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HR Zm:umoanaus
Human resources describe both the employees of a company and the
department responsible for managing resources related to those who work
The term human resources first emerged in the 1960s

in an organization.
when the value of labor relations started attracting attention and when such
aspects as organizational behavior, motivation, and selection assessments

began to form.
Human resource management is therefore focused on a number of

major areas, including:
« Recruiting and staffing
« Compensation and benefits
« Training and learning
« Labor and employee relations

« Organization development
Due to the many areas of human resource management, it is typical

for professionals in this field to possess specific expertise in one or more
of the related career titles for HR professionals include:

areas. Just a few
« Training development specialist

« HR manager
« Benefits specialist
« Human resource generalist
« Employment services manager
Compensation and job analysis specialist
« Training and development manager
*  Recruiter
« Benefits counselor
« Personnel analyst
For most organizations, agencies, and businesses, the human re-
sources department is responsible for:
Managing job recruitment, selection, and promotion
Developing and overseeing employee benefits and wellness pro-

grams

Developing, promoting, and enforcing personnel policies
Promoting employee career development and job training
Providing orientation programs for new hires

Providing guidance regarding disciplinary actions

Serving as a primary contact for work-site injuries or accidents.

2#0What is HR? / Humanresourcesedu [nextponnsii pecype]. - URL:
_:_E.\\g.,rzaggcaa&c.c@\irn_%.-E:B:.SS:R«Q (nata obpamenns: 17.02.2020).
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