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CopepxaHue

1. MNepeyeHb NnaHMpyeMbix pPe3ynbTaTos 00yyeHns No aucuunInHe (Moaysnto), COOTHECEHHbIX C MNaHUPyeMbIMM
peaynbTataMn 0CBOeHMs obpasoBaTeNibHOM NporpaMMbl

2. MecTo MCUMNNUHBI B CTPYKTYPE OCHOBHOM NPOddeccroHansHo o6pasoBaTenbHOM NporpamMmbl Bbicero o6pasoBaHus

3. O6beM aucumnIvHbI (MOayns) B 3a4eTHLIX eAVHMLAX C YKasaHWeM KONMYECTBa YacoB, BblAeNeHHbIX Ha KOHTaKTHYIO
paboTy obyyatowwmxcs ¢ npenoaasartenem (Mo BuaaM y4ebHbIX 3aHSATUI) U Ha CaMOCTOSITENbHYIO paboTy obydatowmxcs

4. CogepxaHue oucumnamHbl (Moayns), CTPYKTYpMpOBaHHOE NO TeMaMm (pasgnenam) C ykasaHneM OTBEAEHHOro Ha HUX
KONMYeCTBa akafeMMYeCcKrX YacoB 1 BUAOB YYEOHbIX 3aHATUI

4.1. CTpyKTypa 1 TEMATMYECKUIA NnaH KOHTAKTHOW 1 CAMOCTOSTENbHOM paboThl MO AMCUMNANHE/ MOLYNO

4.2. CopepxaHvne gUCLUNInHbI

5. MepeyeHb y4ebHO-MeToaNYeckoro obecneyeHns onsi cCaMocTosTeNbHol paboTbl 06y4HatoWwmxcs no ANcUnnInHe
(Momynio)

6. POHLI OLLEHOYHBIX CPEeACcTB No AUCLMNAMHE (MOOYNO)

6.1. MepeyeHb KOMMNETEHLMIA C yKa3aHWEM 3TaroB NX (DOPMUPOBAHMS B MPOLLECCE OCBOEHUS 0bpa3oBaTeNbHOM
nporpamMmbl 1 QOOPM KOHTPONSA UX OCBOEHUS

6.2. OnucaHune nokasartenemn n Kputepumnes oueHnBaHUA KOMMEeTEHUMIA Ha pas3nunyHbIX aTanax ux goopMnpoBaHus,
onncaHune wkan oueHmnBaHuns

6.3. Tunosble KOHTPONbHbIE 3a4aHnNA NN NHble MaTepunanbl, HGOﬁXO,D,VIMbIe Ans oueHkKu 3HaHVII7|, yMean7|, HaBbIKOB U
(unun) onbiTa AEATENbHOCTU, XapakTepuayoLmx 3Tanbl (POPMMPOBAHNS KOMMAETEHLUMIA B NPOLECCe OCBOEHNS
06pasoBatenbHOl NporpamMmbl

6.4. MeToonyeckme matepuansl, onpeaensowmne npouenypbl OLEHNBAHUS 3HAHUIA, YMEHWUIA, HABLIKOB U (1K) onbiTa
LeaTeNbHOCTU, XapaKTepU3YHoLLMX 3Tanbl OOPMUPOBaHNS KOMMETEHLUI

7. MNepeyeHb OCHOBHOM 1 AOMONHUTENbHOW y4ebHON nnTepaTypbl, HEOOXOLMMOI ANsi OCBOEHUS AUCLMMNUHBI (MOLYNS)
7.1. OcHoBHas nuTeparypa

7.2. JononHntensHasa nutepatypa

8. MNepeyeHb pecypcoB NHPOPMALIMOHHO-TENEKOMMYHUKALMOHHOW ceTu "IHTepHeT", HeoBX0ANMBbIX ANt OCBOEHMS
AVCUMNAUHBI (MOOYyNS)

9. MeToamnyeckue ykasaHus ons 0by4atoWwmxcs No OCBOEHWIO AMCLUMNAMHBI (MOAyns)

10. MepeyeHb MHGOPMALUMOHHbBIX TEXHONOMMIA, UCMONb3YEMbIX MPU OCYLIECTBNEeHUN 0Bpa3oBaTenbHOro npolecca no
AMCLMNNMHE (MOAYNIO), BKNOYAs NepeyeHb NporpamMMHoOro obecneyeHns 1 UHGPOPMAaLMOHHbBIX CMPABOYHbIX CUCTEM (NpW
HeobXxoaMMOCTK)

11. OnucaHve matepuanbHo-TeXHUYeckoin 6asbl, HE0OXOOUMOI 4N OCcylecTBNEHUS 0bpa3oBaTenbHOro npoLecca no
OVCUUNNnHE (MOLYIIO)

12. Cpe,EI,CTBa agantaunm npenogaBaHnsa oncumnnmHbl K I'IOTpeﬁHOCTFIM 06yqa+ouw|xc;| MHBanNnOooB 1 nny, C
orpaHmn4eHHbIMN BO3MOXHOCTAMUM 300PO0BbS

KETPOHHBH
B_EPCHTET

AHATTAMECKAR CrCTEMA KPY
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Mporpammy nucumnivHel paspaboTan(a)(u) BoueHT, K.H. (ooueHT) ManbraHosa W.I". (kadpenpa reorpacoum
kaprtorpadoun, IHCTUTYT ynpasneHns, 3KOHOMUKN 1 CPUHAHCOB), irigrim@mail.ru ; ooueHT, K.H. (aoueHT) MNygosnk E.M.
(kadpenpa reorpadum n kaptorpadpum, IHCTUTYT ynpaeneHus, akoHOMmKK 1 domHaHcos), EMPudovik@kpfu.ru

1. MepeyeHb NNaHMpyeMbIX pe3ynbTaToB 06yueHUs No gUcUUnInHe (MOOYN0), COOTHECEHHbIX C MIaHUPYyeMbIMU
pesynbTataMm ocBoeHusi o6pa3oBaTtenbHON NPorpaMmbl

BbII'IyCKHI/IK, OCBOUBLINIA ancumnnuHy, nonxeH obnapatb cnenywuwmnmn KoMmneTeHUnsamn:

LLinchbp komMneteHuUn Pacwuucpposka
npuobpeTtaemMoin KOMNETeHLUN
OK-3 FOTOBHOCTbIO K CaMopasBuTuMio, camopeanvaaumm, MCronb30BaHmUo
TBOPYECKOro noTeHumana
OK-1 CMOCOBHOCTbIO K aBCTPaKTHOMY MbILWAEHWIO, aHaNU3y, CUHTE3Y
oK-2 FOTOBHOCTbIO AEACTBOBATb B HECTAHAAPTHBIX CUTYaLUSX, HECTU

counasibHYO N 3TUYECKYI0 OTBETCTBEHHOCTb 3a NMPUHATbIE pelleHns

MnK-1 CMOCOBHOCTBIO YNPaBAsSTh OPraHUu3aunsMy, NoLpasaeneHnsMmI, rpynnamm
(komMaHOamn) CoTpyaHNKOB, MPOEKTaMN 1 CETAMU

BbInyCKHUK, OCBOUBWMNIA ONCLUNMIHY:
JlonxeH 3Hatb:
- goals, objectives and milestones of social development organizations;

- the principles of effective processes of management of social development organizations in the system of state and
municipal management;

- theoretical approaches to the analysis of the relationship between social development organizations with the
implementation of social policy;

- domestic and foreign experience of management of social development organization.

JlonxeH ymeThb:

- analyze internal and external factors of social development organizations;

- apply relevant methods of management of social development organization;

- to analyze the strategy of social development of personnel in the system of management of the organization;

- to apply modern approaches to the analysis of the socio-economic environment of the organization;

to evaluate the effectiveness of financial and organizational support of realization of strategy of social development of
the organization.

JonxeH Bnanetb:

- skills formation strategy for social development organization in the system of state and municipal management;

- implemented state programs in the sphere of social development and their relationship with social development
programmes implemented by modern organizations;

- modern methods of management of social development of organisation.

JlonxeH 0eMOHCTPUPOBaTb CMOCOBHOCTb Y FTOTOBHOCTb:

As a result of studying discipline 'Management of social development organization' students should demonstrate the
ability and willingness to participate in the organization and implementation of projects on the management of social
development organization.

2. MecTo AucCUMNAUHLI B CTPYKTYpPe OCHOBHOW NpodbeccnoHanbHOM o6pa3oBaTe/ibHOMN NporpaMmbl BbICLLETO
obpa3oBaHus

LaHHas y4ebHas oncumnnmHa BkntodeHa B pasgen "b1.B.0B.6 ducunnanHel (Moaynm)" OCHOBHOWM NpodoeccnoHanbHoi
obpaszoBatenbHoi nporpammel 38.04.02 "MeHeaxMeHT (O6wWunii n cTpaTermieckmin MeEHeLXMEHT)" U OTHOCUTCS K
avcuunnmHam no Belbopy. OcBanBaeTcs Ha 2 Kypce, B 3 CeMeCTpe.

3. O6bem AUNCUMNNMJTINHDI (MO,IJ,ynSl) B 3a4eTHbIX eAnHMLUaxX C yKkasaHUeM KonimyecTea 4acoB, BblOe/lIeHHbIX Ha
KOHTaKTHYI0 paboTy obyuatowmxcs ¢ npenogasarenem (Mo Buaam yuebHbIX 3aHATUIN) U HA CAMOCTOSITENIbHYIO
paboty obyuaromxcs

O6was TpynoeMKOCTb ANCLIMINMHBI COCTaBAsSeT 3 3a4eTHbIX(ble) eauHm(bl), 108 yaca(os).

KoHTakTHas paboTa - 24 4aca(oB), B TOM YMC/e NEKUMN - 6 Haca(oB), MpakTudeckme 3aHaTus - 18 yaca(os),
nabopaTopHble paboTbl - 0 Yaca(oB), KOHTPONb CaMOCTOSITENbHOW paboThl - 0 4aca(os).

PeructpaunoHHbIii Homep
Crpanunua 3 u3 13.
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CamocTosiTenbHas paboTa - 48 4aca (oB).
KoHTponb (3a4éT / ak3aMeH) - 36 yaca(os).
dopma NPOMEXYTOYHOrO KOHTPONS ANCLUMUHBIL: 3K3aMeH B 3 CEMECTpE.
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4. CopepXxaHue OUCLUMNMNHBI (MOAYNSA), CTPYKTYPUMPOBaHHOE MO TeMaMm (pa3penam) ¢ yKkasaHMeM OTBe4eHHOro Ha
HUX KOonyecTBa akageMunyeckmnx yacos v BuaoB y‘-IeGHbIX 3aHATUNA

4.1 CTpyKTypa 1 TeMaTM4yeCcKuii NaH KOHTaKTHOM M CaMOCTOSITe/IbHOM PaboThbl NO AUCLUNAUHE/ MOAYIO

Buabl u yachbl
KOHTaKTHOW paboTbl,

Paspen MX TPY.A0EMKOCTb
N AucuMNIUHBY/ CemecTp '?3’ ﬂacax) CaMo;;%’g;"bHa"
monayns
ay Nexumm MpakTuueckuellabopaTtopHble
3aHATUA pabortbl
Tema 1. Social development of the
1.|organization as object of 3 2 0 0 5
management
» [Tema 2. Socio-economic environment 3 5 0 0 5

"lof the organization

Tema 3. The relationship of social
3.|development organizations with the 3 2 0 0 2
implementation of social policy

Tema 4. Ethnicity and nationalism in
4.|post-communist societies: myths and 3 0 4 0 12
misconceptions

Tema 5. Domestic and foreign
5.lmanagement experience social 3 0 4 0 12
development organization

Tema 6. Modern methods of
6.[management social development 3 0 10 0 12
organization

NToro 6 18 0 48

4.2 CopepxaHue OUCLUMIUHDI
Tema 1. Social development of the organization as object of management

Properties and characteristics of the development process of social systems. The mechanisms of managerial influence
on social processes in organizations. The staff of the organization as the subject and object of social management.

practical session:

The role of the social sphere in society. Directions of social activity of modern organizations. Approaches to social
development staff of companies.

Tema 2. Socio-economic environment of the organization

The concept and structure of the socio-economic environment of the organization. The complex factors of social
environment. Interested community groups. Organization in the social environment.

practical training:
Modern approaches to the analysis of the socio-economic environment of the organization.

Tewma 3. The relationship of social development organizations with the implementation of social policy

Background the social orientation of modern States. The levels of social development management. Planning and
indicators of social development and organization.

practical session:
The concept of social policy. Impact on the organization of social policy. Features of social policy in modern Russia.

Tewma 4. Ethnicity and nationalism in post-communist societies: myths and misconceptions
Internal and external factors of social development organizations lecture session:

The social subsystem of organization, elements. Objectives of social policy and organisation in the conditions of
transformation of social relations. Objective and subjective factors that influence the social policies of the organization.
practical session :

The problems of corporate social policy in foreign countries and in Russia. The role of trade unions in the implementation
of corporate social policy.

Tema 5. Domestic and foreign management experience social development organization

Domestic and foreign experience of management of social development organization
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lectures:

The first experience of social control in Soviet Russia. MUSIC in Russia. The principles of provision of social goods in
the Soviet Union. Sources of funding for social programs. Social activities and organizations abroad. The concept of
quality of working life. The concept of social policy of Germany. Social partnership in Western Europe.Principles of
management of social development in Japan. Western and Eastern models of social control.

practical training:
Analysis of domestic and foreign approaches to the management of the social development staff of the organization.

Tema 6. Modern methods of management social development organization

Modern methods of management of social development organization lectures:

Management of social development of personnel in modern organizations practical training:

Analysis of best practices in management of social development of personnel in modern organizations.

5. MepeyeHb yue6HO-MeTOAMYECKOrO O6ecneyeHus Ajisi CaMoCTosITeNbHON paboThl o6yyaroLmMxcs no
AucuunnuHe (Moaynio)

CamocTositenbHas pabota oby4arolmxcs BbINOMAHSETCS Mo 3a4aHNI0 U NPU METOLMYECKOM PYKOBOACTBE NpenofasaTens,
Ho 6e3 ero HenocpeLcTBEHHOro yyactus. CamocTosiTenbHas pabota noapasnensieTcsl Ha CaMoCTOSTENbHYIO paboTy Ha
AyLUTOPHBIX 3aHATUSIX U HA BHEAYAUTOPHYIO caMoCcTosTeNbHyto paboTy. CamocTosTenbHas paboTta obyyatowmxcs
BKNOYAET Kak MOMHOCTbIO CAMOCTOSITENBHOE OCBOEHME OTLEMNbHBIX TEM (Pa3fenoB) AUCLUMNANUHLI, Tak 1 NpopaboTky Tem
(pa3nenos), ocBaMBaeMbIX BO BPeMsi ayanTopHoi paboTel. Bo BpeMsi caMocTosiTenbHOM paboTbl 0Byyarowmnecs YnutaroT u
KOHCMEKTUPYIOT y4eOHYI0, Hay4HYHO 1 CMIPABOYHYIO NMTEPATYPY, BbINONHAT 3a4aHUs, HanpaBneHHbIE HAa 3aKpenneHne
3HaHW 1 0TPabOTKYy YMEHUIA U HABBIKOB, FOTOBATCS K TEKYLWEMY 1 MPOMEXYTOYHOMY KOHTPOSIO MO AUCLMMNUHE.

OpraHunsauus caMocTosTenbHol paboTbl 0BydarowWyxcst pernameHTpyeTcs HopMaTUBHBIMI AOKYMEHTaMu,
y4ebHO-MEeTOANYECKON NMTepaTypoii U 3N1eKTPOHHBIMI 06pa3oBaTeNbHBIMU PECYpPCaMU, BKNOYAS:

Mopsaok opraHM3aumnn 1 ocyLecTBleHNs 0bpas3oBaTeNbHOM AeAaTeNbHOCTY No 06pa3oBaTefibHbIM NMPOrPaMMam BbiCLIEro
obpaszoBaHus - nporpammam bakanaepuata, nporpamMmam crieuuanuteTa, nporpammam MarmcTpatypbl (YyTBepXaeH
npvikazom MuHuctepctea obpasoBaHusi U Hayku Poccuiickoin ®enepauun ot 5 anpensi 2017 rona N301).

Mucemo MuHucTepcTBa 0b6pasosaHus Poccuiickoin Penepauunm N14-55-996uH/15 ot 27 Hosibps 2002 r. "O6
aKTUBM3aLUMM CAMOCTOATENbHON paboThbl CTYAEHTOB BbICILMX Y4EOHbIX 3aBefeHMNA"

MonoxeHwne ot 24 nekabps 2015 . € 0.1.1.67-06/265/15 "O nopsiake NpPoBeAEHNS TEKYLWEro KOHTPONS ycrieBaeMocTy U
NMPOMEXYTOYHOW aTTecTaumm obyyarowwmxcs gpeaepanbHoro rocy4japCcTBEHHOr0 aBTOHOMHOro 06pa3oBaTenbHOr0
yupexneHus Bbicliero obpasosaHus "KasaHckuii (MpuBonxckuin) coenepanbHblii yHuBepeutet""

MonoxeHwe N 0.1.1.67-06/241/15 o1 14 pekabps 2015 r. "O gpopMmMpoBaHMM OOHLA OLEHOYHbBIX CPEeACTB AN
NnpoBeeHNs TekylLell, MPOMEXYTOYHO! 1 MTOFOBOM aTTecTaummn obyyvarowmxcs jpenepanbHOro rocyaapcTBEHHONO
ABTOHOMHOro 06pa3oBaTenbHOro yYpeXaeHus Boiclwero obpasoBaHus "KasaHckuid (MprBonxckuil) dpenepansHblii
yHusepcutet""

MonoxeHune N 0.1.1.56-06/54/11 ot 26 okT516psi 2011 r. "O6 aneKTPOHHbBIX 06pa30BaTENBHBIX PECYPCax IefepanbHOro
rocynapCTBEHHOr0 aBTOHOMHOr0 06pa30BaTENbHOIO Y4YPEXAEHNS BbICWIErO NPOGECCUOHANBHOrO 06pasoBaHNs
"KasaHckuin (MprBonxckuit) chepepanbHblil yHusepcutet™

PernameHnt N 0.1.1.67-06/66/16 ot 30 mapTa 2016 r. "PaspaboTku, perucrpauum, noaroToBKM K UCNOMb30BaHMIO B
yuyebHOM npouecce 1 yaaneHns anekTpoHHbIX 06pa3oBaTeNnbHbIX PECYPCOB B CUCTEME 3NIEKTPOHHOMO 0By4YeHNs
oefiepanbHOro rocy1apCTBEHHOr0 aBTOHOMHOMO 06pa3oBaTebHOrO yypexaeHns Bbiciero obpasosaHus "KasaHckuii
(MpuBonXxckuin) henepanbHblil yHuBEpCUTET™

Pernament N 0.1.1.67-06/11/16 o1 25 saHBaps 2016 r. "O 6annbHO-pERTMHIOBON CUCTEME OLIEHKM 3HAHMWIA 0By4aoWMXCs B
henepanbHOM rocyLapCTBEHHOM aBTOHOMHOM 06pa30BaTENbHOM yUpEXAeHNM Bbicliero obpasosaHus "KasaHckui
(MpwBoONXCKMA) hepepanbHbi yHusepcutet™

PernameHT N 0.1.1.67-06/91/13 o1 21 nioHst 2013 r. "O nopsiake pa3paboTku 1 Boinycka y4ebHbIX M3aaHuii B
henepanbHOM rocyjapcTBEHHOM aBTOHOMHOM 0Bpa3oBaTeNbHOM YYpeXAeHUN BbiCWero NpodeccnoHansHoro
obpaszoBaHus "KazaHckuii (Mpusonxckuii) doeaepanbHblli yHuBepcuTet™

6. POHA, OLLEHOUYHbIX CPEACTB MO AUCUUNAIMHE (MOBYIIO)

6.1 MepeyeHb KOMMNETEHLUNA C YKa3aHUEM 3TanoB UX popMUpOBaHUs B NpoLiecce 0CBOeHUsi o6pa3oBaTtefibHOMN
nporpaMMbl U oOPM KOHTPOJISI UX OCBOEHUS

dopma KOHTpons OueHunBaemble

dran KoMneTeHUUN

TeMbl (pa3pernbl) AUCLUNNUHDBI

Cemectp 3
TeKyLLMI KOHTPO/Ib

1. Social development of the organization as object of
management

1 Mucbmentas padota MK-1, OK-2 , OK-1 2. Socio-economic environment of the organization

5. Domestic and foreign management experiencesocial

development organization

PeructpaunoHHbIii Homep
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dopmMa KoHTpons  (OueHuBaeMble
Otan KOMMETEHLLUM TeMbl (pa3penbl) AUCUUMNIUHBI
3. The relationship of social development organizations with the
OK-1, OK-2, OK-3, implementation of social policy
2 [TectnpoBanue MK-1 4. Ethnicity and nationalism in post-communist societies: myths
and misconceptions
Ok3ameH OK-1, OK-2, OK-3, IMK-1

6.2 OnucaHue nokasateneun n Kputepues oueHuBaHus KOMMeTeHUMi Ha pa3nuyHbIX 3Tanax ux oopMmpoBaHus,
onucaHue wkKan oueHnsaHuns

CUCTEMATMYECKOE U
rnybokoe 3HaHue
y4ebHO-NPOorpaMmMHoro
maTepuana, ymeHue
CcB0OHOOHO BBIMNONHSATb
3apaHus,
npeLyCMOTPEHHblE
nporpammon, ycsoun
OCHOBHYIO nuTepatypy u
3HaKOM C
OOMOSTHNTENbHOW
nnteparypon,
peKkoMeHO0BaHHOM
nporpammon
OVNCUMUMNVHBI, YCBOWN
B3aUMOCBS3b OCHOBHbIX
MOHSTUIA ANCUMMNHDI B
UX 3HA4YeHUU Ons
npvobpeTtaemor
npogoeccum, NPosBUN
TBOpYeECKME
CnocobHOCTM B
MOHMMAaHWK, N3NOXEHNN
1 NCMONb30BaHNN
y4ebHO-MPOorpaMmMHoro
maTepuana.

y4ebHO-MpPOorpaMMHOro
maTtepuana, ycnewHo
BbINOSHWN
npenycMOTPeHHble
nporpamMmor 3agaHus,
YCBOWUN OCHOBHYIO
nuTeparypy,
PEKOMEHAO0BaHHYO
nporpammon
OVCLUMMNVHBI, Nnokasarn
CUCTEMATMYECKNIA
XapakTtep 3HaHui no
OVCUUNIVHE U
€nocobeH K ux
CaMoCTOSITENIbHOMY
MOMONIHEHUIO U
06HOBNEHNIO B XOO€
nanbHenwen y4ebHol
paboTbl 1
npogoeccnoHasnbHom
IesiITeNbHOCTY.

y4yebHO-NporpaMmMHoro
matepuana B obbeme,
Heob6XoOMMOM Onsi
nanbHelwen y4ebbl 1
npencrosiwen paboTsi
no npodgoeccuu,
crpaBuIcs ¢
BbINONMHEHWEM 3aaHWNA,
npeayCMOTPEHHbIX
nporpammom, 3Hakom c
OCHOBHOW nuTEpaTtypom,
peKoMeH00BaHHOM
nporpammot
OVNCUMMAVHBI, OOMYCTWN
MOrpeLHoOCTN B OTBETE
Ha aK3aMeHe U npu
BbINOJIHEHUN
9K3aMeHaLMOHHBbIX
3amaHuii, Ho obnapaet
Heob6XoaMMbIMU
3HaHUAMU ONst UX
yCTpaHeHus nox
PYKOBOLCTBOM
npenogasaTersi.

B 3HAHWSIX OCHOBHOMO
y4eBHO-NPOorpamMMHOro
matepuana, oonyctun
NPUHLMNANbHbIe
OWNBKM B BbIMONHEHNN
npenyCMOTPEHHbIX
nporpamMmor 3agaHnin n
He crnocobeH
NPOLOMXUTL 0byYeHne
UK NPUCTYNUTL MO
OKOHYaHUn
YHUBepcuTeTa K
npogoeccroHasnbHom
nesTenbHocTn 6e3
LOMONHNTENbHbBIX
3aHATUIA NO
COOTBETCTBYIOWEN
OVCLUNMVHE.

Kputepum
®opma OLLeHUBaHUA 3ran
KOHTpoOns
OTnn4YHO XopoLuo Y nosn. Heyn.
CemecTp 3
TekyLLUA KOHTPONb
lMncbmeHHas  |[paBunbHO BbINONHEHDI |[paBubHO BbiNONHEHA (3anaHus BbIMOAHEHbI  (3a4aHns BbINOMHEHDI
pabota BCE 3a4aHus. 6onblas YacTb 6onee 4eM HaNoNoBKHY. [MEHEE YEM HAMOMOBUHY.| 1
MNpogeMoHCTpUpoBaH |3agaHui. MpucytcTayioT MpoaemoHcTpupoBaH
BbICOKMI YPOBEHb MpucytcTeytoT cepbé3aHble oWwmnbKu. HeyO0BNETBOPUTENBHBIN
BNafeHns MatepranoMm. |He3HauymTenbHble MNpooeMoHCcTpypoBaH [ypoBeHb BnaneHus
MposiBneHsbl ownbKm. yOOBNETBOPUTENbHBIA  (MaTepuanom.
NpeBoCXoAHbIe [MpooeMoHCTpUpoOBaH |ypoOBEHb BNadeHNS MposiBneH.
CnocobHOCTM XOPOLWMA YPOBEHb mMarepuanom. HefLoCTaTo4HbIe
NPUMEHSTb 3HaHWMA U |BnageHus matepuanom. [posiBneHbl HU3Kne cnocobHoCTM
YMEHUS K BbINONHEHUIO |[posiBNEHbI CpefHne  |cnocobHoCTH MPUMEHSTb 3HAHUS 1
KOHKPETHbIX 3a4aHuWiA.  [cnocobHOCTM NPUMEHSATb 3HAHNA U [yMEHUS K BbIMONHEHWIO
MPUMEHATb 3HAHNA U [yMEHUS K BbIMOMHEHMIO |KOHKPETHBIX 3a4aHWiA.
YMEHWS K BbINMOMHEHUIO |[KOHKPETHbBIX 3a4aHWUIA.
KOHKPETHbIX 3a4aHui.
TecTtupoBaHue |86% npaBunbHbIX Ot 71% 00 85 % Ot 56% no 70% 55% npaBunbHbIX
oTBeToB 1 Honee. NpaBuNibHbIX OTBETOB.  |MPaBW/bHbIX OTBETOB.  |[OTBETOB U MEHEE. 2
Ok3ameH Obyuvatowuiics O6yuqatowwunincs Obyuarowwiics O6yyatowwmincs
06Hapyxmn 06HapyXun nonHoe 06HapyXwun 3HaHue 06Hapyxmn
BCECTOPOHHEE, 3HaHue OCHOBHOTO 3HauuTenbHble Npobenbl

6.3 Tunosble KOHTPO/JIbHbIE 3a4aHNA WU UHbIEe MaTepuanbl, HeobxoAuMble NS OLLEHKU 3HaHWUN, YMeHVIﬁ,

HaBbIKOB U (UK) onbiTa AEeATeNIbHOCTH, XapakTepu3yroLwux atanbl ooOpMUpoBaHUA KOMMeTeHuun B npouecce

0CBOEHUsi 06pa3oBaTelbHOW NPOrpamMMbi
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Cemectp 3

TekyLUn KOHTPONb

1. MnucbmeHHas paborta

Tembl 1,2, 5

To prepare the material for discussion on the theme "Social development of the organization as object of management”.
To prepare the material for discussion on the theme "Socio-economic environment of the organization."

To prepare the material for discussion on the theme "Domestic and foreign experience of management of social
development organization."

2. TectupoBaHue

Tembl 3, 4

1. Social policy allows you to: * create the material basis for social development organisations; * to form a strategic plan
for social development organizations; * organizations to minimize the number of realized social projects; * to carry out
reactive organizations personnel policies. 2. Social policy refers to : * the middle level of the external environment of
organizations; * market level of the external environment of organizations; * the institutional level the external environment
of organisations; * there is no correct answer.

1. The main factors immediate social environment of the organization include: * organizational capacity, social
infrastructure; * working conditions and labour protection; * social protection of workers; * socio-psychological climate of
the team; * remuneration of labour and family budgets; * working hours and the use of leisure time. 2. The external factors
of the social environment of the organization include: * strategy for socio-economic development; * working conditions
and labour protection; * voluntary medical insurance; * political factors; * demographic structure of society; * working
hours and the use of leisure time.

Ok3ameH

Bonpochbl k ak3ameny:

1. The concept of the social environment and the social sphere.

2. The interrelationship of economic and social development of the organization.

3. The contents and forms of management of social development organization.

4. Domestic experience of management of social development organization.

5. Social reforms in the Russian Federation at the stage of its transition from a planned to a market economy.

6. The experience of foreign countries on labor issues.

7. Global social problems.

8. Conditions of social development in modern organizations.

9. The state of social sphere of the country at the beginning of the new Millennium.

10. The socio-economic situation of the Russian Federation.

11. Goals of the social policy of the modern state.

12. Features of social partnership in Russia.

13. The subjects of the system of social partnership.

14. Conditions, security and safety as the factor of social environment of the organization.

15. Measures of social protection of workers.

16. Socio-psychological climate of the team as a factor of social environment of the organization.

17. The social infrastructure of the organization as the material base of the social environment.

18. Non-working time and leisure time of employees as a factor of social development staff.

19. Social technology as a tool for staff development.

20. Social development strategy of the enterprise and its development.

21. National school of social administration.

22. Technologies of social planning.

23. Social policy and the concept of social control.

24. The relationship between the concepts of progress and social development.

25. Factors influencing the orientation and dynamics of social change in organizations.

26. Models of social relations in the economic sphere of the developed countries of the West.

27. The concept of quality of life and level of working life.

28. The concept of social infrastructure.

29. The elements of the social environment of the employee.

30. The source data for building management system social subsystem of the enterprise.

31 . Communication management of social processes at the enterprise with personnel management of the enterprise.
32. Directions of social policy of the organization.

33. Properties and characteristics of the development process of social systems.

34. The mechanisms of managerial influence on social processes in organizations.

35. The staff of the organization as the subject and object of social management.

36. The concept and structure of the socio-economic environment of the organization.

37. Planning and indicators of social development and organization.

38. The social subsystem of organization, elements.

39. Impact on the organization of social policy.

40. Analysis of domestic and foreign approaches to the management of the social development staff of the organization.
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41. The concept of strategic planning and its elements. The structure of the strategic plan of the organization. The content
of the plan the social strategy.

42. The formation and direction of social investment in modern organizations.

43. Analysis of approaches to assessing the effectiveness of the financial and organizational support of social
development programs staff.

44. Methods for the assessment of the level of social development of the organization.

6.4 MeToaunyeckue matepuanbl, onpeaensiioLLme npoLenypbl OLLeHNBaHUSI 3HaHUN, YMEHUIA, HAaBbIKOB 1 (UNK)
onbiTa AesiTe/IbHOCTU, XapaKTepu3yLLLMX aTanbl POPMUMPOBaHUS KOMMNETEHLMN

B K®Y pelictByeT 6anibHO-pERTUHIOBAS CUCTEMA OLEHKW 3HaHWUIA obydatowmxcsi. CyMMapHo no ancumnnuHe (Momynio)
MOXHO nony4ntb Makcumym 100 6annos 3a ceMecTp, U3 HUX Tekywas paboTa oueHneaeTcs B 50 6annos, NToroeas
goopma KoHTpons - B 50 6annos.

[ng 3a4éra:

56 6annos un 6onee - "3a4yTeHo".

55 6annoB 1 MeHee - "He 3a4TeHo".

Lnsa ak3ameHa:

86 6annos 1 bonee - "OTNMYHO".

71-85 6annos. - "xopouwo".

56-70 6anno. - "ynoBneTBoOpuTENbHO".

55 6annoB 1 MeHee - "HeyLOBNETBOPUTENBLHO".

®dopma Mpouenypa oueHUBaHUS 3HAHUA, YMEHUI, HaBbIKOB U (UK) onbiTa dran | KonuuectBo
KOHTpoOns LesAITeNbHOCTU, XapaKTepU3yHoLLLUX 3Tamnbl OPMUPOBAHNSA KOMMNETEeHLUN 6annos
CemecTp 3

TekyLLuin KOHTPONb

MucbmeHHas  |OB6yyatowmecs NoayyatoT 3aaHne No OCBELLEHMIO onpeaenéHHbIX TEOPEeTUYECKNX
paboTta BOMPOCOB UNK pelieHnto 3aaad. PaboTa BbINoONHAETCS MMCbMEHHO 1 coaéTtcs 1 25
npenopasatento. OLEHUBAIOTCS BNafeHe matepuanom no teme pabdoThbl,
aHanuTuyeckne cnocobHoCcTU, BnageHne MetToaamm, yMeHusl U HaBbIKW,
HeobxoauMble ANsl BbINONHEHUS! 3a0aHNIA.

TectuposaHue |TecTMpoBaHue NPOXOAUT B MMCbMEHHON hopMe nnm ¢ NCNONb30BaHNEM
KOMMNbOTEPHBIX cpencTB. Obyyatowmincs nonyyaeT onpenenéHHoe Konm4ecTso 2 25
TECTOBbIX 3a4aHuii. Ha BbinonHeHve BblaensieTcs OUKCMPOBaHHOE BPEMS B
3aBMCMMOCTY OT Konm4yecTea 3agaHmin. OueHka BbICTaBnseTCs B 3aBUCUMOCTM OT
npoLeHTa NpPaBunibHO BbIMONHEHHbIX 3a4aHWIA.

Bcero: 50

Ok3ameH OK3aMeH HaueneH Ha KOMMNEKCHYIO NPOBEPKY OCBOEHMS ONCLMMNINHbI. DK3aMeH 50
NMPOBOAWNTCS B YCTHOW MM NMUCbMEHHON cpopme no bunetam, B KOTOPbIX
comepxarcsi BOnpockl (3anaHus) no Bcem Temam kypca. Obyyarowemycs naéres
BpeMs Ha noaroTosky. OLeHMBaeTCs BnafieHne MaTeprnanom, ero CUCTEMHOE
OCBO€EeHue, CMnocobHOCTb MPUMEHATb HYXXHble 3HAHUNA, HAaBblKU N YMEHUA NMpun
aHanmae NpobneMHbIX CUTyaUnii 1 PEeEeHNN NPaKTUYECKNX 3aAaHuiA.

7. MNepeyeHb OCHOBHOW U [ONONMHUTENBHON Y4eOHOW nuTepaTypbl, HEOOGXOAUMOW ANl OCBOEHUS OUCLUMINHDI
(mopyns)
7.1 OcHoBHas nuTeparypa:

1.3axapos H. J1. YnpaBneHve coumnanbHbiM passuTemM opraHuaauum: Yuebruk / H.J1. 3axapos, A.J1. KyaHeuos. - 2-e
usga., non. n nepepad. - M.: HALL MIH®PA-M, 2013. - 208 c. //

http://znanium.com/bookread2.php?book=398723

2. CoumanbHas CnnoYeHHOCTb Kak Uctopuyeckas u npaktuyeckas npobnema Poccun B COBPEMEHHbIX YCNOBUSIX:
MoHorpadous / MNopa pea. IN.0. MasneHka. - M.: HAL UHPPA-M, 2016. - 143 c.//
http://znanium.com/bookread2.php?book=528147#

3.MpxuneHckuin B. N. CoumanbHble TEXHONOMMN: (OyHOAMEHTaNbHbIE U NPUKNALHbIE NPO6NeMbi:
MoHorpadous/B.N.MpxuneHckui - M.: KOp.Hopma, HALU UH®PA-M, 2016. - 176 c.//
http://znanium.com/bookread2.php?book=518081

7.2. [lononHuTtenbHas nuTepartypa:

1. ABeH, IN. Pesontouns Marpapa: Victopust pecpopm 90-x 13 nepsbix pyk [OnekTpoHHbIn pecypc] /Metp AseH, Anbdopen
Kox. ? M.: AnbnuHa Mabnnwep, 2013. 439 c.

// http://znanium.com/bookread2.php?book=519364.
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2. MasbipuH B.M. BbeTHamckas skoHoMuka cerogHs. Vtorm 25 net pbiHo4HOM TpaHcopmauun (1986-2010 rr.):
MoHorpadoms / B.M. MasbipuH; PAH. NHcTuTyT DansHero BocToka. -

M.: N0 ®OPYM, 2013. - 384 c.// http://znanium.com/bookread2.php?book=405626.

3. HaumoHanbHas akoHomuka: YuebHuk / HCTuTyT akoHomukn PAH; Mop pegn. MN.B. CaByeHko. - 3-e n3ga., nepepab. u
non. - M.: UH®PA-M, 2011.-832c. //

http://znanium.com/bookread2.php?book=251950.

4. Hemmposckuia, B. I'. PernoHbl BoctouHo 1 3anagHoi Cnbupmn B KOHTEKCTE COLMOKYbTYPHBIX TPAHCOopMaLmii 1
MOLEPHM3aUNOHHbIX npoueccos B Poccun (2010-2012 rr.)

[OnekTpoHHbI pecypc] : MoHorpadgoms. - KpacHosipek: Crnbupckunii goeepanbHblil yHuBepcuteT,2012. - 184 c.//
http://znanium.com/bookread2.php?book=492738.

Papxabosa 3.K. MupoBas akoHomumka: YuyebHuk/Panxaboea 3. K. - M.: HALL UHDPA-M, 2015. -344 c.//
http://znanium.com/bookread2.php?book=460612.

5. Poccuinickasa TpaHccopmaumns: 20 net cnycta: MoHorpadms / X. Canup, A.O. Hekunenos, O.5. KysanuH, B.B.
WMeaHTep; MNog pen. XK. Canupa. - M.: Maructp, 2013. - 216 c.

// http://znanium.com/bookread2.php?book=413990.

6. CoumanbHasa nonutuka: Yueb. nocobue / I A. AxuHos, C.B. KanawHwukos. - M.: HALL UH®PA-M, 2014. - 272 c. //
http://znanium.com/bookread2.php?book=396225.

7. CoumanbHas Crnfio4YeHHOCTb Kak Mctopuyeckas U npaktuyeckas npobnema Poccun B COBPEMEHHBIX YCNOBUSIX:
MoHorpadous / Moga pen. M. 4. Maenenka. - M.:

HNU NHDPA-M, 2013. - 143 c.// http://znanium.com/bookread.php?book=372355.

8. MaHxa A. . CouunanbHas asonouns: MoHorpadoms / A.l'. MNanxa. - M.: HLU MH®PA-M, 2013. -106 c.//
http://znanium.com/bookread2.php?book=366601.

9. CpaBHWTENbHbIN aHanM3 obwwmx 4epT 1 ocobeHHoCTel nepexonHoro nepuoaa B Poccuu, Kntae n BoetHame: CO60pHMK
Hay4yHbIx Tpynos / PAH. ®I'BYH WHctutyt DanbHero

Boctoka PAH. - M.: U1 ®OPYM, 2012. - 416 c. // http://znanium.com/bookread2.php?book=393722.

10. CpaBHuMTENbHbI aHaNM3 3KOHOMUYECKOrO PasBUTUS Y PbIHOYHBLIX PECDOPM B CTPaHax C NepexonHONn 9KOHOMUKON B
1990-2009 roapbl: MoHorpadms / P.I". 'epacumosa. -M.: UH®PA-M, 2010. - 182 c.//
http://znanium.com/bookread2.php?book=217552.

11. DKOHOMUKA Pa3BUTUS: MOLENN CTAHOBNEHMWS PbIHOYHOM 9KOHOMMKN: YuebHuk / P.M. Hypees. -2-e nsa., nepepab.
non. - M.: Hopma: H/LU MH®PA-M, 2015. - 640 c.//

http://znanium.com/bookread2.php?book=474579.

12. dunococknii NCKypc o coumnanbHom rocyaapcTee: MoHorpadus / Kovetkosa J1. H. - M.: HALU UH®PA-M, 2015. -
216 c.// http://znanium.com/bookread2.php?book=456179.

8. NepeyeHb pecypcoB UHCGPOPMALMOHHO-TENIEKOMMYHUKALMOHHOM ceTn "UHTepHeT", He0OX0,AUMbIX ONA
OCBOEHUSI AUCLIMMIUHDbI (MOOYNSA)

European Social Fund - http://www.esfcr.eu/index.php?lang=2
Google Scholar - http://scholar.google.ru/

Machonin P. Modernisation and Social Transformation in the Czech Republic. Institute of Sociology, Academy of
Sciences of the Czech Republic, Prague -
http://sreview.soc.cas.cz/uploads/aeecaa35317870dbb41ea3a5361431feda5a8f24_445 171MACHO.pdf

Organisation for Economic Cooperation and Development - http://www.oecd.org/
Oxford University Press - http://www.oxfordjournals.org/en/

Transition Economies: The Role of Institutions and Initial Conditions. Stanley Fischer and Ratna Sahay. - IMF. 2014. -
https://www.imf.org/external/np/res/seminars/2004/calvo/pdf/fische.pdf

Transition.The First Ten Years.Analysis and Lessons for Eastern Europe and the Former Soviet Union (World Bank
report) - http://siteresources.worldbank.org/ECAEXT/Resources/complete.pdf

World Economic Situation and Prospects 2015. United Nations World Economic Survey -
http://www.un.org/en/development/desa/policy/wesp/wesp_archive/2015wesp_full_en.pdf

Ananutundeckuin ueHTtp Opus Nesanb - http://www.levada.ru/

Basa paHHbix ®oHaa ObwectBeHHoe MHeHMe - http://bd.fom.ru

3apybexHble ceTeBble pecypchbl bubnnoTtekn nmeHmn Jlobadesckoro KDY - http://www.kpfu.ru/main_page?p_sub=8461
CoumanbHblil MIHCTUTYT - hitp://www.mgpu.ru

OnekTpoHHas Bepcus bronneteHs - demoscope.ru

OHuwmknoneans SkoHommcTa - hitp://www.grandars.ru/college/sociologiya/socialnye-instituty.htmi

9. MeTognueckue ykasaHusi oisi 06yyaloLLLMXCS MO OCBOEHUIO AUCLUM/IMHBI (MOAYNS)

Independent work of students planned educational, research
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time on task and with guidance of the teacher, but without his

direct participation or partial participation of the teacher, leaving a leading

role in the work of the students.

The number of hours for independent work of the student on discipline is established

the curriculum and the working program of the discipline. In the work programme

indicate the planned independent work of the student, the content,

the complexity of the implementation, control methods and a list of recommended training and
educational-methodical literature.

Independent work of students is aimed at:

- systematize and consolidate the theoretical knowledge and practical skills;

- the deepening and extension of theoretical knowledge;

- skills to use reference books;

- the development of cognitive and creative abilities of students;

- formation of independent thinking;

- development of research skills.

To achieve this goal, students must accomplish the following

tasks:

to study the recommended literature;

- learn the basic concepts and definitions;

to solve the proposed tasks;

- answer test questions.

In educational process there are two types of independent work:

- classroom (independent work in the classroom under the guidance of

teacher);

- extracurricular ( independent work on the instructions of the teacher, but without his participation).
The main types of extracurricular independent work in the discipline 'Physical

chemistry' are:

- preparation for lectures;

- individual homework;

- preparation for laboratory and practical classes;

- test solution;

- preparation for tests and examinations.

Recommendations for the organization of independent work of students in preparation for lectures.
The main thing in preparation for lectures - to learn techniques of self -

mental work consciously to develop their creative abilities and to master

skills creative work. For this it is necessary to adhere strictly to the discipline of study and
behavior. Clear

planning your working time and leisure is a necessary condition for

successful independent work.

Each student should be prepared weekly and semester plans as well as

the plan for every working day. At the end of each day, it is advisable to sum up work.
You need to exercise self-control, which is a necessary condition for successful study.

An effective method of gaining knowledge is independent work with the textbook,

tutorial, reference books, periodicals, and search

information on the Internet. It is useful to make reference notes, add notes

lectures, write down questions for consultation with the teacher.

Recommended reading the lecture notes the same day after the lecture and before the next
lecture.

Recommendations for the organization of independent work of students in preparation for
practical exercises.

To practical exercises bring the maximum benefit, it must be remembered,

exercise and solution of problems held by visitandolo on the lecture material and

linked, typically with a detailed analysis of the individual questions of the lecture course. When
the preparation for practical training you must:

to study the relevant literature;

- to illustrate the theoretical position of self-chosen examples;

- to understand the examples of typical tasks ( given the guidelines);

During practical works the student uses reference books and

computing technology.

Recommendations for the organization of independent work of students in preparation for
laboratory exercises.

Purpose of laboratory training is a greater awareness of students physical

phenomena and laws. This task can be successfully solved only if

laboratory works are performed with sufficient understanding of the entity studied
phenomena. Therefore, home preparation for laboratory work is one

of the most important stages.

In the discipline 'Physical chemistry' are mainly research laboratory

practical work, which require significant preparation. To all

laboratory work at the Department developed guidelines.

In preparation for the implementation of laboratory work the student must:
- to st ldy the theoretical part of the textbook the textbook, lecture notes and
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methodical instructions;

- answer the questions for self-control, given the guidelines;

- to understand the purpose of the work;

- to disassemble the device and principle of work of devices;

- learn the procedure of work;

- to learn methods of processing experimental data.

To laboratory lesson, the student should also prepare a pre-report form,

which is performed in the notebook and includes specifying the names and purposes of the work,
a sketch of the laboratory setup and chemical utensils, as well as forms of experimental
tables.

Recommendations for the organization of independent work of students in preparation for
testing.

One of the types of current control is tested. The development of the studied section

is evaluated positively, if the 70% of correct answers to the questions proposed in

blanks testing.

In preparation for the testing is recommended:

- carefully pick up the textbooks;

- to systematically study the subject;

- be sure to work with dictionaries and reference books;

- to monitor the extent of the material studied .

Recommendations for the organization of independent work of students in preparation for the competition
(exam).

The most important stage in teaching students is exams. On

her students report on the implementation of the curriculum, the level and volume

the gained knowledge.

The key to the successful delivery of offsets and examinations are systematic training for
semester. However, the necessary and the special work session.

Tasks of the student during the examination session is a repetition, generalization, and
systematization of the studied material.

to echinate repetition is recommended for a month and a half before the session.

First, you should carefully look at the program, to establish the most difficult, least

learned sections.

Repetition is recommended to carry on the program topics and the chapters of the textbook.
In the process of repeating analyses and sistematizirovat all the knowledge accumulated during
the study program material: data tutorial

record lectures, notes read books, notes taken during consultation

the results of the practical and laboratory classes.

Install a clear rhythm of work and daily routine. Reasonable alternate work and rest, food,
normal sleep and stay in the fresh air

10. NMepeuyeHb MHCGOPMALLMOHHBIX TEXHOJIOMMIM, UCMOJb3YEeMbIX NMPU OCYLLECTBIIeHUN 06pa3oBaTe/IbHOro
npouecca no gucuuniavHe (Moaynio), BKaoYas nepeyeHb NporpaMmMHoro obecneyeHmss U MUHCOOPMaLMOHHbIX
CcnpaBoOYHbIX CUCTEM (MPU HEOOXOAUMOCTH)

OcBoeHve gucunnanHbl "YnpaeneHne coumnanbHbiM pasBuTueM opraHvsaunn” npegnonaraet UCNonb3oBaHme
Cnenyrlero NporpaMMHOro obecrneyeHnst U MHGOPMALIMOHHO-CMPABOYHbBIX CUCTEM:

YyebHo-mMeToamYeckas nutepatypa Lns LaHHOW OUCLMMANHBI IMEETCS B HANNYMU B 3NEKTPOHHO-BMBNNOTEYHON crncTeme
" BubnnoPoccwrka", BocTyn K KOTopoli npefoctaeneH obyyatowmmes. B 36C " bubnuoPoccuka " npenctasneHsl
KONNEKLMW aKkTyanbHOW Hay4YHORM 1 yuebHOM nuTepaTtypbl MO ryMaHuTapHbIM HaykaMm, Bkiovatowme B cebst nybnvkauum
BEOYLMX POCCUNCKMX N30ATENbCTB 'YMaHUTAPHON NNTepaTtypbl, U30aHNS HA aHIMNACKOM S3blke BEOYLMX aMepPUKaHCKMX
1 €BPONENCKUX 3[ATENbCTB, @ TakXe PefKue U ManoTMpaxHble N34aHNS POCCUACKMX PErMOHaNbHbIX By30B. 9B5C
"BubnnoPoccuka" obecneymBaeT WMPOKUIA 3aKOHHbIN OOCTYN K HE0BX0OMMbIM st 06pa3oBaTeNbHOro npouecca
W3LaHUSM C UCMONb30BaHNEM MHHOBALIMOHHBIX TEXHONOMMIA 1 COOTBETCTBYET BCEM TpeboBaHMsAM cheaepanbHbIX
rocynapcTBeHHbIX 0B6pasoBaTenbHbIX CTaHAapToB Bbicwero obpasoeaHus (PFOC BO) HOBOro NnokoneHus.

11. OnucaHue MatepuanbHO-TeXHMYecKon 6a3bl, He06X0AMMOW AN OCyLUeCcTBNeHusi o6pa3oBaTefibHOro
npouecca no gucuunnuHe (Moayno)

OcBoeHve gucunnanHbl "YnpaeneHne coumnanbHbiM pasBuTueM opraHvsaunn” npegnonaraet UCNonb3oBaHme
Cnenyolero MaTepranbHO-TEXHNYECKOro obecneyeHms:
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Mporpamma gucumnnuHel "YnpaeneHue coumanbHbiM passutnem opraHmaaummn”; 38.04.02 MeHeOXMEHT; OOLEHT, K.H. (OOLEHT)
Manbranosa W.I". , noueHT, K.H. (ooueHT) MNynosuk E.M.

MynbTuMeouiiHas ayautopusi, BMectumocTbto Gonee 60 Yenosek. MynbTumMenniHas ayamTopuvsi COCTOMT U3
WHTErPUPOBAHHbBIX MHXEHEPHbIX CUCTEM C €OVHOW CUCTEMOW YNpaBneHUsl, OCHaLeHHas COBPEMEHHbLIMU CPEeLACTBaMM
BOCMPOU3BEAEHVS U BU3yanusaumm noboli BULEO 1 ayano MHGOpMaLIUK, MONYYEHUS N Nepenaqn SNeKTPOHHbIX
LLOKYMEHTOB. TunoBas KOMNAekTauus MynbTUMEOUAHOM ayauToOprM COCTONT M3: MyNIbTUMEONAHOIO NPOEKTOopPa,
aBTOMATM3VPOBAHHOMO NMPOEKUMOHHOMO 3KPaHa, akyCTMHECKOM CUCTEMbI, 8 TaKXe NHTEPAKTUBHOMN TPUOYHbI
npenogasaTens, BKAoYaWwen Ta4-CKpYH MOHUTOP C AMaroHanbio He MeHee 22 AioMOB, NEPCOHaNbHbIN KOMMbIOTEP (C
TEXHMYECKMMU xapakTepucTnkamm He Huxe Intel Core i3-2100, DDR3 4096Mb, 500Gb), koHbepeHLU-MNKPOdOoH,
6ecnpoBoaHO MUKPOGIOH, 610k ynpasneHns o6opynoBaHvnem, nHtepdericel noaknodenms: USB,audio, HDMI.
NHTepakTmBHas TpnbyHa npenogaBatens SBASETCS KIHOHYEBbIM 9/IEMEHTOM yrpaBneHus, 06 beAUHSAIOWMM BCe YCTPOMCTBA
B €OMHYIO CUCTEMY, M CNYXXWT NMOMHOLEHHbIM paboyrM MecToM npenogaeartens. [NpenonasaTens NMEET BO3MOXHOCTb
NIErKO YNpPaBnsiTb BCE/ CUCTEMOWA, HE OTXO4S OT TPUOYHBI, YTO NMO3BONSET NMPOBOANTL NEKLMU, MPAKTUYECKME 3aHATUS,
npeseHTauum, BebuHapbl, KOHPEepPEeHUUN 1 opyrue Buibl ayAUTOPHOW HArpy3ky obyyatowmxcst B yL06HOM 1 LOCTYMHOM
INS HUX OOPME C NMPUMEHEHVNEM COBPEMEHHbBIX MHTEPaKTUBHbBIX CPELCTB 00y4YEHWsI, B TOM YC/E C NCMONb30BaHNEM B
npoLecce oby4yeHns Bcex KopropaTuBHbIX pecypcoB. MynbTUMeauiiHas ayautopust Takxe OCHaleHa WPOKOMONOCHbIM
ugCTynom B C€Tb UHTEPHET. KOMMbIOTEPHOE 060PYLOBAHNEM MMEET COOTBETCTBYIOWEE NMLEH3VOHHOE NPOrpaMMHOe
obecneyeHue.

12. CpencrtBa apanTtauuMm npenogaBaHUs AUCLUMN/IMHBI K NOTPe6HOCTAM 06y4YaloLLuxcsi MHBaNUAa0B U AL, C
orpaHU4YeHHbIMU BO3MOXHOCTSIMA 30,0POBbSI

Mpw HeobxoaMMoCTK B 06pa3oBaTeNibHOM NMPOLECCe NPUMEHSIOTCS creaytolme MeTodbl 1 TexXHonorum, obneryaroume
BOCMpUSTE NHpopMaLMKN 0By4YatoWwmMMICs MHBANIMAAMY U NNLAMW C OrPaHNYEeHHBbIMU BO3MOXHOCTSIMI 3[00PO0BbS:

- cO3[aHve TeKCTOBOW Bepcun Nioboro HETEKCTOBOMO KOHTEHTA LS €r0 BO3MOXHOro npeobpasoBaHus B
anbTepHaTVBHbIe POpPMbl, YO0OHbIE AN pa3fINYHbIX NOMb30BaTenei;

- CO3[aH1e KOHTEHTA, KOTOPbI MOXHO NPeACTaBUTb B Pa3nnyHbIX Buaax 6e3 notepn AaHHbIX U CTPYKTYpbI,
npenycMoTPETb BO3MOXHOCTb MaclWTabupoBaHus TekcTa U nsobpaxeHuii 63 notepm kayecTea, NpeaycMoTpeTb
LOCTYMHOCTb YNPaBNEHUsi KOHTEHTOM C KnaBuaTyphbl;

- cO34aHne BO3MOXHOCTEW Ais 06y4atowmxcs BOCIPUHUMATL OLHY U Ty XXe MHAPOPMaLMio U3 pasHbIX MCTOYHMKOB -
HanpuMmep, Tak, 4Tobbl NMLA C HAPYLWEHNUAMU CyXa NonyyYani MHOPMaLLMIO BU3YarbHO, C HAPYILEHWSIMU 3PEHNS -
ayamanbHo;

- MPUMEHEHNE NPOrpaMMHbIX CPenCTB, 0becrneynBatowmx BO3MOXHOCTb OCBOEHMS HABbIKOB 1 YMEHWIA, CDOPMUPYEMbIX
OVNCLUMNNIMHOM, 3a CYET anbTepHaTUBHbLIX CNOCOO0B, B TOM YUCNE BUPTYanbHbIX NabopaTopuii u CUMYNSILNOHHBIX
TEXHONOIA;

- MPUMEHEHNE LUCTAHUMOHHbIX 0Bpa3oBaTenbHbIX TEXHONOMMIA AN Nepeaayn MHGopMaLMm, OpraHn3aLm pasnuyHblx
POPM NHTEPAKTMBHOWM KOHTAKTHOW paboTbl 0Byyarolerocs ¢ npernogasaTteneM, B TOM Yucne BebrHapoB, KOTopble MOryT
6bITb NCNONb30BaHbl AN NPOBEAEHNS BUPTYaNbHbIX NEKLUIA C BO3MOXHOCTbIO B3aVMOLENCTBUS BCEX YHACTHUKOB
LUCTaHUMOHHOIO 06y4YeHUs, NPOBELEHUS CEMUHAPOB, BbICTYMNEHUS C LOKNALaAMU U 3aLMTbI BbINOAHEHHBIX paboT,
NpoBeAeHNs TPEHUHIOB, OPraHU3aLMy KONNEKTUBHON paboThl;

- NpuMeHeHne oNCTaHUMOHHbIX o6paaoBaTeanb|x TEXHONOrnin ang opraHnsaumm oopM TEKYLLEro 1 NPOMEXYTOYHOro
KOHTPONA;

- YBENMYEHWE NPOLONIXNTENBHOCTMN caaun 06yyatoWwmMcs NHBANMAOM UK IULOM C OFPaHUYEHHbBIMY BO3MOXHOCT MU
300POBbS OOPM MPOMEXYTOYHON aTTeCTaLMM MO OTHOLWEHMIO K YCTAHOBNEHHOW NPOLOMKXUTENBHOCTUA UX CAAYM:

- NPOAOIXXUTENIbHOCTU CcOoa4n 3a4€Ta UM sK3aMeHa, nposoaonMoro B NUCbMEHHON poopme, - He 6onee 4eM Ha 90 MUHYT;

- NMPOOONXNTENbHOCTM NOAroTOBKM 06y4atollerocs K oTBeTy Ha 3a4éTe Unn aKk3ameHe, NPOBOAVMOM B YCTHOM doopMe, - He
6ornee yeM Ha 20 MUHYT;

- NPOOOIXUTENIbHOCTU BbICTYNNEHUA 06y'-|a+ou4er00ﬂ npu 3awunTte KprOBOI7I pa60TbI - He bonee yem Ha 15 MUHYT.

Mporpamma cocTtaBsneHa B cootTBeTcTBUM ¢ TpeboBaHnaMu GrOC BO 1 yyebHbIM nnaHoM no HanpasneHuio 38.04.02
"MeHenxMeHT" 1 Mmaructepckoi nporpamme O6WMiA 1 CTpaTermyecknii MEHEoXMEHT .
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