyeckoe obpas3oBaHNe N OTHOCKTCS K
avcumnnnHam no Belbopy. OceamBaeTtcst Ha 5 kypce, 9 ceMecTp.

OucumnnmHa "[enoBoi MHOCTPaHHBbIN A3bIK" OTHOCUTCS K 0OLEeHay4YHOMY LMKy OCHOBHOW
obpasoBaTenibHOM NpPorpaMMbl MarucTpaTypbl (BapuatuBHas 4actb). 3yyeHne MHOCTPaHHOro A3bika
CTPOUTCH HA MEXONCUMMNNMHAPHOM OCHOBE, Npeanonaras MHTerpauunio 3HaHui N3 pasnmnyHbix
NPeLAMETHbIX OANCUUMNINH, OLHOBPEMEHHOE Pa3BMNTUE Kak COOCTBEHHO KOMMYHUKATUBHbIX, Tak U
npodpecCcroHanbHO-KOMMYHUKATUBHbIX, NHPOPMALMOHHBIX, aKafeMN4eCKUX U CoLMnanbHbIX YMEHWIA.

TpeboBaHus K "BXOAHOMY" YPOBHIO BNaAeHNsl UHOCTPAHHBLIM SI3bIKOM OMPEeaenstoTCs 3HaHNSAMM,
YMEHUSIMU 1 TOTOBHOCTSIMM, 0003HAYEHHbIMM doeaepanbHbiM rocy1apCTBEHHbIM 06pa3oBaTe/lbHbIM
CTaHOapPTOM BbICLEr0 NPOeCCMoHanbHOro 06pasoBaHns No HanpaeneHUsaM NOAroTOBKM
"Meparornyeckoe obpasosaHue".

3. KomneteHuuu obyuaroLterocs, hopMmpyemble B pe3ynbTtate 0CBOEHUS AUCLUMIUHDI
/monynsi

B pesynbTate 0CBOEHUSI AMCLMNINHBI (OOPMUPYIOTCS CReaytowme KOMNeTeHUNN:
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Pacwmndpposka
LLincpp komneteHumu npuobpeTaeMor KoMneTeHLUU
OK-10 BnafeHnem OOHVM N3 MHOCTPaHHbIX S3blKOB HA YPOBHE,
(O6ILEKyNbTYpHbIE NO3BONSAIOLEM NONyYaTb 1 OLEHUBATL MHGDOPMaLMIO B obnacTu
KOMMETEHLM) NpodheccnoHanbHOM [EATENBHOCTA U3 3apyOEXHbIX
NCTOYHNKOB
OK-6 MOBbIWEHNS afanTaunoHHbIX PE3EPBOB OpraHM3mMa u
(0bLwekynbTypHbIE ykpenneHus 3a0poBbs (OK-5); cnocobHOCTbIO NOrnyYeckn BEPHO
KOMNeTeHLmm) BbICTPamBaThb YCTHYIO U MUCbMEHHYIO peyb
OrlK-1 OCO3HAHVEM COLMAaNbHOM 3HAYMMOCTM CBOEN Oy nyuiein
(npodheccunoHanbHble npodpeccumn, obnagaHveM MOTMBALMEN K OCYLLECTBEHMIO
KOMNeTeHLmm) NPOdeCcCMOoHaNbHON AeATeNbHOCTU
OlK-3
(npodhbeccmoHanbHble BfageHneM ocHoBamn peyeBor NpodPeccnoHanbHom KynbTypbl
KOMMeTeHuunn)
OTK-4 CNOCOBHOCTbLIO HECTU OTBETCTBEHHOCTb 3a Pe3yNbTaTbl CBOEW
(MpoCpeccroHanbHbIe npodpeccnoHanbHONOEATENBHOCTH i
KoMMeTeHuunn) P
OlK-5
(POMECCHOHANbHbIE CMNOCOBHOCTLIO K MOArOTOBKE U penakTpOBaHMIO TEKCTOB
KOMMETEH M) NPOdPECCMOHANBbHOMO 1 COLMabHO 3HAYMMOro CoaepXaHus
MK-1 crnocobHOCTbIO paspabaTbiBaTh 1 peann3oBbiBaTb y4ebHble
(npodheccunoHanbHble nporpammbl 6a30BbIX 1 3NEKTUBHbIX KYPCOB B PA3/INYHbIX
KOMNeTeHLmm) obpa3oBaTeNbHbIX y4PEXAEHNSAX
AK-4 CNOCOOHOCTbIO OCYLWECTBASATb Nejarornyeckoe
COMPOBOXOEHNE NPOLIECCOB coLmann3aunm u
n NOHasbHbI
(Kofn?-lcgfec:uv?m)a © NpocheccnoHanbHOro camoonpeneneHms obyyarowmxcs,
MOLArOTOBKM MX K CO3HATENbHOMY BbIOOpy Npodheccum
NnK-8 FOTOBHOCTbIO K 06€CNEYEHNIO OXPaHbl XXU3HW 1 3L0POBbS
(npodheccunoHanbHble obyyatowmxcs B y4ebHO- BOCNUTATENBHOM NPOLECCE U
KOMNeTeHLmm) BHEYPOYHOM OeATeNbHOCTU

B pesynbtaTe 0CBOEHUS OUCUMUMANHBI CTYOEHT:
1. DONXEH 3HaThb:

coumanbHylo 3HaYMMOCTb CBOeit byayuiein npodoeccun, obnagaeT MOTMBaLMEN K BbIMONHEHNIO
npogpeccnoHanbHOM OEATENbHOCTU

2. DONIXEH yMeTb:

paspabaTbiBaTbh U peann3oBbiBaTb KyNbTyPHO-NPOCBETUTENBCKME NPOrpamMMbl NSt Pa3NYHbIX
Kateropui HaceneHus, B TOM Ynucne ¢ UCNoNb30BaHNEM COBPEMEHHbIX
NHEOOPMALMOHHO-KOMMYHUKALMOHHBIX TEXHONOT A

3. OONXEeH BnageTb:

- TEXHONOTUSIMU NPUOBPETEHMS, NCMONBb30BAHNS U OOHOBNEHNS TyMaHUTaPHbIX, COLMANbHbIX U
3KOHOMUYECKUX 3HAHUI;

- HaBblkamn pedonekcmmn, CaMOOLLEHKUN, CAMOKOHTPONS;
4. nONXeH OEeMOHCTPUPOBaTb CMNOCOOHOCTb M FTOTOBHOCTb:

MCcnonb3oBaTb METOObI CpVISVI‘-IeCKOFO BOCNNTAHNA N CaMOBOCINNTAHNA ON1A NOBbIWEHNA
agantauMoHHbIX pe3epBOB OpraHn3dma 1 ykpernieHmnsa 3400p0oBbs

npodpeccroHanbHO B3aUMOAENCTBOBATD C yHaCTHUKAMU KYNbTYPHO-MPOCBETUTENIbCKOM
LEesiTENbHOCTU

4. CTpyKTypa 1 comepxaHue AUCLUUMINHBI MOAYNS
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Ob6was TpyaoeMKOoCTb AMCLMMANHBLI COCTaBNSIET 2 3a4eTHbIX(ble) eanHuL(bl) 72 Yaca(oB).
dopma NPOMEXYTOYHOro KOHTPONS AUCLUMMNANHBI 3a4eT B 9 ceMecTpe.

CyMMapHo no AMcumnanHe MoxHo nony4ntb 100 6anno., U3 HMX Tekylwas paboTta oueHmBaeTcs B 50
6anno., nTorosas popma KoHTpons - B 50 6annos. MnHMManbHoe KONM4YecTBo Anst AOoMnycka K 3a4eTy
28 6annos.

86 6annos 1 bonee - "oTANYHO" (OTN.);

71-85 6annos - "xopowo" (Xxop.);

55-70 6annos - "yoosnetBoputenbHo" (yaooB.);

54 6anna n MeHee - "HeyJOBNETBOPUTENBHO" (Heyn.).

4.1 CTpyKTypa 1 coamepXxaHue ayauTopHon paboTbl N0 AUCLMUNNIUHE/ MOAYIO
TemaTtnyecknn nnaH gUCLUNMNIUHbI/MOAYNS

Buabl 1 yacbl
Pasgen ayauTopHon paboTbl,
Hepens VX TPy AO0EMKOCTb Tekywume copmbl
" 'DMKII%M?;HH/ (CoMeCTPcemectpa (B wacax) \ll(ompgt:mp
i NMex M"I'IpaK'rw-lecmeHaﬁoparoprle
u 3aHATUA pa601b|

Tema 1. OcHosbl .
1.|MeHenXMeHTa 1 9 2 4 0 YCTHbI onpoc

MapKeTuHra
5 Tema 2. YnpasneHve 9 4 4 0 YCTHbIV onpoc

npoeKTamu.

Tema 3. [enosble

KOMMYHMKaLnn. o
3.|YnpasneHue 9 4 4 0 YCTHbI 0npoc

KPOCC-KYNbTypPHbIMU

pasnuynsamMn.

Tema 4. VIHHOBauUmu B o
4.\ccpepe BusHeca 1 9 2 4 0 YCTHbI onpoc

SKOHOMUKM.

Tema 5. YCTHbI onpoc
. BusHec-npeseHTaunn. 9 2 6 0

Tema . Ntoroeas 3avet
: 9 0 0 0

goopma KOHTpons

N1oro 14 22 0

4.2 CopepxaHue oUCLUNMUHbI
Tema 1. OCHOBbI MEHEA)XKMEHTa U MapKeTUHra
JIeKLMOHHOe 3aHsiTne (2 4aca(oB)):

1. Victopus MmeHeoxmeHTa 2. CoBpeMeHHbIE TeOpUn B cdoepe MeHeaXxmeHTa. 3. Ponu n goyHKLMM
coBpeMeHHoro MeHeaxepa. 4. OCHOBHble NOHATUS MapkeTuHra (4P, product, price, promotion,
place) 5. bpeHawnHr. 6. Peknama.

npakTnyeckoe 3aHsitne (4 4aca(os)):

OCHOBbI MEHEOXXMEHTA N MapKeTuHra

Tema 2. YnpaBneHue npoeKTamu.

JNIeKLMOHHoe 3aHsitue (4 4yaca(os)):

1. Stanbl paspaboTkn npoekTta 2. PaboTa B komaHze. 3.
npakTnyeckoe 3aHsitne (4 4aca(os)):

OueHka ah(PekTMBHOCTM NPOEKTA.
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Tema 3. OenoBbie KOMMyHUKaLUKN. YNpaBneHue Kpocc-KyNbTYPHbIMU pa3fIuunsiMu.
JIeKLMOHHOe 3aHsiTne (4 4yaca(os)):

1.MpoBeneHne neperoBopos, cobpanuii. KynbTypHble pas3nmyms B NpoBe4eHUN NeperoBopos. 2.
LenoBble KynbTypbl B MeXayHapoaHoM 6usHece. 3. MNoarotoeka npeseHTaumnii (Bblbop TeEMbI,
CTPYKTYypa, KNuwe, NCTOYHUKK).

npaktnyeckoe 3aHsitne (4 4aca(os)):

4. iHTepBbto Npu npreme Ha paboTy (B No3numnn MeHeoxepa u covnckarens). CTpykTypa NHTEPBbIO,
npasuna ycrnewHoro npoeseneHns. 5. HanmcaxHme ot4etoB, cnyxebHbix 3anucok. 6. lenosas
nepenncka. Buabl nucem. HanucaHune pesiome, CONPOBOAMTENBHOMO NMMCbMA, 06 BSABNEHNS O
BaKaHTHOWM OOMXKHOCTU. 7. Y4acTue B TeNedOOHHbIX pa3roBopax.

Tema 4. UHHOBauuu B cchepe 6M3Heca  3KOHOMUKMW.
JNleKLLMOHHOe 3aHsiTue (2 Haca(os)):

1. OnpeneneHune nHHoBaummn. IHHOBauUMM n n306peTeHns: obwme 4epTbl 1 pasnnyms. 2. IcTouHmkm
MHHOBaLWIA. 3. DPPeKT OT BHEOPEHNS NHHOBALMIA. 4. MNpUMepbI yCnewWwHbIX MHHOBALWIA. 5.

npakTnyeckoe 3aHsitne (4 4aca(os)):
OPdekT 0T BHEAPEHNS MHHOBALNIA
Tema 5. BusHec-npeseHTauun.
JNIeKLMOHHOe 3aHsiTue (2 4yaca(oB)):
BbusHec-npeseHTaumu.

npakTudeckoe 3aHsitne (6 yaca(os)):
busHec-npeseHTauunn.

4.3 CTpyKTypa 1 copepXxaHume caMOCTOSITe/IbHOM paboTbl AUCLMMINHBI (MOLYNSA)

Buabl
N Pasnen Cemect Hepens | camocTostensHon [TpyA0eMKOCTb ;%%%:L:?:;Eggﬂn
AducumnnmHbl Plcemectpa aboTbl (B yacax)
P P pabotbl
CTYOEHTOB
Tema 1. OcHosbl
1.|MeHeoXMeHTa 1 9 roaroroska K 5 YCTHbI ONpPOC
MapkeTuHra YCTHOMy Onpocy
Tema 2. YnpasneHue NoAroToBka K o
2.
NpoeKTaMMm. 9 YCTHOMY OMnpocy 5 yCTHBI onpoc
Tema 3. [enosble
KOMMYHUKaunn.
3.|YnpasneHwne 9 ngfgg;OBoKr?p'; o 6 YCTHbI ONpocC
KPOCC-KYNbTyPHbIMU y y y
pasnn4ynamin.
Tema 4. VIHHOBaLMK B
4.|cchepe busHeca u 9 roaroroeka k 10 YCTHbIA ONpoC
9KOHOMUKMN. ycTHOMYy onpocy
Tema 5. noaroToska K o
5. BusHec-npeseHTaumu. 9 YCTHOMY onpocy 10 YCTHBIN OMIpOC
NTtoro 36

5. O6pa3soBarefibHble TEXHONOIMU, BK/OYasi MHTepPaKTUBHbIe POpPMbl 06yyeHuUs
Mpwn 06y4eHUn NHOCTPaAHHOMY Si3blKy UCMOMNb3YHOTCA cneayowmne obpasoBaTenbHbIe TEXHONOTUN:

- TexHonorns KOMMYHUKaTUBHOIO o6yqu|/|9| - HanpasneHa Ha opMmnpoBaHue KOMMyHVIKaTMBHOVI
KOMMETEHTHOCTU CTYAEHTOB, KOTOPas ABNAETCA 6a3030|7|, HeobxoaQuMoli ans apgantauum K
COBpPEMEHHbIM YCJTIOBUAM Me)KKyHbTypHOVI KOMMYHUKauunn.
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- TexHonorunsi pasHoOypOBHEBOTO (ONPepeHUNPOBAHHOI0) 00y4eHus - npennonaraeT
OCYLECTBNEHNE NOo3HaBaTeNbHOW OESTENbHOCTU CTYOEHTOB C Y4ETOM MX MHOMBUAYANbHbIX
CMocoBHOCTEN, BO3MOXHOCTEN U NHTEPECOB.

- HdbopmMaLMOHHO-KOMMYHMKaUMOHHbIe TexHonorum (MKT): 1) TexHonorua ncnonb3osaHus
KOMMbIOTEPHbBIX MPOrpamMm - No3BoNsieT aPEKTMBHO AOMONHUTL NPOLIECC 00yYeHMs S3bIKy Ha BCEX
YPOBHSX. MynbTMe ANiAHbIE NPOrpaMMmbl NPeaHa3Ha4YeHbl Kak ans ayauTopHon, Tak u
CaMoCTOSATENIbHON PaboThbl CTYAEHTOB M HAMpPaB/iEHbl HA Pa3BUTUE FPAMMATMYECKMX U NEKCNYECKMX
HaBbIKOB. 2) IHTEpPHET-TEXHONOIMM - NPEAOCTABNSAT WNPOKME BO3MOXHOCTY A5 noucka
nHdopMaumn, paspaboTkn MexayHapoaHbIX Hay4HbIX MPOEKTOB, BEAEHNS Hay4YHbIX MCCNea0BaHNIA.

- TexHONOrMs MHANBMAYyanM3auum oby4eHmns - noMoraeT peann3oBbiBaTh
NINYHOCTHO-OPUEHTMPOBAHHbIV NOAXOMH, Y4NTbIBAS MHAMBMOYaNbHbIE 0CODEHHOCTN 1 NOTPEbHOCTH
yYalmxcs.

- TexHONOrnst TECTMPOBAHNS - UCMONb3YETCSA A1 KOHTPONS YPOBHS YCBOEHUS! NEKCUYHECKUX,
rpamMMaTMHeCcKMX 3HaHWiA B pamkax MO4ynsi Ha onpenenéHHoM atane oby4yeHns; COOTBETCTBYET
TpeboBaHNsM BCEX MEXAYHAPOAHbIX 3K3aMEHOB MO MHOCTPaHHOMY $i3bIKY; MO3BONSET
npenoaaBaTtento BbiIBUTb U CUCTEMATU3NPOBATbL acnekThl, Tpebyrowme AoNONHUTENBHOW
npopaboTKu.

- [lpoekTHasa TeXHONorms - OpMEeHTMPOBaHa Ha MOAEeNpPoBaHNe coLmanbHOro B3anMoOencTBuns
yyalmxcs c Lenblo pelleHnsa 3anadn, Kotopas onpenenserca B pamkax npogeccnoHanbHom
MOArOTOBKWU CTYAEHTOB, BblAENAS Ty UM UHYIO NPpeaMeTHyo obnacTb; cnocobCcTByeT peannaaumm
MEXONCUUNIMHAPHOMO XapakTtepa KOMMNeTEHLMIA, (OOPMUPYIOWNXCS B NpoLecce 0byyeHuns
aHTMNNCKOMY S3bIKY.

- IrpoBasi TexHomnorus - No3BonsieT pa3BMBaTb HABLIKM PACCMOTPEHUS pPsifa BO3MOXHbIX crnocoboB
peweHns npobnem, akTUBU3NPYS MbllWEHNEe CTYOEHTOB 1 PACKPbIBAs IMYHOCTHBI NOTeHUMan
KaX[oro y4yauerocs.

6. OueHOUYHble CpeacTBa OJ1sl TEKYLLLEro KOHTPOS yCrneBaeMoCT!, NPOMEXYTOYHOMN
aTTecTauum no UToram OCBOEHUS OUCLIMIMIIMHBI U y4e6HO-MmeToanyeckoe obecneyeHme
CaMOCTOSITeNIbHOW paboTbl CTYAEHTOB

Tema 1. OCHOBbI MEHeO)XMEHTa U MapKeTUHra
YCTHbI ONpOC , NPUMEpPHbIE BOMPOCHI:

ycTHbI onpoc |. What do the abbreviations stand for? 1. CEO 2. SWOT 3. HR 4. TQM 5. MBWA 6.
IT 7. BCG 8. MBO 9. SBU 10. BEP II. Choose the right answer. 1. In the modern organisation ... is no
longer limited to senior managers, and employees are not expected to blindly obey orders from
above. a. knowledge b. communication c. decision-making 2. Because of the increasing complexity of
business, managers have to ... tasks to people at lower levels. a. reward b. delegate c. solve 3.
Managers have to ? the work of their subordinates, and offer help and guidance where necessary. a.
supervise b. decide c. deal 4. Setting target is easy, the hard part is to ? them. a. achieve b. expect c.
support 5. One of the most important responsibilities of managers is to ? their staff, so that their
competence and performance improves. a. control b. empower c. train

Tema 2. YnpaBneHue npoeKkTamu.
YCTHbIV ONPOC , NPUMEpPHbIE BOMPOChI:

10. What will my ? include? a. responsibilities b. responsible c. response 11. Managers are
responsible for monitoring quality ? . a. targets b. skills c. standards 12. Good managers ? staff to
work productively. a. motivate b. develop c. create 13. Successful TQM gives business a ?
advantage. a) competitor b. competition c. competitive 14. Senior managers ? lower level employees
to take decisions. a. reward b. empower

Tema 3. [lenoBblie KOMMYHUKaUUK. YNpaBieHne KpoCC-Ky/IbTYPHbIMU Pa3finunsMU.
YCTHbI ONPOC , NPUMEPHbIE BOMPOCHI:
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ycTHbIn onpoc One of the most important responsibilities of managers is to ? their staff, so that their
competence and performance improves. a. control b. empower c. train 6. Each manager is
responsible for evaluating the ? of the people who report to him or her. a. competition b. performance
c. relationship 7. Our new employee has demonstrated a ? approach to work. a. create b. creatively
c. creative 8. Managers set goals and provide ? for the future. a. view b. look c. vision 9. Decisions
are carried out by the staff at lower levels of the company ? . a. hierarchy b. culture c. environment

Tema 4. UHHOBauuu B cchepe 6GM3Heca U SKOHOMUKMW.
YCTHbIV ONpPOC , NPUMEpPHbIE BOMPOCHI:

15. An organisation's staff or workforce is ? . a. employment b. employees c. employers 16. He has
been ? to a position of a middle manager. a. dismissed b. applied c. promoted 17. The product's
characteristic is a high ? . a. rely b. reliable c. reliability 18. We are proud of the ? of our products,
which easily last 10-15 years. a. improvement b. durability c. ability 19. Using the high standards of
competitor organizations as a comparison to improve quality is called ? . a. quality control b.
benchmarking c. monitoring 20. ? means using external suppliers for some specialist operations. a.
Teamworking b. Outsourcing c. Re-engineering

Tema 5. BusHec-npeseHTauun.

YCTHbIV ONpOC , NPUMEpPHbIE BOMPOCHI:

YCTHbI onpoc Leadership In large organisations, leaders should spend no more than four hours a
day in their offices. The rest of the time, they should be out with their people, talking to lower-level
employees. They should be travelling widely throughout their organisation. Executives must take a
disciplined approach to their schedules, their post, their telephone calls and their meetings. Staying
busy and working long hours are not necessarily a measurement of leadership effectiveness.
Leaders may run efficient organisations, but they do not really serve the long-term interests of the
institutions unless they plan, set goals and provide strategic perception. The leader must be willing to
pass on skills, to share knowledge and experience, and to work very closely with people to help them
develop and be creative. The best leaders are those whose minds are never closed and who are
eager to deal with new issues. Leaders should not change their minds too frequently after a major
decision has been made, but if they never reconsider, they are beginning to show some inflexibility
that creates problems for the organisation. Reliability is something that leaders must have in order to
provide stability and strength to organisations. Leaders must be willing to be flexible but consistency
is an important element of large organisations. Leaders should be able to look at themselves
objectively and analyse where they have made mistakes.

Tema . UToroesasi popma KOHTpons

[MprMepHbIe BOMPOCHI K 3a4eTy:
TpeboBaHus K 3a4eTy:
1. Jlekcuko-rpammartmyeckmii TecT.

2. [etanmanpoBaHHoOe YTEHVE N NEPEBOA TEKCTA NPOGECCMOHANBHOI0 Xapaktepa co cnosapem (1
500 n.3.); 0TBETbI HA BOMPOCHI NpenoaasaTtens no TeKcTy.

3. [pocMoOTpOBOE YTEHUE TEekcTa NpodoeccnoHanbHoro xapakrepa (1 000 n. 3.), HanucaHue
aHHoTauumn Tekcta.

Ob6pasubl 3aaaHuii:

1. Jlekcuko-rpammaTtmyeckmi Tect

I. What do the abbreviations stand for?

1. CEO 2. SWOT 3. HR 4. TQM 5. MBWA 6. IT 7. BCG 8. MBO 9. SBU 10. BEP

II. Choose the right answer.

1. In the modern organisation ... is no longer limited to senior managers, and employees are not
expected to blindly obey orders from above.

a. knowledge b. communication c. decision-making

2. Because of the increasing complexity of business, managers have to ... tasks to people at lower
levels.

a. reward b. delegate c. solve

PeructpaumnoHHbIin HoMep DAEKTPOHHEH
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3. Managers have to ? the work of their subordinates, and offer help and guidance where necessary.

a. supervise b. decide c. deal
4. Setting target is easy, the hard part is to ? them.
a. achieve b. expect c. support

5. One of the most important responsibilities of managers is to ? their staff, so that their competence
and performance improves.

. control b. empower c. train

. Each manager is responsible for evaluating the ? of the people who report to him or her.
. competition b. performance c. relationship

. Our new employee has demonstrated a ? approach to work.

. create b. creatively c. creative

. Managers set goals and provide ? for the future.

. view b. look c. vision

. Decisions are carried out by the staff at lower levels of the company ? .
a. hierarchy b. culture c. environment

10. What will my ? include?

a. responsibilities b. responsible c. response

11. Managers are responsible for monitoring quality ? .

a. targets b. skills c. standards

12. Good managers ? staff to work productively.

a. motivate b. develop c. create

13. Successful TQM gives business a ? advantage.

a) competitor b. competition c. competitive

14. Senior managers ? lower level employees to take decisions.

a. reward b. empower c. control

15. An organisation's staff or workforce is ? .

a. employment b. employees c. employers

16. He has been ? to a position of a middle manager.

a. dismissed b. applied c. promoted

17. The product's characteristic is a high ? .

a. rely b. reliable c. reliability

18. We are proud of the ? of our products, which easily last 10-15 years.
a. improvement b. durability c. ability

19. Using the high standards of competitor organizations as a comparison to improve quality is
called ? .

a. quality control b. benchmarking c. monitoring
20. ? means using external suppliers for some specialist operations.
a. Teamworking b. Outsourcing c. Re-engineering

O 0O 00 N O

2. O6pa3Ll,bI TEeKCTOB And netalim3anpoBaHHOIo YHTeHUA

Leadership

In large organisations, leaders should spend no more than four hours a day in their offices. The rest
of the time, they should be out with their people, talking to lower-level employees. They should be
travelling widely throughout their organisation.

Executives must take a disciplined approach to their schedules, their post, their telephone calls and
their meetings. Staying busy and working long hours are not necessarily a measurement of
leadership effectiveness.

PeructpaumnoHHbIin HoMep DAEKTPOHHEH
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Leaders may run efficient organisations, but they do not really serve the long-term interests of the
institutions unless they plan, set goals and provide strategic perception.

The leader must be willing to pass on skills, to share knowledge and experience, and to work very
closely with people to help them develop and be creative.

The best leaders are those whose minds are never closed and who are eager to deal with new
issues. Leaders should not change their minds too frequently after a major decision has been made,
but if they never reconsider, they are beginning to show some inflexibility that creates problems for
the organisation.

Reliability is something that leaders must have in order to provide stability and strength to
organisations. Leaders must be willing to be flexible but consistency is an important element of large
organisations.

Leaders should be able to look at themselves objectively and analyse where they have made
mistakes.

[MprMepHbIe BONPOCHI K 3a4eTy:

- What is "brand image"?

- What is a company technique for building brand awareness?

- What are the advantages to a company of building up a brand?

- What marketing activities are trusted by consumers and respected by the business community?
- What is the difference between corporate hospitality and bribery?

- What makes people buy some products?

- What difficulties do companies operating in upmarket "niches" sometimes face?
- The aims of advertising slogans.

- What are the advantages and disadvantages of pan-European advertising?

- For what purposes are presentations made in business?

- What makes a presentation effective?

- What makes a good negotiator?

- What affects negotiating strategy?

- The art of negotiation.

- What is meant by 'strong' corporate culture?

- What is the relationship between corporate culture and success?

- Corporate culture and Performance.

- How to be a great manager?

- How to build a successful team?

- People are the most important resource a business has.

- Union - management relations in Britain and in Russia.

- What are the advantages and disadvantages of different recruitment methods?
- Lifetime employment or switching jobs several times in a career?

- What are the main reasons for holding a meeting?

- Why are so many meetings unsuccessful?

- How to make meetings work for you?

- Formal and informal meetings.

7.1. OcHOoBHas nuTteparypa:

AHrnuninckuin B genosoi cgoepe, Y. 3. [Business Organizations], , 2006r.
Intelligent Business, Trappe, Tonya;Tullis, Graham, 2008r.

The Hotel Business, Xynunos, Cepren bopucosud, 2006r.

The Restaurant Business, Xynugos, Ceprein Bopncosud, 2006r.
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Kawaes, A. A. OcHoBbl fenosoro aHrnuinckoro a3bika. The ABC of business English [9nekTpoHHbI
pecypc] : y4eb. nocobue / A. A. Kawaes. - 2-e n3g., ctep. - M. : ®nuHta : MIMNCU, 2012. - 176 c. -
ISBN 978-5-89349-457-0 (PnuHTa), ISBN 5-89502-942-6 (MIMCW)

http://znanium.com/catalog.php?bookinfo=455235

7.2. lononHutenbHasa nuteparypa:

Meps.ble warun B genosow aHrnuinckmi. Y. 1, , 2008r.
MepBble WwWarn B 0enoBo aHrnuincknin, 3aebsanosa, AnnHa Ir'eHHanbesHa, 2008r.

JlenoBoi aHrNMNCKNA B XyOOXECTBEHHbIX TekcTax, Typyk, VipuHa denopoeHa;lletyxosa, MapuHa
BukToposHa, 2012r.

Lenoson aHrnninckuin sa3bik, bensepos, Bnagucnaes Anekcangposud, 2009r.
AHrnuiickuii B genosoi cipepe, Y. 3. [Business Organizations], , 2006r.

7.3. UHTepHeT-pecypcChbl:

BBC Learning English - http://www.bbc.co.uk/worldservice/learningenglish/general/sixminute/
British Council - http://www.britishcouncil.org/english

Lenoson aHrnuiickmii a3bik - http:/lingust.ru/english/business

Lenoson aHrnninckum s3bik - http://www.study.ru/lessons/business/start.php

MynbTuTpaH - multitran.ru

8. MarepumanbHo-TexHU4YeckKoe obecrneyeHne oUCLUMIUHBI(MOOYNS)

OcBoeHve ancumnavHbl "[enoBoi aHrMMACKNA A3bIK" NpeanonaraeTt NCNonb3oBaHne Cnemnyowero
MaTtepuanbHO-TEXHNYEeCcKoro obecrneyeHus:

MynbTumMeouiiHas ayautopus, BMECTUMOCTbO 6bonee 60 yenosek. MynbTumMeauiiHas ayamtopums
COCTOWUT U3 MHTErPUPOBAHHbIX UHXEHEPHbIX CUCTEM C €AMHON CUCTEMON YNpaBneHns, OCHalEeHHas
COBPEMEHHbBIMU CPELCTBaMM BOCNPOU3BEAEHUS U BU3yanv3auum noboin BuaAeo n ayamno
NHGOpMaLMK, NONYYEHNS N Nepeaayn aNeKTPOHHbIX AOKYMEHTOB. TUNoBas KoMnnekrauus
MyNbTUMEAVNAHOW ayANTOPUN COCTOUT U3: MyNbTUMEAMAHOrO NPOEKTOpPa, aBTOMaTU3NPOBAHHOMO
NMPOEKLIMOHHOrO 3KpaHa, akyCTUYECKON CUCTEMDI, a TAKXE MHTEPAKTMBHOW TpMbyHbI NpenonaBsartens,
BK/IIOYAIOLWEN Ta4y-CKPUH MOHUTOP C AMaroHasnbio He MeHee 22 OI0AMOB, NEPCOHANbHbBIA KOMMbIOTEP
(c TexHnyecknmm xapaktepucTukamm He HuXxe Intel Core i3-2100, DDR3 4096Mb, 500Gb),
KOHgoepeHL-MUKPOoH, 6ecnpoBoAHOM MUKPOGOOH, 610K ynpaeneHns obopynoBaHueM, MHTEpAErChI
noakntouermns: USB,audio, HDMI. MiHTepakTmBHas TpmbyHa npenoaaBatens SBnseTcs KnoueBbiM
3NEMEHTOM yNpaBNeHns, 00 bEANHSIOWMNM BCE YCTPONCTBA B EAMNHYIO CUCTEMY, U CIYXUT
NONMHOLIEHHbIM paboymm MecToM npenoaasatens. lNpenonasartens MMEET BO3MOXHOCTb NIErKO
ynpaBnsTb BCE CUCTEMOW, HE OTXOAS OT TPMOYHbI, 4TO MO3BONSET NPOBOANTL NEKLMMW, MPAKTUYECKUE
3aHATWA, Npe3eHTauun, BebrHapbl, KOHPEPEHLMM U Opyrie BUObl ayAUTOPHON Harpy3Ku
obyyarowwmxcs B yO06HON 1 OOCTYMHOW ANS HAX POPME C MPUMEHEHNEM COBPEMEHHbIX
WNHTEPAKTMBHbIX CPEACTB 0Oy4eHMS, B TOM YMCE C MCNONb30BAHMEM B NnpoLecce 0by4yeHns BCex
KopropaTtusHbIX pecypcoB. MynbTumeauniiHasa ayamTopus TakXe OCHaLWeHa WMPOKOMONOCHbIM
LOCTYNOM B CETb MHTEPHET. KoMnbloTepHOE 060pyn0BaHMEM NMEET COOTBETCTBYIOWEE
NVLEH3NOHHOE NPOrpaMmMHoe obecneyeHue.

JNIMHragpOHHbI KabuHeT, NpeacTaBnsoWmMn coboit yHMBEPCaNbHbIA TMHFAGOHHO-NPOrPaMMHBbIiA
KoMnekc Ha 6a3e KOMMbOTEPHOrO Knacca, CocTosAWMiA 3 paboyero Mecta npenonasartens (CTon,
CTYN, MOHUTOP, NEePCOHaNbHbI KOMNbIOTEP C NporpaMmHbiM obecnedeHmnem SANAKO Study Tutor,
rofoBHas rapHuTypa), U He MeHee 12 paboymnx MecT CTyEeHTOB (CrneunanbHblid CTOM, CTYN, MOHUTOP,
nepcoHanbHbIi KoMNbloTep ¢ nporpamMmHbiM obecnedeHnem SANAKO Study Student, ronosHas
rapHuTypa), CEeTEBOro KOMMyTaTopa Anst CTPYKTYpUpOBaHHON kabenbHoi cnucteMbl kabuHeTa.
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JNIMHracpoHHbI kKabnHeT NpeacTaBnsieT cobo KOMNNEKC MyNbTUMELNIAHOrO 060pyn0BaAHMS U
nporpaMMHoro obecnedyeHns onst 06y4eHnst HOCTPaHHbIM si3blkaM, BKOYAOWMA MporpaMMHoe
obecneyeHne ynpasneHus knaccom n SANAKO Study 1200, koTopble 4ar0T BO3MOXHOCTb
NCMONb30BaHNS B y4eOHOM NpoLecce NHTEPaKTUBHbIE TEXHONOMMN 0BY4YEeHNS C UCMONb30BaHNe
COBPEMEHHbBIX MyNbTUMEAMINHBIX CPEACTB, pecypcoB VHTepHeTa.

Mporpammubii komnnekc SANAKO Study 1200 naet BO3MOXHOCTb MHHOBALMOHHOMO BEAEHUS
y4yebHOro npouecca, oOH npegnaraeT WWPOKWIA CNEKTP BUAOB AEATENbHOCTU (3a4aHui),
noogepXunsarowWwmx Kak NpakTUKN CnywaHns, Tak u TPEHUHIN Pe4eBO aKTUBHOCTU: MPakTuUKa YTeHus,
npocnywmeaHve, cnefoBaHne obpasLy, 06cyXaeHue, Kpyrnblii CTON, UCNONb30BaHne VIHTepHeTa,
camoobyyeHune, TecTupoBaHue. NpenoaasaTenb SBNSETCS LEHTPaNbHON ourypol npouecca
0byuyeHuns. EMy NnpenocTaBnstoTCs MHCTPYMEHTbI ynpaBneHuns knaccoM. OH Takxe MOXeT
MCNOMb30BaTb MHOMOYUCNIEHHbIE METOObl OLEHKN OOCTUXEHUI yYallMXCa 1N CNeanTb 3a UX
anHamukon. SANAKO Study 1200 npenoctaBnset yqawmMcs Hauny4iwme BO3MOXHOCTN As
BbINOMHEHUS PeYeBbIX YNPaXHEHUA 1 3a0aHNA, OCHOBaHHbIX HA TeKCTax, ayamo- u
Bugeomarepuanax. Bcs ayamtopus moxeTt ObiTb pasneneHa Ha noarpynnbl. 9To NO3BONseT
OpraHn3oBaTb OTAENbHYIO TPAEKTOPUIO OByYeHMS NS KaxX A0 NoArpynnbl. Yyawmecs MoryT
paboTtatb CaMOCTOATENbHO, B aBTOHOMHOM PEXMME, MPU 3TOM NpenonaBaTeNib MOXeT
KOHTponuposatb uUx genctens. B coctas nporpammHoro komnnekca SANAKO Study 1200 Takxe
BXoAMUT Moaynb Examination Module - mogynb co3gaHuns v ynpasneHus Tectammn ons npoBepku
KOHKPETHbIX HAaBbIKOB 1 CNOCOBHOCTEN yyalerocs. [MOKOCTb JaHHOrO MOyNs NO3BONSET
npenonaeartensm nerko BapbvpoBaTh TUMbI BOMPOCOB B TECTE U pefakTpoBaTth CyLeCcTByowWwme
TeCTbl.

Takxe B coctae nporpammHoro komnnekca SANAKO Study 1200 Takxe BXoauT Moay/b obpaTHOA
CBS131, C MOMOLLbIO KOTOPbIX MOXHO B MPOLIECCE 3aHATMS MPOBECTM 3KCMNPECC-0npoc ayantopum 6e3
MOAroTOBKM BONbLIOro TECTA, a TaKXe y3HaTb MHEHME ayanTopumn No Kakon-nnbo teme.

Kaxablii KOMNbioTEP NMMHrACPOHHOro Knacca MMeeT WNPOKOMONOCHbIA AOCTYN K ceTu VIHTepHeT,
NVMLEH3NOHHOE NporpaMmmMHoe obecneyeHne. Bece yHMBepcanbHble NMHrag)OHHO-MPOrPamMMHbIE
KOMMNEKCbI NOOKMOYEHbI K KOPNOpaTUBHOM KOMMbOTEPHOW ceTn KDY 1 HaxoasTca B €AUHOM
LIOMEHE.

YyebHo-mMeToanyeckas nutepatypa ons 4aHHOW OMCUMNIVHBI UMEETCS B HANNYUN B
9NEeKTPOHHO-bnbnnoTteyHon cucteme " bubnuoPoccurka", oocTyn K KOTOpPOI NpenocTaBneH
ctyneHTam. B 96C " bubnuoPoccurka " npenctaBneHbl KONIEKUMM akTyanbHOW HAayYHOW 1 y4ebHo
nuTepaTtypbl N0 ryMaHMTapHbIM HayKaMm, BKoYaowme B cebs nybnmkaumm Beoylmx pOCCURCKNX
n3natenbCTB ryMaHUTapPHOW nuTepaTypbl, U34aHMS HA aHTIMACKOM A3blKe BEAYLMX aMEPUKAHCKNX 1
€BPONencKkmx n3naTenbCTB, a TakXe pefkue n ManoTupaxHble N30aHns POCCUNCKUX PervnoHanbHbIX
By30B. 9bC "bubnmoPoccuka" obecneymBaeT WNPOKNIA 3aKOHHbIA AOCTYMN K HEOOXOAUMbIM 4Nst
obpasoBaTesibHOro npoLecca n3gaH1saM ¢ UCMnoib30BaHMEM MHHOBALIMOHHBIX TEXHOMOMMIA 1
COOTBETCTBYET BCEM TpebOBaHUSAM (henepanbHbIX rOCyAapCTBEHHbIX 0Bpa3oBaTenbHbIX CTAH4APTOB
BbICWEro npodeccrnoHanbHoro obpasosaHust (PrOC BI1O) HoBOro nokoneHus.

YyebHo-MeToanYeckas nutepartypa ans 4aHHOW ONCLMMNINHBI UIMEETCS B HAIMYUN B
3NeKTPOHHO-6nbnnoTeyHol cucteme "ZNANIUM.COM", pocTyn K KOTOPOW NPefoCTaBNEH CTyAEHTaM.
9BC "ZNANIUM.COM" conepXuT nponsseneHnst KpynHEeNWmnxX POCCUNCKNX Y4EHbIX, PyKOBOOUTENEN
rocynapCTBEHHbIX OpraHoB, nNpenogasartenei Bedywmx By30B CTpaHbl, BbICOKOKBANMGULMPOBAHHbIX
CMeunanncToB B pasnunyHbix cdoepax brnsHeca. PoHL 6nbnmMoTekn chopMMpPOBaH C y4ETOM BCEX
N3MEHEHMNI 06pa3oBaTENbHbIX CTAHAAPTOB M BKKOYAET y4ebHMKM, yyebHble nocobus, YMK,
MOHOrpadun, asTopedoeparbl, guccepraumm, SHUUKNONEann, CAOBapu U CNPaBOYHNKN,
3aKkoHo4aTeNbHO-HOPMATMBHbIE OOKYMEHTbI, CreunanbHble Nnepnognyeckme n3gaHms n n3naHus,
BbiMyckaeMble nsgatenncrsamm By30B. B HacToswee spems 95C ZNANIUM.COM cooTteetcTByeT
BCeM TpeboBaHMAM hefepanbHbIX roCyAapPCTBEHHbIX 06pa3oBaTeNbHbIX CTAHAAPTOB BbICLIErO
npogoeccrnoHanbHoro obpasosanust (PrOC BI1O) HoBoro nokoneHus.
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Mporpamma ovcumnnuHel "Oenosoi aHrnmitckuii s3bik"; 050100.62 MNeparormyeckoe obpasoBaHue; 3aBeaytowmnin kadeapoin, O.H. (AoLEHT)
Tapacosa ®.X.

YyebHo-MeToan4eckas nutepartypa ans 4aHHOW ONCLUMMINHBI UIMEETCS B HAIMYUN B
3NEKTPOHHO-6MbNMoTEYHOI cucTeMe MapatenbcTea "flaHb" , 4OCTYN K KOTOPOW NpenocTaB/eH
ctyneHTam. 9bC MNapatenbctea "/laHb" BKOYaET B cebs aNEeKTPOHHbIE BEPCUMUN KHUT U3AaTENbCTBA
"IlaHb" 1 Opyrnx Beaywmux n3natenbcTB y4ebHo nuTepaTtypbl, @ TakXXe 9NeKTPOHHbIE BepCUm
nepuoanyecknx N3aaHuim no eCTeCTBEHHbIM, TEXHUYECKUM U r'yMaHUTapHbiM Haykam. ObC
N3patenbcTBa "/laHb" obecneynBaeT LOCTYN K HAy4HO, y4ebHON nnTepaType 1 Hay4HbIM
nepuoanyecknm n3naHmam no MakCManbHOMY KONMMYECTBY NPOOUIbHbLIX HanpasneHui ¢
cobntoeHneM BCeX aBTOPCKUX M CMEXHbIX Npas.

AynunosuayanbHble cpeactsa obydeHnsi: CD npourpbiBatenu, MarHUTOOHbI, BUAEO MAarHUTOMOH,
TENeBn3op, NPOEKTOpP, HOYTOYK, y4ebHO-MeToaMYeckas nutTepartypa, NeKCUKo-rpaMmaTmyeckue
nocobusi, cnoBapw, AMAaKTUYECKNe Matepuasbl N3 3EKTPOHHbBIX PECYPCOB, Nepunoanyeckmne
napaHns (raseta "MockoOBCKME HOBOCTU" HA aHINIMACKOM A3bIKE).

MNporpamma coctaeneHa B cooTBeTcTBUM C TpebosaHnamm ®IOC BINO n yyebHbiM NnaHom no
HanpaeneHnto 050100.62 "lMeparornyeckoe obpasoBaHmne” n NPocOUsI0 NOAroToBkN Pycckmin A3bIK n
WHOCTPAHHbIV (aHTMACKNIA) A3bIK .
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