CONTRACT OF VISITING SCHOLAR EMPLOYMENT

in Kazan Federal University

No._______________

Kazan                                                                                                                                                                  Date____________   

Federal State Autonomous Educational Institution of Higher Learning “Kazan Federal University”, hereinafter referred to as “Employer”, in person of Rector Ilshat Gafurov, acting on the basis of the Charter, on the one hand, and ___________________________ (full name), hereinafter referred to as “Employee”, on the other hand, together hereinafter referred to as “Parties”, have concluded the present contract of the following:

1. General Provisions
1.1. The objective of this Contract shall be activity within KFU’s Program for Enhancing Its Competitive Ranking among Leading World Centers of Higher Education and Research 2013-2020 (hereinafter – PECR) (“Roadmap”).
1.2. The Employee shall be hired for the position of ________________________________________________________________________________
(position and structural unit denomination)

at the Federal State Autonomous Educational Institution of Higher Learning “Kazan Federal University” (hereinafter referred to as “KFU”), with ___-day employment in the held position to perform works (labour function) under this Contract based on individual Key Performance Indicators (KPI) listed in Appendix 1 to this Contract within the following Strategic Academic Unit (specify the Strategic Academic Unit: “7P Transiational Medicine”, “Ecooil – global energy and resources for the materials of the future”, “Astrochallenge: cosmology, monitoring, navigation, applications”, “The quadrature of transforming teacher education – 4Т”).
1.3. The Contract is concluded for full-time / part-time job (underline as necessary). 

1.4.
The Contract is shall be concluded for the period:

from _________ ___, 20__ until election for the position (for a period no longer than one year). 
1.5. The grounds for concluding this Contract: Selection Board approval of competitive selection for a relevant position, Protocol No. ____ dated______ .
1.6. Other provisions:

1.) special provisions to determine the job nature (pick as necessary):
□ standard schedule;

□ remote work (Chapter 49.1 of the Labour Code of the Russian Federation), with the job site at  __________________________;
□ according to the schedule stated in Appendix 1 to this Contract;
□ other: __________________________________________________;

2)  coordinator and immediate supervisor of the Employee is
_____________________________________________________________________________
(specify position, merits and full name)
2. Labour Remuneration
2.1. The Employee shall be entitled to the following remuneration for fulfilling his employment duties envisaged by this Contract of Employment:
· position salary (regardless of the place and period of staying on the territory of KFU) in the amount of _______ roubles, based on his _____-day employment;
· incentive payments for reaching individual Key Performance Indicators (KPI) listed in Appendix 1 to this Contract Individual targets listed in Appendix 1; the amount and frequency of incentive payments shall be established by the Employer’s order;

· other payments/bonuses provided for by local normative acts.
2.2. In addition to the monthly wages set by Clause 2.1 of the present Contract the Employee shall be entitled to bonus payments set by the Decree of the Rector of KFU based on results of his work.
3. Rights and Obligations of the Employee

3.1. The Employee shall be entitled to:

1) work assignments stipulated by this Contract;

2) work safety and working conditions, complying with standard state job safety requirements;

3) timely and full payment of his salary; the salary amount and its payment conditions shall be determined by the present Contract of Employment, taking into account the Employee’s qualifications, job complexity, scope and quality of work performed, as well as criteria and indicators of the Employee’s working efficiency based on information coming from the Employee’s coordinator;

4) other rights stipulated by the Labour Code of the Russian Federation.

3.2. The Employee shall be obliged to:

1) fulfil his employment duties assigned to him under this Contract in good faith;

2) reach individual KPI specified in Appendix 1 to the present Contract;

3) conduct research using the Employer’s equipment;

4) publish articles in top-ranking international scientific journals, included in Scopus database and Web of Science, based on results of researches conducted under the present Contract of Employment;

5) observe work discipline, abide by KFU Charter, Internal Regulations of KFU and other local normative acts of KFU;

6) avoid committing acts that can directly or indirectly affect business reputation and image of KFU, as well as any other acts related to dissemination of information about KFU and its officials, not corresponding to real state of affairs, regardless of the form of its dissemination, including in mass media;

7) take good care of the Employer’s property, including third party’s property, if the Employer is responsible for its safety;

8) promptly inform the Employer or immediate supervisor of any situation representing threat to human life and health, Employer's property safety, including third party’s property, if the Employer is responsible for its safety, as well as to other employees’ property;

9) improve the Employer’s image, mentioning the Employer as one of the places of his work in public speeches and publications in mass media;

10) keep to the work schedule established by the present Contract of Employment;
11) not to disclose a (state, commercial or other) secret protected by laws of the Russian Federation, which has become known to the Employee in connection with execution of the present Contract of Employment;

· when publishing scientific papers, conference synopses and monographs written while performing employment duties under the present Contract of Employment, to mention the Employer as:

· Казанский федеральный университет – in articles written in Russian;

· Kazan Federal University – in articles written in English.

12)  when publishing scientific papers including results obtained at the expense of the subsidy granted within the Activity Plan for implementation of KFU’s Program for Enhancing Its Competitive Ranking, to mention the state support as:

"Работа выполнена за счет средств субсидии, выделенной в рамках государственной поддержки Казанского (Приволжского) федерального университета в целях повышения его конкурентоспособности среди ведущих мировых научно-образовательных центров" - in articles written in Russian;

"The work is performed according to the Russian Government Program of Competitive Growth of Kazan Federal University "– in articles written in English; 

13)  if requested by the Employer, to provide information and documents for the audit of obligation fulfilment by the Employee under the present Contract and compliance of reports presented by the Employee to actual state of affairs, as well as to eliminate drawbacks revealed during such audit within the time limit prescribed by the Employer;

14) within 2 (two) working days to inform the Employer of changes in his place of residence, postal address, payment details and other information specified in the present Contract;

15) starting from the day of the present Contract conclusion to quarterly present the Employer reports on obligation fulfilment (individual KPI reaching) as stipulated by the present Contract of Employment; the reports shall be presented before the 15th day of the month following the reporting quarter;
16) inform the Employer of intellectual activity results achieved while performing employment duties under the present Contract of Employment; present these results to the Employer on a corresponding tangible medium. The Employer shall fully enjoy an exclusive right to every product created by the Employee within the period of his work under the present Contract.

4. Rights and Obligations of the Employer

4.1. The Employer shall be entitled to:

1) demand bona fide performance of employment duties stipulated by this Contract from the Employee; 

2) reward the Employee for effective bona fide work, bring him to disciplinary and financial responsibility in a manner stipulated by the Labour Code of the Russian Federation and other federal laws;

3) exercise other rights, provided for by the Russian Federation legislation and present Contract of Employment.

4.2. The Employer shall be obliged to:

1) give the Employee assignments stipulated by this Contract of Employment;

2) reimburse the Employee working according to the schedule set by this Contract for his expenses of travel from  _______________ to Kazan and back, including costs of travel by train, including in enhanced comfort cars, as well as by air, including business class tickets, along with additional services and insurance payments; the reimbursement shall be provided on the basis of supporting documents. The aforesaid expenses reimbursement limit shall not exceed ________ (_____________________ ) roubles per calendar year;

3) organize an Employee’s workplace in the room: 
;

(specify room No., building, address and purpose of the premises)

4) provide the Employee with safe working conditions, complying with standard state job safety requirements;

5) provide the Employee with equipment, tools, technical documentation and other facilities required for the Employee to perform his employment duties under the terms of the present Contract;

6) ensure full payment of salary due to the Employee within a fixed timeframe, in compliance with KFU local normative acts;

7) process the Employee’s personal data and ensure their safety, in compliance with the Russian Federation legislation;

8) familiarize the Employee with local standard acts newly adopted by the Employer and directly relating to his/her labour activity;

9) fulfil other duties provided for by the Labour Code and other standard legal acts containing statutes of the labour law, as well as by the Collective Agreement, agreements, local standard acts, individual acts and the present Contract of Employment.

5. Work and Rest Schedule
5.1. Schedule of the Employee’s working hours and leaves shall be determined in compliance with the Labour Code of the Russian Federation.

5.2. The Employee shall enjoy benefits, guarantees and compensations, established by the Russian Federation legislation and local standard acts approved by the Employer. The Employee shall be subject to compulsory medical insurance, in compliance with the Russian Federation legislation.
6. Other Provisions of the Contract of Employment

6.1. The Employee and Employer have come to an agreement that:

· a respective notification sent to the e-mail address specified by the Employee in this Contract;
· an SMS message sent to a phone number specified by the Employee in “Details” section of this Contract,

· a mail sent to the Employee’s place of residence specified in “Details” section of this Contract, 
· a notification served on,
shall be considered as proper familiarization of the Employee with local and individual acts, and as proper notification of the Employee of changes in terms of this Contract of Employment, leave commencement, termination of the term of the present Contract of Employment, dissolution of this Contract of Employment on the Employer’s initiative (Article 81 of the Labour Code of the Russian Federation) etc.

7. Liability of the Parties to the Contract of Employment

7.1. The Employer and Employee shall be liable for failure to fulfil or improper fulfilment of assumed responsibilities and obligations, established by the Russian Federation legislation, local standard acts and this Contract of Employment.

7.2. If the Employee fails to fulfil assumed responsibilities and obligations under the Contract of Employment, he may be brought to responsibility in compliance with the Russian Federation legislation.
8. Amendments and Supplements to the Contract of Employment. Contract Termination
8.1. The terms of this Contract of Employment may be altered and (or) supplemented by agreement between the Parties, except for cases provided for by the Labour Code of the Russian Federation. The amendments and (or) supplements shall be executed in the form of a supplementary agreement, which shall constitute an integral part of the present Contract of Employment.

8.2. The Parties have agreed that the present Contract shall be deemed terminated on the day when the federal budget ceases to finance activities envisaged by the Employer’s PECR (“Roadmap”).
8.3 The Parties have agreed that the present Contract shall be dissolved on the Employer’s initiative, if the Employee fails to reach over 50% of the individual KPI within the timeframe fixed in the present Contract.
8.4 The present Contract can be dissolved otherwise as provided for by the Labour Code of the Russian Federation and other legal acts of the Russian Federation.

9. Final Provisions

9.1. Labour disputes and discrepancies between the Parties concerning observation of the terms of this Contract shall be resolved by agreement of the Parties, or in accordance with the procedure established by the Russian Federation legislation, if the Parties fail to reach the agreement.

9.2. To the extent not provided for in this Contract the Parties shall be guided by the Russian Federation legislation.

9.3. This Contract of Employment has been made in two copies having equal legal effect, with one copy kept by each of the Parties.

9.4. The Employee is familiar with the Charter, Internal Regulations, Collective Agreement, KFU Labour Remuneration Regulations and other KFU local normative acts directly relating to his/her labour activity. The Employee has been instructed in fire safety requirements, labour protection rules and electrical safety rules:


signature
full name

10. Addresses and Details of the Parties
	The Employer:

Kazan Federal University 

420008, Kazan, Kremlyovskaya str., 18

INN (Tax-Payer Identification Number) 1655018018

________________ (_________________)


Signature      Full name
	The Employee: Last name, First name, Patronymic 

Passport, serial number, number, date of issue, issuing authority:

INN ______________________________________

Insurance certificate __________________________
Residential address and e-mail: 

__________________________________________

Mobile phone: 


 (
)


Signature 
Full name


The Employee has received one copy of the Contract of Employment  


Signature                    Full name
Appendix 1 to the Contract of Employment

No. ____________ of _________ ___, 20

EMPLOYEE’S INDIVIDUAL TARGETS
	Employee’s Functions/ Duties                                                                     
	Individual Targets (quantity in units)
	Activity from the Program for KFU’s Competitive Ranking Enhancement

	
	1 quarter
	2 quarter
	3 quarter
	4 quarter
	

	Publications in SCOPUS* 
	
	
	
	
	

	Publications WоS* 
	
	
	
	
	

	Thesis defense _______ units
	
	
	
	
	

	Development of e-educational resource for new course in priority area _____ units 
	
	
	
	
	

	Development and delivering of lectures for new discipline in priority area  ___ (hours) per unit
	
	
	
	
	

	Delivering of seminars for discipline in priority area ___ (hours) per unit
	
	
	
	
	

	Launch of international Master’s Degree  in new research area 
(specify the topic)
(indicator: availability of agreement/ new textbook, etc.)

	
	
	
	
	

	Development and implementation of new academic program _____ units 
	
	
	
	
	

	Monograph ___ units

In regional or university journal  
	
	
	
	
	

	Monograph ___ units

In leading international journal in Russian 
	
	
	
	
	

	Monograph ___ units

In leading international journal in English
	
	
	
	
	

	Development and implementation of software:

_______________________________________________ (name)

(Indicator: presence of a certificate of registration)
	
	
	
	
	


*In order to avoid double payments for one publication, monograph or one e-educational resource, all the indicators are considered if:

- the employee is the sole author from KFU;

- the employee is the chief co-author if other co-authors are from KFU too. 
Appendix 2 to the Contract of Employment

No. ____________ of _________ ___, 20

THE EMPLOYEE’S WORKING HOURS 
ON THE TERRITORY OF THE RUSSIAN FEDERATION (KAZAN)
in ____________

 (mark whichever applies)

	Month
	Jan.
	Feb.
	March 
	Apr.
	May 
	June 
	July 
	Aug. 
	Sept. 
	Oct. 
	Nov. 
	Dec. 

	on the territory of KFU, the Russian Federation (Kazan)
	
	
	
	
	
	
	
	
	
	
	
	

	Outside KFU, the Russian Federation
	
	
	
	
	
	
	
	
	
	
	
	


____________________________________________/_____________________________/

(signature and full name of the Employee)

____________________________________________/_____________________________/

(signature and full name of coordinator and immediate supervisor of the Employee)

____________________________________________/_____________________________/

(signature and full name of the Strategic Academic Unit supervisor in KFU )

AGREEMENT 

I,_________________________________________________ in the capacity of a researcher invited (Full Name)
to KFU under the terms and conditions of appointment, accept to follow the below mentioned provisions.
Terms and conditions of appointment
Laboratory: group for research in _____________________________________________________

(specify the area of research/ topic/ name of structural subdivision)

Position: an invited _______________________________________________________

Period of appointment from _____ to ______

Frequency of visits:_____________________________________________________
(specify the number of days and hours for one visit)
Discipline: ____________________________________________________________
(specify the name of discipline)
Provisions
1. Before the publication of research results achieved during work on the territory of KFU it is necessary to receive KFU permission.

2. All rights on research results (including tangible ones) obtained in the process of or after conducting research at KFU, shall be owned by KFU, while all operations with them (including rights for intellectual property) shall be performed under the local acts of KFU.   
3. Regardless of the prior item, the invited researcher holds a copyright on any research paper, enclosed chart, diagram and other material pertaining to his own research pursued at KFU. KFU may partially or fully apply research work, enclosed charts, diagrams and materials mentioned above or may partially or fully apply those materials that had been edited if necessary in advertising, publications designed either for dissemination of information on KFU research or for reporting to appropriate governmental agencies. 

4. The above mentioned provisions shall be replaced with any prior provisions of already existing written agreement on research cooperation, agreement on joint research or any other agreement between KFU and invited researcher or between KFU and research centre where the employee works.    

5. The invited researcher shall not disclose without consent any confidential information received during work at KFU. This confidentiality obligation shall be effective after the termination of research at KFU. 

6. The invited researcher shall not retrieve any data, diagrams, electronic devices, research materials, documents or any other KFU property without its consent. 

7. The invited researcher shall comply with KFU safety regulations, assist maintenance and improvement of safety as well as apply reasonable efforts for preventing accidents in cooperation with other KFU employees.

8. The invited researcher shall comply with sanitary rules and norms and, if necessary, interact with KFU members responsible for dealing with issues on sanitary rules and norms at KFU. 

9. The invited researcher shall comply with KFU rules and norms pertaining to operations with data and shall consider KFU measures for information security and prevention of information leakage. 

10. The invited researcher shall comply with KFU rules and norms pertaining to private information and shall consider any KFU measures to ensure private information protection. 
11. While performing obligations under the contract/ agreement on joint research or any other similar agreement, the invited researcher shall comply with the provisions of a contract or an agreement. 
12. If the invited researcher intentionally or by gross negligence inflicted damages to KFU, KFU may claim for compensation.      
13. In addition to the above mentioned provisions all invited staff shall comply with rules and norms set by KFU.
Name:                                                          Signature: 

Home address:

Date:  
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