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CopepxaHue

1. MNepeyeHb NnaHMpyeMbix pesynbTaToB 00y4eHWs No AMCUMUMIMHE (MOAY0), COOTHECEHHBIX C MNaHUPyEMbIMIA
pesynbtatamm ocsoeHms OlNMOI BO

2. MecTto gucumnnuxbl (mogyns) B cTpykType OIMOI BO

3. Obbem oncumnnnHbl (MOJJ,yJ'ISI) B 3a4€THbIX eOnHMUAax C yka3daHneM Konmyectsa 4acoB, BblAeNNIeHHbIX HA KOHTakKTHYHO
paboTy obyyatowmxcs ¢ npenogasatenem (Mo BuoamM y4ebHbIX 3aHATUI) 1 HA CaMOCTOSITeNbHYO paboTy 0byHaroWwmnxcs

4. CopepxaHue OMcuMnInHbl (MOayns), CTPYKTYpUpPOBaHHOE Mo TeMaMm (pa3fenam) ¢ ykasaHueM OTBeAEHHOro Ha HIX
KONMYeCTBa aKa4eMN4ecknx YacoB 1 BULOB yHeOHbIX 3aHSATUM

4.1. CTpyKTypa 1 TEMATNYECKMIA NMNaH KOHTAKTHOW 1 CAMOCTOSITENBHOM paboThl MO AUCLMNANHE (MOAYIIO)
4.2. ConepxaHue oMcuMnanHbl (Moayns)

5. NepeyeHb y4ebHO-MeToAMYECKOro 0BecrneyeHmnst AN CaMOCTOSTENbHOM paboTbl 0byyarowmxes no AUCLUUNInHe
(Momynio)

6. POHA OLEHOYHbIX CPEACTB NO AUCUMNIMHE (MOLOYHO)
7. MNepeyeHb nutepatypbl, HEO6XOANMOW A1 OCBOEHWS LMCLUMNAMHBI (MOAYNS)

8. MepeyeHb pecypcoB NHPOPMALIMOHHO-TENEKOMMYHUKALIMOHHOW ceTh "IHTepHeT", He0bX0ANMbIX AJ1s1 OCBOEHUS
ANCUUNAnHBI (MOayns)

9. MeTonmyeckue ykasaHusi ons oby4arowmnxcs no 0CBOEHWIO JUCUMIIHBI (MOZYNS)

10. MNMepeyeHb MHAOPMALMOHHBIX TEXHONMOTWIA, UCMOMNb3YEMbIX NPY OCYWECTBNEHM 06pasoBaTeNnbHOro npouecca no
OMCUMNIVHE (MOAYNio), BKNloYas NepeyeHb NporpaMMHOro obecrnedeHns n MHOPMALIMOHHbBIX CMPaBOYHbIX CUCTEM (NpK
HeobX04MMOCTHN)

11. OnncaHue maTepuanbHO-TeXHUYecko 6a3bl, He0BX0AMMOI ANs ocylecTBNeHNs 0bpa3oBaTeNbHOro npoLecca no
OMcumnnanmHe (MoLynto)

12. Cpe,EI,CTBa agantaunm npenonaBaHnua oUCUNNNNHDI (MO,EI,yJ'I;I) K I'IOTpeéHOCTFIM 06yqa|ou4v|xc;| MHBanNnOoB 1 nny, C
orpaHn4eHHbIMM BO3MOXHOCTAMN 300p0BbA

13. MNpunoxeHne Ne1. doHA OLEHOYHbIX CPEaCTB
14. MpunoxeHue Ne2. MNepeyeHb nTepaTypbl, HEOHXOAMMON NS OCBOEHWS OUCLIMMNWHBI (MOLYNS)

15. MpunoxeHue Ne3. NepeyveHb NHPOPMALIMOHHBIX TEXHONOMNIA, UCMOMNb3YEMbIX OS5I OCBOEHUS OUCLMIMIMHBI (MOSYy”Ns),
BK/I0YAS NepeyeHb NPOrpaMMHOro obecneyeHms N MHEOOPMALIMOHHBIX CMPaBOYHBIX CUCTEM

CrtpaHnua 2 n3 11.
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Mporpammy nucuunnnHebl paspaboTtan(a)(n) 3asenyownii kagoenpoi, o.H. (npodpeccop) Manen T.P. (kadenpa obwero
MeHeLXMeHTa, IHCTUTYT ynpaBneHns, SKOHOMUKU 1 douHaHcos), TFPalej@kpfu.ru

1. MepeyeHb NNaHMpyeMbIX pe3ynbTaToB 06yyeHUs No QUCLUNINHE (MOOYNI0), COOTHECEHHbIX C MIaHUPYEeMbIMU
peaynbtatamm ocBoeHns OMOIM BO

Obyuqarowumitcsi, OCBOVBWNIA AUCLUNAUHY (MOOY/b), LOMXEH obnanaTtb cneayowmnmMy KOMNeTEHLUAMU:

LWndop PaclumndppoBka
KOMMNeTeHLuun npuobpeTaeMorn KOMNeTEHLUN
OriK-5 CNOCOBHOCTbIO KPUTUYECKN aHaNM3npoBaTh, NPeLCTaBAsATb, 3awWwmiaTb, obcyxaatb

N pacnpocTpaHsATb pesynbTaThl CBOEN NPOECCMOHANBHON LeSTENbHOCTU

OrK-7 rOTOBHOCTbIO PYKOBOAUTbL KONMNEKTUBOM B Cddepe CBOoei NpodpeccroHanbHom
0esaTenbHOCTU, TONePaHTHO BOCNPUHMMAS coumalbHble, 3THUYECKKE,
KOHpeccuoHanbHble N KyNbTypHble pasnnyns

MnK-12 CNOCOBHOCTBIO y4acTBOBAThL B PYKOBOLCTBE Hay4HO-y4ebHO paboToit obyyatowwmxcs
B 06nacTu reonorum

MK-5 CNOCOBHOCTBIO K MPOGIECCUOHANBHO 3KCNyaTaLuy COBPEMEHHOIO NONEBOIO U
nabopaTopHoro obopynoBaHns 1 NpubopoB B 06nacT 0CBOEHHON NPOrpaMmbl
MarmcTparypel

MNK-8 FOTOBHOCTBIO K MPOEKTUPOBAHMIO KOMMNEKCHbIX HAYYHO-UCCNELOBATENbCKUX U

Hay4YHO-NPOVN3BOLCTBEHHBIX PAbOT NPU PeleHUn NPotECCUOHANBHbBIX 3a8ay

MK-9 rOTOBHOCTbIO K MCMOJIb30BAHUIO NPAKTUY4ECKNX HABbIKOB OpraHmn3aunnm n ynpasneHus
Hay4YHO-nccnenosaTe/ibCKUMMN N Hay4HO-Npomn3so4CTBEHHbIMU pa60TaM|/| npu
pelweHnn npogoeccruoHanbHbIX 3agad

Obyuarowumincs, 0OCBOVBLUNA AUCLUMANHY (MOLYNb):
JonxeH 3HaTb:

The cornerstones of the Adizes Methodology, such as Organizational Lifecycle, Organizational Roles, Managerial
Styles, Mutual Trust & Respect, CAPI and many others.

The methodology's fundamental principle is that every organization, like any living organism, has a natural lifecycle
which demonstrates predictable and repetitive patterns of behaviour as it grows and ages. At each new stage of its
development, an organization is presented with a distinct set of challenges. How well or poorly these issues are
addressed and changes made determine the ultimate success or failure.

KpaeyronbHble kamHn MeTtogonorun Adizes, Takne noHATUS Kak XXU3HeHHbIA Lukn opraHnsaummn, OpraHnsaumoHHble
Ponu, OpraHnumsartopckue Ctunu, BsanmHoe nosepue & Yeaxerue, CAPI n MHorve gpyruve.

OCHOBHOW NMPUHLMN METOAONOMMN 3aK/YAETCS B TOM, Y4TO Y KaX 4OV opraHnsaumn, Kak y nioboro XnBoro opraHnama,
€CTb eCTECTBEHHbI XU3HEHHDIA LUK/, KOTOPbIA LEMOHCTPUPYET Npencka3yeMble 1 NOBTOPHbIE 06pasLbl NOBELEHUS
B MpoLecce pocTta U passutus. Ha kax oo HOBO cTafuy passuts B OpraHnu3aumm BO3HUKAET ONpeneneHHbl
Habop npobnem. To, HACKONBbKO XOPOLLO UK MAOXO0 3TV NPOBNEMbI PEWAOTCS, Y UBMEHEHUS BHEAPSAOTCS,
onpenensieT OKOHYATENbHbIV YCNEX 1AW NpoBan.

JlonxeH ymeTb:
1. To diagnose any organization: identify and prioritize its problems and opportunities.

2. To create a highly effective decision making structure that deals with the prioritized problems and development
issues.

3. To optimize implementation of the decisions while minimizing resistance and destructive conflict.

1. ,D,I/IaFHOCTI/IpOBaTb J'IPOGYPO opraHm3auunio: onpenenntb n pacnonoXmTb No npnoputeTam ee I'IpO6J'IeMbI n
BO3MOXHOCTW.

2. Co3paTtb 04eHb aPAEKTUBHYIO CTPYKTYPY NPUHSATUS PELEHNIA, CONPSIXEHHYIO C PACMONOXEHHbIMU MO NPUOpUTETaM
npobnemamu 1 BONPOCaMU PasBUTUSI.

3. ONTMM3NpoBaTh BHEAPEHWE PeLeHNi, MUHUMU3UPYS COMPOTMBNEHNE 1 pas3pyWnTeNbHbIe KOHQNMKTI.

am PAEKTPOHHBH
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JonxeH Bnanerb:

1. To predict future challenges and opportunities;

2. Make change initiatives understood and supported by everyone in the organization who will carry them out;
. Implement critical changes with great speed and accuracy;

. Promote an atmosphere of mutual trust and respect where honest, open naturally surfaces;

. Avoid destructive conflict, actually turning it into a constructive force for positive

o b~ W

. MpenckasaTtb 6ynylume npobnembl U BO3MOXHOCTY;

. Coenatb MHMUMATMBbLI U3MEHEHWIA MOHSATHBIMW 1 NOLLEPXUBAEMBIMU BCEMW B OPraHU3aLum, KOro OHM KOCHYTCS;
. OCyLLecTBUTb KPUTUYECKME N3MEHEHNS C BOMbLIOIA CKOPOCTBIO Y TOUHOCTHIO;

. Cozpartb atMocgpepy B3anMHOr0 LOBEPUS N YBAXKEHUS;

. N3beratb paspywmTensHOro KOHGNMKTa, 0akTUYeCK NPEBPATMB €ro B KOHCTPYKTUBHYIO CUITY

a b~ O =

JlonxxeH 0eMOHCTPMpPOBaTb CMOCOBHOCTL 1 FTOTOBHOCTb:

1. To predict future challenges and opportunities;

. Make change initiatives understood and supported by everyone in the organization who will carry them out;
. Implement critical changes with great speed and accuracy;

. Promote an atmosphere of mutual trust and respect where honest, open naturally surfaces;

. Avoid destructive conflict, actually turning it into a constructive force for positive

N

o~ W

. Mpenckasatb bynyume Npobnembl U BO3MOXHOCTY;

. CoenaTb MHMUMATUBbLI U3MEHEHUIA MOHATHLIMU 1 MOALEPXVBAEMbIMA BCEMW B OPraHn3aLm, KOro OHU KOCHYTCS;
. OcylecTBNTb KPUTUYECKME U3MEHEHUS C BOMbLIOK CKOPOCTHIO U TOYHOCTbLIO;

. Co3paTtb atMocgepy B3avMHOIO 0OBEPUS U YBaXKEHWS;

. Mi3beratb paspywmTenbHOro KOHGIUKTa, aKkTUIECKM NPEBPATUB Er0 B KOHCTPYKTUBHYIO CUIY

g~ 0N =

2. Mecto gucuunnuHbl (Moayns) B cTpyktype OMOM BO

JaHHaa oucumnnuHa (Mogynb) BkNtodeHa B pasgen "B1.B.AB.1 OucumnnuHbl (Mogynmn)" OCHOBHON NPOheCCUOHANBHOW
obpaszoBartenbHoi nporpammel 05.04.01 "Meonorua (Ctpaturpachms)” 1 OTHOCUTCSA K AMCLUMIMHAM NO BbIGOPY.
OcBauBaeTcs Ha 2 Kypce B 3 CEMECTpe.

3. O6beM AUCUMNMJINHDI (MO,IJ,yJ'ISl) B 3a4eTHbIX eauHULLax ¢ yKka3aHMeM KosimyecTtBa 4acoB, BblaeJIeHHbIX Ha
KOHTaKTHyI0 paboTy obyualoLmxcs ¢ npenogasarenem (Mo BUAaMm yd4ebHbIX 3aHATUN) U Ha CaMOCTOSITENIbHYIO
paboty obyuarowmxcs

O6was TpynoeMKOCTb ANCLMNANHBI cocTaBnseT 1 3a4eTHbIX(ble) eanHuL(bl) Ha 36 yaca(oB).

KoHTakTHasi paboTa - 14 yaca(oB), B TOM Yucie nekuun - 4 yaca(oB), npaktudeckme s3aHatus - 10 yaca(os),
nabopatopHble paboTsl - 0 Yaca(oB), KOHTPO/b CaMOCToATENbHON paboThl - 0 yaca(os).

CamocTositenbHas paboTta - 22 yaca(os).
KoHTponb (3a4€t / ak3ameH) - 0 yaca(os).
dopma NPOMEXYTOHHOr0 KOHTPONS AUCLUMANHBI: 3a4eT B 3 cEMeCTpe.

4. CopepXxaHue pucUUMNINHBbI (MOAYNS), CTPYKTYpPMpPOBaHHOE MO TeMaM (pa3naenam) ¢ yKasaHueM oTBeleHHOro Ha
HUX KOoNin4yecTBa akageMnyeckmx 4yacos u BuaoB yqe6|-|b|x 3aHATUNA

4.1 CTpyKTypa 1 TemMaTM4yeckuii niaH KOHTaKTHOM U CaMOCTOSITe/IbHOW PaboThbl N0 AUCLUNAUHE (MOBYNIO)

Buabl u yachbl
KOHTaKTHOW paboTbl,

Pa3penbl aMcuunivHbl / MNX TPYAOEMKOCTb CamocTtosiTenbHas
N monyns CemecTp (B yacax) pa6ota
MpakTuyeckuellabopaTtopHble
flekuun 3aHATUSA paboTbl

Tema 1. Introduction to the course.

What is management. Functional
approach to management.//

1. BeeneHue B kypc. HYTo saBnsercs 3 2 2 0 4

ynpasneHneM. PyHKLNOHANbHBIA

noaxon K ynpasneHuio.

9AE
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Buabl n yachbl
KOHTaKTHOW paboThbl,
Paspenbl pucuynnuHbl / MX TPYA0EMKOCTb CamocTosiTeNnbHas
N Moayns Cemectp (B yacax) paborta
MpakTuyeckuellabopaTtopHble
Jlekumn 3aHATUSA pabortbl
Tema 2. Managerial styles. // Ctunu
2. MEHeLXMeHTa 8 0 2 0 4
Tema 3. How companies grow, age
and die. Organisational lifecycles. //
3.|[Kak komnanus pactet, ctapeet u 3 2 2 0 4
ymmpaet. XXU3HEHHbIE LUWKIIbI
opraHusaumm
Tema 4. The power of MutualTriist 8
4.|Respect. // Cuna B3auMHoro 3 0 2 0 4
yBaXXeHus 1 JoBepus
Tema 5. How to manage
5 organizational Lifecycle transitions // 3 0 5 0 6
‘|Kak ynpaBnstb XW3HEHHBIM LIMKNIOM
opraHusaumm
Ntoro 4 10 0 22

4.2 CopepxaHue gUCLUNIUHbI (MOAYNSA)

Tewma 1. Introduction to the course. What is management. Functional approach to management.// BeegeHue B
Kypc. Uto siBnsietcs ynpasneHneM. MyHKLUNOHaNbHbIA NOAXO0A K YNPaBNEeHUIO.

Welcome to the Training, getting acquainted, expectations.

The change cycle and how to thrive in a turbulent environment?
How to manage change successfully?

Making decisions and implementing decisions - Democraship.
PAEI roles of management and conflict between them.
Management and mismanagement styles.

Tema 2. Managerial styles. // CTunn MeHe A XXMeHTa

Practising defining various Managerial styles. Practical implications for teaching Managerial styles. Questions and
discussions. What do you need to implement decisions well? Sources of managerial energy and CAPI. How to make
decisions as a team.

Tema 3. How companies grow, age and die. Organisational lifecycles. / Kak koMmnaHus pacrter, ctapeeT n
yMmupaert. J)KU3HeHHble LK/bl OpraHu3auum

Lifecycle and the nature of the problems.
The signs of organizational aging.
Problems of aging companies: Aristocracy, Salem City, Bureaucracy and Death.

Tema 4. The power of MutualTriist 8 Respect. / Cuna B3auMHOro ysaxeHusi 1 nosepusi

How to manage the conflict. Success formula of any organization. How to recreate Mutual Trust & Respect. Adizes
program for managing Accelerated Change. Organizational Therapy - Treating problems of organizations in different
lifecycle stages.

Tema 5. How to manage organizational Lifecycle transitions // Kak ynpaBnaitb XU3HeHHbIM LMK/IOM OpraHu3auum

Perception of Reality. Normal and abnormal problems of different stages: Courtship, Infancy. Normal and abnormal
problems of different stages: Go-Go, Adolescence and Founder's Trap. Normal and abnormal problems of different
stages: Prime, Stability. How to manage organizational Lifecycle transitions? ? What's in Organizational Structure?
Responsibility, authority, and awards.

5. MepeyeHb yue6HO-MeTOAMUYECKOrO O6ecneyeHus Ajisi cCaMoCTosITeNbHON paboTbl o6yyaroLuxcs no
AucuunnuHe (Moaynio)

KETPOHHBH
B_EPCHTET
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CamocTosiTenbHas pabota oby4arolyxcs BeINOMHSETCS Mo 3a4aHNI0 U MPU METOLMYECKOM PYKOBOACTBE Npenofasatens,
Ho 6e3 ero HenocpeacTBeHHOro y4acTus. CamocTosiTenbHas pabota noapasnensieTcs Ha CaMocTosTeNbHYO paboTy Ha
ayUTOPHBIX 3aHATUSIX U HA BHEAyAUTOPHYIO caMoCcTosiTeNnbHyto paboTy. CamoctoaTenbHas paboTa obydyatowmxcs
BK/OYAET Kak MOMHOCTbI0 CAaMOCTOSITENIbHOE OCBOEHME OTLE/NbHbIX TEM (Pa3fenos) AUCLUNIUHLI, Tak 1 NpopaboTky Tem
(pa3nenos), ocBaMBaeMbIX BO BpeMsi ayauTopHoi paboTel. Bo BpeMsi caMocTosiTenbHoM paboTbl 0byyarowmecst YuTaroT u
KOHCMEKTUPYIOT y4eBbHYI0, Hay4HYHO 1 CMPABOYHYIO MTEPaTypy, BbINONHSAT 3aJaHusi, HanpaBNeHHbIe Ha 3aKpenneHne
3HaHW 1 0TPabOTKYy YMEHUIA U HABBIKOB, FOTOBATCS K TEKYLWEMY 1 NMPOMEXYTOYHOMY KOHTPOSIO MO AUCLMUMIUHE.

OpraHnsauus caMocTosTenbHO paboTbl 0By4aoIWMXCs PErnaMeHTUPyeTCs HOPMATUBHBIMW LOKYMEHTaMu,
y4ebHO-MeTOANYECKON NMTEpaTypOii U 3NEKTPOHHBIMY 06pa30BaTENbHBIMY PECYPCaMU, BKNOYAS:

Mopsnok opraHM3aummy 1 ocyLecTBIeHNs 0bpa3oBaTenbHON AeaTenbHOCTY No 06pasoBaTefbHbIM NPOorpaMMam BbiCLIEro
obpaszoBaHus - nporpammam bakanaepuara, nporpamMmMam crieuuanuteTa, nporpaMmmam MarucTpatypbl (YTBepXaeH
npvkasom MuHuctepcTBa obpasoBaHust U Hayku Poccuiickoin ®enepauun ot 5 anpens 2017 rona Ne301)

MucbMo MuHucTepcTea obpasosaHus Poccuiickoin depepaumm Ne14-55-996mH/15 ot 27 Hosibps 2002 r. "O6
aKTBM3aLMM CaMOCTOATENBHOM paboThl CTYAEHTOB BbICLIMX YHEOHbIX 3aBEEHUIA"

YcTaB cheaepanbHOro rocyapcTBEHHOr0 aBTOHOMHOIO 06pasoBaTensHOro yupexaeHuns "KasaHckuin (MprBonxckuii)
doenepanbHblil yHMBepcutet"

MpaBuna BHyTPEHHErO pacnopsaka enepansHOro rocynapCTBEHHORO aBTOHOMHOMO 06pa30BaTENbHOMO YYPEXAEHNS
BbICLWEro npodeccroHanbHoro obpasosanus "KasaHckuii (Mpreonxckuid) coenepanbHblii yHUBEPCUTET"

JlokanbHble HopMaTMBHbIE akTbl KazaHckoro (IpuBonxckoro) coenepansHoro yHusepcuTeta
MexxayHapoOHbIi MEHEOXMEHT: KOHCNEKT nekumii - hitp://libweb.kpfu.ru/ebooks/73_187_kl-000426.pdf
MeHeOXMEHT: KOHCNeKT nekuunia - http:/libweb.kpfu.ru/ebooks/04f 002_kI-000358.pdf

6. POHA, OLLEHOUYHbIX CPEACTB MO AUCUUMNIMHE (MOAYNIO)

DOoHAO OLEHOYHbIX cpencTs no gucunnnnHe (Mo,u,ymo) BKNtOYaeT oUeHO4YHble MaTepunasbl, HanpaBieHHble Ha NPOBEPKY
OCBOEHMS KOMMETEHUWN, B TOM YMCIE 3HAHWNA, yMeHVII71 1 HaBblkoB. POHAO OLEHOYHbIX cpencTs BKO4YaeT OueHOYHble
cpencTea TeKylero KoOHTponda 1 oueHo4YHble cpenctea HpOMe)KyTOHHOIZ arrectauumn.

B dboHae oLeHO4YHbIX CPeacTB COAEPXMUTCS cnepyowas nHgopmaums:

- COOTBETCTBME KOMNETEHLMIA NNaHMPYEMBIM pedynbTatam 06y4eHUs No LUCLUMNANHE (MOLYNIO);

- KpUTEPUU OLEHNBaHNS CPOPMUPOBAHHOCTY KOMMETEHLIWIA;

- MexaHu3M OopMUPOBaHNS OLIEHKW MO ANCUMMVHE (MOZYNio);

- onMcaHve nopsaaka NnpUMeHeHUs 1 Npouenypbl OLEHUBAHNS ANS KaXA0ro OLEeHOYHOro CPeacTsa;
- KpUTEPWM OLIEHMBAHNS 41 KaXA0ro OLEHOYHOro CpeacTsa;

- cooepXxaHune OLUeHO4YHbIX CpencTs, BKO4Yas TpGéOBaHVIﬂ, npenbsaBnseMble K OEencTBuam o6y'-|a|ou4v|xcs|,
OEMOHCTpUpyembiM pe3ynbtaTaMm, 3a0aHns pasindHblX TUMOB.

@DOH[ OLEHOYHbIX CPEACTB MO AMCUMNANHE HaxoanTcs B MpunoxeHun 1 K nporpamme AUCLMNAUHBI (MOLYNIO).

7. NepeyeHb nuTepatypbl, HEO6XO0AMMON OIS OCBOEHUS OUCLUNMHBI (MOAynst)

OcBoeHue gucumnauHbl (Moayns) npeanonaraeT M3y4eHne OCHOBHOW U [OMNONHUTENbHOW y4ebHOM nuTepaTypbl.
NuTtepatypa MoxeT BbiTb AOCTYMHa 00y4atoWwmnMcs B OOHOM U3 ABYX BapuaHToB (NMM60 B 060MX N3 HIX):

- B 9NIEKTPOHHOM BUIE - YEPES NEKTPOHHbIE BUBNNOTEYHbIE CUCTEMBI HA OCHOBAHMMW 3aKkntoueHHbIX KDY norosopos ¢
npasoobnanatensimu;

- B NeyatHoM Buae - B HayyHoit 6ubnuoteke um. H.N. Nlobayesckoro. Obyyarowmecs nonyyaroT y4ebHyto nutepatypy Ha
aboHeMeHTe Mo YnTaTeNnbCckum bruneTam B COOTBETCTBUM C Npasunamy nonb3osaHust HayyHol 6GubnnoTekoii.

OnNeKTPOHHbIE N30aHWUS OOCTYMHbI AUCTAHUMOHHO 13 NoB0i TOUKM Npu BBEAEHNM 00yHaIOLWMMCS CBOETO NOMMHA 1 Naponst
OT NNYHOrO KabuHeTa B cMcTeMe "ONEeKTPOHHbIA yHMBEpPCUTET". MpU MCNONb30BaHMM NeYaTHbIX U3LaHWA BBNNOTEUHBIN
POHL [OMKEH BblTb YKOMMNEKTOBAH MMM 13 pacyeTa He MeHee 0,5 ak3emnnsipa (ans obyyatowmxcs no ProcC 3++ - He
meHee 0,25 ak3emnngapa) Kaxnoro U3 n3gaHuii OCHOBHOW nuTepaTtypbl U He MeHee 0,25 ak3emnnapa LOMNONHUTENbHO
nuTepaTypbl Ha Kaxaoro obyyatouerocs M3 yucna nuu, 0LHOBPEMEHHO OCBAVBAIOWMX OAHHYIO OUCLMMINHY.

MepeyeHb OCHOBHOW U LOMONHUTENBHON y4ebHOM nuTepatypbl, HEO6XOAMMOI A1 OCBOEHWS AUCLMMAMHBI (MOoyNs),
Haxonmtcs B MNpunoxeHumn 2 k paboyeli nporpamMme AncUMnavHbl. OH NOANEXUT OBHOBNEHMIO NPY U3MEHEHUW YCITOBUIA
noroeopoB K@Y ¢ npaBoobnapatensiMm anekTpoHHbIX U3LAHWIA U NPU N3MEHEHUM KOMNIEKTOBaHNUS OOHA0B Hay4Hoi
6ubnuotekn KdY.

8. MNepeueHb pecypcoB MHPOPMALLMOHHO-TE/IEKOMMYHUKaLMOHHOMN ceTn "UHTepHeT", He06X0AUMbIX ANs
OCBOEHUS1 AUCLUMNINHBI (MOaYIIS)

Adizes Institute Worldwide - http://www.adizes.com/
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Database SCOPUS - http://www.scopus.com/

Database Web of Science - http://apps.webofknowledge.com/
Everything about management - http://www.12manage.com/
McKinsey & Company - www.mckinsey.com

9. MeTognueckue ykasaHusl oisi 06yyaroLLMXCS MO OCBOEHUIO AUCLUMN/IMHBI (MOOYNS)

MucbmeHHas pabota. [Npwv BbINONHEHNW NPAKTUHECKMX 3a4aHUIA CTYIEHT PYKOBOACTBYETCS MpaBuiamm, N3noXeHHbIMU B
onvcaHum paboTbl (onucaHme paboTbl NpenocTaBnsieTcs npenoaasaTeniemM Mnbo B 3N1EKTPOHHOM BuAe, MO Ha TBEpOOM
HocuTene, nmbo B yCTHOM dhopMe). CaMOCTOSATENbHO aHANN3MPYeT NoyYeHHble pe3ynbTaThl U AenaeT COOTBETCTBYyoWME
BbIBObI.

lMncbMeHHas pa60Ta npoBoosATCA, ons 6onee FJ'Iy60KOFO yCBOEHUA ancumnninHbl, npmoépeTeva HaBblKOB pa6on:| C
nMTepaTypom, OOKYyMEeHTaMn, NnepBONCTOYHUKAMWU 1 T.M.

PekoMeHayemasi nutepatypa coobuaeTcs npenogasareneM Ha BBOAHbIX 3aHATUSX

METOLONYECKVE YKA3AHUS K BbINONHEHWIO KOHTPOJIbHOW PABOThI

KOHTpOJ'IbHaFI pa60Ta ABNSETCS O4HOM N3 COCTaBNSAOWMX yqe6H0|7| 0eAaTenbHOCTUN CTydeHTa no oBnagaeHnio 3HaHnsaMn B
obnacTtu busnonornn n 6roxnMmnm paCTean7|. K ee BbINnonHeHWo HeobxoanMO NPUCTYNNTb TOJIbKO MOC/e N3y4eHns 1em
AOncunninHbl.

Llenbto KOHTPObHOM pa6OTbI ABNAETCs onpeneneHns Ka4yecrtsa yCBOeHNA NEeKUMOHHOIo Mmatepuana 1 4actu
OUCUUNNNHBI, NpefHa3Ha4YeHHOM 18 CaMOCTOSATENIbHOMO U3y4YeHus.

3apauu, cTosiwme nepen CTyAeHTOM NPy NOATOTOBKE Y HANMCAHUM KOHTPONbHOM paboThbl:
1) 3aKpenneHne Nony4YeHHbIX paHee TEOPETUHECKMX 3HAHWIA;

2) BblpaboTka HaBbIKOB CAMOCTOSTENbHOW paboTh;

3) BbIACHEHWE MOArOTOBNEHHOCTH CTyAeHTa K Byaylei npakTuyeckon pabore.

KoHTponbHble BbINOMHSAIOTCS CTYAEHTAMK B ayAuTopuu, nog HabnogeHnem npenogaeatens. Tema KOHTPONbHOM paboTbl
W3BECTHA ¥ NPOBOAMTCS OHA MO CPABHUTENBHO HEAABHO N3YYEHHOMY MaTtepuany.

I'IpenonaBaTenb roToBUT 3aaaHus nnbo no BapunaHTam, nnéo nHonBmnayanbHO ONs KaxXaooro ctygeHTa. Mo coaepXxaHuto
pa60Ta MOXET BK/to4aTb TGOpGTVI‘-IeCKVIVI matepuan, 3agayu, TecTtbl, pacyetbl 1 T.M. BbINOJIHEHUIO KOHTpOJ'IbHOI7I pa6OTbI
npenwecTeyeT MHCTPYKTAX npenonaBsartens.

KntoyeBbiM TpeboBaHMEM Npu NOArOTOBKE KOHTPO/bHOM paboThl BEICTYNaeT TBOPHECKUA NOAX0H, yMeHne obpabaTbiBaTh
1 aHanM3npoBaTh MHPOPMaLIMIO, feNnaTb CAMOCTOSTENbHbIE BbIBOAbLI, 0BOCHOBLIBATL LIe1ecoobpa3HoCTb 1
9hheKTUBHOCTb NpeanaraeMblx PEKOMEHAALMIA 1 peweHunii npobnem, YHETKO 1 NOrMYHO U3naratb CBOW MbIC/N.
MonroToBKy KOHTPONbHON PaboThl CledyeT HauMHaTh C MOBTOPEHNSI COOTBETCTBYIOWEro pasaena y4ebHurka, yHebHbix
nocobuii No OaHHON TEME N KOHCMEKTOB NeKLNiA.

METOONYECKNE YKA3AHUSA K noarotoBke K 3a4ety

KntoueBbim Tpe6OBaHI/IeM npwn NoAroToBke K 3a4eTy BbICTynaeTt TBOpHGCKI/II7I nooxon, ymMeHue O6pa6aTbIBaTb n
aHannanposaTb NHpopMaLuio, Aenatb caMoCToATENbHbIE BbIBOAbI, 060CHOBbIBATH LleﬂeCOO6pa3HOCTb 1 3O PEKTUBHOCTb
npegnaraembix peKOMeHﬂ,aLlMVI n pemeHVIVI npo6neM, YETKO W NOrMYyHO nanaratb CBOU MbICIN. nO,ﬂFOTOBKy K 3a4eTty
cnepnyet Ha4MHaTb C NOBTOPEHNA COOTBETCTBYOWEro pasaoena y'-|e6H|/|Ka, y‘-leﬁHbIX nocobuii No AaHHon Teme 1
KOHCMEKTOB NEKLNA.

PaboTa c nutepaTypoii, opyruMmn UCTOYHNKAMK MHCPOPMAaLIMK, B T.4. SNIEKTPOHHBIMU MOXET PEann30BbIBATLCS HA
CEMVHaPCKMX 1 NPakTUYECKMX 3aHATUSAX. JaHHble NCTOYHMKM UHCOPMaLUMK MOryT BbiTb MpencTaBneHbl Ha ByMakKHOM
W/Mnmn anekTPOHHOM HOCUTENSIX, B TOM Ynche, B cetu Internet. MNpenoaasatenb hopmMynmpyeT Lenb paboTbl ¢ 4aHHbIM
WCTOYHMKOM MHGPOpMaLUK, onpenensieT BpeMs Ha NpopaboTKy [OKYMEHTa U (DOPMy OTHETHOCTW.

Mpwn noAroToBke K AMCKYCCUM M3Y4UTb OCHOBHYIO NMTEPATYPY, 03HAKOMUTLCS C AOMONHUTENbHOW NMTepaTypor, HOBbIMA
nybnvkauusaMm B nepmoamyeckux nagaHusx. opabarbiBate CBOM KOHCMEKThI, Aenas B HEM COOTBETCTBYIOWME 3anmch U3
nuTepaTypbl, PEKOMEeHO0BaHHOM NpenoaaBaTenem u npeayCMoTpeHHol y4ebHol nporpamMmoit. [MoarotoBuTs TE3NCHI 4N1s
BbICTYMIEHUIA MO BCeM y4ebHbiM Bonpocam. Obpalate BHUMAHME Ha KaTeropum, GoopMynnpoBKU, PpackpblBatoLme
cogepaHue Tex UM UHbIX SBNEeHU U NPoLLeCCOB, Hay4Hble BbIBOAbI U MPakTUYeCKue pekoMeHaunm, NonoXnTenbHbIA
OMbIT B OPaTOPCKOM UCKYCCTBE. 3aaasaTth NPenoaasaTtento yTOHHSWME BOMPOCh! C LENbIO YACHEHNS TEOPETUHECKUNX
MONOXEHWUI, paspeLleHns CropHbIX CUTYaLNIA.

KETPOHHBH
B_EPCHTET

AHATTAMECKAR CrCTEMA KPY

3AE
CrpaHuua 7 ns 11. Bl YHH
rlorlyfos

AR 5 AN LM O



Mporpamma gmcumnnuHbl "MeHeoxmeHT"; 05.04.01 ""'eonornga”.

Scce. HaunHaTb Hano ¢ U3yYeHns peKoMeHoBaHHoOW nuTepaTypbl. CTyoeHTaM peKoMeHLyeTCs Mony4uTh B
BrbnmoTe4Ho-MHOPMaLIMOHHOM LIEHTPEe MHCTUTYTA y4ebHyto nuTepatypy no AUcCUMnIMHe, HeobXoauMyio s
3pPEKTNBHON paboThl HA BCEX BUAAX ayANTOPHbIX 3aHATWN, a TakXe [N CaMOCTOSITENIbHOM paboThl MO N3yHEeHWIo
AUCUMNAVHBL. YCrelwHoe 0CBOeHUE Kypca npeanonaraet akTMBHOE, TBOPYECKOe y4acTne CTyeHTa MyTeM NnnaHoMepHOi,
noBceLHeBHOW paboTbl. Bonpockl TeM HEO6X0AMMO M3Y4UTb MO XPECTOMATUAHBIM UCTOYHKKAM (y4ebHUKI, yyebHble
nocobusa u np.), rae Matepuan nanaraetcs B Hanbonee LOCTYMHOM GoopMe, a 3aTeM nepexoamTb k 6onee rnybokomy
YCBOEHMIO BOMPOCOB BbIGPaHHOW TEMbI, UCMOMb3Ysl PEKOMEHOBaHHYIO 1 UHYIO nuTepaTypy. B npouecce nccnenosaHus
NMTEPAaTYPHbIX NUCTOYHVKOB PEKOMEHOYETCS COCTaBNSATb KOHCMEKT, fenas BbiNACKU C y4ETOM TEMbl 1 METOOUYECKNX
yKasaHuii.

I'IpeaeHTaLu/m. Lns onTnManbHoro 0T6opa cooepXxaHuna matepuana p8.60TbI B npe3eHtauunn HeobX0AUMO BbIOENNTb
KNo4YeBble NOHATUA, TEOPUN, I'Ip06ﬂeMbI, KOTOpPbIE pacCKpbIBAKOTCA B Npe3eHTaun B BUOe Cxem, amarpamm, Ta6ﬂI/ILI,, Cc
yKa3aHneM aBTOpPOB. Ha kaxnom cnange onpenendeTtcs 3arojioBok rno conepXxaHuo Mmatepumana.

10. MepeuyeHb MHGPOPMALLMOHHBIX TEXHOJOIMIM, UCMOJb3YeMbIX NMPU OCYLLECTBIIEHUN 06pa3oBaTe/lbHOro
npouecca no gucuuniauHe (Mooynio), BKJaouYas nepeyeHb NporpaMMHoOro obecneyeHnst U MHGOOPMaLMOHHbIX
CcnpaBOYHbIX CUCTEM (MPU HEOOXOAUMOCTH)

MepeyeHb MHPOPMALMOHHBIX TEXHOMNOMUIA, CMONb3YEMbIX MPU OCYLLECTBAEHMN 06pa30BaTENBHOrO NpoLecca no
OUCUMMNAVHE (MOLYNI0), BKNOYAS NepeyeHb NPOrpaMMHOro obecrneyeHns u MHGOPMALIMOHHbBIX CMPaBOYHBIX CUCTEM,
npenctasneH B MpunoxeHun 3 k paboyei nporpamMMe OUCLMMNWHBI (MOLYNS).

11. OnucaHue MatepuanbHO-TeXHMYecKon 6a3bl, He0O6X0AMMOW AN OCYLUEeCTBNeHUs o6pa3oBaTefibHOro
npouecca no aucuunnuHe (Moayno)

MaTtepuanbHo-TexHu4Yeckoe obecneyeHre o6pasoBaTenbHOro npoLecca no AucumnavHe (Moaynio) BKntoyaeT B cebs
cnenyrolye KOMMOHEHTbI:

MoMelleHnst 0N1s CaMOCTOSITENbHOM PaboThl 0B6YYaIOWMNXCS, YKOMMNIEKTOBAHHbIE CreLmnannanpoBaHHoi Mebernbio (CToMbI 1
CTYNbs) ¥ OCHALEHHbIE KOMMbIOTEPHOMN TEXHUKOW C BO3MOXHOCTbIO MOAK/MOUYEHMUS K ceTn "VIHTepHeT" n obecriedeHnem
[OCTyNa B 3NEeKTPOHHYI0 MHOpOpMaLMOHHO-06pasoBaTenbHyto cpely KDY,

YyebHble ayamTopun i KOHTAKTHOW paboThl C NpenoaaBaTteneM, yKOMMIeKTOBaHHbIE CNELManm3npoBaHHON Mebenbo
(cTonbl 1 CTYNbS).

KomnbioTep 1 NpuHTEp 4ns pacrnedyaTtky pasaaToyHbiX MaTepuanos.
MynbTuMeguiAiHas ayautopus.

12. CpencrtBa apanTtauum npenogaBaHUs AUCLUNIMHBI K NOTPe6HOCTAM 00y4YaloLLuxcsl MHBaNWAa0B U AL, C
orpaHu4YeHHbIMU BO3MOXHOCTSIMA 34,0POBbSI

Mpw HeobxoOMMOCTK B 0Opa3oBaTeNibHOM NPOLEcCe NPUMEHSIOTCS creaytolwme MeToabl 1 TexHonorum, obneryaroume
BOCMpUsITUE NHpopMaLMKN 0By4YatoWMMNCs MHBANIMAAMI U NLAMW C OrPaHN4YEeHHBbIMU BO3MOXHOCTSIMIA 3[00PO0BbS:

- cO3[4aHve TEKCTOBOW BepCUM NoBOro HETEKCTOBOrO KOHTEHTA LS €0 BO3MOXHOr0 npeobpasoBaHus B
anbTepHaTMBHBLIE (POPMbI, YO0OHbIE ANS PA3NNYHbIX NONb30BaTENEN;

- CoO3[JaHne KOHTeHTa, KOTOprI7I MO>XHO NpencTaBnTb B pa3/iM4yHbIX BnOoax 6e3 noTepun OaHHbIX UK CTPYKTYPHbI,
npenycMoTpeTb BO3MOXHOCTb MaCLUTaélllpOBaHl/lﬂ TekctTa un |/|306pa>|<eH|/||7| 6e3 noTepun KayecTea, NpenycMoTpeTb
OOCTYNHOCTb ynpaBneHnda KOHTEHTOM C KnaBnatypbl;

- cO34aHne BO3MOXHOCTEW AN 06y4atowmxcs BOCIPUHUMATL OLHY W Ty XXe MHPOPMaLMio U3 pasHbIX MCTOYHMKOB -
HanpuMmep, TaK, 4Tobbl NMLA C HAPYLWEHNUAMU CyXa NONyyYani MHGOPMaLLMIO BU3YarbHO, C HAPYILEHWSIMU 3PEHUS -
ayananbHo;

- MPUMEHEHNEe NPorpaMMHbIX CPencTB, obecrneynBatoWwmx BO3MOXHOCTb OCBOEHNS HABbIKOB 1 YMEHWIA, CDOPMUPYEMbIX
OVNCLUMNMIMHOM, 3a CYET anbTepHaTUBHbLIX CNOCOO0B, B TOM YUCNE BUPTYanbHbIX NabopaTopuin U CUMYNSILMOHHBIX
TEXHONOIMIA;

- NMPUMEHEHNE LUCTAHUMOHHbIX 0Bpa3oBaTenbHbIX TEXHONOTMA 4N Nepeaayn MHOopMaLIMm, OpraHn3aL My pasnuyHblx
hOPM MHTEPAKTUBHOW KOHTAKTHOW paboTbl 0Byyarolwerocs ¢ npenofasaTteneM, B TOM Yucne BebrHapoB, KOTOpble MOTyT
6bITb NCNONb30BaHbI AN NPOBELEHNS BUPTYaNbHbIX NEKLUIA C BO3MOXHOCTbIO B3aVMOLENCTBUS BCEX YHACTHUKOB
OUCTAHUMOHHOIO 06y4eHUs, NPOBELEHUS CEMUHAPOB, BbICTYMNEHUS C LOKNALAMU U 3aLNTbI BbINOAHEHHBIX paboT,
NpoBeAeHNs TPEHUHIOB, OPraHU3aLMy KONNEKTUBHON paboThl;

- NpuMeHeHne oNCTaHUMOHHbIX o6pa303aTeanb|x TEXHONOrnin ang opraHnsaumm oopM TeKYLLEro 1 NPOMeXYTO4YHOro
KOHTPONA;

- YBENNYEHME NPOLOMIXKNTENIbHOCTU caa4m oby4atolwmMMcst UHBANULOM UK NINLOM C OFPaHNYeHHbIMU BO3MOXHOCTSIMI
3[0p0Bbs DOPM NMPOMEXYTOYHON aTTECTALMMN MO OTHOLWEHMIO K YCTAaHOBNEHHOW MPOAOIXUTENBHOCTU UX CHAYN:

- NPOAONIXUTENIbHOCTU CcOa4n 3a4éTa UM aK3ameHa, nposoaonMoOro B NMUCbMEHHOM doopme, - He 6onee 4em Ha 90 MUHYT;

- NPOOONXNTENbHOCTM NOAroTOBKM 06y4atollerocs K 0TBeTy Ha 3a4éTe Unu aKk3ameHe, NPOBOAVMOM B YCTHON doopMe, - He
6onee yem Ha 20 MUHYT;

- NPOOOIXUTENTIbHOCTU BbICTYNNEHUA 06y'-|a+ou4eroc9| npu 3awunTte KprOBOI7I pa6OTbI - He bonee yem Ha 15 MUHYT.
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Mporpamma cocTaBneHa B cooTseTcTBuUmM ¢ TpebosaHnsamMm GrOC BO u y4ebHbIM nnaHoM no HanpasneHuo 05.04.01
""eonorna" n marmctepckon nporpamme "Ctpaturpadcpms”.
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lMpunoxerne 2
K pabo4eii nporpamme AUCLUNINHBI (MOAYNS)
51.B.[1B.1 MeHenxmeHT

MepeueHb nuTepartypbl, HEOOXOAUMOM 4Nt OCBOEHUS OUCLMIUINHBI (MOLOYNS)

Hanpasnenue nogrotosku: 05.04.01 - Feonorus

Mpodounb nogrotoskmn: Ctpaturpadms

KBanucukaums BbinyCKHUKA: MarmcTp

dopma oby4eHus: o4Hoe

SA3bik 0by4eHmns: pycckuii

oo Havana obyyeHns no obpasoBaTenbHoi nporpamMme: 2016

OcHoBHas nuTeparypa:

Cutounkosa, Posa MocudposHa. MNpaBo nHTennekTyanbHoi cobcTBeHHOCTH: y4ebHoe nocobue / P. N. Cutagukosa.?KasaHsb:
KasaHckuii yHueepcuteT, 2011.?126 ¢.; 21.?Bnbnnorp.: ¢. 120-126 (53 Ha3B.) 1 B noacTpoy. npumed..?ISBN
978-5-98180-888-3((B 061.)), 300. (225 aK3.)

MeHenxmeHT. B 3-x kH. KH. 3. YnpasneHue ceMbeld, AOMaWHUM XO3AACTBOM, NEPCOHANbHbIA MeHeaXMeHT: 3bpaHHble
cratbun / C.O. Pesnuk. - M.: HALL MH®PA-M, 2013. - 263 c. URL: http://znanium.com/bookread.php?book=368416

MeHenxmeHT. KHura 4. YnpaeneHune 4enose4eckuM NoTeHLNaNoM B CoLManbHO-aKOHOMUYECKUX cucTemax: MoHorpadus
/ C.A. PesHwuk. - M.: HLU NH®PA-M, 2014. - 319 c.: 60x88 1/16. - (Hay4yHas mbicnb; MeHeaxmeHT). (0) ISBN
978-5-16-009584-4, 500 ak3. http://znanium.com/bookread2.php?book=448652

MeHenxMeHT. B 3-x kH. KH. 2. YnpaBneHne BbiCLE WKOMOIA 1 Hay4HOW aesTenbHocTbio: N3bpaHHble ctatbm / C. 1.
PesaHuk. - M.: HALL MIH®PA-M, 2013. - 359 c.: 60x88 1/16. - (Hay4Has Mbicnb; MeHeaxMeHT). (06noxka) ISBN
978-5-16-006234-1, 100 ak3. http://znanium.com/bookread2.php?book=368410

JdononHutenbHas nuteparypa:
MeHenXXMEeHT: OCHOBHblE TEPMUHbLI 1 NoHATUSA: Cnoapb/Kucnsikosl .B., KucnakosaH.A., 2-e n3g. - M.: H/L, MHDOPA-M,
2016. - 176 c.: 60x90 1/16. - (Bubnnoteka mansix cnosapeit 'MIHOPA-M') (Obnoxka) ISBN 978-5-16-009748-0, 12 aka.
http://znanium.com/bookread2.php?book=456118
MeHepxmeHT: Bek XXI: CoopHuk ctateir / Mop pen. O.C. BuxaHckoro, A.U. Haymosa. - M.: Maructp: HALL UH®PA-M,
2015. - 352 c.: 60x90 1/16. (o6noxka) ISBN 978-5-9776-0353-9 http://znanium.com/bookread2.php?book=498476

MeHenxMeHT B 06pasoBaHum : y4ebHuk / .. KopaHukosa. ? 2-e uag., nepepab. n gon. ? M. : UH®PA-M, 2018. ? 352
c. + [on. matepuanbl [SnekTpoHHbIN pecypc; Pexum poctyna: http:/znanium.com/bookread2.php?book=937834
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lMpunoxerve 3
K pabo4eii nporpamme AUCLUNINHBI (MOAYNS)
51.B.[1B.1 MeHenxmeHT

nepe'-IeHb MHPOPMaLIMOHHbIX TEXHONMOINMMK, UCNONb3YyeMbIX AJ1s1 OCBOEHUS AUCLUMIUHBI (MO,IJ,ynil), BKo4yas
nepe4yeHb nporpaMmMHOro obecneyeHns u MH(POPMaLIMOHHbIX CNPaBOYHbIX CUCTEM

Hanpasnenue noagrotosku: 05.04.01 - Feonorus

Mpodounb nogrotoskmn: Ctparturpadums

KBanucukaums BbinyCKHUKA: MarncTp

dopma 0by4eHus: o4Hoe

SA3bik 0by4eHuns: pycckuia

oo Havana obyyeHns no obpasoBatenbHoi nporpamMme: 2016

OcBoeHne oucuUnnInHbI (MO,EI,yl'IFI) npegnonaraet ncnosib3oBaHme cnenytowero nporpamMmHoOro obecrneyeHus 1
MHJPOpMaLMOHHO-CNPAaBOYHbIX CUCTEM:

OnepauunoHHas cuctema Microsoft Windows 7 MpodbeccuoranbHas unm Windows XP (Volume License)

MakeT odpucHoro nporpammHoro obecneverus Microsoft Office 365 nnu Microsoft Office Professional plus 2010
Bpayaep Mozilla Firefox

Bpaysep Google Chrome

Adobe Reader XI unn Adobe Acrobat Reader DC

Kaspersky Endpoint Security ang Windows

YyebHo-MeToAMYeCKas nutepatypa ons JaHHOW AUCLMMNANHBI UIMEETCS B HANMYMK B SNIEKTPOHHO-OMBNMOTEUHOI cucTeme
"ZNANIUM.COM", nocTyn K KoTopoii npenoctaeneH obyyatowmmes. I6C "ZNANIUM.COM" coaepXuT npon3BeneHns
KPYMHENWMX POCCUNCKUX YHEHbIX, PyKOBOAUTENEN rocy0apCTBEHHbIX OpraHoB, npenogaearenein segyLmx By30B CTPaHbl,
BbICOKOKBaNMULIMPOBAHHbLIX CMELMANNCTOB B pa3nnyHblx cdoepax busHeca. doHn 6ubnmotekn cpopMmnpoBaH C y4eToMm
BCEX M3MEHEHUA 06pa30oBaTeNbHbIX CTaHAAPTOB 1 BKNKOHYAET y4ebHMKN, y4ebHble nocobus, yuebHO-MeToanYeCcKme
KOMIekchbl, MOHOrpadoum, asTopedeparbl, AuccepraLmm, SHUUKIoNeaun, CnoBapu U CNpaBoYHNKN,
3akoHo4arteNbHO-HOPMaTUBHbIE [OKYMEHTbI, CrieumanbHble Nepuognyeckme n3gaHns n ndnaHusl, Boinyckaemble
nspartenbcteamu By30B. B HacTosiwee Bpems S5C ZNANIUM.COM cooTBeTCTBYET BCEM TPeOOBAHMSAM (oeepanbHbIX
rocynapcTBeHHbIX 06pasoBaTtenbHbIX CTaHAapToB Bbicwero obpasosaHust (PrOC BO) HoBOro NokoneHus.

YyebHo-meToamMYeckas nutepatypa s LaHHOW AUCLMNAUHBI UMEETCS B HANNYMU B SNEKTPOHHO-BMBNNOTEYHOR crncTeme
NapatenbcTBa "MaHb" , LOoCTyn K KOTOpOM NpepocTtasneH obyyatowmmes. 96C NapaTtenbcTea "MaHb" BktoyaeT B cebs
SNEKTPOHHbIE BEPCUM KHUT n3patenbcTsa "laHb" 1 opyrux BeLylwmx n3natenscts y4ebHoOM nuTepaTypsbl, a Takxe
SNEKTPOHHbIE BEPCUUN MEPNOANYECKUX U3OaHWUIA NO €CTECTBEHHbIM, TEXHUYECKUM U r'yMaHUTapHbIM Haykam. 9bC
N3paTenbcTea "MaHb" obecneunBaeT fOCTYN K HAYYHOW, y4ebHO NuTepaTtype 1 HayYHbIM NEPUOLNYECKAM U3LAHUSM MO
MakCMMarnbHOMY KONMYECTBY NPOOUNbHbLIX HANPaBReHUi A C COBNOAEHNEM BCEX aBTOPCKUX U CMEXHbIX Mpas.

YyebHo-MeToanyeckas nutepatypa ans GaHHOW ONCUMMNINHBI UIMEETCS B HANNYMK B 3N1EKTPOHHO-6MONNOTEYHO cucTeMe
"KoHcynbTaHT cTyaeHTa", 4OCTYN K KOTOPOW npenoctasneH obyvatowmmes. MHoronpodounbHbIi 06pasoBaTtenbHblii
pecypc "KoHCynbTaHT CTyneHTa" SBNSeTCS 3NeKTPoHHON BrubnunoTtedHoin cuctemoit (36C), npepoctasnsatowel 4ocTyn
yepes ceTb VIHTepHeT K y4ebHoi nnutepaType 1 OONOAHWUTENbHBIM MaTepunanam, NpuobpPeTeHHbIM Ha OCHOBaHWUW NPSIMbIX
[oroBopoB ¢ npaeoobnanatensmu. NMonHOCTbIO COOTBETCTBYET TPeboBaHUSM doeaepasnbHbIX FOCyAapCTBEHHbIX
obpasoBaTtenbHblX CTaHAAPTOB BbicWwero 06pa3oBaHuUst K KOMNNEKTOBaHMIO BMBNNOTEK, B TOM YACNE SNEKTPOHHBIX, B
YyacTn oopMnpoBaHns POHO0B OCHOBHOM 1 AOMONHUTENBHOW NUTEPATypbl.
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