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Current tendencies of the development of service of human resources 

management. 

The service of management of human resources is capable to exert 

influence on increase of results of the organization activity. Thus efficiency of 

functioning of service of human resources management depends to a large extent 

on the accuracy of creation of its organizational structure. The conducted 

researches allowed to reveal the main tendencies that characterize the development 

of service of human resources management in the conditions of modern economic 

practice, especially including, at the Russian enterprises. It also defined the factors 

that have essential impact on structure of functional divisions and their priorities in 

service of human resources management in the modern organization. 
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