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INSTITUTE OF MANAGEMENT, ECONOMICS AND FINANCE
Master's degree program “Managing human resources” 

	Courses
	ECTS
	Exam or pass-fail test
	semester 
	Compulsory or elective course

	Social basis of development in an organization

The main goal of the course is to form a body of knowledge, skills and abilities in the sphere of social management under the conditions of formation and developing of market relations, the theory and methodology of managing the social development of an organization, solving actual social and working problems at the enterprise.

	3
	exam
	1
	compulsory

	Organizing scientific-research and educational activity in the sphere of personnel managing

The main goal of the course is to form a body of knowledge, skills and abilities, necessary in one's future activities in order to develop one's own common cultural level, the ability of analytical work, the ability to conduct scientific and research activity, the capability of educational activity, to use methods of conducting research in the system of personnel managing, the ability to elaborate educational programs to conduct personnel training.

	3
	pass-fail
	2
	compulsory

	Development of labor legislation and its influence on personnel management

The main goal of the course is to form skills in working with the present statutory and regulation legal instruments, that control relations in the sphere of labor legislation. The purposes of the course are: to study and analyze statutory and regulation legal instruments, that  control relations in the sphere of labor legislation; to receive the skills and abilities in working on different documentation; to analyze the practices in labor legislation and its influence on personnel management.

	3
	pass-fail
	3
	compulsory

	Theory and practice of personnel policy of the government

The main goal of the “Theory and practice of personnel policy of the government” course is to receive knowledge and skills in the fundamentals of developing personnel policy of an organization under the increasing competitive environment in the employment market.

	3
	pass-fail
	2
	compulsory

	Management of corporate culture 
The subject matter of the “Management of corporate culture” course is a scope of questions on forming conceptual foundation of corporate culture, its diagnostics and development in order to perfect the management. The main goal of the course is to prepare one to be able, based on the knowledge received, to make justified decisions for different issues, connected with problems of corporate culture.
	3
	exam
	2
	compulsory

	Systems of development, motivation and stimulating the employment experience

The main goal of the course for the future specialists is to form a set of professional expertise in the sphere of motivation and stimulating labor experience, based on the knowledge of modern methods of affecting the personnel, theories of motivation and payment for work, and practice of rewarding the personnel.
	3
	exam
	1
	compulsory

	Function and cost analysis of the system and  technique of personnel managing

The main goal of mastering the “Function and cost analysis of the system and technique of personnel training” course is to form body of knowledge about modern approaches when analyzing and perfecting the system and technique of personnel managing, evaluation of the level of importance of functions of personnel managing, defining the level and reasons for inconsistencies between the importance of functions and the level of expenditures and the quality of their performance.
	3
	pass-fail
	3
	compulsory

	Academical writing (foreign language)
Perfection of one's knowledge in the foreign language sphere, and also skills and abilities, necessary to effectively write works of different categories (essays, reports, etc.), keeping in mind the grammar, stylistic, genre and punctuation specifics of the written language.
	2
	pass-fail
	1
	compulsory

	Economics of management of human resources
The main goal of studying the economics of management of human resources is to learn the basic ideas and categorical concepts of modern theory of economics of management of human resources, economical methods of analysis and management of social and working relations at the level of the company, employment market and economy as a whole; to learn the international practices in forming and developing social and working relations, the control of social and working relations at the national, regional, industry branch and in-company levels, to acquire skills of elaborating practical solutions in the working sphere at the micro- and macro- levels.

	3
	pass-fail
	3
	compulsory

	Social studies of human personality

It is based on the subject-matter of humanities, social and economics studies (philosophy, psychology, cultural studies) and general professional studies. The structure of the course and logic in laying out the subject matter includes culturology aspects of studying human personality (personality in the history of society), the concept of personality in different spheres of knowledge ( which gives one the possibility of inter-disciplinary studies of the subject-matter), and, basically, social-studies theories.

	3
	pass-fail
	1
	compulsory

	Management of development of human capital

The main goal of the course is to form wholesome idea about human capital, methods of its formation and development.

	5
	exam
	1
	compulsory

	A person, one's needs and efficiency evaluation  of management of human resources

The main goal of the course is to learn theoretical body of knowledge about a human being and his/her needs, the means and ways of forming new needs, methods of satisfying social and cultural needs of an individual, a family and society, to receive abilities to use this knowledge in the professional or other activity and to from the common cultural and professional expertise, necessary for a graduate.

	4
	exam
	3
	compulsory

	Methods of elaborating and conducting trainings on managerial consulting

It reviews trainings in management of human resources and elaborating the training programs. And also technique of conducting the trainings and analysis of their efficiency.

	4
	exam
	3
	compulsory

	Team-building and methods of team work, intercultural communications 

The main goal of the course is to form full understanding of basic principles of building a team and the conditions necessary for successful team work; to master methods of management of team's activities, directed at achieving common results as a team, using minimal resources, based on consistent patterns of team dynamics.



	4
	exam
	1,2
	compulsory

	Employment market and unemployment problems

Employment is cross-subject science, it is necessary to form abilities to collect data and evaluate conditions of the employment market. Entry knowledge and abilities, necessary to master the course, are formed during learning such courses as sociology, statistics, economics theory. Entry level knowledge includes: economics theory, that is, theory of the employment market, labor theory of value, demand and supply in the employment market. Statistics is about international system of human resource accounting.

	2
	pass-fail
	1
	compulsory

	Psychology of an individual / Business ethics and risks in management of human resources

Main focus of the course is in theoretical problems of psychology, consistent patterns and mechanisms of basic psychic issues are reviewed in it, the contribution of both foreign and domestic scientists into the present-day idea of psychic reality are analyzed in it, and the latest achievements of the science of psychology are studied in it. 

The main goal of the course is to form wholesome approach towards the problems of professional ethics in different situations, connected to the marketing activities. The course consists of lectures, seminars/discussions, self-study time and is finished by a pass-fail test. Lectures are intended for theoretical understanding and summarizing the information on problems of professional ethics. Self-study time is out of classes work and is intended to learn some divisions of the course according to the teacher-recommended materials and to prepare individual tasks of the course all by yourself, on your own.

	4
	pass-fail
	1
	elective

	Management of knowledge / International management of human resources

Entry-level knowledge for studying the “Management of knowledge” course is knowing about the essence of management, its basic functions; the types of organizational structures, planning the organizational structures; about strategical planning; about managing human resources; “Management of knowledge” is  a course to take before these courses: “Innovative management”, “Development of managerial decisions”, “Strategical management” ". 

 /  

The main goal of the course is to master the foundational body of knowledge in the sphere of employment market, management of human resources of community and of an enterprise, efficiency of labor, motivation and stimulation of labor in terms of international practice
	4
	exam
	3
	elective

	Leadership / “Tough negotiations” masterclass

The main goal of the “Effective leadership and team management” course is to prepare for organizational-managerial and social-psychological activity in the sphere of personnel managing. Reaching the main goal is provided by solving the following tasks: receiving the body of knowledge in the sphere of leadership theory, forming teams and team interactions, mastering the skills in team leadership and team cooperation, technique of forming a team and managing the team interaction.

The main goal of the course is to study problems of organizing and conducting different types of negotiations, including those in professional activity of a lawyer. The final aim of the course is to form expertise in conducting negotiations in one's professional career
	4
	exam
	2
	elective
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