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Ɇɚɪɤɟɬɢɧɝ ɢ ɨɛɳɟɫɬɜɨ

ɍȾɄ 338

ɋ.Ɏ. ȽȺɎɎȺɊɈȼȺ,
ɛɚɤɚɥɚɜɪ

Ʉɚɡɚɧɫɤɢɣ (ɉɪɢɜɨɥɠɫɤɢɣ) ɮɟɞɟɪɚɥɶɧɵɣ ɭɧɢɜɟɪɫɢɬɟɬ

Ɋ.Ɋ. ȽȺɅɂȺɏɆȿɌɈȼȺ,
ɞɨɰɟɧɬ, ɤɚɧɞɢɞɚɬ ɷɤɨɧɨɦɢɱɟɫɤɢɯ ɧɚɭɤ

Ʉɚɡɚɧɫɤɢɣ (ɉɪɢɜɨɥɠɫɤɢɣ) ɮɟɞɟɪɚɥɶɧɵɣ ɭɧɢɜɟɪɫɢɬɟɬ

Ⱥ.Ɇ. ȻȿɅɈȼ,
ɫɬɚɪɲɢɣ ɩɪɟɩɨɞɚɜɚɬɟɥɶ

Ʉɚɡɚɧɫɤɢɣ (ɉɪɢɜɨɥɠɫɤɢɣ) ɮɟɞɟɪɚɥɶɧɵɣ ɭɧɢɜɟɪɫɢɬɟɬ

ɄɈɇɐȿɉɐɂə ȼɇȿȾɊȿɇɂə ɋɉɈɊɌȺ ȼ ɄɈɊɉɈɊȺɌɂȼɇɕȿ
ɉɊɈȽɊȺɆɆɕ ɉɈ ɉɈȾȾȿɊɀɄȿ ɁȾɈɊɈȼɈȽɈ ɈȻɊȺɁȺ ɀɂɁɇɂ

ɋɈɌɊɍȾɇɂɄɈȼ ɉɊȿȾɉɊɂəɌɂə

Ⱥɧɧɨɬɚɰɢɹ.  Ⱥɤɬɭɚɥɶɧɨɫɬɶ ɩɨɜɵɲɟɧɢɹ ɡɞɨɪɨɜɶɹ ɢ ɛɥɚɝɨɩɨɥɭɱɢɹ ɫɨɬɪɭɞɧɢɤɨɜ, ɚ ɬɚɤɠɟ ɤɨɥɢɱɟɫɬɜɨ ɜɪɟ-
ɦɟɧɢ, ɤɨɬɨɪɨɟ ɫɨɜɪɟɦɟɧɧɵɟ ɥɸɞɢ ɩɪɨɜɨɞɹɬ ɜ ɨɮɢɫɟ, ɨɛɭɫɥɚɜɥɢɜɚɸɬ ɧɟɨɛɯɨɞɢɦɨɫɬɶ ɪɚɡɜɢɬɢɹ ɩɪɨɝɪɚɦɦ ɩɨ 

ɨɡɞɨɪɨɜɥɟɧɢɸ ɫɨɬɪɭɞɧɢɤɨɜ ɧɚ ɪɚɛɨɱɟɦ ɦɟɫɬɟ. ɗɬɨ ɧɟ ɬɨɥɶɤɨ ɜɥɢɹɟɬ ɧɚ ɩɪɨɢɡɜɨɞɢɬɟɥɶɧɨɫɬɶ ɬɪɭɞɚ ɫɨɬɪɭɞ-

ɧɢɤɨɜ, ɧɨ ɢ ɡɚɫɬɚɜɥɹɟɬ ɢɯ ɱɭɜɫɬɜɨɜɚɬɶ ɫɟɛɹ ɯɨɪɨɲɨ ɜɨ ɜɫɟɯ ɫɮɟɪɚɯ ɠɢɡɧɢ, ɜɤɥɸɱɚɹ ɪɚɛɨɬɭ. ɉɨ ɦɟɪɟ ɪɚɡɜɢ-

ɬɢɹ ɪɵɧɤɚ ɬɪɭɞɚ ɨɞɧɢɦ ɢɡ ɩɪɢɡɧɚɤɨɜ ɩɟɪɜɨɤɥɚɫɫɧɨɝɨ ɪɚɛɨɬɨɞɚɬɟɥɹ ɫɬɚɧɟɬ ɤɚɱɟɫɬɜɨ ɟɝɨ ɨɡɞɨɪɨɜɢɬɟɥɶɧɨɣ 

ɩɪɨɝɪɚɦɦɵ ɧɚ ɪɚɛɨɱɟɦ ɦɟɫɬɟ, ɱɬɨ, ɜ ɫɜɨɸ ɨɱɟɪɟɞɶ, ɩɨɡɜɨɥɢɬ ɨɫɭɳɟɫɬɜɥɹɬɶ ɭɫɩɟɲɧɭɸ ɤɚɞɪɨɜɭɸ ɩɨɥɢɬɢɤɭ 

ɢ ɭɞɟɪɠɢɜɚɬɶ ɬɚɥɚɧɬɵ. ɋɨɛɵɬɢɹ, ɫɜɹɡɚɧɧɵɟ ɫ ɩɚɧɞɟɦɢɟɣ ɤɨɪɨɧɚɜɢɪɭɫɚ, ɫ ɤɨɬɨɪɵɦɢ ɫɬɨɥɤɧɭɥɨɫɶ ɦɢɪɨɜɨɟ 
ɫɨɨɛɳɟɫɬɜɨ, ɛɪɨɫɢɥɢ ɜɵɡɨɜ ɫɢɫɬɟɦɟ ɡɞɪɚɜɨɨɯɪɚɧɟɧɢɹ ɢ ɜɧɨɜɶ ɩɨɞɬɜɟɪɞɢɥɢ, ɱɬɨ ɜɨɩɪɨɫɵ ɡɚɳɢɬɵ ɡɞɨɪɨ-

ɜɶɹ ɢ ɩɪɨɮɢɥɚɤɬɢɤɢ ɤɚɫɚɸɬɫɹ ɤɚɠɞɨɝɨ. ȼ ɞɚɧɧɨɣ ɫɬɚɬɶɟ ɩɪɟɞɫɬɚɜɥɟɧɨ, ɤɚɤɢɦ ɨɛɪɚɡɨɦ ɤɪɭɩɧɵɟ ɤɨɦɩɚɧɢɢ 

ɩɪɢɦɟɧɹɸɬ ɤɨɪɩɨɪɚɬɢɜɧɵɟ ɩɪɨɝɪɚɦɦɵ ɭɤɪɟɩɥɟɧɢɹ ɡɞɨɪɨɜɶɹ ɪɚɛɨɬɚɸɳɢɯ ɜ ɤɚɱɟɫɬɜɟ ɢɧɫɬɪɭɦɟɧɬɚ ɩɨɜɵ-

ɲɟɧɢɹ ɬɪɭɞɨɜɨɝɨ ɞɨɥɝɨɥɟɬɢɹ, ɤɚɱɟɫɬɜɚ ɠɢɡɧɢ ɢ ɛɥɚɝɨɩɨɥɭɱɢɹ ɫɨɬɪɭɞɧɢɤɨɜ. Ɉɬɦɟɱɟɧɨ, ɱɬɨ ɫɨɜɪɟɦɟɧɧɵɟ 
ɤɨɪɩɨɪɚɰɢɢ  ɫɬɪɟɦɹɬɫɹ ɤ ɫɨɡɞɚɧɢɸ ɛɥɚɝɨɩɪɢɹɬɧɨɣ ɪɚɛɨɱɟɣ ɫɪɟɞɵ ɞɥɹ ɫɜɨɢɯ ɫɨɬɪɭɞɧɢɤɨɜ.  ɉɪɟɞɫɬɚɜɥɟɧɚ 
ɤɨɧɰɟɩɰɢɹ ɪɚɡɪɚɛɨɬɤɢ ɤɨɪɩɨɪɚɬɢɜɧɨɣ ɩɪɨɝɪɚɦɦɵ (ɫɨɫɬɨɹɳɟɣ ɢɡ 9 ɷɬɚɩɨɜ) ɩɨɞɞɟɪɠɤɢ ɡɞɨɪɨɜɨɝɨ ɨɛɪɚɡɚ 
ɠɢɡɧɢ ɫɨɬɪɭɞɧɢɤɨɜ ɤɨɦɩɚɧɢɢ.

Ʉɥɸɱɟɜɵɟ ɫɥɨɜɚ: ɫɩɨɪɬ, ɡɞɨɪɨɜɵɣ ɨɛɪɚɡ ɠɢɡɧɢ, ɤɨɪɩɨɪɚɬɢɜɧɵɟ ɩɪɨɝɪɚɦɦɵ, ɤɚɞɪɨɜɚɹ ɩɨɥɢɬɢɤɚ, ɬɪɭ-

ɞɨɜɨɟ ɞɨɥɝɨɥɟɬɢɟ.

Ɂɚɛɨɬɚ ɨ ɡɞɨɪɨɜɶɟ ɢ ɛɥɚɝɨɩɨɥɭɱɢɢ ɫɨɬɪɭɞɧɢ-

ɤɨɜ ɜɚɠɧɚ ɤɚɤ ɞɥɹ ɤɨɦɩɚɧɢɢ-ɪɚɛɨɬɨɞɚɬɟɥɹ, ɬɚɤ 

ɢ ɞɥɹ ɫɚɦɢɯ ɫɨɬɪɭɞɧɢɤɨɜ. ɗɬɨ ɩɨɦɨɝɚɟɬ ɦɢɧɢ-

ɦɢɡɢɪɨɜɚɬɶ ɪɢɫɤɢ, ɫɜɹɡɚɧɧɵɟ ɫɨ ɡɞɨɪɨɜɶɟɦ ɢ 

ɩɪɨɞɭɤɬɢɜɧɨɫɬɶɸ ɫɨɬɪɭɞɧɢɤɨɜ, ɫɩɨɫɨɛɫɬɜɭɟɬ 
ɢɯ ɩɪɢɜɥɟɱɟɧɢɸ ɢ ɭɞɟɪɠɚɧɢɸ ɢ ɩɨɥɨɠɢɬɟɥɶɧɨ 

ɫɤɚɡɵɜɚɟɬɫɹ ɧɚ ɜɨɜɥɟɱɟɧɧɨɫɬɢ ɩɟɪɫɨɧɚɥɚ. ɋɨ-

ɢɫɤɚɬɟɥɢ ɠɟ ɫɟɣɱɚɫ, ɜɵɛɢɪɚɹ ɛɭɞɭɳɭɸ ɪɚɛɨɬɭ, 
ɨɛɪɚɳɚɸɬ ɜɫɟ ɛɨɥɶɲɟɟ ɜɧɢɦɚɧɢɟ ɧɟ ɬɨɥɶɤɨ ɧɚ 
ɡɚɪɚɛɨɬɧɭɸ ɩɥɚɬɭ, ȾɆɋ ɢ ɩɪɨɱɢɟ ɥɶɝɨɬɵ, ɧɨ ɢ 

ɧɚ ɭɫɥɨɜɢɹ ɬɪɭɞɚ, ɩɫɢɯɨɥɨɝɢɱɟɫɤɭɸ ɚɬɦɨɫɮɟ-
ɪɭ, ɫɨɛɥɸɞɟɧɢɟ ɛɚɥɚɧɫɚ ɠɢɡɧɢ ɢ ɪɚɛɨɬɵ, ɜɨɡ-
ɦɨɠɧɨɫɬɶ ɡɚɛɨɬɢɬɶɫɹ ɨ ɫɨɛɫɬɜɟɧɧɨɦ ɡɞɨɪɨɜɶɟ, 
ɡɚɧɢɦɚɬɶɫɹ ɫɩɨɪɬɨɦ, ɩɪɚɜɢɥɶɧɨ ɩɢɬɚɬɶɫɹ, ɩɪɨ-

ɹɜɥɹɬɶ ɫɜɨɸ ɢɧɞɢɜɢɞɭɚɥɶɧɨɫɬɶ ɢ ɪɚɫɬɢ ɢ ɪɚɡ-
ɜɢɜɚɬɶɫɹ ɜɦɟɫɬɟ ɫ ɤɨɦɩɚɧɢɟɣ.

ȼ ɞɚɧɧɨɣ ɪɚɛɨɬɟ ɜ ɤɚɱɟɫɬɜɟ ɨɫɧɨɜɵ ɤɨɧ-

ɰɟɩɰɢɢ ɤɨɪɩɨɪɚɬɢɜɧɨɣ ɩɪɨɝɪɚɦɦɵ ɩɨɞɞɟɪɠɤɢ 

ɡɞɨɪɨɜɨɝɨ ɨɛɪɚɡɚ ɠɢɡɧɢ ɩɪɟɞɥɚɝɚɟɬɫɹ ɤɨɦɩɥɟɤ-

ɫɧɚɹ ɩɪɨɝɪɚɦɦɚ ɩɨ ɩɨɞɞɟɪɠɤɟ ɮɢɡɢɱɟɫɤɨɝɨ ɢ 

ɷɦɨɰɢɨɧɚɥɶɧɨɝɨ ɡɞɨɪɨɜɶɹ ɩɟɪɫɨɧɚɥɚ: ɩɪɨɝɪɚɦ-

ɦɚ ɛɥɚɝɨɩɨɥɭɱɢɹ ɞɥɹ ɫɨɬɪɭɞɧɢɤɨɜ.

Ⱦɚɥɟɟ ɛɭɞɟɬ ɩɪɟɞɫɬɚɜɥɟɧɚ ɩɪɟɞɥɚɝɚɟɦɚɹ ɫɯɟ-
ɦɚ ɪɚɡɪɚɛɨɬɤɢ ɢ ɜɧɟɞɪɟɧɢɹ ɩɪɨɝɪɚɦɦɵ ɨɛɟɫ-
ɩɟɱɟɧɢɹ ɛɥɚɝɨɩɨɥɭɱɢɹ ɫɨɬɪɭɞɧɢɤɨɜ ɞɥɹ ɫɨɜɪɟ-
ɦɟɧɧɨɣ ɤɨɦɩɚɧɢɢ (ɪɢɫ. 1).

ɇɚ ɩɟɪɜɨɦ ɷɬɚɩɟ ɧɟɨɛɯɨɞɢɦɨ ɩɪɨɜɟɫɬɢ ɚɭ-

ɞɢɬ ɜɫɟɝɨ, ɱɬɨ ɭɠɟ ɟɫɬɶ ɜ ɤɨɦɩɚɧɢɢ ɧɟ ɬɨɥɶɤɨ 

ɜ ɪɚɦɤɚɯ ɡɚɪɩɥɚɬɧɨɝɨ ɩɪɟɞɥɨɠɟɧɢɹ (ɫɬɪɚɯɨɜɤɢ, 

ɞɢɫɤɨɧɬɧɵɟ ɩɥɚɬɮɨɪɦɵ, ɦɚɬɩɨɦɨɳɶ ɢ ɬ. ɞ.), 

ɧɨ ɢ ɩɨ ɱɚɫɬɢ ɨɛɭɱɟɧɢɹ, ɦɟɪɨɩɪɢɹɬɢɣ, ɄɋɈ, 

ɚɞɦɢɧɢɫɬɪɚɬɢɜɧɨɝɨ (ɜ ɱɚɫɬɢ ɭɫɥɨɜɢɣ ɪɚɛɨɬɵ, 
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ɨɫɧɚɳɟɧɢɹ ɢ ɭɞɨɛɫɬɜɚ ɪɚɛɨɱɢɯ ɦɟɫɬ, ɩɢɬɚɧɢɹ ɢ 

ɮɢɬɧɟɫ-ɜɨɡɦɨɠɧɨɫɬɟɣ ɨɮɢɫɚ, ɩɚɪɤɢɧɝɚ, ɬɪɚɧɫ-
ɩɨɪɬɚ ɢ ɬ. ɞ.) ɢ ɬɟɯɧɢɱɟɫɤɨɝɨ ɨɛɟɫɩɟɱɟɧɢɹ, ɚ 
ɬɚɤɠɟ ɜɫɟɝɨ ɨɫɹɡɚɟɦɨɝɨ, ɱɬɨ ɩɨɥɭɱɚɟɬ ɫɨɬɪɭɞ-

ɧɢɤ ɩɨɦɢɦɨ ɡɚɪɩɥɚɬɵ, ɩɨɩɚɞɚɹ ɧɚ ɪɚɛɨɬɭ ɜ ɤɨɧ-

ɤɪɟɬɧɭɸ ɨɪɝɚɧɢɡɚɰɢɸ. 

ɇɚ ɜɬɨɪɨɦ ɷɬɚɩɟ ɢɡɭɱɚɸɬɫɹ ɥɭɱɲɢɟ ɩɪɚɤɬɢ-

ɤɢ ɜ ɡɚɜɢɫɢɦɨɫɬɢ ɨɬ ɩɪɨɮɢɥɹ ɢ ɜɨɡɦɨɠɧɨɫɬɟɣ 

ɤɨɦɩɚɧɢɢ. ȼ ɪɚɦɤɚɯ ɞɚɧɧɨɝɨ ɷɬɚɩɚ ɧɟɨɛɯɨɞɢɦɨ 

ɢɡɭɱɢɬɶ ɧɟ ɬɨɥɶɤɨ ɟɠɟɝɨɞɧɵɟ ɨɛɡɨɪɵ ɩɨ HR-

ɩɨɥɢɬɢɤɚɦ, ɧɨ ɢ ɞɚɧɧɵɟ ɨɬ ɤɚɧɞɢɞɚɬɨɜ, ɬɪɟɧ-

ɞɵ ɧɚ ɡɚɪɭɛɟɠɧɵɯ ɪɵɧɤɚɯ, ɝɞɟ ɷɬɨ ɭɦɟɫɬɧɨ, – 

ɢ ɥɭɱɲɟ ɧɟ ɬɨɥɶɤɨ ɩɨ ɫɜɨɟɣ ɨɬɪɚɫɥɢ, ɧɨ ɢ ɩɨ 

ɫɦɟɠɧɵɦ, ɂɌ – ɜ ɥɸɛɨɦ ɫɥɭɱɚɟ. Ɂɞɟɫɶ ɜɚɠɧɨ 

ɧɟ ɭɩɭɫɬɢɬɶ ɢɡ ɜɧɢɦɚɧɢɹ ɩɪɨɮɟɫɫɢɨɧɚɥɶɧɭɸ 

ɫɬɪɭɤɬɭɪɭ ɩɟɪɫɨɧɚɥɚ ɢ ɩɥɚɧɵ ɩɨ ɞɢɞɠɢɬɚɥɢɡɚ-
ɰɢɢ – ɤɚɤ ɷɬɚ ɫɬɪɭɤɬɭɪɚ ɛɭɞɟɬ ɦɟɧɹɬɶɫɹ ɜ ɩɟɪɫ-
ɩɟɤɬɢɜɟ 3–5 ɥɟɬ.

Ɋɢɫ. 1. ɋɯɟɦɚ ɪɚɡɪɚɛɨɬɤɢ ɢ ɜɧɟɞɪɟɧɢɹ ɩɪɨɝɪɚɦɦɵ ɨɛɟɫɩɟɱɟɧɢɹ ɛɥɚɝɨɩɨɥɭɱɢɹ ɫɨɬɪɭɞɧɢɤɨɜ 
ɞɥɹ ɫɨɜɪɟɦɟɧɧɨɣ ɤɨɦɩɚɧɢɢ
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� ɩɨɫɬɪɨɟɧɢɟ�ɩɪɨɮɢɥɟɣ�ɪɚɛɨɬɧɢɤɨɜ�ɞɥɹ�ɞɚɥɶɧɟɣɲɟɝɨ�ɬɚɪɝɟɬɢɪɨɜɚɧɢɹ�
ɩɪɨɝɪɚɦɦɵ�ɨɛɟɫɩɟɱɟɧɢɹ�ɛɥɚɝɨɩɨɥɭɱɢɹ�ɩɟɪɫɨɧɚɥɚ����

�
� ɚɧɚɥɢɡ�ɤɨɪɩɨɪɚɬɢɜɧɨɣ�ɤɭɥɶɬɭɪɵ�ɨɪɝɚɧɢɡɚɰɢɢ

�
� ɪɚɡɪɚɛɨɬɤɚ�ɩɪɨɬɨɬɢɩɚ�ɩɪɨɝɪɚɦɦɵ�ɛɥɚɝɨɩɨɥɭɱɢɹ�ɞɥɹ�ɫɨɬɪɭɞɧɢɤɨɜ�
ɤɨɦɩɚɧɢɢ

�
� ɨɛɫɭɠɞɟɧɢɟ�ɫ�ɤɨɥɥɟɤɬɢɜɚɦɢ�ɤɨɦɩɚɧɢɢ�ɭɬɜɟɪɠɞɟɧɧɨɝɨ�ɩɪɨɬɨɬɢɩɚ�
ɩɪɨɝɪɚɦɦɵ�ɛɥɚɝɨɩɨɥɭɱɢɹ

�
� ɩɨɞɝɨɬɨɜɤɚ�ɫɚɦɨɣ�ɩɪɨɝɪɚɦɦɵ�ɛɥɚɝɨɩɨɥɭɱɢɹ�ɢ�ɩɨɞɪɨɛɧɚɹ�ɪɚɡɪɚɛɨɬɤɚ�
ɤɚɥɟɧɞɚɪɹ�ɨɫɭɳɟɫɬɜɥɟɧɢɹ�ɩɪɨɟɤɬɚ

�
� ɡɚɩɭɫɤ�ɩɪɨɝɪɚɦɦɵ�ɛɥɚɝɨɩɨɥɭɱɢɹ
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Ɇɚɪɤɟɬɢɧɝ ɢ ɨɛɳɟɫɬɜɨ

ɇɚ ɬɪɟɬɶɟɦ ɷɬɚɩɟ ɜɚɠɧɨ ɧɟ ɭɩɭɫɬɢɬɶ ɢɡ ɜɧɢ-

ɦɚɧɢɹ ɧɸɚɧɫɵ ɞɥɹ ɪɚɡɧɵɯ ɝɪɭɩɩ ɩɟɪɫɨɧɚɥɚ – 

ɧɟ ɬɨɥɶɤɨ ɩɪɨɮɟɫɫɢɨɧɚɥɶɧɵɯ, ɧɨ ɢ ɩɨɤɨɥɟɧɱɟɫ-
ɤɢɯ, ɷɬɨ ɦɨɠɟɬ ɛɵɬɶ ɩɪɢɧɰɢɩɢɚɥɶɧɨ ɜɚɠɧɨ ɞɥɹ 

ɜɚɲɟɣ ɤɨɦɩɚɧɢɢ.

ȼ ɪɚɦɤɚɯ ɱɟɬɜɟɪɬɨɝɨ ɷɬɚɩɚ ɨɫɭɳɟɫɬɜɥɹɟɬ-
ɫɹ ɜɵɛɨɪɨɱɧɨɟ ɬɟɫɬɢɪɨɜɚɧɢɟ ɩɨ ɨɬɞɟɥɚɦ ɢɥɢ 

ɠɟ ɩɨ ɜɫɟɦɭ ɩɟɪɫɨɧɚɥɭ (ɡɚɜɢɫɢɬ ɨɬ ɦɚɫɲɬɚɛɨɜ 

ɤɨɦɩɚɧɢɢ ɢ ɟɟ ɩɪɨɮɢɥɹ).

ɇɚ ɩɹɬɨɦ ɷɬɚɩɟ ɷɬɨ ɠɟ ɨɫɭɳɟɫɬɜɥɹɟɬɫɹ ɧɚ 
ɨɫɧɨɜɟ ɢɡɜɟɫɬɧɵɯ ɦɟɬɨɞɢɤ ɚɧɚɥɢɡɚ ɤɨɪɩɨɪɚ-
ɬɢɜɧɨɣ ɤɭɥɶɬɭɪɵ. ɉɨɥɭɱɟɧɧɵɟ ɞɚɧɧɵɟ ɛɭɞɭɬ 
ɫɩɨɫɨɛɫɬɜɨɜɚɬɶ ɩɨɧɢɦɚɧɢɸ, ɱɬɨ ɧɟɨɛɯɨɞɢɦɨ 

ɩɨɞɞɟɪɠɢɜɚɬɶ ɢɥɢ ɫɬɢɦɭɥɢɪɨɜɚɬɶ ɫɪɟɞɢ ɩɟɪ-

ɫɨɧɚɥɚ ɤɨɦɩɚɧɢɢ. ɇɚ ɷɬɨɦ ɷɬɚɩɟ ɧɚɢɛɨɥɟɟ ɜɚɠ-

ɧɵɦ ɹɜɥɹɟɬɫɹ ɢɡɭɱɟɧɢɟ ɪɟɚɥɶɧɨɫɬɢ – ɬɨɝɨ, ɤɚɤ 

ɜɫɟ ɧɚ ɫɚɦɨɦ ɞɟɥɟ ɮɭɧɤɰɢɨɧɢɪɭɟɬ ɜ ɨɪɝɚɧɢɡɚ-
ɰɢɢ, ɱɬɨ ɦɨɬɢɜɢɪɭɟɬ ɩɟɪɫɨɧɚɥ, ɚ ɱɬɨ ɹɜɥɹɟɬɫɹ 

ɞɥɹ ɧɟɝɨ ɞɟɫɬɪɭɤɬɢɜɧɵɦ.

ɇɚ ɲɟɫɬɨɦ ɷɬɚɩɟ ɪɚɡɪɚɛɨɬɚɧɧɵɣ HR-ɨɬɞɟ-
ɥɨɦ ɩɪɨɬɨɬɢɩ ɩɪɨɝɪɚɦɦɵ ɛɥɚɝɨɩɨɥɭɱɢɹ ɞɨɥ-

ɠɟɧ ɨɛɫɭɠɞɚɬɶɫɹ ɫ ɪɭɤɨɜɨɞɫɬɜɨɦ ɤɨɦɩɚɧɢɢ.

ɇɚ ɫɟɞɶɦɨɦ ɷɬɚɩɟ ɞɨɥɠɧɵ ɩɨɹɜɢɬɶɫɹ ɥɢɞɟ-
ɪɵ ɦɧɟɧɢɣ, ɤɨɬɨɪɵɟ ɫɚɦɢ ɩɨɞɫɤɚɠɭɬ ɬɨɱɧɵɣ 

ɩɟɪɟɱɟɧɶ ɧɟɨɛɯɨɞɢɦɵɯ ɦɟɪɨɩɪɢɹɬɢɣ, ɤɨɬɨɪɵɟ 
ɞɨɥɠɧɵ ɛɵɬɶ ɜɤɥɸɱɟɧɵ ɜ ɩɪɨɝɪɚɦɦɭ ɛɥɚɝɨɩɨ-

ɥɭɱɢɹ ɤɨɧɤɪɟɬɧɨɣ ɤɨɦɩɚɧɢɢ.

ɇɚ ɜɨɫɶɦɨɦ ɷɬɚɩɟ ɪɨɠɞɚɟɬɫɹ ɫɚɦɚ ɤɨɪɩɨɪɚ-
ɬɢɜɧɚɹ ɩɪɨɝɪɚɦɦɚ ɛɥɚɝɨɩɨɥɭɱɢɹ, ɜ ɧɟɟ ɜɯɨɞɹɬ 
ɜɫɟ ɧɚɦɟɱɟɧɧɵɟ ɪɚɧɟɟ ɦɟɪɨɩɪɢɹɬɢɹ, ɩɨɞɯɨɞɹ-

ɳɢɟ ɩɨ ɛɸɞɠɟɬɭ ɢ ɩɪɨɮɢɥɸ ɤɨɦɩɚɧɢɢ. Ɍɚɤɠɟ 
ɧɚɡɧɚɱɚɸɬɫɹ ɨɬɜɟɬɫɬɜɟɧɧɵɟ ɥɢɰɚ, ɭɬɜɟɪɠɞɚɸɬ-
ɫɹ ɛɸɞɠɟɬ ɢ ɪɟɫɭɪɫɧɵɣ ɩɥɚɧ.

ȼ ɨɛɳɭɸ ɦɟɬɨɞɢɤɭ ɪɚɡɪɚɛɨɬɤɢ ɩɪɨɝɪɚɦɦɵ 

ɛɥɚɝɨɩɨɥɭɱɢɹ ɞɥɹ ɫɨɜɪɟɦɟɧɧɨɣ ɤɨɦɩɚɧɢɢ ɦɨ-

ɝɭɬ ɛɵɬɶ ɜɤɥɸɱɟɧɵ ɫɥɟɞɭɸɳɢɟ ɧɚɩɪɚɜɥɟɧɢɹ: 

ɥɢɞɟɪɫɬɜɨ, ɮɢɧɚɧɫɨɜɚɹ ɫɬɚɛɢɥɶɧɨɫɬɶ ɢ ɬ. ɞ. 

Ɍɚɤɠɟ ɞɨɥɠɧɵ ɛɵɬɶ ɨɫɭɳɟɫɬɜɥɟɧɵ ɜɫɟ ɤɨɦɦɭ-

ɧɢɤɚɰɢɢ ɜɧɭɬɪɢ ɤɨɦɩɚɧɢɢ, ɞɨɧɟɫɟɧɚ ɞɨ ɜɫɟɝɨ 

ɩɟɪɫɨɧɚɥɚ ɢɧɮɨɪɦɚɰɢɹ ɨɛɨ ɜɫɟɯ ɧɚɩɪɚɜɥɟɧɢ-

ɹɯ ɢ ɦɟɪɨɩɪɢɹɬɢɹɯ, ɤɨɬɨɪɵɟ ɛɭɞɭɬ ɜɤɥɸɱɟɧɵ 

ɜ ɤɨɪɩɨɪɚɬɢɜɧɭɸ ɩɪɨɝɪɚɦɦɭ ɛɥɚɝɨɩɨɥɭɱɢɹ.

ɇɚ ɡɚɤɥɸɱɢɬɟɥɶɧɨɦ ɷɬɚɩɟ ɞɨɥɠɟɧ ɫɨɫɬɨɹɬɶ-

ɫɹ ɹɪɤɢɣ ɡɚɩɭɫɤ ɩɪɨɝɪɚɦɦɵ ɫ ɩɪɢɜɥɟɱɟɧɢɟɦ 

ɜɵɫɲɟɝɨ ɢɥɢ ɮɭɧɤɰɢɨɧɚɥɶɧɨɝɨ ɪɭɤɨɜɨɞɫɬɜɚ.
ȼ ɨɫɧɨɜɟ ɩɨɞɞɟɪɠɤɢ ɡɞɨɪɨɜɨɝɨ ɮɢɡɢɱɟɫɤɨɝɨ 

ɫɨɫɬɨɹɧɢɹ ɫɨɬɪɭɞɧɢɤɨɜ ɩɪɟɞɩɪɢɹɬɢɹ ɩɪɟɞɥɚɝɚ-
ɟɬɫɹ ɤ ɜɧɟɞɪɟɧɢɸ ɫɢɫɬɟɦɚ, ɫɨɫɬɨɹɳɚɹ ɢɡ ɫɥɟɞɭ-

ɸɳɢɯ ɬɪɟɯ ɨɫɧɨɜɧɵɯ ɛɥɨɤɨɜ:

1. Ɉɰɟɧɤɚ ɭɪɨɜɧɹ ɮɢɡɢɱɟɫɤɨɣ ɚɤɬɢɜɧɨɫɬɢ 

ɩɟɪɫɨɧɚɥɚ.
2. Ɉɪɝɚɧɢɡɚɰɢɹ ɪɟɝɭɥɹɪɧɵɯ ɤɨɦɚɧɞɧɨ-ɫɩɨɪ-

ɬɢɜɧɵɯ ɦɟɪɨɩɪɢɹɬɢɣ.

3. Ɉɪɝɚɧɢɡɚɰɢɹ ɮɢɡɤɭɥɶɬɭɪɧɵɯ ɦɟɪɨɩɪɢɹ-

ɬɢɣ (ɩɚɭɡ) ɜ ɪɚɦɤɚɯ ɪɚɛɨɱɟɝɨ ɩɪɨɰɟɫɫɚ.
Ⱦɚɥɟɟ ɧɟɨɛɯɨɞɢɦɨ ɛɨɥɟɟ ɩɨɞɪɨɛɧɨ ɨɫɬɚɧɨ-

ɜɢɬɶɫɹ ɧɚ ɨɫɨɛɟɧɧɨɫɬɹɯ ɨɪɝɚɧɢɡɚɰɢɢ ɤɚɠɞɨɝɨ 

ɢɡ ɩɪɟɞɫɬɚɜɥɟɧɧɵɯ ɜɵɲɟ ɛɥɨɤɨɜ.

ɐɟɥɶ ɜɧɟɞɪɟɧɢɹ ɛɥɨɤɚ «Ɉɰɟɧɤɚ ɭɪɨɜɧɹ ɮɢ-

ɡɢɱɟɫɤɨɣ ɚɤɬɢɜɧɨɫɬɢ ɩɟɪɫɨɧɚɥɚ» ɛɭɞɟɬ ɡɚɤɥɸ-

ɱɚɬɶɫɹ ɜ ɩɪɨɜɟɞɟɧɢɢ ɦɨɧɢɬɨɪɢɧɝɚ ɮɢɡɢɱɟɫɤɨɝɨ 

ɫɨɫɬɨɹɧɢɹ ɪɚɛɨɬɧɢɤɨɜ, ɚ ɬɚɤɠɟ ɜɵɹɜɥɟɧɢɢ ɬɟɯ 

ɢɡ ɧɢɯ, ɭ ɤɨɝɨ ɧɚɛɥɸɞɚɟɬɫɹ ɧɟɞɨɫɬɚɬɨɱɧɵɣ ɭɪɨ-

ɜɟɧɶ ɮɢɡɢɱɟɫɤɨɣ ɚɤɬɢɜɧɨɫɬɢ, ɞɥɹ ɞɚɥɶɧɟɣɲɟɝɨ 

ɜɨɜɥɟɱɟɧɢɹ ɩɟɪɫɨɧɚɥɚ ɜ ɦɟɪɨɩɪɢɹɬɢɹ ɩɨ ɟɟ ɩɨ-

ɜɵɲɟɧɢɸ.

ȼ ɤɚɱɟɫɬɜɟ ɩɨɞɰɟɥɟɣ ɜɧɟɞɪɟɧɢɹ ɞɚɧɧɨɝɨ 

ɛɥɨɤɚ ɛɭɞɭɬ ɜɵɫɬɭɩɚɬɶ: ɫɧɢɠɟɧɢɟ ɩɪɨɰɟɧɬɚ 
ɤɭɪɹɳɢɯ ɫɨɬɪɭɞɧɢɤɨɜ, ɫɧɢɠɟɧɢɟ ɩɪɨɰɟɧɬɚ ɫɨ-

ɬɪɭɞɧɢɤɨɜ ɫ ɧɢɡɤɨɣ ɮɢɡɢɱɟɫɤɨɣ ɚɤɬɢɜɧɨɫɬɶɸ ɢ 

ɧɚɬɪɟɧɢɪɨɜɚɧɧɨɫɬɶɸ, ɫɧɢɠɟɧɢɟ ɩɪɨɰɟɧɬɚ ɫɨ-

ɬɪɭɞɧɢɤɨɜ ɫ ɢɡɛɵɬɨɱɧɨɣ ɦɚɫɫɨɣ ɬɟɥɚ. 
Ⱦɥɹ ɨɰɟɧɤɢ ɭɪɨɜɧɹ ɮɢɡɢɱɟɫɤɨɣ ɚɤɬɢɜɧɨɫɬɢ 

ɢ ɡɞɨɪɨɜɨɝɨ ɨɛɪɚɡɚ ɠɢɡɧɢ ɪɚɛɨɬɧɢɤɨɜ ɜ ɪɚɦɤɚɯ 

ɦɟɬɨɞɢɱɟɫɤɢɯ ɪɟɤɨɦɟɧɞɚɰɢɣ ɩɨ ɩɨɜɵɲɟɧɢɸ 

ɮɢɡɢɱɟɫɤɨɣ ɚɤɬɢɜɧɨɫɬɢ Ɇɢɧɡɞɪɚɜɚ ɊɎ ɩɪɟɞɥɚ-
ɝɚɟɬɫɹ ɢɫɩɨɥɶɡɨɜɚɬɶ ɫɥɟɞɭɸɳɢɟ ɦɟɬɨɞɢɤɢ:

1. Ƚɥɨɛɚɥɶɧɵɣ ɨɩɪɨɫɧɢɤ ɩɨ ɮɢɡɢɱɟɫɤɨɣ ɚɤ-

ɬɢɜɧɨɫɬɢ (GPAQ).

2. Ɍɟɫɬ ɯɨɞɶɛɵ.

3. Ɍɟɫɬ «Ʌɟɫɬɧɢɱɧɚɹ ɩɪɨɛɚ».

4. ɂɡɦɟɪɟɧɢɟ ɭɪɨɜɧɹ ɚɪɬɟɪɢɚɥɶɧɨɝɨ ɞɚɜɥɟɧɢɹ.
Ʉɚɫɚɹɫɶ ɢɦɟɧɧɨ ɫɩɨɪɬɢɜɧɨɣ ɫɨɫɬɚɜɥɹɸɳɟɣ 

ɤɨɪɩɨɪɚɬɢɜɧɵɯ ɩɪɨɝɪɚɦɦ, ɧɟɨɛɯɨɞɢɦɨ ɩɪɟɞ-

ɫɬɚɜɢɬɶ ɪɹɞ ɢɧɢɰɢɚɬɢɜ, ɤɨɬɨɪɵɟ ɛɭɞɭɬ ɫɩɨɫɨɛɫ-
ɬɜɨɜɚɬɶ ɪɚɡɜɢɬɢɸ ɫɩɨɪɬɢɜɧɨɝɨ ɨɛɪɚɡɚ ɠɢɡɧɢ 

ɫɪɟɞɢ ɩɟɪɫɨɧɚɥɚ:
1. Ɏɨɪɦɢɪɨɜɚɧɢɟ ɫɨɨɛɳɟɫɬɜ – ɨɞɧɚ ɢɡ ɫɚ-

ɦɵɯ ɷɮɮɟɤɬɢɜɧɵɯ ɢɧɢɰɢɚɬɢɜ.

2. Ⱦɧɢ ɡɞɨɪɨɜɶɹ ɢ ɛɥɚɝɨɩɨɥɭɱɢɹ. 

3. ɑɟɥɥɟɧɞɠɢ ɢ ɦɚɪɚɮɨɧɵ ɡɞɨɪɨɜɶɹ. 

4. ɗɤɨɥɨɝɢɱɟɫɤɢɣ well-being. Ɍɚɤɚɹ ɢɧɢɰɢ-

ɚɬɢɜɚ, ɤɚɤ ɩɥɨɝɝɢɧɝ (ɫɨɜɦɟɳɟɧɢɟ ɛɟɝɚ ɢ ɫɛɨɪɚ 
ɦɭɫɨɪɚ ɧɚ ɭɥɢɰɚɯ ɝɨɪɨɞɚ ɢ ɜ ɩɚɪɤɚɯ), – ɩɪɟ-
ɤɪɚɫɧɵɣ ɩɪɢɦɟɪ ɢɧɢɰɢɚɬɢɜɵ, ɫɨɞɟɣɫɬɜɭɸɳɟɣ 

ɫɨɰɢɚɥɶɧɨɦɭ ɛɥɚɝɨɩɨɥɭɱɢɸ ɢ ɧɟ ɬɪɟɛɭɸɳɟɣ 

ɢɡɧɚɱɚɥɶɧɨɝɨ ɛɸɞɠɟɬɚ.
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Ɇɚɪɤɟɬɢɧɝ ɢ ɨɛɳɟɫɬɜɨ

ȼ ɡɚɤɥɸɱɟɧɢɟ ɧɟɨɛɯɨɞɢɦɨ ɨɬɦɟɬɢɬɶ, ɱɬɨ ɭɫ-
ɩɟɲɧɵɟ ɩɪɨɝɪɚɦɦɵ ɩɨ ɨɛɟɫɩɟɱɟɧɢɸ ɛɥɚɝɨɩɨ-

ɥɭɱɢɹ ɫɨɬɪɭɞɧɢɤɨɜ (well-being) – ɷɬɨ ɛɨɥɶɲɟ, 
ɱɟɦ ɩɪɨɫɬɨ ɢɧɢɰɢɚɬɢɜɵ ɩɨ ɩɨɞɞɟɪɠɚɧɢɸ ɡɞɨ-

ɪɨɜɨɝɨ (wellness) ɢ ɫɩɨɪɬɢɜɧɨɝɨ ɨɛɪɚɡɚ ɠɢɡɧɢ 

ɢɥɢ ɱɚɫɬɶ ɫɢɫɬɟɦɵ ɥɶɝɨɬ ɢ ɩɪɟɮɟɪɟɧɰɢɣ. ɋ ɧɚ-
ɲɟɣ ɬɨɱɤɢ ɡɪɟɧɢɹ, ɷɬɨ ɰɟɥɨɫɬɧɚɹ ɫɢɫɬɟɦɚ, ɜɥɢ-

ɹɸɳɚɹ ɧɚ ɷɮɮɟɤɬɢɜɧɨɫɬɶ ɠɢɡɧɟɞɟɹɬɟɥɶɧɨɫɬɢ 

ɫɨɬɪɭɞɧɢɤɚ, ɭɪɨɜɟɧɶ ɟɝɨ ɤɭɥɶɬɭɪɵ, ɨɛɪɚɡ ɠɢɡ-
ɧɢ, ɦɟɧɬɚɥɢɬɟɬ, ɱɬɨ, ɜ ɫɜɨɸ ɨɱɟɪɟɞɶ, ɜɥɢɹɟɬ ɧɚ 
ɜɫɸ ɨɪɝɚɧɢɡɚɰɢɸ ɜ ɰɟɥɨɦ.
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THE CONCEPT OF INTRODUCING SPORTS IN CORPORATE PROGRAMS
TO SUPPORT A HEALTHY LIFESTYLE OF EMPLOYEES OF THE ENTERPRISE

Abstract. The relevance of improving the health and well-being of employees, as well as the amount of 

time that modern people spend in the offi ce, is beyond doubt, which makes it necessary to develop programs for 

improving the health of employees in the workplace. This not only affects the productivity of employees, but also 

makes them feel good in all areas of life, including work. As the labor market evolves, one of the hallmarks of a 

fi rst-class employer will be the quality of its workplace wellness program, which in turn will enable successful 

HR policies and retain talent. The events associated with the coronavirus pandemic that the global community is 

facing have challenged the health system and have once again confi rmed that the issues of health protection and 

prevention concern everyone. This article presents how large companies use corporate programs to promote the 

health of employees as a tool to improve the longevity of work, the quality of life and well-being of employees. It is 

noted that modern corporations strive to create a favorable working environment for their employees. Corporate 

programs mean a set of measures taken by the employer to improve the health of employees and improve the 

microclimate in the team, in order to prevent diseases, improve the safety, productivity and effi ciency of the 

organization’s employees.

Keywords: sports, healthy lifestyle, corporate programs, personnel policy, labor longevity.
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