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Mporpammy oucumnnuHbl paspabotan(a)(n) OoUeHT, K.H. (ooueHT) dynbmyxameTtoBa I.®. Kadenpa
MHOCTPAaHHbIX S3blKOB A/18 COUnanbHO-TyMaHUTapHOro HarnpaeneHus otaeneHe Boicwas wkona
MHOCTPaHHbIX S3blkOB 1 Nepesoaa , dulmuhametova.gulnara@yandex.ru ; cTapwmini npenogasarenb,
6/c Hypmunesa P.P. Kadbenpa nHocTpaHHbIX S3blKOB Af151 COUManbHO-ryMaHUTapHOro HarnpaeneHms
oTaeneHune Boiclwas wkona MHOCTPaHHbIX A3blkoB 1 nepesoa , Rasilya.Nurmieva@kpfu.ru

1. LLenn ocBoeHns AUCLUMN/INHDI

BbInyCkHWK, OCBOUBLUNIA ONCLMMINHY:

1. DONXeH 3HaTb:

npasuna nepesoa rpaMMaTUyeckmnx KOHCTPYKLUWIM Mpu YTEHUW OenOoBOW N Hay4YHOW nuTeparypsl,
BnageTb OEN0BOM U Hay4YHOM TEPMUHONOTNEN.

2. NONXEH yMeTb:

nepeBoaunTb, pedoepmnpoBaTh N aHHOTMPOBATb AENOBYIO U HAYYHYIO nuTepaTypy; becenosatb Ha
aHINIACKOM A3blKe NO TEME U3yHaeMo ANCLMMIUHDI.

3. OOMXeH BnageTb:

NMUCbMEHHOM N YCTHOW peYbio NMpu YTEHMU OEN0BOM N HAy4YHOW NUTepaTtypbl; HaBblKkaMy NOHUMaHUS
[EeNnoBON U HayYHOW peyn Ha aHrUNCKON A3blke

4. nONXeH OEeMOHCTPNPOBaTb CMNOCOOHOCTb M FTOTOBHOCTb:

BNnaaetb MHOCTPAHHbIM A3blKOM Ha YPOBHE HE HMXE Pa3roBOPHOro; obnapgaTb HaBblkaMm O6LI.I,€HI/I9I,
yMeHNEM yCTaHaBnmBaTtb, nognepXmBatb 1N pa3BmBatb MEX/TNYHOCTHbIE OTHOLWEHWSA, nenoBble
OTHOWEHMA ¢ NpeacTaBUTENIMN Pas3nnyHbIX rocyaapCcTBeHHbIX, (OUHAHCOBbIX, 06LWeCcTBEHHbIX

CTPYKTYP

2. MecTo AUCLMNMNHDbI B CTPYKTYpe OCHOBHOM o6pa3oBaTtenbHOM NPorpaMmbl BbiCLLEro
npocpeccrmoHanbHoro o6pa3oBaHus

[aHHas yuebHas gucumnnmHa BkntodeHa B pasgen " 51.B.[0B.17 OucumnnnHbl (Mogynm)" OCHOBHOW
obpa3zoBatenbHoi nporpammbl 44.03.05 Meparornyeckoe obpasoBaHue (C AByMS NPOCOMIAMU
MOAroTOBKWM) U OTHOCMTCS K aucuunanHam no Boibopy. OcBavBaeTcst Ha 3 Kypce, 6 cemecTp.

HanHas yuebHas aucuunnnHa BkntodeHa B pasgen '61.B.AB5 OucumnnnHbl (Mogynm)' OCHOBHOWA
npogoeccrnoHanbHo obpasoBaTtenbHoi nporpammel 44.03.05 'Tleparornyeckoe obpasosaHue (C
LBYMSi MPOCOUNSIMA NOArOTOBKM)' M OTHOCUTCS K 6a30B0Oi (00LEenpodIeCCUOHaNbHOM) YacTu.
OcBavBaeTcs Ha 3 Kypce, B 7 CEMeCTpe.

3. KomneteHuuu obyuaroLerocs, hopMmpyemble B pe3ynbTate 0CBOEHUS AUCLUMIUHDI
/mopynsi

B pesynbTate 0CBOEHUSI AMCLMNINHBI (OOPMUPYIOTCS CReaytowme KOMNeTeHUNN:

Pacwucposka

LLincpp komnereHumu npuobpeTaeMon KOMMNeTeHL N
OK-10 6 6
(OBILEKyNbTYPHbIE CMOCOOHOCTBIO YBAXUTENbHO Y BEPEXHO OTHOCUTLCS K
KOMNETEHLIN) NCTOPNYECKOMY HAaCNeauio U KynbTypPHbIM Tpaauumam
OK-2 CMOCOBHOCTbIO aHaNN3nPOBaTb OCHOBHbIE 3Tanbl U
(0BLwekynbTypHbIE 3aKOHOMEPHOCTM UCTOPUYECKOr0 pasBuTus obuiectsa ans
KOMNeTeHLmm) JPOpMMPOBaHUS FPaxXAaHCKOW NO3nummn
OK-5 CMOCOBHOCTBIO K KOMMYHMKALMW B YCTHOW M MACbMEHHOW
(0bLweKynbTypHbIE doopMax Ha pPyCCKOM U MHOCTPAHHOM S3blKax ANs peweHns
KOMNeTeHLmMm) 3a4a4 MEXJTIMYHOCTHOIO N MEXKYNbTYPHOIO B3anNMOLENCTBUS
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PacwudpoBka
Lincpp komnereHuyu npuobpeTaeMor KoMneTeHLUU
OMK-1 CNOCOBHOCTBIO NMPUMEHSATL TEOPETUYECKMNE OCHOBbI U
METOL0/0rNI0 UCTOPUKO-KYNIbTYPHOrO 1 My3€0N0rM4eckoro
(npodhbeccmoHanbHble 6
KOMMETEHLINN) 3HaHus B NCCNIeJ0BaHNAX COBPEMEHHOIO My3es 1 00 bEKTOB
KyNnbTYpPHOro 1 NpUpOoAHOro Hacneams
OrMK-4 CMNOCOBHOCTBIO MOHUMATb, U3yHaTb U KPUTUYECKM
aHanM3npoBaTb Hay4YHy0 MHGOOPMALMIO MO TeMaTuke
(npodbeccmoHanbHble 6036
KOMMETEHLM) nccnenoBaHus, NCNonb3ys ageksarHbie MeToabl 06paboTku,
aHanmsa un cuHTesa nHgopmauum
MK-1 CNOCOBHOCTBIO NPUMEHSATb COBPEMEHHbIE METObI
(npodheccunoHanbHble nccnenoBaHui B BeOyLWnX HanpasneHnax My3enHom
KOMNeTeHLmm) NeATeNbHOCTU U COXPaHEHUW KYNbTypPHOro Hacneams
MK-10 CNOCOBHOCTLIO K y4acTuMio B pa3paboTke BbICTABOYHbIX U
(MpocheccroHansHele 3KCI'I03I/ILI,I/IOHHbIXyI'I 0EeKTOB basP
KOMMeTeHuunn) P
AK-13 CMOCOBHOCTbLIO K y4acTuto B paspaboTke
KyNbTypHO- BaTe/bHbI 7
(NPOChECCMOHanbHbIE yNbTypHO oﬁpa3o are X MporpamMm B CUCTEME My3€eHbIX
KOMMETEHLINM) yYpexXOeHUN, KyNbTYPHbIX LLEHTPOB, 9KCKYPCUOHHbIX U1
TYPUCTUYECKNX CPUPM

B pesynbraTe 0CBOEHUS OUCUUMNHBLI CTYOEHT:
1. DONXEH 3HaThb:

npasuna nepesona rpamMMaTn4eckmx KOHCTPYKUMIA NP YTEHUN OEN0BON U HAy4YHON NnuTepartypsl,
BnageTb AENOBOM N HAYYHOW TEPMUHONOTINEN.
2. DONIXEH yMeTb:

nepeBoaunTb, pedpepupoBaTb 1 aHHOTMPOBATL OENOBYIO U Hay4HYI0 nuTepatypy; becenoBatb Ha
AHIMNIACKOM A3blKe MO TEMe U3y4aeMoii ONCLMIINHDI.

3. DONIXEH BnageThb:

NMNCbMEHHOMW N YCTHOW peYbio NMpu YTEHUU OEeNOBOM N HAYy4YHOW NUTepaTtypbl; HaBblkaMn NOHUMAaHWSA
NenoBOW 1 Hay4YHOW peyn Ha aHrMNNCKOM A3blKe

4. NONXeH OEeMOHCTPUPOBATb CNOCOOHOCTb 1 FOTOBHOCTb:

BnagetTb NHOCTPaHHbIM A3blIKOM HA YPOBHE HE HNXXE Pa3roBOpPHOro, O6ﬂa,£l,aTb HaBblKaMW o6meva,
yMEHNEM yCTaHaBnmMBaTtb, nognepXxXmeatb N pa3BmMBaTb MEXTNYHOCTHbIE OTHOWEHUA, OE/10BblE
OTHOWEHNA C NpeacTaBUTENAMN Pa3iMdHbIX roCyoapCTBEHHDbIX, q:)VIHaHCOBbIX, 06Ll.l,eCTBeHHbIX

CTPYKTYP

4. CTpyKkTypa U cogepxaHvue AUCLUNMUHBI MOAyns
Obwas Tpya0eEMKOCTb AUCLMIMIIMHBI cocTaBnseT 3 3a4eTHbix(ble) eanHuL(bl) 108 yaca(os).
dopMa NPOMEXYTOYHOr0 KOHTPONS AMCUUNANHBI 3a4€eT B 6 ceMecTpe.

CyMMapHo no aucumnanHe MoxHo nony4ntb 100 6annos, 13 HMX Tekywas paboTta oueHusaetcs B 50
6annos, utorosasi dopma KoHTpons - B 50 6annos. MMH1MManbHoe KONMYecTBO ANs Aonycka K 3a4eTy
28 6annos.

86 6annos 1 bonee - "oTANYHO" (OTN.);

71-85 6annos - "xopowo" (xop.);

55-70 6annos - "ynoBneTBOpUTENBHO" (YAO0B.);

54 6anna n MeHee - "HeyLOBNETBOPUTENbHO" (Heyn.).

4.1 CTpyKTypa 1 comepXxaHue ayauTopHon paboTbl N0 AUCLMNNINHE/ MOAYIO
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TemaTnyeckum nnaH gUCUUNANHbI/MOAYNA

Buabl u yachol

ayauTopHom pabortbl,
Paspen ¥ P P

Henens MX TPYAOEMKOCTb Texviume cbobMbI
N .D.MKIIL:)MHJLI:'HH/ CeMECTPceM':crpa (B yacax) \I’('-é-'-HTpﬁmP
ny NMek ,,",,nPaKT"“eCKMenaﬁopaTopHue
u 3aHATUA pa6oTbl
Tema 1. Tema 1.
!-Management 6 2 2 0
5 Tema 2. Tema 2. 5 ) , -

‘ICompany structure

Tema 3. Tema 3.
3.[Management and 6 2 6 0
cultural diversity

Tema 4. Tema 4.

4. Recruitment 6 2 4 0
5|and motivation | 6 2 | @ 0
6. :—eelgt?o?{ Tema 6. Labour 6 5 4 0
£ -erc(?gI r?oZﬁ iz?rh:lfarlaztr-gc]:?u re 6 0 4 0
o[ oy Tewa s Goods | o |+ | o
ez | s o | o | o e
WNtoro 12 28 0

4.2 CopepxaHue AUCLUMNIMNHBI
Tema 1. Tema 1. Management
JNeKLMoHHoe 3aHsiTne (2 4aca(oB)):
Management/ What is management
npaktnyeckoe 3aHsitne (2 4aca(os)):

Make summaries and learn to make a report. Participate in discussions using your personal
experience. Participate in role plays on problems of management

Tema 2. Tema 2. Company structure
NeKLuMoHHoe 3aHsiThe (2 yaca(os)):
Company structure

npakTudeckoe 3aHsitne (2 yaca(os)):

Learn to study information presented in the diagrams and support your talks with the information
given in them. Participate in discussions using your personal experience.

Tema 3. Tema 3. Management and cultural diversity
JNIeKLMOHHOe 3aHsiTne (2 4aca(oB)):

Management and cultural diversity

npaktnyeckoe 3aHsitne (6 4aca(os)):

Understand the importance of independence of culture and management. Learn about the varieties
of cultures and their impact on transactions, negotiations and meetings. Participate in discussions
using your personal experience. Master skills in writing a summary, an essay.

Tema 4. Tema 4. Recruitment
JNeKuMoHHoe 3aHsiTne (2 4yaca(oB)):
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Recruitment
npaktnyeckoe 3aHsitne (4 4aca(os)):

Learn how to look impressive during an interview. Learn how to be successful along the road of your
career. Participate in discussions and role plays on the problem of employment using your personal
experience. Master skills in writing a summary.

Tema 5. Tema 5. Work and motivation
JNeKuMoHHoe 3aHsiTne (2 4yaca(os)):
Work and motivation

npakTnyeckoe 3aHsitne (2 4aca(os)):

Understand job market trends. Study theories of work and motivation. Participate in discussions
using your personal experience.

Tema 6. Tema 6. Labour relation
JIeKLMOHHOe 3aHsiTue (2 4aca(oB)):
Labour relation

npakTnyeckoe 3aHsitne (4 4aca(os)):

Learn the information of the emergence of trade unions and their activities. Study some acts and
laws that are supposed to regulate the interaction between the employer and employees. Participate
in discussions using your personal experience

Tema 7. Tema 7. The economic infrastructure
npaktnyeckoe 3aHsitne (4 4aca(os)):

Understand different types of business organizations. Learn to make a summary and draw up a
project about companies business. Do the research about the existing companies and their activities
in the market. Participate in discussions using your personal experience.

Tema 8. Tema 8. Goods and services
npakTudeckoe 3aHsitne (4 yaca(os)):

Learn about marketing concepts, research and strategy. Participate in discussions and situations on
solving marketing problems. Master skills in writing a summary, an essay

4.3 CTpyKTypa 1 copepXxaHume caMOCTOSATe/IbHOM paboTbl AUCLMUMIUHBI (MOLYNSA)

Buabi
N Pasnen Cemect Hepens | camocTostensHon [TpyA0eMKOCTb ;%%%:L:?:;Egg;
AducumnnuHel pcemeCTpa pabortbl (B yacax) 260TbI
CTYyAOEeHTOB P
Tema 1. Tema 1. 6 BbINOIHEHNE 9 NMUCbMEHHas
‘IManagement yrnpaxXHeHW paboTta
Tema 2. Tema 2. cocTaBneHue .
. THbI On
Company structure 6 ananoros 8 ye onpoc
obcyxaeHne
NNYHbIX
Tema 3. Tema 3. gﬁ?yauvm
.Management and 6 6 8 AncKyccus
cultural diversity obcyxnenne
pasnnYHbIX
cuTyaunmn
Tema 4. Tema 4. cocTaBneHue
. . Bas ur
Recruitment 6 ananoros 8 Aenosa pa
obcyxaeHne
. lﬁgarln%ti-l\;z:?gns Work 6 pasnn4yHbIX 8 auckyccus
cutyauum
NMUCbMEHH
Tema 6. Tema 6. Labour 6 BbINONMHEHNE 9 uofnamieeoe
‘[relation npaXHeHun
elatio ynpaxHe 3anaHue
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Buabi
N Paspen Cemect Hepens | camocTosiTensHon [TpyA0eMKOCTb ;%%%:L:?:;Eﬂg;
AducumnnuHbl pcemecha paborthbl (B wacax) 260TbI
CTYLEHTOB P
obcyxaeHne
Tema 7. Tema 7. The
7. L ; 6 pasnnYHbIX 9 Anckyccus
nomic infrastr r -
economic infrastructure cuTyaumii
BbICTYMNEHME C
Tema 8. Tema 8. Goods npeseHTaunen
8. and services 6 no 3aJaHHoM 9 fpeseHTauns
Teme
Ntoro 68

5. ObpasoBatenibHble TEXHONIOTUK, BK/IKOYas UHTEepaKTUBHblie POpPMbl 00yYeHUs

Lenosas vrpa

Tema 1,5

Tema 1. Management

Study the conflict situation below. Answer the questions, divide into two groups and choose the
roles. Act out a meeting where you try to solve a problem and take a decision.

Tema 5. Work and motivation

Study the situation given below and work in groups of five.

Situation: soon coming strike at the level of blue collars in an oil refinery; demands and conditions
have not been laid down.

Characters: The head of the oil refinery, chairman and members of director board (of a holding
which includes the oil refinery), advisers in the field of stuff policy, representatives of labor union.

Targets:

1) to establish the causes of strike;

2) to determine all possible and available ways out;

3) to set preventive measures against future possible disorders in stuff

6. OLeHOUHble cpeacTBa OJ1sl TEeKYLLLEero KOHTPOssi yCrneBaeMOCTH, MPOMEXYTOUYHOM
aTTecTauMm No UToraMm OCBOEHUsl AUCLUMIUHBI U yueOHO-MeToauyeckoe obecrneyeHune
camocTosiTeNlbHOM paboTbl CTYAEHTOB

Tema 1. Tema 1. Management
nMcbMeHHas paboTa , NpUMepHbIE BONPOCHI:

KETPOHHBH
B_EPCHTET

AHATTAMECKAR CrCTEMA KPY
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Exercise1. Guess the meaning of highlighted words, first match them with the definitions and then put
them into the sentences: Definitions: 1. Something important that you succeed in doing by your own
efforts. 2. Official connections between countries, companies, organisations etc. 3. Someone who is
paid to work for someone else. 4. A chance to do something or an occasion to do something. 5.
Method, product, practice etc. has been use for a long time and is considered the usual type. 6. The
process of making or growing things to be sold, especially in large quantities. 7. To succeed in
achieving something after trying for a long time. 8. Something that you trying hard to achieve,
especially in business or politics. 9. A person, team, company etc. that is competing with another. 10.
Not showing any feelings of sympathy, friendliness etc. 11. Having a duty to be in charge of or to look

training new staff. Exercise 2. Find the English equivalents for the following word combinations: 1.
[0CTaTO4YHO HeJaBHUIM 2. CNPOC M NpeanoxeHne 3. 0eNCTBMSA Yyenoseka 4. HepackpbiTas Bbiroga 5.
pVCKOoBaTb CBOMM KanuTtanom 6. BbipaboTatb cnocob focTuxeHus (ueneit) 7. obpasoBaTtenbHble
yuypexeHns 8. nesiTenbHOCTb opraHn3aumm 9. BbinonHATb paboTy 10. BHOCUTL BKNag B
opraHnsaumio 11.06ecneymsBaTb/rapaHTUPOBaTh, YTO LM OOCTUMHYTHI 12. MPOAoNXaTb YiyylaTbcst
Exercise 3. Match the words from the text (column A) with their synonyms (column B) and their
antonyms (column C) column A column B column C recent apparently customary objective creative
doubtfully opportunity separate misfortune commercialize impartial block innovative examine buy
analyse chance silence individual current neglect communication advance old promotion advertise
together obviously conversation subjective

Tema 2. Tema 2. Company structure
YCTHbI ONPOC , NPUMEpPHblEe BOMPOCH!:
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Read the text and do exercises after it. Organizations Organizations need to be understood and
intelligently managed because they are an ever-present feature of modern life. When people gather
together and formally agree to combine their efforts for a common purpose, an organization is the
result. All organizations, whatever their purpose, have four characteristics: coordination of effort,
common goal or purpose, division of labor, and hierarchy of authority. If one of these characteristics
is absent, an organization does not exist. Coordination of efforts multiplies individual contributions. A
common goal or purpose gives organization members a rallying point. By systematically dividing
complex tasks into specialized jobs, an organization can efficiently use its human resources. Division
of labor permits organization member to become more proficient by repeatedly doing the same
specialized task. Organization theorists have defined authority as the right to direct the action of
others. Without a recognized hierarchy of authority, coordination of effort is difficult, if not impossible,
to achieve. Although the analogy between natural systems and human social systems (organizations)
is an imperfect one, there are important parallels. Organizations, like all open systems, are unique
because of 17 their interaction with the environment, equifinality (reaching the same result by
different means), synergy, and dynamic equilibrium. Exercise2. Match the words with the definitions:
1) Hierarchy 2) Contributi on 3) Rallying 4) Efficient 5) Proficient 6) Aid 7) Mutual 8) Bureaucra cy 9)
Paradox 10)Rigid a) Help or assistance b) Achieving maximum productivity with minimum wasted
effort ¢) A systeminwhichmembersofanorganizationorsocietyareranked accordingtorelativestatus d)
Not able to be changed or adapted e) Competent or skilled in doing or using something f) Held in
common by two or more sides g) A system of government in which most of the important decisions
are taken by state officials rather than by elected representatives h) Having the effect of calling
people to action i) Participation in smth j) A seemingly absurd statement which may prove to be well
founded or true Exercise3. Decide if the statements are true (T) or false (F): 1. Organizations should
be managed carefully in order to be profitable. 2. All organizations have five main characteristics. 3.
Division of labor helps to use organization?s human resources efficiently. 4. It is hard to achieve
coordination of effort without a recognized hierarchy of authority. 5. There is a clear universally
accepted classification scheme among organization theorists. 6. Organizations can be classified by
purpose and technology. 7. Fayol, Taylor, and Weber are the representatives of modern views of
organizations. 8. Bureaucracies are characterized by their division of labor, hierarchy of authority,
framework of rules, and impersonality. 9. When bureaucratic characteristics are carried to an
extreme, organization?s efficiency increases. 10. Organizations, like all open systems, may be called
unique.

Tewma 3. Tema 3. Management and cultural diversity
ANCKyccus , NpUMepHbIe BOMPOCHI:

Work in pairs and discuss the topics: 1. Important responsibilities in business 2. Management 3.
Management and cultural diversity

Tema 4. Tema 4. Recruitment

nenosas urpa , NpuMepHbIe BONPOCHI:

Study the situation given below and work in groups of five. Situation: soon coming strike at the level
of blue collars in an oil refinery; demands and conditions have not been laid down. Characters: The
head of the oil refinery, chairman and members of director board (of a holding which includes the oil
refinery), advisers in the field of stuff policy, representatives of labor union. Targets: 1) to establish
the causes of strike; 2) to determine all possible and available ways out; 3) to set preventive
measures against future possible disorders in stuff

Tema 5. Tema 5. Work and motivation

OUCKYCCUS , MPYMEepHble BONPOChHI:

PerucrtpaumoHHbin Homep 980314518 SAEKTPOHHBH
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Read the article and tick (D) A, B, or C. In 1990, the World Bank published a report showing that
there were over a billion people in the world with an income of just one dollar a day. At the start of
this century, the United Nations promised to halve this figure by 2015. It has been working hard to
keep this promise ever since. A series of short films was made to show what you can buy in different
countries with this tiny amount. In a market in Nepal, for example, they could only buy four bananas
and a loaf of bread. It was impossible to buy meat or any protein. Other people have been horrified to
learn how enormous the problem is and have taken action in different ways. A UK charity called 1
Dollar a Day has been raising money to invest in projects to improve health, clean water, education,
etc. They have also given people loans to help them set up a business as it is difficult to borrow
money if you have no bank account. In the US, two school teachers decided to try spending only one
dollar each day on food for a month and have now written a book about their experience. They say
they were often starving, and got bored with eating the same food. And they couldn?t afford to buy
healthy foods such as fresh fruit and vegetables. The book describes how much rich countries waste,
and how they try to save money by buying cheap food from other countries. The World Bank has
recently published another report on how the situation has changed since 1990. One dollar is worth
less now, and food and fuel cost more, so it is difficult to work out exactly how much progress there
has been. However, there have clearly been some amazing changes. Between 1990 and 2008, the
number of people who earned salaries below the poverty line went down from 43% of the developing
world to 22%, so the UN has already made a big difference. Of course there is still a huge amount to
do to improve the lives of millions of people throughout the world. Example: More than a billion
people one dollar a day in 1990. A gave [l B earned [l C saved [l 1 In the UN made a
promise to cut the poverty figures by half. A 2000 [l B 1900 [I C 2015 [l 2 In Nepal it costs one dollar
to buy and some bread. A cheese [l B meat [ C a few bananas [l 3 The charity 1 Dollar a Day
lends people money to . A get water [ B start a business [l C buy food [l 4 Two school
teachers spent one dollar a day on .Aabook[ B vegetables 0cC eating 05 They were often
very . A tired I B hungry [l C healthy [I 6 It wasn?t possible to buy with a dollar. A
unhealthy food 0B anythin [?/C fruit ] 7 The book shows how much rich countries . A throw
away 0B spend each day U C can afford to buy [l 8 Since 1990, the situation has changed A
very little 1 B not at all [l C a surprising amount [I 9 In 2008, of the world?s population was
very poor. A 43% [ B 22% [l Cover a billion [ 10 The writer say

Tema 6. Tema 6. Labour relation
NMMCbMEHHOE OOMallHee 3adaHue | anMeprle BOI'IpOCbIZ

Write an email introducing yourself to a new friend. For example: Hi Martha, How wonderful to hear
from you. Of course | remember you, although it’s over ten years since we last met. Who gave you
my email address? It was great to learn a bit about you and your family. You asked what I’'m doing
these days, so here’s some of my news. First things first ? | married George! | know you never liked
him much, so you’ll probably be pleased to hear that were now divorced. However, we still see each
other a lot because we have two children, twins, Sam and Toby. Theyre six now and theyre good
boys. Although of course, they re sometimes a bit of a handful. We moved from Birmingham because
| didn't want the boys to grow up in a big city. We now live in a big, old farmhouse in Wales. It’s really
beautiful although expensive to look after because it’s so old. George still lives in Birmingham.
However, he often visits us -and the boys always spend part of their holidays with him. | know you're
busy, but I"d love you to visit us and meet my new husband. Yes, I'm married again. Do you
remember Hugo King? He was older than us and | think you liked him a lot! Well, we got married a
year ago. Can you believe it? | can’t wait to hear more of you news, so write very soon. Love
Rebecca

Tema 7. Tema 7. The economic infrastructure
ONCKYyCCUS , MPUMEPHbIe BOMPOCHI:

Work in pairs and discuss the topics: 1. Company structure 2. The economic infrastructure 3. Work
and motivation 4. Management

Tema 8. Tema 8. Goods and services

npeseHTauns , NpUMepHble BONPOCHI:

npe3eHTaumns KOMNaHum ¢ nocnepyllei ycTHom becenon
Tema . UToroeas doopma KOHTpons
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MprMepHbIEe BONPOCHI K 3a4eTy:
1. NMnucbMeHHas paboTta
Tema1,3,5,7,8

Tema 1. Management

Task 15, p.23 Study the information given below about Juniper LTD and write a report. Consult
Writing References, see Appendix Il p. 134.

Juniper is a medium-sized company based in Norwich producing a variety of natural health foods in
three separate factories around the town. The Personnel Director, Ben Walton, has recently seen
some statistics on the subject of lateness and absenteeism among his workforce and they have
displeased him. A summary of the figures for the last two years is shown here. He has asked you as
his newly appointed Personal Assistant to write him a brief but formal report (maximum 200 words)
setting out your interpretation of these figures. He is considering the possibility of introducing flexible
working hours at Juniper and would like to know what you see as the merits and demerits of this
proposal. He would also like to know whether you have any other ideas on how the problems of
absenteeism and lateness might be tackled.

You may include diagrams in your report if you wish.

Tema 3. Management and cultural diversity

Task 15, p.56 Write an essay (200-250 words) giving advice to a foreign business person coming to
your country to negotiate with local companies

Tema 5. Work and motivation

Task 18, p.89 Write a three-body essay on the topic "Basic conditions of effective work" (22-250
words).

Tema 7. The economic infrastructure

Task 14, p.113 Collect Internet information relating to companies which have recently gone into
liguidation and compile a report analyzing the reasons for the failure of these businesses.

Tema 8. Goods and services

Task 28, p.131 Write an essay 'Market economy: for and against', speculating on advantages and
disadvantages of this type of economy. Are you an advocate of this type of economy? Why/why not?
(200-250 words). Consult Writing References, see Appendix Il p. 131-134.

2. lenosag urpa

Tema 1,5

Tema 1. Management

Study the conflict situation below. Answer the questions, divide into two groups and choose the
roles. Act out a meeting where you try to solve a problem and take a decision.

Tema 5. Work and motivation

Study the situation given below and work in groups of five.

Situation: soon coming strike at the level of blue collars in an oil refinery; demands and conditions
have not been laid down.

Characters: The head of the oil refinery, chairman and members of director board (of a holding
which includes the oil refinery), advisers in the field of stuff policy, representatives of labor union.

Targets:

1) to establish the causes of strike;

2) to determine all possible and available ways out;

3) to set preventive measures against future possible disorders in stuff

3. YCTHbIV onpoc
Tema 1,2,4,8
Tema 1. Management

[0 Consider three careers which might be available to you. Make a short list of the potential merits
and demerits of each and then decide (and indicate) which of the careers you would prefer.
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[0 Make a list of the likely merits and demerits of the Eurotunnel and then decide (and indicate)
whether you think Britain do benefit from this venture.

[0 Consider where you will take your next holiday. Make a short list of the options and write under
each the merits and demerits of each of the proposals. In the light of your analysis where do you
think you will be taking your next holiday? Consult Speaking References p. 126-130.

While preparing, make up a table where you put down all the pros and cons.

Tema 2. Company structure

00 what positions can be named as: directors, senior/middle, junior/supervisory, workforce;
blue-collar and white-collar?

[0 What did cause the reduction of demand for unskilled worker in 1980s? What was the
consequence of it?

(0 can you name the sources and effect of white-collar workers or management redundancy last
decade of twenty century?

[0 Expand the process of organisational structure delayering.

[0 What does author mean for economic recovery?

[0 Speak to the Figure 4. How can you describe it in accordance with present-day situation?
[0 Consult Speaking References p. 126-130.

Tema 4. Recruitment

Work in pairs; study the situation below and in pairs act out the talk. Consult Speaking References
p.126-130.

An old-time plant manager is having an argument with a bright-eyed new hire that has been brought
into the company to implement automation in the plant. Their basic outlooks are quite different.
Tema 8. Goods and services

Task 20, p.127 Act out the dialogue as if Victor Powell and Sandra Davidson speak English and
Julian Crawford speaks Russian through the interpreter.

4. Nnckyccusa

Tema 3,4.5, 8

Tema 3. Management and cultural diversity

Multinational companies can either attempt to use similar management methods in all their foreign

subsidiaries, or adapt their methods to the local culture in each country or continent. Work in small
groups and discuss the following questions:

[0 Which procedure do you think is the most efficient?

[0 Do you think the culture of your country is similar enough to those of neighbouring countries to
have the same management techniques? Or are there countries nearby where people have very
different attitudes to work, hierarchy, organization, and so on?

Find some additional material (facts, statistics, and opinions of other famous people on the topic of
the discussion if possible) to sound convincing and reasonable.

When you state your opinion developing the ideas presented in the text, specify your position on the
problems and substantiate it. Consult Speaking References p. 126-130.

Tema 4. Recruitment

Task 20,p. 74 Discuss in groups of three what you think about working as a personal manager, is
this job challenging? Why/why not? Would you like to work in the Personnel Department? Reason
your answers. Consult Speaking References p. 126-130.

Tema 5. Work and motivation

Task 4, p.81 Discuss in small groups what can be the causes and consequences of the changes in
the employment system. . Consult Speaking References p. 126-130.

Tema 8. Goods and services

Task 12, p.122 Discuss with a partner why marketers look for new market opportunities? What
pitfalls they have to overcome in this direction. Consult Speaking References p. 126-130.

PerncTpaumnoHHblii Homep 980314518 O DAEKTPOHHEBIH

Ctpanunua 12 n3 18. j 11} yLH,lfI,F EP‘C}IT??



Mporpamma aucumnnuHbl "OenoBolt aHrnnincknin a3bik"; 44.03.05 MNeparornyeckoe obpasosaHve (C ABYMS NPOGOUASAMU NMOATOTOBKN);
LOLIEHT, K.H. (DoueHT) LdynbmyxameTosa I'.®. , ctapwwuii npenonasarens, 6/c Hypmuesa P.P.

5. lNpe3eHTaums
Tema 3,6,7
Tema 3. Management and cultural diversity

Prepare small presentations in pairs comparing Russian and Japanese business cultures. If it is
necessary, use cultural guides, internet resources. Consult Speaking References p. 126-130.

Tema 6. Labour relation

Prepare a research about a 100-200 world history of unions in your country. Cover the following
questions in your research:

[0 When were they first founded?

[0 Have they always been legal?

[ Have there been periods in which they have been more or less powerful, or important, or
necessary, than today?

Tema 7. The economic infrastructure

Work in groups and talk about your own company (multi-national corporation or conglomerate
company) prescribing all points of the Articles of Association and the Memorandum of Association:

[0 the name of the company;

[0 the address of the registered office;

[ a statement of the company's aims;

[0 the amount of capital the company wishes to raise;

[0 a statement that the shareholders' liability is limited.

[0 the nominal capital;

[0 when and how shareholders' meetings are to be conducted, and the voting
rights of members;

[0 how profits and losses will be distributed;

[0 the directors' names;

[0 how directors will be appointed and the nature of their authority.
Present your organisation.

3avet

Bonpochbl k 3a4ety

1) 1. How companies are ruled

2. Types of organizing activities in a company

. How to be successful along the road of your career

. How to look impressive during an interview

. Theories of work and motivation

. Competition among companies for a global marketplace

. Job market trends

. Acts and laws that regulate the interaction between employers and employees
9. The emergence of trade unions and their activities

10. Problems of regulations of interrelationships between employers and employees
11. Types of business organization

12. Marketing concepts and activities

0o NO Ok~ W

2) Read the text and give a summary

Most organisations have a hierarchical or pyramidal structure, with one person or a group of people
at the top, and an increasing number of people below them at each successive level. There is a
clear line or chain of command running down the pyramid. All the people in the organisation know
what decisions they are able to make, who their superior (or boss) is (to whom they report), and who
their immediate subordinates are (to whom they can give instructions).

KETPOHHBH
EEPCHTET

SHHO AHATVTAHES AR CHCTEMA Kby
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Some people in an organisation have colleagues who help them: for example, there might be an
Assistant to the Marketing Manager. This is known as a staff position: its holder has no line
authority, and is not integrated into the chain of command, unlike, for example, the Assistant
Marketing Manager, who is number two in the marketing department.

Yet the activities of most companies are too complicated to be organized in a single hierarchy.
Shortly before the First World War, the French industrialist Henry Fayol organised his coal-mining
business according to the functions that it had to carry out. He is generally credited with inventing
functional organisation. Today, most large manufacturing organisations have a functional structure,

including (among others) production, finance, marketing, sales, and personnel or staff departments.

This means, for example, that the production and marketing departments cannot take financial
decisions without consulting the finance department.

7.1. OcHOoBHas nuTeparypa:

1. Nlenosown nHoctpaHHbin a3bik/[ pywaesak.b., Mawykosall.A. - KpacHosp.: COY, 2015. - 192 c.
http://znanium.com/bookread2.php?book=550490

2. MaHbkoBckas 3. B. AHIMIRCKUiA A3blK B CUTYaUMsX NOBCEAHEBHOrO AENOBOro obweHus: YyebHoe

nocobve / 3.B. MaHbkoBckas. - M.: HAL NHdpa-M, 2012. - 223 c.
http://znanium.com/catalog.php?bookinfo=252490

3. MaHbkoBckas 3. B. [1enoBoit aHrUNCKMA S3bIK: YCKOPEHHBIA Kypc: YuyebHoe nocobue / 3.B.
ManbkoBckas. - M.: HAL MH®PA-M, 2014. - 160 c.

http://znanium.com/catalog.php?bookinfo=437373

7.2. lononHutenbHasa nureparypa:

1. AwwnnHa T. A. English for Business Communication. AHFrniAckuii A3blK Anst 4enoBoro obweHns:
YyebHoe nocobue / T.A. Awwnna, O.H. Xatkun - M.: ®dnmHta: MINMCK, 2009. - 112 c.
http://znanium.com/catalog.php?bookinfo=212214

2. Cunonc, O. B. Develop Your Reading Skills: Comprehention and Translation Practice. Oby4yeHne

4TEHWIO N NepeBoay (AaHMMNIACKMIA A3bIK) [DNeKTPOHHbIN pecypc] : y4eb. nocobue / O. B. Cunonc. -
2-e n3a., crepeotun. - M. : dnnHTa : Hayka, 2011. - 376 c.

http://znanium.com/catalog.php?bookinfo=409896

7.3. UHTepHeT-pecypcChl:

BiblioRossica - http://www.bibliorossica.com

Business English - http://www.businessenglishsite.com
English club - https://www.englishclub.com/business-english
9BC bubnmopoccuka - www.bibliorossica.com

9BC 3HaHunyM - www.znanium.com

8. MarepuanbHo-TexHU4eckoe obecrneyeHue oUCLUMUNINHbI(MOAYS)

OcBoeHrve gncunnnuHbl "[enosoi aHrMMNCKUA 93bIK" npegnonaraeT UCnonb3oBaHUe cnemywero
MaTepuanbHO-TEXHNYECKOro 0becneyeHus:
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MynbTumMeauiiHas ayautopusi, BMECTUMOCTbO 6onee 60 Yenosek. MynbTumMeaniiHas ayautopus
COCTOUT N3 UHTErPUPOBAHHBIX UHXEHEPHbIX CUCTEM C €AUHOWN CUCTEMON yNpaBneHns, OCHalWeHHas
COBPEMEHHbBIMU CPELCTBaMM BOCNPOU3BEAEHUS U BU3yanu3auum noboit Buaeo n ayamno
NHdpopMauuu, NOyYeHNs 1 nepenadn SNeKTPOHHbIX JOKYMEHTOB. TUNoBasi KOMMIeKTaLms
MyNbTUMEOMNAHOM ay AUTOPUN COCTOUT U3: MyNbTUMELMIHOrO NPoeKTopa, aBTOMaTN3NPOBAHHOIO
MPOEKLIMOHHOrO 3KpaHa, akyCTUYECKO CUCTEMDI, a TaKXe MHTepPaKTMBHONM TpMbyHbI NpenoaaBsaTens,
BK/IlOYaloLWen Ta4y-CKpMH MOHUTOP C AMaroHasnblo He MeHee 22 Ol0IMOB, NepCcoHalbHbI KOMMbIOTEP
(C TexHnyecknmm xapaktepucTukamm He Huxe Intel Core i3-2100, DDR3 4096Mb, 500Gb),
KOHJOepeHL-MUKPOOH, 6ecnpoBoaHOM MUKPOGIOH, 610K ynpaeneHns obopynoBaHUeM, MHTEPAENChHI
noakntoyermns: USB,audio, HDMI. MiHTepakTBHas TpmbyHa npenoaaBaTtens sBnsieTCcs KMo4eBbIM
3N1EMEHTOM yrpaBneHns, 06 beANHSIOWMNM BCE YCTPONCTBA B EANHYIO CUCTEMY, U CIYXUT
NONHOLIEHHbIM paboymm MecToM npenoaasatens. MNpenoaaeatens MMeEET BO3MOXHOCTb JIErKO
ynpaBnsiTb BCE CUCTEMOW, HE OTXOAS OT TPMOYHbI, 4TO MO3BONSIET MPOBOANTL NEKLMMW, MPaKTUYEeCKNe
3aHATWA, Npe3eHTauun, BebrHapbl, KOHEPEHUNM U Opyrie BUObl ayAUTOPHON Harpy3Ku
obyyatowmxcs B yA06HON 1 DOCTYMHOW ANSt HAX CPOPME C MPUMEHEHNEM COBPEMEHHbIX
NHTEPaKTMBHbIX CPeaCcTB 0Oy4eHMs, B TOM YMC/e C MCNONb30BaHMEM B NpoLiecce 0by4yeHuns Bcex
KopnopaTuBHbIX pecypcoB. MynbTumMeouinHas ayautopus Takxke oCHalleHa WupPOoKOrnonOCHbIM
LOCTYNOM B CETb MHTEpHET. KomnbloTepHoe 060pynoBaHMEM NMEET COOTBETCTBYIOWEE
NVLEH3NOHHOE NporpaMmMHoe obecneyeHue.

KomnbtoTepHbIl kKnacc, npeacraensowmii coboi paboyee Mecto npenogasaTens n He MeHee 15
paboymx MECT CTYAEHTOB, BK/IHOYAOLWMX KOMMbIOTEPHbIN CTOM, CTYN, NEPCOHANbHbIA KOMMbLIOTEP,
NVLEH3NOHHOE NporpaMMHoe obecneyeHre. Kaxablii KOMAbIOTEP MMEET WNPOKOMONOCHbBIV JOCTYN B
ceTb NHTepHeT. Bce koMnbioTepbl NOAKNIOYEHbI K KOPNOPaTMBHON KOMMbioTepHON ceTn KDY n
HaxoOsTCs B €4MHOM OOMEHe.

JNIMHragpOHHbIN KabnHeT, NpeacTaBnsOWMA coboi YyHMBEPCaNbHbIA TMHFAGOHHO-NPOrPaMMHbIiA
KoMnekc Ha 6a3e KOMMbOTEPHOrO Kfacca, CocTosAWMiA 3 paboyero Mecta npenonasartens (CTon,
CTYN, MOHUTOP, NEePCOHanNbHbI KOMNbIOTEP C NporpaMmHbIM obecnedeHmnem SANAKO Study Tutor,
rofoBHas rapHuTypa), U He MeHee 12 paboymnx MecT CTyAEeHTOB (CrneunanbHblid CTOM, CTYN, MOHUTOP,
nepcoHanbHbIi KOMNbloTep ¢ nporpamMmHbiM obecnedeHnem SANAKO Study Student, ronosHas
rapHuTypa), CEeTEBOro KOMMyTaTopa Anst CTPYKTYpUpOBaHHON kabenbHol cncteMbl kabuHeTa.

NnHrachoHHbIN KabnHeT NpeacTaBnseT cobor KOMNNEKC MyNbTUMEANAHOrO 060pynOBaAHMS U
nporpaMMHoro obecneyeHns ons oby4eHns HOCTPaHHbLIM i3blkaM, BKNOYAIOWMIA NporpaMMHoe
obecneyeHne ynpasnexus knaccom n SANAKO Study 1200, koTopble 4at0T BO3MOXHOCTb
NCMNONb30BaHNS B y4eOHOM NPOLECCE NHTEPAKTUBHbIE TEXHONOMMN 00Y4YEHNS C UCMONb30BaHNE
COBPEMEHHbIX MyNbTUMEAMNNHbBIX CPEACTB, pecypcos VHTepHeTa.

MporpammHbii komnnekc SANAKO Study 1200 naet BO3MOXHOCTb MHHOBALMOHHOIO BEAEHWS
y4ebHOro npouecca, oOH npeanaraeT WMPOKWIA CNekTp BUOOB AEeATENbHOCTA (3a8aHunii),
nooaepXunBatowWwmx Kak NPakTUKN CRyWaHNs, Tak U TPEHUHI PEYEBON aKTUBHOCTU: MPakTUKa YTEHWs,
npocnywmsaHve, cnegosaHne obpasuy, obcyxaeHune, Kpyrnblii CTON, UCNonb3oBaHne VIHTepHeTa,
camooby4yeHune, TecTmpoBaHue. lNpenogasaTenb ABNSETCS LEHTPaNbHON ourypoin npouecca
0by4yeHuns. EMy NnpenocTaBnaioTCs MHCTPYMEHThI ynpaBneHns knaccoMm. OH Takxe MoXeT
MCNONb30BaTb MHOMOYUCIEHHbIE METOObI OLEHKN OOCTUXEHWI yYallMXCa 1 CNeanTb 3a UX
anHammkon. SANAKO Study 1200 npenoctaBnsieT yqawmMcs Hamny4iwme BO3MOXHOCTN Ang
BbIMOIHEHNS pPeYeBbIX YNPaXXHEeHU 1 3a0aHnin, OCHOBAHHbIX HA TeKCTax, ayano- u
Buoeomatepuanax. Bes ayoutopms moxet ObiTb pasgeneHa Ha noarpynnol. 970 No3BoONseT
opraHn30BaTb OTHAENbHYK TPAEKTOPMIO 0ByYeHNS ONs KaX A0 NOArpynnbl. Yyawmecs Moryt
paboTaTb CaMOCTOSTENBHO, B @aBBTOHOMHOM PeXUMe, NPy 3TOM Npenoaasartefib MOXeT
KOHTpOnMpoBatb ux gerncteus. B coctas nporpammHoro komnnekca SANAKO Study 1200 Takxe
BXoAuT moaynb Examination Module - Mmooynb co3gaHuns v ynpasneHus Tectammn s NpoBepku
KOHKPETHbIX HAaBbIKOB 1 CNOCOBHOCTEN yyalerocs. [MOKoCTb JaHHOrO MOOyNns NO3BONseT
npenofaBaTtensam nerko BapbvpoBaTh TUMbl BOMPOCOB B TECTE U peaakTMpoBaTth CyLeCTByoWwWme
TECThbl.

Takxe B coctaB nporpammHoro komnnekca SANAKO Study 1200 Takxe BXoauT Moay/b obpaTHOA
CBS13M1, C MOMOLLbIO KOTOPbIX MOXHO B MPOLIECCE 3aHATMS MPOBECTM 3KCMPECC-0NpPOC ayantopmm 6e3
MOAroTOBKM BONbLOro TECTa, a TakXe y3HaTb MHEHME ayaAUTOpuK No Kakon-nnbo teme.
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Kax oblii KoMNbioTeP NMMHradPOHHOro Knacca MMeeT WNPOKOMONOCHbIA AOCTYN K ceTu VIHTepHeT,
NMLEH3MOHHOE NporpaMmMHoe obecneyeHne. Bce yHBepcanbHble MMHrad)OHHO-MPOrPaMMHbIe
KOMMAEKCbl NOAKMOYEHbI K KOPropaTUBHOM KOMMboTEPHOM ceTn KDY 1 HaxoasTcs B eAMHOM
LOMEHE.

OcBoeHve ancumnavHbl "[enoBoi aHrMMACKUA A3bIK" NpeanonaraeT NCNonb3oBaHne Cnemyowero
MaTtepuanbHO-TeEXHNYeCckoro obecrneyeHus:

MynbTumMeouiiHas ayoutopus, BMECTUMOCTbIO 6bonee 60 yenosek. MynbTumMeauiiHas ayamtopums
COCTOWUT N3 UHTErPUPOBAHHbIX UHXEHEPHbIX CUCTEM C €AMHON CUCTEMON YyNpaBneHns, OCHaLeHHas
COBPEMEHHbBIMU CPELCTBaMM BOCNPOU3BEAEHUS U BU3yanv3auum noboin BuaAeo n ayamno
nHGopMaLMK, NONYYEHNS N Nepeaayn aNeKTPOHHbIX AOKYMEHTOB. TUNoBas KoMnnekrauus
MyNbTUMEANAHOW ayANTOPUN COCTOUT U3: MyNbTUMEAMAHOrO NPOEKTOPa, aBTOMaTU3NPOBAHHOMO
MPOEKLIMOHHOrO 3KpaHa, akyCTUYECKON CUCTEMBI, a TAKXEe MHTEPAKTMBHONW TpMbyHbI NpenoaaBsartens,
BK/IIOYAIOLWEN Ta4y-CKPUH MOHUTOP C AMaroHanbio He MeHee 22 AI0AMOB, NEPCOHANbHbBIA KOMMbIOTEP
(c TexHnyecknmm xapaktepucTtukamm He Huxe Intel Cre i3-2100, DDR3 4096Mb, 500Gb),
KOHgoepeHL-MUKPOoH, 6ecnpoBoaHOM MUKPOGOOH, 610K ynpaeneHns obopynoBaHueM, MHTEPAErChI
noakntouerms: USB,audi, HDMI. NHTepakTnBHas TpnbyHa npenonasBatens SBnseTcs Kno4YeBbiM
3NEMEHTOM yNpaBneHns, 00 bEANHSIOWMNM BCE YCTPONCTBA B EOMNHYIO CUCTEMY, U CIYXUT
NONMHOLIEHHbIM paboymm MecToM npenoaasatens. lNpenonasartens MMEET BO3MOXHOCTb NIErKO
ynpaBnsTb BCE CUCTEMOW, HE OTXOAS OT TPMOYHbI, 4TO MO3BONSET MPOBOANTL NEKLMMW, MPAKTUYECKNE
3aHATWA, Npe3eHTaunn, BebrHapbl, KOHPEPEHLMM U Opyrie BUObl ayAUTOPHON Harpy3Ku
obyyarowwmxcs B yo06HON 1 OOCTYNHOW ANS HAX POPME C NMPUMEHEHNEM COBPEMEHHbIX
MNHTEPAKTMBHbIX CPEACTB 0Oy4eHMS, B TOM YMCE C MCNONb30BAHMEM B NpoLecce 0by4yeHuns BCex
KopropaTtusHbIX pecypcoB. MynbTmeoniiHasa ayamTopus TakXe OCHaLWeHa WMPOKOMONOCHbIM
LOCTYMOM B CETb MHTEPHET. KoMnbloTEPHOE 060pyn0BAHMEM NMEET COOTBETCTBYIOWEE
NVLEH3NOHHOE NPOorpaMmMHoe obecneyeHue.

KomnbloTepHbIli knace, npeacrasnstowmii coboi paboyee MecTo npenogasaTtens U He meHee 15
paboymx MECT CTyAEHTOB, BK/HOYAOLWMX KOMMbIOTEPHbINA CTON, CTYN, NEPCOHANbHbBIA KOMMbIOTEP,
NMLLEH3NOHHOE NporpamMmmMHoe obecneyeHne. Kaxabiii KOMMNbIOTEP MMEET WNPOKOMOMOCHbBIA OOCTYN B
ceTb VIHTepHeT. Bce KoMMnbioTepbl MOAKIOYEHbBI K KOPNOPaTMBHOW KOMMbIOTEPHON ceTn KDY n
HaxonATcsa B eAMHOM JOMEHe.

JNINHradpOHHbIN KabMHET, NpeacTaBnNAWMA cCoboi YyHNBEPCANbHbINA TMHFAGOHHO-NPOrPaMMHBbIIA
KOMMekc Ha 6a3e KOMMbIOTEPHOrO Knacca, CoOCToAWMiA 3 paboyero Mecta npenonasarens (CTon,
CTYN, MOHUTOP, NEPCOHANbHbIA KOMMbIOTEP C NporpaMmHbliM obecnevyeHnem SANAKO Study Tutr,
rONoOBHAS rapHUTypa), U He MeHee 12 paboynx MeCT CTYEHTOB (CrneunanbHbliA CTON, CTYN, MOHUTOP,
nepcoHanbHbIA KoMNbloTep ¢ nporpamMmHbiM obecnedveHem SANAKO Study Student, ronosHas
rapHuTypa), CETEBOro KOMMyTaTopa Ans CTPYKTypUpOBaHHO KabenbHoW CncTeMbl KabuHeTa.

NnHradgpoHHbIN KabunHeT NpeacTaenseT cobo KOMNNEKC MyNbTUMENAHOrO 060pya0BaHMS 1
nporpamMMHOro obecnedyeHns ons oby4eHns MHOCTPaHHbLIM A3blkaM, BKNOYAOWMIA NporpaMMHoe
obecneyeHne ynpasneHms knaccom 1 SANAKO Study 1200, koTopble Aat0T BO3MOXHOCTb
NCMONb30BaHNs B y4eOHOM NPOLIECCe NHTePaKTUBHbIE TEXHONOrMN 0BYYeHMs C UCMONb30BaHNE
COBPEMEHHbBIX MyNIbTUMEANNHbIX CPEeACTB, pecypcoB VHTepHeTa.
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Mporpammubii komnnekc SANAKO Study 1200 naet BO3MOXHOCTb MHHOBALMOHHOIO BEAEHWS
y4yebHoro npouecca, oH npeanaraeT WWPOKWIA CNEKTP BUOOB AeSTENbHOCTU (3a4aHuii),
nooaepXunBatrowWwmx Kak NpakTUKN CyWwaHns, Tak U TPEHUHIN PEYEBON aKTUBHOCTU: NPakTUKa YTeHus,
npocnywmueaHve, cnefoBaHne obpasLy, obcyXxaeHune, Kpyrnblii CTON, UCNoNb3oBaHne VIHTepHeTa,
camoobyyeHune, TecTupoBaHue. MNpenoaaBaTenb SBASETCS LEHTPaNbHON ourypoii npouecca
0by4yeHuns. EMy npenocTaBnsitoTCs MHCTPYMEHTbI ynpaBneHust knaccoM. OH Takxe MoOXeT
MCNONMb30BaTb MHOMOYUCIEHHbIE METOObI OLEHKN OOCTUXEHUI YYaLLMXCa U CNeanTb 3a UX
anHammkon. SANAKO Study 1200 npenoctaBnsieT yqawmMcs Hamny4iwme BO3MOXHOCTN Ang
BbIMNOMHEHUS PeYEBbIX YNPaXHEHUA 1 3a4aHNA, OCHOBAHHbIX HA TEKCTax, ayamo- 1
Buaeomatepuanax. Bcs ayamtopusi Moxet BbiTb pasneneHa Ha noarpynnbl. 9To NO3BonsieT
OpraHn3oBaThb OTAENbHYO TPAEKTOPUIO 0ByYeHMS NS KaxX A0 Noarpynnbl. Yyawmecs MoryT
paboTatb CaMOCTOATENbHO, B aBTOHOMHOM pPeXuMe, Npu 3TOM npenonaBaTeNib MOXeT
KOHTpOnMpoBatb ux gerncteus. B coctas nporpammHoro komnnekca SANAKO Study 1200 Takxe
BXoaMT Moaynb Examinatin Mdule - Mmogynb co3naHus v yrnpaeneHus Tectamn ois npoBepku
KOHKPETHbIX HAaBbIKOB M CMOCOBHOCTEN yyallerocs. [MOKoCcTb JaHHOro MOLyNsi MO3BONSET
npenofaBaTtensm nerko BapbMpoBaTh TUMbl BOMPOCOB B TECTE U peaakTUpoBaTth CyLeCcTByoWwme
TecTbl.

Takxe B coctaB nporpammHoro komnnekca SANAKO Study 1200 Takxe BXoauT Moay/b obpaTHO
CBS13M1, C MOMOLLbIO KOTOPbIX MOXHO B MPOLIECCE 3aHATMS MPOBECTM 3KCMNPECC-0NPOC ayantopmm 6e3
MOAroTOBKM BONbLWOro TECTA, a TakXe y3HaTb MHEHME ayaAUTOpuK No Kakon-nnbo teme.

Kax oblii KoMNbioTep NMMHradPOHHOro Knacca MMeeT WNPOKOMONOCHbIA AOCTyN K ceTu VIHTepHeT,
NVMLEH3MOHHOE NporpaMmmMHoe obecneyeHne. Bce yHMBepcanbHble MMHrad)OHHO-MPOrPaMMHbIE
KOMMEKCbl NOAKMOYEHbI K KOPropaTUBHOM KOMMboTEPHOM ceTn KDY 1 HaxoasTcs B eAMHOM
LOMEHE.

CneuvanuanpoBaHHas naboparopus ocHauweHa obopynoBaHNeEM, HEOOX0OMMbIM A1 MPOBELEHNS
nabopatopHbIx paboT, NPaKTUYECKUX 3aHATUIA U CAMOCTOSTENBHON PaboTbl MO OTAENbHBIM
LMCLMNANHAM, a TakXe NPakTUK 1 Hay4YHO-UCCnenoBaTenbckom paboTel obyyatowmxes. Jlabopatopus
paccunTaHa Ha OOHOBPEMEHHYIO paboTy 0byyatowmxcsa akageMnyeckoin rpynnbl Nnbo noarpynnebl.
3aHATUS NPOBOAATCS NOL PYKOBOACTBOM COTPYAHMKA YHUBEPCUTETA, KOHTPONUPYHOWErO
BbINONHEHWe BNAOB y4ebHol paboTbl 1 cobntoaeHne npasun TexHukn 6esonacHocTy. KayecTBeHHbI
N KONMMYECTBEHHDI COCTaB 060pPyAOBaHNS U PACXOOHbIX MAaTEPUANoB ONpeaenseTcs CneumnguKon
obpazoBatesibHbIX NPOrpamm.

Mporpamma cocTtasneHa B cootBeTcTBumM ¢ TpeboBaHnsmm GrOC BINO 1 y4ebHbIM nnaHoM no
HanpasneHuto 44.03.05 "Mepnarornyeckoe obpasoBaHue (C AByMS NPOCOMNSAMU NOATOTOBKM)" 1
npodouno Noarotosku ictopnsa n MHOCTPaHHbLIN (aHTMUACKUIA) A3bIK .
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