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CopepxaHue

1. MNepeyeHb NnaHMpyeMbix pesynbTaToB 00y4eHWs No AMCUMUMIMHE (MOAY0), COOTHECEHHBIX C MNaHUPyEMbIMIA
pesynbtatamm ocsoeHms OlNMOI BO

2. MecTto gucumnnuxbl (mogyns) B cTpykType OIMOI BO

3. Obbem oncumnnnHbl (MOJJ,yJ'ISI) B 3a4€THbIX eOnHMUAax C yka3daHneM Konmyectsa 4acoB, BblAeNNIeHHbIX HA KOHTakKTHYHO
paboTy obyyatowmxcs ¢ npenogasatenem (Mo BuoamM y4ebHbIX 3aHATUI) 1 HA CaMOCTOSITeNbHYO paboTy 0byHaroWwmnxcs

4. CopepxaHue OMcuMnInHbl (MOayns), CTPYKTYpUpPOBaHHOE Mo TeMaMm (pa3fenam) ¢ ykasaHueM OTBeAEHHOro Ha HIX
KONMYeCTBa aKa4eMN4ecknx YacoB 1 BULOB yHeOHbIX 3aHSATUM

4.1. CTpyKTypa 1 TEMATNYECKMIA NMNaH KOHTAKTHOW 1 CAMOCTOSITENBHOM paboThl MO AUCLMNANHE (MOAYIIO)
4.2. ConepxaHue oMcuMnanHbl (Moayns)

5. NepeyeHb y4ebHO-MeToAMYECKOro 0BecrneyeHmnst AN CaMOCTOSTENbHOM paboTbl 0byyarowmxes no AUCLUUNInHe
(Momynio)

6. ®oHAO OLEHOYHBIX CPeacTB Mo AUCUUNMHE (MOaynio)

6.1. MepeyeHb KOMMNETEHLUIA C yKa3aHWEM 3TarnoB MX (POPMUPOBaHMS B MPOLIECCE OCBOEHUS 0bpa3oBaTenbHoii
nporpamMmbl 1 OOPM KOHTPOIS NX OCBOEHWUS

6.2. OnucaHune nokasarenem n Kputepunes oueHnBaHNA KOMMETEHUMN Ha pasnunyHbIX aTanax ux popmMmnpoBaHns,
onuncaHue wkKan oueHmnBaHun4

6.3. Tunosble KOHTPO/bHbIE 3a0aHNA NN NHble MaTepuanbl, HGOéXO,D,I/IMbIe Ong oueHkKun 3HaHI/II7I, yMean7|, HaBbIKOB U
(Mnn) onbiTa BEATENbHOCTU, XapakTepMayoLWmnx aTanbl OPMUPOBAHNS KOMMETEHLUMI B NPOLIECCE OCBOEHUS
06pasoBaTtenbHON NPOrpamMMmbl

6.4. MeTtoanyeckne matepuanbl, onpegendiowmne npouenypbl oleHnBaHuA 3HaHWN, yMean7|, HaBbIKOB U (I/IJ'II/I) onbiTa
0eATenbHOCTU, XapaKkTepusyowmx atanbl oOpMUpPOBaHNSA KOMMeTeHuunin

7. NepeyeHb nutepaTypbl, HEOHXOAMMOW ONS OCBOEHMS AUCLMNIMHBI (MOAYy”Ns)

8. MepeyeHb pecypcoB NHPOPMALIMOHHO-TENEKOMMYHUKALMOHHOW ceTh "IHTepHeT", HeobX0ANMbIX AJ1s1 OCBOEHUS
ANCUUNAnHBI (MOayns)

9. MeToamnyeckme ykasaHus nns obyyatolmxcs no 0CBOEHWIO AUCLMMNMHBI (MOOYNS)

10. MepeyeHb MHOPMALMOHHBIX TEXHOMOMMIA, UCMONb3YEMbIX MPU OCYLECTBEHNM 0Bpa3oBaTeNibHOro npowecca no
LMCUMNAVHE (MOOYNIO), BKMOYAS NepeyeHb NPorpaMMHOro obecneyeHns n MHPOPMALIMOHHbBIX CMPaBOYHbLIX CUCTEM (NpK
HeobXoaMMOCTHK)

11. OnncaHne MaTepuanbHO-TeXHUYecko 6a3bl, He0bX0AMMOI ANs ocylwecTBNeHNs obpa3oBaTeNnbHOro npoLlecca no
aucumnnuHe (Mooynto)

12. CpeancTea agantauuy NpenofaBaHns AUCLMMNWHBI (MOSYNs) K NoTPebHOCTSM 06yyatoWwmxcs MHBANNLOB W NN, C
OrpaHUYeHHbIMY BO3MOXHOCTSMY 300POBbS

13. MNMpunoxeHue Ne1. doHA OLEHOYHbIX CPEOCTB
14. MpunoxeHue Ne2. MNepeyeHb nTepaTypbl, HEOHXOAMMON AN OCBOEHWS OUCLIMMNWHBI (MOLYNS)

15. MpunoxeHue Ne3. MNepeyveHb NHPOPMALIMOHHBIX TEXHONOMNIA, UCMOMNb3YEMbIX OS5I OCBOEHUS OUCLMMNINHBI (MOSYns),
BKNIOYAs NepeyeHb NPOrpaMMHOro obecneyeHmst 1 MHEOPMaLIMOHHBIX CMPABOYHBIX CUCTEM
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Mporpammy nucuunnuHel paspabotan(a)(n) Caxanosa d.X.

1. MepeyeHb NNaHMpyeMbIX pe3ynbTaToB 06yyeHUs No QUCLUNINHe (MOJYNI0), COOTHECEHHbIX C MIaHUPYEeMbIMU
pe3ynbtatamm ocsoeHus OMOMn BO

Obyuqarowumitcsi, OCBOVBWNIA AUCLUNAUHY (MOOY/b), LOMXEH obnanaTte CneayowmnmMy KOMNEeTEHLUAMU:

LWndop PacwumndppoBka
KOMMeTeHLUN npuobpeTaeMor KOMNETEHLUN
OK-1 CNocoBHOCTb K aBCTPaKTHOMY MbIWNEHWIO, aHANN3Y, CUHTE3Y
OK-3 FOTOBHOCTb K CaMOpa3BMTMIO, caMopeann3aunm, UCnonb30BaHUI0 TBOPYECKOrO
noTeHumana
OK-4 CnocobHOCTb CBOBOLHO NONb30BATLCS PYCCKMM U MHOCTPAHHbIM Si3blKaMy Kak
CPEeLCTBOM LENOBOro oblweHns

O6yyatolmiics, 0OCBOVBLUNIA AUCLUMANHY (MOOYNb):
JonxeH 3HaTb:

- TEPMUHONOI N0 Ha AHINUNCKOM A3blke B MsyqaeMoM N CMeXHbIX 0bnacTsx 3HaHWA;

- rpaMMaTUYecKme KOHCTPYKUUW, XapakTepHble Ons NpodeccoHanbHO-0PUEHTUPOBAHHBIX, TEXHUYECKUX U HaY4HbIX
MaTepuanos;

- OCHOBHble 0COBEHHOCTMN HaYYHO-TEXHNYECKOTO (PYHKLIMOHANBHOMO CTUAS Kak B aHIMMIACKOM, Tak 1 B PYCCKOM S3bIKE;

- OCHOBHbIE MPMEMbI aHANIMTUKO-CUHTETMYECKON NepepaboTKy MHGPOPMaLIML: CMbICTIOBO aHanva TekcTa no absauam,
Bbl4/IEHEHME eaVHULL MHGDOPMaLMK U CoCTaB/eHre nnaHa pegeprpyemMoro NOKyMeHTa B CXaTtol qoopMe;

- 0COBEeHHOCTY NPOGIECCMOHANBHOIO 3TUKETA 3anafHON N 0TEYECTBEHHOM KynbTyp.

JonxeH ymeTtb:

- 4YuTaTb B PEXMME 03HAKOMUTENBHOIO YTEHUS, NOHUMas He MeHee 70 % comdepXaHus TekcTa, - 500 nevaTHbIX
3HaKOB B MUHYTY;

- 4yuTaThb B PEXMME NPOCMOTPOBOro YTeHUs - He MeHee 1000 ney. 3HakoB B MUHYTY;
- 6erno uutatb Bcnyx 600 Ney. 3HAKOB B MUHYTY;

- MOAroTOBUTL 3a 45 MVH YCTHbI/ NepeBos TEKCTa No NPodousio CBOER crneunanbHOCTM 06 beMOM He MeHee 4 - 4,5
TbIC. 3HAKOB;

-OCYyLWeCTBNATb MUCbMEHHbBIV Nepeson NPOogeCCnoHaIbHO-OPUEHTUPOBAHHbBIX ayTeHTUYHbIX TekcToB 2000 ney. 3HakoBs
3a 45 MUH.

- pecbeprpoBaTb NPOGECCUOHANBHO-OPUEHTMPOBAHHbBIE TEKCTbI M COCTABNSATL aHHOTALMMN K HAM;

-0TbrpaTh, 06pabaTbiBaTh 1 OPOPMASATL IMTEPATYPY MO 3a[aHHON NPOGECCUOHANBHON TEMATHKE LS HANUCAHUS
pedepata;

- COCTaBNATb U NPEeACTaBNSATb TEXHUYECKYHO U HaYYHYI0 MHGDOPMALMIO, UCMONb3yeMyto B NPOdpeccuoHanbHoii
LesTenbHOCTU, B BUAE Npe3eHTaunm;

- BOCNpUHMMaTb Ha CNyx ayTeHTU4YHble ayono- N Buoeo Mmatepumanbl, CBA3aHHble C HanpasieHneM noaroToBku;

JonxeH BnaneTb:

- OCHOBHbIMW HaBblKaMy MMCbMEHHOMN KOMMYHUKaLUW, HeO6XO,EI,I/IMbIMI/I Onsa seneHnda nepennuckn B
npogoeccuoHanbHbIX N HAYYHbIX LIENSX;

- HaBblKaMu BbLICTYMNEHNS C NOArOTOBNEHHbBIM MOHONIOMMYECKMM COOBLWEHEM NO NPOGUI0 CBOEN Hay4HOM
cneunanbHOCTK, apryMeHTMPOBaHO 1anarasi CBO MO3WLMIO U UCNONb3ys BCrioMoratesbHble cpeacTsa (Tabnuupl,
rpadoviku, auarpamMel 1 T.n.)

- YMEHVEM NMPVIMEHSITb MOJNyYEHHbIE 3HAHUS B CBOEV ByOylieli NpogeCCMOHaNbHON NeSATENbHOCTM.
JonxeH AeMoOHCTpUpoBaTb CNOCOBHOCTb U FOTOBHOCTD!

- CNOCOBHOCTb K abCTPaKTHOMY MbIWAEHWUIO, aHANN3Y, CUHTE3Y.
- FOTOBHOCTb K CaM0opa3BuTunio, camopeann3auunm, nCnonb3oBaHNIO TBOPYECKOro noteHumnana.
- CMocobHOCTb CBOﬁO,D.HO NnoNb30BaTbCA PYCCKNUM N MHOCTPAHHbIMU A3blKaMK Kak CpencTtBoM O0enoBoro 06LI.I,eHI/I$I.

2. Mecto aucuunnuHel (Moayns) B ctpyktype OIMOIM BO
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HaHnas oucuunnuHa (Moaynb) BkAoYeHa B pasgen "B1.6.3 OucumnnnHbl (Mogynu)" 0CHOBHOM NpodbecCuoHanbHom
obpasoBatenbHoii nporpammel 40.04.01 "lOpucnpyneHums (MpaBoBoe obecneyeHe npeanpuHMMaTenbCKoi
LesTENbHOCTMN)" 1 OTHOCUTCS K 6a30B0ol (06LenpodoecCMoHanbHOM) YacTu.

OcBaunBaetcs Ha 1 kypce B 1 cemecTpe.

3. O6beM AUCUMNMJINHDI (MO,IJ,ynSl) B 3a4eTHbIX eanHMLUax C yKkasaHueM Konimyectea 4acoB, BblOe/iIeHHbIX Ha
KOHTaKTHYI0 paboTy obyuyatoLmxcs ¢ npenogasarenem (Mo Buaam yuebHbiXx 3aHATUIN) U HA CAMOCTOSITENIbHYIO
paboty obyuaromxcs

O6was TpynoeMKOCTb ANCLIMNMHBI COCTABASET 2 3a4eTHbIX(ble) eAnHWL(bl) Ha 72 yaca(oB).

KoHTakTHas paboTa - 18 4aca(oB), B TOM Yucie nekuun - 0 4yaca(oB), npakTudeckme 3aHatus - 18 yaca(os),
nabopatopHbie paboTbl - 0 Yaca(oB), KOHTPONb CaMOCTOSITENbHOW paboThl - 0 Yaca(os).

CamocTositenbHas paboTta - 50 yaca(os).
KoHTponb (3a4€T / ak3ameH) - 4 yaca(os).
®dopma NPOMEXYTOYHOr0 KOHTPONS ANCLMNANHBI: 3a4eT B 1 ceMecTpe.

4. CopepXaHue OUCLMMINHDBI (MOAYNs), CTPYKTYPUPOBaHHOE MO TeMaM (pa3genam) ¢ ykasaHMeM OTBeA,EeHHOro Ha
HUX KONMYECTBa aKaf,eMUYeCKMX YacoB U BUAOB YYEOHbIX 3aHATUN

4.1 CTpyKTypa 1 TemMaTu4yeckuii niaH KOHTaKTHOM U CaMOCTOSITe/IbHOW PaboThbl N0 AUCLUNAUHE (MOBYNIO)

Buabl n yachbl
KOHTaKTHOW paboThbl,
Paspenbl pucumMnavHebl / MX TPYyAOEMKOCTb CamocTosiTenbHasi
N Moayns Cemectp (B yacax) paborta
MpakTuyeckuelllabopatopHble
Jlekumn 3aHATUSA pabortbl
Tema 1. TpyBoycTpoONCTBO topucTa.
1 MpodpeccroHanbHble KOMNETEHLUN 1 0 6 0 15
‘[topucta. Moptdronuo. In-house
lawyers and their roles in a company
Tema 2. Business contacts and
2 communication 1 0 6 0 15
Tema 3. [NncbMeHHas KOMMyHUKaUMA
s topucta. Written communication 1 0 6 0 20
Toro 0 18 0 50

4.2 CopepxaHue AUCUUMIUHBI (MOBYNS)

Tema 1. Tpynoyctponctso topucta. lNpodeccuoHanbHble KomneteHumu topucta. NMoprtdonuo. In-house lawyers
and their roles in a company

YCTHOE MOHONOrNYeCcKoe BbiCKa3blBaHME.

Job interview

Mpammatuka: Infinitive.

Mucbmo: Writing a resume.

YreHwne: Application for the in-house lawyer position

Tema 2. Business contacts and communication

YcTHOE MoHonornyeckoe BoickasbiBaHne ?Communications”.
AynnposaHue: Money

Mpammatuka: Complex subject, complex object.

lMucbmo: Essay

YreHwne: Business communication

Tema 3. NucbMeHHasi KoMMyHUKauus topucta. Written communication
YCTHOE MOHONOrMYECKOe BbiCKa3blBaHME.

?Forms of written communication?

Mucbmo.Corresponding with clients

Mpammatuka: Complex subject, complex object.

YrteHune, aHHOTMpOBaHWe TekcTa: What is writing in business?

CrpaHnua 4 13 18.
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5. MepeyeHb yueOGHO-MeTOAMUYECKOr0 O6ecneyeHus jisi caMoCcTosiTeNbHON paboTbl o6yyaroLMxcs no

oucuunnuHe (Moaynio)

CamocTosiTenbHas pabota obyHarolLyxcs BoINOMHAETCS Mo 3a0aHNI0 U NMPU METOLMYECKOM PYKOBOACTBE Npenofasatens,
Ho 6e3 ero HenocpeLCcTBEHHOro y4acTus. CamocTosiTenbHas pabota nogpasnensieTcsl Ha CaMoCcToSTENbHYO paboTy Ha

ayLUTOPHBIX 3aHATUSIX U HA BHEAYAUTOPHYIO CaMOCTOsTeNbHY0 paboTy. CamocToaTenbHas paboTta obyyatowmxcs
BK/OYAET Kak MOMHOCTbIO CaMOCTOSITENIbHOE OCBOEHME OTLEMbHBIX TEM (Pa3fenos) AUCLMUNAUHBI, Tak 1 NpopaboTky Tem
(pa3penos), ocBaMBaEMbIX BO BPeMsi ayanTopHol paboTel. Bo BpeMsi caMocTosiTenbHOM paboTbl 0Byyarowmnecst YnutaroT u
KOHCMEKTUPYIOT y4eBOHYI0, Hay4HYHO 1 CMIPABOYHYIO TMTEPATYPY, BINMONHSAT 3aaHUsi, HANPaBNEHHbIE Ha 3aKpenneHne

3HaHW 1 0TPabOTKY YMEHUIA U HABBIKOB, FOTOBSTCS K TEKYLWEMY 1 MPOMEXYTOYHOMY KOHTPOSO MO AUCLUMIUHE.

OpraHusauusi caMocToaTeNbHOM paboTbl 0Oy4alOWNXCA PernaMeHTMpyeTCsl HOPMaTUBHBIMU JOKYMEHTaMu,
yuyebHO-MeToANYEeCcKOon NUTepaTypoii N aNeKTPOHHbLIMM 00pa30BaTeNbHbIMU Pecypcamm, BKoYas:

Mopspok opraHM3aummn 1 oCyLecTBIEHNS 06pa3oBaTenbHON AeATENbHOCTH NO 06pasoBaTebHbLIM NPOrpamMMam BbiCLIErO
obpa3oBaHus - nporpammam bakanaepuara, nporpamMmam crieumanuteTa, nporpaMmmam MarucTpatypbl (YTBepXaeH
npvkasom MuHuctepcTBa obpasoBaHus U Hayku Poccuiickoin ®@enepauun ot 5 anpens 2017 roga Ne301)

MucbMo MuHucTepcTea obpasosaHus Poccuiickoin Pepepaunm Ne14-55-996mH/15 ot 27 Hosibps 2002 r. "O6
aKTBM3aLUMM CaMoCTOATENBbHONM paboThl CTYAEHTOB BbICWIMX y4eOHbIX 3aBEAEeHUIA"

YcTaB cheaepanbHOro rocyaapcTBEHHOr0 aBTOHOMHOIO 06pa3oBaTensHOro yupexaeHns "KasaHckmin (MprBonxckuii)

doenepanbHbI yHuBepcuTet"

MpaBuna BHyTpPeHHEro pacnopsaka enepansHoro rocyfapCTBEHHOO aBTOHOMHOMO 06pa3oBaTeNbHOMo yYpeXaeHns
BbicLero npodpeccmoHansHoro obpasosarus "KasaHckuii (MpuBonxckuii) doeaepanbHblli yHuBepcnTeT"

JlokanbHble HOpMaTMBHbIE akTbl KazaHckoro (IpuBonxckoro) coenepansHoro yHusepcuTeta

6. DOHA OLEHOYHbIX CpeacTB Mo AUcCUUNIuHe (MOLYNI0)

6.1 NMepeyeHb KOMMNETEHLMI C YKa3aHWeM 3TanoB ux oopMMpoBaHUs B NpoL.ecce 0CBOeHUsi o6pa3oBaTefibHON
nporpaMmMbl U POPM KOHTPONS X OCBOEHUS

dopMa KOHTpons OueHunBaeMblie
Oran KOMMETEHLIMM Tembl (pa3penbl) AUCLUMIIUHDBI
Cemectp 1
TeKyLL M KOHTPOIIb
1. TpynoycTtpoiicTBo opucTa. NpodeccroHanbHbie KOMNETEHLN
1 MucemerHas pabota OK-1, OK-3, OK-4 topucta. Noptgonuo. In-house lawyers and their roles in a
company
Mposepka
2  |MpaKTM4ecKux OK-1, OK-3, OK-4 2. Business contacts and communication
HaBbIKOB
3 [9cce OK-1, OK-3, OK-4 3. lNMucbmeHHas kommyHukauus topucta. Written communication
3auer OK-1, OK-3, OK-4

6.2 OnucaHue nokasatenen n Kputepues oLeHUBaHUSI KOMMNETEeHU MW Ha pa3nnyHbIX aTanax nx oopmMupoBaHus,

onucaHue wkKan oueHnsaHuns

Kputepum
®opma OuepHMBgHMﬂ 3ran
KOHTpoOns
OTnn4YHO XopoLuo Y nosn. Heyn.
Cemectp 1
TekyLLUA KOHTPONb
lMncbmeHHas  |[paBunbHO BbIMONHEHDI |[IpaBUIbHO BbiNONHEHA (3anaHus BbIMONHEHbI  (3a4aHns BbINOMHEHDI
pabota BCE 3a4aHus. 6onblas Yactb 6onee 4eM HaMoNnoOBMHyY. |[MEHee YeM HaronoBuHy.| 1
MpogeMoHCTpMpoOBaH |3agaHui. MpucytcTeyioT MpoaemoHcTpupoBaH
BbICOKWIA YPOBEHb MpwucyTtcTBytOT CepbEesHble oWmnbKu. HeyLOBNETBOPUTENbHbIN
BNafeHns MaTepMasnoMm. |HE3HAYNTENbHbIE lMpooemMoHCTpUpOBaH  |ypOBEHb BNageHus
MposiBneHsbl ownbKu. yOOBNETBOPUTENbHLIA  |Matepuanom.
NpeBOCX0OHbIE [MpooemMoHCTpUpOBaH  |ypOBEHb BNageHNS MposiBneHsl
CNocobHOCTM XOPOLLWI YPOBEHb mMarepuanom. HeLOoCTaTO4Hble
NPUMEHSTb 3HAHUA 1 [BNageHus matepuanom. |[posiBneHbl HU3kue cnocobHocTy
YMEHWSI K BbiNonHeHuo |MposiBneHbl cpegHne  [cnocobHoCTm NPUMEHSTD 3HAHNS U
KOHKPETHbIX 3a4aHuii.  [cnocobHOCTM NPUMEHSTb 3HAHUA U [yMEHWS K BbIMONIHEHWIO
NMPUMEHSTb 3HAHNSA U |yMEHNS K BbIMOMHEHNIO |KOHKPETHBIX 3a4aHuiA.
YMEHWNS K BbIMOMIHEHNIO |KOHKPETHbIX 3a4aHuniA.
KOHKPETHbIX 3a4aHuI.
BAEKTPOH
Crtpanuua 5 ns 18. Il YHHUBE
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dopma Kputepum dran
KOHTpOnsi OLeHMBaHUS
OTnN4YHO Xopoluo Y nosn. Heyn.
MpoBepka MpoaemoHcTpupoBaH  [[ponemoHcTpupoBaH  |[pogeMoHcTpypoBaH  |[poaeMOHCTpMpoBaH
NPakTNYECKMX [BbICOKMI YPOBEHD XOPOLWMA YPOBEHD YIOBNETBOPUTENbHLIA  [HEYLOBNETBOPUTENbHbLIN| 2
HaBbIKOB OCBOEHMS HABbLIKOB, OCBOEHMS HABbLIKOB, YPOBEHb OCBOEHMS YPOBEHb OCBOEHMS
[OCTaTOYHbIV ANS [OCTaToOYHbIA ANng HaBbIKOB, [OCTATOYHbIA |HABLIKOB,
YCMEWHOro peLeHns pelweHus Gonbluei NS peleHns HEeLOCTaTOYHbI ANg
3apad yacTv 3agau OoTHenbHbIX 3aaad pelweHns 3anay
NPOgIECCMOHASBHOA npoeccUoHanbHowm NPOIECCMOHASBHOA npodeccuoHanbHowm
[esATEeNbHOCTY. [eATeNnbHOCTN. LeSATENbHOCTM. [eATeNnbHOCTN.
OScce Tema NnonHOCTbIO Tema B OCHOBHOM Tema yacTnyHo Tema He packpbiTa.
packpsbiTa. packpbiTa. Xopouee packpbiTa. HeynoenetsoputenbHoe| 3
MNpeBocxogHoe BnageHve matepranom. |Y0OBNeTBOpuTENbHOE [BNafdeHWe MateprasnioM.
BnageHve matepranom. |CpenHuin yposeHb BnageHve matepvanoMm. |HenoctatoyHbiii
Bbicokunii ypoBeHb CaMoCTosATeNbHOCTYN,  [HM3Ku ypoBeHb YPOBEHb
CaMOCTOSATENbHOCTH,  |[NOFMYHOCTH, CaMOCTOSATENbHOCTA,  |CAMOCTOSITENBHOCTM,
NIOFMYHOCTM, apryMeHTUpOBaHHOCTU. |[NOMMYHOCTH, NIOrMYHOCTH,
apryMeHTMpOBaHHOCTW. |XopoLwuni CTUb apryMeHTUpPOBaHHOCTW. [apryMeHTMPOBAHHOCTM.
MpeBOCXOAHbIA CTUAL  [M3NOXEHUS. YnoenetBopuTeNbHbIA  (HeynoBneTBoOpuTENbHBIA
N3NOXEHNS. CTUb N3NOXEHUS. CTUSIb N3NOXEHUS.
3auteHo He 3auteHo
3auer Obyuatowwmitica obHapyXun 3HaHne OCHOBHOro  |OByyarowuincsl 06HapyXunn 3HaYUTeENbHbIE
y4ebHO-nporpamMMHOro Mmatepuana B obbeme, npobenbl B 3HaHWSAX OCHOBHOTO
HeobX04MMOM Ons fanbHewen yuebsl n y4yebHO-NporpaMMHOro MaTepuana, fonycTun
npeacTosiwen paboTbl MO CNeumnanbHOCTH, NPVHUMNANbHbIE OWMNOKM B BIMOMHEHWN
cnpasunscs C BbINOMHEHWEM 3a0aHNA, npenycMOTPEeHHbIX NporpamMmon 3afaHnin n He
NpeayCMOTPEHHBIX MPOrpaMMoi AUCLUNAUHBLL.  |CMOCOBGEH NPOLONXNUTL 00yYEHNE UK
NPUCTYNUTb NO OKOHYaHWM yHMBEpcUTeTa K
npocheccrmoHanbHOM nedaTenbHoOCTH 6e3
LOMNOMHNTENbHbIX 3aHATWUIA NO COOTBETCTBYIOWEN
ancumnnuHe.

6.3 TunoBble KOHTPONbHbIE 3a4aHNUS UK UHblEe MaTepuarnbl, He06XxoaUMble AN OLLEeHKU 3HAHWUIA, YMEHUIA,
HaBbIKOB U (MN11) onbiTa AeATeNbHOCTU, XapakTepU3yoLuX aTtarnbl oOpMUPOBaHNUSA KOMIMETEHLUIA B pouecce
0CBOEHUsi 0bpa3oBaTenbHOW NPOrpaMMmbl

Cemectp 1

TeKyLwuin KOHTPONb

1. MucbMeHHas pabota

Tema 1

Read the text and answer the questions: In-house lawyers and their roles in a company.

1. What does the role of the in-house lawyer depend on?

2. What is the role of the in-house lawyer in small organizations?

3. What is the role of the in-house lawyer in large organizations?

4. What is the difference between in-house lawyers and law firm lawyers?

5. What is the role of the in-house lawyer in international organizations?

Look through the job advertisement and answer the questions.

6. What position is open?

7. Who published the advertisement?

8. What industry does the company operate in?

9. What areas of practice in law are preferable for an in-house counsel role?

10. What are the duties of the in-house counsel?

11. What requirements should an applicant meet?

12. What are the requirements to the applicant?

In-house lawyers and their roles in a company

The job for an in-house lawyer is to apply his or her legal knowledge and skills to help a company succeed, while
identifying and protecting the company against risks. The size and nature of the company will typically dictate the specific
role of the in-house lawyer. In smaller organizations, in-house lawyers usually have a general role and are responsible for
overseeing all of the company?s legal relationships, including relationships with other companies, government agencies,
and investors, as well as internally with employees, management, and directors. In larger organizations, in-house lawyers
usually have a specific role, handling the company?s needs in a discrete area of the law.
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As compared to law firm lawyers, company lawyers learn more directly and acutely about the interplay of business and
law?how business affects legal decision-making and how law has an impact on business affairs. In-house lawyers may
also spend less time researching and writing about the law, in favors of making judgments about different facts that may
have an impact on the business. Finally, in-house lawyers are responsible to one client?the company?as opposed to law
firm lawyers, who serve many different clients.

Commercial / Corporate Lawyer ? IN-HOUSE LAWYER

?Leading Company

?Excellent team environment

XYZ has had substantial success recruiting for this leading company over the past few years. We have a new role for a
3-6 year lawyer to join the friendly and dynamic team.

Our client is one of the US largest private companies with offices in cities around the USA. The company operates in the
commercial, mining, construction, and infrastructure spaces. This is a diverse, interesting and challenging in-house legal
role. With a positive outlook, this role will appeal to a capable corporate or commercial lawyer looking for an in-house
counsel role in which they can enjoy assisting with the development and management of legal functions and commercial
contracts.

This role is broad and will provide substantial responsibility and opportunity. The business requires substantial
legal/advice work and this role will involve ongoing work on complex commercial contracts and agreements. You will also
be involved in managing relationships with stakeholders and suppliers. There will also be the opportunity to do some
employment law and occupational health and safety work.

You will enjoy applying your commercial acumen as well as your technical skills in this legal role. With the chance to work
on complex and significant contracts and projects, and with excellent support systems on offer, this is a rare opportunity in
the US market. You will possess about 3+ years (and up to about 6 years) experience working in the commercial legal
field, either in-house or for a strong boutique, mid-large or national/international law firm.

3) Look through the text and make a list of personal traits which are necessary for all effective lawyers.

If you want to be an effective lawyer, you should have certain traits and attributes in order to excel in this occupation. One
important trait which lawyers should possess is that of articulation. A lawyer who can articulate effectively is the one who
will be more likely to succeed not only against opposing parties in court but also to impress and put their client at ease as
well. An articulate lawyer is the one who will see results.

Another trait which lawyers should have is intelligence. Having this positive attribute will ensure that the person
representing the client is the one who is smart enough to know what to do, when to do it and how to go about getting the
results which are necessary to win the case and/or abide by the client?s wishes. Lawyers who use their brains are more
likely to see the best possible outcome from a case.

It can arguably be said that those who become lawyers are individuals who like to read. The legal profession is filled with
volumes of laws, regulations, cases and rules. If one does not favor reading, then becoming a lawyer may not be the best
bet, as the legal field is the one which requires massive amounts of reading.

Good comprehension skills are a favorable trait which all lawyers should have. Although the one who likes to read may be
a candidate for the legal profession, but reading means nothing if the person does not comprehend what he has just read.
Statutes and procedural rules are some-times difficult to understand and those who have good comprehension skills may
prosper at being a lawyer as they will have to read the pertinent documentation much less than those without good
comprehension skills.

A good personality and willingness to work well with others are two additional positive traits which all lawyers should
possess. Some people may think that lawyers have to be tough as nails in order to excel in the legal profession but this is
not entirely true. Although steadfast determination is a good trait to have, it does not mean a whole lot if the one does not
have a good personality and willingness to resolve matters. The saying that one can catch more flies with honey than
vinegar is also relevant with regard to being a lawyer. Negotiations go much better when the lawyers put their best foot
forward and are willing to come to an amicable solution.

Lastly, persuasiveness is an additional trait which all lawyers should possess. Since the legal profession is based around
lawyers persuading individuals to see their point of view lawyers must be persuasive in their speech and tactics.

A lawyer who can get his point across and persuade individuals to acknowledge it is the one who will see many victories.

4. Work in pairs. Test yourself and check your business abilities. Can you become an effective member of the team or is it
better for you to start your own business? Discuss the results with the partner.

. Are you a self starter?

. l only make an effort when | want to.

. If someone explains what to do, then | can continue from there.

. | make my own decisions. | don?t need anyone to tell me what to do.
. How do you get on with other people?

. | get on with almost everybody.

.  have my own friends and | don?t really need anyone else.

. | don?t really feel at home with other people.

. Can you lead and motivate others?

. Once something is moving I?ll join in.

—_
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b. I?m good at giving orders when | know what to do.

c. | can persuade most people to follow me when | start something.
4. Can you take responsibility?

a. | like to take charge and to obtain results.

b. 1?ll take charge if | have to but | prefer someone else to be responsible.
c. Someone always wants to be the leader and 1?m happy to let them do the job.
5. Are you a good organizer?

a. | tend to get confused when unexpected problems arise.
b. I like to plan exactly what 1?m going to do.

c. | just like to let things happen.

6. How good worker are you?

a. 1?m willing to work hard for something | really want.

b. | find my home environment more stimulating than work.
c. Regular work suits me but | don?t like it to interfere with my private life.

7. Can you make decisions?

a. | am quite happy to execute other people?s decisions.

b. | often make very quick decisions which usually work but sometimes don?t.

c. Before making a decision, | need time to think it over.

8. Do you enjoy taking risks?

a. | always evaluate the exact dangers of any situation.

b. | like the excitement of taking big risks.

c. For me safety is the most important thing.

9. Can you stay the course?

a. The biggest challenge for me is getting a project started.

b. If | decide to do something, nothing will stop me.

c. If something doesn?t go right first time, | tend to lose interest.

10. Are you motivated by money?

a. For me, job satisfaction cannot be measured in money terms.

b. Although money is important to me, | value other things just as much.

c. Making money is my main motivation.

11. How do you react to criticism?

a. | dislike any form of criticism.

b. If people criticize me | always listen and may or may not reject what they have
to say.

c. When people criticize me there is usually some truth in what they say.

12. Can people believe what you say?

a. I try to be honest, but it is sometimes difficult or too complicated to explain
things to other people.

b. I don?t say things | don?t mean.

¢. When | think 1?m right, | don?t care what anyone else thinks.

13. Do you delegate?

a. | prefer to delegate what | consider to be the least important tasks.

b. When | have a job to do | like to do everything myself.

c. Delegating is an important part of any job.

14. Can you cope with stress?

a. Stress is something | can live with.

b. Stress can be a stimulating element in a business.

c. | try to avoid situations which lead to stress.

15. How do you view your chances of success?

a. | believe that my success will depend to a large degree on factors outside my
control.

b. I know that everything depends on me and my abilities.

c. It is difficult to foresee what will happen in the future.

16. If the business was not making a profit after five years, what would you do?
a. give up easily.

b. give up reluctantly.

c. carry on.

WRITING A RESUME.

COVER LETTER No 1
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June 8, 2014
From: Susan Banks
House No12B
Main Street
Queens

New Jersey

To: Hannah Jones
Manager-HR

XYZ Company
Manhattan

New York

Dear Ms. Jones,

| wish to be considered for the post of In-house Lawyer in your company, the advertisement of which appeared in the
?Law News Journal?, dated 7th June.

| am a qualified lawyer from the International School of Law and have specialized in Civil Law. | am currently working with
ABC Law Firm. My hard-work, sincerity and dedication have earned me a letter of appreciation from my seniors.

I am currently looking for an opening in a company which specializes in Civil Cases, as that is not only my area of
specialization but also my passion.

| am sure my qualifications, experience and enthusiasm would be an asset and prove to be mutually beneficial.

I look forward to hearing from you at the earliest to discuss more in person. My telephone number is (444) 444-4444 or
email susan@ somedomain.com. | am herewith enclosing my Resume for your kind consideration.

Thanking you,

Sincerely,

Susan Banks

2. MNMpoBepka NpakTM4eCKUX HaBbIKOB
Tema 2
1.Read the text:

1. Who can be called an effective communicator?

2. What does business verbal communication involve?

3. What forms of verbal communication are used in business?

4. How can nonverbal communication help build your professional image?

Communication is one of the most important tools in business, necessary for success and advancement. It is not a secret
that to be hired and to have a promotion, to be successful and eventually advanced in business, one should be an
effective communicator - verbally, non-ver-bally, and digitally -- and be able to integrate communication types in different
settings.

Every day businessmen interact verbally with a variety of people - equals, subordinates, supervisors, men and women
alike. Verbal communication in business often involves expressing opinions, emotions, giving orders and winning over
clients. When doing any of these things, it's important to be level headed, ask questions and back up any opinions you
give with hard evidence. A good business verbal communicator is delicate but confident.

For example, you wouldn't say, "Our economic climate has gone right down the drain in the past three years," without
backing up the statement with facts, figures and sources. In addition, unless it's essential to winning over a client,
controversial opinions like this should be left out of the workplace. Your personal opinions, if unrelated to daily operations
of the business, might isolate your clients and offend people around you. You should always back up any statement made
in a business setting, avoiding controversy but exuding confidence.

In addition, keep a steady, positive tone of voice; ask lots of questions during meetings; have a list of questions written
out before the meeting; answer the phone confidently and professionally; and when telling someone to do something, ask
politely and tactfully.

Forms of verbal communication in business include conference calls, video conferences, staff meetings, presentations
and daily interactions in the workplace. During personal interactions, verbal communication is used alongside nonverbal
communication -- a priceless pairing!

According to the data of scientific research, nonverbal communication or body language makes up 93 percent of our daily
communication in the workplace. Everything works to create your physical image. Certain elements are unchangeable,
such as age, gender and ethnicity, so it's important to pay extra attention to the elements you can control.

Build a professional image. Wear appropriate and aesthetically pleasing clothes to work, maintain a business-appropriate
haircut, shave your face, and do not wear revealing clothing. All of these elements come together to form your image, so
it's important to get all of them right in the business world.

Make eye contact when talking or listening to someone. Fiddling with your phone, com-puter or documents is offensive to
many people. Pay attention to your posture. If sitting down, do not slouch in your chair. Lean forward attentively. When
standing up, keep an approachable posture -- don't slouch, keep an overall inviting visage.
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What you say is important, but so is what you don't say. Your appearance--from your clothes and hair to your posture and
attentiveness-can make or break your business image, rendering you approachable or unapproachable.

2. Write 10 questions.

2. Look through the text and define the main topics of business communication.

BUSINESS COMMUNICATION

Businesses rely on communication for almost every aspect of their operation. From con-ducting sensitive conversations
between two individuals to instantly disseminating critical information across a mass audience and even recruiting new
customers, a number of established and emerging channels allow businesses to meet a number of communication needs.

Business communication encompasses great amount of topics such as marketing, brand management, customer
relations, consumer behavior, advertising, public relations, corporate communication, community engagement, reputation
management, interpersonal communication, employee engagement, and event management. It is also closely related to
the field of professional and technical communication.

Business communication process can be effective if a two way information sharing process is used. It usually involves
one party sending a message that is easily understood by the receiving party. Effective communication by business
managers facilitates information sharing between company employees and can substantially contribute to its commercial
success.

3. 3cce

Tema 3

1. Read the text and answer the question which is the heading of the text.

WHAT IS WRITING IN BUSINESS?

Business writing is a type of written communication, usually with standard structure and style. It addresses the needs of
specific audiences and concerns some specific business.

It serves as both the content and channel for one?s decisions, ideas, tasks, solutions, plans, and reflects your level of
qualification, sense of culture and your personality. In fact, companies that use written communication with courage,
innovation, and discipline are more effective at producing ideal business outcomes.

This type of communication is used almost every day in the corporate world: from emails, memos, new policies and
instructions to huge client presentations, research and development, and marketing campaigns.

Almost one third of business people spend their work time conveying information to others, another third ? receiving and
using this information. Thus, it is vitally important to be keen in this kind of office work.

Fundamentally, poor business writing is costly and leads to disastrous events. Great amount of money is lost due to
insufficient writing skills among business people. It happens, for example, when a customer does not understand the
email, marketing tool, or proposal by a company because of wrong grammar or awkward style and tone. Besides poorly
written materials might form an undesirable impression of how a company runs its business.

2.Complete the text with your ideas according to the tasks given in the text.

What is to be considered before writing a business letter?

A. The Purpose. This will serve as the direction, the reference, and the path of your details. This will set the tone, the
style, and structure of your letter. This is your message and your goal. Defining your purpose will set things right at the
very beginning. In your writing you may: inform, persuade, argue, invite, confirm information, make an inquiry, ask for
approval, reject or approve, propose or suggest, etc. If your purpose is to excite and invite the employees to join the
annual talent contest of the company as a team-building effort, you cannot bore them with long paragraphs explaining
how the activity will help boost their productivity, write too formal sentences, or use heavy office or work jargon.

3. Work in pairs. Look at the business letter given below and make up a dialogue with the partner similar to that which is
in exercise 1. While making a dialogue, use some additional information below about the structure of a business letter.
1. Heading

Heading is used to convey a positive image of the company. It includes the company?s address, phone and often email.
It is not necessary to include this information again into the body of the letter. Sometimes the writer will provide a direct
phone number or personal email address if the action statement calls for direct communication.

Date

Full date must be included in the letter. The date can be extremely important because the letter is a formal document,
often used in contract situations. The letter is usually dated the same day on which it is mailed, but whatever agreements
are included in the letter, it is considered effective as of the date of the letter.

Salutation

The formal greeting always starts with ?Dear? followed by the person?s title and last name, and ending with a comma or
a colon (US). This requires finding out whether the recipient is properly addressed as Mr., Ms. or Dr. Attempts to avoid the
issue (i.e. substituting the title for the person?s first name, using impersonal phrases like ?Mr. or Ms? or ?To Whom it
May Concern?, or elimi-nating the salutation entirely) indicate that the writer doesn?t actually know the recipient of the
letter at all, making the letter a ?form? letter, a much less formal document.

Body

Context Paragraph
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The first paragraph of the letter will define the context, providing a clear statement of the letter?s topic and purpose. Avoid
starting a letter with flowery language that doesn?t explain what the letter is about. In social letters or in letters written for
businesspeople, it is not appropriate to begin a letter with a question about the family or a comment about recent weather
or world events. U.S. businesspeople generally prefer to find out right away why the letter has been written.

Content Paragraphs

The typical letter uses one to three paragraphs to provide the information relevant to its purpose. Each paragraph should
cover a single topic or point. In the case of a long letter that covers multiple pages, it is appropriate to break the
information into sections with internal headers or bullets to provide clarity.

Action Paragraph

The final paragraph of the letter provides a clear, straightforward statement of the action that will be taken by the writer,
requested by the reader, or expected by a third party.

Closing

Two spaces below the final paragraph of the letter, a traditional closing line, generally ?sincerely,? ?respectfully,? or
?faithfully?, ends the letter. If the situation calls for a warmer tone, the closing might be ?cordially,? ?best wishes,? or
?regards.?

Signature

A four-line space allows room for a written signature immediately below the closing, then the sender?s full name is typed,
with the full business title (sometimes with the department or division as well) on the next line. The signature on a
business letter signifies that the writer is taking re-sponsibility for fulfilling any commitments being made. Thus, even when
the sender and recipient know each other well, a full signature is used.

When writing on behalf of a team or department, type the group?s proper name immediately above the written signature
of the team?s representative.

3auer

Bonpochl k 3a4erty:

1.Types of Legal Professions in Great Britain, the USA and Russia

2.Constitutional Law

3. Land Law in Britain
4. Contract Law

5. Family Law

6. International Law
7. Causes and Solutions of Juvenile Delinquency.
8. Monarchy: for and against.

9. Forms of a constitution.

10. Democracy and Human Rights.

11. Euthanasia.

12. Problems of pollution and legal remedies.

13. Your contribution in environmental protection.
14. Problems of international law.

15. The future of European Union.

16. Judicial system in UK.

17. Criminal trials in Britain and America.

18. Classification of crimes in UK.

19. Penal system.20

20. Capital punishment: for and against.

21. The Concept of Mass Media Law.

22. Violence and Obscenity in Mass Media.

23. Televising Court Trials: For and Against.

24. Evidence and Investigation. 25

25.Police Forces.

6.4 MeTonunyeckue matepuanbi, onpeaensiioLLme npouenypbl OLLeHNBaHUSI 3HaHUN, YMEHUIA, HAaBbIKOB 1 (UNK)
onbiTa AesTe/IbHOCTU, XapaKTepu3yLLLMX aTanbl POPMUMPOBAHMS KOMMNETEHLMN

B K@Y nelictByet 6anibHO-peATUHIOBAs CUCTEMA OLIEHKM 3HaHW 0bydatowmxcs. CyMMapHO Mo SUCLUMNAVHE (MOOYNiO)
MOXHO nony4ntb Makcumym 100 6annos 3a ceMecTp, U3 HUX Tekywas paboTa oueHneaeTcs B 50 6annos, ntToroeas
chopma KoHTpons - B 50 6annos.

Insa 3avéra:

56 6annos un 6onee - "3a4TeHo".

55 6annoB n MeHee - "He 3a4TeHo".
[ins ak3ameHa:

86 6annos u 6onee - "OTANYHO".
71-85 6annos - "xopouwo".
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56-70 6annos - "ynoBNETBOPUTENBHO".
55 6annoB 1 MeHee - "HeyLOBNETBOPUTENBHO".

dopma Mpouenypa oueHNBaAHNUA 3HAHUA, YMEHUA, HaBbIKOB U (UN) onbiTa Ortan | KonnuectBo
KOHTpONs OefATeNIbHOCTHU, XapaKTepU3yoLLLUX 3Tanbl OPMUPOBaHNA KOMMNETEeHL U 6annos
Cemectp 1

TekyLLUA KOHTPONb

MucbMeHHass  [OByvatowmecst nonyyaroT 3aaHne No OCBELWEHWIO ONpenenéHHbIX TEOPETUYECKNX
paboTta BOMPOCOB MM peleHmnio 3aaa4y. PaboTa BeINoNHSIETCS NMCbMEHHO U coaéTtcs 1 20
npenonasatento. OLeHUBaKOTCS BnafeHne matepuanom no teme paboThbl,
aHanuTuyeckmne cnocobHOCTU, BnageHne MetToaamMum, yMeHNs N HaBbIKW,
HeobxoAunMble ONs BbINONHEHUS 3aAaHWA.

MpoBepka MpakTuyeckne HaBbIKM NPOBEPSIOTCS MYTEM BbINONHEHWS 06yYaoWwnMmncs
NPaKkTUYeckmX |NpaKkTUYeCcKMX 3aAaHuii B YCNOBUSIX, MOTHOCTLIO MM YaCTUYHO NPUBNNXKEHHBIX K 2 15
HaBbIKOB YCNoBMAM NPOGIECCMOHANBbHON AeaTenbHoCTU. [poBepseTcs 3HaHue

TEopeTMYeckoro maTepuana, HeobxoaMmMoe 4Jis NPaBMIbHOr0 COBEPLLEHNS
HeobX0aUMbIX LECTBUIA, YMEHWNE BbICTPOWUTL NOCNEL0oBaTENbHOCTD AENCTBINMA,
npakTuyeckoe BnageHue npmémMamMm n MetTogamu peleHms NnpogoecCnoHanbHbIX
3apau.

Scce O6yuyalowwmecs NUILYT Ha 3a0aHHYI0 TEMY COYMHEHMe, Bbipaxartollee
pasMbllNeHns U MHOMBUAYanbHYIO NO3ULMI0 aBTopa rno onpenenéHHomy sonpocy,| 3 15
Jonyckarwoulwemy HeogHo3Ha4yHoe TonkoBaHue. OLeHMBaOTCS apyamumns asTopa no
Teme paboTbl, NOrMYHOCTb, 0BOCHOBAHHOCTb, OPUIMHANBHOCTL BbIBOLOB.

3aver 3a4éT HaueneH Ha KOMMNEKCHYIO MPOBEPKY OCBOEHUS OUCLIMNINHDI. 50
O6yuatowmiics nonyyaeT Bonpoc (Bonpockl) nnbo 3anaHne (3anaHns) n Bpems Ha
NoAroToBKY. 3a4€T NPOBOAMTCS B YCTHOM, MUCbMEHHOW MW KOMMbIOTEPHOA
dopme. OueHrBaeTcs BNageHWe MatepranoMm, ero CUCTEMHOE OCBOEHME,
CNOCOBHOCTb NPUMEHSATD HYXXHbIE 3HAHWS, HABbIKU 1 YMEHUS NpU aHann3e
NPOBNEMHbIX CUTYaLMIA U PELIEHUN NPAKTUYECKMX 3a0aHWA.

7. NMepeueHb nuTepartypbl, HEO6X0AMMOW OJ1 OCBOEHUS OUCLUMANHBI (MOAYNS)
OcBoeHMe ancLUMnNnHBI (MOoYNs) NpeanonaraeT n3y4yeHne OCHOBHOM 1 OONONHUTENBHON y4ebHOW nuTepaTypbl.
Nutepatypa MoXeT BbiTb BOCTYMHA 0ByYaloWUMCs B OAHOM M3 ABYX BApMaHTOB (b0 B 060MX U3 HUX):

- B 3NIEKTPOHHOM BUIE - YePEe3 3NEeKTPOHHbIe BUBNMOTEYHbIE CUCTEMBI HA OCHOBAHMMW 3aKNto4eHHbIX KDY norosopos ¢
npasoobnanatensmu;

- B neyaTHoM Buae - B HayuHon 6ubnunoteke um. H.W. Nlobayesckoro. Obyyatowmecs nonyyqaroT yuebHyio nutepatypy Ha
aboHeMeHTe Mo YnTaTenbckum 6uneTam B COOTBETCTBUU C NpaBmnamu nonb3osaHus HayyHol 6ubnmoTekoii.

ONeKTPOHHbIE U3AaHNS AOCTYMHbI AMCTAHLUMOHHO 13 Nto6OI TOYKM NpY BBEAEHMM 0BYYatoLLMMCS CBOEMO NIOrMHA 1 Napons
OT NIMYHOrO KabuHeTa B cucteMe "ONeKTPOHHbIA yHUBepcuTeT". Mpu MCNONb30BaHMK NeYaTHbIX M3aaHUA BBNNOTEYHbI
oOHA, AoMXeH ObITb YKOMMIEKTOBAH UMK M3 pacyeTa He MeHee 0,5 ak3emnnsapa (ans obydatowmxcs no ProcC 3++ - He
mMeHee 0,25 sk3eMnnsapa) Kaxanoro u3 n3gaHnin OCHOBHOWM nuTepaTypbl U He MeHee 0,25 sk3emnngapa AONONHUTENbHON
nmMTepaTypbl Ha Kaxaoro obyyarowerocs n3 ymcna nuu, OLHOBPEMEHHO OCBaUBAIOWMNX AAHHYIO AUCLMMNINHY.

MepeyeHb OCHOBHOM 1 BONONHUTENBHON y4ebHOM nuTepaTypbl, HEOBXOAMMO 41 OCBOEHWUS AMCUMNAMHBI (MOOYNS),
HaxoguTcs B MpunoxeHnn 2 k paboyein nporpamMme aucumnnmHbl. OH NOANEXMT OBHOBAEHMIO NMPU N3MEHEHNM YCNIOBUIA
norosopoB KOY ¢ npasoobnanatensimu SNeKTPOHHbIX U3LAHUIA 1 NMPU N3MEHEHNN KOMMNEKTOBAHUS (OOHA0B HayuHow
6rbnnotekn KPY.

8. NepeyeHb pecypcoB UHGPOPMALMOHHO-TENIEKOMMYHUKALIMOHHOM ceTn "UHTepHeT", HeoOX0,AUMbIX ONSA
OCBOEHUS OUCLUMNUHBI (MOOYNS)

Employment Contract - http://www.printablecontracts.com
job advertswriting - http://www.businessballs.com/
languages/evr_english_grammar. - http://www.learndgood.com/

9. MeTtoguyeckue ykasaHus ons 06y4aloLLLMXCsl MO OCBOEHUIO AUCLUMAUHBI (MOAYNS)

IOna obecrneyeHns OUCLUNIUHBI CTIONb3YIOTCS 0TEYECTBEHHbIE 1 3apybexHble y4ebHble 1 HayYHble N3aaHus no
npodgounto By3a 1 MynbTUMeAniiHbIE CPELCTBA.

MeToamnyeckne yKa3aHua MarnctpaHTy no sngam nesaTe/ibHOCTU!
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1. MpoBepka NpPakTUYECKNX HABLIKOB:

a) onanorunyeckas peyb (gmanor 7-10 copas),

6) MoHonornyeckas pedb (ycTHoe cooblweHune 12-15 npennoxexui).

- N3y4nNTE NEKCKKY NO TEME;

- COCTaBbTe KaK MOXHO 60/blue COBCTBEHHBIX MPEANOXEHU C HOBLIMU CNOBaMMU;

- COCTaBbTe BOMPOCHI C HOBbIMM CNOBAMU N OTBETbTE Ha HUX;

- BblyuuTe gopasbl-kauwe ans Havana (koHua) becepbl;

- COCTaBnanTe Ananor ¢ NapTHEPOM, MOMEHANTECH PONSIMU C NaPTHEPOM;

- COCTaBbTe KPATKO YCTHOE coobLueHue.

2. Ytenwe:

- MpouunTalite BHUMATENBbHO TEKCT;

- BoinnuwwuTe HoBLIE CNoBa, ecnv HeobXo4MMO, C TPAHCKPUMLUMEN U NepeBeanTe TEKCT;
- N3Y4MTE NEKCUKY MO TEME;

3. YCTHbIA onpoc:

- COCTaBbTe BOMPOCHI K TEKCTY, OTBETLTE HA BONPOCHI;

- COCTaBbTe NnaH nepeckasa TekcTa.

- BblOENINTE MaBHY0 UAEH0 U BTOPOCTENEHHY0 NHAOOpMaLIMIO;

- Bblpa3nTe CBOE OTHOWEHME K NPOYNTAHHOMY 1 nepecka3aHHoMy

4. aHHOTMpPOBaHue, pedoepuposaHme

- BHUMATENIbHO MpoYMTaniTe TEKCT;

- BblOEeNUTb Hebonbluoe Konn4ecTBo (He Bonee 5) 3auHTepecosaBlwmx Bac npobnem;

- CTPyNNMpoBaTb Marepuan BOKPyr HUX;

-COCTaBbTe aHHOTaLMIO (pedbepmnpoBaHne) TeKCTa, UCMONb3Ys BbliPaXeHNa-KnuLe;

- COCTaBbTe COOOLWEHNE HA AAHHYIO TEMY.

5. NucbMeHHoe gomallHee 3agaHve

- N3yunte 0bpasoBaHme rpaMMaTMyeckoi (OOPMbI 1 BblyumTe €ro;

- 03HAKOMbTECH C MpaBuIamMm ynotTpebneHunsi B peyn 0aHHOro rpaMMaTyecKoro siBleHmust
- MOMHWTE, YTO 3HAHME rpamMMaTM4eckKol KOHCTPYKLMN MOMOXET BaM Nyywe NoHMMaTb TEKCT M COCTaBUTb MNPELNOXEHNS.
- BbIMONMHAUTE YNPaXHEHNS;

6. MNMucbmo

-0b6paTtuTe BHUMaHUe Ha OOPMY COCTaBMIEHNS NCbMa Ha aHINNACKOM A3bIKE;
- NepeBeaunTe ero 1 BbiMMWNTE PEYEBBIE KNNLWE C LIeNb0 COCTABNEHMS aHaNOorM4yHoro NCbMa;
- HanMwuTe aHanorMyHoe NMCbMO.

7. AyompoBaHue

- npocnywanTe TEeKCT U NoCTapainTech NOHSATb O YeM UAET peyb;

- MpocnywainTe ero NOBTOPHO M NocTapaiTech BoiNMcaTb KNOYEBbIE CNOBA;
- COCTaBbTe KPATKO YCTHOE coobLueHue.

8. TecTuposaHue:

- MOBTOPUTE N3YYEHHbIE FPAMMATNYECKME TEMBI;

-NOBTOPUTE NPONAEHHYIO NEKCUKY;

- BHMMATENIbHO NpoymMTainTe 3aaaHue;

- U3y4MTE BHUMATENbHO BO3MOXHbIE BAPWNaHTbl OTBETOB;

- MpoYnTanTe BCNyX BO3MOXHO NPaBWibHbIA BapuaHT 0TBETA;

-0TMETbTE NPaBWUNbHbIA BapuaHT.

9. Huckyccms:

BblOENATb Cneayowme KOMNOHEHTbI:

- nocTaHoBKa npobnembl;

- FpyNNMpoBaTh MHAPOPMAaLNIO BOKPYT HUX;

- BapuaHTbl pelweHns;

- apryMeHTbl B Mofb3y TEX UM UHbIX BAPUAHTOB PELIEHNS.

MeToauyeckne pekoMeHaaumm no caMocTosTeNnsHoM paboTe Had YCTHOW U NMMCbMEHHOR peyblo:
- N3y4UTb TEMATMHECKUE TEKCTbI-06pasLibl;
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- BbIMOMHUTb (POHETUYECKME, NIEKCMYECKME U NEKCUKO-TpaMMaTnyeckme yrnpaxHeHus;
-yCBOUTb HEOBXOOMMbI NEKCMYECKMA MaTepuarn,;

-NpoYUTaTh 1 NEPEBECTN TEKCTbI-06pasLbl;

-BbIMNOMHUTb peYeBble YNPaxXHeHUs No TeME;-

-OCHOBE M3YYEHHbIX TEKCTOB NOArOTOBUTbL CBA3HOE U3NOXEHNE.

®opmbl CPC Hap yCTHOW peyblo: - POHETNYECKNE YNPaXHEHUS MO ONPEAENEHHON TEME; - TEKCMYECKNE YNPaXHEHNS MO
ONpeneneHHon TeMe; - POHETUYECKOE YTEHME TeKCTa-0bpasLa; - NepeBos TekcTa-06pasLa; - peyeBble YNPaKHEHUS Mo
TEME; - MOArOTOBKA YCTHOrO MOHOMIOrMYECKOr0 BbICKA3biBAHUS MO ONpeneneHHon Teme (06beM BbickasbiBaHus - 15-20
npeLanoXeHuin).

CDOprI CPC Han nncbMeHHo peybto: - MMCbMEeHHble 3a4aHug N0 0POPMIIEHUIO TETPAOU-CNIOBAPS; - MUCbMEHHbIE
nekcun4yeckune, nekcuko-rpammatmnyeckme, rpaMmmaTndyeckme 3anaHmna n ynpaxHeHus; - NMCbMeHHble 3a0aHns no
noaroToeke K MOHONOrn4ecKkomy COO0DbLIEHWNIO Ha aHTTUIACKOM A3blKe; - MMCbMEeHHbIe 3a4aHuna No pedepnposaHmnio
TEKCTOB Ha aHITIMNCKOM $3bIKE; - MUCbMEHHbIN nepeson C PycCKoro s3blka Ha aHrNIACKNIA.

MeToauyeckne pekoMeHaaLmm no caMocTosTeNbHOM paboTe Hal TEeKCTOM:

-npoYnTanTe TeKcT, obpaTtnTe BHUMaHNE Ha ero 3arofioBoK, NocTapanTechb NoHATb, 0 YeM coobWaeT TEKCT.
-NPUCTYNuTe K paboTe Ha YPOBHE OTAENbHbIX MPEANOXEHWIA.

-npoYnTanTe NpennoxeHne, onpeaenunTe ero rpaHnLbl.

-MpoaHanusmpyiite NpeanoXeHne CUHTAKCUYECKIN: ONpenennTe, NPoCToe 3TO NPEANOXEHNE NN CNOXHOE
(CNOXXHOCOYMHEHHOE UMK CITOXHOMOAYMHEHHOE), eCTb NN B NPELANOXEHUN YCNOXHEHHbIE CUHTaKCUYECKMNEe KOHCTPYKLNM
(MIHOVHWTMBHBIE TPYNMbl, UHPUHUTUBHbIE 0B0POTHI, NPUYACTHEIE 060POThI).

- NPOCTOE NpeanoxeHve cnemnyet pasobpatb No YNeHaM NpeanoXxeHns (BblAeNUTb Noanexaliee, ckasyemoe,
BTOPOCTEMEHHbIE YEHbI), 3aTEM NEPEBECTN Ha PYCCKMii S3bIK.

MeToauyeckne pekoMeHaauUmm No caMocTosTeNbHOM paboTe ¢ rpaMMaTMyeckuM MaTepuasnom:
- MOBTOPWTb TEOPWIO;
- npopaboTatb 3a8aHus no obpasLly;

MeToonyeckmne pekoMeHaaLum No CaMoCTosaTeNbHOM paboTe ans HanncaHus acce: MNpeanaraioTcs TeMbl HA BLIOOP.
TpeboBaHus, npenbsasnsiemMble k acce 1. Acce [OMXKHO BOCNPUHUMATLCS KaK eAUHOE Lenoe, naes fLonxHa OblTb ICHOM 1
MOHATHOW. 2. 9cce He AOMXHO CoAepXaTb HMYEro UWHEro, AOMXHO BKN0YaTh TOMbKO Ty MHAPOpMaLMIO, KOTopas
HeobXxo4MMa ANs packpbiTvs Balein no3nuum, naeun. 3. 3cce NONXHO UMETb rPaMOTHOE KOMMO3ULLMOHHOE NOCTPOEHME,
ObITb NTOrMYHBIM, YETKMM MO CTPYKTYype. 4. Kax ablh ab3al, acce AOMXKEH coaepXaTb TONbKO OJHY OCHOBHYHO MbICHb. 5.
Scce OonXHO NokasbiBaTb, YTO €ro aBTOP 3HAET U OCMbBICIIEHHO UCMOMNb3yeT TEOPETUYECKME MOHATUS, TEPMUHDI,
06006LieHNS, MUPOBO33pEHYECKNE uaen. 6. dcce [LONXKHO comepxaTtb yoeouTenbHyo apryMeHTaumno 3asBneHHol no
npobneme nosuuun. MNpexae 4em NPUCTYNUTb K HANUCAHMIO 3cce: 1) U3yunTe TEOPETUYECKUA MaTepuan; 2) ysacHuTe
0CO0BEHHOCTU 3asBNIEHHOW TEMbI 3CCe; 3) MpoayMaiTe, B 4eM MOXET 3aKNtoHaTbCsl aKTyanbHOCTb 3asIBNEHHO TEMbI; 4)
BbIOENNTE KKOYEBON TE3NC 1 OnpeaenmTe CBOK MO3MLMIO MO OTHOWEHWUIO K HEMY; 5) onpenenute, Kakne TeopeTnyeckue
NOHSATWSA, HAYYHbIE TEOPUW, TEPMUHbBI MOMOrYT BaM PacKpbITb CYyTb Te3nca 1 COBCTBEHHOM NO3nuuK; 6) CocTaBbTe
TE3UCHbIA NnaH, CHOOPMyNMPYyNTEe BO3HMKILIKE Y BAC Mbicnv 1 ngew. Npu HanucaHmm acce: 1) HanmwuTe scce B HePHOBOM
BapuaHTte, NpuaepXmBasacb ONTUMaNbHON CTPYKTYPbI; 2) MpoaHann3npymnTe cogepxaHvue HanmcaHHoro; 3) NpoBepbTe
CTW/b U FPAMOTHOCTb, KOMMO3MLIMOHHOE NOCTPOEHNE SCCe, IOTMYHOCTb U NOCNef0BaTeNbHOCTb U3NOXEHHOrO; 4)
BHECMTE HEOOXOAMMbIE N3MEHEHNS N HANUILMTE OKOHYATENbHBIV BAPMAHT. 7. ANTOPMTM HanucaHus acce. BH1maTensHo
npo4TMTE BCE TEMbI (BbICKA3bIBAHMS), Npeanaraemble ons HanncaHns acce. Bolbepute Ty, KoTopas byneT oTBeyaTh
HEeCKONbKUM TpeboBaHWsAM: a) MHTepecHa BaMm; ) Bbl B LIEIOM MOHSNN CMbICN 3TOrO BbICKA3blBAHUS; B) MO AAHHOW Teme
€CTb 4YTO cKa3aTb (3HaeTe TePMUHbI, MOXETE NPUBECTU MPUMEPDI, UMEETE NINYHBIFA ONbIT U T.4.). OnpenennTe rnasHyo
MbICNb BbICKa3bIBaHWNS (O YEM OHO?), ANS 3TOr0 BOCNONb3YNTECh NPUEMOM Nepudpasa (CKaxmuTe T0 Xe camoe, HO CBOMMM
cnosamu). Habpocaiite aprymMmeHTsl '3a' n/unm 'npoTrB' [aHHOrO BbiCKadbliBaHUS. Ecnn Bbl HabepeTe apryMeHTbl 1 '3a', u
'NpoTMB' adhopuama, B3STOro B KA4eCTBE TEMbI, Balle 3CCE MOXET HOCUTb NoNeMmnyeckuin xapakrtep. [na kaxanoro
aprymeHTa nonbepute npuMepsbl, akTbl, CUTyaLMUM N3 XN3HWU, NTMYHOrOo onbiTa 1 T.4. Ewe pas npocmoTpute
nonobpaHHble nnncTpauun. MNMooymaiTe, kakme nuTepaTypHble NpMeMbl Bbl ByeTe NCNonb30BaTh, 4TOObLI cienatb SA3bIK
Ballero acce 6onee UHTEPECHBIM, XMBbIM (CPaBHEHWS, aHaNorum, anuTeTsl U T.4.). Pacnpenenute nonobpaHHble
apPryMeHTbl W/UNM KOHTPaPryMeHThl B MOCNenoBaTensHOCTU. 310 OByaeT Baw yCnoBHbIA nnaH. MNMpuaymaite BCTynneHme K
pacCyXAeHUIo (B HEM MOXHO Hanucatb, MOYEMy Bbl BbIOpanu 310 BbiCKasbiBaHWE, Cpasy OnpenennTb CBOK NO3ULKIO,
3ajaTb CBOW BOMPOC aBTOpY UMTaThl U T.4.). I3n0XuUTe CBOKO TOYKY 3peHus B TOM NOCNenoBaTeNbHOCTU, KOTOPYIO Bbl
HameTunu. Cdhopmynupyiite obwuii Boisog paboTbl U, eCNK HEOHX0AMMO, OTPeaaKTUPyiTe ee.

nOﬂFOTOBKa CTYOEeHTOB K 3K3aMeHy (3aquy) BK/1IOYaeT Tpu CTaounin:
camocTosiTenbHas paboTa B TeHeHne yuebHoro roga (cemecTpa);
HernocpeaCTBEHHAs NOAroToBKa B AHW, NPEeWecTBYOWME 3K3aMeHy (3a4eTy);
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noaroToBka K OTBETY Ha BOMNPOChHI, coaepxalinecs B 6unerte.

Mpexe Bcero cnefyeT BHAMATENBHO NepeYnTaTb BONPOCH A5 NOAFOTOBKM K 9K3aMe?Hy (3a4eTy), YTobbl BbIAENUTbL U3
HMX HauMeHee 3HakoMble. [lanee DONXeH cnefoBaTb aTan NOBTOPEHMUS BCEro NporpaMMHoro Mmatepuana. Ha aty paboty
LenecoobpasHo 0TBECTH HBONbLyo YacTb BpeMeHU. CnenyiowwM 3TanoM SBNSETCS CAMOKOHTPOSb 3HAHUS N3YHEHHOTO
mMaTtepuana, KOTopblil 3a-KNo4aeTCsl B YCTHbIX OTBETAX HA NPOrPaMMHbIE BOMPOCHI, BEIHOCMMbIE HA 9K3aMEH (3a4erT).
Te3ancbl 0TBETOB HA Hanbonee CNoXHble BONPOCH! XenaTenbHO 3anncaTb, Tak Kak. B NPOLECCe 3anncuy BKIOYaTCs
LOMOSHUTENbHbIE MOTOPHbBIE PECYPCHI MAMSITY.

10. NMepeuyeHb MHGOPMALLMOHHBIX TEXHOJIOMMIM, UCMOJb3YEeMbIX NMPU OCYLLECTBIIEHUN 06pa3oBaTe/IbHOro
npouecca no gucuuniavHe (Mooynio), BKJouyas nepedyeHb NporpaMMHoOro obecneyeHns U MHGOOPMaLMOHHDIX
CnpaBOYHbIX CUCTEM (MPU HEOOXOAUMOCTH)

MepeyeHb MHPOPMALMOHHBIX TEXHOMNOMUIA, MCMONb3YEMbIX MPU OCYLLECTBAEHUN 06pa30BaTENBLHOrO NpoLecca no
OUCUMMNAVMHE (MOLYNIO), BKNOYAS NepeyeHb NPorpaMMHOro obecrneyeHns u HGOPMALIMOHHBIX CMPaBOYHBIX CUCTEM,
npenctasneH B MNpunoxeHun 3 k paboyei nporpaMMe OUCLMMNNHBI (MOLYNS).

11. OnucaHue MatepuanbHO-TeXHMYecKon 6a3bl, He06X0AMMOW AN OCyLUEeCTBNeHusi o6pa3oBaTefibHOro
npouecca no aucuunnuHe (Moayno)

MaTtepuanbHo-TexHu4Yeckoe obecneyeHre obpasoBaTenbHOro npoLecca no AucumnIvHe (Moaynio) BKtoYaeT B cebs
cnenyrolne KOMMOHEHTbI:

MoMelleHnst 0N1s CaMOCTOSITENbHOM PaboThl 0OYYaIOWMNXCS, YKOMMNIEKTOBAHHbIE CreLmnannanpoBaHHoi Mebesbio (CToMbI 1
CTY/bS) ¥ OCHALEHHbIE KOMMbIOTEPHOMN TEXHUKOW C BO3MOXHOCTbIO MOAK/MOUYEHUS K ceTn "VIHTepHeT" n obecriedeHnem
[OCTyNa B 3MeKTPOHHYI0 MHOpOpMaLMOHHO-06pasoBatenbHyto cpely KDY,

Yy4ebHble ayamTopun 0518 KOHTaAKTHOW paboThl C NpenoaasaTteneM, yKOMNIeKTOBaHHbIe CreLmanm3npoBaHHoi mebenbo
(cTonbl 1 CTYNbS).

KomnbioTep 1 npuHTEp ONs pacneyatky pa3naToyHbiX MaTepuanos.

MynbTMeguiiHas ayoutopus.

KomnbloTepHbI Knacc.

NuHracpoHHbIN KabMHET.

12. CpencrtBa apanTtaumm npenogaBaHUsl AUCLUN/IMHBI K NOTPe6HOCTAM 00y4YaloLLUXcsi MHBaNWA0B U AL, C
orpaHu4YeHHbIMU BO3MOXHOCTSIMA 34,0POBbSI

rlpl/l Heobx0aMMoCTH B o6pa305aTean0M npouecce NpuMeHATCA cnegywme Metonbl U TEXHONOrnn, obneryatouime
BOCMpUATUE UHPOopMaLnUmn O6y'-Ia}OLI.I,I/IMI/ICFI nHBanngamMn n nmuamm ¢ orpaHN4eHHbIMM BO3MOXHOCTAMU 300P0BbA:

- CO3[aHve TEKCTOBOW BepCcUM NoBOro HETEKCTOBOMO KOHTEHTA LIS €F0 BO3MOXHOr0 npeobpasoBaHus B
anbTepHaTVBHbIE POpPMbl, YO0OHbIE AN pa3fNYHbIX NONb30BaTene;

- CO30aHNe KOHTEHTAa, KOTOprVI MOXHO NMpencTaBuUTb B pa3/InyHbIX BUOAX 6e3 noTepun OoaHHbIX UK CTPYKTYpPbI,
npenycMoTpeTb BO3SMOXHOCTb MaCLIJTa6I/IpOBaHI/Iﬂ TeKCTa un |/|306pa>KeH|/||7| 6e3 noTtepu Ka4ectea, NpenyCcMoTpeTb
OOCTYMNMHOCTb yrnpaBneHnsa KOHTEHTOM C KnaBuaTypbl;

- cO3[4aHne BO3MOXHOCTEW AJisi 06y4atowmxcsl BOCMIPUHUMATL OLHY M Ty XXe MHPOPMaLMIO0 U3 PasHbIX MCTOYHMKOB -
HarmpuMmep, TaK, 4Tobbl LA C HAPYLWEHNUAMU CyXa NOMyYani MHGOPMALIMIO BU3YarbHO, C HAPYILEHWSIMU 3PEHUS -
aynanbHo;

- MPUMEHEHWEe NPOorpaMMHbIX CPencTB, obecrneynBatowmx BO3MOXHOCTb OCBOEHNS HABBLIKOB U YMEHWIA, C(DOPMUPYEMBIX
OVUCLUMNNNHOM, 3a CYET anbTepHaTUBHbLIX CNOCOO0B, B TOM YUCNE BUPTYanbHbIX NabopaTopuii U CUMYNSLNOHHBIX
TEXHONOINIA;

- MPUMEHEHNE OUCTAHUMOHHBIX 0Bpa3oBaTenbHbIX TEXHONOTUIA 4N Nepeaayn MHGopMaLum, OpraHn3aunn pasnmnyHbIX
(POPM NHTEPAKTVNBHOWM KOHTAKTHOW paboThl 0ByyarowWerocs ¢ npenogasaTeneM, B TOM Yucne BebrHapoB, KOTOPbIE MOTYT
6bITb MCNONb30BaHbI AN MPOBEAEHNS BUPTYAbHbIX NEKLUIA C BO3MOXHOCTbIO B3aVMOLENCTBUS BCEX YHACTHUKOB
LVCTAHUMOHHOIO 06y4YeHUs!, NPOBELEHUS CEMUHAPOB, BbICTYMNEHUS C AOKNALAMU U 3aALNTbI BbINOAHEHHBIX paboT,
NPOBeAEHNS TPEHUHIOB, OPraHN3aLMy KONNEKTUBHON paboThl;

- NPVYMEHeHNe ONCTaHUMOHHbIX 06pa3oBaTenbHbIX TEXHONOIMIA NS OpraHM3aummn OopM TEKYILEro 1 NPOMEXYTOYHOrO
KOHTPONS;

- YBENNYEHME NPOLONMIXKXNTENIbHOCTU caa4m oby4atowmMcst UHBaANUOOM UK NINLOM C OFPaHNYeHHbIMU BO3MOXHOCTSIMI
3[0p0Bbs DOPM NMPOMEXYTOYHON aTTECTALMMN MO OTHOLWEHWIO K YCTaHOBIEHHOW MPOAOIXUTENBHOCTY UX COAYN:

- NPOAOIXUTENTIbHOCTU CcOoa4n 3a4éTa UM sK3aMeHa, npoBoaonMoro B NUCbMEHHON oopme, - He 6onee 4em Ha 90 MUHYT;

- NPOOONXNTENbHOCTM NOAroTOBKM 06y4atollerocs K oTBeTy Ha 3a4éTe Unn aK3ameHe, NPOBOAVMOM B YCTHOM doopMe, - He
6onee yeMm Ha 20 MUHYT;
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- NPOOOIXXUTENIbHOCTU BbICTYNNEHUA 06y'-|a|ou4erocs1 npu 3awunTte KprOBOI7I pa6OTbI - He bonee yem Ha 15 MUHYT.

Mporpamma coctaeneHa B cootBeTcTBmU ¢ TpebosaHnsamMm ®IFOC BO n yyebHbiM nnaHom no HanpasneHuto 40.04.01
"lOpucnpyneHums” 1 MarmcTepckoi nporpamme "MpaBoBoe obecrneveHne npeanpuHMMaTenbCcKol 0esiTenbHoCcTm".
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Mporpamma omcuunnmHbl "MIHOCTpaHHbIN S3biK B MpodoeccuoHansHom cgepe”; 40.04.01 "tOpucnpyaeHums”.

lMpunoxerne 2
K pabo4eii nporpamme AUCLUNINHBI (MOAYNS)
E51.6.3 VIHocTpaHHbIN 53bIK B rpogheccnoHaibHo cgpepe

MepeueHb nuTepartypbl, HEOOXOAUMOM 4Nt OCBOEHUS OUCLMIUINHBI (MOLOYNS)

HanpasneHnne nogrotosku: 40.04.01 - KOpucnpyneHums

Mpodpunb nogrotoskm: MpasoBoe obecneyeHne NpennPUHNMATENLCKOR AEATENBHOCTH
Keanudukaums BbiMyCcKHMKA: MarucTp

dopma 0byyeHus: 3a04HOE

S13bIk 06Y4EHNS: aHINNACKIIA

oa Hauana obyyeHus no obpasosatenbHol nporpamme: 2017

OcHoBHas nuteparypa:
1. MaHbkoBckas 3. B. AHIIMIACKMIA S3bIK B CUTYyaLMsIX NMOBCELHEBHOMO OEN0BOro 06weHns [AnekTpoHHbIl pecypc] / 3.B.
MaHbkoBckas. - Mockea: HAL UHgopa-M, 2012. - 223 c¢. - (Bbiciwee obpazosaHue). - B nep. - ISBN 978-5-16-005065-2. -
Pexwum goctyna: http:/znanium.com/bookread.php?book=252490
2.CunpopeHko T. B. Essential English for Law (aHrnuiickunii s3bik onsi lopucToB): yiebHoe nocobue / T. B. CupopeHko, H.
M. Wwraesa. - Mocksa: HULL MIH®PA-M, 2013. - 282 c. - (Bbicluee obpazosaHue: bakanaspwar). - B nep. - ISBN
978-5-16-005665-4.- Pexxum poctyna: http:/znanium.com/bookread.php?book=350943

JononHutenbHas nuteparypa:

1. Koxaesa M.I". Revision Tables Student's Grammar Guide. 'pammatiika aHrUIACKOro siabika B Tabnuuax: yuebHoe
nocobue / M.I". Koxaesa, O.C. Koxaesa. - Mocksa: ®nuHTa: Hayka, 2010. - 120 c. - ISBN 978-5-9765-0776-0. - Pexum
noctyna: http://znanium.com/bookread.php?book=240046

2. MaHbkoBckas 3. B. [lenoBoii aHrnmMinckuid S3blk: YCKOPEHHBIM Kype [ONeKTpoHHBbIN pecypc): yuebHoe nocobue / 3.B.
MaHbkoBsckas. - Mockea: HALL UHDPA-M, 2014. - 160 c. - (Bbiciwee obpasoBaHue: bakanaspuar). - ISBN
978-5-16-009391-8. - Pexxum poctyna: http://znanium.com/bookread.php?book=437373
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Mporpamma omcuunnmHbl "MIHOCTpaHHbIN S3biK B MpodoeccuoHansHom cgepe”; 40.04.01 "tOpucnpyaeHums”.

lMpunoxerve 3
K pabo4eii nporpamme AUCLUNINHBI (MOAYNS)
E51.6.3 VIHocTpaHHbIN 53bIK B rpogheccnoHaibHo cgpepe

nepe'-IeHb MHPOPMaLIMOHHbIX TEXHONMOINMMK, UCNONb3YyeMbIX AJ1s1 OCBOEHUS AUCLUMIUHBI (MO,IJ,ynil), BKo4yas
nepe4yeHb nporpaMmMHOro obecneyeHns u MH(POPMaLIMOHHbIX CNPaBOYHbIX CUCTEM

HanpasneHnne nogrotosku: 40.04.01 - KOpucnpyneHums

Mpodpunb nogrotoskm: Mpasosoe obecneyeHne NpennPUHNMATENLCKOR AEATENBHOCTH
Keanudukaums BbiMycKHMKa: MarucTp

dopma 0byyeHus: 3a04Hoe

S3bIk 06Y4YEeHNS: aHINNACKIIA

oa Hauana obyyeHus no obpasosatenbHol nporpamme: 2017

OcBoeHne oucuUnnInHbI (MO,EI,yl'IFI) npegnonaraet ncnosib3oBaHme cnenytowero nporpamMmHoOro obecrneyeHus 1
MHJPOpMaLMOHHO-CNPAaBOYHbIX CUCTEM:

OnepauunoHHas cuctema Microsoft Windows 7 MpodbeccuoranbHas unm Windows XP (Volume License)

MakeT odpucHoro nporpammHoro obecneverus Microsoft Office 365 nnu Microsoft Office Professional plus 2010
Bpayaep Mozilla Firefox

Bpaysep Google Chrome

Adobe Reader XI unn Adobe Acrobat Reader DC

Kaspersky Endpoint Security ang Windows

YyebHo-MeToAMYeCKas nutepatypa ons JaHHOW AUCLMMNANHBI UIMEETCS B HANMYMK B SNIEKTPOHHO-OMBNMOTEUHOI cucTeme
"ZNANIUM.COM", nocTyn K KoTopoii npenoctaeneH obyyatowmmes. I6C "ZNANIUM.COM" coaepXuT npon3BeneHns
KPYMHENWMX POCCUNCKUX YHEHbIX, PyKOBOAUTENEN rocy0apCTBEHHbIX OpraHoB, npenogaearenein segyLmx By30B CTPaHbl,
BbICOKOKBaNMULIMPOBAHHbLIX CMELMANNCTOB B pa3nnyHblx cdoepax busHeca. doHn 6ubnmotekn cpopMmnpoBaH C y4eToMm
BCEX M3MEHEHUA 06pa30oBaTeNbHbIX CTaHAAPTOB 1 BKNKOHYAET y4ebHMKN, y4ebHble nocobus, yuebHO-MeToanYeCcKme
KOMIekchbl, MOHOrpadoum, asTopedeparbl, AuccepraLmm, SHUUKIoNeaun, CnoBapu U CNpaBoYHNKN,
3akoHo4arteNbHO-HOPMaTUBHbIE [OKYMEHTbI, CrieumanbHble Nepuognyeckme n3gaHns n ndnaHusl, Boinyckaemble
nspartenbcteamu By30B. B HacTosiwee Bpems S5C ZNANIUM.COM cooTBeTCTBYET BCEM TPeOOBAHMSAM (oeepanbHbIX
rocynapcTBeHHbIX 06pasoBaTtenbHbIX CTaHAapToB Bbicwero obpasosaHust (PrOC BO) HoBOro NokoneHus.

YyebHo-meToamMYeckas nutepatypa s LaHHOW AUCLMNAUHBI UMEETCS B HANNYMU B SNEKTPOHHO-BMBNNOTEYHOR crncTeme
NapatenbcTBa "MaHb" , LOoCTyn K KOTOpOM NpepocTtasneH obyyatowmmes. 96C NapaTtenbcTea "MaHb" BktoyaeT B cebs
SNEKTPOHHbIE BEPCUM KHUT n3patenbcTsa "laHb" 1 opyrux BeLylwmx n3natenscts y4ebHoOM nuTepaTypsbl, a Takxe
SNEKTPOHHbIE BEPCUUN MEPNOANYECKUX U3OaHWUIA NO €CTECTBEHHbIM, TEXHUYECKUM U r'yMaHUTapHbIM Haykam. 9bC
N3paTenbcTea "MaHb" obecneunBaeT fOCTYN K HAYYHOW, y4ebHO NuTepaTtype 1 HayYHbIM NEPUOLNYECKAM U3LAHUSM MO
MakCMMarnbHOMY KONMYECTBY NPOOUNbHbLIX HANPaBReHUi A C COBNOAEHNEM BCEX aBTOPCKUX U CMEXHbIX Mpas.

YyebHo-MeToanyeckas nutepatypa ans GaHHOW ONCUMMNINHBI UIMEETCS B HANNYMK B 3N1EKTPOHHO-6MONNOTEYHO cucTeMe
"KoHcynbTaHT cTyaeHTa", 4OCTYN K KOTOPOW npenoctasneH obyvatowmmes. MHoronpodounbHbIi 06pasoBaTtenbHblii
pecypc "KoHCynbTaHT CTyneHTa" SBNSeTCS 3NeKTPoHHON BrubnunoTtedHoin cuctemoit (36C), npepoctasnsatowel 4ocTyn
yepes ceTb VIHTepHeT K y4ebHoi nnutepaType 1 OONOAHWUTENbHBIM MaTepunanam, NpuobpPeTeHHbIM Ha OCHOBaHWUW NPSIMbIX
[oroBopoB ¢ npaeoobnanatensmu. NMonHOCTbIO COOTBETCTBYET TPeboBaHUSM doeaepasnbHbIX FOCyAapCTBEHHbIX
obpasoBaTtenbHblX CTaHAAPTOB BbicWwero 06pa3oBaHuUst K KOMNNEKTOBaHMIO BMBNNOTEK, B TOM YACNE SNEKTPOHHBIX, B
YyacTn oopMnpoBaHns POHO0B OCHOBHOM 1 AOMONHUTENBHOW NUTEPATypbl.
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