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Mporpammy aucumnnnHbl paspaboTan(a)(n) npenogasatenb, 6/c Abpocumosa I.A. kadoeapa
AHIMNINCKOro A3blka A1 eCTECTBEHHO-HaY4HbIX cneunanbHocTen VIHCTUTYT a3bika ,
GAAbrosimova@kpfu.ru ; ooueHT, K.H. (noueHT) ApxaHuesa H.B. Kadbenpa aHrnninckoro saabika
MHctutyT s3bika , Natalia.Arzhantseva@kpfu.ru ; npenonaeatenn, 6/c AxcaHosa J1.H. kadpenpa
AHIMMINCKOro A3blka A1 eCTECTBEHHO-HAaY4HbIX cneunanbHocTen VIHCTUTYT a3bika ,
LNAhsanova@kpfu.ru ; goueHT, K.H. (BoueHT) Maknakosa H.B. Kadgbenpa aHrnuiickoro a3bika
NHcTnTyT 93blka , Natalia.Maklakova@kpfu.ru ; 3aBenytowumin kadpeapoi, K.H. XoBaHckas E.C.
Kadoenpa aHrnuickoro a3bika VIHCTUTYT a3bika , Ekaterina.Khovanskaya@kpfu.ru

1. LUenn ocBOEHNS AUCLUMINHBI

Mporpamma paspaboTtaHa Ha OCHOBE YHMUPULMPOBAHHON paboyeli NporpaMmbl (aHMTMACKUIA,
HeMeLKuin, ppaHuy3ckuia) - cM. hitp://www.kpfu.ru/main_page?p_sub=14465

HacTtoswas nporpamMma HOCUT UHTErpaTuUBHbIA XapakTep 1 npeaHasHavyeHa ong cTyaeHToB
Hes3blKOBbIX CheLnanbHOCTEN yHMBEpCcUTeTa, NpoaonXalwlmx n3y4yatb MHOCTPaHHbIN A3bIK B BY3e,
M npegnonaraeT NoypoBHEBOe 0Oy4yeHre B COOTBETCTBUM C MEXAYHAPOOHbIMU CTaHOapTamu,
yTBepxaeHHbiMn CoseToM Esponbl (A1+, A2, B1, B2). PacnpeneneHve cTy4eHTOB N0 YPOBHAM
OCYylLEeCcTBNseTCA Ha OCHOBaHMUM Pe3yNbTaTtoB BXOOHOro TECTUPOBAHUS.

Llenbio ocBoeHns ancumnnuHbl "MIHOCTpaHHbIR A3bIK" SBNSAETCS pa3BuTne S3blkOBOW
KOMMYHWKaTUBHOW KOMMETEHUMW CTYOEHTOB, COCTOALWEN U3 CneayroLwmnx KOMNOHEHTOB:

- IMHIFBUCTNYECKOrO - 3TO BNageHne 3HaHWEM O CUCTEME s3blka, O MpaBunax goyHKLMOHMPOBAHUS
eanHNL S3blka B PeYn 1 CNoCcOBHOCTb C MOMOLLbIO 3TOM CMCTEMbI MOHMMATb Yy>XME MbICNN U
BblpaxaTtb COOCTBEHHbIE CYXAEHUSI B YCTHOM 1 NMMCbMEHHOMN OopMe;

- COLMONTIMHIBMCTUYECKOrO, YTO 03Ha4YaeT 3HaHne cnocoboB OOPMMPOBAHNS U OOPMYINPOBAHUS
MbICNE C MOMOLLbIO S13blKa, a TakXXe CNOCOBHOCTb MOMb30BaTbCS S3bIKOM B PEYN;

- COLIMOKYNbTYPHOr0, KOTOPbI NoapasyMeBaeT 3HaHWE yYalnMMUCS HAUMOHANbHO-KYNbTYPHbIX
0coBEeHHOCTE COLManbHOro 1 PEY4EBOro NoBeaeHNs HocUTene s3bika: Ux obblyaes, aTnKeTa,
coumnanbHbIX CTEPeoTUNOB, UCTOPUM U KYNbTyp, a Takxke cnocoboB Nonb30BaTbCs 3TUMM 3HAHVAMM B
npouecce 0bWeHns;

- CTPaTern4yeckoro - 3T0 KOMMETEHLMS, C NMOMOLLbIO KOTOPOW y4almiAcs MOXET BOCMONHUTb Npobenbl
B 3HAHMW 5A3blKa, a TakXXe Pe4YeBOM M CoLManbHOM OnbiTe OOLWEHUS B MHOSI3bIYHOM cpeae;

- counanbHOro, KOTOprI7I nposaBnyaeTcsd B XenaHnn n ymMeHnmn BCTynatb B KOMMyHUKaUWKO C OpYyrnmMun
nogbmn, B cnocobHocTK OpUEeHTNpPOBATbCA B CUTyaLun 00LWeHns 1 CTpOWnTb BbiICKa3biBaHNE B
COOTBETCTBMN C KOMMYHUKATUBHbIM HaAMepeHNEM roBopsLlero n cutyaumen;

- ANCKYPCUBHOTO, KOTOprI7I npeannonaraeT HaBblK N YMEHNA OPraHN30BbIiBATb peYb, NOrM4ecku,
nocnenoBsarteibHO U y6em/|Teano €e BbiICTpanBaTtb, CTaBTb 3a4a4n 1 ,EI,06VIBaTbC$I NOCTaBNEHHOM
uenu, a Takxe snageHmne pas3inyHbiMn npneMmamm nonyvyeHnda n nepenadnm VIHC*JOpMaLI,VII/I Kak B
YCTHOM, TaK 1 B MMCbMEHHOM 06LI.I,eHVII/I;

- MEXKYNbTYPHOro, nogpasymesarolero OenCcTBMA B paMKax KynbTYPHbIX HOPM, NMPUHATbLIX B
KynbType n3y4aemoro MHOCTpaHHOrro A3blka " YMeHMVI, NO3BONAKOWMX NPEenCTaB/IATb KyNnbTypy
pPOOHOro A3blka cpencTtBsaMn NHOCTPAHHOTO.

2. MecTO AMCUUNUHBI B CTPYKTYype OCHOBHOM 06pa3oBaTtefibHOM NPOrpammbl BbICLLETO
npocpeccuoHanbHoro o6pasosaHus

LaHHas yyebHas oucumnnnHa BkntodeHa B pasgen " b1.6.1 OucunnnunHel (Mogynm)" OCHOBHOW
obpasoBaTtenbHOl Nporpammbl 27.03.02 YnpaBneHme ka4ecTBOM M OTHOCMTCS K 6a30BoW
(obwenpogpeccroHanbHom) Yactu. OceamBaeTtcs Ha 1, 2 kypcax, 1, 2, 3, 4 cemecTpbl.

JaHHas gucumnnvHa siBnsieTcs 06s3atenbHon cocTaBnsoweli 6a3oBoro Lukna BCeX HanpasneHui
noarotoBku bakanaepa. AucumnnuHa "VIHoCcTpaHHbI A3blK" n3y4aeTcs Ha NepBOM 1 BTOPOM roaax
obyyeHus. [laHHas oMcUMNIMHA OTHOCUTCS K LMKNY T'YMaHUTapPHbIX AUCLMINIIMH, 06ecnednBatoLwmx
A3blKOBYIO MOArOTOBKY BbIMYCKHUKOB B Cpepe yrnpasneHne Ka4eCcTBOM.
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3. KomneTteHuuun obyuarowerocsi, popMupyemble B pe3yibTate 0CBOEHUS AUCLUMIINHDI
/mopyns

B pe3ynbTate 0CBOEHUS AMCLMNINHBI (OOPMUPYIOTCS CReaytowme KOMNeTEHUNN:

PacwudpoBka
LLincpp komneteHumu npuobpeTaeMor KoMneTeHLUU

OK-14 BnafeeT OOHNM U3 NHOCTPAHHbIX 3bIKOB HA YPOBHE HE HMXe
(0BLekynbTypHbIE 43rOBODHOMO P yp
KOMMeTeHuunn) P P
OK-16 cnocobeH paboTaTtb ¢ MHpopMaLMen U3 PasnnyHbIX
(0blWeKynbTypHbIe NCTOUHNKOB
KOMMeTeHuunn)
OK-5 CNOCOBHOCTBIO K KOMMYHMKALMMW B YCTHOW M MCbMEHHOW
(0bLWeKyNbTypHbIE doopMax Ha PyCCKOM M MHOCTPaHHOM $3blkax A5 peleHms
KOMMeTeHLMN) 3a4a4 MEX/IMYHOCTHOrO N MEXKYNbTYPHOIrO B3anUMOAENCTBUS
OK-6 crnocobHocTbio paboTaTtb B KOMNEKTMBE, TONEPAHTHO
(0bLweKynbTypHbIE BOCMPUHMMAs coumnanbHble, 3THUYEeCKe, KOHGECCUOoHanbHbIE U
KOMMETEHLMN) KyNbTypHbIE pa3nmums
OK-7
(0bLweKynbTypHbIE CNoCcOBHOCTBIO K caMoopraHmnaaumm n camoobpasoBaHunto
KOMNeTeHLmm)

CNOCOOHOCTBLIO KOPPEKTHO ChOPMYNMpPoBaTh 3aagaym (Mpobnembl)
MK-13 CBOEN OeaTenbHOCTU (MpoeKkTa, UCCnefoBaHns), yctaHaBnmBaTb
(npodbeccmoHanbHble NX B3aMMOCBS31, CTPOUTb MOAENUN CMCTEM 3aaad (npobnem),
KOMMEeTEHLMN) aHann3npoBaTb, ANArHOCTMPOBATb MPUYMHbI NOSIBNIEHUS

npobnem

B pesynbTaTe 0CBOEHUS AUCUUMNNHBI CTYOEHT:

1. OONXeH 3HaThb:

2. DONTIXEH yMeTb:

3. DONIXEH BnafeThb:

4. NONXeH OEMOHCTPUPOBATb CNOCOOHOCTb Y FOTOBHOCTb:

B 3aBucmmMocTu oT ypoBHS BnageHus a3bikom (A1+,A2, B1,B2) ctyneHT nonxeH:

ypoBeHb A1+

- MOHUMATb M YMETb YNoTPebuTb B peyn 3HaKOMble opasbl U BblipaXeHWsl, He0bxoanMble Onst
BbIMOMHEHMS KOHKPETHbIX 3a4a4; yMeTb NPeACTaBUTLCS/ NPeACTaBUTb APYrux, 3aaaBatbh/ OTBEYaTb
Ha BOMPOCHI O MECTE XUTENbCTBA, 3HAKOMbIX, MMYLECTBE; y4aCTBOBATb B HEC/TOXXHOM PasroBope,
ecnm cobeceaHVK roBOPUT MELNEHHO U OTHET/IMBO M rOTOB OKa3aTb MOMOLLb B CUTYaLMSIX
NOBCEOHEBHOMO 0OLEHUS, KOraa roBopsiT O HEM, Ero CeMbe 1 bnvxanweM oKpyXeHun;

- MOHMMAaTb 3HaKOMble MMEHA, CNoBa, a TakXe O4EHb MNMPOoCTble NPeanoXeHn4 B O61:>$IBﬂeHI/|$IX, Ha
nnakartax unn Kkartanorax; npuHnMartb y4acTtmne B ananore, ecium cobecenHuK NOBTOPAET MO ero
np00b6e B 3aMel/IeHHOM Temne CBOe BbiCKa3bliBaHWE U nepegpasnpyeT ero, a Takxxe nomoraet
cgpopmynuposaTtb TO, YTO 06yl-|arou.u/||7109 MblTa€TCA CKa3aTb; YMETb 3a4aBaTb MNPOCTbl€ BOMNPOCHI N
OoTBeYaTb HA HNX B paMKax N3BECTHbIX NN NHTEPECYIOWUNX Ero TeM;

- YMeTb, UCNONb3Ys NPOCTble opasbl 1 NPeasIoXeHNs, pacckasatb 0 MecTe, rae XuBeT, U Noasx,
KOTOPbIX OH 3HAET;

- YMEeTb Nncatb NMPOCTbl€ OTKPbITKU (HaanlMep, no3apasjieHne C I'Ipa3,D,HVIKOM), 3anoJiHATb
popmynsapbl, BHOCUTb CBOKO damMunmio, HaUMOHaNbHOCTb, agpec B peFI/ICTpaLI,I/IOHHbII7I NNCTOK B
roctnHumue.

ypoBeHb A2
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- MOHUMATb OTAENbHbIE MPEASIOXEHNS U HYaCTO BCTPEYaWMECS BblpaXeHUSs! CBS3aHHbIE C
OCHOBHbIMM CoepamMmn XN3HU (HanpuUMep, OCHOBHbIE CBELEHNS O cebe 1 YneHax CBOei ceMbl,
NoKynKax, yCTPOoCcTBe Ha paboTy 1 T.M.); yMETb BbINOMHWUTL 3a4a4u, CBA3aHHble C NPOCTbIM 0OMEHOM
MHGPOPMALMKN Ha 3HaKOMble UK ObITOBblE TEMbI. B MPOCThIX BblpaXeHusix crnocobeH pacckasaTb O
cebe, CBOUX POAHbIX U BIM3KMX, ONMcaTb OCHOBHbIE acNeKTbl MOBCEAHEBHOW XU3HN;

- cnocobeH NoHUMaTh oTAeNbHble opasbl U Hanbonee ynoTpebutenbHble CnoBa B BblCKasblBaHMSIX,
KacalowWmxcsa BaxHbIX Ans obyyarowerocs TeM (Hanprmep, OCHOBHYHO Hdpopmaumio o cebe 1 cBoel
ceMbe, 0 MoKyrnkax, 0 MecTe, rae XuBeT, 0 paboTe); NOHUMATb, 0 YEM MAET Peyb B MPOCTbIX, YETKO
NPOV3HECEHHbIX 1 HeBOoNbLMX N0 06 bEMY COOBIEHNSX N 0O BSABNEHMSIX;

- BOCMPVHUMATb O4eHb KOPOTKNE NPOCTbIE TEKCTbI; YMETb HAWTUN KOHKPETHYI0, Nerko
npeackasyemyro MHGOPMaLMIO B MPOCTbIX TEKCTAX NMOBCEAHEBHOro 0bWeHMs: B peknamax,
npocnekTax, MeHI0, pacnmcaHnsx; B NPOCTbIX MMCbMaXx NIMYHOrO XapakTepa;

- yMeTb 061WAaTbCs B MPOCTLIX TUMMYHbBIX CUTyaUmsiX, Tpebyrowmx HernocpeacTBEHHOro obmMeHa
MHgpOpMaLMel B paMKax 3HakOMbIX TEM U BUOOB OeSTENbHOCTU; crnocobeH noaaepXxmearb
npenenbHO KpaTkuii pa3roBop Ha ObITOBbIE TEMbI, HO HEAOCTATOYHO, YTOObI CAMOCTOSITENBHO BECTY
beceny;

- yMeTb, UCNONb3Ys NPOCTble opasbl 1 NPeasoXeHns, pacckasatb 0 CBOEN CeMbe U Apyrux nioasx,
YCNOBUSIX XU3HW, y4yebe, HacTosLWen nnmn npexHein paboTe;

- YMETb Nucatb NPOCTbIe KOPOTKME 3amnnCKn 1 coobLeHns; HanucaTb HECNIOXHOE MUCbMO IMYHOro
xapakTepa (Hanpumep, BbipasnTb KOMy-nnMbo cBoK 6narogapHoOCTb 3a 4T0-Nnbo).

ypoBeHb B1

- MOHUMATb OCHOBHbIE UOEN YETKUX COOBLEeHNIA, ceNnaHHbIX Ha TMTepaTypHOM SA3blke Ha pasHble
TeMbl, TUNNYHO BO3HMKAtOWMe Ha paboTe, yuyebe, gocyre u 17.4. YMeTb 06wartbcs B OONbINHCTBE
CUTYyaUuii, KOTOPble MOTyT BO3HWNKHYTb BO BpeMs NpebbiBaHMs B CTpaHe U3y4aeMoro A3blka;
COCTaBUTb CBSI3HOE COO0DLEHNEe Ha N3BECTHbIE NN 0CO0B0 NMHTEpEeCyoWme ero TeMbl; onmcaTb
BrieyaTNieHns, cobbITUS, HAAEX Ibl, CTPEMNEHUS, N3NTIOXUTb U 0O0CHOBATb CBOE MHEHME U MNaHbl Ha
Oyanyuwee;

- MOHMMAaTb OCHOBHbIE MONOXEHWS YETKO MPOU3HECEHHbIX BbiCKa3blBaHWI B Npeaenax nurepartypHom
HOPMbl Ha N3BECTHbIE TEMbI, C KOTOPbIMM 0By4atoLweMycst NPUXoANTCS UMETb AeNo Ha paboTe, B
wKone, Ha oTabixe U T1.4. OH noHMMaerT, 0 YeM NOET peyb B OONbWNHCTBE paano- n tenenporpamMm o
TeKyLWunx COébITVIﬂX, a Tak>Xe nepenav, CB4A3aHHbIX C JINYHbIMW UK I'IpOC*)eCCI/IOHaJ'IbeIMI/I
NHTEepecamm (peyb roBOPSILUMNX O0MXKHA ObiTb NPU 3TOM YETKON N OTHOCUTENBHO MEASIEHHO);

- MOHUMATb TEKCTbl, MOCTPOEHHbIE Ha YaCTOTHOM $I3bIKOBOM MaTtepuasne NoBCeAHEBHOMO U1
npodheccroHanbHOro obweHns; onncaHnst cobbITUiA, YyBCTB, HAMEPEHWUIA B MUCbMAXx JIMYHOIO
xapaktepa;

- yMeTb 0bwaTtbes B GONbIWMHCTBE CUTYaLIMA, BO3HUKAIOWMX BO BPeMSl NPebbiBaHNS B CTpaHe
nsy4yaemoro ssbika. Obyyatowuiics cnocobeH 6e3 NnpenBapuTeNbHOM NOAroTOBKM y4acTBOBaThb B
Avanorax Ha 3HaKOMy UM MHTEPECYIOLLYIO ero TeMy (Hanpumep, "cembs”, "xob6u", "paboTta”,

"nytewecteue", "Tekywmne cobbitns");

- YMeTb CTPOUTb MPOCTble CBA3HbIE BbICKa3blBAHNA O CBOUX JINYHbIX Brie4aTneHusx, COGbITVIFlX,
paccka3blBaTb 0 CBOUX Me4dTax, HagoeXmnoax n XenaHusx. OH moxeT KpaTtko 060CHOBaTb N 0O BACHUTD
CBOW B3rnsa4bl U HAMEPEHUSA; pacckasatb UCTOPUIO UITN N3NOXUTb CHOXET KHUTW Unu ounbma u
Bblpa3nTb K 3TOMY CBO€E OTHOLUEeHne,

- YMEeTb Nncatb NpPoOCTble CBA3HblEe TEKCTbl HA 3HAKOMbIE UM NHTEPECYIoWNE MEHA TEMbI. 2| yMEIo
nmcatb NMcbMma JIMYHOIO Xapakrtepa, COO6LI.I,8.9| B HUAX O CBOUX JIMYHbIX NepeXnBaHUAX 1
Bre4dyatneHmnsx

ypoBeHb B2

- NoOHUMaTb obulee cooepXaHne CNOXHbIX TEKCTOB Ha a6CTpaKTHbIe N KOHKPETHbIE TEMbI, B TOM
yncne yakocneunarnbHble TEKCThI.
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- YMeTb roBOpUTb BLICTPO 1 CMOHTAHHO, YTOOLI MOCTOSIHHO 06WAaTbCA C HOCUTENSAMM s3blka 6e3
0cobbix 3aTpyaHeHnid ans nioboi N3 CTOPOH; Aenatb YeTkne, NoapPobHble COOOLWEHNsS Ha pasnnyHbIe
TEMbI M U3NOXMNTb CBOW B3NS4 HA OCHOBHYIO Npobnemy, nokasaTtb NPeMMyLwecTBo U HefoCTaTKu
pasHblX MHEHWUI;

- NOHUMATb pa3BepPHYTble OoKNnadbl N NEKUNN N COOEepPXallytoCAa B HUX OaXe CNOXHYHO
aprymMeHtauumio, eciin teMmatuka aTunx BbICTyﬂﬂeHI/II7I OJOCTaTO4HO 3HaKoMa. Oﬁy‘-IaPOLLI,I/IVICFI noHMMaeT
Nno4YTN BCE€ HOBOCTWU N penopTaxun O TEKyLWNX COGbITVISIX; cooepxaHue BonbluMHCTBA punbMOB, ecnu
NX repoun roBopsAaT Ha nnTepaTtypHOM A3blKE;

- MOHMMaTb CTaTbM 1 COOBLWEHUSI MO COBPEMEHHOI NpobnemaTke, aBTOPbl KOTOPbIX 3aHNMaoT
0cobyto NO3ULIMIO UMK BbICKa3blBaOT 0COBYHO TOUKY 3PEHUS;

- YMETb be3 noaroToBkn OOBOJIbHO CBO60,EI,HO y4HacTtBOBaTb B Ananorax ¢ HoOCUTendamMmm n3y4aemoro
A3blKa,; NpuHMMaTb akTMBHOE y4acTme B OUCKyCCUK No 3HaKoMoMm npo6neme, 060CHOBbLIBATL U
OTCTamBaTb CBOIO TOYKY 3pPEHUA;

-yMeTb MOHATHO 1 06CTOSATENBbHO BLICKA3bIBATLCS MO WMPOKOMY KPYry BONPOCOB; 0O bACHUTL CBOIO
TOYKY 3PEHUS MO aKTyanbHON Npobneme, BbiCKa3biBasi BCE apryMeHThl "3a" n "npoTtus";

- YMETb NUcaTtb NOHATHbIE NOAPO6HbIE COOOWEHNS MO WNPOKOMY KPYry BOMPOCOB;

- BnageTb TEXHMKOM HanucaHns acce Uin OOoKNanoBs, OCBelwas BONPOCh! UK apryMeHTUpys To4Ky
3peHus "3a" unm "NpoTmB"; NNCeM, BbiAENSAS T€ CODbITUS 1 BeYaTneHusl, KOTopble SBNSIOTCS ANs
obyuvatowerocsi 0cob60 BaXXHbIMU.

4. CTpyKkTypa U cogepxaHve AUCLUNMUHBI MOAyns

Obwas Tpya0eMKOCTb AUCLMINIMHBI cocTaBnseT 16 3a4eTHbix(ble) eanHunu(bl) 576 yaca(os).

dopma NPOMEXYTOYHOrO KOHTPONSA OAUCLMMANHBI 3a4eT B 1 ceMecTpe; 3a4eT BO 2 CeEMecTpe; 3a4eT B
3 cemecTpe; aK3aMeH B 4 ceMecTpe.

CyMMapHo no aMcumnanHe MoxHo nony4ntb 100 6annos, U3 HMX Tekylwas paboTta oueHmBaeTcs B 50
6annoe, nTorosas popma KoHTpons - B 50 6annos. MuHMManbHoe KONMYecTBO Ast AOMNycKa K 3a4eTy
28 b6annos.

86 6annos n bonee - "oTANYHO" (OTN.);

71-85 6annos - "xopowo" (xop.);

55-70 6annos - "ynoBneTBOpuUTENBHO" (YA0B.);

54 6anna n MeHee - "HeyIOBNETBOPUTENBHO" (Heyn.).

4.1 CTpyKTypa 1 comepXxaHue ayauTopHon paboTbl N0 AUCLUNNINHE/ MOAYIO
TemaTnyeckum nnaH gUCUUNAUHbI/MOAYNA

Buabl n yachbl
Pasgen ayoMTOpHOM paboThbl,
Hepens MX TPYAOEMKOCTb Tekywume dopmbl
N 'D'":n"(")""‘;v;l"b'/ Cemectp cemecTtpa (B yacax) ‘I,(L(I)J.HTpg;ﬂp
ay Nek ImI1pal(wwecl(meJ1a60paTopH|:|e
u 3aHATUSA paborbl

Tema 1. Tema 1. noMallHee

1 PA3BUTNE 1 1-18 0 4 0 3anaHue
" |dooHEeTNYEeCKMX HaBblKOB TeCTnpoBaHne

Tema 2. Tema 2. ggz:;u;eee
2. |PA3SBUTUE 1 1-18 0 12 0 TecTMDOBaHMe

nekcun4eckunx HaBblkOB P
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Buabl n yacobl
Pasgen ayauTopHOM paboThbl,
Henens MX TPy A0EMKOCTb Tekywume copmbl
N ‘D'"Kn"(")v;lr;m;“b'/ Cemectp cemecTpa (B yacax) KOHTpOns
Nek ImI'IpaKTw-leCI(l/leJ1a60pa1'op|-||>|e
u 3aHATUA pa60Tb|
Tema 3. Tema 3. JomMaluHee
PA3BUTUE 3apaHne
s rpammaTtmyeckmx 1 1-18 0 18 0 TecTupoBaHue
HaBbIKOB
Tema 4. Tema 4. g.gMaa:JMH:e
4. |PA3BUTVE HaBbkoB 1 1-18 | 0 14 0 A
ayVPOBaHNS TecTupoBaHue
Tema 5. Tema 5. YCTHbI ONpocC
5. |PA3SBUTWE HaBbikoB 1 1-18 0 14 0 AncKyccus
rOBOPEHNS
Tema 6. Tema 6. nomatuiHee
PA3BUTUE HaBbikoB 3ajaHue
6. KOMMYHMKaTMBHOMO 1 1-18 0 14 0 TecTmpoBaHue
yTeHus
Tema 7. Tema 7. ggg:ﬁ;eee
PA3BUTUE HaBbikoB
7. KOMMYHIKATUBHOrO 1 1-18 0 14 0 nmngeHHaﬂ
nucbMma padbota
Tema 8. Tema 8.
g [PASBUTUE Hasbikos P P 18 0 e
" [SKCTEHCUBHOIO YTEeHu4 A
no cneumnanbHOCTU
Tema 9. Tema 9. nomaliHee
3AKPETJIEHNE 3afaHue
9. OHEeTN4YeCKnX HaBbIKOB 2 1-18 0 4 0 TECTMpPOBaHNE
oy P
Tema 10. Tema 10. ggM::iuMHeee
10.|3AKPEMNEHVE 2 | 118 | 0 12 0 e e
NEeKCNYeCcKmMx HaBblKOB P
Tema 11. Tema 11. JomMaluHee
3AKPEMTEHWNE 3ajaHue
1. rpammaTtnyeckmx 2 1-18 0 18 0 TecTupoBaHue
HaBbIKOB
Tema 12. Tema 12. ggM::'uMHeee
12.|3AKPEMNEHVE 2 | 118 | 0 14 0 e e
HaBbIKOB ayAMPOBaHUSA P
Tema 13. Tema 13. YCTHbIN ONpocC
13.[3BAKPENNEHNE 2 1-18 0 14 0 npe3eHTauns
HaBbIKOB FOBOPEHNS
Tema 14. Tema 14.
3AKPEMJIEHVE gg”:;”m“:e
14.|HaBbikoB 2 | 118 | 0 14 0 Tegm At
KOMMYHMKaTMBHOIO P
yTeHus
PernctpaumoHHbiii Homep 86813515 OBAEKTPOHHEH
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Buabl n yachbl

Pasgen ayauTopHOM paboThbl,
Hepens UX TPYAOEMKOCTb Tekywme coopmbl
N 'D'"Kn"(")v;lr;;v;“b'/ Cemectp cemecTpal (B yacax) KOHTpONsi
MpakTnyecknellaboparopHbie
Hel(u,uu 3aHATUA pa60TbI

Tema 15. Tema 15.

SAKPENNEHUNE NUCbMeHHas
15.|HaBbIKOB 2 1-18 0 14 0 paboTta

KOMMYHWKaTMBHOIO

nucbma

Tema 16. Tema 16.

SAKPENMNEHUE oomauiHee
16.|HaBbIKOB 3KCTEHCUBHOIO| 2 1-18 0 18 0 3a4aHune

YTEeHUs No

cneunanbHOCTHU

Tema 17. Tema 17.
17,[ABTOMATVSALINS 3 | 118 ] 0 2 0 [oanamme

‘|oHeTMYECKMX HABbIKOB

Tema 18. Tema 18. g'gM::JMH:e
18./ABTOMATU3ALINA 3 1-18 0 7 0 Tegm oBAHME

NEeKCnYecKnx HaBblKOB P

Tema 19. Tema 19.

ABTOMATU3ALMSA gg”:ﬁm“:e
19.|HaBbIKOB 3 1-18 0 9 0 Tegm OBAHME

KOMMYHMKaTMBHOIO P

ayompoBaHus

Tema 20. Tema 20. Hgﬁ::bm
20.|ABTOMATU3ALINS 3 1-18 | 0 9 0 ﬂcmuﬁ orDOC

HaBbIKOB FOBOPEHNS Y P

Tema 21. Tema 21.

ABTOMATU3ALMSA T%%T:Lﬁggg“”e
21.|HaBblkOB 3 1-18 0 9 0 ga aHVe

KOMMYHMKaLMNOHHOIO A

yTeHus

Tema 22. Tema 22. ﬁa((::ebMeHHaSI
22.[ABTOMATU3ALNSA 3 1-18 0 9 0 aboTa

HaBbIKOB NUCbMa P

Tema 23. Tema 23.

ABTOMATU3ALINA

rpammaTtnyeckmx

HaBblkoB. [lepeson ggM:FL:JMH:e
23.|Hay4HO-nccnenosaTenbCKnx3 1-18 0 36 0 Teng/lpOBaHl/le

TEKCTOB MO

cneunanbHOCTU C

aHrMNINCKOro aA3blka Ha

PYCCKUMNA.

Tema 24. Tema 24.

ABTOMATU3ALINS AomaliHee
24. HABLIKOB ay/1MPOBAHNS 3 1-18 0 9 0 3apaHve

Mo cneumanbHOCTU
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Bugbl n yachbl
Pasgen ayauTopHOM paboThbl,
Henens MX TPy A0EMKOCTb Tekywume copmbl
N ‘D'"Kn"(")v;lr;m;“b'/ CeMechcemecrpa (B yacax) = KOHTpOns
MpakTnyeckuellabopatopHbie
Jlexuuu 3aHATUSA pa60TbI

Tema 25. Tema 25.

ABTOMATUIALINA i ANCKYCCUS
25. HaBbIKOB FOBOPEHUS MO 3 1-18 0 9 0

cneunanbHOCTU

Tema 26. Tema 26.

ABTOMATUNSALINA nomallHee
26.|HaBbIKOB YTEHUS 3 1-18 0 9 0 3afaHve

TEKCTOB MO

cneunanbHOCTK:

Tema 27. Tema 27.
o7 [COBEPWEHCTBOBAHWE , | | .o | 5 0 ggg:ﬁm“:e

‘|poHEeTMYECKMX HABbIKOB

Tema 28. Tema 28. nomalHee
28.|COBEPLWWEHCTBOBAHWIE 4 1-18 0 7 0 3apaHve

NEeKCUYECKNX HABbIKOB

Tema 29. Tema 29.

COBEPWEHCTBOBAHUE noMallHee
29.|HaBblkOB 4 1-18 0 9 0 3afaHune

KOMMYHMKaTMBHOIO

ayompoBaHus

Tema 30. Tema 30 nomauwHee
30.|COBEPLWWEHCTBOBAHWIE 4 1-18 0 9 0 3apaHve

HaBbIKOB FOBOPEHNS

Tema 31. Tema 31.

COBEPWEHCTBOBAHUE noMallHee
31.|HaBblkoB 4 1-18 0 9 0 3apaHue

KOMMYHMKaTMBHOIO

YTEeHUs

Tema 32. Tema 32. JoMallHee
32.|COBEPLWWEHCTBOBAHWE 4 1-18 0 9 0 3apaHuve

HaBblKOB NUCbMa

Tema 33. Tema 33.

COBEPWEHCTBOBAHUE

rpammaTtnyeckmx

HaBbIKoOB. [lepeson nomauHee
33.|Hay4Ho-uccnenosatenbckux4 1-18 0 36 0 3apaHve

TEKCTOB MO

cneunanbHOCTM C

aHIMMIACKOro A3blka Ha

PYCCKUMNA.

Tema 34. Tema 34.
34 [COBEPWEHCTBOBAHWE , | | .o | 9 0 A

‘|HaBbIKOB ayaMpOBaHNS A

no cneunanbHOCTH

Tema 35. Tema 35.

COBEPUWEHCTBOBAHUE i auckyceus
35. HaBbIKOB FOBOPEHUS MO 4 1-18 0 9 0

cneunanbHOCTH
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Buabl n yachbl
ayauTopHOM paboThbl,

Paspen
Hepens MX TOYA0EeMKOCTb Tekywiue coopMbl
N .D.VII(\:’ILI.VIHJ',I.IV;I'HI:I/ Cemectp|, - cTpa (B uacax) ‘I'( OHTp$I ﬂp
ony Nek ImI'IpaKTW-lecm/leJ1a60pa1'op|-||>|e
u 3aHATUA paboTbi
Tema 36. Tema 36.
COBEPUWEHCTBOBAHUWE JomalHee
36.|HaBbIKOB YTEeHUS 4 1-18 0 9 0 3ajaHue

TEKCTOB MO
cneumanbHOCTH
Tema . Ntorosas 1 0 0 0 3a4eTt

doopma KOHTpons

Tema . Torosas 5 0 0 0 3ayert
doopma KOHTpOns
Tema . NTorosas
doopma KOHTponsA

Tema . UTorosas 4 0 0 0 3K3aMeH
doopma KOHTpons

3 0 0 0 3a4ert

WNtoro 0 432 0

4.2 CopepxaHvue oUCLUMNMUHbI
Tema 1. Tema 1. PASBBUTUE dpoHeTMYeCKNx HaBbiKOB
npakTudeckoe 3aHsitne (4 yaca(os)):

0COBEHHOCTHU apTUKYNALUN N3Y4aeMOro MHOCTPAHHOrO A3blka NO CPaBHEHWUIO C apTUKynauuen
PYyCCKOro si3blka. - Cuctema rinacHbixX 1 corfacCHbiX sA3blka.

Tema 2. Tema 2. PABBUTUE nekcnyeckux HaBbIKOB
npaktnyeckoe 3aHsitne (12 yaca(os)):

CTUANCTMYECKUN HEATpanbHas 1 CTUIMCTUYECKM OKpaweHHas Hambonee ynotpebutenbHas nekcuka
obuero si3bika B pamkax nay4yeHHbix TeM. 1. 3HakoMcTBO. buorpadus. 2. B marasuHe. 3. Cembs,
POLCTBEHHbIE OTHOLEHUS, ceMeliHblil BroaxeT. 3. MpodeccrnoHanbHas (y4ebHas ) nesTenbHOCTb,
pon 3aHaTuiA. Mownck paboTbl. 4. Pacnopsanok OHS; NUTaHue, oTAbIX, NPa3aHUKN, 3aHSTUSI CMIOPTOM,
x066u1. Hanbonee pacnpoctpaHeHHble hopMynbl-knuile (obpalleHne, npueetcteme, 6narogapHocThb,
n3BmHeHune 1 T1.n.). OCHOBHblE peyeBble MOLENV A5 nepenayn OCHOBHOrO CoaepXaHns TekcTa.

Tema 3. Tema 3. PASBBUTUE rpamMmmaTnyeckmx HaBbiKOB
npakTnyeckoe 3aHsitne (18 4aca(os)):

ApTurknb. ObLiee NOHATME M OCHOBHbIE CNyyYaun ynoTpebneHus. ViMs cylwecTBUTensHoe.
ObpasoBaHMe MHOXECTBEHHOIO YMCa U NPUTSXATENbHOro Nafaexa CywecTBuTenbHoro. Mvs
npunaratenbHoe. CTeneHn cpaBHeHWs npunaratenbHolx. Hapeune. CTeneHn cpaBHEHNS HAPEYMiA.
Nms yncnutenbHoe. KonmyecTBeHHbIE U MOPSALKOBLIE YACAUTENBHBIE. MECTOMMEHUS: NINYHbIE,
npuTsSXatenbHble, HEONPeaeNeHHble, BOMPOCUTENbHbIE, OTHOCUTENbHbIE, YKa3aTenbHble. Hanbonee
ynotpebutensHble npennorn. Hanbonee ynotpebutenbHble COMUHUTENBHBIE U MOAYUHUTENBbHbIE
COI03bl.

Tema 4. Tema 4. PASBBUTUE HaBbIKOB ayanpoBaHus
npaktnyeckoe 3aHsitne (14 yaca(os)):

doHonornyeckoe, nekcm4eckoe, rpammaTyeckoe ayanposaHne. KoMMyHukaTBHoe ayanposaHne
maTtepuanos CPEOHEWN CTEIMNEHU CNOXHOCTW B 3aBMCUMOCTM OT YPOBHS BNaAEHNS A3bIKOM:
-MOHMMaHne obLero coaepXaHus NPoCcnylaHHoM MHopMaLnK -aeTanbHOe NOHUMaHNe
NPOCNYLWAaHHOr0, -BOCCTAHOB/IEHNE MOMIHOrO TEKCTa B MMCbMEHHOM BMAE MPW MHOrOKPaTHOM
NPOCNYWNBAHNN -Bbl4IEHEHME U NOHMMaHWE ONpeaeneHHon nHopMaunmn, orpaHNYEeHHoM
KOMMYHVUKaTUBHbIM 3aaHNEM -yMEHWNE, MOMMMO afeKBaTHOr0 BOCAPUSATUS N OCMbICIIEHUS
CO00OLWEHNS, MOHNMATb HAMEPEHNS, YCTAHOBKM, MEPEXMNBAHMNS, COCTOSIHAS U NP. TOBOPSILLETO.

Tema 5. Tema 5. PASBBUTUE HaBblKOB roBopeHuUst

PerunctpaumnoHHbii Homep 86813515 5AE
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npakTudeckoe 3aHsitne (14 yaca(os)):

MoHonornyeckoe BbiCkadblBaHUE B COOTBETCTBUM C NPEAJIOXEHHON CUTyaLmnein 1 ponbio, HaBblKK
YCNIOBHO-HENOArOTOBIEHHOM 1 HEMNOArOTOBNIEHHOMN peyn, auckyccus,becena, ?paccnpoc -
06BbSICHEHNE? MO NPONAEHHON TemaTrke, NpobnemHble 6ecenbl (0T60P U OLEHNBaHKE
XapakTepPUCTUK B COOTBETCTBUN C COOCTBEHHO TOYKOIN 3pEHMs], BbipaXXeHne cornacus/Hecornacus,
aprymeHTauus) ¢ NpaBuIbHbIM UCMONb30BaHNEM DOPMY/ PEYEBOro aTMKeTa u 0TOOPOM
COOTBETCTBYIOWMX S3bIKOBbIX CPEACTB AJ15 BbINOMHEHMWS ONPeneNeHHOro KOMMYHUKATUBHOMO
3apaHns. KoMMyHukaums nonxHa 6biTb apdeKTUBHOW, T. €. LeNn AOMXKHbI OblTb JOCTUIHYTHI, NPW
BO3HMKAIOLMX TPYLAHOCTAX KOMMYHMKALMUS [OMKHA ObiTb BOCCTAHOBNEHA. TeMaTtnka TEKCTOB U
cuTyaumin obweHns: 1. 3HakomcTBo. Brorpadums. 2. B marasuHe. 3. CeMbsi, pOACTBEHHbIE
OTHOWEHUS, ceMeitHblin BroaxeT. 3. MNMpodeccnoHanbHas (y4ebHast ) LesiTeNbHOCTb, PO 3aHATUIA.
Mownck paboTbl. 4. Pacnopsanok AHS; NUTaHWe, OTAbIX, NPa3aHMKK, 3aHATUS CNOPTOM, X066u.
$13blkoBasi PYHKLMOHANbHOCTL: -pEKOMEHAALIMS, COBET, COOCTBEHHOE MHEHME; - cornacue, oTkas;-
npurnaweHne, otkas oT NpurnaleHus.

Tema 6. Tema 6. PASBBUTUE HaBbIKkOB KOMMYHUKATUBHOIO YTEHUSA
npaktnyeckoe 3aHsitne (14 yaca(os)):

(cNocobHOCTb MOHMMATL ¥ U3BNEKaTb MHAOPMALIMIO U3 TEKCTOB): M3yvatoLiee, 03HaKOMUTENbHOE,
npocMoTpoBoe, aHanmtuyeckoe YteHne tekctos CPEOHEW CTEIMNEHN CITOXHOCTU B
3aBMCKMOCTM OT YPOBHS BNafeHMs S3blKOM 13 00WeCTBEHHO-MOMMTUYECKON, COLManbHO-KYNbTYPHOW
1 y4ebHo-npodoeccrnoHanbHol cdpep Tunbl TEKCTA: MUKPOTEKCT, MAKPOTEKCT,
AManorn4yeckoe/MOHONOrM4ecKoe eANHCTBO, MMCbMEHHbIV/YCTHbIM TeKCT. CTPyKTypHas, CMbICNIOBas
N KOMMYHMKaTMBHAS LLeNOCTHOCTb TekcTa. OpraHnadaums Tekcta B COOTBETCTBUN C
KOMMYHMKaTUBHOW LIENbIO Bbicka3biBaHWs. COOTHOLWEHME NPOCTbIX M CNOXHbIX NPeaoXeHnin B
TEeKCTe, onpenenseMoe ero KOMMyHUKaTUBHOMN oyHKUMEN.

Tema 7. Tema 7. PASBBUTUE HaBblkOB KOMMYHMKaTUBHOIO NMCbMa

npaktnyeckoe 3aHsitne (14 4yaca(os)):

Ctparerusi nopoXaeHnst MMCbMEHHbIX COODLWEHWIA: - MNaHNUPOBAHUE - KOMMEHCALMS - MOHUTOPWUHT
Tema 8. Tema 8. PABBUTUE HaBblKOB 3KCTEHCUBHOIO YTEHUS NO creuuanbHOCTU
npaktnyeckoe 3aHsitne (18 yaca(os)):

JanbHenwee pacwmpeHne CnoBapHOro 3anaca 3a CH4eT OCBOEHUS U NCMONb30BAHUSA HAY4YHOW
TEPMUHONOIMN NO CNeunanbHOCTU B COOTBETCTBYIOWEM KOHTEKCTE. [TpOCMOTPOBOE U MNOMCKOBOE
4yTeHWe TeKCTOB MO CrneunanbHOCTU CPELHEr0 YPOBHS CIOXHOCTU C NOCNenyrowWwmm 3agaHem Ha

roBOpeHue. npuMepHble Tembl TeKCToB: 1. history of quality management, 2.quality management
gurus and theories, 3. total quality management (TQM)

Tema 9. Tema 9. BAKPENJIEHUE choHeTUUYeCKMX HaBbIKOB
npaktnyeckoe 3aHsitne (4 yaca(os)):

- puTMKKa (yAapHble 1 HeyLapHbIe CNoBa B MOTOKE Peyn); nay3auus: 4eNeHne peyeBoro noToka Ha
CMbICIOBbIE FPYNMbl - HEATPanbHas MHTOHALMS MOBECTBOBAHMS 1 BOMpoca.

Tema 10. Tema 10. BAKPEIMNJIEHUE nekcuuyeckux HaBblKOB
npakTudeckoe 3aHsitne (12 yaca(os)):

CTunmctuyeckmn HelTpanbHas U CTUIMCTUYECKUN OKpaLlleHHas Hambonee ynotpebuTenbHas nekcmka
obLwero s3bika B paMkax n3ydyeHHolx TeM. 1. OnncaHme xunmwa, pabota no gomy. Mouck xunbs. 2.
BpemeHa roga; noroga. 3. Typuam. lNyTewecTsme pasnmyHbiM1 BUAaMu TpaHcnopTa. 4.
["eorpadomnyeckoe nonoxeHne CTpaH, onncaHme ropoaos. 3HaKOMCTBO C OCHOBHbLIMU TUMAMM
cnosapen (OByS3bl4HbIMU U OLHOA3bIYHBIMU TOIKOBbIMU, (PPA3E0N0rMYECKMMN,
TepMuHonorndeckumun u T. A.). NMonucemmnsa. CUHOHNMUS. AHTOHUMUS.

Tema 11. Tema 11. BAKPENJIEHUE rpammaTtyecknx HaBbiKOB
npaktnyeckoe 3aHsitne (18 yaca(os)):

"naron. JlnyHble doopMbl rnarona. YnotpebneHue rnaronos have, be, do, should, would, shall will.
MopanbHble rnaronsl. Phrasal verbs. BuoospemeHHbie popMbl rnarona B akTMBHOM Y MACCUBHOM
3anore. [lopsgok CnoB B NPOCTOM NpeanoXeHnn (MoBeCcTBOBaTEIbHOM, BONPOCUTENBHOM,
oTpuuartenbHoM). CnoxHoe npennoxeHue. Tunbl NpuaaToYHbIX NPEaOXEHUA (M3 BACHUTENbHOE,
onpenenntenbHoe, 06CTOATENbCTBEHHOE BPEMEHM, 0bpasa AeiCTBMS, MecTa, Lenn, NpuYrHbl 1
1.0.). KocBeHHas peub.
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Tema 12. Tema 12. BAKPENJIEHUE HaBbIKOB ayaMpoBaHUSA
npaktnyeckoe 3aHsitne (14 yaca(os)):

doHornornyeckoe, neKCM4eckoe, rpammaTyeckoe ayanposaHune . KOMMyH/KaTMBHoe ayavpoBaHue
mMarepuarnos MOBbIWEHHOW CTEMEHW CIIOXHOCTW & 3aBicMocTv o YPOBHS BnageHus
A3bIKOM: -MOHMMaHNe obLero coaepXaHusi NPOCNyLWaHHON NHGOPMALMK -AeTaNbHOE NOHUMaHWE
NPOCNYLWAaHHOr0, -BOCCTAHOBMIEHNE MOMIHOrO TeKCTa B MMCbMEHHOM BMAE MPU MHOrOKPaTHOM
NPOCNYLWNBAHNN -Bbl4IEHEHWE U NOHMMaHWE OnpeaeneHHon nHopMaunm, orpaHNYeHHoM
KOMMYHVKaTUBHbIM 33 aHNEM -yMEHME, MOMMMO afeKBaTHOr0 BOCAPUSATUS N OCMbICIIEHUS
co00LIeHNs, MOHMMaTb HaMepPEHUS!, yCTAaHOBKYW, NEPEXMBAHNS, COCTOSIHUS U MpP. FOBOPSILLETO.

Tema 13. Tema 13. BAKPENJIEHUE HaBbIKOB roBopeHusi
npaktnyeckoe 3aHsitne (14 4yaca(os)):

MoHonormyeckoe BbickasblBaHWEe B COOTBETCTBUM C NPELNOXEHHOW CMTyaumnein n ponbto, HaBbIKK
YCNOBHO-HENOArOTOBNEHHONM U HEMOArOTOBNIEHHOM peyn, anckyccus, becena, paccnpoc -

06 bACHEHME NO NPONAEHHOM TemaTnke, NpobnemHblie becenbl (0TOOP U OLEHMBAHME XapaKTEPUCTUK
B COOTBETCTBUM C COBCTBEHHOI TOYKOW 3PEHMS, BbIPAXEHNE COrnacusi/Hecornacus, aprymeHTaums)
C NPaBW/bHbIM NCMOMb30BAHNEM CDOPMYS PEYEBOrO 3TMKETA 1N OTOOPOM COOTBETCTBYHOWMX S3bIKOBbIX
CPEeAncTB A1 BbIMOMHEHUS ONPEeAENEHHOr0 KOMMYHMKATMBHOrO 3aaaHuns. KoMMyHukaums nonxHa
ObITb 9CPXEKTUBHOM, T. €. LENN AOMXKHbI ObiTb 4OCTUTHYTbI, NPY BO3SHUKAIOWMUX TPYAHOCTSX
KOMMyHMKaUKMs OomKHa 6blTb BOCCTAaHOBNEHA. TemMaTvka TEKCTOB U CUTyaumin obweHuns: 1.
Onwncanue xunuwa, pabota no gomy. MNomck xunbs. 2. BpemeHa rona; noroga. 3. Typuam.
MyTewecTBMe pa3nnMyHbiMK BUAaMu TpaHcnopTa. 4. feorpacgonyeckoe NonoxeHne cTpaH, onucaHne
roponoB. A3bikoBas (PYHKLMOHANBHOCTD: - TENECOHHbLIE MEPErOBOPbI;- KPUTUYECKME 3aMEYaHNS ;-
onucaHue, aHanns, 06 bACHEHNE.

Tema 14. Tema 14. BAKPENJIEHUE HaBblkOB KOMMYHUKaATUBHOIO YTEHUA
npaktnyeckoe 3aHsitne (14 yaca(os)):

(CNocobHOCTb MOHMMATL ¥ U3BNEKaTb MHAOPMALIMIO U3 TEKCTOB): M3yvatoLllee, 03HaKOMUTENbHOE,
NPOCMOTPOBOE, aHanMTU4Yeckoe 4yteHne Tekctos NMOBBLIWEHHOW CTEMEHW CNOXHOCTU B
3aBMCKMOCTM OT YPOBHS BNaAeHMs S3blKOM 13 00WeCTBEHHO-MOMMTUYECKON, COLManbHO-KYbTYPHO
1 y4ebHo-npodbeccrnoHanbHoi cdpep Tunbl TEKCTA: MUKPOTEKCT, MAKPOTEKCT,
Aanorn4yeckoe/MOHONOrMYeCcKoe € ANHCTBO, MMCbMEHHbIV/YCTHbIV TeKCT. CTPyKTypHas, CMbICNIOBas
N KOMMYHMKaTMBHaS LLeNoCTHOCTb TekcTa. OpraHnadaums Tekcta B COOTBETCTBUN C
KOMMYHWKaTUBHOW LIENbIO Bbicka3blBaHWS. COOTHOLWEHME NPOCTbIX M CNOXHbIX NPeanoXeHnin B
TEeKCTe, onpenenseMoe ero KOMMyHUKaTUBHOM oyHKUMEN.

Tema 15. Tema 15. BAKPENJIEHUE HaBbikOB KOMMYHUKaTUBHOIO NUCbMa

npakTundeckoe 3aHsitne (14 yaca(oB)):

dopMbl MMCbMEHHOIO CO0bLWEHNS: odomumanbHoe 1 HeodomumanbHoe nucbMo, CV, nnaH, KOHCNEKT,
pe3loMe TeKCTa, U3NTI0XEHNE ero CoaepXaHus C KPpUTUYECKOM OLIEHKOM, pedpeprpoBaHne n
aHHOTUPOBAHME.

Tema 16. Tema 16. BAKPEIMNJIEHUE HaBbIKOB 3KCTEHCUBHOIO YTEHUS MO creuuanbHOCTU
npakTudeckoe 3aHsitne (18 yaca(oB)):

PacwwnpeHne cnosapHOro 3anaca 3a c4eT OCBOEHMS U UCMNOMb30BAHWUS HAY4YHOW TEPMUHOOINN MO
cneunanbHOCTU B COOTBETCTBYIOLWEM KOHTEKCTE. [TpOCMOTPOBOE 1 MONCKOBOE YTEHME TEKCTOB
MOBbIWEHHOrO YPOBHSA CNOXHOCTM MO CNeunanbHOCTU CMOXHOCTY C NOCNeayowmnM 3a4aHeEM Ha
roBOpPeHWe, a UMEHHO, Npe3eHTaunen matepuana no 3agaHHom Teme, rpaMoTHbIM COCTaBNEHNEM
aHHoTauuw, pestoMe unn pedpeparta no TeKCTy. NPUMepPHbIE TEMbl TEKCTOB: 1. processes -

understanding processes and methods for process improvement, 2. quality process improvement
tools and techniques, 3. developing people and teams

Tema 17. Tema 17. ABTOMATU3ALIUA cboHeTUYECKNX HABbIKOB
npaktnyeckoe 3aHsitne (2 4aca(os)):

yMEHVe YNTaTb 3HAKOMbIE U HE3HAKOMble TEKCTbI BCNyX, 6erno, ¢ npaBunbHOM MHTOHaUUER 1
pacnpeneneHnem nays; -ycTaHoBKa U KOPPEKTMPOBKa TeX 3BYKOB, HEMPaBU/IbHOE NPON3HECEeHNe
KOTOpPbIX BEOET K NCKaXEHUIO CMbICNa:

Tema 18. Tema 18. ABTOMATU3ALIUSA nekcuyeckmnx HaBbIKOB
npaKkTudeckoe 3aHsitne (7 yaca(os)):
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CTUANCTMYECKN HENTpanbHas 1 CTUIMCTUYECKM OKpaweHHas Hambonee ynotpebutenoHas nekcuka
obuero si3bika B pamkax nay4yeHHbix TeM. 1. MpeameTol B 6biTy. Efa. 2. BHewHocTb, xapakTep,
noBeAeHNe 1 NPUBbIYKM, YyBCTBA Ntofeit. 3.MeuTbl, nnaHbl, ambuumn. 4. VickycctBo (KMHO, Teatp,
XMBOMNUCb). AKTUBHOE UCMONb30BaHNE OCHOBHbIX TUMOB CNOBapPel (OBYA3bl4HBIMU U OLHOA3bIYHBIMY
TONKOBbIMU, OPA3EONOrMYECKUMU, TEPMUHONOTMYECKUMU U T. 4. ).[lonucemuns. CUHOHUMUS.
AHTOHUMUSA. OCHOBHbIE TEPMMHbI WMPOKOM CReLManbHOCTU. 3HAKOMCTBO C TEPMUHONOrNYECKUMIA
CNnoBapsiMM 1 CNpaBoYHNKaMn. 3HAKOMCTBO C 0bLeHay4YHO NeKCUKOW, yCTONYMBbIE
CNOBOCOYETAHMS, CBOMCTBEHHbBIE HAYYHOMY CTUO 0OLEeHNS

Tema 19. Tema 19. ABTOMATU3ALIUSA HaBbIKOB KOMMYHUKATUBHOIO ayAupoBaHuA
npakTudeckoe 3aHsitne (9 yaca(os)):

doHonorn4yeckoe, iekcuyeckoe, rpammarnyeckoe ayanposaHve . KOMMyHukaTMBHoe ayampoBaHue
maTtepuanos BbICOKOW CTEMEHW CTIOXHOCTU B 3aBMCMMOCTY OT yPOBHS BNAAEHNSA S3bIKOM:
-NOHMMaHVe obLWero cofep>XXaHns NPOCNyLWaHHOR MHpopMauun -aeTanbHOe NOHUMaHne
NPOCNYLWaHHOro, -BOCCTAHOB/IEHNE MOMIHOrO TeKCTa B MMCbMEHHOM BMAE MPU MHOrOKPaTHOM
NPOCNyWNBAHNN -Bbl4NIEHEHWE U NOHUMaHWE onpeaeneHHon nHpopMaunmn, orpaHUYeHHon
KOMMYHVKaTUBHbIM 3alaHNEM -yMEHMe, MOMMMO adeKBaTHOro BOCNPUSATUS N OCMbICTIEHUSA
C000LIEeHNS, MOHMMATb HAMEPEHUS, YCTAHOBKW, NEPEXMBAHNS, COCTOSHUS U MP. TOBOPSILLETO.

Tema 20. Tema 20. ABTOMATU3ALIUA HaBbIKOB roBOpEHUSA
npaktnyeckoe 3aHsitne (9 4yaca(os)):

MoHonornyeckoe BbiCKasblBaHWe B COOTBETCTBUM C NPEOSIOXEHHOM CUTyaumnein n ponbo, HaBblKK
YCNOBHO-HEMNOArOTOB/IEHHON 1 HEMOATrOTOBNEHHOW peyn, auckyccus,becena, paccnpoc -

06 bsICHEHME NO NPONAEHHOW TemaTrke, NpobneMHble 6ecenbl (OTOOP M OLEHMBAHNE XapPaKTEPUCTUK
B COOTBETCTBUN C COOCTBEHHOW TOYKOW 3PEHUS, BbIPAXEHME COrNacus/Hecornacus, apryMeHTaumns)
C NpaBW/bHbIM NCMONMb30BaHNEM CPOPMY/ PEYEBOr0 3TKETa U OTOOPOM COOTBETCTBYIOWMX S3bIKOBbIX
CpencTB ANS BbINONHEHUS ONpeneieHHOro KOMMYHUKaTUBHOroO 3aaaHns. KoMmyHukaunsa gonxHa
6bITb 3AEKTUBHON, T. €. e OONMXHbl OblTb AOCTUrHYTbI, MPY BO3HUKAKLWMNX TPYAHOCTSX
KOMMyHMKaUmMsa OonmxHa 6biTb BOCCTAaHOBNEHA. TemMaTnka TEKCTOB U CUTyaumin obweHuns: 9.
MpenmeTbl B 6biTy. Efa. 10. BHewHoOCTb, xapakTep, NOBeAEHNE M NPUBbLIYKM, YyBCTBA JIIOLEN.
11.MeuTbl, Nnanbl, ambuumn. 12. ickyccTBOo (KMHO, TeaTp, XMBOMUCH). S13bikoBas
PYHKLIMOHANBHOCTb:- POPMYNMpPOBaHNE rmnoTesbl;- yoexaeHve

Tema 21. Tema 21. ABTOMATU3ALIUSA HaBbIKOB KOMMYHUKALMOHHOIO YTEHUSA
npakTnyeckoe 3aHsitne (9 4yaca(os)):

(cnocoBHOCTb MOHMMATb U M3BNEKaTb NHPOPMALIMIO N3 TEKCTOB): M3yHatoLlee, 03HaKOMUTENbHOE,
NPOCMOTPOBOE, aHaNUTNHeCcKoe YTeHne Tekctos BbICOKOW CTEMNEHW CNOXHOCTW B
3aBMCMMOCTM OT YPOBHS BNaAeHMs S3blKOM 13 06WeCTBEHHO-MOMTUYECKON, COLManbHO-KYbTYPHO
N y4ebHo-NpodoeccrnoHanbHoi cgpep Tunbl TEKCTa: MUKPOTEKCT, MaKPOTEKCT,
AManornyeckoe/MoHONoOrM4eckoe eANHCTBO, MMCbMEHHbIN/YCTHBIN TeKCT. CTPYKTypHas, CMbICnoBas
N KOMMYHMKaTMBHAS LLENOCTHOCTb TekcTa. OpraHnsaums Tekcta B COOTBETCTBUN C
KOMMYHUWKaTUBHOW LIENbto BbickasblBaHWS. COOTHOLWEHME NPOCTbIX M CMOXHbIX NPeaoXeHN B
TeKCcTe, onpenenseMoe ero KOMMyHUKaTUBHOM oyHKLUMEN.

Tema 22. Tema 22. ABTOMATU3ALIUA HaBbIKOB NUCbMa

npakTnyeckoe 3aHsitne (9 4yaca(os)):

OcHoBbl akagemumyeckoro nucbma. CoBepLEHCTBOBAHME YMEHUS NPOOYLMPOBaTb NMMCbMEHHOE
N3N0XEHNE pasHbiX BUOOB: AOKNaA, pedoepart-pestome, pedpepaT-0630p, COUMHEHME-PACCYX AEHME,
aHHOTaUMIO U Op. B Npenenax Hay4yHoi tematnku. Ocoboe BHMMaHUE yOenseTcs pasBmTuio yMeHUs
NIOrMYECKOro NOCTPOEHMS MMCbMEHHOIO COODLWEHNS, YMEHMIO BbIOOPA afeKBaTHbIX A3bIKOBbIX
CpencrTs.

Tema 23. Tema 23. ABTOMATU3ALIUA rpaMmMmaTyeckunx HaBbIKOB. lNepeBon,
Hay4yHoO-UccnepoBaTe/lbCKMX TEKCTOB MO crneunanbHOCTU C aHIMUMACKOro si3blka Ha PYCCKUMN.

npaktnyeckoe 3aHsitne (36 yaca(os)):
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[ pammaTuyeckue TpyLHOCTUN, CBOMCTBEHHbIE MUCbMEHHON Hay4HOM peyn: [acCyBHbIN 3anor.
NHroeble chopMbl (CpaBHUTENBHDBI aHaNN3) U CNOXHbIE KOHCTPYKLIMU Ha X ocHoBe. Cnocobbl 1x
nepesona. Tunbl TEKCTA: MUKPOTEKCT, MaKPOTEKCT, ANanornyeckoe/MoHoNorn4eckoe eanHCTBO,
MUCbMEHHbIA/YCTHBIA TeKCT. CTPYKTYpHAas, CMbICNOBas U KOMMYHUKATUBHAS LLENOCTHOCTb TEKCTa.
OpraHusaumns TekcTa B COOTBETCTBUN C KOMMYHUKATUBHOM LLeNbio BbiCKaadbiBaHWUS. COOTHOWEHME
NPOCTbIX U CNOXHbIX NPEANIOXEHNN B TEKCTE, ONnpenensiemMoe ero KOMMyHUKaTuBHOW (PyHKLINER.
Cneumngouka Hay4Horo oyHkLMoHanbHoro ctunsi. Mpobnema agekBaTHOCTV nepesoaa. MonHas v
HernonHas afgekBaTtHoOCTb. Tema n pema. JIMHrBUCTUYECKUE N SKCTPANMHIBUCTUYECKUE TPYLAHOCTHU
nepesoda. [lpeanepesonyecknii aHanus tekcra. [epesonyeckme TpaHcgopmaumnm

Tema 24. Tema 24. ABTOMATU3ALIUA HaBbIKOB ayaupoBaHMA NO creuuanbHOCTU
npakTudeckoe 3aHsitne (9 yaca(os)):

NOHMMaHne Ouanorn4yeckom n MOHONOrMYeCckom peynr B cgoepe NPodoeccroHanbHOn 1 Hay4YHON
KOMMYHWKaLWW; - TDEHMPOBKA BOCMNPUSATUS Ha CyX NPOGPECCUOHANbHO OPUEHTUPOBAHHbIX
ayOoMOTEKCTOB (JoKnadbl, Hay4yHble AMCKYCCUW, Mpe3eHTaunn, OTPbIBKA NEKUUA 1 np.) ¢
nocnenytowmnm nx obcyxaeHvem. NpumMepHble TeMbl onsg ayamposaHms: 1. improving process, 2.
TQM theories, 3. organizational excellence.

Tema 25. Tema 25. ABTOMATU3ALLUSA HaBbIKOB rOBOpPEHUSA MO crneunanbHOCTU
npaktnyeckoe 3aHsitne (9 4yaca(os)):

- YMEHME NONb30BaTbCsl PEYEBLIMU CPeACTBaMM YOeX AeHNS B KPaTKOM My6nMYHOM BbICTYMNEHN B
HenocpeaCTBEHHOM KOHTaKkTe C ayauTopuen, - ycTHoe pedepupoBaHme Hay4HOro TekcTa, - OCHOBbI
nyonuyHOM peyn (ooknag, npeseHtauus, n np.). OcHoBHbIe TeMbl Ang obcyxaeHus: 1. leadership
tips, 2. the European Quality Management Model, 3. quality management systems

Tema 26. Tema 26. ABTOMATU3ALLUSA HaBbIKOB UTEHUS TEKCTOB MO cneLuanbHOCTMU:
npakTnyeckoe 3aHsitne (9 4yaca(os)):

JanbHeliwee pacwmnpeHne CNoBapHOro 3anaca 3a CHeT OCBOEHMS 1 MCMONb30BAHWS Hay4HOW
TEPMUHONOIM NO CNEeUNanbHOCTA B COOTBETCTBYIOWEM KOHTEKCTE. YTEeHne TEKCTOB No
crneunanbHOCTN COOTBETCTBYHIOWErO YPOBHS CMIOXHOCTM C MOCNEeayWNM 3a4aHNEM Ha FOBOPEHNE, a
MMEHHO, Npe3eHTauner mateprana no 3afaHHon TeMe, rpamMoOTHbIM COCTaBIEHNEM aHHOTaLNN,
pesoMe unu pedpepara no TekCTy, NOAroTOBKOM HAay4HOro goknaaa. lNpuMepHble TeMbl TEKCTOB AN1S
4yTeHus n paboTbl Hao nekcukoi: 1. performance measurement and management, 2. TQM
self-assessment and awards using the EFQM? model, 3. TQM benchmarking and questionnaire
(readiness for benchmarking) n T.40.

Tema 27. Tema 27. COBEPLLUEHCTBOBAHME choHeTMY4eCKMX HaBbIKOB
npakTnyeckoe 3aHsitne (2 4aca(os)):

WHTOHALNS 1 ee POonb NP BblipaXXeH COOCTBEHHOIO OTHOWEHUS K BbICKA3bIBAHMIO.
Tema 28. Tema 28. COBEPLLUEHCTBOBAHWE nekcnyeckux HaBblKOB
npaktnyeckoe 3aHsitne (7 4aca(os)):

JanbHenwee paclwumpeHne cnosBapHOro 3anaca 3a C4eT akTUBHOro UCMNob30BaHNSA CTyAeHTaMu
cnoBoobpa3zoBaTeNbHbIX CPEACTB MHOCTPAHHOMO si3blka (CNOBOCOXEHNS, adodhmnkcaumm,
KOHBEpPCUU), a TakXe HEONOrm3mMoB 1 3aMMCTBOBaHUI B Lienax 1) 03HAKOMNEHNS CTYLEHTOB C
PYHKLIMOHANbHBIMK CTUASIMK A3blKa (Mpecca, HayydHas Npo3a, NybnuuncTika v T1.4.) U pa3nnyHbIMy
chepamm obueHns (pernctpamm); 2) oby4eHnst MCNONb30BaHMIO afeKBaTHbIX CPEACTB BO3AENCTBMUS
Ha cobecenHuka (ybexaeHue, arntaums v 1.4.); 3) LanbHenwero pasBuTns TOYHHOCTU
BblCcKa3blBaHMS. CTUNNCTNYECKN HENTPanbHAs U CTUIMCTUYECKN OKpalleHHas Hanbonee
ynotpebutenbHas nekcuka obuero si3bika B pamkax nay4yeHHblx TeM. 1. OcobeHHoCTH
HaumnoHanbHoM KyxHU. 2. OCoBeHHOCTV ropPOACKOM U AePEBEHCKON XM3HN. 3. MNpobnembl 3KONorunu.
4. CoumanbHble npobnemsl (be3paboTnua, NpecTynHocTb 1 ap.) 5. CpencrTea MaccoBoii
nHpopmauum (paano, TB, neyatb, VIHTepHeT). OCHOBHblE TEPMUHbI WWMPOKOW CNeLnanbHOCTU.
3HaKOMCTBO C TEPMMHONOrMYECKMMM CNOBAPSIMU U CNPaBOYHMKaMM. 3HAKOMCTBO C 00LieHay4HOoM
NEKCUKOW, yCTONYMBBIE CNOBOCOYETAHMS, CBOWCTBEHHbBIE HAYYHOMY CTUIIO OOLEHNS.

Tema 29. Tema 29. COBEPLLUEHCTBOBAHMUWE HaBblkOB KOMMYHMKaTMBHOrO ayaupoBaHus
npakTudeckoe 3aHsitne (9 yaca(os)):
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doHonornyeckoe, nekcM4eckoe, rpammaTyeckoe ayanposaHune. KOMMyHukaTBHoe ayanposaHmne
matepuanos MO Y3KOW CI'IELI,I/IAJ'IbHOCTI/I B 3aBUCVMMOCTM OT YPOBHS BNafeHUs A3bIKOM:
-NOHMMaHVe obWero coaep>XxaHns NPOCAyLWaHHOR MHpopMauun -aeTanbHoe NoOHUMaHne
NPOCNYLWaHHOr0, -BOCCTAHOBMIEHNE MOMIHOrO TeKCTa B MMCbMEHHOM BMAE MPU MHOrOKPaTHOM
NPOCNYLWNBAHUN -Bbl4IEHEHWE U NOHMMaHWE onpeaeneHHon nHopMaunm, orpaHUYeHHoM
KOMMYHVKaTUBHbIM 3alaHNEM -yMEHME, MOMMMO afeKBaTHOr0 BOCAPUSATUS N OCMbICIIEHUS
co00LIeHNs, MOHMMaTb HaMepPeHUS!, yCTaHOBKW, NEPEXMBAHNS, COCTOSIHUS U MP. TOBOPSILLETO.

Tema 30. Tema 30 COBEPLUEHCTBOBAHMUE HaBbikOoB roBopeHusi
npakTudeckoe 3aHsitne (9 yaca(os)):

MoHonormyeckoe BbickasblBaHWE B COOTBETCTBUM C NPELNOXEHHOW CUTyaumnein n ponblo, HaBbIKK
YCNOBHO-HENOArOTOBNEHHOM U HEMOArOTOBNEHHOM peyn, anckyccus, becena, paccnpoc -

06 bsACHEHME NO NPONAEHHOM TemaTrke, NnpobnemHblie 6ecenbl (0TOOP U OLEHMBAHME XapaKTEPUCTUK
B COOTBETCTBUM C COBDCTBEHHOM TOYKOW 3PEHMS, BbIPAXEHNE COrnacus/Hecornacus, aprymeHTaums)
C NpaBW/bHbIM NCMOMb30BAHNEM CPOPMY/ PEYEBOrO 3TKETA U OTOOPOM COOTBETCTBYHOWMX S3bIKOBbIX
CPeAncTB A1 BbIMOMHEHUS ONPEeAENEHHOro KOMMYHMKATMBHOrO 3aaaHuns. KoMMyHukaums nonxHa
ObITb 9CPIEKTUBHOM, T. €. LENN AOMXKHbI ObITb 4OCTUTHYTHI, NPV BO3HUKAIOWMUX TPYAHOCTSX
KOMMyHMKaUMs AomxHa 6biTb BocCTaHoBNeHaA. [1prMepHas Tematmka TEKCTOB 1 CUTyaLMii 0BWeHns:
1. OcobeHHOCTM HaUMOHANbHOW KyXHW. 2. OCOBEHHOCTN FOPOACKONA N AEPEBEHCKON XN3HU. 3.
Mpobnembl akonormu. 4. CoumanbHble Npobnembl (be3paboTtmua, npectynHocTb 1 ap.) 5. Cpeactsea
MaccoBoW nHgopmauuu (paamo, TB, neyatb, IHTepHeT). A3bikoBas (PyHKLMOHANBbHOCTb:- YMEHNe
BbICTPOUTb CTpaTernto obleHns; - ymeHne paboTatb ¢ ayamTopueit

Tema 31. Tema 31. COBEPLLUEHCTBOBAHME HaBblkOB KOMMYHMKaTUBHOIO YTEHUS
npaktnyeckoe 3aHsitne (9 4yaca(os)):

CnocobHOCTb MOHMMATL 1 U3BNEKaTb MHAOPMALIMIO U3 TEKCTOB: U3yyatoliee, 03HaKOMUTENbHOE,
NPOCMOTPOBOE, aHanUTNYeckoe 4TeHmne Tekctos MO Y3KOW CMELIMANBHOCTU B 3aBrcMocTy OT
YPOBHS BNafeHMs S3blKOM 13 00WeCTBEHHO-MOMTUYECKOI, COLManbHO-KYIbTYPHOW 1
y4ebHo-npodeccunoHanbHon cgep Tunbl TEKCTA: MUKPOTEKCT, MakpOTEKCT,
OManornyeckoe/MoHONOrM4eckoe eANHCTBO, MMCbMEHHbIA/YCTHBINA TeKCT. CTPYKTypHas, CMbICnoBas
N KOMMYHMKaTMBHAS LLeNOCTHOCTb TekcTa. OpraHnsaums Tekcta B COOTBETCTBUN C
KOMMYHWKaTUBHOW LIENbIO Bbicka3blBaHWS. COOTHOLWEHME NPOCTbIX M CNOXHbIX NPeaoXeHnin B
TEKCTe, onpenenseMoe ero KOMMyHUKaTUBHOM doyHKUMEN. YTeHne nayyatoulee, NpocMOTPOBOE,
NMOMCKOBOE, aHanUTNU4eckoe. YCBOEHUIO Noanexar: - onpeaeneHne OCHOBHOrO CooepXaHus Tekcta
MO 3HAKOMbIM OMOpPHbIM CI0BaM, MHTEPHALMOHANBbHOM NIEKCUKE N C MOMOLLbIO IMHIFBUCTUYECKOro
aHanmsa (Mopg0norn4yeckon CTPYKTypbl CNoBa, COOTHOLWEHNS YIEHOB NPEensioXeHs 1 T.4.), -
pacno3HaBaHWe 3HA4YEHMS COB MO KOHTEKCTY, - BOCMPUATUE CMbICTOBON CTPYKTYpPbl TEKCTA,
BblOENEHNE rMaBHOM N BTOPOCTEMNEHHO MHApopMaLmK, - 0600WweHne akTos.

Tema 32. Tema 32. COBEPLLEHCTBOBAHMUE HaBbikOB nMcbMa
npakTnyeckoe 3aHsitne (9 4yaca(os)):

OcHoBbl akagemMnyeckoro nucbma. CoBepLIEHCTBOBAHNE YMEHMS NPOOYLMPOBAaTL NMMCbMEHHOE
N3N0XEHME pasHbIX BULOB: AOKNaL, pedoepat-pestome, pedoepaT-0630p, COYMHEHNE-PACCYXAEHNE,
aHHOTaUMIO 1 Ap. B Nnpefenax Hay4Hoi Tematukn. Ocoboe BHUMaHNE yoenseTcs pasBuTuiO yMeHns
NOrMYECKOro NOCTPOEHNS MUCbMEHHOIO COOOLWEHNS, YMEHNIO BbIOOPA aiekBaTHbIX S3bIKOBbIX
cpencTB. TekcToobpasyowme yHKLUMM NopsaKa CloB, PACnOIOXEHNS, COO30B, COO3HbIX 1
COEOVNHUTENbHbIX CNOB (ANS YCTAHOBNEHMUS NIOMMYECKUX CBSA3€E BbicKa3biBaHUs). KOMNO3ULMOHHOE
ocbopmneHne TekcTta. Ab3au Kak eanHMua KOMNO3ULMOHHOW CTPYKTYpbl TekcTa. MNyHKTyaums.
MpsiMas n KOCBEHHAs peyb Kak MUKPOTEKCTHI.

Tema 33. Tema 33. COBEPLLUEHCTBOBAHME rpammaTtuyeckux HaBblKoB. lMepeson,
Hay4HO-MCCenoBaTe/IbCKUX TEKCTOB MO CneuuanbHOCTU C aHIIMNCKOro si3blka Ha PyCCKUN.

npakTnyeckoe 3aHsitne (36 yaca(os)):

KTPOHHBL H

1%
BEPCPITET

TAHECAAR CHTTEMA Ky
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NHpHUTMB, hopMbI, COYHKLIMKN 1 CNOXHbIE 0060pOThl. Pa3nunyHble 3Ha4eHns rnaronos should un
would. YcnosHble npennoxenus (1,2,3 n cmewaHHoro Tuna. beccotaHbie yCnoBHble NpeanoXeHuns)
IMpaTnyeckme 1 aNUNTUYECKME KOHCTPYKUUKN. Tunbl TEKCTA: MUKPOTEKCT, MaKpPOTEKCT,
AManorn4eckoe/MOHONOrM4eckoe eAMHCTBO, MMCbMEHHbIV/YCTHbIM TekCT. CTPyKTypHas, CMbICNIOBas
N KOMMYHMKaTUBHAS LLeNOCTHOCTb TekcTa. OpraHn3aumns Tekcta B COOTBETCTBMM C
KOMMYHWKaTUBHOWN LeNbto BbiCKa3biBaHMs. COOTHOWEHME NPOCTLIX U CAOXHbIX MPEeAN0OXeHNN B
TEeKCTe, onpefensemMoe ero KOMMyHUKaTUBHON doyHkuuen. Cneundouka Hay4HOro oyHKLMOHaNbHOro
ctunsi. NMpobnema agekBaTHOCTM Nepesoaa. [onHas 1 HenonHas afekBaTHOCTb. Tema 1 pema.
JInHrencTUYECKME N SKCTPANUHIBUCTUHECKME TPYOHOCTY nepesoa. lepesoayeckme
TpaHcopmaumu.

Tema 34. Tema 34. COBEPLLUEHCTBOBAHME HaBbikOB ayaupoBaHusi MO creuuanbHOCTU
npakTudeckoe 3aHsitne (9 yaca(os)):

NOHMMaHne Onuanorn4yeckom n MOHONOrMYeCcKkom peynr B cdoepe NpPogdoeccmoHanbHOn 1 Hay4YHOW
KOMMYHVKaLWW; - TPEHUPOBKA BOCMNPUSATUSA Ha CyX NPOGPECCUOHANbHO OPUEHTUPOBAHHbIX
ayOoMOTEKCTOB (JoKnadbl, Hay4yHble AMCKYCCUW, MPe3eHTaunn, OTPbIBKA NEKUUA 1 np.) ¢
nocnenytowmnm nx obcyxaeHvem. NpumepHble TeMbl ansg ayanposanums: 1.quality tools, 2. Pareto
theory, 3. Run Charts u 1.4.

Tema 35. Tema 35. COBEPLLUEHCTBOBAHME HaBbIKOB roBOpeHUsI Mo cneuuanbHOCTH
npaktnyeckoe 3aHsitne (9 4yaca(os)):

- YMEHUE NMONb30BaTbCS PEYEBLIMM CPELACTBAMN YOexX AeHUs B KpaTKoM ny6nnyHOM BbICTYMNEHUN B
HEenocpencCTBEHHOM KOHTakTe C ayaMTOpuen, - YCTHOE pedhepupoBaHmne Hay4Horo TeKCTa, - OCHOBbI
nybnuyHon peyn (ooknan, npeseHTauus, kypcosas pabota v np.). OCHOBHbIE TEMbI ANS
obeyxneHus: 1. Maslow's Hierarchy of Needs, 2.Albert Humphrey's TAM model, 3.tuckman forming
storming norming performing model n T1.4.

Tema 36. Tema 36. COBEPLLUEHCTBOBAHWE HaBbIKOB YTeHUS1 TEKCTOB NO cneuunanbHOCTU
npakTnyeckoe 3aHsitne (9 4yaca(os)):

JanbHeliwee pacwmnpeHne CNoBapHOro 3anaca 3a CHeT OCBOEHMS 1 MCMONb30BAHWS Hay4HOW
TEPMUHONOIM NO CNEeLNanbHOCTA B COOTBETCTBYIOWEM KOHTEKCTE. YTEeHne TEKCTOB No
crneunanbHOCTN COOTBETCTBYHIOWErO YPOBHS CMIOXHOCTY C MOCNEeayWNM 3a4aHNEM Ha FOBOPEHNE, a
MMEHHO, Npe3eHTauner mateprana no 3afaHHou TeMe, rpamMOTHbIM COCTaBIEHNEM aHHOTaLNN,
pesoMe nnm pedpepara no TekCTy, NOAroTOBKOW HAay4HOro goknaaa. lNpuMepHble TeMbl TEKCTOB ANS
yTeHns 1 paboTbl Hag nekcukoit: 1. TQM implementation framework and blueprint, 2. People and
teamwork, 3. Self-assessment u T.4.

4.3 CTpyKTypa 1 copgepXxaHue CaMOCTOSITeNIbHOM paboTbl AUCUUMINHBI (MOLYNISA)

Buabi
N Paspen Cemect Hepens | camocTtositenbHon [TpyAoeMKoCTb ;%%’g:;ﬁg:;gzg;
JOucumnnuHbl Plcemectpa pa6oTbl (B yacax) a6oTbl
CTYL,EHTOB P
noaroToBka
Tema 1. Tema 1. uoﬂaLUHero 5 JoomauiHee
PA3BUTUE 3ajaHue
1. 1 1-18 [3apanHus
JPOHETUYECKNX HABbIKOB HOLrOTOBKA K
TECTUPOBAHMIO 2 TecTupoBaHue
noaroToBka
omallHee
Tema 2. Tema 2. FlOMalLHero 5 [ananwo
2. |PA3SBUTUE 1 1-18 [3apaHus
NEeKcn4ecKmnx HaBblKOB noaroToBkKa K
TECTVPOBAHMIO 1 TecTupoBaHue
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Buabi
N Pasnen Cemect Hepens | camocrositensHon [TpymoeMKOCTb g‘:ﬂ%’::;';?:;g:gz
AucumninHbl pcemeCTpa paborthbl (B yacax) 260ThI
CTYL,EHTOB P
rnoaroToBka
Tema 3. Tema 3. A JomMallHee
PA3BUTUE fomauHero 8 |sapanmne
3. 1 1-18 |3a4aHu4
rpamMmaTn4eckmx OLTOTOBKA K
HaBbIKOB
TECTUPOBAHMIO 2 TecTMpoBaHune
rnoaroToBka
omaluiHee
Tema 4. Tema 4. JoMallHero 4 gauaHme
4. |PASBUTUE HaBbikOB 1 1-18 |3adaHuA
ayanpoBaHns NnoaroToBkKa K
TECTVPOBAHMIO 2 TecTupoBaHue
noaroTtoBska K .
Tema 5. Tema 5. ycfHomy onpocy 4 YCTHbIN ONpocC
5. |PASBUTUE HaBbikoB 1 1-18 MOArOTOBKAK
roBOpeEHUS 4 NcK ns
P avcKyceun Anckyce
rnoaroToBka
Tema 6. Tema 6. noﬂaLUHero 4 oomauiHee
PA3BUTWE HaBbikoB 3agaHue
6. 1 1-18 |3a4aHus
KOMMYHMKaTMBHOIO Ry ————
yTeHns
TECTVPOBAHMIO 2 TecTupoBaHue
rnoaroTtoBka
omaliHee
Tema 7. Tema 7. JOoMallHero 3 gauaHme
v PA3BUTUE HaBbikoB 1 118 3agaHns
" |[KOMMYHUKATUBHOIO NMOArOTOBKA K MCbMeHHas
nucbma NMUCbMEHHOMN 3 oa6ota
paboTe
Tema 8. Tema 8.
g, [PASBUTUE Hasbikos T R ggﬂgﬂ::r'(g 8 nomatuHee
" |lakcTeHcnBHOro 4YteHus sananms 3agaHue
Mo cneunanbHOCTH
rnoaroTtoBka
Tema 9. Tema 9. noﬂaLUHero 05 JomauiHee
3AKPENNEHUE ’ 3agaHue
9. 2 1-18 [(3apaHung
JoOHEeTMYECKNX HaBbIKOB OATOTOBKA K
TECTMPOBAHMIO 0,5 TecTupoBaHue
rnoaroTtoBka
omaluiHee
Tema 10. Tema 10. [OMallHero 1 gauaHme
10.|SAKPEMJTEHNE 2 1-18 [(3amaHung
NeKCcn4eCckmnx HaBblkOB noagroTtoBka K
TECTMPOBAHMIO 1 TecTMpoBaHune
rnoaroTtoBka
Tema 11. Tema 11. uoﬂamHero o JomauiHee
3AKPENNEHUE 3agaHue
11. 2 1-18 |[3a4aHus
rpamMmmaTn4eckmx MOLTOTOBKA K
HaBbIKOB
TECTMPOBAHMIO 1 TecTMpoBaHune
rnoaroTtoBka
omaluiHee
Tema 12. Tema 12. [OMaLHero 1 gaual-me
12.|SAKPEMJTIEHNE 2 1-18 [3amaHung
HaBblKOB ayanpoBaHuA nogroTtoBka K
TECTMPOBAHMIO 1 TecTMpoBaHune
PerncrpaumnoHHblii Homep 86813515 SAEKTPOHHBIH
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Buabi
N dopMbl KOHTPONSA
Pasnen Hepens | camocrositensHon [TpymoeMKOCTb b
N AucumninHbl Ce""echcemeCTpa paborthbl (B yacax) camoc;oﬁngebr:bHou
CTYL,EHTOB P
noaroToBka K
Tema 13. Tema 13. anelseHTaumm 1 npe3eHTauns
13.|SAKPEMJTIEHNE 2 1-18 NOArOTOBKA K
HaBblKOB FOBOPEHUS Y
p YCTHOMY OMpOCY 2 YCTHbIA ONpocC
Tema 14. Tema 14. noaroToska
omauiHee
3AKPEM/IEHUE AOMalHEro 1 gaﬂaHme
14.|HaBblkOB 2 1-18 |3a4aHund
KOMMYHUKaTUBHOIO noaroTtoBka K
yTeHUs TECTMPOBAHMIO 1 TecTupoBaHue
Tema 15. Tema 15.
3AKPENNEHUE noaroTtoBska K
15.|HaBbIKOB 2 1-18 [nMnucbmeHHon 2 ngggn::HHaﬂ
KOMMYHMVKATMBHOrO pabote P
nucbma
Tema 16. Tema 16.
3AKPENNEHVE noaroToBka OMALHEe
16.|HaBbIKOB 3KCTEHCUBHOIO| 2 1-18 |pomauwHero 3 sanaHme
yTeHUs No 3a0aHuns A
crneunanbHOCTHN
Tema 17. Tema 17.
;7 JABTOMATU3ALIS s | 118 Hgﬂ:ﬂggﬁg ] nomaturee
POHETUYECKUX HABbIKOB AN 3agaHue
noaroToBka
omallHee
Tema 18. Tema 18. AoMalHero 0,5 :leauaHme
18.|ABTOMATUN3ALINA 3 1-18 [3apaHus
NEeKCN4YeCcKnx HaBblKOB noaroTtoBka K
TeCTMPOBAHIIO 0,5 TecTupoBaHue
Tema 19. Tema 19. rnoaroToBka
omaluliHee
ABTOMATUN3ALNA AomallHero 0,5 :L;LauaHme
19.|HaBbIKOB 3 1-18 [(3amaHung
KOMMYHMKaTMBHOIO noaroToBka K
ayaMpoBaHus TECTUPOBAHMIO 0,5 TecTupoBaHue
noaroToBka K -
0,5 CTHbIA ONpocC
Tema 20. Tema 20. YCTHOMY 0Mpocy Y P
20.ABTOMATN3ALINA 3 1-18 |nomrotoeka
HaBblkOB rOBOPEHUS Hay4HOro 0,5 Hay4HbI goknan,
jgoknapa
Tema 21. Tema 21. rnoaroTtoBka
omaluiHee
ABTOMATUN3ALNA AomallHero 1 3ﬂaua|-w|e
21.|HaBblkOB 3 1-18 [(3amaHung
KOMMYHUKaLMOHHOIO noaroToBka K
4TEHUS TECTMPOBAHMIO 1 TECTUpOBaHMe
noaroToBka K
< NnUCbMeHHas
Tema 22. Tema 22. MCbMEHHO 1 pabota
22.|ABTOMATN3ALINA 3 1-18 |pabote
HaBblKOB NUCbMa noaroToBkKa K
s0ce 1 acce
PernctpaumoHHbiii Homep 86813515 OBAEKTPOHHEH
Bl VHHBEPCHTET
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Buabi
N dopMbl KOHTPONSA
Pasgen Henens | camoctosTenbHoOM [TpynOEMKOCTb| b
N AucumninHbl Ce""echcemeCTpa paborthbl (B yacax) camoc;oﬁngebr:bHou
CTYAEHTOB P
Tema 23. Tema 23.
ABTOMATUN3ALNA noaroToBka
rpammaTnyeckmx foMalHero 1 JomMallHee
HaBbIKOB. lepeson 3a0aHNs 3apaHve

23.|Hay4HOo-uccnenoBaTenbCkmx3 1-18
TEKCTOB MO
cneunanbHOCTU C NOAroTOBKA K
aHrNMNCKoro sA3blka Ha TECTUPOBAHMIO 1 TecTnpoBaHne
PYyCCKUIA.

Tema 24. Tema 24.
o4 [ABTOMATU3ALIVS s | 118 Hgﬂ;‘ﬂﬁgfg 5 nomatiHee
"|HaBbIKOB ayaMpoBaHNS 3anaHns 3apaHue
no cneumanbHOCTU
Tema 25. Tema 25.
ABTOMATUN3ALNA noaroToBka K

25. HaBbIKOB FOBOPEHUS MO 3 1-18 anckyccun 3 Anckyceus
cneumnanbHOCTHU
Tema 26. Tema 26.

ABTOMATU3ALNA noaroToBka

26.|HaBbikOB 4YTEHUS 3 1-18 |momauwHero 3 g.;)M::JMHeee
TEKCTOB Mo 3a0aHuns A
crneumnanbHOCTW:

Tema 27. Tema 27.

57 |COBEPWEHCTBOBAHUE , | 1o |1owammere ] nomatuHee
JPOHETUYECKUX HABbIKOB 3anaHus 3agaHue
Tema 28. Tema 28. rnoaroToBska

28.|COBEPILUEHCTBOBAHUIE 4 1-18 |pomawwero 2 ggM::JmH:e
NeKcn4ecKmx HaBblKOB 3a0aHuns A
Tema 29. Tema 29.

COBEPWEHCTBOBAHUE noaroToBka oMaLlHee
29.|HaBblKOB 4 1-18 |gomawHero 2 3ﬂa aHVe

KOMMYHMKaTMBHOIMO 3a0aHuns A

ayaompoBaHus

Tema 30. Tema 30 rnoaroTtoBka

30.|COBEPILUEHCTBOBAHUIE 4 1-18 |pomawwero 2 ggM::JmHeee
HaBbIKOB rOBOPEHMS 3a0aHus A
Tema 31. Tema 31.

COBEPWWEHCTBOBAHUE noaroToBka oMaLLHee

31.|HaBblKOB 4 1-18 |gpomauwmHero 2 ga aHVe
KOMMYHMKaTMBHOIO 3a0aHuns A
yTeHus
Tema 32. Tema 32. rnoaroTtoBka noMawHee

32.[COBEPWEHCTBOBAHUE 4 1-18 |pomalwHero 1 sanaHne
HaBblKOB NUCbMa 3a0aHuns
PeructpaumoHHbiin Homep 86813515 BAEKTPOHHBIH
Bl VHHBEPCHTET
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Buabi
N dopMbl KOHTPONSA
Pasgen Henens | camoctosTenbHoOM [TpynOEMKOCTb| b
N AucumninHbl CeMechcemeCTpa paborthbl (B yacax) camoc;oﬁngebr:bHou
CTYyAOEeHTOB P
Tema 33. Tema 38.
COBEPWEHCTBOBAHUE
rpamMmmaTn4eckmx
HaBbIKOB. lepeson noaroToeka
33.|Hay4Ho-uccnenosartenbckux4 1-18 |oomauwHero 2 QSE:FL:JMH: ©
TEKCTOB Mo 3afaHus
cneunanbHOCTU C
aHrMNNCKOro s3blka Ha
PYyCCKUIA.
Tema 34. Tema 34. NOLrOTOBKA
34 COBEPWEHCTBOBAHUE 4 1-18 noﬂaUJHero 5 nomalHee
‘|HaBbIKOB ayaMpoBaHNS sanaHns 3agaHve
no crneumanbHOCTKH
Tema 35. Tema 35.
COBEPWEHCTBOBAHUE noarotoeka K
35. HaBblKOB rOBOPEHMS Mo 4 1-18 anckyccum 2 Anckycens
cneumanbHOCTH
Tema 36. Tema 36.
COBEPLWWEHCTBOBAHUE noarotoBka noMauHee
36.|HaBbIKOB YTEHUS 4 1-18 |momawHero 2 3anaHmne
TEKCTOB Mo 3agaHus A
cneuvanbHOCTK
Ntoro 112

5. O6bpa3oBartenbHble TEXHONOIMU, BK/IOYAA MHTEPaKTUBHbIE hOpMbl 06yUYeHUs

OcBoeHve oncunniavHbl "VIHOCTpaHHbI A3bIK" npeanonaraeT NCNofib3oBaHne Kak TpaauLUMOHHbIX
(NpakTnyeckme 3aHATUS C UCMNONb30BAHMEM METOONYECKMX MaTEPNanoB), Tak U UHHOBALMOHHbIX
obpazoBaTefibHbIX TEXHONOMMIA C NCMONMb30BaHNEM B yH4eOHOM NPOLIECCe aKTUBHBIX U MHTEPAKTUBHbIX
doopM NPOBeOEHNS 3aHATUIA: BbIMONHEHNE psaaa NpakTUY4ecKnx 3a8aHnin C UCNob30BaHNEM
NpocheccroHanbHbIX NPOrPaMMHbIX CPELCTB CO34aHNS U BEAEHNS 3NEKTPOHHbIX 6a3 AaHHBbIX;
MyNbTUMELWHbIX NPOrpamMM, BKIOHAIOWMX NOATOTOBKY U BbICTYNNEHNS CTYOEHTOB HA CEMUHAPCKUX
3aHaTUAX ¢ PoTo-, ayamo- 1 Bmaeomarepuanamm no npepnoxeHHonm temarmke. 90Pbl, SANAKO

6. OLeHOYHble cpeacTBa ANs TEKYLLLEro KOHTPONS ycneBaeMoCcTh, MPOMeXYTOYHOW
aTTecrauum rno MToramMm OCBOeHUsi AUCLUMINHDBI U y4eOHO-MeToauyeckoe obecneyeHune
camocTosiTeNIbHOM paboThbl CTYAEHTOB

Tema 1. Tema 1. PASBBUTUE cdboHeTMYECKNX HaBbIKOB
JoMalwHee 3afaHune , NpUMepHble BOMpPOCHI:

LoMalHee 3afaHve , npumepHble Bonpockl: YPOBEHbDb A2 no yuebHuky Total English:
pre-intermediate: workbook by Antonia Clare, JJ Wilson. Longman: Person Education Press. Unit 1
Ctp. 7; Unit 2 Ctp. 11, 12; Unit 3 Ctp. 18. Unit 4 Ctp. 27; Unit 5 Ctp. 31, 35; Unit 6 C1p. 37, 40.
Mpumep: 1)Underline the words you hear. 1 should/shouldn't, 2 can/can't, 3 have to/don't have to.
2)Underline the stressed form of do/does/don't/doesn't.

TecTnposaHune , npmMMepHbIe BOMpPOCHI:

TecTupoBaHue , npumepHbie Bonpockl: YPOBEHbDb A2 1)Underline the stressed syllable. 1 energetic,
2 energy, 3 relaxing, 4 intelligent, 5 imagination, 6 imaginative, 7 tiring.

Tema 2. Tema 2. PABBUTUE nekcnyeckux HaBbIKOB
JoMallHee 3agaHue , NpuMepHbie BOMPOCHI:

PerunctpaumnoHHbii Homep 86813515 5AEK
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Mporpamma omcumnnnmHel "MIHocTpaHHbI S3biK"; 27.03.02 YnpasneHue ka4ecTBoM; npenoaasatens, 6/c Abpocumosa M.A. , AOLEHT, K.H.
(moueHT) ApxaHuesa H.B. , npenonaeatens, 6/c AxcaHosa J1.H. , noueHT, k.H. (ooueHT) Maknakosa H.B. , 3aBeaytownit kadbenpon, K.H.
XosaHckas E.C.

LoMallHee 3afaHve , npuMepHble Bonpockl: YPOBEHD A2 no y4ebHuky Total English:
pre-intermediate: workbook by Antonia Clare, JJ Wilson. Longman: Person Education Press. Unit 1
CTp. 4, 5, 6; Unit 2 CTp. 10, 12, 14; Unit 3 Ctp. 17, 20, 23. Unit 4 Ctp. 24,25, 26; Unit 5 Ctp. 30, 33,
35; Unit 6 Ctp. 36, 38, 43. lNpumep: 1)Put the words and expressions in the box into the correct
groups. 1 food, 2 daily routine, 3 shops, 4 misic, 5 adjectives (classical, compilation CD, concert,
customers, delicious, disgusting, energetic, fall asleep, get a takeaway pizza, get up early, go
clubbing, intelligent, lamb, lead singer, mineral water, onion, play the violin, products, read a
magazine, shop assistant, staff, tasty, vegetable). 2)Write a word from Units 4, 5, 6 in the gaps to
match the definitions. 1 a (n) not a child, 2 b (adj) doesn't fear anything, 3 ¢ (n)
something that is difficult to do, 4 d (n) place with a lot of sand and not much water, 5 e

(adj) old, 6 f (n) geographical feature with many big trees, 7 g (adj) kind

TecTnpoBaHue , npmMMepHbIe BOMpPOChI:

TectTmpoBaHue , npuMmepHbie Bonpockl: YPOBEHb A2. Tick (v) A, B, or C to complete the sentences.
1. A How do you your name? B J-A-C-E-K. A spell B speak C repeat 2. a good
weekend! A Go B Get C Have 3. Bye. you on Monday. A See B Have C Go 4. Today?s
Wednesday so tomorrow?s . A Tuesday B Thursday C Friday 5. A What?s the today? B
The 5th of September. A day B date C number 6. Maria is sitting to Salvador. A behind B
opposite C next 7. Your mother?s sisterisyour . A aunt B niece C cousin 8. Turn ___ your
mobile phone. A to B off C from 9. A What?s that? B A guava. It?s
a kind 10. Extrovert is shy. A the opposite of B the opposite C opposite of 2)Tick (v) the
opposite word or phrase. 1 generous A unfriendly B serious C mean 2 hard-working A lazy B serious
C shy 3 Stand up. A Work in pairs. B Sit down. C Don?t write. 4 Ask a question. A Answer a
question. B Write a question. C Choose a question. 5 wrong A shy B good C right

Tema 3. Tema 3. PASBBUTUE rpamMmmaTrnyeckmx HaBbiKOB
foMaluHee 3afaHune , NpUMepHbIe BONPOCHI:

LoMallHee 3afaHve , npumMepHble Bonpockl: YPOBEHbDb A2 no yuebHuky Total English:
pre-intermediate: workbook by Antonia Clare, JJ Wilson. Longman: Person Education Press. Unit 1
Ctp. 4,5,7,8; Unit2 Ctp. 10, 11, 12, 13, 14; Unit 3 C1p. 19, 21, 22, 23. Unit 4 CTp. 24, 26, 27, 28;
Unit 5 Ctp. 30, 31, 32, 33, 34; Unit 6 Ctp. 36, 37, 38, 40, 42, 43 MNpumep: 1)Put the words in the
correct order. Example: Italian you do like food ? = Do you like Italian food? 1 did Ben yesterday
where go ? 2 are listening you to what ? 3 many people at party the how were ? 4 going on go
holiday year this you are to ? 5 Millie her with does parents live ? 6 Sarah doing now what is ? 2)Put

the words in the correct order to complete the indirect questions. 1 Can you tell me ?
/what /is / the / time / 2 Do you know ? /can / an / Internet / cafe / find / where / 3 Do you
know ? /the / tube / is/ nearest / where / station / 4 Can you tell me ?

/what / leaves / the / time / next / train/
TECTUPOBAHNE , MPUMEPHbIE BOMPOChI:

TectTmpoBaHue , npumepHble sonpockl: YPOBEHbDb A2 Tick (v) A, B, or C to complete the sentences. 1
Where work? A you B you do C do you 2 What time to come? A she?s going B is she
going C going she 3 away last weekend? A Did you go B Did you went C Went you 4 He

a shower before breakfast. A usually have B has usually C usually has 5 She men who
talk a lot. A not likes B doesn?t like C don?t like 6 My brother law at university. A studies B
studys C studyes 7 Be careful! You a mistake. A are makeing B making C are making Correct
the sentences by crossing out one word. 1 | can't be look after the children today. 2 Do you have not

to work at weekends? 3 Should we to go to the shop this morning? 4 | am have to buy a new guitar. 5

| can to swim very well. 6 You shouldn't of play there. 7 Can you will help me with my bags? 8 | don't
have not to do any homework tonight.

Tema 4. Tema 4. PASBBUTUE HaBbIKOB ayanpoBaHUs
JoMallHee 3agaHune , NpuMepHble BONpPOCHI:

of fruit. A kind B example C

PerncTtpaunoHHbiin Homep 86813515
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Mporpamma omcumnnnmHel "MIHocTpaHHbI S3biK"; 27.03.02 YnpasneHue ka4ecTBoM; npenoaasatens, 6/c Abpocumosa M.A. , AOLEHT, K.H.
(moueHT) ApxaHuesa H.B. , npenonaeatens, 6/c AxcaHosa J1.H. , noueHT, k.H. (ooueHT) Maknakosa H.B. , 3aBeaytownit kadbenpon, K.H.
XosaHckas E.C.

LoMallHee 3afaHne , npumepHble Bonpockl: YPOBEHb A2 CDROM k y4ebHuky Total English:
pre-intermediate: workbook by Antonia Clare, JJ Wilson. Longman: Person Education Press. Unit 1
CTp. 6; Unit 2 Ctp. 13; Unit 3 Ctp. 16, 21. Unit 4 C1p.28; Unit 5 Ctp. 35; Unit 6 CTp. 39. NMpumep: 1)
Listen to a conversation about food in Oxford. Write A, B, C, or D in each box. You can use a letter
more than once. 1 Places with the best traditional food like steak and kidney pie are .2 A good
fresh fish restaurant can be found . 3 The best places for takeaway food are .4 The
cheapest Thai food is . 5 The most atmospheric places to eat are . A'in the north of the
city B outside the city C in the east of the city D in the centre of the city 2)Listen to five conversations.
Tick (v) A, B, or C. 1 These days, Jack is . A eating better B eating more fruit C eating
takeaways 2 Once you know him, Harry is . A confident B quiet C funny 3 Jenny has been
living in Barcelona for . A about two years B about three years C about four years 4 Rose
thinks Tony?s shirt is . A the wrong colour B too colourful C plain and boring 5 Sophie has
been singing . A for twenty years B since she got to York C since she was twenty

TecTnpoBaHue , npmMMepHbIe BOMpPOChI:

TectTmpoBaHue , npuMmepHble Bonpockl: YPOBEHbD A2 Listen to a description of a famous painting, the
Bar at the Folies-Bergére. Tick (v) A, B, or C. 1 When was Bar at the Folies-Bergére painted? A
1832. B 1852. C 1882. 2 What drink was most popular at the Folies-Bergére? A Coffee. B Beer. C
Wine. 3 Where is the young girl? A Behind the bar. B In front of the bar. C Next to the customer. 4
What is the young girl like? A Very friendly and quite attractive. B Unattractive and not very friendly. C
Unfriendly but attractive. 5 Who is the woman in the mirror talking to? A A tall man. B An old man. C
A short man.

Tema 5. Tema 5. PASBBUTUE HaBblkOB roBopeHust
AVCKYyCCMS , NPUMEPHblE BOMPOCHI:

anckyccus , npumepHble Bornpockl: YPOBEHD A2 Tewmbi: 1. Bnusiet nv BHEWHOCTb Ha yCnex B
XU3HM? 2. Y10 BaXHO A4Nns naeanbHoro otnycka? 3. XeHwuHa -f00bIT4MK, My>XUYMHA- XpPaHUTENb
oyara? 4. Hosbii Bek. Xusem nu Mbl ny4qwe? 5. Mbl eanum MeHee 300PO0BYIO NULLy cerogHs, 4yem 10
net Hazagd. 6. Cnopt 6e3 fonuHra -B0O3MOXHO i 9T0? 7. MOXHO N NPOXUTb Lenbii ron 6e3 neHer?
8. Pechopma obpaszoBaHus B Poccun, 3a u NpoTuB.

YCTHbIA ONPOC , NPUMEpPHbIE BOMPOCHI:

YCTHbI/i ONPOC , TPUMEPHbIE BOMpockl: YCTHOe coobueHne no Teme ypoka YPOBEHD A2 - 2 MUHyThI
MoHonorudeckon peuu Npumep: 1. A rnazamm moen cembmn 1 gpysen 2. Mysbika, KOTOPYIO S Chywato.
3. KazaHb- ny4qwwui ropon 3emnu 4. CemeriHble KOHNUKTLI 5. Moe nutaHne 6. [leHbrun B Hawemn
Xun3Hu 7. Mown ycnexu v Heynadm 8. CoumanbHble ceTu

Tema 6. Tema 6. PASBBUTUE HaBbIKkOB KOMMYHUKATUBHOIO YTEHUS
LoMallHee 3aaHune , NPUMepPHbIE BONPOCHI:

LomalHee 3afaHune , npumepHble Bonpockl: YPOBEHD A2 no yuebHuky Total English:
pre-intermediate: workbook by Antonia Clare, JJ Wilson. Longman: Person Education Press. Unit 1
Ctp. 4, 9; Unit 2 Ctp. 12, 15; Unit 3 Ctp. 18. Unit 4 Ctp. 25, 26, 29; Unit 5 C1p. 32, 34; Unit 6 CTp.
37, 41 npumep: read the text quickly and match the headings in the box to the correct time of day: 1.
stretch 2. think about a problem 3. visit a dentist; A time for everything What is the right time of day
for your body to do everything? Noon Your brain works best at around midday. It's a good day
to talk to your boss about a problem or do a difficult crossword. 2 p.m. Do you hate going to
the dentist. Make an appointment in the early afternoon.You don't feel pain so badly at this time of
day. 8 p.m. The best time of day to do exercise is around 8 p.m. At this time our body
temperature is as its maximum, so our muscles are warmer.

TecTnpoBaHune , npmMMepHbIe BOMpPOChI:

3AEKTPOHHELBH
YHHBEPCHTET

PHEOFMALMOHHD AHATKTAHECOAR CHCTEMA Kby
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Mporpamma omcumnnnmHel "MIHocTpaHHbI S3biK"; 27.03.02 YnpasneHue ka4ecTBoM; npenoaasatens, 6/c Abpocumosa M.A. , AOLEHT, K.H.
(moueHT) ApxaHuesa H.B. , npenonaeatens, 6/c AxcaHosa J1.H. , noueHT, k.H. (ooueHT) Maknakosa H.B. , 3aBeaytownit kadbenpon, K.H.
XosaHckas E.C.

TecTupoBaHue , npumepHbie Bonpockl: YPOBEHbDb A2 NpoynTtatb TEKCT 1 BbINONHUTL Cnegyowme
3agaHns (CM. HUXe npuMep TekcTa): 1. HanauTe 3 rnaBHbIX NPobneM B TEKCTE; 2. NOAYEPKHUTE
BBOAHbIE CNOBa; 3. HanauTe cpasHeHNs B TekcTe; "If you're looking to start a business, buying into a
franchise can be a good alternative to starting a unique venture. Similarly, if you're planning to
expand your business, a well managed franchising agreement can be an effective way of moving into
new markets. Franchising allows one business to operate under the trading name of another
business' established brand and sell its products and/or services for a specified period. Like any
business decision, franchising must be considered carefully and the right processes should be
followed. It's important to also note that franchising is regulated by the Franchising Code of Conduct.
Consider consulting a business adviser, accountant or solicitor for advice before deciding whether to
buy a franchise or franchise your own business. Buying a franchise Buying a franchise gives you the
right to run an established business and sell its products and/or services for a specified period.
Before you buy a franchise, consider the same issues as when purchasing or starting any other
business, along with issues specific to franchising such as what happens if the franchise or franchisor
fails. To improve your chances of success, make sure you use these two resources:
business.gov.au's Starting your business checklist the Australian Competition & Consumer
Commission's (ACCC's) Franchisee start-up checklist External Site. It's important that you also
understand that once you have entered into a franchise agreement you are legally committed to run
the business according to the requirements set out in the franchise agreement and the franchise
operating manuals. You'll also be bound by the mandatory Franchising Code of Conduct. Read about
Complying with the Franchising Code of Conduct. Franchising your own business If you've
established a successful business that you're looking to expand, you can consider franchising. If
managed well, it can open your product or service to new markets and extend your brand's reach.
Before you franchise your business, make sure you have a successful and proven franchise model.
Operating your own franchise model before selling a franchise to someone else can help prove your
concept, establish demand and create sound processes and systems that can be repeated in each
new franchise. There is no specific franchise registration or approval process, but establishing a
franchise is a legal process and can take some time. It's important that you plan thoroughly and seek
professional advice from an accountant, solicitor or franchise consultant. If you decide to franchise
your business, it is vital that you have a good working relationship with the franchisees. It is important
that you are careful to select a franchisee that is a good fit for your franchise business. Read about
the Franchising and tax obligations within our Taxation topic. Are you thinking of buying a franchise?
Free franchise education External Site is now available to help you assess franchise business
opportunities, before buying a franchise business."

Tema 7. Tema 7. PASBBUTUE HaBblkOB KOMMYHMKaTMBHOIO NMCbMa
JoMallHee 3ajaHne , NPUMEPHbIE BONPOCHI:

LoMallHee 3afaHve , npumMepHble Bonpockl: YPOBEHbDb A2 no yuebHuky Total English:
pre-intermediate: workbook by Antonia Clare, JJ Wilson. Longman: Person Education Press. Unit 1
Ctp. 9; Unit 2 Ctp. 13; Unit 3 C1p. 19. Unit 4 Ctp. 27; Unit 5 Ctp. 33; Unit 6 CTp. 41. MNMpumep:
1)YposeHb A2 - 140 cnos. WRITING Imagine you're going to study at a language school in the UK for
three weeks. You receive an email from your home-stay family asking some questions about your
lifestyle. Reply to their email and include the following information: ? thank them for their email ? your
age, family, work / study ? what you usually eat / your likes and dislikes ? sports you do / interests
you have 2)Describe how you have changed as a person during the different stages of your life from
being a small child to being an adult.

nMcbMeHHas paboTa , NpYMepPHbIe BOMPOCHI:

nucbMeHHas pabota , npumepHblie Bonpockl: YPOBEHbDL A2. 1. HeoduumansHoe nucbmo 2. E-mail
opyry 3. kpatkas buorpadoms gpyra

Tema 8. Tema 8. PABBUTUE HaBbIKOB 3KCTEHCUBHOIO YTEHUS NO creuuanbHOCTU
JoMallHee 3agaHue , NpuMepHble BOMPOChHI:

KETPOHHBH
B_EPCHTET

SHHO AHATVTAHES AR CHCTEMA Kby
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Mporpamma omcumnnnmHel "MIHocTpaHHbI S3biK"; 27.03.02 YnpasneHue ka4ecTBoM; npenoaasatens, 6/c Abpocumosa M.A. , AOLEHT, K.H.
(moueHT) ApxaHuesa H.B. , npenonaeatens, 6/c AxcaHosa J1.H. , noueHT, k.H. (ooueHT) Maknakosa H.B. , 3aBeaytownit kadbenpon, K.H.
XosaHckas E.C.

LoMallHee 3ajaHue, npuMmepHble Bonpockl: YPOBEHDb A2. npoynTanTe TEKCT 1 NOArOTOBbTE peyb Ha
cnepyowme Tembl: 1) the fist country attended to the quailty management; 2) topics of first
international conference on quality control; 3)what is TQM? 1. history of quality management In 1969
the first international conference on quality control, sponsored by Japan, America and Europe, was
held in Tokyo. In a paper given by Feigenbaum, the term "total quality" was used for the first time,
and referred to wider issues such as planning, organisation and management responsibility. Ishikawa
gave a paper explaining how "total quality control" in Japan was different, it meaning "company wide
quality control", and describing how all employees, from top management to the workers, must study
and participate in quality control. Company wide quality management was common in Japanese
companies by the late 1970's. The quality revolution in the West was slow to follow, and did not begin
until the early 1980's, when companies introduced their own quality programmes and initiatives to
counter the Japanese success. Total quality management (TQM) became the centre of these drives
in most cases. In a Department of Trade & Industry publication in 1982 it was stated that Britain's
world trade share was declining and this was having a dramatic effect on the standard of living in the
country. There was intense global competition and any country's economic performance and
reputation for quality was made up of the reputations and performances of its individual companies
and products/services. The British Standard (BS) 5750 for quality systems had been published in
1979, and in 1983 the National Quality Campaign was launched, using BS5750 as its main theme.
The aim was to bring to the attention of industry the importance of quality for competitiveness and
survival in the world market place. Since then the International Standardisation Organisation (ISO)
9000 has become the internationally recognised standard for quality management systems. It
comprises a number of standards that specify the requirements for the documentation,
implementation and maintenance of a quality system. TQM is now part of a much wider concept that
addresses overall organisational performance and recognises the importance of processes. There is
also extensive research evidence that demonstrates the benefits from the approach. As we move into
the 21st century, TQM has developed in many countries into holistic frameworks, aimed at helping
organisations achieve excellent performance, particularly in customer and business results. In
Europe, a widely adopted framework is the so-called "Business Excellence" or "Excellence" Model,
promoted by the European Foundation for Quality Management (EFQM), and in the UK by the British
Quality Foundation (BQF)."

Tema 9. Tema 9. BAKPEIN/IEHUE choHeTUUYeCcKMX HaBbIKOB

JoMallHee 3ajaHne , NPUMEPHbIE BONPOCHI:

LoMallHee 3afaHve , npumMepHble Bonpockl: YPOBEHbDb A2 no yuebHuky Total English:
pre-intermediate: workbook by Antonia Clare, JJ Wilson. Longman: Person Education Press. Unit 7
Ctp. 46; Unit 8 C1p. 54; Unit 9 C1p. 57, 59. Unit 10 Ctp. 65; Unit 11 Ctp. 70, 74; Unit 12 C1p. 81
Mpumep: Underline the stressed syllable: ambitious, hard-working, reserved, sensitive, open,
organized, lazy, unreliable, chatty.

TECTUPOBAHNE , MPUMEPHbIE BOMPOChI:

TecTmpoBaHue , npuMmepHble Bonpochkl: 1)Underline the stressed words. 1 What do you like doing at
the weekends? 2 What would you like to do this evening? 3 What's your mother like? 4 What does
she look like? 5 Do you like swimming? 2)Listen and underline two stressed words in each sentence.
1 1 grew up in Bath. 2 | brought her up. 3 I'll look after you. 4 | look up to my mum. 5 | came across it.
6 | picked it up.

Tema 10. Tema 10. BAKPEIMNJIEHUE nekcnyeckux HaBblKOB

JoMallHee 3ajaHve , NPUMEpPHbIE BONPOCHI:

LomalHee 3afaHue , npumepHble Bonpockl: YPOBEHD A2 no yuebHuky Total English:
pre-intermediate: workbook by Antonia Clare, JJ Wilson. Longman: Person Education Press. Unit 7
Ctp. 44,46, 48; Unit 8 C1p. 50, 52; Unit 9 Ctp. 56, 58, 60, 63. Unit 10 Ctp. 64,68; Unit 11 Ctp. 70,
71, 72; Unit 12 Ctp. 76, 78, 80, 83. Npumep: 1)Complete the sentences using expressions with make

or do, and the words in brackets. 1 | really think she's . (progress) 2 They into why
the weather is changing.(research) 3 Have you your ? (homework) 4 She isn't very
good at .(decisions) 5 When the computer arrived it was broken, so we a

. (complaint) 2)Choose the best alternative. 1 Did you hear the exam results / rewards? 2
My favourite subjects / topics are: History, Geography and Biology. 3 | have to fail / retake my exam
in June. 4 She attended most of her university lectures/ lessons. 5 | took / passed my exam with a
grade A.

PernctpaumoHHbin Homep 86813515 - PAEKTPOHHBIH
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Mporpamma omcumnnnmHel "MIHocTpaHHbI S3biK"; 27.03.02 YnpasneHue ka4ecTBoM; npenoaasatens, 6/c Abpocumosa M.A. , AOLEHT, K.H.
(moueHT) ApxaHuesa H.B. , npenonaeatens, 6/c AxcaHosa J1.H. , noueHT, k.H. (ooueHT) Maknakosa H.B. , 3aBeaytownit kadbenpon, K.H.
XosaHckas E.C.

TecTnposaHune , npnMMepHbIe BOMPOCHI:

TectTmpoBaHue , npumepHble Bonpockl: YPOBEHb A2 Use the expressions to complete the
sentences: sore throat, broken leg, feel sick, sprained wrist, high temperature. 1 I've got a
, and | can't use my computer. 2 I've got a very .3 Yes, he has a
.4 | can't eat any more. | . 5 I went skiing, but now I've got a . The
underlined prepositions in the sentences are wrong. Correct them. 1 | like listening at music. 2 |
applied to a job in Jamaica. 3 Look with the horses. 4 Do you argue to your brothers a lot? 5 |
apologised to being late. 6 We waited up you for twenty minutes. 7 | paid to the drinks by credit card.

Tema 11. Tema 11. BAKPENJIEHUE rpammaTtyecknx HaBbiKOB
JoMallHee 3afaHune , NpuMepHble BOMpPOCHI:

LoMalHee 3aaHune, npumepHble Bonpockl: YPOBEHb A2 no yuebHuky Total English:
pre-intermediate: workbook by Antonia Clare, JJ Wilson. Longman: Person Education Press. Unit 7
Ctp. 45, 46, 47, 48; Unit 8 C1p. 50, 52, 53, 54; Unit 9 C1p. 58, 60, 61, 62, 63.Unit 10 C1p. 66, 69;
Unit 11 Ctp. 70, 72, 74; Unit 12 CTp. 76, 77, 78, 79, 80, 82, 83 lNpumep: 1)Underline the correct verb
form. 1 It was raining / rained when the accident was happening / happened. 2 When | was coming /
came in everyone was talking / talked about me. 3 We were having / had a coffee when the stranger
asked / was asking for Louise's number. 4 | was travelling / travelled in Asia when | heard / was
hearing the news. 5 | was walking / walked through the park when | met / was meeting an old friend.
2)One alternative in each sentence is incorrect. 1 | had a bit of / a lot of / many work to do yesterday.
2 We didn't want much / many / any information. 3 There are a few / a little / some jobs | would never
do. 4 | saw the same article in much / a lot of / a few newspapers last week. 5 | hope to do some /
any / a bit of travel in the future.

TecTnpoBaHune , npmMMepHbIe BOMpPOCHI:

TecTupoBaHue , npumepHblie Bonpockl: YPOBEHb A2 Choose the correct alternative. 1 She seemed
to think / thinking that the concert was yesterday. 2 l.ve enjoued to talk / talking to you. 3 We can't
avoid to meet / meeting him. 4 He offered to take / taking us to the station. 5 I've decided to change /
changing my job. 6 Do you promise not to tell / telling anyone? YPOBEHb A2. Tick the sentences
from each pair that you hear. 1 Either of us will win. / Neither of us will win. 2 Both boys bought a bag.
/ Beth's boys bought a bag. 3 They're either French or Spanish./ They're neither French or Spanish. 4
He saw us both. / He saw the boats.

Tema 12. Tema 12. BAKPENJIEHUE HaBbiKOB ayaMpoBaHuA
LoMallHee 3afaHune , NpUMepHbIe BONPOCHI:

LoMallHee 3afaHve , npumMepHble Bonpockl: YPOBEHb A2 CDROM k y4ebHuky Total English:
pre-intermediate: workbook by Antonia Clare, JJ Wilson. Longman: Person Education Press. Unit 7
CTp. 49; Unit 8 Ctp. 53; Unit 9 Ctp. 57, 59. Unit 10 C1p. 65, 67; Unit 11 Ctp. 73; Unit 12 CTp. 81.
Mpumep:1)Listen to a US immigration officer interviewing a man. Tick (v) the things they talk about:
jobs / the weather / children / family / education / clothes /hobbies. 2)Listen to some advice. Number
the pictures in the order they are talked about.

TecTnpoBaHune , npmMMepHblie BOMpOChI:

TecTupoBaHue , npumepHblie Bonpockl: YPOBEHD A2. Listen to Emily. Tick (v) A or B. 1 Emily has
been to Mexico. A True B False 2 Emily's grandparents only ever went abroad once. A True B False
3 Emily learnt about planes and pollution while she was watching the news. A True B False 4 In the
opinion of the reporter, fuel prices are too high. A True B False 5 Emily thinks that the price of flying
will go up in the future. A True B False TectuposaHue , npumepHblie Bonpockl: Listen to the
conversation. Mark the sentences true (T) or false (F). 1.Zeinab wants to write emails to a friend in
English. 2 Zeinab wants to visit her friend in Madrid. 3 Rob wants to do a conversation exchange with
a Spanish speaker. 4 Rob and Zeinab don't like reading. 5 Zeinab wants to read poetry in Spanish.

Tema 13. Tema 13. BAKPENJIEHUE HaBblKOB roBOpeHuUsi
npeseHTauns , NpUMepHble BONPOCHI:

npe3eHTauus , NpuMepHble BONpockl: Tembl npe3eHTauuii: YPOBEHbDb A2 1. Mol niobumbiii cnopt
(ncTopus, Nnpasmna, N3BecTHble cnoptcMenbl) 2. Typ no Eepone\Asnn\n 1.4. 3. [1oM MOel MeyThl 4.
KasaHb - nyywwnii ropog 3emnm 5. N'epon Hawero BpemeHun 6. Moi ropog 7. lNpembepa unbma ...

YCTHbIA ONpOC , NPUMEPHbIE BOMPOCHI:
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YCTHbIA ONpocC , NPUMEpPHbIE BOMPOCHI: yCTHOE coobuieHne no teme ypoka YPOBEHD A2 - 2 MUHyTbI
MoHonorundeckoi peum 1. WonnuHr. 2. TenesnoeHune 21 Beka. 3. Pabota Moeli MeuTbl. 4. CekpeTbl
LONTOW 1 cYacTNMBOW Xn3Hu. 5. Yto nenaet 1ebsi cyacTnmebiM. 6. Camble BONHUTENbHbIE MOMEHTHI B
cnopte 7. 3HaeTe N1 Bbl YTO ... 8. Mou BbIXOAHbIE

Tema 14. Tema 14. BAKPENJIEHUE HaBbiKkOB KOMMYHUKATUBHOIO YTEHUA
JoMallHee 3ajaHne , NPUMEPHbIE BONPOCHI:

LoMallHee 3afaHve , npumMepHble Bonpockl: YPOBEHbD A2 no yuebHuky Total English:
pre-intermediate: workbook by Antonia Clare, JJ Wilson. Longman: Person Education Press. Unit 7
CTp. 47; Unit 8 Ctp. 51, 55; Unit 9 Ctp. 59, 61. Unit 10 C1p. 66; Unit 11 Ctp. 73; Unit 12 Ctp. 77
npumep TekcTa ¢ 3agaHnem: Read the text and answer the questions: 1. Jai Alai was first played in?
2. How many players play on each Jai Alai team? 3. How many cestas do players use in a season?
Jai Alai A lot of people think Jai Alai is the fastest sport in the world. This is a sport which originated
in France and Spain and spread to other countries. Players play on a court individually or in doubles
games like in tennis. They use a cesta or a basket to catch and throw a very hard ball at the front
wall. It can se an expensive sport as players pay about $200 for a cesta and they often use 15 cestas
in a season.

TeCcTMpoBaHue , NPMMepPHbIE BOMPOCHI:

TecTupoBaHue , npumepHbie Bonpockl: YPOBEHbDb A2 NpoynTtatb TEKCT 1 BbINONHUTE Cneayowme
3apaHus: 1. HanguTe B TeKCTe cnosa, ob6o3Havatowme nobyxaeHne; 2. BbIAENNTE OOHO
npennoXxeHne n coctaBbTe K HEMY BCe TUNbl Bonpocos; "Good employees can be your greatest
asset, so recruiting and retaining the right people is very important to your business success. Your
employees create value and can generate a return on investment for your business. For this to
happen however, both the needs of the business and the individual need to be met. This requires an
understanding of the legal obligations for you and your employees, along with ways to maximise the
skills of your workforce. Whether you are new to business or have a number of staff working for you,
the following are important areas to consider when employing and managing your staff."

Tema 15. Tema 15. BAKPEMJIEHUE HaBbikOB KOMMYHUKaATUBHOIO NMUCbMa
nMcbMeHHas paboTa , NpPYMepHble BONPOCHI:

nMcbMeHHas pabota , npumepHbie Bonpockl: YPOBEHbDb A2. 1. cnyxxebHas 3anucka 2.06bsBneHve 3.
Pacckas

Tema 16. Tema 16. BAKPENJIEHUE HaBbIKOB 3KCTEHCUBHOIO YTeHUS NO cneuuanbHOCTU
JoMallHee 3agaHune , NpUMepPHbIe BOMPOCHI:

PernctpaumoHHbin Homep 86813515 SAEKTPOHHBH
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IoMalwHee 3aaaHune, NpuMepHble Bonpochkl: [NpoynTainTe TEKCT 1 NOArOTOBbTE AOKNaAbl Ha
cnenytowme tembl: 1. Six sigma; 2. Balanced Scorecard; 3. Team-building Process Understanding &
Improvement Introduction Processes are the fundamental building blocks of all organisations, and
both process understanding and process improvement form the lifeblood of total quality
organisations. Processes transform inputs, which can include actions, methods and operations, into
outputs. They are the steps by which we add value, and it should be the aim of customer focused,
total quality organisations, for these outputs to satisfy or exceed the needs and expectations of their
customers. Everything we do is a process, whether it is documented or not, and in each area or
function of an organisation there are many processes taking place. These processes interact with
other processes throughout an organisation, as outputs from one process form the inputs to another.
As shown in the diagram below, each process is therefore part of a larger process and organisations
large and small can be seen as complex networks of interconnecting processes, the highest level
being the organisation itself. The key roles of process management Effective process management
requires 4 key roles: - The process sponsor - The process owner - The process manager - The
process worker The Process Sponsor is the person who provides direction and ensures that there is
sufficient resource available to improve a process. He or she is normally at a senior level in an
organisation. The Process Owner usually sits outside the process, and is directly and personally
accountable for the end-to-end process. He or she is the final arbiter for the process and should drive
any process improvement initiatives and activities. The Process Manager works inside the process
and is responsible for discrete parts of it. He or she ensures day-to-day production performance,
directly manages process workers and supplier relationships and provides the process owner with
metrics, reports and improvement ideas. The Process Worker works inside the process with
responsibility for specific delivery to agreed standards. He or she may manage small teams of less
experienced workers and provide the process manager with metrics, reports and improvement ideas.
The elements of a process There are many elements to a process and it helps if these can be
defined to aid clarity around the process, so that a common understanding may be obtained. The
elements that are defined are the process': - Title - Purpose - Scope - Inputs - Outputs - Controls -
Resources The Process Title should be simple and comprise a verb and a noun, e.g, design new
product. The Process Purpose should always begin with "Is to....", e.g, Is to bring a new product to
market based on the latest innovative thinking, within an agreed timescale. The Process Scope
defines precisely where the process starts and ends, and what is specifically included and explicitly
excluded, e.g, the process starts with writing a project plan and ends when the customer accepts the
final product; all manufacturing is included, but all packaging design is excluded.

Tema 17. Tema 17. ABTOMATU3ALIUA cboHeTUUECKNX HaBbIKOB
JoMallHee 3ajaHne , NPUMEPHbIE BONPOCHI:

LoMallHee 3afaHve , npumMepHble Bonpockl: YPOBEHbD B1 no yuebHuky Total English: intermediate:
workbook by Antonia Clare, JJ Wilson. Longman: Person Education Press. Unit 1 Ctp. 5.8; Unit 2
Ctp. 16; Unit 3 C1p. 24. Unit 4 C1p. 31, 32; Unit 5 Ctp. 36, 38; [Npumep: npounTante cnegyowme
NpennoXeHns ¢ NpaBunbHOM MHTOHALMEN 1N NpaBuibHOM paccTaHoBkom naya: The Family Life of a
Bear However, when | spent a whole season in Yellowstone Park, studying wild animal life there, |
did not see such trees. | had many meetings with other animals, but did not meet any bears. One day
| spoke about this to General Young, who was in charge of the Park. His reply was, "You are not in
the right place. Go to the Fountain Hotel and there you will see as many bears as you like." That was
impossible, | thought, but | went at once to the Fountain Hotel. About fifty feet from the hotel | met a
big, black bear with her two black cubs. The little bears were having a boxing match, while the mother
sat near them and watched them. As soon as they saw me, they stopped the boxing, and as soon as
| saw them | stopped walking. The old bear gave a peculiar koff ? koff to warn her cubs, | suppose. At
once the cubs ran up a tree with a speed that amazed me. When they were in the tree, they sat like
small boys, holding on with their hands and swinging their little black legs in the air. The mother bear,
on her hind legs, came slowly toward me. And, indeed, | did not feel very comfortable, for she was
about six feet high, and | had not even a stick to defend myself with. | began to walk backwards
toward the hotel. The bear came nearer to me, and gave a low "woof". | was about to turn and run for
the hotel. But at that moment the old bear stopped and looked at me calmly. Then she turned round
and went back to the tree where her cubs were. She stood under the tree, looking first at me and_
then at her family. | realized that she did not intend to attack me, so | took out my camera. But it was
near sunset in the woods, and the camera was of no use to me. Now | took my sketchbook instead,
and made a sketch of the bears.
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Tema 18. Tema 18. ABTOMATU3ALLUYA nekcnyeckux HaBblKOB
JoMalHee 3ajaHune , NpUuMepHble BONPOCHI:

LoMallHee 3afaHne , npumMepHble Bonpockl: YPOBEHD B1 no y4ebHuky Total English: intermediate:
workbook by Antonia Clare, JJ Wilson. Longman: Person Education Press. Unit 1 Ctp. 4,6,8; Unit 2
Ctp. 12, 14, 16; Unit 3 C1p. 20, 22, 24. Unit 4 Ctp. 28,30,32; Unit 5 Ctp. 36, 38, 40; Mpumep: write
the opposite of these words: 1.sell, 2.leave, 3.lend, 4.miss, 5.close, 6.forget.

TeCcTMpoBaHue , NPUMEpPHbIE BONPOCHI:

TectTmpoBaHue , npumepHble Bonpockl: YPOBEHbD B1 Use the expressions to complete the
sentences: sore throat, broken leg, feel sick, sprained wrist, high temperature. 1 I've got a
, and | can't use my computer. 2 I've got a very .3 Yes, he has a
. 4 | can't eat any more. | . 5 | went skiing, but now I've got a

Tema 19. Tema 19. ABTOMATU3ALIUSA HaBbIKOB KOMMYHUKATUBHOIO ayAMpoOBaH1A
HoMaluHee 3afaHune , NpyMepHbIe BONPOCHI:

LoMallHee 3afaHve , npumMepHble Bonpockl: YPOBEHD B1 CDROM k y4ebHuky Total English:
intermediate: workbook by Antonia Clare, JJ Wilson. Longman: Person Education Press. Unit 1 C1p.
7; Unit 2 Ctp. 17; Unit 3 C1p. 21, Unit 4 Ctp. 29; Unit 5 C1p. 39; MNMpumep: Cover the tapescript. Listen
to the psycologist. What is she talking about? 1. girlfriends and boyfriends 2. email relationship 3.
penfriends 4. work relationships

TeCcTMpOBaHue , MPUMepPHbIE BOMPOCHI:

TectTmpoBaHue , npumepHblie Bonpockl: YPOBEHbD B1 Listen to five conversations. What day is it in
each conversation? Match the conversations to the days (A-G). Conversation 1 Conversation 2
Conversation 3 Conversation 4 Conversation 5 A Monday B Tuesday C Wednesday D Thursday E
Friday F Saturday G Sunday

Tema 20. Tema 20. ABTOMATU3ALIUA HaBbIKOB roBOpEHUSA
Hay4HbIA [OKNa4 , NPMMEpPHbIE BOMPOCHI:

Hay4HbIA goknan, npumepHble Bonpockl: YPOBEHbD B1. NMpuMepHble Tembl goknanos: 1. BAE
Systems/Waer Systems Limited case study 2. Mortgage Express case study 3. Vista Optics Limited
case study

YCTHbI/i ONPOC , NPUMEPHbIE BOMPOCHI:

YCTHbI onpoc, npumMepHble Bonpockl: YPOBEHD B1. OcHoBHble TeMbl anist o6cyxaeHus: 1.
leadership tips, 2. the European Quality Management Model, 3. quality management systems

Tema 21. Tema 21. ABTOMATU3ALIUSA HaBbIKOB KOMMYHUKALMOHHOIO YTEHUSA
JoMallHee 3afaHune , npuMepHble BOMpPOCHI:

LoMallHee 3afaHne , npumMepHble Bonpockl: YPOBEHD B1 no y4ebHuky Total English: intermediate:
workbook by Antonia Clare, JJ Wilson. Longman: Person Education Press. Unit 1 Ctp. 5,8; Unit 2
Ctp. 13, 15; Unit 3 Ctp. 21, 22, 25. Unit 4 Ctp. 31, 33; Unit 5 Ctp. 37, 41; npumep: Read the text.
Are the sentences below true or false: 1. William Johnstone knew how to buy things over the internet,
2. A person who was selling the aeroplane sent it to William's home, 3. Bill Davis thought, he was
going to win a lot of money How not to get rish quick William Johnstone, aged seven, went on an
internet shopping website, and using his mother's credit card, bought himself an aeroplane. A
jet-fighter. Fortunately, seller realised there was something wrong when he asked for the delivery
address. Flat No 53 in downtown Detroit was not the answer he was expecting. In this case, not a
penny was spent. Californian Bill Davis didn't even get that far. When he saw that he had the winning
numbers in his local lottery, he immediately ordered a Mercedes. When he went to pic up his
winnings, he found that 9,002 others had also won first prize! His share of jackpot was $40.

TecTnpoeaHue , npmMMepHblie BOMpOChl:
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TecTupoBaHue , npumepHble Bonpockl: YPOBEHDL B1 Mpouutatb Tekc o6bemom 1000 n.3. 1 OTBETUTD
Ha sonpocbl JA\HET\HET MH®O. B TEKCTE: 1. employment is possible by one way; 2. there is only
one employee type; 3. It is better to choose a structure, which suits you only "Employment types Staff
can be employed under a number of categories. Some categories offer more flexibility for workers,
while others provide more security for the business. Choosing to employ staff under different
categories can maintain flexibility in your workforce while also meeting the needs of the business.
Choose a structure for each staff member that suits the business and the employee. Each category
places a different set of obligations for you and your staff. Below are the most common employee
types: full-time - generally employees work between 38 - 40 hours per week, with 8 hours per day/5
days a week. part-time - employees work less than 38 hours per week, with a guaranteed minimum
number of hours. casual - employees work hours may vary per week, depending on the work
available. fixed term - employees are generally employed for a fix period of time. To properly
determine your obligations as an employer, it's important for you to distinguish if your workers are
employees or independent contractors. This will help in determining wages and other conditions."

Tema 22. Tema 22. ABTOMATU3ALLIUSA HaBbIKOB NUCbMa
nncbMeHHas paboTa , NpUMepHbIe BONPOCHI:

nMcbMeHHas pabota , npumMepHble Bonpockl: YPOBEHD B1. 1. odmumnanbHoe nMcbMo 2. peueH3uns
Ha dounbM\kHUry 3.CV

acce , MPUMEPHbIE TEMBI:

acce, npumepHble Bornpockl: YPOBEHD B1. 1. My future plans 2. Where | am always happy 3. BOOK
which | read last time.

Tema 23. Tema 23. ABTOMATU3ALLUA rpammaTmueckux HaBbIKOB. NepeBopn,
Hay4HO-MCCefoBaTe/IbCKUX TEKCTOB MO CNeLuasbHOCTU C aHIIMNCKOro si3bika Ha PyCCKUN.

LoMalHee 3afnaHne , NpUMepPHbIE BOMPOCHI:

IoMallHee 3anaHne, npumepHble Bonpockl: YPOBEHD B1 no yuyebHuky Total English: intermediate:
workbook by Antonia Clare, JJ Wilson. Longman: Person Education Press. Unit 1 Ctp. 4, 6, 8; Unit 2
Ctp. 12, 14, 16; Unit 3 C1p. 20, 22, 24. Unit 4 Ctp. 30,32; Unit 5 Ctp. 36, 38, 40; npumep: Choose
the correct alternatives: 1. As soon as/ if you arrive, will you call me? 2. As soon as/Unless you work
harder, you won't pass the exam. 3. If/Unless you eat better food, you won't get sick.

TecTnpoBaHune , npmMepHbIe BOMPOCHI:

TectTmpoBaHue , npuMmepHble Bonpockl: YPOBEHb B1 Make second conditional sentences using the
verbs in brakets. 1 If | (have) enough money, | (buy) a car. 2 She (stay) here
longer if (can). 3 If you (not/work) here, where (like) to work? 4 1
(not/ sleep) if | (drink) as much coffee as Paola. 5 (she call) him if she

(have) his number? 6 If | (had) the choice, I (not/live) in a small town. npnmep Tekcta
ong nepesoga: kaizen Kaizen is a very significant concept within quality management and deserves
specific explanation: Kaizen (usually pronounced 'kyzan' or 'kyzen' in the western world) is a
Japanese word, commonly translated to mean 'continuous improvement'. Kaizen is a core principle of
quality management generally, and specifically within the methods of Total Quality Management and
'Lean Manufacturing'. Originally developed and applied by Japanese industry and manufacturing in
the 1950s and 60s, Kaizen continues to be a successful philosophical and practical aspect of some of
the best known Japanese corporations, and has for many years since been interpreted and adopted
by 'western' organizations all over the world. Kaizen is a way of thinking, working and behaving,
embedded in the philosophy and values of the organization. Kaizen should be 'lived' rather than
imposed or tolerated, at all levels. The aims of a Kaizen organization are typically defined as: To be
profitable, stable, sustainable and innovative. To eliminate waste of time, money, materials,
resources and effort and increase productivity. To make incremental improvements to systems,
processes and activities before problems arise rather than correcting them after the event. To create
a harmonious and dynamic organization where every employee participates and is valued.

Tema 24. Tema 24. ABTOMATU3ALIUA HaBbIKOB ayaupoBaHMA NO CreuunanbHOCTU
JoMallHee 3ajaHve , NPUMepHbIe BONPOCHI:

noMallHee 3adaHve, npuMmepHble Bonpockl: YPOBEHD B1. npocnywatb goknagpl y4eHbixX.
MpuMmepHble Tembl: 1. improving process, 2. TQM theories, 3. organizational excellence.

Tema 25. Tema 25. ABTOMATU3ALIUS HaBbIKOB roBOpeHuUs No cneuuanbHOCTH
ONCKYyCCUS , MPUMEPHbIE BOMPOCHI:
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LMCKYCCUs, MpUMepHble Bonpochkl: YpoBeHb B1. OcHoBHble TeMbl Ans obcyxaeHus: 1. leadership tips,
2. the European Quality Management Model, 3. quality management systems

Tema 26. Tema 26. ABTOMATU3ALLUSA HaBbIKOB UTEHUS TEKCTOB MO CneLuanbHOCTMU:
JoMalwHee 3aaaHune , NpuMepHble BOMpPOCHI:

IoMallHee 3aiaHve, NpuMepHble BONPocChl: YposeHb B1. lNMpoynTtainTe TeKCT n noarotoebTe
npeseHTauumn Ha cnegytowume Tembl: 1. traditional performance measurements 2. simple performance
measurements 3.priority quality problems Performance Measurement Introduction Performance
measurement is a fundamental building block of TQM and a total quality organisation. Historically,
organisations have always measured performance in some way through the financial performance,
be this success by profit or failure through liquidation. However, traditional performance measures,
based on cost accounting information, provide little to support organisations on their quality journey,
because they do not map process performance and improvements seen by the customer. In a
successful total quality organisation, performance will be measured by the improvements seen by the
customer as well as by the results delivered to other stakeholders, such as the shareholders. This
section covers why measuring performance is important. This is followed by a description of cost of
quality measurement, which has been used for many years to drive improvement activities and raise
awareness of the effect of quality problems in an organisation. A simple performance measurement
framework is outlined, which includes more than just measuring, but also defining and understanding
metrics, collecting and analysing data, then prioritising and taking improvement actions. A description
of the balanced scorecard approach is also covered. Why measure performance? 'When you can
measure what you are speaking about and express it in numbers, you know something about it'.
Kelvin "You cannot manage what you cannot measure'. Anon These are two often-quoted statements
that demonstrate why measurement is important. Yet it is surprising that organisations find the area
of measurement so difficult to manage. In the cycle of never-ending improvement, performance
measurement plays an important role in: - Identifying and tracking progress against organisational
goals - ldentifying opportunities for improvement - Comparing performance against both internal and
external standards Reviewing the performance of an organisation is also an important step when
formulating the direction of the strategic activities. It is important to know where the strengths and
weaknesses of the organisation lie, and as part of the 'Plan -Do - Check - Act' cycle, measurement
plays a key role in quality and productivity improvement activities. The main reasons it is needed are:
- To ensure customer requirements have been met - To be able to set sensible objectives and
comply with them - To provide standards for establishing comparisons - To provide visibility and a
"scoreboard" for people to monitor their own performance level - To highlight quality problems and
determine areas for priority attention - To provide feedback for driving the improvement effort It is
also important to understand the impact of TQM on improvements in business performance, on
sustaining current performance and reducing any possible decline in performance.

Tema 27. Tema 27. COBEPLUEHCTBOBAHME choHeTMYeCKMX HaBbIKOB
LoMallHee 3afaHune , NPUMepPHbIE BONPOCHI:

LomalHee 3afaHune , npumepHble Bonpockl: YPOBEHbD B1 no yuebHuky Total English: intermediate:
workbook by Antonia Clare, JJ Wilson. Longman: Person Education Press. Unit 6 Ctp. 46; Unit 7
Ctp. 55; lNMpuMep: npoynTanTe cnemyrowmin TeKCT C NPaBunbHON PAacCTaHOBKOW MHTOHALMMW:
Leadership And Motivation | start with the premise that the function of leadership is to produce more
leaders, not more followers.? Ralph Nader. There are at least two major influences that affect how
individuals perform in their environment. These influences include: i) the type of leadership that
exists, and ii) personal motivation. While neither is scientific in nature, there is significant research
that identifies some theories and general conclusions about why people perform, how they perform,
and why some people display different behaviours that puts them in positions of leadership.
Motivation is a goal-oriented characteristic that helps a person achieve his objectives. It pushes an
individual to work hard at achieving his or her goals. An executive must have the right leadership
traits to influence motivation. However, there is no specific blueprint for motivation. As a leader, one
should keep an open perspective on human nature. Knowing different needs of subordinates will
certainly make the decision-making process easier. Both an employee as well as manager must
possess leadership and motivational traits. An effective leader must have a thorough knowledge of
motivational factors for others. He must understand the basic needs of employees, peers and his
superiors. Leadership is used as a means of motivating others.

Tema 28. Tema 28. COBEPLLUEHCTBOBAHWUE nekcuyeckux HaBbiKOB
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noMalHee 3afaHne , NpUMeEpPHbIE BOMPOCHI:

LoMallHee 3afaHve , npumMepHble Bonpockl: YPOBEHbD B1 no yuebHuky Total English: intermediate:
workbook by Antonia Clare, JJ Wilson. Longman: Person Education Press. Unit 6 Ctp. 44,46,48; Unit
7 C1p. 52, 54, 56; Unit 8 Ctp. 60, 62, 64. Unit 9 C1p. 68,70,72; Unit 10 Ctp. 76, 78; MNpumep: The
underlined prepositions in the sentences are wrong. Correct them. 1 | like listening at music. 2 |
applied to a job in Jamaica. 3 Look with the horses. 4 Do you argue to your brothers a lot? 5 |
apologised to being late. 6 We waited up you for twenty minutes. 7 | paid to the drinks by credit card.

Tema 29. Tema 29. COBEPLLUEHCTBOBAHMUE HaBblkOB KOMMYHMKaTMBHOrO ayAupoBaHuUs
[oMallHee 3ajaHve , NPUMEpPHbIE BONPOCHI:

LomalHee 3afaHue , npumepHble Bonpockl: YPOBEHDb B1 CDROM «k y4yebHuky Total English:
intermediate: workbook by Antonia Clare, JJ Wilson. Longman: Person Education Press. Unit 6 CTp.
45; Unit 7 Ctp. 55; Unit 8 C1p. 63, 65, Unit 9 Ctp. 69; Unit 10 Ctp. 81; MNMpumep: listen to the
recording. choose the correct options: 1. Symon Hobbs is an employee/ an employer/a psycologist.
2. Some psycologists think that wearing casual clothes will mean that workers are more/less polite,
and will come to work earlier/later. 3. Phone2you employees wear suits/what they want to the office.

Tema 30. Tema 30 COBEPLUEHCTBOBAHME HaBbikOB roBopeHusi
LOoMalHee 3afaHre , NPUMepPHbIE BONPOCHI:

foMallHee 3a8aHue, npuMmepHble sBonpockl: YPOBEHD B1. [NoarotoButb peyb Ha cnegyowme TeMbl 1
cutyauun obweHus: 1. OcobeHHOCTN HauMOHaNbHOM KyxHU. 2. OCOBEHHOCTI rOPOACKOW 1
nepeBeHckol xnsHu. 3. Mpobnembl akonoruu. 4. CounansHble npobnembl (be3paboTtuua,
npectynHocTb 1 ap.) 5. Cpencrtea maccoson UHpopmaumm (paguo, TB, neyatb, NHTepHeT).

Tema 31. Tema 31. COBEPLLUEHCTBOBAHME HaBblkOB KOMMYHMKaTUBHOIO YTEHUS
LoMallHee 3aaHune , NPUMepPHbIE BONPOCHI:

LomalHee 3afaHune , npumepHble Bonpockl: YPOBEHbD B1 no yuebHuky Total English: intermediate:
workbook by Antonia Clare, JJ Wilson. Longman: Person Education Press. Unit 6 Ctp. 44, 47, 49;
Unit 7 Ctp. 53, 57; Unit 8 Ctp. 60. Unit 9 Ctp. 71, 73; Unit 10 C1p. 77; npumep: Read the article, then
complete it with words below: "forbidden, arrested, illegal, fine, offence" Did you know, for example,
that London taxis (officially called Hackney carriages) are still legally required to carry hay and oats
for their horses to eat? And in England it is (1) to stand within 100 yards (91 metres) of the
Queen without wearing socks? It is also illegal for a Member of Parliament to enter the Houses of
Parliament, where these crazy laws are made and discussed, wearing a full suit of armour. If you live
in Scotland, however, it's important to know that if someone knocks at the door of your house, and
needs to use your toilet, you are legally required to let him in But if you are Scottish you should stay
away from the city of York in the north of England. There, it is perfectly legal to shoot a Scotsman
with a bow and arrow, unless it is a Sunday! But strange laws don't just exist in the UK. In France,
you cannot call your pig Napoleon, and in Italy, a man can be (2) for wearing a skirt. Thats not
all. In Alaska, USA, while it's legal to shoot bears, waking a sleeping bear to take its photo is
prohibited. Still in Alaska, it is considered an (3) to push a live moose out of an aeroplane.
Lots of the craziest laws seem to involve animals. In Hollywood, it is illegal to take more than 2 000
sheep down Hollywood Boulevard at any one time. And in Florida, if an elephant is left tied to a
parking meter, the parking fine must be paid, just as it would for a vehicle. Lastly children are
(4)_from going to school with their breath smelling of wild onions in West Virginia. And in Arkansas,
teachers who have a certain haircut (a bob) will not be given a pay-rise. In Florida, a woman can be
fined for falling asleep under the hair-dryer and unmarried women must not parachute on a Sunday If
they do, they might be arrested, receive a (5) or be put in jail.

Tema 32. Tema 32. COBEPLLEHCTBOBAHWE HaBbIKkOB NUCbMa
JoMallHee 3agaHune , NpUMepHbIe BOMPOCHI:

noMmallHee 3ajaHve, npuMmepHble sBonpockl: YPOBEHD B1. 1. conpoBoantensHoe nucbmo 2.
pedepupoBaHme TekcTa 3. cTatbs B rasety\xypHan, acce. Tema coumHenuin onga YPOBHA B1: 1. 4
cyactnms. 2.Mow ropog MeyThbl.

Tema 33. Tema 33. COBEPLUEHCTBOBAHMUE rpammatnyeckux HaebiKoB. lNepeBon,
Hay4YHoO-uUccnenoBareslbCKUX TeKCTOB NO CreLuanbHOCTU C aHIMMTUUCKOro A3blKka Ha PyCCKUN.

noMalHee 3anaHne , NpUMepHbIe BOMPOCHI:

3AEKTPOHHELBH
YHHBEPCHTET

PHEOFMALMOHHD AHATKTAHECOAR CHCTEMA Kby
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LoMallHee 3afaHne, npumepHble Bonpockl: YPOBEHD B1 no yuebHuky Total English: intermediate:
workbook by Antonia Clare, JJ Wilson. Longman: Person Education Press. Unit 6 Ctp. 44,46,48; Unit
7 C1p. 52, 54, 56; Unit 8 Ctp. 61, 62, 64. Unit 9 C1p. 68, 70,72; Unit 10 CTp. 76, 78, 80; npumep
TekcTa onga nepesoga: Here are techniques, theory and ideas for designing and using your own team
building games, exercises and activities, and tips for using the many free team and group activites
and ideas on this website. To go straight to the free games, here is free team-building games page 1
and listing of games. Here are tips for checking that team building games and activities are suitable.
And here's some guidance about using games and group activities... Team building games, exercises
and activities help build teams, develop employee motivation, improve communications and are fun -
for corporate organizations, groups, children's development and even kids parties. Team building
games, exercises, activities and quizzes also warm up meetings, improve training, and liven up
conferences. These free team building games ideas and rules will help you design and use games
and exercises for training sessions, meetings, workshops, seminars or conferences, for adults, young
people and children, in work, education or for clubs and social activities. Team building games,
exercises and activities can also enhance business projects, giving specific business outputs and
organizational benefits. We cannot accept responsibility for any liability which arises from the use of
any of these free team building ideas or games - please see the disclaimer notice below. Always
ensure that you have proper insurance in place for all team building games activities, and take extra
care when working with younger people, children and organising kids party games. teamwork Great
teamwork makes things happen more than anything else in organizations. The diagram representing
McGregor's X-Y Theory helps illustrate how and why empowered teams get the best results.
Empowering people is more about attitude and behaviour towards staff than processes and tools.
Teamwork is fostered by respecting, encouraging, enthusing, caring for people, not exploiting or
dictating to them. At the heart of this approach is love and spirituality which helps bring mutual
respect, compassion, and humanity to work. People working for each other in teams is powerful
force, more than skills, processes, policies. More than annual appraisals, management-by-objectives,
the 'suits' from head office; more than anything. Teams usually become great teams when they
decide to do it for themselves - not because someone says so. Something inspires them maybe, but
ultimately the team decides. It's a team thing. It has to be. The team says: 'Okay. We can bloody well
make a difference. We will be the best at what we do. We'll look out for each other and succeed - for
us - for the team. And we'll make sure we enjoy ourselves while we're doing it'. And then the team
starts to move mountains.

Tema 34. Tema 34. COBEPLLUEHCTBOBAHME HaBbikOB ayaupoBaHusi MO creuuanbHOCTU
JoMallHee 3ajaHne , NPUMEPHbIE BONPOCHI:

[OMallHee 3ajaHne, NPUMEPHbIE BONPOCHI: MpocnywaTh AoKNaabl YYEHbIX HA Cneayowme TeEMb:
1.quality tools, 2. Pareto theory, 3. Run Charts u 1.4.

Tema 35. Tema 35. COBEPLLUEHCTBOBAHME HaBbIKOB roBOpeHUsI Mo cneuuanbHOCTH
ONCKYyCCUS , MPUMEPHbIE BOMPOCHI:

AMCKyCcCUs, MpMepHble BOMPOCHI: NOAroToBuTb cnenytouwme Tembl: 1. Maslow's Hierarchy of Needs,
2.Albert Humphrey's TAM model, 3.tuckman forming storming norming performing model n 1.4.

Tema 36. Tema 36. COBEPLLUEHCTBOBAHWE HaBbIKOB YTeHUS1 TEKCTOB NO cneuunanbHOCTU
noMalwHee 3aaaHune , NpuMepHble BOMpPOCHI:

KETPOHHBH
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LoMallHee 3ajaHne, npuMmepHble sonpockl: YPOBEHD B1. [NpoynTath TekCT 1 NOAroToBbTE
pedepaTbl Ha cneayowme Tembl: (CM. HUXeE npuMep TekcTta): 1. European Centre for Business
Excellence 2. CSF 3. KPI Implement - from Quality to Organisational Excellence Introduction An
implementation framework is needed to build on and pull together all of the ideas and concepts
covered in this site - TQM, processes, tools and techniques, people development, teamwork,
management system, performance measurement, the Excellence Model? and self-assessment.
Based on many years of research, education and advisory work in the European Centre for Business
Excellence (ECforBE), the framework described in this section provides a practical blueprint for
achieving organisational excellence. It starts with the vision, goals, strategies and mission that must
be fully thought through, agreed and shared in the business. What follows determines whether or not
these are achieved. The building blocks of the mission that are critical to success - the critical
success factors (CSF's) - must then be identified, and the measures associated with them - the key
performance indicators (KPI's) - indicate whether the CSF's are being achieved. Once the CSF's and
KPI's have been identified, so too must the organisation's core processes. If these are not
understood, it is difficult to implement the rest of the framework. Process analysis, self-assessment
and benchmarking are used to identify what will probably be a very long list of improvement
opportunities, which will include people development. These opportunities must be prioritised, to
identify those processes in need of continuous improvement, and those in need of re-design. All the
selected processes, whether for continuous improvement or re-design, must be subjected to
performance measurement, and the results fed back into the benchmarking and strategic planning
activities. The following sections cover each of the elements of the framework in turn and provide
practical guides for implementation. Vision and mission The organisation's vision is a statement that
describes what the organisation wishes to be in the future - an expression of the organisation's
aspirations, the touch stone against which all actions, or proposed actions, can be judged, and is
long-term. The mission is a statement of what the organisation wants to achieve. The typical content
is: - The role or contribution of the business - The definition of the business - Specific, distinctive
competencies - Indications of future direction There must be open and spontaneous discussion
during the generation of the vision and mission statements, particularly among the senior
management team. The outcome must be one clearly understood statement, of, ideally, no more than
four sentences. If the mission statement is not right for the organisation, everything that follows will
be wrong too. CSF's & KPI's The development of a mission for an organisation, business or unit is
not enough to ensure its implementation. It must be developed into its building blocks - the critical
success factors (CSF's). The first step in doing this is to brainstorm all the possible impacts on the
mission, and from this generate no more than eight CSF's - what the organisation must accomplish to
achieve the mission, the must have's or need's, e.g: - We need new products to satisfy market needs
- We must have motivated, skilled employees Each CSF should have an "owner", who is a member
of the senior management team.

Tema . UToroeasi popma KOHTpons
Tema . UToroeas doopma KOHTpons
Tema . UToroeasi popma KOHTpons
Tema . UToroBasi oopma KOHTpOns

MpumepHble BOMPOCHI K 3a4eTy 1 9K3aMEHY:
[MpOMEXYTOYHbIA KOHTPONb:
A) 1 n 2 cemecTpsl

1) AyonpoBaHue: 2 oTpbiBKa OT 2 00 4 MUHYT 3BYy4YaHUs (B 3aBMCUMOCTU OT YPOBHS NMOArOTOBKMN
CTYOEHTOB) C Nocneayowmnm NMCbMEHHbIM OTBETOM Ha BOMPOCHI - 15 MUHYT;

2) KoMMyHUKaTUBHOE YTeHME: TeKCT 00wwebbiToBOro xapaktepa He 6onee 1200 n.3. Ha NOMCKOBOE
4yTeHue (C nocneaywmm NMCbMEHHbIM OTBETOM Ha BOMPOCHI) MW HA YCTHOE pedoepupoBaHue - 15
MUHYT;

3) becepna no temam, N3y4eHHbIM B CEMECTpE.

4) NItoroBasi ceMecTpoBas KOHTpObHas paboTa no rpammaTtmke

B) 3 cemecTtp

1) AyaupoBsaHue: 2 oTpbiBKa OT 2 00 4 MUHYT 3BY4YaHus (B 3aBUCMMOCTU OT YPOBHS NOArOTOBKM
CTYOEHTOB 1 crneunanbHOCTK) C Nocnenyowmm NMCbMeHHbIM OTBETOM Ha BOMPOCH! - 15 MUHYT;
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2) KOMMyHUKATUBHOE YTEHME: TEKCT Hay4yHOro xapaktepa He 6onee 1200 n.3. HA MOUCKOBOE YTEHNE
C nocnenylwmnM NMCbMEHHbIM OTBETOM Ha BOMPOCHI UM HA YCTHOE pedoepupoBaHune - 15 MUHyT

3) NitoroBast cemecTpoBas KOHTPObHas paboTa no rpammaTtmke
4) becena no Temam Hay4HbIM npobnemam, koTopble 06CyXaannch B TEHYEHNE CEMeCTpa
MToroBbin KOHTPOSb - 4 ceMecTp

1. AyampoBaHue: 2 oTpbiBka 0T2 00 4 MUHYT 3By4aHUs (B 3aBUCUMOCTM OT YPOBHS MOArOTOBKU
CTYLEHTOB N cneunanbHOCTX) C NOCNeayoWnM MMCbMEHHbLIM OTBETOM Ha BOMPOChHI - 15 MUHYT;

2. KoMMyHMKaTMBHOE YTEeHME: TEKCT Hay4HOro xapakTtepa He 6onee 1200 n.3. HA NOVMCKOBOE YTEHUE
(c nocnenyroWMM NUCbMEHHBIM OTBETOM Ha BOMPOCHI) NN HA YCTHOE pedhepupoBaHme \cocTaBneHune
summary - 15 MuHyT

3. [lncbMeHHbI NepeBo TEKCTA Hay4HO-UccnenosaTenbckoro xapaktepa (1800-2000 n.3., 50-60
MVHYT) CO CNOBapeM.

4. Toroeas KOHTponbHas paboTta no rpaMmaTuke

5. becena no Temam cneumnanbHOCTW, KOTOPble 0OCYXAanMChb B TEYEHNE CEMECTpa

MpuMepbl 3aaaHnin Ans NPoBeLEHNS TEKYLLEro KOHTPONS 1 NPOMEXYTOYHON aTtTectaumm no
LMCLMNNNHE, a TakXe 4NS KOHTPONSi CaMOCTOSITENbHOM paboTbl 06yyatowerocs no oTAeNbHbIM
pasfnenam OUCLUMNANHDI.

B1
Reading

You are going to read an article about a woman who owns a circus. Seven sentences have been
removed from the article. Choose from the sentences A-H the one which fits each gap (1-7). There
is one extra sentence which you do not need to use.

A It was there that she learned the skill of haute école - making a horse perform on its back legs.
B The tent can only hold a maximum of 250 people, so the atmosphere is close and intimate.
C Entering the ring for the first time as a performer was a fantastic thrill.

D We feel we are putting something back into these communities that has been missing for some
time.

E We always look for the best of new and traditional circus, but the problem is that many of the best
acts go abroad.

F There were very few signs that this fairly traditional upbringing would lead a rather shy young girl
to a career in the circus.

G But winter is also a busy time, and is in fact when Nell is at her most frantic, researching,
designing and preparing the next show.

H There are no wild animals, but horses play a leading role in the performances, and Nell herself is
an expert rider.

Life in the big top with Giffords Circus
Nell Gifford lives a childhood fantasy - as a ringmaster.

The drum rolls, the curtains open, and a horse rears into the spotlight. Nell Gifford, a statuesque
27-year-old, is riding the horse. The crowd cheers and, with a thumping heart, she begins: 'Ladies
and gentlemen, boys and girls welcome to Giffords Circus'. The ringmistress, Nell Gifford, is the only
female circus owner in Europe. She and her husband Toti started the business just a few years ago.
Since then, they have created one of the most successful shows in the country. Their performances
are always sold out, and they recently so impressed their colleagues that they were awarded the
prestigious Jerwood circus award.

If the word 'circus' conjures up images of aggressive clowns and sick-looking lions, think again. 1
The other acts are a mixture of theatre, dance and traditional circus skills such as juggling and
acrobatics, all accompanied by a circus band.

The show is based on old circuses from the 1930s and much of its appeal comes from its size. 2
The ring is also fairly small, and the audience can almost reach out and touch the performers as
they move around. This creates a real feeling of belonging; as Nell points out "There are no tricks, no
hiding behind lights. It's all pretty raw.'

E
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From May to September, the circus travels around the countryside, stopping in small villages all over
the south of England. 'Villages today need live entertainment,’ says Nell 'and a good circus in a
village provides a focal point for everyone. 3 And we know from people's reactions that villagers
really appreciate what we are trying to do.

Nell's route into the business was an unusual one. She had an idyllic childhood in the English
countryside, growing up with horses and ponies. Later she went to Oxford University, where she
studied English Literature. 4

That all changed when she went to America at the age of 18 and joined Circus Flora, which was
owned by a distant relative. 'l went there for no other reason than the promise of adventure in the
USA,' says Nell 'but from day one, there was no question that this was what | wanted to do. 5 It felt
as if the rest of my life had just started.’

From then on she spent all her free time working in circuses, learning as much as she could about
the business. When she was back in Europe, she joined the acclaimed Circus Roncalli to develop
her riding skills even more. 6 Her fianceé Toti frequently visited and became entranced by the
lifestyle, and it was then that they began to make plans to set up a circus of their own.

For Nell and Toti, the success of their circus is a dream come true, but it also involves a great deal
of work. Summer is filled with the challenges of keeping the show on the road, moving every few
days, keeping the performers happy, and managing the day-to-day aspects of the business. 7

There are no definite plans for the future, but why should there be, as life on the road is only just
beginning? Giffords Circus is going from strength to strength, and promises many exciting summers
for years to come.

B1
Use of English
Question

For questions 1-10, read the text below. Use the word given in capitals at the end of some of the
lines to form a word that fits in the gap in the same line.

PlayStation? thumb

A 13-year-old girl from Durban has become the 1 YOUNG

person to have had a 2 accepted by the CONTRIBUTE

3 respected South African Medical Journal. INTERNATIONAL

Safura Karim 4 did her research into 'PlayStation? Thumb' ORIGIN

as part of a school project. It gives details of the injuries that many

of her schoolmates 5 suffer from, and which are REGULAR

caused by the 6 use of computer games for hours and hours. INTERRUPT
Safura thinks that computer games are 7 and does not own POINT

a PlayStation herself.

She said that she was 8 to hear that her article had been DELIGHT
accepted by the journal. She comes from a 9 family - her SCIENCE
parents are both 10, and she is hoping to become a doctor. RESEARCH
The Black Sea

Arriving in the Black Sea port of Batumi was a dream 1 true for me. For years | had
longed to 2 slowly along the promenade 3 out over this landlocked sea, so as |
headed to the coast, | felt both excited and strangely nervous. According 4 my

guidebook, the Black Sea is more like a lake than a sea. It has no tides, and, thanks to modern 5

, we now know that below a certain depth it is too poisonous to sustain life. But its calm
surface gives a false 6 ; on stormy days, the churning waters can have a 7
effect on shipping.
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My travelling companion and | had bought cheap tickets on the overnight train from Tbilisi, the
capital of Georgia. By the time we arrived in Batumi, we were so tired and hungry that we virtually 8

off the train. We had a few 9 to eat from the previous night's meal, but nothing
appetising. We had a very 10 time that first evening though, excited 11 the
thought of being by the sea where once, 12 the sudden storms, Ancient Greeks traded
and Byzantine ships patrolled the shores.

A2

Reading Passage 1 has nine paragraphs A-l.

Choose the most suitable headings for each paragraph from the list of headings given.

Paragraph A

- Island legends

- Resources for exchange

- Competition for fishing rights

- The low cost of equipment

- Agatti's favourable location

- Rising income levels

- The social nature of reef occupations

- Resources for islanders' own use

- High levels of expertise

- Alternative sources of employment

- Resources for earning money

- Social rights and obligations

The coral reefs of Agatti Island

A Agatti is one of the Lakshadweep Islands off the south-west coast of India. These islands are
surrounded by lagoons and coral reefs which are in turn surrounded by the open ocean. Coral reefs,
which are formed from the skeletons of minute sea creatures, give shelter to a variety of plants and

animals, and therefore have the potential to provide a stream of diverse benefits to the inhabitants of
Agatti Island.

B In the first place, the reefs provide food and other products for consumption by the islanders
themselves. Foods include different types of fish, octopus and molluscs, and in the case of poorer
families these constitute as much as 90% of the protein they consume. Reef resources are also
used for medicinal purposes. For example, the money cowrie, a shell known locally as Vallakavadi,
is commonly made into a paste and used as a home remedy to treat cysts in the eye.

C In addition, the reef contributes to income generation. According to a recent survey, 20% of the
households on Agatti report lagoon fishing, or shingle, mollusc, octopus and cowrie collection as
their main occupation (Hoon et al, 2002). For poor households, the direct contribution of the reef to
their financial resources is significant: 12% of poor households are completely dependent on the reef
for their household income, while 59% of poor households rely on the reef for 70% of their
household income, and the remaining 29% for 50% of their household income.

D Bartering of reef resources also commonly takes place, both between islanders and between
islands. For example, Agatti Island is known for its abundance of octopus, and this is often used to
obtain products from nearby Androth Island. Locally, reef products may be given by islanders in
return for favours, such as help in constructing a house or net mending, or for other products such
as rice, coconuts or fish.
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E The investment required to exploit the reefs is minimal. It involves simple, locally available tools
and equipment, some of which can be used without a boat, such as the fishing practice known as
Kat moodsal. This is carried out in the shallow eastern lagoon of Agatti by children and adults, close
to shore at low tide, throughout the year. A small cast net, a leaf bag, and plastic slippers are all that
are required, and the activity can yield 10-12 small fish (approximately 1 kg) for household
consumption. Cast nets are not expensive, and all the households in Agatti own at least one. Even
the boats, which operate in the lagoon and near-shore reef, are constructed locally and have low
running costs. They are either small, non-mechanical, traditional wooden rowing boats, known as
Thonis, or rafts, known as Tharappam.

F During more than 400 years of occupation and survival, the Agatti islanders have developed an
intimate knowledge of the reefs. They have knowledge of numerous different types of fish and where
they can be found according to the tide or lunar cycle. They have also developed a local naming
system or folk taxonomy, naming fish according to their shape. Sometimes the same species is
given different names depending on its size and age. For example, a full grown Emperor fish is
called Metti and a juvenile is called Killokam. The abundance of each species at different fishing
grounds is also well known. Along with this knowledge of reef resources, the islanders have
developed a wide range of skills and techniques for exploiting them. A multitude of different fishing
techniques are still used by the islanders, each targeting different areas of the reef and particular
species.

G The reef plays an important role in the social lives of the islanders too, being an integral part of
traditions and rituals. Most of the island's folklore revolves around the reef and sea. There is hardly
any tale or song which does not mention the traditional sailing crafts, known as Odams, the journeys
of enterprising 'heroes’, the adventures of sea fishing and encounters with sea creatures. Songs that
women sing recollect women looking for returning Odams, and requesting the waves to be gentler
and the breeze just right for the sails. There are stories of the benevolent sea ghost baluvam, whose
coming to shore is considered a harbinger of prosperity for that year, bringing more coconuts, more
fish and general well-being.

H The reef is regarded by the islanders as common property, and all the islanders are entitled to use
the lagoon and reef resources. In the past, fishing groups would obtain permission from the Amin
(island head person) and go fishing in the grounds allotted by him. On their return, the Amin would
be given a share of the catch, normally one of the best or biggest fish. This practice no longer exists,
but there is still a code of conduct or etiquette for exploiting the reef, and common respect for this is
an effective way of avoiding conflict or disputes.

| Exploitation of such vast and diverse resources as the reefs and lagoon surrounding the island has
encouraged collaborative efforts, mainly for purposes of safety, but also as a necessity in the
operation of many fishing techniques. For example, an indigenous gear and operation known as
Bala fadal involves 25-30 men. Reef gleaning for cowrie collection by groups of 6-10 women is also
a common activity, and even today, although its economic significance is marginal, it continues as a
recreational activity.

A2

Reading

Question

Choose the correct answer, A, B, C, or D.

1

What does the author say in paragraph 1 about the date July 4, 18457

A Thoreau possibly decided to move on that day because it was Independence Day.

B Thoreau was not able to move on that date because it was a national holiday.

C Thoreau began to construct his cabin near Walden Pond on that day.

D Thoreau agreed to buy land on Walden Pond from Emerson on that date.

On Walden Pond
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1 During his lifetime, Henry David Thoreau wrote over twenty books?travel books, books of poetry,
and collections of essays?but none has had such a lasting influence as Walden, an account of the
time he spent in a tiny house on the shore of Walden Pond near Concord, Massachusetts. Born in
1817 in Concord, Thoreau graduated from Harvard University in nearby Cambridge, Massachusetts.
When he returned to Concord, he worked for his father, who manufactured pencils, and tutored the
children of writer Ralph W. Emerson, Thoreau's friend and mentor. Thoreau then decided to move to
a relatively isolated one-room cabin in the woods just outside of Concord on land owned by
Emerson. Thoreau began clearing the land and building the cabin in the spring of 1845 and, perhaps
significantly, he chose to move in on July 4 of that year?on the holiday celebrating the independence
of the United States in 1776. He lived on the pond for two years, but in Walden, he compresses that
time into a single year.

2 Thoreau wrote in Walden, "l went to the woods because | wished to live deliberately . . . and not,
when | came to die, discover that | had not lived." Essentially, Walden is Thoreau's description of an
experiment in self-reliance and in living the simple life. He believed that owning anything beyond the
basic necessities of life was an obstacle to a happy life rather than an advantage. He wrote, "l see
young men . . . whose misfortune it is to have inherited farms, houses, barns, cattle, and farming
tools; for these are more easily acquired than got rid of." He built his own house for a mere $28.13
(about $300.00 in today's dollars). He grew beans and other vegetables, which he sold for a modest
profit. In Walden, he includes a rather lengthy, detailed reckoning of how much he spent and how
much he earned, information which some readers find tedious. He spent the rest of his time at the
pond walking in the woods, reading, and writing a book about a canoe trip with his brother, A Week
on the Concord and Merrimack Rivers.

3 Although Thoreau valued solitude and spent much time alone, he was not completely cut off from
society. His cabin was close to the road to Concord and he often walked to town to do business and
have dinner with family or friends. He entertained visitors at his cabin and his mother sometimes
brought him meals. Richard Zachs, a contemporary critic, says that it was like "suburban boys going
to their tree house in the backyard and pretending they're camping in the heart of the jungle.”

4 Thoreau had an ambivalent attitude towards technology. He invented a method of making pencils
from low-grade clay for use in his father's factory. But he was suspicious of the greatest
technological innovations of his time, the telegraph and the railroad. He pointed out in Walden that
the nation was hastily building a telegraph system that would soon link the country from Maine to
Texas, but Thoreau said "Maine and Texas, it may be, have nothing important to communicate." He
believed that trains gave people an illusion of freedom, but in fact represented a new servitude,
because it meant obeying fixed train schedules and routes. He also wrote that he found a "train" of
clouds moving across the sunrise of much more interest than a train of railroad cars going to Boston.

5 Thoreau was a dedicated student of nature. Walden is filled with minute observations of animals,
plants, and weather. He wrote, "For years | was a self-appointed inspector of snowstorms and
rainstorms." When writing about animals, he would relate their behavior to that of humans, as in his
fascinating account of war between red and black ants. His writings about the "interconnectedness"
of nature anticipate the environmental movement by about 125 years.

6 Like his fellow New Englander, twentieth-century poet Robert Frost, Thoreau wrote in a style that
seems folksy on the surface, but it contains wit and symbolism. Thoreau sprinkled his prose with
classical allusions as well as with word play and puns, some of which are difficult for today's readers
to comprehend. Thoreau can be poetic too, as when he beautifully describes ice on the pond. But
despite the clarity of his writing, Walden is not an easy book, especially for first time readers. It has
no plot line, no real characters outside of Thoreau himself, and even the most enthusiastic Thoreau
admirer would probably agree that some of his descriptions of ponds, woods and storms go on too
long. But it is an important book, and definitely worth the effort.

Mpumep rpamMmaTny4eckoro TecTa:

1. They are going in America next month.
a) to be b) will be c) be d) being
2. This is the cinema we saw the film.

a) when b) which c) that d) where
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3. Have you ever in a jazz band?

a) seen b) played c) listened d) wanted

4. Do you know what ?

a) time is it b) time is ¢) time is now d) time it is

5. Everybody wear a seat belt in the car.

a) must b) mustn't ¢) don't have to d) doesn't have to
6. Tom has lived in this town three years.

a) since b) from c) after d) for

7. We work in that factory.

a) use to b) was c) used to d) then

8. | think it be sunny tomorrow.

a) will probably b) probably c) can d) will to

9. He like his brother.

a) look b) isn't ¢) isn't look d) can look

10. does your boyfriend look like?

a) How b) What c¢) Why d) Which

Kpntepun oueHkn yCTHOro MOHONOMMYECKOrO BbICKa3bIBAHUS:
1.bernoctb peuu

2. Jlekcnyeckast rpaMOTHOCTb U3NOXEHUS

3. CnoBapHasi HanoNHAEMOCTb 1 LienecoobpasHOCTb UCMONb30BaHUS 13bIKOBbIX CPELACTB
4. TonHoTa packpbiTUS TEMbI

5. CTpykTypHas opraHm3aums BbiCKa3biBaHMA

Kputepun oueHKn yCTHOro Ananornyeckoro BbiCKasblBaHUS:

1.bernoctb peuun

2. Jlexcuyeckas rpaMOTHOCTb U3NOXEHUS

3. CnoBapHasg HanonHAEMOCTb 1 Lenecoobpas3HoOCTb NCMONb30BaHNS SA3bIKOBbIX CPEACTB
4. lNonHoTa packpbITUS TEMbI

5. CTpykTypHas opraHm3aums BbiCKa3biBaHNA

6. CTpemneHne K KOMMyHUKaTUBHOMY NapTHEPCTBY

MpodheccroHanbHO-0PNEHTUPOBAHHbI HNOK

[MprMep rpamMmartmyeckoro Tecta

. Analyze the following sentences and translate them into Russian:

. The man addressed by him turned out to be a teacher.

. Having been sent only yesterday the letter could not have been received this morning.
. Their work completed the assistants left.

. The figure represented an animal, its total length being two and a half inches.

. I happened to look back and saw the men getting in and the car starting.

. The problems to be discussed were of great importance.

. Historians appear to know but little of his life.

. All this, were it to happen to me now, would seem perfectly natural and normal.
9. Now we see that she does know the subject well.

10. It is by no means unreasonable to compare these data.

[MpuMep TekcTa Ha YyCTHOE pedhepupoBaHune rno crneLmanbHOCTH

Banks make their profits by lending the money which customers de?posit with them to others who
need it for personal or business reasons. Most people need more money than they have currently
available at some time in their lives.

0O NO O, WOWODN 2=
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To be a borrower you must be a customer of the bank because the money will be lent to you through
a bank account. There are two ways in which you may borrow. The first, and easy, is to spend more
money than you have in your current account ? to overdraw. The second, and the normal way of
borrowing larger amounts or for a long period of time is the loan.

If a manager permits an overdraft on current account he is likely to set a limit to the size of the
overdraft and may stipulate a d ate by which the account is back in credit. Businesses whose
payments and receipts are often irregular will frequently need to use overdraft facilities and they are
often granted to private customers as well particularly when the manager knows that regular
payments are made directly into the account.

If a loan is granted it will be a fixed sum immediately available for a fixed period of time. The
principal and the interest on it may all become due for payment at the end of that period but for
personal loans it is common to arrange that the loan and interest are repaid in equal regu?lar
installments over the period of the loan. A separate account is opened to record the repayments as
they are made.

MpuMep TekcTa Ha NepeBos CO CNOBApPeEM MO CreumanbHOCTM

Translate the following text into Russian

The hottest debate over the world economy is not on the fate of America; it's on the fate of China.
Will it be the worst victim, or the most successful survivor, of the global crisis of 20097 So far the
news all points to success, as the Asian giant defies the old assumption that an American recession
would trigger a Chinese depression. Long dependent on exports to America, China continues to
grow strongly despite a collapse of exports, down 26.4 percent in May alone. The reason is growth
at home, with retail sales up 15.2 percent in May, and house and car sales taking off. To some, this
is evidence that China has hit a new state of development, emerging as a consumer society wealthy
enough to rival America as the world's best customer, and in some ways it has. The problem is that
the consumer driving the boom is not the individual, because the Chinese shopper has been in
retreat in recent years. The real big spender is the government.

China's economic recovery is real, but it's been bought by the state. No political party in the world
can spend quite as freely right now as China's Communist Party, with its nearly $2 trillion in reserves
and budget authority unchecked by rival parties or institutions. Beijing's stimulus plan amounts to 4
percent of GDP, double America's 2 percent, and China can deliver this booster shot without
resorting to foreign borrowing. Government investment has driven the Chinese boom for a long time,
and it is up 30 percent since the beginning of the year, with 75 percent of the money going into
infrastructure; spending on rail lines and roads has more than doubled over the past 12 months.
New community centers, convention halls, and sports facilities are springing up in major cities and
provinces. Central and local governments are raising subsidies to support idle factories, retrain
workers, and boost income aid in hard-hit areas. New government lending, as well as government
orders to banks to raise lending, is helping to spur a surge in apartment sales. The state is even
handing out spending vouchers directly to consumers, particularly in rural areas, good for cars,
refrigerators, and other products, many with price restrictions that effectively limit the vouchers to
inexpensive Chinese brands. As a top executive at one Chinese state-owned bank puts it, "This is all
about the government propping things up."

The hidden hand of the state can obscure the degree to which China still depends on subsidized
exports to America. Among the hardest-hit areas are those such as Guangdong province, a
southern factory hub that represents an eighth of China's wealth and a quarter of its exports. There
five-star hotels built in the boom times stand empty, while job centers for laid-off migrant workers are
full. On a recent evening, the Pearl River itself seemed dimmer?many of the garish light displays
that usually blaze from waterfront inns and restaurants had been turned off "to save electricity," says
Su Caifang, deputy director general of the Guangdong Foreign Affairs Office, who notes that the
province has suffered greatly in recent months because of the global downturn. "We're still very
export-dependent, especially on America," says Su, who notes that 40 percent of the region's
exports go to the U.S.

MPUMEPHbBIV TEKCT HA KOMMYHUKATUBOE YTEHME 0719 YPOBHSA A2

Read the article.Are the sentences true (T) or false (F).

LOOKING FOR LOVE.

Looking for Love is an agency that finds partners for single people of any age. Read about Lisa.
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My name's Lisa. I'm 25 years old and I'm from Manchester. I'm single and I'm looking for love. I'm a
journalist on a local newspaper, which means | write stories about local issues and sometimes |
interview politicians. | like my job, but I'd like to work on a national newspaper one day. That's
because | want to have the opportunity to work abroad.

| have a small group of friends who I've known for years. | even went to school with some of them!
I'm not really extrovert but | do like going out and having fun. We usually go out to parties,
nightclubs, and restaurants. | also like cooking and | make great pasta! My ideal night in is a good
meal, a glass of wine, and a DVD. | like thrillers much more than | like romantic comedies! I'm not
very sporty, but I like to keep fit. | stopped smoking last year and now | go running twice a week and
| sometimes go to the gym at weekends. | eat lots of fruit and vegetables and | try not to have red
meat or too much coffee. At work, | drink water or tea. | prefer men who are interested in serious
issues because | like talking about politics and what's happening in the world. However, | also like
men with a good sense of humour. These characteristics are more important to me than physical
appearance.Please contact Looking for Love if you think you're the kind of person I'm looking for!

Example: Looking for Love is an organization for young people. F
1 Lisa doesn't want to change her job.

2 She goes out with some of her school friends. __

3 She thinks she is extrovert.

4 She enjoys watching films.

5 She plays a lot of team sports.

6 She sometimes smokes.

7 She drinks a lot of coffee.

8 She likes talking about serious things. __

MPUMEPHbBIV TEKCT HA KOMMYHUKATUBHOE YTEHUE OJ19 YPOBHS B
Read the article and tick (v) A, B, or C.
HOW GREEN IS THE HOUSE?

As the UK's cities expand rapidly, problems are being caused for councils who have to meet the
demand for housing. In addition to this, energy prices and pollution levels continue to increase. A
solution has been developed by the Peabody Trust who have worked with environmental experts to
build the Beddington Zero Energy housing development (BedZED) in Sutton, England. This unique
development is an environmentally-friendly community of a hundred homes including gardens,
offices, and childcare facilities with plenty of surrounding green areas. BedZED's designers have
created an attractive, affordable, urban village whose unique features benefit instead of harm the
local community and environment. BedZED is a 'zero energy' development - no fossil fuels (coal and
gas) are used and homes do not waste energy. Building materials are mostly natural, renewable or
recycled. Houses face the south so that they get plenty of sunlight and their roofs are also fitted with
solar panels, which change the sun's energy into electricity. The windows consist of three layers of
glass to stop heat from escaping. The homes are also fitted with the most modern energy-saving
appliances. It is estimated that families' electricity bills could be reduced by up to 60% whilst heating
bills could be reduced by as much as 90%. Developers hope to achieve a 50% reduction in
fossil-fuel use by residents' cars over the next decade by reducing the need to travel. Some
residents will have the opportunity to work within walking distance of their homes. The Peabody
Trust also aim to set up Internet shopping so that food can be delivered by local supermarkets. As
the need for environmentally-friendly, low-energy housing increases, BedZED may change from
being a unique model, to a model for all future houses.

1.1t's difficult for councils to :

A build enough houses B pay their energy bills C design new houses

2.A solution to the housing problem found.

A has to be B has been C may have been

3.The BedZED development consists of

A 100 homes B houses and public buildings C houses public buildings and parks
4. is used in the homes.
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A Fossil fuel B No energy C Only the amount of energy that is needed
5.Some of the materials in the buildings :

A are man-made B can't be re-used C have been used before
6.The houses have to produce electricity.

A roofs B a lot of sunlight C solar panels

7.The sun shines into the houses from the

A west B north C south

8.Estimates show that heating bills could be cut by

A over 90% B up to 90% C 90%

9.The developers hope that in the future inhabitants will

A set up Internet shopping B walk to work

C only use their cars to go to work

10.Developers are hoping that BedZED will

A remain unique B change

C be a model for future housing developments
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8. MatepuanbHo-TexHM4Yeckoe obecrneyeHme oUCLMMINHBI(MOAYNS)

3AEKTPOHHELBH
YHHBEPCHTET
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OcBoeHune ancumnnuHbl "MIHoCTpaHHbI A3bIK" npeanonaraeT UCNoNb30BaHME Cneayowero
MaTepuanbHO-TEXHNYECKOro obecneyeHus:

MynbTumMeauiiHas ayoutopusi, BMECTUMOCTbO 6bonee 60 Yenosek. MynbTumMeaniiHas ayautopus
COCTOUT N3 UHTErPUPOBAHHbBIX UHXEHEPHbIX CUCTEM C €ANHOWN CUCTEMOWN yNpaBneHns, OCHalWeHHas
COBPEMEHHbBIMU CPELCTBaMM BOCNPOU3BEAEHUS U BU3yanv3auum noboit Buaeo n ayamno
NHdpopMauuu, NoyYeHNs 1 nepenayn SNeKTPOHHbIX JOKYMEHTOB. TUnoBasi KOMMIeKTaums
MyNbTUMEAMNAHON ay AUTOPUN COCTOUT U3: MyNbTUMELMNIHOrO NPoeKTopa, aBTOMaTN3NPOBAHHOIO
MPOEKLIMOHHOrO 3KpaHa, akyCTUYECKON CUCTEMDI, a TaKXe MHTepPaKTMBHONM TpMbyHbI NpenoaasaTens,
BK/IlOYaloLWen Ta4y-CKpMH MOHUTOP C AMaroHasnblo He MeHee 22 Ol0IMOB, NepCoHasbHbI KOMMbIOTEP
(c TexHnyecknmm xapaktepucTukamm He Huxe Intel Core i3-2100, DDR3 4096Mb, 500Gb),
KOHgoepeHL-MUKPOoH, 6ecnpoBoaHOM MUKPOGIOH, 650K ynpaeneHns obopynoBaHueM, MHTepAelichl
noakntoyerms: USB,audio, HDMI. MiHTepakTMBHas TpmbyHa npenoaaBaTtens siBNsieTCs KMYEBbIM
3N1EMEHTOM yrpaBnieHns, 06 beANHSIIOWNM BCE YCTPONCTBA B EOMNHYIO CUCTEMY, U CIYXUT
NONHOLIeHHbIM paboymm MecToM npenoaasatens. lNpenoaasaTtenb MMEET BO3MOXHOCTb NIErKo
ynpaBnsiTb BCE CUCTEMOW, HE OTXOAS OT TPMOYHbI, 4TO MO3BONISIET MPOBOANTL NEKLUMMW, MPaKTUYeCcKue
3aHATWA, Npe3eHTauunn, BebrHapbl, KOHEPEHUMM U Opyrie BUObl ayAUTOPHON Harpy3Ku
obyyatowwmxcs B yA0OHON 1 OOCTYMHOW ANSt HUX COOPME C MPUMEHEHNEM COBPEMEHHbIX
NHTEPaKTMBHbIX CPeacTB 0Oy4eHMsl, B TOM YMC/e C MCNONb30BaHMEM B NpoLiecce 0byyeHuns Bcex
KopnopaTusHbIX pecypcoB. MynbTumMeoninHas ayautopus TakXke oCHaleHa WupPOoKOrnonOCHbIM
LOCTYNOM B CeTb MHTEepHET. KomnbloTepHoe 060pynoBaHMEM NMEET COOTBETCTBYIOWEE
NMLEH3MOHHOE NporpaMmMHoe obecneyeHue.

KomnbtoTepHbIli knacc, npeacraensowmii coboi paboyee Mecto npenogasaTens n He meHee 15
paboymx MECT CTYAEHTOB, BK/IHOHAIOLWMX KOMMbIOTEPHbINA CTON, CTYN, NEPCOHASbHbLIA KOMMbLIOTEP,
NMLEH3NOHHOE NPorpaMMHoe obecneyeHre. Kaxablii KOMAbIOTEP MMEET WNPOKOMONOCHbBIVA JOCTYN B
cetb NHTepHeT. Bce koMnbioTepbl NOAKNOYEHbI K KOPNOPaTMBHON KOMMbioTepHON cetn KDY n
HaxoOsTCs B €4MHOM OOMEHe.

JNInHradpoHHbI KabnHeT, NpeacTaBNAOWMN CobO YHNBEPCANbHbINA TMHFAGOHHO-NPOrPaMMHBbIIA
KOMMnekc Ha 6a3e KOMMbIOTEPHOro Knacca, CoCToAWwmn n3 paboyero mecta npenogasarens (CTor,
CTYN, MOHUTOP, MEPCOHaNbHbIA KOMMNbIOTEP € NporpaMmHbiM obecnedveHmem SANAKO Study Tutor,
ronoBHas rapHuTypa), n He MeHee 12 pabo4mnx MeCT CTYLEHTOB (CreunanbHbIA CTON, CTyN, MOHUTOP,
nepcoHanbHbIA KOMMblOTep ¢ nporpamMmHbiM obecnedeHnem SANAKO Study Student, ronosHas
rapHuTypa), CeTeBOro KoOMMyTaropa Ans CTPYKTYPUPOBaHHON kabenbHOM cucTemMbl kabnHeTa.

NnHrachoHHbIN KabnHeT NpeacTaBnseT cobor KOMNNEKC MyNbTUMELNAHOrO 060pPynOBaAHMS U
nporpaMMHoro obecneyeHns ons oby4eHns MHOCTPaHHbLIM i3blkaM, BKNOYAOWMIA NporpaMMHoe
obecneyeHne ynpasnerus knaccom n SANAKO Study 1200, koTopble 4at0T BO3MOXHOCTb
NCMNONb30BaHNS B y4eOHOM NPOLECCE NHTEPAKTUBHbLIE TEXHONOMMN 00Y4YEHNS C UCMONb30BaHNE
COBPEMEHHbIX MyNbTUMEAMNAHbBIX CPEACTB, pecypcos VIHTepHeTa.

MporpammHbii komnneke SANAKO Study 1200 naet BO3MOXHOCTb MHHOBALMOHHOIO BEAEHWS
y4ebHOro npouecca, oOH npeanaraeT WMPOKWIA CNeKTP BUOOB AEeATENbHOCTU (3a8aHunii),
nooaepPXnBaloWmx Kak NPakTUKN CRyWaHNs, Tak U TPEHUHI PEYEBON aKTUBHOCTU: MPakTUKa YTEHWS,
npocnywmsaHve, cnegosaHne obpasy, obcyxaeHune, Kpyrnblii CTON, UCNonb3oBaHne VIHTepHeTa,
camooby4yeHune, TecTmpoBaHue. lNpenogasaTenb ABNSETCS LEHTPaNbHON ourypoin npouecca
0by4yeHuns. EMy npenocTaBnaioTCs MHCTPYMEHTbI ynpaBneHns knaccoMm. OH Takxe MoXeT
MCNONb30BaTb MHOMOYUCIEHHbIE METOObI OLEHKN OOCTUXEHWIA YYaLLMXCa 1 CNeanTb 3a UX
anHamukon. SANAKO Study 1200 npenoctaBnseT yqawmMcs Hauny4iwme BO3MOXHOCTN Ang
BbINOIHEHNS peveBbIX yNpaXHEeHUn 1 3a0aHnii, OCHOBAHHbIX HA TeKCTax, ayano- u
Buoeomatepuanax. Bes ayoutopms Moxet ObiTb pasgeneHa Ha noarpynnbl. 910 NO3BONSET
opraHn30BaTb OTAENbHYKO TPAEKTOPMIO 0ByYeHNS ANs KaX A0 NOArpynnbl. Yyawmecs Moryt
paboTaTb CaMOCTOSTENBHO, B aBTOHOMHOM PEXUME, NPy 3TOM NPenoaaBartefib MOXeT
KOHTpOnMpoBatb ux gercteus. B coctae nporpammHoro komnnekca SANAKO Study 1200 Takxe
BXoAuT Moaynb Examination Module - Mmooynb co3gaHuns v ynpasneHus Tectammn s NpoBepku
KOHKPETHbIX HAaBbIKOB 1 CNOCOBHOCTEN yyalerocs. [MOKoCTb JaHHOro MOOyNns No3BonseT
npenofaBaTtensam nerko BapbMpoBaTh TUMbl BOMPOCOB B TECTE U peaakTMpoBaTth CyLeCTByoWwme
TECThbl.
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Takxe B coctae nporpammHoro komnnekca SANAKO Study 1200 Takxe BXoAuT Moay/b obpaTHOA
CB$131, C MOMOLLbIO KOTOPbIX MOXHO B MPOLIECCE 3aHATMS MPOBECTM 3KCMPECC-0Npoc ayantopum 6e3
MOAroTOBKM BONbLIOro TECTA, a TaKXe y3HaTb MHEHME ayanTopuK No Kakoin-nnbo teme.

Kaxabin KOMMNbOTEP NMHragpoOHHOro Knacca nmeet LI.II/IpOKOI'IOJ'IOCHbII7I OOCTyn K CeTun VIHTepHeT,
NMUEH3NOHHOE nporpamMmmHoe obecneveHne. Bce YHUBepcanbHble NMHragoOHHO-NPOrpamMmmHble
KOMMNekebl noaKno4YeHbl K KOpﬂOpS.TI/IBHOI7I KOMI'IbPOTepHOVI cetn KDY n HaxooaTcsa B €4MHOM
OJOMeEHe.

YyebHo-MeToan4eckas nutepartypa ans 4aHHOW ONCLUMMNINHBI UIMEETCS B HAIMYUN B
3NEKTPOHHO-6MbNMoTeYHol cucteme " BrnbnuoPoccurka", 4OCTYN K KOTOPOW NpefoCcTaBneH
ctyneHTam. B 9bC " bubnunoPoccuka " npeacTaBneHbl KONNEKUMN akTyanbHON Hay4HOR 1 y4ebHOo
nuTepaTtypbl N0 ryMaHMTapHbIM HayKaMm, BKtovatowme B cebst nybnmkaumm BeoyLmx pOCCURCKNX
N30aTenbCTB ryMaHUTapHOW nuTepaTypbl, U34aHUS Ha aHTIMACKOM S3blKe BeOyLWMX aMepPUKaHCKNX n
€BPONEenCcKMX N30atenbCTs, a Takxe peakme U ManoTmpaxHble N3aaHnsa POCCUACKUX PErMOHanbHbIX
By30B. 9bC "BbubnnoPoccurka" obecneynBaeT WMPOKMiA 3aKOHHbIA AOCTYN K HEO6X0AMMbIM ANst
obpazoBaTeibHOro nNpoLecca N3naHnsM ¢ UCMONb30BAHNEM MHHOBALMOHHBIX TEXHONOMNIA 1
COOTBETCTBYET BCeM TpeboBaHNSM henepanbHbIX FocynapCTBEHHbIX 06pasoBaTebHbIX CTaHA4apPTOB
Bbiclero npodpeccuoHanbHoro obpasosarus (PrOC BIMO) HOBOro nokoneHus.

YyebHo-MeToAnYeckas nutepartypa ans 4aHHOW ONCLMMNINHBI UIMEETCS B HAMYUN B
3NeKTPOHHO-6nbnnoTeyHol cucteme "ZNANIUM.COM", pocTyn K KOTOPOW NpeLoCTaBNeH CTyAEHTaM.
9BC "ZNANIUM.COM" conepXuT nponsseneHns KpynHenwmx POCCUNCKNX Y4EHbIX, PyKOBOOUTENEN
rocynapCTBeHHbIX OpraHoB, nNpenogasarener Beaylmx By30B CTpaHbl, BbICOKOKBANN(ULIMPOBAHHbIX
CMeunanncToB B pasnunyHbix cdoepax brnsHeca. PoHL 6nbnMoTekn chopMMpPOBaH C y4ETOM BCEX
N3MEHEHMN 06pa3oBaTENbHbIX CTAHAAPTOB M BKKOYAET y4ebHMKM, yyebHble nocobus, YMK,
MOHOrpadun, asTopedoeparbl, guccepraLmm, SHUXKNONEANnN, CAOBapy U CPaBOYHNKN,
3aKkoHo4aTeNnbHO-HOPMaTMBHbIE OOKYMEHTbI, CNeunanbHbie Nnepnognyeckme n3agaHms n n3naHus,
BbiNyckaemble nsgatenncrsamm By30B. B HacToswee spems 95C ZNANIUM.COM cooTteetcTByeT
BCeM TpeboBaHMAM hefepanbHbIX rOCynapCTBEHHbIX 0O6pa3oBaTeNbHbIX CTAHAAPTOB BbICLIErO
npogoeccrnoHanbHoro obpasosanust (PrOC BI1O) HoBoro nokoneHus.

YyebHo-MeToanYeckas nutepartypa ans 4aHHOW OMCLMMNANHBI UIMEETCS B HANMYUN B
9NEKTPOHHO-bMbnmoTeyHom cnucteme Miaparenbctea "/laHb" , BOCTYN K KOTOPOW NpenocTaBneH
ctyneHtam. O6C Mapatenbctea "[laHb" BKNtoYaeT B cebst aNeKTPOHHbIE BEPCUUN KHUT N30aTenbCTBa
"laHb" 1 ppyrux BeOylwmnx N3natenbCcTB y4ebHOM nMTepaTyphbl, a Takxe 3N1eKTPOHHbIE BEpCUn
Nepruoanyecknx n3aaHnim no eCTeCTBEHHbIM, TEXHUYECKNM U r'yMaHUTapHbiM Haykam. OBC
N3patenbctBa "flaHb" obecneymBaeT 4OCTYN K HAy4YHOW, y4ebHON nuTepaTtype 1 Hay4HbIM
nepuoanyeckmm n3gaHnsM no MakCrManbHOMY KONMMYECTBY NPOCOUIbHbBIX HAnNpasneHun ¢
cobnogeHneM BCex aBTOPCKUX N CMEXHbIX NPas.

YyebHo-MeToAnYeckas nutepartypa ans 4aHHOW ONCLMMNINHBI UIMEETCS B HAIMYUN B
3NEeKTPOHHO-6MbNnoTeyHol cucteme "KoHcynbTaHT cTyaeHTa" , OCTYN K KOTOPOW NpeaocTaBneH
CTyaeHTaM. OnekTpoHHas bubnnoteyHas cuctema "KoHcynbTaHT cTyaeHTa" npenoctasnser
MOTHOTEKCTOBbIN AOCTYN K COBPEMEHHOI y4ebHOI NMTepaTtype No OCHOBHLIM ANCLMNINHAM,
N3y4aeMbiM B MEOULMHCKMX By3ax (MpencTasneHbl U3gaHns Kak YACTo MegUUUHCKOro npodouns, Tak
M NO €CTECTBEHHbIM, TOYHbIM 1 06WeCTBEHHbIM HaykaM). SBC npenocTaBnset By3y Hanbonee nonHbie
KOMMNEKTbl HEOOX0AMMO NNTEpPaTYpPbl B COOTBETCTBUN C TPEOOBAHMSAMI rOCYLAPCTBEHHbIX
obpasoBaTefbHbIX CTAHAAPTOB C COONIOAEHNEM aBTOPCKMX M CMEXHbIX NPaB.

Mporpamma cocTtasneHa B cootBeTcTeum ¢ TpebosaHnsmm GrOC BINO 1 y4ebHbIM nnaHoM no
cneuwnanbHocTtu: 27.03.02 "YnpaBneHue ka4ecTBoM" 1 cneunannsauum He npenyCMOTPEHO .
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