Mporpamma omcuunnmHbl "OcHoBbl MeHeaxmeHTa"; 21.03.01 Hedprerasosoe neno; 3aseaytowmin kadenpon, K.H. (goueHT) MNanen T.d.

MWUHWCTEPCTBO HAYKW /1 BbICLWWEMO OBPA30BAHNSA POCCUNCKOW dEOEPALIA
denepanbHoe rocy1apcTBEHHOE aBTOHOMHOE 06pa3oBaTeNibHOE yYpexaeHne
BbiCWero obpasoBaHms

"KazaHckuin (NpuBonxckuin) dpenepanbHblil yHusepcutet”
WHCTUTYT reonormum v HedoterasoBbiX TEXHOIOMNIA

W OF
W PEL,e
& Ly

nognucaHo 3ﬂeKTpOHHO-UMCppOBOﬁ nognnucero

I'Iporpamma ANCLUUMNINHDbI
OcHoBbl MeHeoxMeHTa B1.B.[1B.12

HanpasneHue nogrotoeku: 21.03.01 - Hedprerasosoe neno
Mpodonnb NOArOTOBKWU: HE NPEeayCMOTPEHO

KBanudpmkauns BbinyckHuka: bakanasp

dopma 0by4eHns: Q4Hoe

SA3bIk 06y4eHNs: pyCCKui
AsTtop(bl):

Nanein T.®.
PeueH3eHT(bl):

NaBnoea A.B.

COINMACOBAHO:

3asenyowmin(as) kagpenpoi: Manen T. ®.

MpoTtokon 3acenanuns kadpenpbl No or" " 201_r
YyebHo-meToamyeckas kommccmns MIHctutyTa reonorum u HegoTerasoBbIX TEXHONOMMIA:
Mpotokon 3acenaHus YMK No or" 201_r

PernctpaunonHbii No 325419

KTPOHHB H
BEPCPITET

TAHECAAR CHTTEMA Ky

DAE
PervcrtpaumnoHHblii Homep 325419 BEE YH H

ARl | AL O



Mporpamma omcuunnmHbl "OcHoBbl MeHeaxmeHTa"; 21.03.01 Hedprerasosoe neno; 3aseaytowmin kadenpon, K.H. (goueHT) MNanen T.d.

CopepxaHue
1. Llenn ocBoeHns oucuunanHbl
2. MecTo oMcumnnanHbl B CTPYKTYpe OCHOBHOW 0O6pa3oBaTenbHOM NporpaMmbl
3. KomneTteHummn obyyatouerocs, (oopMmnpyeMble B pe3ynbTate 0CBOEHUS ANCLMMINHBI /MOaY NS
4. CTpyKTypa 1 cogepXaHne OUCLUMNIVHbI/ MOLyNs
5. Obpa3zoBaTtesibHble TEXHONOMMM, BKNIOYaS UHTEPAKTMBHbIE (OOPMbl 00yHeHUS

6. OueHo4Hble cpenctea and Tekywero KoOHTponda ycrnesaemMocCTu, l'IpOMe)KyTO‘-IHOI7I arTectaunnm no

MTOraM OCBOEHMS OUCUMNNHBI 1 y4ebHO-MeToanYeckoe obecrneyeHne caMmocToaTebHOWM paboThbl
CTYLEHTOB

7. Ilntepatypa
8. IHTepHeT-pecypchbl

9. MatepuanbHo-TexHn4Yeckoe obecnedeHre QUCUUNVHBI/MOOYNS COrNacHO YTBEPXAEHHOMY
y4ebHOMy nnaHy

PernctpaumnoHHbin Homep 325419 5AE
CtpaHnua 2 n3 16. iis yHlf[

A 5 (1,

KETPOHHBH
B_EPCHTET

SHHO AHATVTAHES AR CHCTEMA Kby



Mporpamma omcuunnmHbl "OcHoBbl MeHeaxmeHTa"; 21.03.01 Hedprerasosoe neno; 3aseaytowmin kadenpon, K.H. (goueHT) MNanen T.d.

Mporpammy oncuunnuHbl paspaboTan(a)(n) 3aBeayrowmnii kadenpon, K.H. (goueHT) Manein T.P.
Kadpeapa obwero MeHeoXMeHTa MIHCTUTYT ynpasneHuns, 3KOHOMUKK 1 donHaHcoB , TFPalej@kpfu.ru

1. LLlenu ocBoeHUs AMCLUUMIUHDI

The purpose is to study the system of scientific knowledge, which is the theoretical and practical
foundations of modern management, provides practice of management science

recommendations, forms of managerial skills. The study of methods of planning and organizing
research and scientific-production field, laboratory and interpretive works.

Llenb - n3yvyeHne cucTtemMbl Hay4HbIX 3HaHWUN, KOTOpasd CoCTaBnsAeT Teopetndeckmne n npaktnyeckme
OCHOBbl COBPEMEHHOI0O MEHENKMEHTA, obecneumnBaet NPakTukKy MeHeoXxXMeHTa Hay4HbIMA

pekoMeHZaunsMmn, opMrMpyeT MeHeaxXepckmne Haeblku. VIdydyeHne METOLOB NNaHNPOBaHNSA U
OpraHM3aummn Hay4Ho-1CCnenoBaTenbCkux U Hay4YHO-NPOM3BOACTBEHHbIX MONEBbIX, 1a60PATOPHbIX U
MHTEepPNpeTaLMOHHbIX paboT.

2. MecTo AUCLMMNANHDbI B CTPYKTYpe OCHOBHOM o6pa3oBaTtenbHOM NPorpaMmbl BbiCLLIEro
npocpeccrmoHanbHoro o6pasoBaHus

[aHHas yyebHas aucumnnnHa BkntodeHa B pasaen "b1.B.0B.12 OucumnaunHbl (Moaynn)" OCHOBHOA
obpasosaTtenbHol nporpammbl 21.03.01 HedpTerazosoe 0eno 1 OTHOCUTCS K AMCLUMMAMHAM MO
Bbibopy. OcBavBaeTcs Ha 4 Kypce, 8 ceMecTp.

This course unit is included in the section "B1.V.DV.1 Humanitarian, social and economic" of the
main educational program 05.04.01 Geology also belongs to disciplines for choice. 1 semester
accustoms on 1 course.

3. KomneteHuuu obyyatowierocs, hopMmpyemblie B pe3ynbTate 0CBOEHUS OUCLUM/INHDI
/mopynsi

B pe3ynbTate 0CBOEHUS AMCLMNINHBI (QOPMUPYIOTCS CReaytowme KOMNeTEHUNN:

Paciumn BK
Lincpp komnereHumu ano6peTa:eM0qﬁ)Egmn?aTeHuuu
OK -1 ability to abstract thinking, analysis, synthesis// cnocobHocTb k
(0blweKyNnbTypHbIE a6et
KOMMETEHLIAN) PaKTHOMY MbIWEHNIO, aHANN3Y, CUHTE3Y
ability to analyze, represent, protect, discuss and to extend
OriK-5 results of the professional activity critically / cnocobHocTb
(npodheccunoHanbHbie KPUTUYECKN aHannM3mpoBaTh, NPeaCcTaBnaTb, 3awWwmarb,
KOMNeTeHLmm) obcyxaaTtb U pacnpoCTpaHsATb pedynbTaTbl CBOEW
npogpeccnoHanbHOM OesATeNbHOCTH
readiness to manage a collective in the sphere of the
OMK-7 professional activity, tolerantly perceiving social, ethnic,
(IPOMECCHOHANTbHbIE confessional and cultural dlS}InCtlonS // FOTOBHOCTb PYKOBOAMTH
KOMMETEHLIAN) KONNeKTUBOM B cdoepe CBOEl NPodecCnoHanbHowm
LEeATENbHOCTUN, TONEPAHTHO BOCNPUHUMASA coLManbHble,
9THUYECKNE, KOHJPECCUOHANBHbBIE U KyNbTYPHbIE Pasnnyms
readiness for use of practical skills of the organization and
MK - 9 management of research and production works when solving
(NPOMECCHOHANbHbIE professional problems // roTOBHOCTb K UCMONb30BAHNIO
KOMMETEHLIN) MNPaKTUYECKNX HaBbIKOB OPraHn3auumn 1 ynpasneHuns
Hay4YHO-MccnenoBaTeNbCKUMN 1 Hay4YHO-MPON3BOACTBEHHbLIMU
paboTamu Npu pelweHnn NpodeccroHanbHbIX 3aaad
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PacwmdobpoBka
LLincpp komneteHumu npuobpeTaemMon KOMNeTeHL U
ability to professional operation of modern field and laboratory
AK-5 equipment and devices in the sphere of the mastered program
f a magistr n HOCTb K v
(NDOMECCHOHANTbHbIE of a magistracy // cnocobHoc pOdeCcCMOHaNbHOM
KOMMETEHLIAW) aKCnnyaTauum COBPEMEHHOMO NONEBOro 1 nabopaTtopHoOro
obopynoBaHns U NpMbopPOB B 06/1aCTU OCBOEHHOW NPOrpaMMmbl
MarmcTpatypbl
readiness for design of complex research and production works
MK-8 when solving professional problems // roTOBHOCTb K
(npodheccunoHanbHbie MNPOEKTUPOBAHMNIO KOMMAEKCHbBIX HAY4YHO-UCCNefoBaTENbCKMX U
KOMNeTeHLmMm) Hay4HO-NPON3BOACTBEHHbIX PAbOT NpPU peleHnn
npogoeccmnoHanbHbIxX 3anad
possession of skills of drawing up and registration of scientific
OrnK - 6 and technical documentation, scientific reports, reviews and
(npodhbeccmoHanbHble articles // BnageHve HaBblkamy COCTaBNEHUS U OCPOPMIIEHMS
KOMMNeTeHL M) Hay4YHO-TEXHNYECKO JOKYMEHTAUUN, HAyYHbIX OTYETOB,
0630p0B, OOKNa40B U cTaTel
K - 12 ability to participate in the management of scientific and
ional work of nts in the field of
(NPOdECCHOHANbHBIE educational work of students in the field o
KOMMETEHLM) geology//cnocobHOCTb y4acTBOBaTb B PyKOBOACTBE
Hay4HO-y4ebHo paboToi 0byyatowmxcs B 06nactu reonormnm
ability to conduct production and research field, laboratory and
AK-4 interpretative works independently when solving the practical
roblem n HOCTb CaMOCTOSITENIbHO NMPOBOANT
(NPOChECCMOHaNbHbIE problems// cnocobHOCTb CaMOCTOATENbHO NPOBOANTD
KOMNETEHLIAW) NPON3BOACTBEHHbIE N HAYYHO-NPON3BOLACTBEHHbIE MONEBLIE,
nabopaTtopHble U NHTepnpeTaLnoHHble paboTbl NPy peLleHnm
NpakTM4eCcKnx 3anad
ability to make and submit projects of research and production
MK-7 works independently // cnocobHOCTb CaMOCTOATENbHO
(npodheccunoHanbHble COCTaBnNATb N NPencTaBnSaTb NPOEKTHI
KOMNEeTeHLMM) Hay4YHO-MccnenoBaTeNnbCKUX U Hay4YHO-MPON3BOACTBEHHbIX
pabot

B pe3ynbTarte OCBOEHNA ONCUNMJINHDBI CTYOEHT:

1. QONXeH 3HaThb:

The cornerstones of the Adizes Methodology, such as Organizational Lifecycle, Organizational
Roles, Managerial Styles, Mutual Trust & Respect, CAPI and many others.

The methodology's fundamental principle is that every organization, like any living organism, has a

natural lifecycle which demonstrates predictable and repetitive patterns of behaviour as it grows and

ages. At each new stage of its development, an organization is presented with a distinct set of
challenges. How well or poorly these issues are addressed and changes made determine the

ultimate success or failure.

KpaeyronbHble kamMHn Metogonorum Adizes, Takne NOHATUA Kak XUSHEHHbIA LUK OpraHn3aumm,
OpraHusaunoHHble Ponu, Opranmsatopckue Ctunn, BaanmHoe nosepue & Yeaxerne, CAPI n

MHOrmne gpyrume.
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OCHOBHOW MPMHLMN METOO0NIONMM 3aK/NOYAETCS B TOM, YTO Y KaXA0W opraHn3aunm, kak y nioboro
XMBOr0 OpraHn3ma, eCTb eCTECTBEHHbI XMN3HEHHbIA LMK, KOTOPbIA OEMOHCTPUPYET
npenckasyemble 1 NOBTOPHbIE 06pasLbl NOBEAEHNS B MpoLecce pocTa 1 pa3sntus. Ha kaxoon
HOBOW CTaOun PasBUTUS B OpraHM3aumm BO3HNKAET onpeneneHHbIi Habop npobnem. To, HACKONbKO
XOPOLIO UMK NIOXO0 3TK NPOBNEMbI PELIATCS, U U3MEHEHUSI BHEOPSIOTCS, onpeaenset
OKOHYaTenbHbIN ycnex unm nposan.

2. DONXEH yMeTb:

1. To diagnose any organization: identify and prioritize its problems and opportunities.

2. To create a highly effective decision making structure that deals with the prioritized problems and
development issues.

3. To optimize implementation of the decisions while minimizing resistance and destructive conflict.

1. lmarHoctrpoBatb Nobyto opraHnsauunio: onpeaennTb U pacrnonoxXnTb No NpUopuTeTaM ee
NpobneMbl 1 BO3MOXHOCTMW.

2. Coapatb 04eHb aPGEKTUBHYIO CTPYKTYPY NPUHATUS PELIEHWNIA, COMPSIKEHHYIO C
PacnonoXeHHbIMU MO NpYopuTeETaM Npobnemamm 1 BONpocamMm pasBuTUS.

3. ONTMMKM3npoBaTb BHEOPEHNE PEWEHNA, MUHUMU3NPYS COMPOTUBAEHNE U Pa3pywmnTeNbHbIE
KOHQONTUKTbI.
3. 0ONMXeH BnageTb:

1. To predict future challenges and opportunities;

2. Make change initiatives understood and supported by everyone in the organization who will carry
them out;

3. Implement critical changes with great speed and accuracy;
4. Promote an atmosphere of mutual trust and respect where honest, open naturally surfaces;
5. Avoid destructive conflict, actually turning it into a constructive force for positive

1. MNpepnckasaTb bynywme npobnembl U BO3MOXHOCTH;

2. CoenaTb UHMLMATMBbLI U3MEHEHWN MOHSTHBIMM U NOAOEPXMBAEMbIMA BCEMU B OpraHM3aLum, Koro
OHW KOCHYyTCS;

3. OcylwecTBMTb KPUTUYECKME N3MEHEHMS C BONBLIOA CKOPOCTLIO M TOYHOCTbBIO;

4. Cospatb atMoCcqoepy B3aMMHOro NOBEPUS U YBAXEHUS;

5. N3beratb paspywmTenbHOro KOHGINKTA, oakTUYeCckn NpeBpaTuB ero B KOHCTPYKTUBHYIO CUITY
4. NONXeH OEMOHCTPUPOBATb CNOCOOHOCTb Y FOTOBHOCTb:

1. To predict future challenges and opportunities;

2. Make change initiatives understood and supported by everyone in the organization who will carry
them out;

3. Implement critical changes with great speed and accuracy;
4. Promote an atmosphere of mutual trust and respect where honest, open naturally surfaces;
5. Avoid destructive conflict, actually turning it into a constructive force for positive

1. MpenckaszaTb 6yaylwme NPobnemMbl U BO3MOXHOCTM;

2. Coenatb MHMUMATUBBI UBMEHEHNIA MOHATHBIMU U nogonep>XmweaeMbiMn BCEMU B OpraHn3aumnin, Koro
OHWN KOCHYTCH;

3. OcywecTBMTb KPUTUHECKME NBMEHEHMS C BONBLLIOA CKOPOCTHIO M TOYHOCTBIO;
4. Coapatb atMocdoepy B3avIMHOr0 AOBEPUS 1 YBaXEHUS;
5. N3beraTb paspywmnTenbHOro KOHGIMKTa, oakTUYeckn NPeBpaTnB ero B KOHCTPYKTUBHYHO CUNY

4. CTpyKTypa 1 copepxaHume AUCLUNIUHbI/ MOOYNS

KETPOHHBH
B_EPCHTET

AHATTAMECKAR CrCTEMA KPY
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Obwas Tpya0eEMKOCTb AUCLMIMIIMHBI COCTaBNseT 5 3a4eTHbix(ble) eanHuL(bl) 180 yaca(os).
dopMa NPOMEXYTOYHOIr0 KOHTPONS AMCUUNANHBIL: 9K3aMeH B 8 ceMecTpe.

CyMMapHo no aucumnanHe MoxHo nony4ntb 100 6anno., 13 HUX Tekywas paboTta oueHnsaetcs B 50
6annos, utorosasi dopma KoHTpons - B 50 6annos. MMH1MManbHoe KONM4ecTBO ANs Aonycka K 3a4eTy
28 6annos.

86 6annos n bonee - "oTANYHO" (OTN.);

71-85 6annos - "xopowo" (xop.);

55-70 6annos - "ynoBneTBOpUTENBHO" (YAO0B.);

54 6anna n MeHee - "HeyOBNETBOPUTENBHO" (Heyn.).

4.1 CTpyKTypa 1 comepXxaHue ayauTopHon paboTbl N0 AUCLUNNUHE/ MOAYIO
TemaTnyeckum nnaH oUCUUNAUHbI/MOAYNA

Buabl n yachbl
ay,oMTOpHOM paboThbl,

Pa3p‘en UX TPYOO0EMKOCTb
N OucumnnuHbl/ CemecTp cl:-:!;':'g?:au (B yacax) TeK‘:('#:%g‘;'pr'
Monyns MNpaktu-|Na6opa-
Nekuun| yeckue TOPHbIe
3aHATUA pa60Tb|
Tema 1. Introduction to the course.
What is management. Functional
1 approach to management.// 8 > 4 0 4 Hunckyccusa
" |BBeneHue B kypc. HTo sBnsetcs
ynpasneHnem. OyHKUNOHANbHbIN
noaxon K ynpaBneHuto.
> Tema 2. Managerial styles. // Ctunn 8 3 4 0 4 MNpeseHTaums
" [MeHepoXMeHTa
Tema 3. How companies grow, age
and die. Organisational lifecycles. // Eov'ﬁzmiggoe
3. |[Kak koMnaHus pacTteTt, cTapeeT u 8 4 4 0 4 sananmne
ymupaeTt. XN3HEHHbIE LUKNbI
opraHusauumn
Tema 4. The power of MutualTriist 8 Scce
4. |Respect. // Cuna B3anMHOro 8 5 6 0 6
yBa>keHus n nosepust
Tema 5. How to manage
5 organizational Lifecycle transitions // 8 6 6 0 6 Kggggganaﬂ
" [Kak ynpaBnatb XU3HEHHbIM LMKIOM P
opraHusauumn
Tema . ItoroBas popma KOHTPONS 8 0 0 0 OK3aMeH
Ntoro 24 0 24

4.2 CopepxaHvue oUCLUMNUHDI

Tewma 1. Introduction to the course. What is management. Functional approach to
management.// BeBeaeHue B Kypc. Uto saBnsiercs ynpasneHmeM. @yHKUWOHaNbHbIA NOAXOM K
yrnpasneHuIo.

JNeKLMOHHOoe 3aHsiTne (4 4yaca(os)):

Welcome to the Training, getting acquainted, expectations. The change cycle and how to thrive in a
turbulent environment? How to manage change successfully? Making decisions and implementing
decisions - Democraship. PAEI roles of management and conflict between them. Management and
mismanagement styles.

PernctpaumnoHHbii Homep 325419 - PAEKTPOHHBIH
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naboparopHas pabora (4 yaca(oB)):

BeeneHue B kypc. HTo sBnsietcs ynpaeneHnem. @yHKUMOHAbHbIA NOAX0M K YNPaBNEHUIO.
Tema 2. Managerial styles. // CTunn MmeHe B)XMeHTa

neKkumnoHHoe 3aHsiTne (4 yaca(os)):

CTunm MeHeoXxMmeHTa

naboparopHasi pabora (4 4aca(oB)):

CTtunm MeHeoXxXMeHTa

Tema 3. How companies grow, age and die. Organisational lifecycles. / Kak komnaHus pacrer,
ctapeet n ymupaet. )KN3HeHHble LUKJ/ibl OpraHu3auumm

JNleKLMOHHOe 3aHsiTne (4 4yaca(os)):

Lifecycle and the nature of the problems. The signs of organizational aging. Problems of aging
companies: Aristocracy, Salem City, Bureaucracy and Death.

naboparopHas pabora (4 4aca(oB)):

Kak koMnaHus pacTteT, CTapeeT n ymmnpaer. Xn3HeHHble LUWMKNbl opraHn3aunm

Tewma 4. The power of MutualTriist 8 Respect. / Cuna B3aMMHOro ysaxeHus u nosepus
neKkumnoHHoe 3aHsiTne (6 yaca(os)):

Cuvna B3aMMHOro yBaXXeHusl 1 0OBepus

naboparopHas pabora (6 4aca(oB)):

Cuvna B3aMMHOro yBaXXeHusl 1 0OBepus

Tema 5. How to manage organizational Lifecycle transitions // Kak ynpaBnsitb Xu3HeHHbIM
LMKJIOM OpraHu3auum

JNIeKLMOHHOe 3aHsiTne (6 4aca(oB)):
Kak ynpasnAaTb XN3HEHHbIM LWKTOM OpraHn3aunmn
naboparopHas pabora (6 4aca(oB)):
Kak ynpaBnsitb X13HEHHbIM LIMK/IOM OpraHu3auunm

4.3 CTpyKTypa u cogepxaHue caMOCTOATENIbHOM paboTbl AUCLUNNIUHBI (MOAYNS)

N Paspen Ce- nsa CaMOCTOsITe/IbHOU eMKOCTb CaMOCTO-
ANCUNN/INHDbI MecTp| ceme paGOTbI (B ATenbHOM
cTpa CTyAeHTOoB yacax) paGoru

Tema 1.
Introduction to the MoAroToBka K AVCKyCCUM 16  |Ownckyccus
course. What is
management.
Functional
approach to

1. |management.// 8 2
BeeneHue B Kypc. MOAroToBKa K AUCKYCCUM
Yrto asnsetcs 4  |ouckyccun
yrpasneHuem.
DyHKUNOHaNbHbI
noaxon, K
ynpasfeHuio.
Tema 2. noAaroToBka K npeseHTaumm 16 Trlapuem3;H-

5 Managerial styles. 8 3

1/ CTnm NOAroTOBKA K Npe3eHTaunm npeseH-

MeHeOXMeHTa 4 lrauns

KTPOHHEBH
B_EPCHTET
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Hepe- Bunpl Tpyno- Kg’;%‘g:' g
N Paspen Ce- | nsa CaMOCTOSsITe/IbHOM eMKOCTb| o
ANCUunniinHbl MecCTp| ceme paGOTbI (B ATenbHOM
cTpa CTYeHTOB yacax) pa6oTLl
Tema 3. How
companies grow, [MucbMeH-
age and die. Hoe
Organisational NoAroToBKa OOMallHero 3agaHuns 16 |oomal-
lifecycles. // Kak Hee
3. |komnaHug pacrtet, | 8 4 3apaHue
cTapeet u
ymnpaet. NoAroToBKa AOMalHero 3agaHuns nomaiu-
XnsHeHHble 4 |vee
LUMKNbI
HN
opraHusauumn sanahne
Tema 4. The MOAroToBKa K 3cce 16 [9Scce
power of
MutualTriist 8
4. |Respect. // Cuna 8 5 |noaroTtoBka k acce
B3aWMHOro 4 |acce
yBaXeHus u
noBepus
Tema 5. How to
manage } KoHTponb
organizational NOAroTOBKa K KOHTPOMbHON paboTe 19 |Has
Lifecycle pabota
5. [transitions // Kak 8 6
yNnpasnsrh NOAroTOBKA K KOHTPO/bHO paboTe KOHTPOb:
XMN3HEHHbIM 6 |nas
LMKIOM pabota
opraHusauum
Ntoro 105

5. O6pa3oBartenbHble TEXHONOIMU, BK/IHOYAA MHTEPaAKTUBHbIE hOpPMbl 06yUYeHUs

In educational process the analysis of concrete business situations, analysis of business cases,
modeling of administrative decisions is used. // B y4ebHOM npouecce ucnonb3yeTcs aHanna
KOHKPETHbIX LeN0BbIX CUTyauunii, pa3bop baHec-keicoB, MOAENNPOBAHME YPaBNEHYECKMNX
peLeHni.

6. OLeHOUHble cpeacTBa OJ15l TEeKYLLLEero KOHTPOssi yCrneBaeMOCTH, MPOMEXYTOUYHOM
aTTecTauMm No UToram OCBOEHUsl AUCLUMNIMHBI U yueOHO-MeToauyeckoe obecrneyeHue
camocTosiTeNlbHOM PaboTbl CTYAEHTOB

Tewma 1. Introduction to the course. What is management. Functional approach to
management.// BeBegeHue B Kypc. Uto sBnsierca ynpasneHmeM. yHKLUWOHaNbHbIA NOAX0M K
yrnpasfeHuIo.

Lvckycens , npuMepHble BONpoCh!:

What is necessary at decision-making - dictatorship or democracy? And at their implementation in
life? Why? How to put it into practice? What is democratura?

OUCKYCCUS , MPYMEepHble BONPOCHI:

What is necessary at decision-making - dictatorship or democracy? And at their implementation in
life? Why? How to put it into practice? What is democratura?

Tema 2. Managerial styles. / CTunn MmeHe g )XMeHTa
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Mpe3eHTauns , NpUMepHbIe BOMPOCHI:

Describe the following styles of management: Lone Ranger PO00 Producer Paei The Guide Pael
Bureaucrat 0A00 Administrator pAei The Smooth Administrator pAel Arsonist 00EOQ Contributor pakEi
The Teacher paEl Super Follower 000l Integrator pael Good Right hand or Shepherd PAel
Deadwood 0000 Perfect Manager PAEI Change Leader or Statesman PaEl

npe3eHTauuns , npMMepHble BOMPOChHI:

Describe the following styles of management: Lone Ranger PO00 Producer Paei The Guide Pael
Bureaucrat 0A00 Administrator pAei The Smooth Administrator pAel Arsonist 00EOQ Contributor pakEi
The Teacher paEl Super Follower 000l Integrator pael Good Right hand or Shepherd PAel
Deadwood 0000 Perfect Manager PAEI Change Leader or Statesman PaEl

Tema 3. How companies grow, age and die. Organisational lifecycles. // Kak koMmnaHus pacrer,
crapeet un ymupaeTt. )KN3HEeHHble LUK/bl OpraHu3auum

noMalHee 3afnaHne , NpUMepPHbIe BOMPOCHI:

Describe the following stages of lifecycle and normal/ abnormal problems on them: Courtship.
Infancy. Go-Go. Adolescence. Prime. Stability. Aristocracy. Recrimination. Bureaucracy. Death.

MNucbMeHHoe AoMalHee 3aAaHue , NpUMepHbIe BOMPOCHI:

Describe the following stages of lifecycle and normal/ abnormal problems on them: Courtship.
Infancy. Go-Go. Adolescence. Prime. Stability. Aristocracy. Recrimination. Bureaucracy. Death.

Tewma 4. The power of MutualTriist 8 Respect. / Cuna B3aMMHOro ysaxeHus u nosepus
9cce , NPUMepPHbIE BONPOCHI:

An environment of mutual trust and respect is necessary to promote integrity. Mutual trust and
respect are prerequisites for open communication and honest dialogue about values, goals and
expectations. Being in a diverse community is an advantage to encouraging discovery and creativity.

3CCe , NPpUMEpPHbIE TEMbI:

An environment of mutual trust and respect is necessary to promote integrity. Mutual trust and
respect are prerequisites for open communication and honest dialogue about values, goals and
expectations. Being in a diverse community is an advantage to encouraging discovery and creativity.

Tema 5. How to manage organizational Lifecycle transitions / Kak ynpaensitb XU3HeHHbIM
LUK/IOM OpraHusaumm

KoHTponbHas paboTta , npuMepHble BONPOCHI:

- What are the major forces driving change in organizations today? - How and why do organizations
tend to resist change? - How can an individual contributor affect change within an organization? -
What competencies do leaders need to effectively lead change in contemporary organizations and
how do these competencies differ from earlier times? - How have network technologies affected
organizational structure and function? ¥ How to appropriately structure an organization v How to
appropriately staff an organization Y How to appropriately delegate authority ¥ How to appropriately
decentralize an organization

KOHTpOnbHas paboTa , NpUMepHbIE BOMPOCHI:

- What are the major forces driving change in organizations today? - How and why do organizations
tend to resist change? - How can an individual contributor affect change within an organization? -
What competencies do leaders need to effectively lead change in contemporary organizations and
how do these competencies differ from earlier times? - How have network technologies affected
organizational structure and function? v How to appropriately structure an organization v How to
appropriately staff an organization Vv How to appropriately delegate authority ¥ How to appropriately
decentralize an organization

WTorosas chopma KoHTpOnsA

9K3aMeH (B 8 cemecTpe)

MpuMepHbIe BONPOCHI K MTOrOBOW (DOPME KOHTPONS

Mastering Change Review Questions
1) What are the different phases in the Adizes Methodology for organizational change?
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2) Explain the following: "The Adizes Methodology is a holistic approach to organizational change."
3) How does Adizes change a company?

4) What is Capi?

5) What is Authorance?

6) Define Authority, Power and Influence as used in the Adizes Methodology?

7) How can you predict the implementation of decisions?

8) What skills/roles can you develop to increase your influence?

9) Why should your capi almost equal your task?

10) Describe the relationship between capi and PAEI.

11) Why is it desirable that responsibility is not and should not be equal to authority?

12) What is "authorance"? How is it different from "capi"? How is it different from control? Can you
have authorance without capi? Can you have capi without authorance?
13) What are the difficulties of finding capi in a democratic organization?
14) How are capi and mutual trust related?
15) "Speak softly and carry a big stick." What is this in authorance?
16) If someone speaks nicely, and persuasively, does he have influence?
17) Is capi for individuals growing or declining in modern society?
18) What are the differences in interest in coalescing capi?
19) Power corrupts, absolute power corrupts absolutely. Discuss in Adizes terms.
20) What factors determine how much power an individual has? Give examples.
21) Does an increase in authorized power increase influence?
22) Where would you find more decentralized capi-navy or air force?
)
)
)
)
)
)
)
)

N

3) What are the causes of conflict?

24) Discuss the dimensions of the different causes of conflict.

25) When there is conflict, how do you dissect it? In what sequence should you try to clear it up?
26) What is necessary in order for conflict to be constructive? Why?

27) Define mutual respect. How would you know if there is or is not mutual respect?

28) Is lack of MT & R the cause or manifestation of conflict?

29) What is the difference between mutual trust and mutual respect?

30) Are mutual trust and mutual respect inputs or outputs in Adizes? Why?

31) What are the inputs that create mutual respect and mutual trust? And how do those inputs create
mutual trust and mutual respect?

32) Good people are the ones that command and grant mutual trust and respect. Discuss.
33) Can | respect someone | don't trust? Can | trust someone | don't respect?

34) What does "love," mean in an organization whether in business or a non for -profit?
35) What should the sequence of perceptions in planning be?

36) What should the sequence of perceptions in control be?

37) Where do perceptions (is, want, should) fit in the Adizes conceptual map?

38) If P=is, and E = want, and A= should, then what is |?

39) What is an example of an "is want should" confusion?

40) How would you account for phenomena that is not either "is", "want" or "should", i.e. totally
outside of these circles of perception? Review Questions Page # 3 Copyright Adizes Institute 2011

41) Is there a relationship between authorance and perceptions? In other words, how do the is, want
& should perceptions relate to authority, power and influence?

42) Team Capi provides for efficiency. But the process of coalescing is inefficient. Comment.

43) What are the four imperatives of decision-making? Why are they important to have? Are they
sequential?
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44) What is a problem?
45) What is a pre problem?
46) What is the technology for solving a pre problem?

47) A union representative goes to unionize a nonunion factory. What type of problem does she
have? How should she go about solving that problem?

48) What are the 8 steps in decision-making?

49) At which step of the 8 steps are you at the lowest in behavioral response and why?

50) Why do we need the 8 step decision-making process?

51) Describe the behavior of each mismanagement style over the 8 step decision-making process.

52) In a complementary team, once a decision is made who is really responsible for the decision and
who for the implementation ?

53) In the eight steps, at which step do we make, take and accept a decision?
54) What is the driving force in creating a complementary team? Capi or PAEI?

55) Although it makes sense that we need a complementary team, nevertheless, doesn't someone
need to be the "boss"?

56) How does training to handle more pain increase mutual respect?

57) What is meant in Adizes by a learning environment?

58) How can you predict organizational success?

59) Explain the Adizes conceptual map.

60) What are the 9 characteristics of a good manager?

61) What are the four goals that the Adizes methodology tries to accomplish simultaneously?

62) What are the four imperatives of decision making? And in what order should they be addressed?
63) How does Adizes create a learning environment?

64) What are the nine characteristics of a good manager? Does this type of a manager ever exist?
The Roles and Styles of Management Review Questions

1) Describe the different roles of management.

2) Describe the different styles of management.

3) Describe the conflict created between the different roles of management.

4) Describe the conflict created between the different styles of management.

5) Is anyone ever a PAEI? (Performs all four rolls at the same time)

6) How can you predict the quality of decisions before they are implemented?

7) What are the differences and similarities between (A) and (1)?

8) Describe back up behavior of each P,A,E,l style.

9) Is it necessary for members of a team to have the same values? Same culture? Same style?
10) What is the P function of a hospital?

11) An of}rganization is losing money: What is a typical (P) solution? (A) solution? (E) solution?and (l)
solution

12) Does one's (PAEI) style stay the same forever? Can one change? How? 13) As a coach , how
would you help someone develop more (P), (A), (E) or (I)?

14) Which role is the easiest to develop?

15) In the PAEI, are some roles/styles more attracted to each other than others (complementary), are
some more re active to each other?

16) What is the difference between a mechanistic conscious organization and an organic conscious
organization?

17) If an organization does not have enough (A), which role can make up for that lack of (A)?

18) Describe the five mismanagemt styles.

19) Describe the miscommunication that can happen between the different mismanagement styles?
20) What are the personality needs for a (P000), an (0A00), an (00EQ), (000Il) and an (0000)?
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21) Is a (oool) an Integrator?

22) To what style of management does the following expression apply: "he can't see the forest from
the trees"?

23) Describe the different approaches you would use when you communicate with a (P000), an
(0A00), an (00EO), (000I) and an (0000)?

24) Describe the weaknesses of each mismanagement style.
25) What are the causes of deadwood?

26) What are the characteristics of deadwood?

27) How does a (Paei) become (Pooo)?

28) What is the difference between the textbook PAEI manager and the Adizes manager as a team
member?

Structures and Lifecycle of Organizations - Review Questions
1) Describe the growing phases in the lifecycle.

2) What is the difference in "E" before and after Adolescence? Why is it unstable during
Adolescence?

3) How do you institutionalize E in adolescence? In prime?

4) Describe the characteristics of an Adolescent company. How does it behave? Typical problems?
5) Compare and contrast Go Go and Prime in the lifecycle?

6) How do you know that a company is in Prime?

7) In which stage of the lifecycle of an organization is there a need for a change in leadership from
Entrepreneur to professional management and why?

8) Describe "E" behavior in the life cycle of an organization?

9) What are the markers that determine the passage from one lifecycle stage to the next?

10) Describe the nature of Capi at each stage of the life cycle.

11) V\!)hat is the difference in organizational climate between the growing and aging stages in the life
cycle”

12) Are artistic organizations in continuous Go Go? Why yes or why no?What are their difficulties in
reaching Prime?

13) What are the normal and abnormal problems of each stage of the organizational lifecycle?
14) Is there a full balance of form vs. functionality at any stage? Why?

15) How do you place an organization on the lifecycle if different parts of the organization are on
different parts of the lifecycle?

16) Do all companies really have to hit each stage of the lifecycle? Specifically do all companies pass
through the GoGo stage with crises? Cannot companies move from infancy to adolescence and
develop A at the same time?

17) What are the similarities and differences between the human lifecycle and the corporate
lifecycle?
18) Describe and explain the required leadership style along the different lifecycle stages.

19) If we "should" have more (I) earlier in the lifecycle, how can you foster it when a) you have both
limited time and resources and b) you do not want | to divert the importance of the P and E?

20) Describe the aging phases in the lifecycle.

21) What is the difference between Aristocracy in premature aging and Aristocracy after Prime?
22) What causes aging?

23) Where does (E) become negative (disappear) in the life cycle?

24) Are all the problems in aging pathological?

25) Can the public sector give birth to aristocratic or bureaucratic organizations from the start?
26) What is the sequence of therapy for Adolescence? Describe the sequence & why.

27) Which departments do you need to build when getting out of the Founders Trap, and in what
sequence?
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28) Describe the therapy used for an organization in Prime.

29) What is the therapy for premature aging?

30) What is the correct therapy in transition from Go Go to Adolescence?

31) When should you decentralize an organization?

32) What does decentralization do to the ratio of A, E, and P in an organization?

33) What do the Sales, Production, and Personnel departments have in common and how?

34) How should the Sales, Production, and Personnel departments be organized in regard to other
departments?

35) Which departments should not be together, (under one hat) in an organization?

36) What is the difference between delegation and decentralization in terms of capi and PAEI?

37) What are the PAEI codes for Personnel, Human Resource Development, Sales, Marketing,
Production, R+D, Finance, Accounting and Legal Departments of an organization and how should
they be structured?

38) How does the perceived relative market share affect the Entrepreneurial spirit of an organization?

39) The phrase, "form follows function" is often used in the design of furniture or buildings. How does
this relate to "structure and strategy" in the business setting?

40) Describe the transition from Courtship into Infancy. What are the most significant differences in
interests between those 2 phases on the organizational life-cycle?

41) Do all organizations follow the lifecycle? 42) What is the main difference between the normal path
and the optimal path?

7.1. OcHOoBHas nuTeparypa:

CutaukoBa, Po3a NocugpoBHa. MpaBo nHTennekTyanbHo cobcTBeHHOCTM: y4ebHoe nocobue / P. W.
CutaukoBa.?KasaHb: KazaHckuii yHuBepcuteT, 2011.?126 c.; 21.?bubnumorp.: c. 120-126 (53 Ha3B.)
1 B noAcTpou. npumed..?ISBN 978-5-98180-888-3((e 06n.)), 300. (225 3k3.)

MeHenxmeHT. B 3-x kH. KH. 3. YnpaBneHue ceMbei, LOMaLIHMM XO3SACTBOM, NEPCOHANbHbINA
MeHenXMeHT: N3bpaHHble ctatbn / C. L. PesHuk. - M.: HAL MH®PA-M, 2013. - 263 c. URL:
http://znanium.com/bookread.php?book=368416

7.2. [lononHutenbHasa nuteparypa:

KntouHukoB, A.B. OcHoBbl MEHEOXMEHTA [DNEKTPOHHbIN pecypc] : y4ebHoe nocobue / A.B.
KntouHukoB. ? 9nekTpoH. gaH. ? Mocksa : Cosetckuii cnopt, 2010. ? 172 ¢. ? Pexum goctyna:
https://e.lanbook.com/book/53263.

Kibanov, A. IA. Conflict management in an organisation [9nekTpoHHbIn pecypc] / A. IA. Kibanov //
Science and Education [Text] : materials of the V international research and practice conference,
Vol. |, Munich, February 21- 28, 2014 / publishing office Vela Verlag Waldkraiburg - Munich -
Germany, 2014. - P. 101-106. - ISBN 978-3941352-86-5 - Pexxum goctyna:
http://znanium.com/bookread.php?book=478267

MapkeTHroBble cTpaTerun oas poccuinckmx komnaxumin: YuebHoe nocobue/Nuncuy U. B.,
Burpopunk E. A. - M.: N[O TY BWS3, 2006. - 183 c.: 70x90 1/16 ISBN 5-7598-0344-1
http://znanium.com/bookread2.php?book=120677

MapkeTuHr: YyebHoe nocobue / B./. M'epacumos, B.B. Xapukos, M.B. Xapukosa. - M.: dopym,
2009. - 320 c.: un.; 60x90 1/16. - (MpodpeccroHanbHoe obpasosaHue). (nepennet) ISBN
978-5-91134-262-3 http://znanium.com/bookread2.php?book=146687

MpaBo UHTENNEKTYanbHOW COOCTBEHHOCTN: akTyanbHble Npobnembl: MoHorpadus / MopryHosa E.A.,
Mwuxaiinos C.M., Ps6os A.A.; MNox obw. pea. MopryHoBoi E.A. - M.:iOp.Hopma, HUL UH®PA-M,
2014. - 176 c.: 60x90 1/16 (O6noxka) ISBN 978-5-91768-454-3
http://znanium.com/bookread2.php?book=439082
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7.3. UHTepHeT-pecypcChbl:

Adizes Institute Worldwide - http://www.adizes.com/
Database SCOPUS - http://www.scopus.com/

Database Web of Science - http://apps.webofknowledge.com/
Everything about management - http://www.12manage.com/
McKinsey & Company - www.mckinsey.com

8. MarepuanbHo-TexHU4Yeckoe obecrneyeHue QUCLMUNINHbI(MOAYS)

OcBoeHve ancunnnmHbl "OCHOBbI MEHe4XXMeHTA" npeanonaraeTt UCnonb3oBaHUe cnemylero
MaTepuanbHO-TEXHNYECKOro 0becneyeHuns:

MynbTumMeauiiHas ayoutopus, BMECTUMOCTbO 6bonee 60 yenosek. MynbTumMeauiiHas ayautopums
COCTOMUT U3 UHTErpPUPOBAHHBIX NHXEHEPHbIX CUCTEM C €QUHON CUCTEMOM YnpaBseHus, OCHaLWeHHas
COBPEMEHHbBIMU CPELCTBaMM BOCNPOU3BEAEHUS 1 BU3yanv3auum ntoboin BuAeo n ayamno
NHpopMaLUK, NONy4eHNs 1 Nepenadn dNeKTPOHHbIX JOKYMEHTOB. TnoBas koMnnekraums
MyNbTUMELVNAHON ayanuTOPUM COCTOUT U3: MyNbTUMEONAHOrO NPOEKTOpPa, aBTOMaTU3NPOBAHHOIO
NPOEKLMOHHOrO 3KpaHa, akyCTUYECKON CUCTEMBI, a TAKXe MHTEPAKTMBHONM TpMbyHbI NpenonaBsartens,
BK/IlOYaloLWen Ta4y-CKpMH MOHUTOP C AMaroHanblo He MeHee 22 O0MOB, NepCcoHasbHbI KOMMbIOTEP
(c TexHnyecknmm xapaktepucTukamm He Huxe Intel Core i3-2100, DDR3 4096Mb, 500Gb),
KOHJoepeHL-MUKPOOoH, 6ecnpoBoaHOM MUKPOGOOH, 610K ynpaeneHns obopynoBaHueM, MHTEPAENChHI
noakntoyeHms: USB,audio, HDMI. MiHTepakTmBHas TpmbyHa npenoaaBaTtens SBnseTcs Kno4eBbiM
3NEMEHTOM yrpaBneHns, 06 beANHSIOWMNM BCE YCTPONCTBA B EANHYIO CUCTEMY, U CIYXUT
NONTHOLIEHHbIM paboymm MecToM npenoaasatens. lNpenonasartens MMEET BO3MOXHOCTb NIErKO
ynpaBnsiTb BCE CUCTEMOW, HE OTXOAS OT TPMOYHbI, 4TO MO3BONSIET MPOBOANTL NEKLMMW, MPaAKTUYECKUE
3aHATWA, Npe3eHTauun, BebrHapbl, KOHEPEHUMM U Opyrie BUObl ayAUTOPHON Harpy3Ku
obyyatowwmxcs B yA06HON 1 DOCTYMHOW ANS HAX CPOPME C MPUMEHEHNEM COBPEMEHHbIX
NHTEPAKTMBHbIX CPeACTB 00y4eHMs, B TOM YMCE C MCNONb30BaHMEM B NpoLiecce 0by4yeHuns BCex
KoprnopaTtusHbIX pecypcos. MynbTuMeouinHas ayamtopust Takxxe OCHaleHa WMPOKOMOIOCHbLIM
LOCTYNOM B CETb MHTEPHET. KoMnbloTepHOE 060pyn0OBAHMEM NMEET COOTBETCTBYIOWEE
NVLEH3MOHHOE NPOrpaMmMHoe obecneyeHue.

Y4yebHo-mMeToanyeckas nutepatypa ons 4aHHOW OMCUMNIVHBI UMEETCS B HANNYUN B
9NEKTPOHHO-bMbnmoTeyHo cnucteme " BnbnnoPoccurka", BocTyn K KOTOPOW NpenocTaB/eH
ctyneHtam. B SbC " bubnuoPoccurka " npeactaBneHbl KOMNEKLMN akTyanbHON Hay4yHOW 1 y4ebHo
nMTEpPaTypbl N0 rYyMaHUTapHbIM HaykKaMm, BKoYatowme B cebs nybnvkauum Beoylmnx pOCCUNCKnX
n30atenbCTB ryMaHUTapPHOW nuTepaTypbl, U30aHUS HA aHTNIMACKOM A3blKe BeayLMX aMepPUKaHCKNX 1
€BPONencKmx n3gaTenbCTB, a TakkXe peikue n ManoTupaxHble N30aHnsa POCCUNCKUX PernoHanbHbIX
By30B. 9BC "BubnunoPoccurka" obecneynBaeT WNPOKNIA 3aKOHHbIA JOCTYN K HEOOX0AUMbIM A1
obpasoBaTesibHOro npoLecca n3aaH1usaM ¢ UCMoib30BaHMEM MHHOBALMOHHBIX TEXHOMOMMIA 1
COOTBETCTBYET BCEM TpebOBaHUSAM (helepanbHbIX rOCyAapCTBEHHbIX 0bpa3oBaTenbHbIX CTAH4APTOB
BbICLWEro npodpeccrnoHanbHoro obpasosanust (PrOC BI1O) HoBOro nokoneHus.

YyebHo-MeToan4eckas nutepartypa ans 4aHHOW ONCLMMNINHBI UIMEETCS B HAIMYUN B
3NeKTPOHHO-6ubnnoTeyHol cucteme "ZNANIUM.COM", pocTyn K KOTOPOW NpefoCTaBNeH CTyAEHTaM.
9BC "ZNANIUM.COM" conepXuT nponsseneHns KpynHEeNWmnxX POCCUNCKNX YYEHbIX, PYKOBOOUTENEN
rocyapCTBEHHbIX OpraHoB, Npenogasartener BeayLwmx By30B CTpaHbl, BbICOKOKBANMGIULMPOBAHHbIX
CreunanncToB B pasnunyHbix cdoepax brusHeca. PoHL 6nbnmMoTekn cpopMMpPOBaH C y4ETOM BCEX
N3MEHEHW 0BpasoBaTeNbHbIX CTaHAAPTOB M BK/KOYAET y4ebHMKM, yyebHble nocobus, YMK,
MOHOrpadun, asTopegoeparbl, guccepraumm, SHUUKNONEann, CAOBapy U CIPaBOYHNKN,
3aKkoHo4aTeNbHO-HOPMATMBHbIE OOKYMEHTbI, CNeunanbHbie Nepnognyeckme n3gaHms n n3gaHus,
BbiNyckaemble nagatenncrsamm By30B. B HacTosawee spems 95C ZNANIUM.COM cooTteetcTBYyET
BceM TpeboBaHMsM pefepanbHbIX roCyAapCTBEHHbIX 0O0pa3oBaTeNbHbIX CTAHAAPTOB BbICLIETO
npogoeccrnoHanbHoro obpasoeanust (PrOC BI1O) HoBoro nokoneHus.
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Y4yebHo-mMeToamnyeckas nutepatypa ons 4aHHOW OMCUMNIVHBI UMEETCS B HANNYUK B
9NEKTPOHHO-bMbNMoTeyHom cnucteme MiaparenbcTea "/laHb" , BOCTYN K KOTOPOW NpenocTaBneH
ctyneHtam. O6C Mapatenbctea "[laHb" BKNtoYaeT B cebst aNeKTPOHHbIE BEPCUUN KHUT N3OaTenbCcTBa
"laHb" 1 opyrux BeOylwmnx N3natenbCcTB y4ebHOM nTepaTyphbl, a Takke 3N1eKTPOHHbIE BEpCUn
Nepruoanyecknx N3aaHnim No eCTeCTBEHHbIM, TEXHUYECKNM U r'yMaHUTapHbiM Haykam. OBC
N3patenbctBa "JlaHb" obecneymBaeT 4OCTYN K HAy4YHOW, y4ebHOM nuTepaTtype 1 Hay4HbIM
nepuoan4yecknm n3oaHmsam no MakCManbHOMY KONMMYeCTBY NPOdoUbHbIX HanpasneHui ¢
CcobnoaeHNEM BCEX aBTOPCKMX N CMEXHbIX Npas.

YyebHo-MeToan4eckas nutepartypa ans 4aHHOW ONCLMMNINHBI UIMEETCS B HAIMYUN B
3NEeKTPOHHO-6MbNMoTeyHol cucteme "KoHcynbTaHT cTyaeHTa" , LOCTYN K KOTOPOI NpeaocTaBneH
CTyaeHTaM. OnekTpoHHas bubnnoteyHas cuctema "KoHcynbTaHT cTyaeHTa" npenoctasnser
MONTHOTEKCTOBbIN AOCTYMN K COBPEMEHHOI y4eOHOI NMTepaTtype No OCHOBHbIM AMCLMMINHAM,
N3y4aeMbiM B MEOULNHCKMX By3ax (MpencTasneHbl U3gaHns Kak YACTo MegUUUHCKOro npodouns, Tak
1 NO €CTECTBEHHbIM, TOYHbIM 1 06WeCTBEHHbIM HaykaM). SBC npenocTaBnset By3y Hanbonee nosHbie
KOMMNeKTbl HEOBX0AMMO NNTEPaTYpPbl B COOTBETCTBUN C TPEOOBAHMSIMU rOCYLAPCTBEHHbIX
obpazoBaTefibHbIX CTAHAAPTOB C COONOAEHNEM aBTOPCKMX M CMEXHbIX NPaB.

Interactive system Turning pint

Mporpamma cocTtasneHa B cootBeTcTBum ¢ TpeboBaHnsmm ®rOC BIMNO 1 y4ebHbIM nnaHoM no
HanpasneHnto 21.03.01 "Hedoterazosoe neno" n npounto NnoaAroToBKN HE NPeayCcMOTPEHO .
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