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CopepxaHue

1. MNepeyeHb NnaHMpyeMbix pesynbTaToB 00y4eHWs No AMCUMUMIMHE (MOAY0), COOTHECEHHBIX C MNaHUPyEMbIMIA
pesynbtatamm ocsoeHms OlNMOI BO

2. MecTto gucumnnuxbl (mogyns) B cTpykType OIMOI BO

3. Obbem oncumnnnHbl (MOJJ,yJ'ISI) B 3a4€THbIX eOnHMUAax C yka3daHneM Konmyectsa 4acoB, BblAeNNIeHHbIX HA KOHTakKTHYHO
paboTy obyyatowmxcs ¢ npenogasatenem (Mo BuoamM y4ebHbIX 3aHATUI) 1 HA CaMOCTOSITeNbHYO paboTy 0byHaroWwmnxcs

4. CopepxaHue OMcuMnInHbl (MOayns), CTPYKTYpUpPOBaHHOE Mo TeMaMm (pa3fenam) ¢ ykasaHueM OTBeAEHHOro Ha HIX
KONMYeCTBa aKa4eMN4ecknx YacoB 1 BULOB yHeOHbIX 3aHSATUM

4.1. CTpyKTypa 1 TEMATNYECKMIA NMNaH KOHTAKTHOW 1 CAMOCTOSITENBHOM paboThl MO AUCLMNANHE (MOAYIIO)
4.2. ConepxaHue oMcuMnanHbl (Moayns)

5. NepeyeHb y4ebHO-MeToAMYECKOro 0BecrneyeHmnst AN CaMOCTOSTENbHOM paboTbl 0byyarowmxes no AUCLUUNInHe
(Momynio)

6. POHA OLEHOYHbIX CPEACTB NO AUCUMNIMHE (MOLOYHO)
7. MNepeyeHb nutepatypbl, HEO6XOANMOW A1 OCBOEHWS LMCLUMNAMHBI (MOAYNS)

8. MepeyeHb pecypcoB NHPOPMALIMOHHO-TENEKOMMYHUKALIMOHHOW ceTh "IHTepHeT", He0bX0ANMbIX AJ1s1 OCBOEHUS
ANCUUNAnHBI (MOayns)

9. MeTonmyeckue ykasaHusi ons oby4arowmnxcs no 0CBOEHWIO JUCUMIIHBI (MOZYNS)

10. MNMepeyeHb MHAOPMALMOHHBIX TEXHONMOTWIA, UCMOMNb3YEMbIX NPY OCYWECTBNEHM 06pasoBaTeNnbHOro npouecca no
OMCUMNIVHE (MOAYNio), BKNloYas NepeyeHb NporpaMMHOro obecrnedeHns n MHOPMALIMOHHbBIX CMPaBOYHbIX CUCTEM (NpK
HeobX04MMOCTHN)

11. OnncaHue maTepuanbHO-TeXHUYecko 6a3bl, He0BX0AMMOI ANs ocylecTBNeHNs 0bpa3oBaTeNbHOro npoLecca no
OMcumnnanmHe (MoLynto)

12. Cpe,EI,CTBa agantaunm npenonaBaHnua oUCUNNNNHDI (MO,EI,yJ'I;I) K I'IOTpeéHOCTFIM 06yqa|ou4v|xc;| MHBanNnOoB 1 nny, C
orpaHn4eHHbIMM BO3MOXHOCTAMN 300p0BbA

13. MNpunoxeHne Ne1. doHA OLEHOYHbIX CPEaCTB
14. MpunoxeHue Ne2. MNepeyeHb nTepaTypbl, HEOHXOAMMON NS OCBOEHWS OUCLIMMNWHBI (MOLYNS)

15. MpunoxeHue Ne3. NepeyveHb NHPOPMALIMOHHBIX TEXHONOMNIA, UCMOMNb3YEMbIX OS5I OCBOEHUS OUCLMIMIMHBI (MOSYy”Ns),
BK/I0YAS NepeyeHb NPOrpaMMHOro obecneyeHms N MHEOOPMALIMOHHBIX CMPaBOYHBIX CUCTEM

CrpaHnua 2 n3 12.




Mporpamma omcumnnnmHbl "MIHOCTpaHHbIM S3bIK (MPOABUHYTLIN ypoBeHb)"; 38.04.01 "OkoHomumka".

Mporpammy omMcuunnnHel paspabdoTan(a)(n) 3aMecTuTens AUPEKTopa No MexayHaponHon nestensHocTu Monsikosa O.B.
(ampekTtopat NYS®d, MIHCcTuTyT ynpasneHus, SKoHOMuKK 1 cprHaHcoB), Oksana.Polyakova@kpfu.ru

1. MepeyeHb NNaHMpyeMbIX pe3ynbTaToB 06yyeHUs No QUCLUNINHE (MOOYNI0), COOTHECEHHbIX C MIaHUPYEeMbIMU
pe3ynbtatamm ocsoeHus OMOMn BO

Obyuqarowumitcsi, OCBOVBWNIA AUCLUNAUHY (MOOY/b), LOMXEH obnanaTtb cneayowmnmMy KOMNeTEHLUAMU:

LWndop PaclumndppoBka
KOMMeTeHLUumn npuobpeTaeMorn KOMNeTEHLUN
MnK-11 CNOCOOHOCTBIO PYKOBOAUTL 9KOHOMUYECKUMY CyXx6amm 1 noapasneneHnsamm Ha

NPeLnpUSTUASX 1 OpraHn3aumnsx pasnnyHbix opmM coOBCTBEHHOCTH, B OpraHax
rocynapCcTBEHHOW U MyHULMNANnbHOW BNacTu

MK-7 CNOCOBHOCTLIO paspabarbiBaTh CTpaTErnv NOBEAEHNS 9KOHOMMYECKMX areHTOB Ha
pasnnyHbIX PbIHKaX

Obyqarowmitcs, OCBOMBLWNIA AUCLUUNANHY (MOSYb):
JonxeH 3HaTb:

- rpamMMmaTmnyeckme asneHuns, HeobxoOuMble Ans 4yTeHusd, nepeBona 1 penaktnpoBaHuA,

- CNIOXHbIE CUHTAKCUYECKUE KOHCTPYKLMU Hay4HOW 1 OEN0BOM peyu;

- NEKCVKY, MPELCTABNSAIOWY0 HEATPAbHbIA HAYYHbIA CTWUNb, @ TAKXXE OCHOBHYIO TEPMUHOMOMMIO MO CNEeUUanbHOCTY;

- CTPYKTYpPY OENOBOro nncbMa " KynbTypHble Tpaonunm nenosoro obuweHns B CTpaHax ndy4aemoro s3bika.

JonxeH ymeTtb:

- cBo60aHO YMTaTh opurnHanbHyto nutepartypy COOTBGTCTBytOLI.I,GVI oTpacnm 3HaHWN Ha MWHOCTPAHHOM A3blKe;

- 0ChOPMNATb N3BNEYEHHYIO N3 MHOCTPAHHBIX NCTOYHMKOB MHCPOPMaLMIO B BULE NEPEBOLA, pedoepara, aHHoTaumm;

- BecTu ananor unu 6eceny NpoeccnoHanbHOro HaydHoro xapaktepa (noknag, coobweHue, npeseHtauus, 6ecena
3a KpyrnblM CTONOM, ONCKYCCUS);

- COMOCTaBNATb coAepXaHue pasHbIX UICTOYHUKOB MHGDOpMaLIUN MO npoﬁneme Hay4YHOro nccnenosaHug, nogeepratb
KPUTNYECKOMN OLLEHKE MHEHNE aBTOPOB;

- NOTMYHO Y LIENOCTHO KaK B CMbIC/IOBOM, TaK 1 B CTPYKTYPHOM OTHOWEHMSIX Bbipa3nTb TOYKY 3peHUs No o6CyXaaeMbiM
BOMpocam;

- ycTaHaBnMBaTh U NoAAepXuBaTh PEYEBOV KOHTAKT C ayAUTOPUEi C MOMOLLbIO aaeKBaTHbIX CTUNCTUYECKUX
CpeacTs.

JlonxeH Bnanetb:
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- A3bIKOM CNEUVanbHOCTU (MPOGECCUMOHANBHBIN MOHATUAHO-TEPMUHONOrMYEckUiA annapar) B o6beMe He MeHee
4000-4500 egnHuy. N3 Hux 3000-3300 eomHUL - HEATPanbHas 1 Hay4Has nekcrka no WupokoMy 1 y3KOMy nNpodounnio,
1200 enmHWL 0BWEN NEKCUKN ANS Pa3BUTUS YCTHON peyu;

- BCeMn Bngamm YteHuns OpMFMHaHbHOVI nmTepartypbl No cneunanbHOCTU pa3nyHbIX cThnen n KaHPOB;

- CTUNEM NCbMEHHOTO 0BLLEHNS, CBS3AHHOIO C Hay4HOI paboToli MarncTpaHTa;

- HaBblkaMu NCMNOMIb30BAHNA 3TUKETHbLIX DOPM Hay4yHOro obLeHUs.

- HaBbIKaMU NPOCMOTPOBOr0 YTEHUS AYTEHTUYHBIX TEKCTOB 6€3 MCMONb30BAHMS CNOBAPS C LIENbIO N3BNEYEHNS
OCHOBHOW NHpopMaLnK;

- HaBblkamu Ny6NnYHON peum - genatb coobLeHns, noknaabl (C NpenBapuTenbHOR NOATOTOBKOM), NPOBOAUTDL

npe3eHTauunmn;

JlonxeH 0eMOHCTPUPOBaTbL CMOCOBHOCTb Y FTOTOBHOCTb:

- K U3BNe4YeHNo 1 BoOCnpon3eeneHuto OCHOBHOW MHdoopMaLnMn Ha MHOCTPAHHOM A3bIKE;

- MCMNOMb30BaThb CMNPaBOYHYI NUTEpaTypy Ha MHOCTPAHHOM SI3bIKE;

- K CamMopasBunTuio, MOBbIWEHNIO CBOEW NHOSA3bIYHOW KOMMETEHLMWN;

K MEXNTNYHOCTHOMY B3aMMOAENCTBUIO KakK B yqe6Hb|x, TakK 1 BO BHey‘-Ie6HbIX cunTyaumnsax Ha MHOCTPAHHOM A3blKe;

- ycTaHaBn1BaTb NpogpeccnoHanbHble KOHTaKTbl C HOCUTENAMU A3bIKa, obmeHuBaTbCs nHgopmauuen Ha
MWHOCTPAHHOM 43blKe.

2. Mecto aucuunnuHbl (Moayns) B ctpyktype OMOIM BO

JaHHasa ancumnnuHa (mogynb) BkNtodeHa B pasgen "B1.B.0M.3 ducumnamHbl (Moaynun)" OCHOBHOW NPOIECCHMOHASBbHOA
obpaszoBatenbHoi nporpammel 38.04.01 "9koHoMuKa (AyOnT U OMHAHCOBBIA MEHEOXMEHT)" N OTHOCUTCS K
06513aTeNbHbIM AUCLMNANHAM.

OcBauvBaeTcs Ha 1 Kypce B 2 ceMecTpe.

3. 06beM gucuMnnHbl (MOAYNS) B 3a4€THbIX e AUHMLLAX C yKa3aHUeM KONMYeCTBa YacoB, Bbloe/leHHbIX Ha
KOHTaKTHYI0 paboTy obyuyalowmxcs ¢ npenogasarenem (No Buaam yyebHbIX 3aHATUIN) U HA CAMOCTOSITENbHYIO
paboTy obyuatlomxcs

O6was TpynoeMKoCTb ANCLMMNHBI cOCcTaBnsieT 3 3a4eTHbIX(ble) eanHm(bl) Ha 108 yaca(oB).

KoHTakTHasi paboTa - 46 yaca(oB), B TOM 4ncne nekuun - 0 yaca(os), npakTndeckne 3aHaTus - 46 yaca(os),
nabopatopHble paboTbl - 0 Yaca(oB), KOHTPONb CaMOCTOSTENLHOW paboThl - 0 yaca(os).
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CamocTositenbHas paboTta - 62 yaca(os).
KoHTponb (3a4€t / ak3ameH) - 0 yaca(os).
dopma NPOMEXYTOYHOr0 KOHTPONS AUCLUMANHBI: 3a4€T BO 2 CEMEeCTpe.

4. CopepxaHue AUCLUNANHBI (MOAYNS), CTPYKTYpPUpOBaHHOE No TeMaM (pa3paenam) ¢ ykadaHMeM OTBeAEHHOro Ha
HUX KONMYeCTBa aKkageMU4yeckux 4acoB U BUAOB yYe6HbIX 3aHATUIA

4.1 CTpyKTypa 1 TematM4yeckuii niaH KOHTaKTHOM U CaMOCTOSITe/IbHOW PaboThbl N0 AUCLUNAUHE (MOBYNIO)

Buabl n yachbl
KOHTaKTHOM paboThbl,
Paspenbl oUcUMNInHLbI / MX TPYAO0EMKOCTb CamocTosiTenbHas

N Momyns CemecTp (B yacax) pa6ota

MpakTuyeckuellabopaTtopHble

Jlekunm 3aHATUA paboTbl
1.|Tema 1. Style of learning 2 0 8 0 10
2.[Tema 2. Choices and implications 2 0 6 0 10
3.|Tema 3. Difference and diversity 2 0 8 0 10
4.[Tema 4. Work and equality 2 0 8 0 10
5.|Tema 5. Innovation 2 0 8 0 10
6.[Tema 6. Controversies 2 0 8 0 12
NToro 0 46 0 62

4.2 CopepXxaHue AUCLMMNIUHBI (MOAyNns)

Tema 1. Style of learning

dopmmpoBaHne NPoteCccMoHanbHOro NEKCMYECKOro MnHMyMa no Teme Training

PasButre HaBblkoB ayanpoBaHms (BOCMPUATUS UHOS3bIYHOM PeYn Ha Cnyx) U OMCKYTMpoBaHuUs no teme LLL

PasBuTre yMeHunn caMoCTOSTENBHOrO MHOA3BIYHOIO BbiCKa3blBaHWSA MO TeMe (MOHOMNormyeckas pedb, ananornyeckas
peyb) Learning organization

®dopMmpoBaHne NPOGECCNOHANIBHOTO NOHATUHO-TEPMUHONOIMYECKOro annapara Ha ocHoBe TekcToB M3 The Economist

Tema 2. Choices and implications
dopmupoBaHne NPotheCCUOHANLHOrO NekcM4eckoro MnHuMyma no reme Career development
Pa3BunTre HaBbIKOB ayaMpoBaHMs (BOCMPUATUS MHOS3bIYHOW Peyn Ha cnyx) n AUCKyTuposaHus no Teme Information age

Pa3zBuTtne ymMeHuni caMoOCTOATENBHOrO MHOA3bIYHOMO BbICKa3blBAHUSA MO TEME (MOHONOrM4yeckas peyb, ananormyeckas
peub)

dopmmpoBaHne NPotHeCCNOHANBHOIO NOHATUAHO-TEPMUHONOMMYECKOrO annapara Ha OCHOBE TeKCTOB 13 The Economist

Tewma 3. Difference and diversity
®dopmMMpoBaHMe NPOGECCHOHANBHOr0 NEKCMYECKOro MHUMYMa no Teme Managing across cultures

Pa3BnTre HaBbIKOB ayaMpoBaHMs (BOCMPUATUS MHOS3bIYHOW peyn Ha cnyx) u AuckytuposaHus no teme Cultural
awareness

Pas3Butne ymeHnin caMoCTOSITENBHOMO MHOA3bIYHOMO BbICKa3blBaHWS MO TeMe (MOHONOrM4yeckas peydb, auanormyeckas
peuyb) Culture and its impact

dopmmpoBaHne NPotHeCCNOHANBHOIO NOHATUAHO-TEPMUHONOMNMYECKOro annapara Ha OCHOBe TekCTOB 13 The Economist

Tema 4. Work and equality
dopmmpoBaHne NPotheCCMOHaNbLHOIo TIEKCMYECKOro MnHmMymMa no teme Ethical business

Pa3BnTre HaBbLIKOB ayaMpoBaHMs (BOCNPUATMS MHOS3bIYHOW Peyn Ha CryX) U AnckyTupoBaHus no teme Corporate Social
responsibility

Passutne yMean7| CaMOCTOATENBbHOIO0 NHOA3bIYHOIO BbICKa3biBaHUSA MO TEME (MOHOJ’IOFVI‘-IeCKaFI peyb, ananornyeckas
peub) Supporting the speaking CSR

dopMupoBaHne NpotheCcCUoHanbHOro NOHATUIHO-TEPMUHONOMMYECKOro annapaTa Ha ocHoee TekcToB 13 The Economist

Tema 5. Innovation
dopmmpoBaHne NPotHEeCCUOHANBHOIO NEKCMYECKOro MruHMYyMa no Teme Fostering creativity

Pa3BnTre HaBbIKOB ayanpoBaHMs (BOCNPUATMS NHOS3bIYHOW pedn Ha CryX) u anckytuposaHus no teme Creative thinking
creative management
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Pa3BnTre yMeHuMn caMoCTOATENBHOrO UHOA3bIYHOIO BbICKa3blBaHMSA MO TeMe (MOHONorm4eckas peyb, onanormdeckas
peyb) Innovation in practice

dopmmpoBaHne NPotHeCCNOHANBHOIO NOHATUAHO-TEPMUHONOMMYECKOrO annapara Ha OCHOBe TekCToB M3 The Economist

Tema 6. Controversies
DopmMmpoBaHNE NPOECCNOHANBHOIO NEKCNYECKOro MUHMMyMa no Teme Consulting
Pas3Butre HaBbIKOB ayanpoBaHMs (BOCMPUATUS MHOSI3bIMHOM peYn Ha Cnyx) 1 OMCKYTMpoBaHus no teme Advisory service

Passutne yMeHI/IVI CaMOCTOATENBbHOIO NHOA3bIYHOIO BbICKa3biBaHUA MO TeEME (MOHOI‘IOFI/I‘-IeCKaSI peyb, ananornyeckas
peub) Auditors Ethic Code

dopmrpoBaHue NPotheccroHanbHOro NOHATUAHO-TEPMUHONOMMYECKOro annapara Ha OcHoBe TekcToB M3 The Economist

5. NepeueHb yue6HO-MeTOAMYECKOro obecnevyeHns s CaMOCTOsSITeNbHOW paboTbl 06yyaloLLUXCS NO
AucuunnuHe (Moayso)

CamocTosiTenbHas pabota oby4alolyxcs BeINOMHSETCS Mo 3a4aHNI0 U MPU METOOMYECKOM PyKOBOACTBE NpenofasaTens,
Ho 6e3 ero HenocpencTBeHHOro y4actus. CamocTosiTenbHast pabota noapasnensieTcs Ha caMocTosiTeNbHYO paboTy Ha
ayOUTOPHBIX 3aHATUSX U HA BHeayaUTOPHYIO caMocTosiTeNnbHyto paboTy. CamocToaTenbHas paboTa obyyatowmxcs
BKOYAET Kak MOMHOCTbI0 CaMOCTOSITE/IbHOE OCBOEHME OTAENbHbIX TEM (Pa3aenos) AUCUMUNIUHLI, Tak 1 NpopaboTky Tem
(pa3nenos), ocBaMBaeMbIX BO BpeMsi ayanTopHoli paboTel. Bo BpeMsi caMocTosiTenbHoOM paboTbl 0Byyatowmecst YuTaroT u
KOHCMEKTUPYIOT y4ebHyto, Hay4HYIO 1 CMPaBOYHYIO MTEpatypy, BbINONHAIOT 3aaHusi, HanpaeneHHble Ha 3aKpenneHne
3HaHW 1 O0TPabOTKy YMEHUIA U HABBIKOB, FOTOBATCS K TEKYWEMY 1 NMPOMEXYTOYHOMY KOHTPOSO MO AUCLUNIUHE.

OpraHunsauusi caMocTosTeNbHOM paboTbl 0ByHaoWMXCs PErNAMEHTUPYETCS HOPMATUBHBIMI LOKYMEHTaMu,
y4ebHO-METOANYECKON NMTEPATYPOI U SNEKTPOHHBIMI 06Pa30BaTENbHBIMU PECYPCAMU, BKOYAS:

Mopsaok opraHM3aummn 1 ocylecTBleHNs obpasoBaTenbHON AeaTenbHOCTY No o6pasoBaTefibHbIM NPorpaMMam BbiCLIEro
obpaszoBaHus - nporpammam bakanaepuata, nporpamMmam crieuuanuteTa, nporpammam MarucTpatypbl (yTBepXaeH
npvkaszom MuHuctepcTea obpasoBaHusi U Hayku Poccuiickoin ®enepauum ot 5 anpensi 2017 rona Ne301)

Mucbmo MuHucTepcTBa obpasosaHus Poccuiickon depepaumm Ne14-55-9961H/15 ot 27 Hosibps 2002 1. "O6
aKTBM3aLMM CaMoCTOATENBbHONM paboThl CTYAEHTOB BbICLIMX y4eOHbIX 3aBeneHUIA"

YcTaB chefepanbHOro rocyaapcTBeHHOr0 aBTOHOMHOrO obpasoBatensHoro yupexaeHuns "KasaHckuin (MpuBonxckuii)
doenepanbHbIi yHuBepcuTet”

MpaBuna BHyTPEHHEro pacnopsaka oeepansHOro rocy1apCTBEHHOr0 aBTOHOMHOMO 06pPasoBaTeNbHOMO YYpEeX AeHNS
BbICLIEr0 NpocpeccmoHansHoro obpasosarus "KasaHckuii (Mpuonxckuii) doeaepanbHblii yHuBeEpCUTeT"

JNokanbHble HopMaTMBHbIE akTbl KasaHckoro (MprBonXcKoro) dpegepanbHoro yHmeepcuteTa
Critical reading - https://owl.english.purdue.edu/owl/resource/618/01/

6. DOHA, OLEHOYHbIX CpeacTB Mo AucCUUNIuHe (MOLYNI0)

DOoHAO OLEHOYHbIX cpencTs no gucumnnnHe (Mo,u,ymo) BKNOYaeT oLueHOYHble MaTepualbl, HanpaBneHHble Ha NPOBEepPKY
OCBOEHMS KOMMETEHUW, B TOM YMCIe 3HaHWN, yMeHVII7I M HaBblkoB. POHAO OLEHOYHbIX cpencTB BKNO4YaeT OLUeHO4YHble
cpencTBa Tekyllero KOHTpons 1 oueHo4YHble cpenctea I'IpOMe)KyTO'-IHOI7I aTtTectaunn.

B ¢hoHLe OLEeHOYHbIX CPEACTB COAEPXUTCS Cneayiolas nHgpopmaums:

- COOTBETCTBME KOMMETEHLUIA NNaHMPYEMbIM peadynbTatam 0By4eHus Mo AUCLUMNIMHE (MOLyNio);

- KPUTEPUM OLIEHMBAHNS CHOPMUPOBAHHOCTY KOMNETEHLMIA;

- MEXaHU3M (DOPMUPOBAHMS OLIEHKYM MO ANCUMMNIVHE (MOZYIO);

- onucaHve nopsiaka NpUMEHeHUs 1 NpoLeaypbl OLEHMBAHNS LN KaXA0ro OLEHOYHOro CPencTBaa;
- KpUTEPWM OLIEHMBAHNSA LS KaXA0ro OLEeHOYHOro CPeacTBa;

- cogepXaHue OLEHOYHbIX CPeacTB, BKioYas TpeboBaHus, NpeabsBisemMbie K 0eCTBUSAM 00yHatowmxcs,
LEMOHCTPVPYeMbIM pe3dynibTaTaM, 3aaHns PasnnyHbIX TUMOB.

DOoHAO OLEHOYHbIX cpencTs no gucunnianHe HaxoonTcs B I'Ip|/|n0>KeHv||/| 1k nporpamme gucunninHbl (MO,EI,yJ'IPO).

7. NepeueHb nuTepatypbl, HEO6XOAUMMON OIS OCBOEHUS OUCLUNMUHBI (MOAynst)
OcBoeHMe aucumMnnnHbl (MOoyNs) npeanonaraeT U3y4eHrne OCHOBHON 1 OONONHUTENBHON y4ebHOW nuTepaTypbl.
Nutepatypa MOXeT BbiTh BOCTYMHA 0ByYaWUMCS B OAHOM M3 OBYX BAPMaHTOB (b0 B 060MX N3 HUX):

- B 9N1EKTPOHHOM BUAE - Yepe3 3NEeKTPOHHbIe BUBNMOTEYHbIE CUCTEMbI HA OCHOBaHUM 3aktoYeHHbIXx KDY norosopos ¢
npasoobnagarensamu;

- B MeyaTHoM Buge - B HayuHon 6ubnunoteke um. H.W. Jlobavesckoro. Obyyatowmecs nony4aroT yuebHyio nutepatypy Ha
aboHeMeHTe Mo yuTaTenbckum 6uneTam B COOTBETCTBMU C NMPaBuiamu nonb3oBaHust HayyHor 6ubnmoTekoi.
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ONeKTPOHHbIE U3AaHNS AOCTYMHbI AMCTAHLMOHHO M3 NtoBOI TOUYKM NpY BBEAEHMM 0OYYaOLLMMCS CBOErO NIOrMHA 1 Napons
OT NIMYHOTrO KabuHeTa B cucTeMe "ONeKTPOHHbIA yHUBepcuTeT". Mpr MCNONb30BaHMK NeYaTHbIX M3naHUA BBNNOTEYHDbI
oOHA, OOMXeH ObITb YKOMMNIEKTOBAH UMK M3 pacyeTa He MeHee 0,5 ak3emnnspa (ans obydatowmxcs no ProcC 3++ - He
meHee 0,25 ak3emnngapa) Kax4oro U3 n3gaHuii OCHOBHOW nuTepaTtypbl U He MeHee 0,25 ak3emnnapa LOMNONHUTENbHO
nmMTepaTypbl Ha Kaxaoro obyyarowerocs n3 ymcna nuu, OLHOBPEMEHHO OCBaUBAIOWMNX AAHHYIO ANCLMMINHY.

MepeyeHb OCHOBHOM 1 BONONHUTENBHON Y4ebHOM nMTEpaTypbl, HEOBXOAMMO AN OCBOEHWUS AMCUMNAMHBI (MOOYNS),
HaxoauTcs B MpunoxeHun 2 k paboyeit nporpamMme aucumnnvHbl. OH NOANEXMT OBHOBAEHMIO NMPU N3MEHEHWM YCNOBUIA
norosopoB KDY ¢ npasoobnanatensiMy aNeKTPOHHbIX U3LAHUIA 1 NMPU N3MEHEHWN KOMMNEKTOBAHUS (OOHA0B HayuHow
6rbnnotekn KPY.

8. NepeueHb pecypcoB UHCGPOPMALMOHHO-TENIEKOMMYHUKALIMOHHOM ceTn "UHTepHeT", He0OX0,AUMbIX ONS
OCBOEHUS BUCLUMNMNHBI (MOOYNs)

Articles for self-reading - http://www.economist.com/
Choices and implications - http://www.goodgovernance.org.au/financial-governance/
Cross cultural management - https://hbr.org/topic/cross-cultural-management

Ethical business practices A Cadbury Schweppes case study -
http://businesscasestudies.co.uk/cadbury-schweppes/ethical-business-practices/the-importance-of-ethics-in-business.html

Fostering creativity - https://www.ncbi.nIm.nih.gov/pmc/articles/PMC 1808036/

How to Foster Creativity and Innovation at Your Organization -
https://www.classy.org/blog/foster-creativity-innovation-organization/

How to Start a Consulting Business - https://www.entrepreneur.com/article/41384

Social Inclusion in Education and Training -
http://www.eucis-lll.eu/eucis-lll/wp-content/uploads/2012/03/EUCIS-LLL-Publication-Social-Dimension1.pdf

Video-conferences - https://www.ted.com/

9. Metopgnyeckue ykasaHus ans obydyaroLmxcst N0 OCBOEHUK AUCLMIIMHBI (MOAYNSA)
I. What is a presentation?
[l Presentation is the practice of showing and explaining the content of a topic to an audience or learner.

[ Presentation is also the means of communication which can be adapted to various speaking situation, such as talking to
a group, addressing a meeting or briefing a team.

Types of presentation
There are 5 types of presentation:

1 )Informative: Keep an informative presentation brief and to the point. Stick to the facts and avoid complicated
information.

2) Instructional: Your purpose in an instructional presentation is to give specific directions or orders. Your presentation will
probably be a bit longer, because it has to cover your topic thoroughly.

3)Arousing: Your purpose in an arousing presentation is to make people think about a certain problem or situation.

4) Decision-making: Your purpose in a decision-making presentation is to move your audience to take your suggested
action. A decision-making presentation presents ideas, suggestions, and arguments strongly enough to persuade an
audience to carry out your requests.

5) Persuasive: Your purpose in a persuasive presentation is to convince your listeners to accept your proposal.
How to make an effective presentation?

[ The first step of a great presentations is preplanning i.e. acquiring a room, informing participants, etc.
[l The second step is before preparing the presentation, ask yourself the following:

What is the purpose of the presentation?

Who will be attending?

What does the audience already know about the subject?

What is the audience's attitude towards me (e.g. hostile, friendly)?

- Third, step is to prepare the presentation. A

good presentation starts out with

introductions

and may include an icebreaker such as a story,

interesting statement or fact. It should have a

logical beginning, middle, and end.

- Fourthly there are several options for
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structuring the presentation:

Timeline: Arranged in sequential order.

Climax: The main points are delivered in order ofincreasing importance.

Problem/Solution: A problem is presented, a solution is suggested, and benefits are then given.
Simple to complex: Ideas are listed from the simplest to the most complex. Can also be done in reverse order.
[ Fifthly, after the body, comes the closing. This is where you ask for questions, provide a wrap-up.
Effective power point presentation: BIG: CLEAR; CONSISTENT; CLEAR.

Make It Big(Text)- Arial 44

Keep It Simple (Text): Do not have Too many colours and Too Many Fonts and Styles

[l Follow the 6 x 7 rule- No more than 6 lines per slide-No more than 7 words per line

Make It Clear

[ ALL CAPITAL LETTERS ARE DIFFICULT TO READ

I Upper and lower case letters are easier

[ talics are difficult to read on screen

[l Normal or bold fonts are clearer

[ Underlines may signify hyperlinks

[l Instead, use colours to emphasise

[ use contrasting colours

[ Light on dark vs dark on light

[l Use complementary colours

Be Consistent: Differences draw attention.

Differences may imply importance.

. Participating In Class Discussions

Preparing for discussion classes demands more time and effort than getting ready for lecture classes. Most of the work is
done before class: time is spent reading, evaluating, taking notes.

Before Class:

Read the assignment.

Class discussions are usually about a particular topic, and there are usually assigned readings.
The first step is to read carefully the assigned material.

Make notes for discussion.

Make notes on points about which you agree or disagree. This gives ideas to talk about if you are asked for your reaction
to the topic.

Noting good and poor examples will also help you react to the topic.

Note ideas, points, concepts you do not understand. Use these notes as guides to formulate questions.
During Class:

1. Get involved in class discussion. a. Get involved when?

Someone asks a question you can answer.

You can comment on what has already been said.

You can give information to clarify the topic or correct an error. 0 you can ask a thought-provoking question.
2. Tips for further involvement.
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If you are reluctant to speak before the class, try to say something early in the discussion. The longer you wait, the harder
it becomes. Also, if you wait too long, someone else may ask your question or make the comment you intended to make.

- Sit close to the front of the class. This makes it easier to get the instructor?s attention to ask a question or make a
comment.

- Make comments brief and to the point. It is better to say too little than too much.

- Always direct your comments to the group. Avoid getting involved in arguments with individual class members.

- Jot down ideas as you think of them during the discussion so that you will have notes to refer to when you get a chance
to speak.

- Organize your comments. Relate what you say with what has already been said.

10. MepeuyeHb MHCGPOPMALLMOHHBIX TEXHOJIOrMIM, UCMOJb3YEeMbIX NMPU OCYLLECTBIIeHUN 06pa3oBaTe/IbHOro
npouecca no gucuuniavHe (Mooyno), BKaouas nepeyeHb NporpaMMHoro obecneyeHns U MHGOOPMaLMOHHDIX
CcnpaBOYHbIX CUCTEM (MPU HEOOXOAUMOCTH)

MepeyeHb MHPOPMALMOHHBIX TEXHOMOMUIA, MCTONb3YEMbIX MPU OCYILECTBAEHMN 06pa30BaTENBHOIO NPoLecca no
OUCUMNAVHE (MOLYNIO), BKNOYAS NepeyeHb NPOrpaMMHOro obecrneyeHns u MHGOPMALIMOHHBIX CMPaBOYHbIX CUCTEM,
npenctasneH B MpunoxeHnu 3 k paboyei nporpaMMe OUCLMMNVHBI (MOLYNS).

11. OnucaHue MatepuanbHO-TeXHMYecKon 6a3bl, He06X0AMMOW AN OCYLUEeCTBNeHusi o6pa3oBaTefibHOro
npouecca no gucuunnuHe (Moayno)

MaTtepuanbHo-TexHu4eckoe obecnedeHne obpasoBaTenbHOro npouecca no aucumnnanHe (Moaynio) BKYaeT B cebs
cnenyowme KOMMNOHEHTbI:

MNMoMeleHnst Ansi cCaMOCTOSTENbHOM PaboThl 00yYatoLWMXCS, YKOMMNEKTOBaHHbIE CreunanuanpoBaHHon Mebenbio (CTonbl 1
CTYNbS1) U OCHALEHHbIE KOMMbIOTEPHOM TEXHUKO C BO3MOXHOCTbIO MOAKMIOYEHNS K ceTu "IHTepHeT" n obecrneyeHnem
LOCTyna B 3NEKTPOHHYI0 MHKPOPMaLMOHHO-06pasoBatenbHyio cpely KDY.

YyebHble ayamMTopun oNns KOHTakTHOW paboTel C MpenonaBatenem, yKOMNNeKTOBaHHbIE CNELManM3MpoBaHHoO MeGeNbIo
(cTonbl 1 CTYNbS).

KoMmnbloTep 1 NpuHTEp 4N pacrnedatku pa3aaToyHbix MaTepranos.

MynbTMeguiiHas ayoutopus.

KomnbloTepHbI Knacc.

NuHracoHHbIN KabMHET.

12. CpencrtBa apanTtaumm npenogaBaHUsl AUCLUN/IMHBI K NOTPe6HOCTAM 00y4YaloLLUXCsi MHBaNUA0B U AL, C
orpaHuyYeHHbIMU BO3MOXHOCTSIMA 34,0POBbSI

rlpl/l Heobx0aMMoCTN B o6paaoBaTean0M npouecce NpuMeHsaTCa cnegyowme Metonbl U TEXHONOrnn, obneryatouime
BOCMpUATUE UHPOopMaLIUK o6yqa+om,|/|M|/|09 nHBanngamMn n nmuamm ¢ orpaHN4eHHbIMM BO3MOXHOCTAMU 300P0BbA:

- CO3[aHne TEKCTOBOW BepCUM NtoBOro HETEKCTOBOMO KOHTEHTA LIS €F0 BO3MOXHOr0 npeobpasoBaHus B
anbTepHaTVBHbIe POPMbl, YO0OHbIe A1 pa3fNYHbIX NONb30BaTenei;

- CO30aHMNe KOHTEHTAa, KOTOprI7I MOXHO NpencTaBuUTb B pa3/InyHbIX BUOAX 6e3 noTepun OoaHHbIX UK CTPYKTYpPbI,
npenycMoTpeTb BOSMOXHOCTb MaCLUTaélllpOBaHI/Iﬂ TeKCTa un |/|306pa>KeH|/||7| 6e3 noTtepun Ka4yectea, NpenyCcMoTpeTb
OOCTYNMHOCTb ynpaBneHnsa KOHTEHTOM C KnaBuaTypbl;

- CO3[4aHne BO3MOXHOCTEW AJis 06y4atolwmxcsl BOCMIPUHUMATL OLHY U Ty XX€ MHPOPMaLMIO U3 PasHbIX MCTOYHIKOB -
Harnpumep, Tak, 4Tobbl LA C HAPYLWEHNUAMU Cyxa NOMyyYani MHGOPMALLMIO BU3YalibHO, C HAPYILEHWSIMU 3PEHUS -
ayananbHo;

- MPUMEHEHVEe NPOorpaMMHbIX CpencTs, obecrneynBaroLmx BO3MOXHOCTb OCBOEHMS HAaBbIKOB 1 YMEHUIA, CDOPMUPYEMbIX
OVNCUMNMIMHOM, 3a CYET anbTepHaTUBHbLIX CNOCOO0B, B TOM YMCNE BUPTYanbHbIX NabopaTopuii U CUMYNSILMOHHBIX
TEXHONOINIA;

- MPUMEHEHVE OUCTAHUMOHHBIX 0Bpa3oBaTenbHbIX TEXHONOTUIA 4N1s Nepeaayn MHGopMaLum, OpraHn3aunn pasnmnyHbIX
(POPM MHTEPAKTVNBHOW KOHTAKTHOW paboThl 0By4arolWerocs ¢ npenogasaTeneM, B TOM Yucne BebrHapoB, KOTOPbIE MOTYT
6bITb MCNONb30BaHbI A5 MPOBELEHNS BUPTYAbHbIX NEKLUIA C BO3MOXHOCTbIO B3aVMOLENCTBUS| BCEX YHACTHUKOB
OUCTAHUMOHHOIO 06y4€eHUs!, NPOBELEHUS CEMUHAPOB, BbICTYMNEHUS C AOKNALAMU U 3aAWNTbI BbINOSHEHHBIX paboT,
NMpPOoBeAeHNs! TPEHUHIOB, OPraHU3aLMy KONNEKTUBHON paboThl;

- NPYMEHeHNe OUCTaHUMOHHbIX 06pa3oBaTenbHbIX TEXHONOIMA AN OpraHM3aummn oopM TEKYILEro 1 NPoMeXyTOYHOro
KOHTPONS;

- YBENNYEHME NPOLOMKXNTENIbHOCTY caa4m oby4atowmMMcst UHBANUOOM UK NINLOM C OFPaHnYeHHbIMU BO3MOXHOCTSIMI
3[0p0Bbs DOPM NMPOMEXYTOYHON aTTECTALMMN MO OTHOLWEHWIO K YCTAHOBIEHHOW NMPOAONXUTENBHOCTY UX COAYN:

- NPOAONIXXUTENNIbHOCTU CcOoavn 3a4éTta nnmn aK3ameHa, nposoaonMoro B NMUCbMEHHOM doopme, - He 6onee 4eM Ha 90 MUHYT;

- NPOOONXNTENbHOCTM NOAroTOBKM 06y4atollerocs K 0TBeTy Ha 3a4éTe Unu aKk3ameHe, NPOBOAVMOM B YCTHON doopMe, - He
6onee yem Ha 20 MUHYT;
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- NPOOOIXXUTENIbHOCTU BbICTYNNEHUA 06y'-|a|ou4erocs1 npu 3awunTte KprOBOI7I pa6OTbI - He bonee yem Ha 15 MUHYT.

Mporpamma coctaeneHa B cootBeTcTBmU ¢ TpebosaHnsamMm ®FOC BO n yyebHbiM nnaHom no HanpasneHuto 38.04.01
"OKoHOMMKA" U MarncTepckon nporpamme "Ayant N OUHAHCOBbLIN MEHEOXMEHT".

3AEKTPOHHELBH
Crpaxuua 10 3 12. Il YHHBEPCHTET

SRR, /5 OFMALMOHHO AHATVTHHECHAS CHCTEMA Kty



Mporpamma omcumnnnmHbl "MIHOCTpaHHbIM S3bIK (MPOABUHYTLIN ypoBeHb)"; 38.04.01 "OkoHomumka".

lMpunoxerne 2
K pabo4eii nporpamme AUCLUNINHBI (MOAYNS)
61.B.01.3 VlHocTpaHHbI# 93bIK (MPoaBUHYTbIV YPOBEHb)

MepeueHb nuTepartypbl, HEOOXOAUMOM 4Nt OCBOEHUS OUCLMIUINHBI (MOLOYNS)

HanpasneHnue noarotosku: 38.04.01 - SkoHOMUMKA

Mpodomnb noaroToskn: AyamT u OUHAHCOBbIA MEHEOXMEHT
KBanucukaums BbinyCKHUKA: MarmcTp

dopma oby4eHus: o4Hoe

SA3bik 0by4eHmns: pycckuii

oa Hauana obyyeHus no obpasosatenbHol nporpamme: 2017

OcHoBHas nuTeparypa:

1. AHFINIACKNIA S13bIK: 9KOHOMMKA U douHaHcbl (Majors): YuebHuk / IT.A. OybuHuHa, N.@. OpadnHckas, H.I'. KoHopaxuHa;
®duHaHcoBbI yHuBepcuteT npu MpasuTenbctee PD. - M.: Anbcha-M: MIHDPA-M, 2011. - 176 ¢.: 60x90 1/16. (n) ISBN
978-5-98281-259-9, 1000 aka3. http://znanium.com/bookread.php?book=234898

2. NpodbeccroHanbHbIi MHOCTPaHHbIN A3bIK: aHrnnicknii a3bik / Monos E.B. - M.:HUL MIH®PA-M, 2016. - 150 c.: 60x90
1/16 ISBN 978-5-16-105579-3 (online) http://znanium.com/catalog.php?bookinfo=760140

3. NepwwHa E. 0. drHaHcoBas akoHOMUKA. AHFUIACKWIA A3bIK A1 MarncTpoB [NeKTpoHHbIn pecypc] : y4eb. nocobue /
E. IO. MNMepuwwuHa. - 2-e n3a., ctep. - M.: ®nunHTta, 2012. - 89 c. - ISBN 978-5-9765-1382-2.
http://znanium.com/catalog.php?bookinfo=455596

JononHutenbHas nuteparypa:

1. Denosow aHrnuinckuii s3bik / E.B. Monos - M.: HAL, MH®PA-M, 2015. - 64 c.: 60x90 1/16 ISBN 978-5-16-103283-1
(online) http://znanium.com/catalog.php?bookinfo=515334

2. AHIMNIACKMIA A3bIK B HAYYHOR cpene: NPakTUKYM YCTHOWM peun: YuebHoe nocobue / Manbuyk J1.M. - 2u3g. - M.:
Bysosckuii yuebHuk, HALL MIH®PA-M, 2016. - 80 c.: 60x90 1/16 (Obnoxka) ISBN 978-5-9558-0463-7
http://znanium.com/catalog.php?bookinfo=518953

3. PsbueBa, H. K. HayuyHas peyb Ha aHrnuiAckoM s3bike: PyKOBOLCTBO MO HAy4HOMY U3N0XeHW0. CnoBapb 060pOTOB U
Cco4YeTaeMocTu obLeHay4Hon nekcukn. HoBblI cnoBapb-CNPaBOYHUK aKTUBHOMO TMNa (Ha aHrMMACKOM S3biKe)
[OnekTpoHHbIi pecypc] / H. K. Psbuesa. - 6-e nag., ctep. - M. : ®JIMHTA, 2013. ? 598 c. - ISBN 978-5-89349-167-8
http://znanium.com/catalog.php?bookinfo=462975
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lMpunoxerve 3
K pabo4eii nporpamme AUCLUNINHBI (MOAYNS)
61.B.01.3 VlHocTpaHHbI# 93bIK (MPoaBUHYTbIV YPOBEHb)

nepe'-IeHb MHPOPMaLIMOHHbIX TEXHONMOINMMK, UCNONb3YyeMbIX AJ1s1 OCBOEHUS AUCLUMIUHBI (MO,IJ,ynil), BKo4yas
nepe4yeHb nporpaMmMHOro obecneyeHns u MH(POPMaLIMOHHbIX CNPaBOYHbIX CUCTEM

Hanpasnenue noarotosku: 38.04.01 - SkoHOMUMKA

Mpodomnb noaroToskn: AyamT u OUHAHCOBbIA MEHEAXMEHT
KBanucukaums BbinyCKHUKA: MarncTp

dopma 0by4eHus: o4Hoe

SA3bik 0by4eHuns: pycckuia

oa Hauana obyyeHus no obpasosatenbHol nporpamme: 2017

OcBoeHne oucuUnnInHbI (MO,EI,yl'IFI) npegnonaraet ncnosib3oBaHme cnenytowero nporpamMmHoOro obecrneyeHus 1
MHJPOpMaLMOHHO-CNPAaBOYHbIX CUCTEM:

OnepauunoHHas cuctema Microsoft Windows 7 MpodbeccuoranbHas unm Windows XP (Volume License)

MakeT odpucHoro nporpammHoro obecneverus Microsoft Office 365 nnu Microsoft Office Professional plus 2010
Bpayaep Mozilla Firefox

Bpaysep Google Chrome

Adobe Reader XI unn Adobe Acrobat Reader DC

Kaspersky Endpoint Security ang Windows

YyebHo-MeToAMYeCKas nutepatypa ons JaHHOW AUCLMMNANHBI UIMEETCS B HANMYMK B SNIEKTPOHHO-OMBNMOTEUHOI cucTeme
"ZNANIUM.COM", nocTyn K KoTopoii npenoctaeneH obyyatowmmes. I6C "ZNANIUM.COM" coaepXuT npon3BeneHns
KPYMHENWMX POCCUNCKUX YHEHbIX, PyKOBOAUTENEN rocy0apCTBEHHbIX OpraHoB, npenogaearenein segyLmx By30B CTPaHbl,
BbICOKOKBaNMULIMPOBAHHbLIX CMELMANNCTOB B pa3nnyHblx cdoepax busHeca. doHn 6ubnmotekn cpopMmnpoBaH C y4eToMm
BCEX M3MEHEHUA 06pa30oBaTeNbHbIX CTaHAAPTOB 1 BKNKOHYAET y4ebHMKN, y4ebHble nocobus, yuebHO-MeToanYeCcKme
KOMIekchbl, MOHOrpadoum, asTopedeparbl, AuccepraLmm, SHUUKIoNeaun, CnoBapu U CNpaBoYHNKN,
3akoHo4arteNbHO-HOPMaTUBHbIE [OKYMEHTbI, CrieumanbHble Nepuognyeckme n3gaHns n ndnaHusl, Boinyckaemble
nspartenbcteamu By30B. B HacTosiwee Bpems S5C ZNANIUM.COM cooTBeTCTBYET BCEM TPeOOBAHMSAM (oeepanbHbIX
rocynapcTBeHHbIX 06pasoBaTtenbHbIX CTaHAapToB Bbicwero obpasosaHust (PrOC BO) HoBOro NokoneHus.

CrpaHnua 12 ns 12.




